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wm -SJFEP tt#F) 

TO.?vr 3540. - TO ATOG ftf*. TOTOTO3 ftTO, 
ftr# SKT ftTO 1-7-1994 # ^T# 3#TC[yRT 
33/94-#; ?l- (TO TO TO 3*fasB# TOft 
TO3 TftqTO, #31 7FR7 # WftTT WTC# #, TO 

‘ TO' #T j vftlf^FT, ! 962( 1962 3TT 52 ) # TO 9 

t to* ft# wr.t wm # %r* ^arrsraftm 
i >;?R 'F-.’n if I 

[TO ft. Vi 11/48-177/ft. TO 4 -W##^ft#ft/07] 

37R TTttf, yp§3 3!Fft3 

Pune, the 19th November, 2007 
No. 03/2007 Cus (NT) 

S.O. 3540.—In exercise of the power confirmed on 
me by the Notification No. 33/94-Cus (NT), dated l ->7-1994 
of the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, I, hereby declare 
Village -’Raid, Taluka-Salcete, Goa, in the State of Goa to 
be a Warehousing Station, under Section 9 of the Customs 
Act, 1962 (52 of 1962), for setting up Private Bonded 
Warehouse. 

[F. No. V[ 11/48-177/PBW-RAIACCU/PZ/07] 
R. SHARMA, Chief Commissioner 

T# 19 W3C 2007 

#277 04/2007-^X ( TO ) 

TOT.3TT, 3541.-— 

# fte# To ftTO7 1-7-1994 # TO# #§37 

33/94-#. 7J. (TO ##>) TO If# TO ##£#' TOT TOlft 
TO 1R, $ Tft^TCI, ftftt TO7 #, T# #TO ft# #, 

TO,TO‘TOfTO’TO),#TO?JvTO TOfafWT, 1962 ( 1962 
TO 52) # TO 9 TO -31#7 ft# TO#5 fTOTO TO# 

# fTO •ftlTOtftftn #TO #f#T TOO \ 1 

[TO. # VI11/48-176/ft. TO. ft.-TOW##^#$5/07] 

TO. TO#, -gtatt 37TgTOT 

Pune, the 19th November, 2007 
No. 04/2007-Cus(NT) 

S.O. 3541.—in exercise of the power confirmed on 
me by the Notification No. 33/94-Cus (NT), dated 1-7-1994 
of the Government of India, Ministry of Finance, 
Department of Re venue, New Delhi, I, hereby declare Village 
-’Naroa', Taiuka-Tiswadi, Dist-North Goa, in the State of 
Goa to be a Warehousing Station, under Section 9 of the 
Customs Act, 1962 (52 of 1962), for setting up Private 
Bonded Warehouse. 

[F. No. VJIJ/48-176/PB W-N ARCWCC U/P2707J 
R. SHARMA. Chief Commissioner 


TOTOJC 30 TOTOTO", 2007 
09/2007-2008 

'TOJT. 3542.—TOT^f/t T#m, 1962 # ftTOT 2 # R 
#TO7 TO# 3TF7TO STfaftro, 1961(1961 TOT 43#) #1 
TO 10 # Tsprg (23 #) TOTO (vi) # ^TO WtT 
TOT TO#T TO# ftr, ~g^T 37TOR 3FgTOT, Tft^gRT 
ft#TTOTO3 2006-07 # 2008-09 # ftft TOf#T TO # 3^73 
ft“^erfftro fttroriRT tot# tot T#^ft # t i 

TO f# #ftft TOm rm, 1962 # ftTOT 2 # R # 
TO«7 TOm 3TP7TO 1961 TO 10 

(23 #) T9-TOI (vi) # srjpTT | 

(TOT: g>3TTTO37TOTO 
(TOTO )/TO/10( 23#) (vi )/07-08/3930] 
97T, #. TOet, -gtatt 3tig^T 

OFFICE OF THE CHIEF COMMISSIONER OF 
IN COME TAX 

Jaipur, the 30th November. 2007 
No. 09/2007-08 

S.O. 3542. —In exercise of the powers confirmed 
by sub-clause(vi) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961) read wirh rule 2CA ofthe 
Income-tax Rules, 1962 the Chief Commissioner of Income- 
tax, Jaipur hereby approves “Satwic Jeevanshala Trust, 
Jaipur” for the purpose of said Section for the A. Y. 
2006-07 to 2008-09. 

Provided that the society conforms to and complies 
with the provisions of sub-dausc (vi) of clause (23C) of 
Section 10 ofthe Income-tax Act, 1961 read with rule 2CA 
of tlie Income-tax Rules, 1962. 

[No. CClT/JPR/Add./CIT(Coordy 10(23CXvi)/2007-08/ 

3930] 

S. C. KAPIL, Chief Commissioner 

TOF, n fTOrr, 2007 

# 04 #PT -snrpgj (^ zV) 2007 

W.37T. 3543.—#RT ^7 3#TftTO, 1962 # TO 
152 # (g) # TO TOT TRTO, ftxT KTOcT, 7TTO 

ft TO, WK 33/94~#Rf ^7 (7ft 

Zl) 1 1994 # TOPft TO TlftrT# 37#tt 

-|tr^ #. tr^T. #. Tjftf, arrgaRT, ^7, 

TJTOTO, ft#rT Tft^t FTlftcT 

cFft # 3\<vq ^ #74! -^7 1962 TO 9 # 

37^pft 7T5R«7H7P?!7 ##-14 ^#~17,3 to 
(T ft 3TT i TI) Wl (W^TO) 341 i # TO?, TOT7 # 
TOTO#TO (#R tn##( #TO) #ftcTTOT^ { 

[TO. V. (?#g)30M. #/l 1/7/2007] 
#. tftT. #. tjft, 377^1 
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Jaipur, thel 1th December, 2007 
No. 4/2007-CUS(NT)-20i)7 


(Customs) 

S.O. 3543.—In exercise of the powers confirmed 
by Notification No. 33/94 Customs (NT) dated 1st July, 
1994 of the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, issued under clause 

(a) of Section 152 of Customs Act 1962,1, B. S. V.Murthy, 
Commissioner, Central Excise, Jaipur-II hereby declare place 
G-14 to G-l 7, Me war Industrial Area (MIA), Madri (EXT.) 
IT Park, Udaipur, Rajasthan to be Warehousing Station 
under Section 9 of the Customs Act, 1962 for the purpose 
of setting up 100% export oriented undertaking. 

[C. No. V(Custoi ru;)JP-Il/7/20D7j 
B. S. V. MURTHY. Commissioner 

10 2007 

^r.3tr. 3544.-ff4«WIW ^ far Tgfigm 

^ t % m3? ?RT 3TTO 

fWWcfl, 1962(333 fpffiRTdt) ^ fwt 53 SS. ^ 

TTW vfea 3irq^r sifttfm, 1961 (333 sifaf^m) 3ft *mr 

35 3ft (i) $ ws (ii )$ vrt&tm terror 1 - 4-2005 

’ \ • A r A • -r\ A r _\ a r f ■« 

4 4333 3JT 43! 

i> ##T >3riftT9f» 'BT 4 33fe3W f 4 B*ft '3T5? 

3ft 4 tal 33T t, 3T*rf:l:- 

(i) SFfife 4*133 3ft 3Kc3 TTf?r 3TT -JT3W 

^ tar *nR3f; 

(ii) 3Fj*ftft34333 wd 43>I3 <^*4T men 3TCft 3P#*3 

t^rWl HJ«tH 4 3^T«tPT 3>4lr; 

(iii) 4 , I<3*1 ^Ft-^TcTr risbll 331 33?T 

3ft m 288 3ft 3t-3rt ( 2 ) ^ ^ ^ 

qf?*flf*?3 13>4) <r)-tar«+»i< 4 3N3l 3ft cft/ai 

Tfftw -Ti^m 4k 333 srfaftTR 3 ft 313 139 3ft 33 - 
m O.) ^ arcpfa atm frwW 34 ft 3 ft fftra 
1^rf«T 33> 44 SHT T(3 

34stt 442 rir^ 4' 43 ft ^ m&x 

311333 am 33333 3 ft spr^ 3km 1 

(iv) 3FJRtf3<T TFTcR 3FpfaFT ^4 fBR W<T 3H 

cr*n Trfrr ttt ztm from T^kn 4k 33^ 
im mcten 442 4 ^em 4 -stt t4$t3; m Wr^ 

44 3ft TrfcT 3R^cT 3km 1 

(«f) 1 ^3^-%tnrr (in) 4’«r?t 

T?t T#7T; 

(1^) 1 ^ Ti-kiw (iii) ^ -sf^rfecT 3mt 

T Rt^JT 31^ 3P£RT 


(n) 1 ^ 3^-tenfqf (w) 4 <rfsrtffefci 

^ f^rcc 3J1R1 t3[5T U^cT 37T 3TB1 
^TT; 3W1 

(^T) 3PBT ST^TtTR ^ ^ ^T ^TI ^smi ?“Bf 

3^F1^B *x4 «6t T?T W ^fBTTT; 

(^.) 3^31¥lflWeft '£ t^RP? 5^ 3?k 5^. ^ ^tW 3^1 
tni 35 W (1) (li) 

ST^TVBf ^ n?!T #Ti rRT? 3TO -<3rH 

[ •3#^?n H. 287/2007/^1.4 203 ^7/2007-3H3T.13.-11} 

TIB, 7{g< 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 10th December, 2007 

S.O. 3544.—It is hereby notified for general 
information that the organization Chennai Mathematical 
Institute, Chennai has been approved by the Central 
Government for the purpose of clause (ii) of 
sub-section (1) of Section 35 of the income-tax Act , 1961 
(said Act), read with Rules 55C and 5E of the Income-tax 
Rules, 1962 (said Rules), with effect from 1-4-2005 in the 
category of 'other institution', partly engaged in research 
activities subject to the following conditions, namely:— 

(i) The sums paid to the approved organization shall 
be utilized for scientific research; 

(ii) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain books of 
accounts and get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act and 
furnish the report of such audit duly signed and 
verified by such accountant to the Commissoner of 
Income-tax or the Director of Income-tax having 
jurisdiction over the case, by the due date of 
furnishing the return of income under sub-section (1) 
of Section 139 of the said Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
statement duly certified by the auditor shall 
accompany the report of audit referred to above. 

2 The Central Government shall withdraw the approval 
if the approved organization :- 

(a) Fails to maintain books of accounts referred to in 
sub-paragraph (iii) of paragraph 1; or 

(b) Fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1 or 

(c) Fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of paragraph 1; or 
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(d) Ceases to carry on its research activities or its 
research activities are not found to be genuine; or 

(e) Ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C and 
5 E of the said Rules. 

[Notification No. 287/2007/F.No. 203/67/2007/ITA-II] 
SURENDER PAL, Under Secy. 
lOf^R, 2007 
(3TTOFT) 

^r.3tr. 3545.— srfafwr, 1951 ^ m 194 ^ 
^PWRT (3) ^ (iii) ^ (^) SET 

4iT TEtbr FR<*R trft^SRT 

Prcrnl, 4>t acid 39-OS 

srftRjftra 1 

[FI 288/2007AFIFI. 275/68/2007-311.^. (W)] 
4t. TTT. T n«n, mi 

New Delhi, the 10th December, 2007 
(Income Tax) 

S.O. 3545. —In exercise of the powers conferred by 
sub-clause (f) of clause (iii) of sub-section (3) of Section 
194 A of the Income Tax Act, 1961, the Central Government 
hereby notifies the India Infrastructure Finance Company 
Limited, New Delhi, for the purpose of said sub-clause. 

[No. 288/2007 F.No. 275/68/2007-IT(B)] 
V. N. GABA, Under Secy. 

(fofai'tonT flr*TPT) 

11 ftTOT,2007 

?FT,3TT. 3546.—faftW STfafWT, 1949 
(1949 ^>T 10) TTl tJRl 53 I*RT "SKrt 9TT y*ilu 

FR4iK, 'HKdt'H 4<=h [Vl'wfw T TT, 

4H u ll ^ 14> 4V>4iUl Slf^fiqH, 1949 *IRT 

10 ( 1 ) (n)(i) 4)4^71 m*m, srew^wr 

Pl4<l4», 3u£jf|«fi3TT^ 9T ieT pT J ), <H4>I 

31 1 ^41 3^-^f^T Wit ^ 

FTSFT 4f 'di'hl iiniebi 4)4 "4 4 I 

[^FT. FI. 18/2/2006-4t3TlTT] 

^1. 4). FRgR, 3TSR TTf^ 

(Department of Financial Services) 

New Delhi, the 11th December, 2007 

S.O. 3546. —In exercise of the powers conferred by 
Section 5 3 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendations of 
Reserve Bank of India, hereby declares that the provisions 
ofSection 10< lX c Xi) °fthe Banking Regulation Act, 1949 
shall not apply to Shri Yogesh Agarwal, Chairman and 
Managing Director, IDBI in so far as they relate to his 


nomination to the Board of IDBI-Fortis Life Insurance 
Company Ltd. 

[F.No. 18/2/2006-BOA] 

D. P. BH ARDWAJ, Under Secy. 

11 2007 

■WIT. 3547.-/1^1^6 4^ (3piWb43p4HTWt) 

F^fa, 1970/1980 ^ 3 4) 39-/3FS (1) 4) FITO 9fexT 

ferrff ^44) (3M*4[ 3nfa 1*4 3RRFI) 3Tfaf*RIR, 

1970/1980 ^ mi 9 ^ 39-*JRT 3 ^ (T3) £RT 3P^ 

VlPw4Y 3Efm ^F/4 ftT, T&fa WSUl, 

fqf'lcll HQ116<FK, [4x1 R^TFRI, f4xft9 

f^FFT, ^ fq.c-xli cicxmci 4) 3?R 3Rp4 STT^TT 
4t 4).4t fw^j 4) F®IH TC «Nf> STTTF 4) 

Rrr^ ^ 4 f^cT 9R?Tl f I 

[FfTT. FI. 9/7/2007-4)34-1 ] 

4). 4). fw, 39 

New Delhi, the 11th December, 2007 
S.O. 3547. —In exercise of the powers conferred by 
clause (b) of sub-section (3) of Section 9 of the Banking . 

Companies (Acquisition and Transfer of Undertakings) 

Act, 1970/1980, read with sub-clause (1) of clause 3 ofthe 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government, 
hereby nominates Smt. Vinita Kumar, Economic Adviser, 

Ministry of Finance, Department of Financial Services, New 
Delhi as a Director on the Board of Directors of Central 
Bank of India with immediate effect and until further orders 
vice Shri P.P. Mitra. , 

[F.No. 9/7/2007-BO.I] 

G.B. SINGH, Dy. Secy. 

WVg, 14 feM, 2007 
Ff. 08/2007-08 

cFT.3TT. 3548.— 3TPF?R tWT, 1962 ^ fwt 2 4) TT 
^ FT?! 3TPI^ 1961 (1961 43^f) ^ 

^TPCf 10 4> (23 4)) -3n-^RT (vi) ^ ^RT T^xl 

FTf^RPlt y4lM "4114 , yOM 3TFT^R 3TT^4cT, U.cl^SKl 

ftqfttrr M 2002-03 ^ fFTR ^f«FT «IRT ^ ^ " 414)4) 

FfWT,^^”^ Eiffel 44 f I 
^ 14TFlf4f3 3WTj4FI 1962 2 4)^^ 

FW M5TP4 3TmR 3Tf41WT, 1961 ^ ^RT 10 ^ 'OT-'SRS > * 

(23 Fit) ‘3 T T-tJRI (vi) 4) yi3*mrt ^ 3I^FFI 4 »t 4 4^; | 
'53TT3TT/3T3TT3W(F^Rr)/5Rf/I0 (234)) 

(vi)/07-08/4126] : 

"OFT. 4). ^Tscl, ’5^1 3TRT^R 3 u^«W 
Jaipur, the 14th December, 2007 
No. 08/2007-08 

S.O. 3548. —In exercise of the powers conferred 
by sub-clause (vi) of clause (23C) of Section 10 of the 
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Income-tax Act, 1961 (43 of 1961) read with rule 2CA of the 
Income-tax Rules, 1962 the Chief Commissioner of Inocme- 
tax, Jaipur hereby approves “Shri Modi Shikshan Sansthan, 
Jaipur” for the purpose of said Section for the A. Y. 2002-03. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of die Income-tax Act, 1961 read with rule 2CA 
of die Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl. CIT(Coord.y I0(23CXviy 

2007-08/4126] 
S. C. KAPIL, Chief Commissioner 

i w&m rfotm 

2007 

3549—faf+ouiaifafror, 1956 
(1956 *>T 102) 20 (1) (3) # 

WW?R TOm* 14l4»cHI SmTPTPIT H 

4 "ST. 3TOTC, '51. **.**?. ^*>T 3?fc '51 A*)<sk f^fN 
tit TOfa fqfocHI *ft*^*it T-twtitrR fefeo S l 
ftffll^ ^^ Eraf fad t?rzfft I 

m-.m'zw 3if^m tit *?m 20 tit to-*rt ( 1) 

till (3) *► TOT* ti rf, -&Z W^R i^SRI 

fqf*OHl *17*^ ^RT«h)tTC faf«FM ftRJF ^fafa ^ 

4“ fimfafiSKi «Fi ^ ^ 'tit ai(l<g 

3 to **T tit srafa ti fa* t :- 

ffelftbAH 'gRT 

l. si ti* srtc, 

*?1 

6, ti^fS -m, 

TOT 

Z SI **.**. ^T, 

TOP*, 

timit tifti^l 

3. "si. <ilfiK< i q , 

timt to, 

*$5-431602 

*1SI0*£ 

Iti. ti- 11013/5/2001 -**.£ (it- 1) ] 
7T*, T*-*jfqq 

MINISTRY OF HEALTH AND FAMILY WELFARE 
New Delhi, the 5th December 2007 
S.O. 3549.—Whereas in pursuance of the provision 
of sub-section (1) and (3) of Section 20 of die Indian Medical 
Council Act, 1956 (102 of 1956), Dr. Narendra Prasad, Dr. 
M.M. Deka and Dr. Mhaisekar Deelip Govindrao have been 
elected by the Medical Council of India from amongst its 
members to be Members of the Post Graduate Medical 
Education Committee of die Medical Council! of Ini da. 


Now, therefore, in pursuance of the provision of sub¬ 
section (1) and (3) of Section 20 of the said Act, the Central 
Government hereby appoints following as members of the 
Post-Graduate Medical Education Committee of the Medical 
Council of India for a period of five years from the date of 
issue of this notification :— t 

ELECTED BY THE MEDICAL COUNCIL OF INDIA 
I. Dr. Narendra Prasad 
MS, 

6, Doctors Colony 
Ranker Bagh, Patna 
2 Dr. MM. Deka, 

Principal, 

# Gauhati Medical College, 

Guwahati 

3- Dr. Mhaisekar Deelip Govindrao 
Kailash Nagar, 

Nanded-431602 
Maharashtra 

[No. V. 11013/5/2001-MB (P-1)] 
_ K.V.S. RAO, Dy. Secy. 

fa%yr R g rera 
(tf dMMfcfinrc) 
t\crit, 31 2007 

W.3TT. 3550.—** 
■^T) SlfafTO?, 1948 (1948 ** 41*T) 'tit m 2 ti tis 
(*0 ti 3td^H u t 3 TOT *jj 

(titm) TfV. tit 31-10-07 4 

*>t «t>i4 qufll i? i 

[*il K #-4330/01/2006] 

ylflM did, 3T*7 *<fqq ( 

MINISTRY OF EXTERNAL AFFAIRS 
(C. P. V. Division) 

New Delhi, the 31 st October, 2007. 

S.O. 3550.—In pursuance of clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, (41 of 1948) the Central Government 
hereby authorize Shri P. Haridasan, Assistant to perform 
the duties of Assistant Consular Officer in the Embassy of 
India, Muscat (Oman) with effect from 31st October, 2007. 

[F.No.T. 4330/1/2006] 
PRITAM LAL, Under Secy. (Consular) 
12TO*R,2007 

^T.3TT. 3551.—3Tf^jR) (TFRT ^ 
3lftlfTOT, 1948 ( 1948 41^rf) tit TO 2 ti ^5 

(^>) ti 
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3I5JRT # 7J# 7JTR T>R7 WIW # 6-11 -2007 3 

4hT^fcii 37TTTE7T «FT RFt «Rn RTTV^kT <h<at t I 

[m # #-4330/01/2006] 
3faTR RTR, 31TT uFqq ( 

New Delhi, the 12th November, 2007 

S.O. 3551.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948, (41 of 1948) the Central Government 
hereby authorize Smt. Sushma Kumar, Assistant to perform 
the duties of Assistant Consular Officer in the Embassy of 
India, Addis Ababa with effect from 12th November, 2007. 

[No. T. 4330/1/2006] 
PRITAMLAL, Under Secy. (Consular) 
12 TT*T7, 2007 

TE.3TT. 3552—7RRfTTi T>W l TTfaTT# (Wt 
^T) SlfTfrmi, 1948 (1948 R1 41#) TE TT7I 2 # 

(TT) # 3EJ717R# TURK Rd^RT TE TRPJjflTRT, 
T>#T # 7W 7JTEE7T, USITTi 12-11-2007 # 

WrTTr 3lfTTil7t TE TTp} Tv# UlfT'h'd TE# t' l 

[m U #-4330/01/2006] 
cTTeT, 3FT7 7lfTT (T%R7) 
New Delhi, the 12th November, 2007 

S.O. 3552.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize Mrs. Radha Sukumaran, Assistant in 
Embassy of India, Kuwait to perform the duties of Assistant 
Consular Officer with effect from 12-11 -2007. 

[F. No. T. 4330/01/2006] 
PRITAM LAL, Under Secy. (Consular) 
Tf f#Rt, 19WJR, 2007 

TE.3E. 3553— 31fan# (WT#4 

TJe^FT) ##ETE, 1948 (1948 RT 4141) «IRI 2 R 

(r) # tttrk wgw < ro rt tier 

# ?fa# #3 titter # #.#.T£i. 

#R7, ^TfR T R # R# f7TT, TER ## fRfTR sfa 

#E# #71, R^T ## fefe Rl 19-11-2007 # W 
qi1Vt<rfl 3#|ct)|ft Til Rl4 R# "I# yifM^Kcf TKcll I? I 

[R1.7T. #-4330/01/2006] 

#. T9. #ET, Tf^SRT 7lfTT (Rf7JR7) 
New Delhi, the 19th November 2007 

S.O. 3553.—In pursuance of the clause (a) of the 
Sec tion 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948) the Central Government 
hereby authorize Smt. Renu Gautam, Assistant, Shri J. V. S. 


Sekar, PA, Shri Umed Singh, UDC and Smt. Meet a, UDC to 
perform the duties of Assistant Consular Officers in the 
Consulate General of India Dubai with effect from 
19th November, 2007. 

[F. No. T. 4330/01/2006] 
P.M. MEENA, Jt. Secy. (Counsular) 
fe#, 20 WEI, 2007 

W.3TT. 3S54.-7RPlfTR Tfcft aifaR# (Wl # 
7RR) 3lf#Wf, 1948 (194S RT 41#) RT m 1 R W 
(R) # STJTFU # #=£rT irrf^Kl EITT Til ETR 

rWrIRTT, T1R RlfoTRt 4' # 3H7. R. ^4. 7TCTTR #1 
20-11 2007 ri WRIT R*ri# aifuR# RT r# 37# 
RT# t I 

[Rl TT, #■• 4330/01/2006] 
#. RE. #•!! TT^RT (T%R7) 
New Delhi, the 20ih November, 2007 

S.O. 3554. —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 o* 1948), the Central Government 
hereby authorize Shri R. K. Du bey, Assistant to perform 
the duties of Assistant Consular Officer in the Consulate 
General of India San Francsico with effect from 20th 
November, 2007. 

[No. T. 4330/01/2006] 
P.M. MEENA, Jt. Secy. (Consular) 

##TRT ETTRT 

Tf , 13 2007 

3T.3TT. 3555.—7TRR A #RRT 3R3T 
sfRtora) arMwpq 1957 (1957 Til 20), 

TJtq'Rf TT3 ##440 3>?T TR %) Tt 3KT 4 # cPT-RTT 
( 1 ) # 313# RRt, TPCcf # 7RRR, RE 11 WZ 3, 

(ii), 22 IRTf, 2007 RtlRiTfTT, RTcT 7RRR 

RTTRE TTT 3lffrE[TET T7T. 3R. 2095, cTTfhsI 

20 ^RT|, 2007 'gRT TH 31^^# T 

fTf#4R #7#? #1 ri, RRl 646.23 (RWT) 
31 1596.18 (RERT) R## Til ER5RIR# # 3P# 
3E^TT # 7JTR # #1 

3l)7, ### Th^>H TE R? TTRTR # EET fR T9 
3lfT7JTTT # 7TRR 9 Tf#T TTT TJ RE E 

RtERT 3tfWE tl 

3R: 3TT 7T7TE7 TETRI RTR (3rN 3# 

fTTETT) 3lfTfTTE # TT7T 7 # TE-R7T (1) 5171KT VIlPTdR 
TE EETE TE# ^tr, W# EEE # tHe 

645.33 TTE7 (REEE) R 1593.98 (REEE) ER Rt ^ 
E 71# 3Tf>TT7T# Til 3R# R# R 31# 371RE # 7JTE1 t i 
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[ opt 11—^5 3(ii)j 'mi on wm : f&m 22 ,2007/to* i, 1929 


ft. on. so. 2307 m fttoftor ttoor oor or, w? wftaift 


1. w 37fa^OT to ftePfa 37T% Olft ft* to ferfe 

ftiem tk.&to.ftt/to.oo./OH f ftt7(i)/*3to ofeng /07/01 
orft® 21-8-2007 on Mw ^ro, t^t. 

fttofttfe, tom, to.to.STriOR. kfeso ft^-i,tosr, 

OOT to?T OI 3707 (37Tf/ftt), tfrfr OfTOTg tofa 

o#to toftoe,Tk.#.to.ftt ferok,orci4ft2feo*o towto, 
30 ft ootto 7k, ooTotor, rsn7km-82530i to «m4m ft 

70 ^750 F^STO^ (oftw ft OFT), OT^O '•Rffel 0^5 

fW$1 to<Olll toTr, Oo»to 7k, ftto to «fcltoenq ft 

OT token ktofOT, I, to^fftcl 7TT37T ft(hz, «t>1 d«f»JCii 700 001 
to onto™ ft to kron 0171027 Fsrrftopr, flwgv g to onto™ 
ft krqi ^t 770t<ti 1 i 

2. oofi toOkoo to mu 8 it ootorf to toft 
3773^2 tor wr t kraft kHkrfeooooft t:- 

3kk to oho onfto:- 

8 (i)^Bqf^,^tot?3k^',tor^^R?r«07r7 
to ooottt (;i) to srtoo sTfOrjonr Pronto t, keros 
sTfftgoor to konft ^ ft ok ko <£ ftfe 77^ ?jft to 
oFtoltoto OFTorftto ofoftoro7T-q7toftotof 3rfoon7fon 
sto to ok to oft ft softo o>7 fttoor 1 

totor: 50 ottt to 37okpfo 05 cqto tof to 
'Sorno fto to °toOM toft *jfft ft toftFOT "SOFTO to tto "to 
■bfft ftftoorft ofot w?fi t to to ftfeorc; totoo 777*017 
■nr toft 37^7 toer 3ft to onto OTko 1 

(2) too8 tooom7T (1) to srtoo oftror 3rto7m 

oifoorift to fetor oh ft' oft onto 37I7 77*ro 
orfoonft toto to too Tjft to tot oi fofft ^rarftt m 
7fto on 37^777 tor to ftft 7rftt antoft to gto to o?ot^ 
to ftto tooftoo toft, ofo o^ to, oto to oror^ to 00 
armw tto^ot t, 00 or to ^ott 7 to ^mTr (1) to tok 
aTfftTjffto to to ^ ftto tor ^ ^ ^ to totof to 

icftft ft* fcto ^tt ftto to to ttoFT ^rto ^otoft to ^ 

*377 T7 to to toft ft sotoft ^ srtot ftonfeft 
3^7 ^77to ^rt to to to tofteto Tiftor fsrfto=r feik 

ftttor 777^07 to ^7rto fefef^r to fto tor 1 

(3) ^77 m to tokto'to feri ^ totor ftorft to ^ 

Iitto 77^ <mjn to totor7 ft fer ^r 1^77 

toi/'to to ^ ftto to to ^ ^ ^ to totoR ^77 
37fftfeoT to sfftk toto ^77 %tt ^nft $ 1 

(4) to^ ftotoo, 1, 4>kfea ^77 7^k 
tortrromr-700001 to, toftk 777^7 ^rt rtttt to "n^TTn 'tft-ii, 

Tto 3, (ii) etofe 9 kto7, 2006 ft wifto 

37fft*£W 77. TT.30. 3629, feto W ^TTeT to TTW RFT-II, 
r^3,3'to^ (ii) toto 18-08-2007 ft 3rf?T7T 3TfftT£0n 


r> r> *4 

FRJ«fci Ri<<( 7RI e 1 

■^frft ton *njfto 

, *7ff7 ’ »<^ i tokr 

feh» 7T*5 

4 7T*ft 3toW!T 


(^FT) 7R07ZT to 


^>0 OTO 

ft on 

OFT 

OHT 

opo ft. fear 

* 

Oj?T feoto 
. tooORT 
(wion) 
ftnor 

oi ^to 

toTKlft 

14 

yorflopi 

185.38 457.89 

OPT 

toftng. 






02 toTSPl 

to7P(lft 

15 

^orftkPT 

161.72 399.45 

OPT 

03 0077 

toTKTTt 


■^OlftOTO 

236.52 584.20 

OPT 





,583.62 1441.54 


(Tsr) 7R to 

^F7 7TT0 

«7J0T 

OTOT77. tftcTT 

feoto 

ft on 




ft00R7 


OFT 




(cTOOO) 






^027 0075 


oi ^to 

torroift 

14 

^orftkpi 

' 4.57 11.31 

OPT 

tokig 






02 toTOPT 

toTPTfft 

15 

K^nftOPT 

32.74 80.87 

OPT 

03 OOR 

toTRlft 

19 

^onfkPT 

24.40 60.26 

OPT 

ifin 




61.71 15Z44 



1 *1^1.. n« ■ ■ 

77ttoT fcTO JUT 

(^) ^7T3FFer to : 5g 3*62 toZ7 (^Tto) == 1441.54 
73375 (<*P1H«0 * 

(^)ft^T3FT tjfft : 61.71 ft^S7 (WP70) = 152.44733^ 

(#m) 

(71) 77WI too (or+^): 645.33 ftos7 (WTOO) = 1593.98 
04v5 (cPTRO) 

37feo ftoft *mto 7nT7«r wto tot Tjto V 
i. ftfeio om ft 3 t 1% feft ^to onto 7=?nft to 7fe^^( opt) , 

4(010), 5 ft 11, 12(0T0), 13 ft 449, 450(OTO>, 451 ft 
458,459( 010), 460( 010), 462(010), 466( OPT), 468 (OPT), 
537(010), 538(OPT), 539(010), 540(010), 541 ft 546, 
547(OPT), 548 ft 561, 562(OPl), 563 ft 578, 579(OPT), 
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580 3 583, 584(*TFT), 585 3 587, 588(*TFT), 590(*TFT), 
591 ( W \), 592( m ), 593,594(*TFT), 595(*1FT), 597( *TFT), 
608(*TFI), 609, 610, 611(*TFT), 612(*TFI), 622(*TFT), 
103t(*Tm), 1032, 1033, 1034, 1035(*TFT), 1036(*TFI), 
1037(*TFI), 1038(*IFT), 1039,1040, 104l(*TFT), 1042(*TFT), 
1043(^*1), 1044(*TFT), 1045(*TFT), 1056(*TFI), 1057(^FT), 

1058( m ), 1059( *TFt), 1060 3 1282,1283 (*TFT), 1284 3 
1286,1287(*IFT), 1288,1289(*TF1), 1290(*1FT), 1291(*TFT), 
1310(*IFT), 1665(Rn), 1682(*TFT), 1685(*TFT), 1686 ^ 
1799, 1800(*IFT), 1801(*TFI), 1802 ^ 1851, 1852(*TFT), 
1853(<TFT), 1854 (*TFI), 208/1956,1232/1958,1220/1959, 
1243/1960,177/2020,2/2022(^TPT), 4/2024( RF) I 

2. ^TTT UTR 3 3lf^T oIT% Midi’ M TT75FT: 

U^FT), 3(*TFT), 4(*TFT), SW), 6 ^ 29, 30(*TFT), 
3l(RF),48(R T T),49^67,68(*TFT), 69^135,136(*7FT), 
137 ^ 277, 278CFFT), 279 ^ 299, 300(*7FT), 301 ^ 322, 
324 ^ 641,642( t TFT), 643(*TFT), 648(*TFT), 655(*7FT), 
662(*TFT),663(*TFT), 664(*1FT),666(*TFT),667,668(*7FT), 
669(HFT), 670(HFT), 722(*TFT), 723(*IFT), 724(*TFT), 
725 (*TFT), 726 3 733,734( *TFT), 735,736( HFT), 745( *TFT), 
746(*TFT), 747, 748, 749(*TFT), 750(*TFT), 751,752(*TFT), 
753( < FF1), 755(*TF1) ,756(*IFT), 757(*TFT), 758, 759(*(FT), 
760 ^853, 854(*IFT), 855(*TFT), 857(^tFT), 858, 859(*TFT), 
86l(*IFT), 862CHFT), 863(*1FT), 864, 865, 866, 867, 
868( *IFT), 869('‘TFT), 870( HFT), 889( ’TFT), 890(HFT), 
891 (’*=TFT), 894(*IFT), 895(*TFT), 896(*1FT), 897(*TFT), 
898 (*IFT), 899( HFT), 900, 90 K ’TFT), 902( ^IFT), 903,904, 
905("RFT), 906 ^929, 930(*TFT), 931(*TFT), 932(*TFT), 
933^ 1205, 1206(HFT), 1207(*TFT), 1208(*TFT), 1209 3 
1260, 1261(*TFT), 1262, 1263, 1264, 1265(HFT), 1266 ^ 
1273, 1274(HFT), 1275 ^ 1652, 1653('HFT), 1654(*TFT), 
1655, 1656, 1657, 1658(HFT), 1668('HFT), 1669(*TFT), 
1670(HFT), 1671 (HFT), 1715(HFT), 1716, 1717(*TFT), 
1721(^FT), 1722(HFT), 1747(*TFT), 1749(*TFT), 1905(^FT), 
1909(*TFT), 1910, 1911, 1912(*TFT), 1913, 1914(*7F1), 
1931(HFT), 1932, 1933(*TFT), 1934(*TFT), 2187(*IFT), 
2203 (*TFT), 2204, 2205(*TFT), 2206(*TFT), 2207( “RFT), 
2222( m ), 2223(HFT), 2226 (HFT), 313/2927, 396/2928, 
391/2929, 405/2930, 681/2931, 1180/2932, 1267/2933, 
599/2934, 11/2981, 73/2982, 76/2983, 76/2984, 76/2985, 
76/2986, 76/2987,76/2988,76/2989,76/2990, 76/2991, 
87/2992,87/2993,87/2994,87/2995,2994/2996,1148/3001, 
3001/3002,1101/3003, 2995/3004,87/3G05,668/3006 1 

3, mffl Tim <jiA Midi 

tm: 


121(*TFT), 1227* 1567,1568(*TFT), 1569(*TFT) 1572(*TFT), 
1595(«rm), 1596(^mr), 1597(^m), 1598 3 1719, 
1720(*TFT), 1721,1722,1723(^FT), 1724(*TFT), 1725(*TFT), 
1909(*TPT), 1910(^TPT), 1911(*im), 1912 3 1921, 
1922(*TFT), 579/2017, 561/2018, 500/2019, 744/2020, 
126/2069(*Tm), 126/2070(^1), 126/2071(^1), 

126/2072 (*TFT), 126/2073, 126/2074, 126/2075 (^FI), 
126/2076( "RFT), 126/2077 (*TFT), 126/2078(*TFT), 126/2079, 
126/2080, 126/2081, 126/2082, 126/2083, 126/2084, 
126/2085, 422/2086, 422/2037, 422/2088, 422/2089, 
546/2090,2090/2091,371/2092 1 

qrcK 7(1)^ arofa eTPJ, 3 ^ M 

1. UTR Mid) 5>) 

WIT : 121 

2. TIFT WT 3 37f^fcT ^ MTd M W7T : 48, 

87, 135, 136,666 

3. TIFT aifufa Mid : 2, 

12, 13,2024 2022 

tMM Klld] "9R MTS Ft 1V4 

MU I 

8F7T 7 ( 1 ) 3T«t^ -gfJT 

7751 5i-5n -5T2-75: "5F 77§T TIFl ^ 

Ft^TMfdTT.-121 

5H TT F^tt t TTT^ 
W^Tcj[ 'JTF ^75T 3TFt ^Rld 71. 4 
it TpFclt ^ t5P5 512 cRT ^lt 
^1 FT^l^ 5F ^751 3TFt 

TTTt f<7n $ ^ 'MTd 
-& 2069, 2070, 2071, 2072, 
2073, 2074, 2075, 2078 ^ 
irtl l>s? , ii°i ^ <itl■0-^41 
TTPn TT *73 * TT TFTFcT Ftclt 

f I 

77§1 75-F: tT5T TIFT X PTR ^ <JtRV 

qft^FTt TTtrfT ^ ^ 

WFF5,4, 3, 1, 
6,30,68,136,670,669,668, 
666, 664, 663 ^4^ 
TIFT ^ TrRt-^t Mjj ^ fa? 

*f' tt tftff fff tl 

F-Fl -F2- 7 T3-’ E T: 5F TIFT T FTTT 

-#qi ^TFF^Ftlft 

ip, aqk ^t sik *^s<4h 


< 




t 





[totii-toto 3 (u)] 




ti rw-m 
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^<fe H 662, 300, 656, 653, 
654,346,648,642,722,723, 
724,725,734,736,759,757, 

756,755,753,732; 750,745, 

749, 746, $ TJHO! |f 

m - wmi f 1*5351 
♦1 to \m-m 

HPT # RW-HW 

TO&H 746,747,846, 

#3*# if 

♦1 *8 

846,847, faf 

853 afttgS5 ^ 

TO fh T TW^ 

HW^WR^^neit 856,857, 

859,161,862,863,869,870, 

868,889,890,891,894,895, . _ 

896, 899, 898, 901 1m * ^’ 
Tpwftlf itfUR* TOfetf. 

902 TO t*P5 VTO TOTO 
tl 

TOtarumTOirc^ TOfetf. 

902 to ffcm ftpj V ^ anw 

1m TOK^t 2226,2223,2222, 
905,2207,2206,2205,2203, 

930, 931, 932, 1206, 1207, 

1208,1216, im 1933,1931, 

1261,1914,1912,1909,1905, 

1748,1274,1747,1722,1721, 
1717,1715,1671,1670,1669, 

1668, 1653, 1654, 1658, $ 

^Nr ^ 1*5 **' to m *fefr 

♦1 

to fm wr 4 ^ 

# Wfc ^#2” 4 1720, 
1721,1725,1724,1723,1709, 
1910,1910,1911,1921,1922, 

1597,1596> 1558,1266,1572, 

1565,1569, 15#8,#$TOt*f 
sro nra?t^M 40^41 dlHI 
^ *■to wm sfeHi. 

to tw uro ^ 


1852,1851,1854, 
1853,1854,1665,1682,1801, 
1800,1799,1685,1686,1291, 
1290,1287,1310,1056,1058, 
1059,1045,1044,1041,1042, 
1039,1038,1037,1036,1035, 
1031,450,458,459; 460,462, 
547,466,547,540,539,537, 
538,579, 595,594, 593,591, 
592, 590, 584, 588, 608, $ 
■aroumtf qMfr *ftni 
T# fag * & to wm sftit 11 

to tro TTR *iksl*i 

*rfH4! #111 ^ 3 

WT* ^Ni? ^ 3^T 
TOlZ^-612, 611, 562 , 622, 
2024,12,2022,2 

*ronm^ 

1*F5VTO**n<<nM$i 
to m ifrWt- 

iL- 121 ^^roft-ffTTOum 
* qk'wsfl mI^vOto ftro 
i^'TO^TOTOTOffiMItl 

[TOtfc 43015/5/2006/ ^ m a flf Y^-I] 

TOt nm&i, $jto 

MINISTRY OF COAL 
New Delhi, the 13th December, 2007 


S.O. 3S55.—Whereas by the notification of the 
Government of India in the Ministiy of Coni St Mines (De¬ 
partment of Coal) vide S.O. No. 2095 dated 20th July, 2007 
issued under sub-section (1) of section 4 of die Coal Bear¬ 
ing Area (Acquisition St Development) Act, 1957 (20 of 
1957) (hereinafter referred to as die said Act) and pub¬ 
lished in Part H, Section-3, sub-section (ii) of the Gazette of 
India datcd22-07-2007 at pages 4755 to 4756, the Centrai 
Government gave notice of its intention to prospect for 
coal in 64623 hectares (approximately) or 1596.18 Acres 
(approximately), of the lands in the locality specified in the 
Schedule annexed to that notification. 

And wheras the Central Government is satisified that 
coal is obtainable in a part of die stud lands described in 
the schedules appended to this notification. 

Now, therefore , in exercise of powers conferred by 
sub section (i) of Section-7 of die said Act, the Central 
Government heaaby gives notice of its intention to acquire 
the- land measuring 645.33 hectares (approximately) or 
1593.98 Acres (approximately) in all rights in the schedule 
appended hereto. 


48'J5 Gl/07 —2 
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1. The plan bearing No. NTPC/CM/SEC7( 1 yCHATTI 
BARIATU/07/01 dated 21/08/07 of the area covered by 
this notification may be inspected in the office of the Gen¬ 
eral Manager-Coal Mining, NTPC Ltd. 1 st floor, PDIL Build¬ 
ing, Sector-I'Noida, Uttar Pradesh or in the office of AGM(I/ 
c), Chatti Bariatu Coal Mining Project, NTPC Ltd. Opposite 
Laxmi Petrol Pump, Old Benaras Road, Nawabganj, 
Hazaribag-825301 or at the office of the Chief General 
Manager (Exploration Division), Central Mine Planning and 
Design Institute, Gondwana Place, Kanke Road, Ranchi or 
at tfrroffice the Coal Controller, 1, Council House Street, 
Kofltata-700001 or in the office of District Collector, District 
Haztuibag, Jharkhand. 

2. Attention is hereby invited to the provisions of 
Section 8 of the aforesaid Act which provides as follows: 

Objection to Acquisition: 

8(1) Any person intrested in any land in respect of 
which a notification under sub-section (I) of Section 7 has 
beep issued may, within thirty days of the issue of the 
notification, object to the acquistion of die whole or any 
part of the land or of any rights in or over such land. 

Explanation: 

(1) It shall not be an objection within die meaning of 
the section for any person to say that he himself desires to 
undertake mining operation in the land for die production 
of tie coal and those operations should not be undertaken 
by the Central Government or by any other person. 

(2) Every Objection under sub-section (1) of Section 
8 shall be made to die Competent Authority in writing and 
the Competent Authority shall give die objector an oppor¬ 
tunity of being heard either in person or by a leagal practi¬ 
tioner and shall, after hearing all such objections and after 
making such further enquiry, if any, as he thinks necessary, 
either makes a report in respect of the land which has been 
notified udder sub-section (1) of Section 7 or of rights in or 
over such land, or make diffreent reports in respect of 
different parcels of such lands or of rights in or over such 
land, to the Central Government containing his recommen¬ 
dation on the objections together with the record of pro¬ 
ceedings held by him for the decision of the Government. 

(3) For the purpose this Section, a person shall be 
deemed to be interested in land who would be entitled to 
claim an interest in compensation if die land or any rights 
in or over such land where acquired under this Act. 

(4) The Coal Controller, I, Council House Street, 
Kolkata-700001, has been appointed by die Central Gov¬ 
ernment as die Competent Authority under Section 3 of 
the said Act vide notification number S.0.3629, published 
inpart-II, Section 3, sub-section (ii) of the Gazette of India 
dated the 9th September, 2006, which was subsequently 
amended vide number S.0 2307 published in part-II Sec¬ 
tion 3, sub-section (ii) of Gazette of India dated die 18th 
August, 2007. 


LAND SCHEDULE 

Chatti Bariatu Coal Mining Block 
North Karanpura Coal Fields 
District: Hazaribagh, Jharkhand State 
All Rights 

(A) Revenue Land 

SI. Village Thana Thana District Total Remark 

No. No Area 

(Approx.) 

_ Hectare. Acre. 

01. Chatti Keradari 14 Hazaribagh 185.38 457.89 Part 

bariatu 

02. Jordag Keradari 15 Hazaribagh 161.72 399.45 Part 

03. Pagar Keradari 19 Hazaribagh 236.52 584.20 Part 

Total ~ 583.62 1441.54 

(B) Forest Land 

SI. Village Thana Thana District Total Remark 

No. No. Area 

_ Hectare. Acre. 

01. Chatti Keradari 14 Hazaribagh 4.57 11.31 Part 
bariatu 

01 Jordag Keradari 15 Hazaribagh 3174 80.87 Part 

03. Pagar Keradari 19 Hazaribagh 24.40 60.26 Part 

Total 61.71 15144 

Summary: 

(A) Total Revenue Land: 583.62 hectares (Approximately) 
= 1441.54 acres (Approximately) 

(B) Total Forest Land: 61.71 hectares (Approximately) = 

152.44 acres (Approximately) 

(C) Grand Total (A+B): 645.33 hectares (Apporoximately)- 

1593.98 acres (Approximately) 

List of Revenue Plots to be Acquired 
1. Plot Nos to be acquired in village Jordag: 

2(Part),4(Part), 5 to 11,12(Part), 13 to 449,450(Pait), 
451 to 458,459(Part), 460(Part), 462(Part), 466(Part), 
468(Part), 537(Part), 538(Part), 539(Part), 540(Part), 
541 to 546, 547(Part), 548 to561,562(Part), 563 3 578, 
579(Part), 580 to 583, 584(Part), 585 to 587,588(Part), 
590(Part), 591 (Part), 592(Part), 593, 594(Part), 
595(Part), 597(Part), 608(Part), 609, 610, 611(Part), 
6l2(Part), 622(Part), 1031(Part), 1032, 1033, 1034, 
1035(Part), 1036(Part), 1037(Part), l038(Part), 1039, 
1040, 1041(Part), 1042(Part), 1043(Part), 1044(Part), 
1045(Part), 1056(Part), l057(Part), 1058(Part), 
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l059(Part), 1060 to 1282, 1283 (Part), 1284 to 1286, 
1287(Part), 1288,1289(Part), 1290(Part), 1291(Pait), 
1L31OC Part), 1665(Pait), 1682(Part), 1685(Pait), 1686 
tol799,1800(Part), 1801(Pait), 1802 to 1851,1852(Pait), 
1853(Part), !854(Part), 208/1956,1232/1958,1220/1959, 
1243/1960,177/2020,2/2022( Part), 4/2024<Part). 

1. Plot Nos. to be acquired in village Pagar: 

l(Part), 3(P'art), 4(Part)/5(Part), 6 to 29, 30(Part), 
31(Part), 48(Part), 49 to 67, 68(Part) J 69 to 135, 
136(Part), 137 to 277,278(Pait), 279 to299, 300(Part), 
301 to 322,324 to 641,642(Part), 643(Part),648(Part), 
655(Part), 662(Part), 663(Part), 664(Part), 666(Pait), 
667, 668(Part), 669(Part), 670(Part), 722(Part), 
723(Part), 724(Part), 725(Part), 726 to 733,734(Part), 
735,736(Part),745(Part),746(Part),747 ,748,749 (Part), 
730(Part), 751,752(Part), 753( Part), 755(Part ), 756(Part), 
757(Part), 758, 759(Part), 760 to 853, 854(Part), 
835(Part), 857(Part), 858, 859(Partf, 861(Part), 
862(Part), 863(Part), 864 , 865 , 866 , 867 , 868(Part), 
869(Part), 87D(Part), 889(Part), 890(Part) 891(Part), 
894(Part), 895(Part),896(Part),898(Part),899(Part), 
900, 901(Part), 902(Part), 903,904, 905(Part) 906 to 
929, 930(Part), 931(Part), 932(Part), 933 to 1205, 
1206(Part), 12Q7(Part), 1208(Part), 1209 to 1260, 
1261 (Part), 1262,1263, 1264,1265(Part), 1266 to 1273, 
1274(Part), 1275 tol652,1653(Part), 1654(Part),1655, 
1656,1657, !658(Part), l668(Part), 1669(Part), 
1670(Part), 1671(Part), 1715(Part), 1716, 1717(Part), 
1721 (Part), l722(Part), 1747(Part), 1749(Part), 
1905(Part), 1909(Part), 1910,1911,1912(Part), 1913, 
19l4(Part), 193l(Part), 1932, 1933(Part), I934(Part), 
2187( Part), 2203(Part), 2204, 2205(Part), 2206CPart), 
2207( Part), 2222(Part), 2223(Part), 2226(Part) ,313/2927, 
396/2928, 397/2929, 405/2930, 681/2931, 1180/2932, 
1267/2933,599/2934,11/2981,73/2982,76/2983,76/2984, 
76/2985, 76/2986, 76/2987, 76/2988, 76/2989, 76/2990, 
76/2991,87/2992,87/2993,87/2994,87/2995,2994/2996, 
1148/3001, 3001/3002, 1101/3003, 2995/3004, 87/3005, 
668/3006. 

3. Plots. Nos. to be acquired In village Chatti Bariatu: 

121 (Part), 122 tol567,1568(Part), 1569(Pait) ] 572(Part), 
1595(Part), 1596(Part), 1597(Part), 1598 to 1719, 
1720(Part), 1721, 1722, 1723(Part), 1724(Part), 
l725(Part), 1909(Part), 1910(Part), 191 l(Part), 1912 
to 1921, 1922(Part), 579/2017, 561/2018, 500/2019, 
744/2020,126/20(59(Part), 126/2070( Part), 126/2071 (Part), 


126/2072 (Part), 126/2073 (Part), 126/2074(Part), 
126/2075(Part), 126/2076,126/2077(Part), 126/2078 (Part), 
126/2079(Part), 126/2080, 126/2081, 126/2082, 
126/2083,126/2084( Part), 126/2085,422/2086,422/2087, 
422/2088,422/2089,546/2090 2090/2091,371/2092. 

List of Forest Plots in the area applied u/s7(l): 

1. Plot numbers to be acquired in village Chattibariatu: 121. 

2. Plot numbers to be acquired in village Pagar: 48, 87, 
135,136 and 666. 

3. Plot numbers to be acquired in village Jordag: 2,12,13, 
2024 and 2022. 

The above forest plots are already inculded in above 
mentioned revenue plots. 

Boundary Description of the Block Area to be notifed u/s 

7(1): 

Line A-A1-A2-B: The line starts from point ‘A’ 

at the north -west comer of the 
village ‘Chattibariatu' passing 
through the Plot Nos. 121 upto 
point Al, it moves further 
through plot No.4 upto point 
A2 and moves further in the 
same direction through plot 
Nos. 2069,2070,2071, 2072, 
2073,2074,2075,2078 and ends 
at the points ‘B’on the north¬ 
east boundary of the said 
village. 

Line B-C: The line starts from point ‘B ’ 

at the north-west boundary of 
the village Pagar and passing 
through the plot Nos. 5,4,3,1, 
6,30,68,136,670,669,668,666, 
664,663 and end at the point 
‘C’ on the north-east of 
boundary comer of the' said 
village. 

LineC-Cl-C2-C3-D: The line starts from point ‘C’ 

at the north-east of village 
Pagar moves southwards 
through the plots No. 662, 
300,656,655,654,346,648,642, 
722,723, 724,725,734, 736, 
759,757,756,755,753,752,750, 
745,749,746, of village Pagar 
upto point Cl thereafter the line 
moves, along the eastern 
boundary of the same village 
through plot Nos. 746, 747, 
846 . upto point C2 and 
then it moves towards East 
upto point C3 through plot 
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nos. 846,847,853 and 855. The 
line further moves southward 
through plot nos. 856,857,859, 
861,862,863,869,870,868,889, 
890,891,894,895,896,899,898, 
901, of village Pagar and ends 
at point ‘D’ on die plot no. 902 
of the said village. 

Line D-E: The line starts from point ‘D’ 

at the Plot no. 902 of the 
Village Pagar passing through 
the plot nos. 2226,2223,2222, 
905,2207,2206,2205,2203,930, 
931,932,1206,1207,1208,1210, 
1934,1933,1931,1261,1914, 
1912,1909,1905,1748,1274, 
1747,1722,1721,1717,1715, 
1671,1670,1669,1668,1653, 
1654, 1658 and ends at the 
point ‘E’ on the western 
boudary of said village. 

Line B-F: The line starts from point ’E 1 at 

the south-east boundary of 
the village Chattibariatu 
passing through the plot nos. 
1720,1721,1725,1724,1723, 
1709,1910,1911,1921,1922, 
1597,1596,1595,1266,1572, 
1565,1569,1568, and ends at 
the point ‘F* on the South- 
West of the said village. 

LineF-G: The line starts from line 

‘F’near the south-east 


boundary of village Jordag 
passing though the plot nos. 
1*52,1*51, H»4,W3,T*54, 
1665,1682,1801,1880,1799, 
1685,1686,1291,1290,1287, 
1310,1056,1058,1059,1045, 
1044,1041,1042,1039,1038, 
1037,1036,1035,1031,450,458, 
459,460,462,547,466,547,540, 
539,537,538,579,595,594,593, 
591,592, 591,590,584,588, 
608, and ends at point ‘G’ near 
the south-west boundary of 
the village Jordag. 

Line G-H: The line starts from ‘G’ at the 

south-west corner of the 
village Jordag moves 
northwards through die plot 
nos.612, 611, 562,622,2024, 
12 ,2022,2 of the said village 
and end at the point 'W on the 
north comer of theeaid village. 

Line H-A: The line starts from point 'H' 

at die north-west boundary of 
the village Jordagand passing 
through die Plot no. 121 ofthe 
village Chattibariatu ends at 
the point ‘A’ on the north¬ 
west corner of die village 
Chattibariatu. 

[F. No. 43015/5/2006/PRIW-I] 
M. SHAHABUDEEN, Under Secy. 
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^T.3TT. 3556.—StfafTO, 2005 dRT 5 (1 )/VRT 19 (1) SRI TO VlfTOT TOl TO 

Tig -2R ^ fanfafisW srffrtfclUuT ^ ^ ^ ^ 


l. sdufTO vrt 5 (l) ^ 3 tTO TO*i TO? ^£RT srfrofNf ^ fan* r* ^q tr 


w. if. 

u<qfT*i 

^rqiq K 


(1) 

(2) 

(3) 

(4) 

1. 

wm tsn q$ 

^q *r rTOAsr? 

24362875 

rekhapai2003@yahoo.co.in 

U 515 

^r Tpw frrqpi 3fa tfgtRt tR TO 

TOr? TOm ^ 

3T?nht ^ # T^qr 

z 

# TRf 

Tgm-Q. 24360549 
jvsharrna@menf.delhi,nic.in 
iiWlV R. 520 

^R TO, T^TRT^Tft, ?R 

WTO (tpp 3TT^ "dt) afall^fat^R 30^1*1 
(tpnpp-dt) 
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3. 

9n wm TWH1 

79 ap qflftfaPR 

ymM. 24360704 
b.behari@nic.in 

503 

NNht a& *NK anf # j& art 

4 


24364624 

mfWI aflfjJttMH art* yftw u l 


TOMawr(a9R^) 

jduur60@ydioo.com 

4Mhti513 

'filUc fi4«w (n’rt'ppir 3nfT^?T^) 

^c«w> to rt*^TOf fer (an( 
Tprtt t* 3 ?r) *iFwrt art* 

ftar (amf # Hqr m i) 

toJN m Nro (to TO an$) rt**i^, 
"tfSTO ' r Hl aroM) (antf 9ft ip 

TO^) vi firror ftimw (*1 to 

rtro^r ^ yvimfn* art* INN to# 
to *rr*?fN TOf$* Tifri 313TOR art* 
nftm toth (affif rft sof am # an$), 
^ud>* to toIN TOrt toth (astfarcf 
TO TO) hImiw ■*> TOrt i 

5. 

ft* 

TO*wnw 

^ri^fdwF 

^TRli 24363984 
cdsingh. 1987@ 
rcdiflfrnail.com 
izrttmi. 523 

TO*f*TO 

[TO (TOH1) agftftTO, 1980] 

6. 

# 7MWKI 

24363974 

tototo 



ukant 1996@ yahoo, co.in 
iU*lH tf. 517 

\ TOtfto. ^ tot ^ aqfafNfl 

iTO&./TO-t TOte rt toNtt *rrf 

7. 

*WPHflW4> 

24363970 
akjfoshi@nic.in 
adstya 44 @ hotmail.com 

512 

TOTOTO 

[to(toh) aqfaPnm, 198O] 

8. 

# TO*T^pTR 

24362416 

TO n < < TO w T* ^ (12 TO) 


*3*?-^R MsiWkW? 

skumarjfs@ 

NNrot rt TOftm 4HTOr TOirt, 20 *£ft*r 


^TT 

yahoo.co.in 

,705 

4»l<f*bH, TO TO* TO* 

^?H 4>^H ^ TOrt<f 4'aUfef9>4>¥H 
(■^TO^*^) 

9. 

24362497 

TOT^TO nil (10 TOT) *TRtT ^»N, 


4W*W> Vf 

dabasisjana2002@ 

w*f to WN fNro, to 


H8iPf0w» 

rediffinaU.com 

WIm a^t tt^N Nbror afk ^nft-Nror 



&<»Tm U 706 

^ fm 'WWW 3TFH 

10. 

^Nt 

24362497 

^^^ ’& W ^ (6TO) ip^ 


TO«wr'*H 

debasisjana2002@ 

^ ^TT ^IRNwT 3^ i 


Ulnftrttora 

redififinaU.com 
|<W4 »Tm tf. 706 

^ to!N r 0fii , w TOid 

11. 

# 3H*TtH ^TTC 

24362813 

to^N, tosIN ^IN TOrfro Nw-Nwr 


79^7 

^iPhO»h^ 

alca6@indiatimes.com 

#?SJf*ntf.5l9 

^*Nf?H, 7F$m TnPn-fNH sm, ^N 
WIitot TnfNrnT, tpNN tt^N wN, 
aPFmri^^wnTO^TOfNTO^ i 
3wnft iruiM 4>4 vh, 
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(1) 

(2) 

(3) 

(4) 

12. 

13. 

9ft q*ftq 

(q^q^tq) 

^TR 3T. 24360734 
hasan-mef@nic. in 
§<l<cbTH 3T. 740 

^Cmd. 24361795 
jd-wl@nic.in 
§d<4>TH U 717 

q^vj[)q ‘Sfspq 

q^nftq, y^iPd^T q* sRrcrn^q 

*mK qr 4>4 ¥h (qr&q), *r«ft qfoftqqr, 

14. 

9ft q*n fair 

Pi*¥l* 

Turn'd 23389883 
gangal 965@ hotmail.com 

<i*il q qra trsrt qrPqqrRT (qq zl 3ft q) 

■ft 3?qfa?T 3T*ft-RF^ 

15. 

Tiqgflrftq* 

■dlP«MrlH, 

^PRR3t 24360772 
agnnu070.ifs@nic.in 

3T. 435 

q qt T^*T ftftft qft wi-S'M 

*lRtftq q*T ft* 5 !! *Tq4 

16. 

9ft3Kfar mtm, 
P^¥14> 

skagxawalsatish@ 
yahoo, co. in 
satish.ka@nic.in 

505 

JTCTRH 3^ cftqr Rfi't»iq<i PN2R ^tPn'ifci 
y^M, siNftq qqqfaqf qft wimi-q^f qR 
^R 3?R qrft wn 

17. 

*ft#s^, 

TJT3RH 24361613 
kt063@ifs.nic.in 
gd<«bTM U 116 

WIFI '5WFR 3?R XT3F? qq> 3ft qRfft/ 
ftjftq qnqfaqf sfa 3ft 1 ft fe#3R q^ faq 

18. 

9ft faqq qj/RR, 

Ph^14> 

^qR3T. 24366?41 
kravij@yahoo.com 

SdreflM \d. 535 

3R3frl 

19. 

9ft ^ T^T 

24364303 
jlchugh@ruc.in 
$ dl+TM U 918 

qq T&m T 

2a 

9ft wp^h, 

Ph^vi* 

24368442 

dimrcd@nicain 

5d<+fH d. 140' 

TOT Pi^uciq (TR 33R3ft^t) 
3RTRR, 331$ 3ft atfa qfewnT qqz qiT 
3RFRT, qiffor qhiRT, 7RT$tq HiHtft/ 
qfaRwT qq «*raq, tr sir 3ft q qft 
3rfqfqqi, 3RR tfr! 3fe tr 3?R3ft/qt/qt q 
^ qq TFpqq qqft, wffi q> qiq^ 

faqft tto qft i, qgm qqft 

qtqqi qq i™, TO, qq qpftqrtt 3^ 
■jftfeqiq* qqft 

21. 

9ft 1WW>1, 

P^¥R> (^rflpRT) 

24365020 

b_sikka@yahoo.comi 
§<U4 »Th 3T. 122 

3rR-q^I, qqjq, ffRTq^T lift*!, SP^MI 

3^3 TT3R*TR qq 33R xft ^ qn4 

I. 33lf 3ft q aqsqqq qq 3RFqq 

II. qr^qk ^ 3twr 

qtqqy *t>i4 

22. 

9ft qlft¥i Tiqf, 

P^¥FF (^l(H4>) 

d. 24366008 
yogesh-mef@nic. in 

141 

4» w, ftlqr 3t?l3 qq^rsfe qq Ti^iq *i4i 
qrrft 3^3 dturtars qft TT^tq 

3R9jn»T qhsRT qqft 



9813 


[*nniI-RF5 3(ii>] :ffcWU2,2007/4kf 1,1929 


(1) 

(2) 

C3) 

(4) 

23. 

xi (afknft) 

flWi 24364789 

W ti^kr Otm mam Otm w&m Ok 



r_dalwani@yahoo.com 

wto adk 


(^Nnkrar) 

R 142 

g>CTR 3F3 J&Ot a Ofo Orm 

■sfaprT mi 



4 

(*r) adk kwra 

C*t) Oifem adk ^piarrn 

Prom ufba iff rww Otm a 

arcpfa OfaR Of m hi4I«*R , i 

(*) Oft* RkrcR^Nf Ot 4»r4ft«u*f 

r rr,. 

HiHdW 

24. 

Ot 

*JOTR 24368526 

ffrgft 3?k Ttfrqxr aftM ^ Tlffit 


3TR Pl^H» 

lkapoor 2000@ yahoo.com 

rwh adk -qf^r mm a ir^kr 


(^nkrar) 

ifoyfaR 143 

liter Oim 0tm mrt 

25. 


fPi 24363869 

^aRRT, H*KI^ fa*R ^flRSfe adk 3TO 3T&T 


sm Pi^Wi 

iainha54@yahoo.com 



($snPraO 

&M»m R 133 


26. 


24363007 

zOm ''fOm TF*t, l?T 3TR, Rrfkm adk 


smttm 

bidhu-mef@nic.in 

^23? 0: ^ wi 



R 118 

.. 

27. 


R 24360492 

4>^¥H adk TT^kl HM'ipH R^rh 



. 26178917 (R)kaul52@ 

^ Ot art v$, ^ 0: 


* 

yahoo.com 
&<4 >Th R 602 


28. 

alt M* twdni, 

24367077 

-Ofim *ra ffrmOt wfcm 1mm 


Fi^ri4> 

lu062@ifijnic.in 

rwr <-^t Ot it T& 3i?f i 0\) adk 



^5f*TR 431 

T ?^?T ^ oi«dUI*iU 0^ 

(3?i$ Ot am$ art ^t) *?Rcfa iten 
adk RRtfkr ^ rt^r 

*s . . a V a rf a n. r> \ r s 

dl WWRffi *f>T | IpHW kTO TW>l*d 

29. 

alt m^itit, 

T$m 0. 24362252 

'sKrlfll^ nftqtf'i (TfhFft) (lit adk \ 



i-ksethi@nic.in 

t^9» Ot Ot Ot -afao -mirn Ttnftn adk 



ferefo R 135 

yldWl<n 

3tt 

"Ct JHKW, 

TJTOTCR 24367640 

wpm frwi iHtOt) 



jagnmi@nic.in 

- 3trfk4)<yi 


(dNnftv) 

TfSRSFfaR 739 

- T nk-i 7 R 

- wgm a<H>K 

31. 

*i ^ m 

•JWNR 24363962 

^ a^ Ht adt it it t? 



.... jrbhatt@nic.in 

^ wm Wm adk 


(**nkra») 

'54<+TH R 546 

■qfi’kfJt a aiRRfT IkkW 'R iWrf^d Mk^-aHI, 
Afefantri w m 

3TRt tfe?H (T^9» 3TRT^ 

^) am 



- 

TT^kr^PR 
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(1) 
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(3) 

(4) 

32 


i 24642176 

*iUVr ita affc Bettor! 


W4IW» 

(^)Pf4>) 

OZONE-fnef@nk.in 


33. 

*T. # (?Mt) Wft 

24363964 

411 IdflPuR*! 4(^44 TTfaftl 


RlfcR, 

wamer@nic.in 

(itinift) 3fa 3p* -gm mIMIm 



jglfrftn*. 530 


34. 


24361952 

M (W«TFTT) 


fs \ 

mTW? 

7T. 625 


35. 


24364594 

TqfcKufte 3T4W ^r4l4>^ 4jfoq7Hl it 



gvsjnocf2005@ yahoo .co.in 

7T*fai 3fa nit hftrt wti 3fa 1m, 



T<i<4>fa 7T. 601 

4 4 . - A \T. -^ ft » A A 

HIT 3IR <WT IMltHl ITC7 

4H<Sil«ll IPft 4faltPl4» mR4Whii* 

36. 

anraiCT 

24362434 

TO (31tf H) 


r» \ 

nWK 

skag@nic.in 

- (TFT falfr mR41>4H^ 


(folPl4>) 

r«R»Tq U 545 

- isfr mP^Whi^ twr 

- 4lMN fa^sT HfafaHUg 

37. 

tf. it iffT an^tuiq 

24363973 

vm Tjpui'W (3nf^) 



plahujarai@yahoo.com 

- 3rni ir^T, T&tim, inm, 


(^nfw) 

IT. 174 

ffm, T&gm afa i 

fa mi iMwwi 3fa 1m far 




3fR 3TR l&Iel W14 WT 

3faltfW 

38. 


^TOFni 24360795 

5TCW *JWM (3TT$T0 


^ N 

bhushan-mef@nic. in 

H8KI^ 3fa 'lUPII 


($5nPr+) 

V. 516 

— A -V V P \ « 

7Thi TT^TT H FFTFF 

39. 


24363963 

3T4W ^T4>4 (3TT$T0 



txhand 2003 @ yahoo.co.uk 

-ifrm nPH MR<ll44m[ 


(^nfTC>) 

i<Li*>U IT. 172 


40. 

flfrant#. itar 

^11*71 24360783 

TF^fl *ft<T ^/9lft-^W 


Mtrt 

rc.meena@ nic.in 

— HVriHHI/HCril H Hum 3TR 4««t> 


(i i) 

*ZI4>f*T7T. 906 

TTifafl 3iRwnW^t *n'IM 

— <>H1| '»u < i<^ < T»ni ^ fci'^ Rlti 

TTFFTcTT h^D 

- 3ifwn wW ^ srrq^R ^ 
fra *18Wdl 

41. 

tl. 3T8R*, 

24363677 

3T5RMFT «i»i4sbH sffc T j4f 7T*F 



naseemS 52004@yah oo. co.in 

qf^irfl w 3^?raB 4 >i4*h, ttwr 3^ 


(^lfH4») 

IT. 927 

safiffd^ TmrcFff ^ ^>7 tr^ff 

^ Wl 7FJJT (^3fR41) 

42 

?ft 3RT^T qifeff, 

24367625 

ipfom ^i4*'R (i 3ir it), 



forabhatia@yah 

41lfll4) zk ^IHlfT4> 94fl<w(|i| ^ 



oo.com 

3?JHVH KWM, M\«iwr ”^ft 



7T. 552 

3fR fli^T 4^ WI 


y^< u l fPJ? 
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43. 

*1 (?W) 

clihanda-c@yahoo. 

com 

aifawr Oifan Op? r wti 

V #s ' 

H TraRtW ^T«BfT 

44. 

*1 tr. ipm ttc, 
fMvw, ($dlPW>) 

24361410 

wowsubbarao@yah 
oo.co.in 
r<^T*T^. 738 

anftre ounrc 

S*nSTT) ftWffft, WIWI* 3T7f^e 
(3PftH WKH) 

¥«neTT) twn#, wn? 
■dmfifivJ -Ot Otm r aircraifl ^ fpfo”T 
m ^FT 4>4?H afa fltKHl* 

45. 

"5f. ( sftacft) 

3T9T 

-^CmO. 24360270 
mrama99@yahoo.com 

117 

9^ u l fofcni 

- *n?r Tpam, y4tasn?naff affc aflsftPi* 
at totjh 

46. 

?ft 'illUl.H. , 

3T9T Pl4W4» 

(^iPi«f») 

24366347 

mjindal@yahoo.com 
a 556 

- wiN aifc 3^r 

47. 

"Sf. ^(h«6, 

(fraifta) 

TgmO. 24362827 
bliowmik@menf. deihi. 
nic.in 

jstfkO. 539 

4i«j>frH iarcf r) 

^•en# tta (PNt$ afa ^ fesjfl qftqfaRf) 

^ . n * ^ ft . \_i.n ft 1 -1 ■ 

. WWkwi WsT qfa *P^4I 

48. 

■sf. Ot. TCffc, 
sm 

(^nPiy) 

fCmO. 24360789 
rathore27@yahoo.com 

144 

m 3 pm (anf to 
hski^ afk ^ Pi4«i 

49. 

3&T£l wm*R, 

^mO. 24360678 
jsrr999@yahoo. com 

522 

affci^ amatOtn 

PSRT "ST^FT 

50. 

flHfl&A TSftfSpR 

24360588 
seccu-mef@n ic. in 

725 

'flfft, sraPRiRnarf, ’Rif, 
aiiarrcfa <wi<W, q.*u*tfd "SWrcPTf, 

Wjiei<nqT, ^ artfaR*! «wqf<nqT 

*irW 1 ^ 41'sHi afk fW«i 

51. 

■st iat.^, 

SHFR 

(4*iiPi«t>) 

24364593 

ei/muley@nic.in 

558 

mOm tOtm (4t t**t an$), 

3jnnt (Oz 3n$), 

*rrc4ta TOfsr sm 

*ft 3TT^ atR) 

51 

■Sf, 3TR.^. TTO, 
3T9TPl^l«6 

24367669 ( 0) 
2625098(R) 
ramakrai@yahoo.com 

txma. 612 

-ti^t infW^T {v&OtTt), 
hhh q>l4sh^ (TR R 41 "41 ) 

afR apf^rf^r ^=p? RiMhT w, 

0\it-Ot OtT&n MftqfrHi arqf^ 

(^f) atMPr a?k 
(^0 WS'IFPWI Iqfq^ni 

Ot i i^/an^ atr^ Ot wj^R, 
qiitnla 3?lFff «9 ihcii 




9816 THE GAZETTE OF INDIA: DECEMBER 22,2007/PAUSA 1,1929 [Part II— Sec. 3(ii)] 


(1) 

(2) 

(3) 
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53. 

“sT. tyjMi aniter. 

24361601 

^ 0?ft tf tf ), 


mi fqfow* 

sujata@nic.in 

asffc ^ 


(%lfd<*) 

a 737 

■#5Rr 

54. 

*T. tt.tf. TFftft, 

($*+) 

Tgmji 24367668 
pb.rastogi@nic.in 

T^TH H 550 

yqm ^f4>i Crafri) 

55. 

tf. y,M. dm, 

3PR 

($snfmr) 

24367663 

hota@nic.in 

5<U+Th H 914 

24364595 

msal2000@hotmail.com 
T&sffat. 743 

SJFcfT Pinf u i #1^ 

56. 

tf. T&. 7Tc1l£^H, 

mi Ph^i* 

*q-e*9 dCMI^d/tq^ S?ldP(«d 

57. 

tf. ^T, 

SPIT Pi<Ui«*> 

(^lPH4») 

24360694 
senthil.vel@nic.in 
$414*1*1 H 744 

cT^Nt fafWFT (# 3TR tz) 

58. 

sft/fTOT fw, 
qft^i 3fftlq>i{| 

24362755 
t. 614 

fqRiq* k e t>l°cj 

59. 

tf. 

24364067 

sarojmoef@yahoo.com 

3feftf*l4> fti4>IH TO 


($*HpW>) 

$4<4>Tm a, 751 

\_ a v 

— 'bM 

60. 


24360379 

- -q^TO final ^ 


3T7T Ri^i«h 

sujata 

- 4 tf m 


cUi**) 

mk@yahoo.com 

— ^ 4>*d "4^ wifnn 4>Hi 


V 

$4H>Tm U 557 

- SlPWH 

0 ?T * H*» 

- Mqfq< u i 4>(4s»W ^ <nmiP44 4> 

eTf^T 3?k 2q^3F^Hi 

- 'QT?'Q^3TR^t, 'QTT^tfaTRZtarfk 

T&q ftWJT Iwff ^ 7TTO 

afrmrfmj Hqfq< u i 

- Hicj^shd’ 

Hqfqi. u l 4'Tlil 

HMH ^ TFrf^Tjft’I TTfyf^TF 

61. 

silnd) Ocii <sk1 I, 

24367664 

- ^f^^/HR^Klf/+l4^lldl<flf 



rita_khanna_2000@yahoo. 

t^rifa "H^RTcTT 4>t ‘pjjO 


(^tiPho 

com 

$4<4>Tm tL 176/173 

- oqmHTfw 'titaCTtil/WftHF ^ T^Rdl 

- wqiq< u l ^TT W«hi<nT 4> 'fcpj f^rffa 

62. 

tf. c*TPTt, 

24367670 

fqdN( T fcT TF^Rl Hqlqi«i 


(^Hf*h) 

T4<4>IH t. 743 

^er-fsrferqcn -£ 1m, tf. tf.tt. ^ 
tt^Ri Hqfa<. g i ^friTm, «t*tt 
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9^ 9^91 u| 9>T *T*9F1 aft* 9999 9* 
fa^ET 99>F1 

63. 

tl ant gft, 

■£919*124361668 

99 99 31T* 99 9*1 cfii4?hM 


319* 

ric_suri@yahoo.co.uk 



Cantor) 

5d79fa 9. 913 


64. 

Sit 3f9Fft 

£919 *i 23318553 

99f999 fa tr jfam 3 9g 


f9^*19> (9g qirqm) 

anjani.moef@yahoo.com 

*lffc9 -qg 9^999 919^ 

(IS. 

g# TJ*T. *ft. ^M*b t 

£919 *i 24367685 

aniq. HnldO 


3m Pl^VI4> 

5««*»Th 9. 538 


(tS. 

?Wt *1^91 f3R*l f 

£919 *i 24361669/752 

fa 3 wtffa wi.% 919^ i 


3m ftfora* 


ian^.n. arf^99i ^ i 

67. 

ti t* 9. 3ir^ f 

3m 

£919*1 24361669/123 


68. 

«ft *i*ft* # 91 * 99 , 

£919*124362612 

akKi^to *mrt9 ( anf # afa £i -st-ii) 


39*1^9 (3n$*ft-II) 

sameer.ks@nic.in 
&(9>T9 U 603 


69. 

g#*fain*i9, 

£919 *i 24366739 

4N9I WP99, 39191* 3?fc 9919*9, 


79 *fa9 (## aft* 

pratiWia.raj@nic.in 

«Ht9 999f«9 (gsmm) 



T3T95T9 U 745 


7a 

TJ*L #9 *T9, 

*3*9if9*l. 707 

M9fa<U| aft* 9>IfT aft* *199 


39 


fq«nm 99T amf^fa ***#9 

71. 

g# 919*1 ^<(T9 *1 24360667 

9lf*-l99TO 9*1 *9&9, 3JT$9t#99 



maiia.dias@nic.in 

■ 51 * 99 *, £1 ^ U+M, fllRH, 


39*lfa9 

5«<?>T*i 9. 610 

3!ft ^ift-frora ^ts 

71 

Sft T$. #. 

£9(9*1 24367631 

4fe^i aft* *H$9 SII$Rw> tel9 99 


-39 «faq 

kv.rnathew@nic.in 

5d64»TM *1. 527 

*rersT*T9 C 99 t*9 99 99 ) 

73. 

# #. T^t Wlf, 

£9TC U 24360659 

*iwm *m99, ^991 aiftwhK 99 vfcfow 


79 «fqq 

*fc*9lf*T*l. 616 

(an*# an$) aft* aifnf*97 994 sv^r 

*i* f»9» 

74 

# 399*T9>*, 

£919*1 24362387 

99,99.9-i# aft* q-441^ ^ *T9f^i9 


'J9*lfa9 

dnuiayshanker@gma 

3TRTf*9F f99 9919 


(39$ T?*#) 

ilcom 

*t 914 


73. 

# *ft. T^T. *99199, 

£99 *i 24360769 

£1.#.#. 


79*lf99 

*3*9lf9*?. 604 


m 

# 99^9 *^t, 

£919*124361116 

993 MtoiqT 9»t wi4M — 993 


T^3n W5PF 

sirsabom@yahoo. com 

95^ ^9R 9TT9T - 4^99199 993 #49 



$d<4>TH *T, 157 

9^991 *W94 *fr Pl9K-fq*«F 9»*9T 
- 9*9? 3q*l9 9f9f ^ 

^ f*T9 9*9T9f 9Tt *T^ 
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77. ^ 

3RR (3nf$ra>) 


ii. w 3$%rtwT ^ *mn9 ( 


w. tf. tra^TR 


( 1 ) ( 2 ) 


U # Tg $*R, 

3TTC^n^t^tft*T 


- Hsticriqf ^ » l Rwrqf # sfct 3fa 

HsdCl^l ^ «TRR, $$ ^ 

-srfrf Tiform 

i 

- wf ^TTT ^ ■gJT'T I 

- 3n^?/3Tffez $tt -qr ^ ^ 

fd^wi TRjJcT ^TTT I 

- m^T$ ^ ^ # 3$pfe 

1af*RTf ^ < tT«rl^jr 3TR2*! I 

- $<R ^ 3R? qrff ^T I 

- W^TT-315^ ^T wftcROi | 

- 3nq$^T ^RT felW 3nft W<T ^TT t 

5d<=bTH "H. 925 3nf$^> y^W, h1pch3$ 


1) ^ cicci sufteffa UTfti e M u i ^ iP'H $' iwlR^ ti^ c Ki «IW<w Heif*i0w>/W(H5<t>K 


T%pm v. 


(3) 


Tgm WT 24362388 
nmenonmoca@nic.in 
5<£<<*>Th ■$. 437 




^nqra-R. 24362551 
gb-mef@nic.in 
5*d‘<tffa U 621 


A Thr. RI37IRR, 

st ;m $sr, 
«faq 


24364687 
jm.mauskar@nic.in 
iziwni. 418 

24360634 
vaishrk@nic.in 
5’di+lH $. 415 


f$<3RT WIMifl 


(4) 


- W ■Q^l *Q[*f> T^tf> 

i ^ TTWTt' ^ W3 *FRT -*R 

W7$T W 5 ! eFRT I 

- fq^iT $ yftlfH^fad I 

- wm\ 3T^ ^t$ i 

- h^ich^ ^ f^rft^T trrq^ i 

- 3TterW **fcllftqY 5RT OT<T 
f^RTT W Hlft'XpH'* I 

-3F^Hf -RFf fm ^TTT A T$F\ I 

- 3n¥*T/3TffeZ TR M *ftW 
y^jjd < m*h 

Trm ^-#i *i4*h Oj*n*4t4t) 

afa 3T5cRt*T t^T fefrw4 i t 

Wim *4m (# ^) 
afa w$m 'tfi^ftfa 4r 

4NFIT (TT^ «ft TRJTT 4D,T^ *<^|U| 

■Rt^T ^ <+>c^i°i I 

- ^Pd<6 h3Pi^R j I 3Tjq^f yftlfd 

■qfRr^ (4h$) ($t t?t 

R*P # ^ TTf^T), ^P^q«h •i'"ini 

3frr yVHTa 

3i^*nfiwT (#4t), *tew 

M«ITRFT (TT^TRM^T^t),-^^ 

U^T PdW ^ ^T WRH 
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6 . 


7. 


8 . 


9. 


sr-yra TtfMq 


ti. A.A ’fit'UM, 
Tnfiq 


TTgW'flfa*! 


A w friyar , 

TWTTRTR 


Tjafo ^TR W, 
m\%<m 


24363956, 

23314932 

nutal_sudhir@nic.in 

*ZTOfaU414 


^NRU 24361712 
jubpn-mef@nic.in 
U 408 


24361774 
zikg@nic.in 
];6 V?>Th A 440 


9871738714,24369629 
msen 2k@lycos. com manotosh_ 
sengupta@yahoo.com 
^T. 548 t 

TJWTCU 24360861 
subodh.kumar@nic.in 
$<1<4>Th U 112 


asfircf^ta mtin (an^Tfc^tfll) 

( ftqffr fofcf ^ q to P T ), rAm 

M^K^I (*ft ^ Tjnp), wroni, 
ui«t>Ri<f> ftwn Wnaim (T^n^n^n^), 
H<4q<T H afa ^T > fowfl W&3 TTfeft, 
■^RW fqqiw Al WmUfU we^Vl, 

311$^ 

TTTSP 1 ! <Jptqi 

yqici fatiqf, q>^s qisHfii, m>w4*h 3Tfa> 
sH £p«t#57FT 
(T£F 3IR ^ it), s*tMh TteT Al 

HT-j l 4e l liUHTtrl , ift $ 3^ 

T£T Tft, W?R, (<MV1RT) 

wfirtPT, TnRrart 

wrt, ^®rerf£iita 3m v$ 

3pjTTOR TT**TH (it A -A 3TR 3TT$) 3?fc 
q{f|«f>l if SPRTT fHnWl IT 3if<a<n 'Mkdh 
whPicki (^ 3m( it it it A ^ 

w) 

yiHM TPfTRH 3?lT TTTT^yVWci 
3?tT ^3R jvi4>l4d Piqii u i yqta, 

<+>wM it wiHii, TIHi-q ^H’qM, TJ^fi ^Tt 

srftmr afo ariafar iri v&*f, 

TOh *HWfrl TTiSFT 3TI^), 

qlePiq><!i «n^i 3Tfa> ^Tsqi RnRciqi (i it 
3tl^ 3IR), Hlftl TTsfaffl (ife T£T 

3nf ), <j«ihT it *si«kii TKH 

^>W, it. i. ^RT ft Hid q nqlq< u i fqq>i« 
W*1H (it it it iit),TTiRT 
3Tit "^it (q^ui itr iu<j>Iaqi lq*ni 
(T^T^it 3?t T£=T), i^-TJTSlT'9T SPRIT 
Rrefor hR^I^h i, jpw yVHTd 
-Wjf*Rli afo TFRR 4»H^H 
-3rri^t u^Ptid x r4<i1 i i fq^m ^s; 

(3T1^ at <sn$ T^*T 3ft ^t) 

<1*^4 ^TTTSf 0 ! ^VIW4 (^T31TT#St), 
<l*$4 ^T TTTST 0 ! ^3RT (^ “0^ ift 

(t^ zt -Rt art ipO 
3TT^ it ^ (vild^lia mR«I<Ih ^ 3RTT-TK^Rt 
i^), 3?R q<nq«tj ^ TRRrt TTit 
<H»q ^9iiPiqi/q=t>'ftq^ q»(4 
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(2) 

(3) 

(4) 

10. 

# 3TR. SIFI^qR, 
Xd!?<*>K 

^TTCU 24364592 
ranand@nic.in 
m+fo i. 534 

i W, ITRFf (30$ R), 

Tito faffed it? C^ft 3flR^S) 

11. 

if it. 

24360467 

pandey@menf.delhi.nic.in 
JZ&faU 531 

fi?R 3?lit0l4> 
to mM'jhi i 

12. 

it m, to\, 

^NTCi. 24362840 
rmehta@nic.in 
fa i. 543 

fVTW qqfwi, 

*cil4d Mf^cri*?* i 3|JtWF 

13. 

it 3TR TJR. 3R??IPm, 

snfifo uar+k 

24362663 

rsahlawat-mef@nic.in 

Sdl+fa i. 908 

-■Mil'll anfSrar y^Kj, eqmit afh 

T^fzmJT 

-^2 Treira ih ^fjr arjro 
-w%z MWiit it ^tw afh 

'**&. ywrq vfeQ 3^hhT it &TK 

^TtTI 




~i?rm it -vif^RiT i 3 tsr it* i?RFT 
it i ^rt ii i ywiiT i 

it yfihMI tniit 4>i4l 

14. 

■51. RR. it. TTRf, 
^TTfetifa WHFSJR 

24363021 

sprased.sharma@nic.in 

103 

toii, ‘TrsrfjRur ft*#’ ftit2, 
yiq< u fl*J (§R<l T TT*ft "Fl^F 1 ! 

it tftofcO, •RTfeRfta 3lite, T*? it it 
yira 

15. 

m ^fait 

*W18*K (AmT-Wi) 

^RTCi. 24360478 
nalini 51 @yahoo.com 
S^fai 541 

-wgm Pi^ui (itit) it 3 it 

H<4q<. u l y^Vl^Hdl, it 3TR ^ it, fRIU 

^jTRT 3^h y<^u| 

16. 

tf. 

(3**) 

24360662 
indu@nic.in 
?g^TH K 741 

-tom t Ki«t^t) 
-<SltRHI<6 TRPHt rflPH^wi TOROJ afk 
33F?m ^Tf?<T 0«wR+ ^Tl 
^RiTihn arfafwr 
—it ait tr to 

-whr to anftnef-gfor to aprfw 


-jrfsfcr aih^ihT) 

—acRroi^ta imwPw it yfd 

(trt T3; 3n$ # ^r) 

17. tf . sm. it. ^TTrT Tgm U 24360740 '«RTvfol, 9 , TBf^T, 

lgfwl-mef@nic.in toh 4* swi, it, 

i. 106 urfq ^UR, l^fipTOT Hlfa- 

it R9>, it T£T RR, 
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(1) 

(2) 

(3) 

(4) 

18. 

aft 4. 4. TOft, 

4 24367404 

jm. *Tft-fa4ro iti, 4 n it 


to 'Mgiftftaffi 

kbthampi-mef@nSc.in 

£*4*4 710 

(28 *ro) 4 44nt 4fft*Ri 

4ft* *4* £j toitot sigro, 4*- 

fiw>w *44, 4* 3RHL* *£-faTOT*4ftf 
4* 4**r BmwIWI 

jiw>K 

19. 

aft arm toto. 

^CTO4 24362698 

TO 4**P* (l£F 4), ?Nt* *>l*fM* (3TR 


TO 

ansaralmKd51@yahoo.com 

4.) «nfei4 dijtran * nftiror 4? an 


(W4) 

£<4*4 115 

4ft, to mm tot mMtoi *4^ 4* 




Tfim TF* 5l4«3*, to 4w* 

2a 

aft 3 TOR TOTO, 

24362698 

TO TOWII TOT*ft4TOT(f 1*4),*4*m 


TOTOlftfaw* 

ansarahmed51@yahoo.com 

4* <w4Pwi (to D 4* to *jwt wt 

21. 

rtn'ft) 

s# iraw", 

£l4*4 115 

24360957 

(TO 44) 

*l4 *ft4TOI, *1*4* TO*4* 4TO* 4? 


'wMhmr’i 

(Hi) 

gajendxa@nic.in 
£*4*4 113 

TO4* 3RTO TOte 

22. 

aft TI^T »itow, TO 

fNH4 23384428 

to 4am mflwion (^t^4^) 


3#r 

0»3) 

dirpt-r@nk.in 

44*fTO*nft*F*4 

23. 

4 4. 3TR wfi, 

f(TO4 23381585 
eza@nic.in 

44* fafe*?N< mProm, <i4^ infar tor 
4Nm4? wftta, -8R -gcw wi 4 

3 T*9T tpr T& OH, h it, 

^ 3n^ 4, *rc 3tg?fTO aftr 4? 

T£T1£F 4 

24. 

aft^4. faft4, 

^*1*4 24360643 

43RT 4t Mr to 4 ^ 3flPlRT 4 


3^444(44^) 

24363422 

ceccu@nic.in, 

£*4*4 728 

TOf, «4hi5fii«i 4 w?f, aqpiRft^ itfm 
^ra?iTO, 4nro ^ adifrw 


m ^ w$t 4*1*4 144 w «fH«Kid t 4* 4 to4 Pitch 4 if, $ *r tjbt 4441 #ti 

IV. 4 fR3> 3lftwnft4 4 HIHliftv* 14ft ^flft 4 oqqwi, ^>T AifV+K 4441*1 4 ?(??[ TOMT ^>T fHTCH 

tfij t$ Tn f4frm f>4 H0q to qn ftfcwT 4 it 

V. TO adPwjTOI TOITO 4 f^FF 5 ftRMi, 2007 4 *jft 3rf4jTOT ifwr 3401 l/20/2006-3»l£TOR|T^.g. 3lf4FR 

^4 h 

[TO It 1/2/2007-31R4.] 

% 4. im, tfgTO 44l 

MINISTRY OF ENVIRONMENT AND FORESTS 

New Delhi, the 12th December, 2007 . 

S.O. 3556—in exercise of the powers conferred by Section 5(l)/Section 19(1) of the Right to Information Act, 
2005, the following officers of the Ministry of Environment and Forests are hereby designated as Central Public Information 
Officers Appellate Authorities etc, in respec t of the specific subject matters mentioned against their names. 

1. Officers of the level of DIGF/Director/Additional Director/Deputy Secretary/AIGF designated as Central Public 
Information Officers under Section 5 (1) of the Act 
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S.No. 

Designation 

Tele. No. 

Subject matter 

1 

2 

3 

4 

1. 

Smt Rekha Pai, 

DIGF 

T. No. 24362875 
rekhapai2003@yahoo.co.in 
Intercom No. 515 

Forest Protection Division & Joint Forest Manage¬ 
ment (JFM) Cell, LULUCF under United Nation Frame 
work Convention on Climate Change (UNFCCC) 

2 

Shri J. V. Sharma, 
DIGF 

T. No. 24360549 
jvsharma@menf.delhi.nic.in 
Intercom No. 520 

Forest Policy, NFAP, Forest International Cooperation 
(FIC) & National Forest Commission (NFC) 

3. 

Shri Bipin Behari, 
DIGF 

T. No. 24360704 
b.behari@nic.in 

Intercom No. 503 

Survey & Utilization, 1TTO 

4 

Shri A. K. Johari, 
DIGF(RT) 

T. No. 24364624 
johari60@yahoo.com 

Intercom No. 513 

Forestry Research and Training, Asia-Pacific Forest 
Invasion Network (APFISN), International Network 
for Bamboo and Rattan (INBAR), Administrative and 
Financial matters of Indian Council Forestry Research 
and Education (ICFRE), Dehradun, Forest Survey of 
India (FSI) Dehradun Indira Gandhi National Forest 
Academy (IGNFA), Dehradun, Directorate of Forest 
Education (DFE), Dehradun and all matters of Indian 
Plywood Industries Research and Training Institute 
(IPIRTI), Bangalore and indian Institute of Forest 
Management (IIFM), Bhopal. 

5. 

Shri C.D. Singh, 
AJGF 

T. No. 24363984 
cdsinghl 987@rediffmail.com 
Intercom No. 523 

Forest Conservation 

{Forest (Conservation) Act, 1980} 

& 

Shri Umakant, 

AIGF 

T. No. 24363974 
ukantl996@yahoo.co.in 
Intercom No. 517 

Work related to EAP/NE Cell, in addition to existing 
work of FPD 

7. 

Shri A.K. Joshi, 
AIGF 

T. No. 24363970 

ak.joshi@nic.inaditya44@ 

hotmaiI.com 

Intercom No. 512 

Forest Conservation 

{Forest (Conservation) Act, 1980} 

a 

Shri Sanjay Kumar, 
DIGF 

T. No. 24362416 
skumar_ifs@yahoo .co.in 
Intercom No. 705 

NAEB, FDA/NAP (12 States), Policy matters related 
to afforestation, 20 Point Programme, M&E, Communi¬ 
cation & united nations Convention to Combat 
Desertification (UNCCD) 

9. 

Shri D. Jana, 

AIGF 

T. No. 24362497 
debasisj ana2002@ 
redifhnail.com 

Intercom No. 706 

FDA/NAP (10 States), Grants-in-aid for Greening India 
scheme. Development of Forest Villages Schemes, 
Gram Van Yojana Scheme and National Afforestation 
and Eco-Development Board (NAEB) 

10. 

Shri D. Jana, 

AIGF 

T. No. 24362497 

debasisjana2002@ 

rediffmail.com 

Intercom No. 706 

NAEB, FDAs/NAP (6 states), Policy matters related to 
NAP, tree planting on farm lands and CEMDE 

n. 

Shri Arunol Kumar, 
DIGF * 

T. No. 24362813 
aka6@indiatimes.com 

Intercom No. 519 

Wildlife, Wildlife Regional Offices, World Heritage 
Convention, National Zoological park. Central Zoo 
Authority, National Board of Wildlife, matter relating 
to International Conservation union, Convention on 
Migratory Species, UNESCO. 
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12 

Dr. R. Hasan, 
Director (Scientific) 

T. No. 24360734 
hasan-mef@nic.in 

Intercom No. 740 

Wildlife Management matters 

13. 

ShriPramod 

Krishnan, 

Jt. Director (WL) 

T. No. 24.361795 
jd-wl@nic.in 

Intercom No. 717 

Wildlife, Convention on International Trade on 
Endangered Species (CITES), Project Elephant, 
National Parks & Sanctuaries 

14. 

Shri Ganga Singh, 
Jt. Director 

T. No. 23389883 
gangal965@hotmail.com 

All matters relating to National Tiger Conservation 
Authority (NTCA) 

15. 

Rao Muralidhar 
Chakilam 

Director 

T. No. 24360772 

agmu 070.ifs@nic.in 

Intercom No. 435 

Indian Forest Service 

Cadre Management except AGMUT Cadre 

16. 

Shri Satish Agarwal, skagraw;ilsatish@yahoo.co. in 
Director satish.ka@nic.in 

Intercom No. 505 

Administration & Public Grievance Redressal Cell, 
Establishment of Regional Offices-Creation and 
continuation of posts. 

17. 

Shri Surendra Kumar, T. No. 24361613 

Director la063@ifs.nic.in 

Intercom No. 116 

General Administration & Parliament FC Cases/Finance 
of Regional Offices and CP Division 

18. 

Shri Vijay Kumar, 
Director (Vig) 

T. No. 24366841 
kravij@yahoo.com 

Intercom No. 535 

Vigilance matters 

19. 

Shri J.L. Chugh, 
Director 

T. No. 24364303 
jlchugh^£nic.in 

Intercom No. 918 

Forest Establishment 

20. 

Shri Sanjeev 
Swaroop, 

Director 

T. No. 24368442 

dimrcd<cynic.in 

Intercom No. 140 

National River Conservation Directorate (NRCD) 
Administration Co-ordination of IC & Training 

Budget, ■ 

Annual Plan, Co-ordination of Parliamentary matters/ 
committees, Committees of NRCA, Coordination work 
of NRCP/GAP including parliament Questions, 
matters of general nature requiring co-ordination. Co¬ 
ordination of YAP, Works of oublicity, public partici¬ 
pation and Media. 

21. 

ShriB. Sikka, 

Diirector (Scientific) 

T. No. 24365020 
b sikka@yahoo.com „ 
Intercom No. 122 

(i) NRCP Works of U.P., Punjab, H.P., Haryana 
Rajasthan 

(ii) Complete coordination cf Jh 4 Study 

(iii) NLCP works of J & K 

22 

Sliri Yogesh Sharma, 
Director (Scientific) 

T. No. 24366008 
Yogesh-mef@nic. in 

Intercom No. 141 

NRCP Works of Kerala, Goa & Uttarkhand and NLCP 
Works of Uttarkhand. 

23. 

Dr. (Mrs.) R. Dalwani 
Director (Scientific) 

T. No. 24364789 
r dalwahi@yahoo.com 

Intercomi No. 142 

(a) NLCP Coordination and works of NLCP for all 

State other than J&K Uttarkhand & West Bengal. 

(b) R&D Projects. 

(c) Water Quality Mnitoring of Rivers under NRCP 
including sediments and Analytical Quality Control. 

(d) Performance Monitoring of STPs 

24. 

Sliri. Lalit Kapur, 

Addl. Director 
(Jidentific) 

T. No. 24368526 
lkapoori:000@ yahoo, com 
Intercomi No. 143 

NRCP works of Tamil Nadu, Delhi & West Bengal, 
and NLCP works of West Bengal. 
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25. 

Shri. Rajiv Sinha, 

Add). Director 
(Scientific) 

T. No. 24363869 
rsinha54@yahoo.com 

Intercom No. 133 

NRCP works of Gujarat Maharashtra, Bihar, Jharkhand 
and Andhra Pradesh. 

26. 

Shri. B.8. Barman, 
Addl. Director 
(Scientific) 

T. No. 24363007 
Bidhu-mef@nic.in 

Intercom No. 118 

NRCP works of Orissa, North-East State, M.R., 
Chattishgarh and Karnataka 

27. 

Dr. S. Kaul, 

Director 

(Scientific) 

T. No. 24360492 

26178917(R) 
Kaul52@yahoo.com 

Intercom No. 602 

Ramsar Convention & National Wetlands Conserva¬ 
tion Programme, SACON as Centre of Excellence 

28. 

Shri. Vivek Saxena, 
Director 

T. No. 24367077 
hr062@ifs.nic. in 

Intercom No. 431 

-G.B. Pant Himalayan Institute of Environment 
Development (GBPHIED) & International Centre for 
Integrated Mountain Development (ICIMOD) Cadre 
Management of AGMUT Cadre of India Fqrest Service 
(IFS) and ACR Cell of IFS Officers 

29. 

Shri. R.K. Sethi, 
Director 

T. No. 24362252 
rksethi@nic.in 

Intercom No. 135 

Climate Change (CC) (including CDM & UNFCCC), 
Global Warming & Kyoto Protocol 

30. 

Dr. Jag Ram, 

Director 

(Scientific) 

T. No. 24367640 
jagram@nic.in 

Intercom No. 739 

Control of Pollution (CP) 

- Environmental Authorities 

- Eco-cities 

- Pollution Awards 

31. 

Dr. J.R. Bhatt, 

Director 

(Scientific) 

T. No. 24363962 
jrbhatt@nic.in 

Intercom No. 546 

Coral Reefs & Mangroves except CRZ, A1COPTAX 
(All Coordinated Project on Capacity Building in Tax¬ 
onomy, CES on Medicinal Plan foundation of Revitali- 
•' zation of Local Health Tradition (FRLHT) and Janaki 
Amal National Award for Taxonomy 

32. 

Dr. A. Duraiswamy, 

Director 

(Scientific) 

T. No. 24642176 
ozone-mef@nic.in 

Ozone Cell & Montreal Protocol 

33. 

Dr. (Mrs) Ranjini 
Warrier, Director 
(Scientific) 

T. No. 24363964 
warrier@nic.in 

Intercom No. 530 

Genetic Engineering Approval Committee (GEAC) & 
Bio-safety Protocol 

34. 

Shri. Jai Narayan, 
Director 

T. No. 24361952 
(O) 

Intercom No. 625 

Hindi (Official language) 

35. 

Dr. G. V. Subrahmaniam, T. No. 24364594 

Director gvs moef2005@yahoo.co.in 

(Scientific) Intercom No. 601 

All general issues and issues relating to Environmental 
Impact Assessment (EIA) Notification and Industrial 
Projects except Oil, Gas and Petroleum and Distilleries 
sector. 

36. 

Dr. S.K. Agarwal, 

Director 

(Scientific) 

T. No. 24362434 
skag@nic.in 

Intercom No. 545 

Impact Assessment (IA) 

- Thermal Power Projects, 

- Mining Projects & 

- Nuclear Power Projects 

37. 

Dr. P.L. Ahujarai, 

Director 

(Scientific) 

T. No. 24363973 
plahujarai@yahoo.com 
Intercom No. 174 

Impact Assessment (IA) 

- Non-Coal Mining Projects in AP, Karnataka, Kerala, 
Tamil Nadu, Goa, Chandigarh and Maharashtra and 
Industrial Projects of Oil, Gas and Petroleum and 
Distilleries sector. 

38. 

Shri Bharat Bhushan, 

Director 

(Scientific) 

Tel. No. 24360795 

Bhushan-me f@nic. in 

Intercom No.516 

Impact Assessment (IA) 

Construction Projects in all states except Maharashtra 
and Haryana 
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39. 

Dr. T. Chandni, 

T. No. 24363963 

Impact Assessment (IA) 


Director 

t.chand2003@yahoo.co.uk 

- Coal Mining Projects 


(Scientific) 

Intercom No. 172 


40. 

Shiri R.C. Meena, 

T. No. 24360783 

- National Green Corps/Eco-clubs 


Director (EE) 

rc.meena@nic.in 

Intercom No. 906 

- Participation of Ministry and its allied officers in 
Exhibitions/Fairs. 

- Grant of financial assistance for other awareness 
Programmes. 

- Grant of financial assistance for organization of 
training programmes. 

41. 

Dr. Naseem Ahmed, 

T. No. 24363677 

Eco-system Research Programme & Eastern and Western 


Director 

naseem552004@yahoo.co.in 

Ghat Research Programme, Thematic Expert group (A 


(Scientific) 

Intercom No. 927 

& B) on conservation and Sustainable Utilization of 
Natural Resource. 

42. 

Shri Ashok Bhatia, 

T. No. 24367625 

Environment Research Programme (ERP), Research 


Director / 

forabhatia@yahoo.com 

Proposals related to economic and social environmental 


(Scientific) 

Intercom No. 552 

issues, Thematic Expert Group on Prevention, Abate¬ 
ment and Control of Pollution & Thematic Expert Group 
on Economic and Social Issues. 

43. 

Dr. (Mrs) Chanda 
Chaudhary 

Director 

(Scientific) 

chhanda-c@yahoo.com 

Chemical Safety in Maximum Accident Hazard (MAH) 
Unit 

44. 

Dr. M. Subba Rao, 

T. No. 24361410 



Director 

wowsubbarao@yahoo. co .in 

Biomedical Waste Management (Management & Hand- 


(Scientific) 

Intercom No. 7238 

ling) Rules, Hazardous Waste (Management & Hand¬ 
ling) Rules, Batteries (Management & Handling Rules, 
Basel Convention on control of trans-boundary move¬ 
ment of hazardous waste & Standing Committee on 
Hazarodous Waste 

45. 

Dr. (Mrs) Manju Raina, T. No. 24360270 

Control Pollution (CP) 


Addl. Director 

Mraina99 @yahoo .com 

- Water Quality, recognition of laboratories and Indus- 


(Scientific) 

Intercom No. 117 

trial Pollution 

46. 

Shri R.N. Jindal, 

T. No. 243 66347 

Control of Pollution (CP) 


Addl. Director 
(Scientific) 

mj indal@yahoo.com 

Intercom No. 556 

- Air Pollution, vehicular & noise pollution 

47. 

Dr. S. Bhowmik, 

Tel No. 

Impact Assessment (IA) 


Addl. Director 

24362827 

River Valley Sector (Irrigation & Hydro 


(Scientific) 

bhowmik(<$menf 

.delhi.nic.in 

Intercom No. 

539 

Electric Project) 

Ecologically Senstive area notifications 

48. 

Dr. K.C. Rathore, 

T. No. 243<>0789 

Impact Assessment (IA) 


Addl. Director 
(Scientific) 

rathore27@yahoo.com 
Intercom No. 144 

Construction Projects in Maharashtra and Haryana 

49. 

Shr i S. Jagannathan, 
Director 

T. No. 24360678 
jsrr999@yahoo.com 

Intercom Na 522 

Integrated Finance Division on Environment & NRCD 

50. 

Shri A. Aundeeswaran, T. No. 24360588 

Planning and construction works like office buildings, 


Supdt. Engineer 

seccumef@nic.in 

Laboratory buildings, residential quarters, Herbarium, 


(CCU) 

Intercom No. 725 

Museums, Landscaping of subordinate offices of the 
Ministry. 

51. 

Dr.E.V.Muley, 

T. No. 24364593 

Botanical Survey of India (BSI), Zoological Survey of 


Addl. Director 

evmuley@nic.in 

India (ZSI), Botanic Garden of Indian Republic (BGIR) 





9826 THE GAZETTE OF INDIA: DECEMBER 22,2007/PAUSA 1,1929 [Part II— Sec. 3(ii)] 


(1) 

(2) 

(3) 

(4) 


(Scientific) 

Intercom No. 558 


52. 

Dr. R.K. Rai, 

T. No. 24367669 

- National Bio-diversity Authority (NBA), Man and 


Addl. Director 

(0) 2625098 (r) 

Bio-sphere Programme (MABP) & Entities of In- 


(Scientific) 

ramakrai@yahoo. com 

comparable Value Regulations 



Intercom No. 612 

- UNDP CCF II Orihects ib (a) Medicinal Plants and 
(b) Biodiversity Conservation through Community 
Participation CES/IISc, Bangalore, 

Assistance to Botanic Gardens 

53. 

Dr. Sujata Arora, 

T. No. 24361601 

Convention on Biological Diversity (CBD)& National 


Addl. Director 

sujata@nic.in 

Bio-diversity Strategy & Action Plan (NBSAP) 


(Scientific) 

Intercom No. 737 


54. 

Dr. P.B.Rastogi, 

T. No. 24367668 

Impact Assessment (Industry) 


Addl. Director 

pb. rastogi@nic. in 



(Scientific) 

Intercom No. 550 


55. 

Dr. M. Hota, 

T.No. 24367663 

Capacity Building Project on Bio-safety & Environ- 


Addl. Director 

hota@nic.in 

mental Health 


(Scientific) 

Intercom No. 914 


56. 

Dr. M. Salahuddin, 

T.No. 24364595 

Clean Production/Clean Technology 


Addl. Director 

msal2000@hotmail.com 



(Scientific) 

Intercom No. 743 


57. 

Dr. Senthil Vel, 

T.No. 24360694 

Coastal Regulation Zones (CRZ) and Infrastructure 


Addl. Director 

senthil.vel@nic.in 

Projects 


(Scientific) 

Intercom No. 744 


58. 

Shri Ishwar Singh, 

T.No. 24362755 

Legal Cell 


Sr. Legal Officer 

Intercom No. 614 


59 

Dr. Saroj, 

T.No. 24364067 

World Bank Industrial Development Capacity Project 


Addl. Director 

sarojmoef@yahoo.com 

- Rotterdam Convention 


(Scientific) 

Intercom No. 751 


60 

Mrs. Sujata Khaparde, 

T.No. 24360379 

- Centre for Environment Education, Ahmedabad 


Addl. Director 

sujata mk@yahoo.com 

- CPR Environmental Education Centre, Cheenai 


(Scientific) 

Intercom No. 557 

- Setting Up new Centres of Excellence 

- National Environment Awareness Campaign (NEAC) 

- Global Leraning and Observations to Benefit the 
Environment (GLOBE) Programme 

- Formal Environment Education, including Coordina¬ 
tion with MHRD, NCERT and State Education 
Department 

- Strengthening of Environment in Professional courses 

- Environmental Appreciation courses through 1GNOU. 

61. 

Mrs. Rita Khanna, 

T. No. 24367664 

- Grant of financial assistance for Seminars/Symposia/ 


Addl. Director 

rita khanna 2000@yahoo.com 

Workshops 


(Scientific) 

Intercom No. 176/173 

- Grants-in-aid to Professional Societies/Institutions 

- Grants of financial assistance for publications on 
Environment 

- all work related to Library' 

62. 

Dr. A.K.Tyagi, 

T.No. 24367670 

Pitamber Pant National Environment Fellowship, 


Addl. Director 

Intercom No. 609 

Dr. B.P. Pal National Environment Fellowship for 


(Scientific) 


Bio-diversity, Thematic Expert Group on Conservation 
and Management of Wildlife and Animal Welfare 

63. 

Dr. R.K. Suri, 

T.No. 24361668 

NNRMS Programme 


Addl. Director 

rk suri@yahoo.co.uk 



(Scientific) 

Intercom No. 913 
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64. 

Shri Anjani Kumar, 

Tele No. 23318553 


DS(AW) 

anjani.moef@yahoo.com 

65. 

Ms. S.V. Auluck, 

Tele No. 24367685 


Addl. Director 

Intercom No. 538 

66. 

Mrs. Sanchita Jindal, 
Addl. Director 

Tele No. 24361669/752 

67 

Dr. H. Ahmed, 

Addl. Director 

Tele No. 24361669/123 

68. 

Shri Sameer Srivastava, Tele No. 24362612 


DS (IC-II) 

sameer.ks^ic.in 
Intercom No. 603 

69. 

Ms. Pratibha Raj, 

Tele No. 24366739 


Dy. Secretary 

pratibha.raj@nic.in 


(PC and T&E) 

Intercom No. 745 

70. 

Smt. S. Ghosh Roy, 
Dy. Secretary 

Tele No. 

71 

Ms. Dias Ermelindj 
Maria 

Tele No. 24360667 


Maria, dias@nic.in 


J, Dy. Secretary 

.Intercom No. 610 

72. 

Shri K. V. Mathew, 

Tele No. 24367631 


Dy. Secretary 

kv.mathew@.nic.in 
Intercom No. 527 

73. 

Shri PS. Sharma, 

Tele No. 24360659 


Dy. Secretary (GC) 

Intercom No. 616 

74. 

Shri Uday Shankar, 

Tele No. 24362387 


Dy. Secretary, (IFD) 

drudayshanker@.gmail. 

com. 

Intercom No. 914 

75. 

Shri C.L. Langain, 

Tele No. 24360769 


Dy. Secretary 

Intercom No. 604 

76. 

Shri Manoj Sethi, 

Tele No. 24361116 


Controller of 

sirsabom@yahoo. 


Accounts 

Intercom No. 157 


77. Ms. Gur Pyari, Tele No. 24 368843 

Addll. Adviser (Eco) Intercom No. 925 


_ (4) _ 

- Animal Welfare including Animal Welfare Board 
matters in the MoEF 

IA Monitoring 

I A- matter related to industry sector. 

EIA notification-policy 
NRCD-matter 

International Cooperation (IC& SDII) 

Plan Coordination, Trade and Environment, Regional 
Offices (HQs) 

- Environment Policy and Law & Sustainable 
Development & International cooperation 
Eco-Development Forces Schemes, IPVM Awards, NE 
Cell, E-govemance, National Afforestation and ECO 
Development Board (NAEB) 

Media & National Museum of Natural History (NMNM) 

- Media 

General Coordination, Right to Information Act (RTI) 
& Internal Work Study Unit 

Integrated Finance Division on Forests, NAEB & 
Wildlife 

NGOCell 

Scrutiny of budget proposals-Preparation of budget 
estimates 

- Interaction with Plan Coordination regarding Plan 
Budget. 

- Scrutiny of proposals for inclusion in Supplementary 
Demands for grants. 

- Processing of Re-appropriation proposals both within 
the Powers of Ministry and beyond the Powers of 
Ministry. 

- Preparation and Printing of Demands for Grants. 

- Submission of Action Taken Notes on Draft/Audit 

paras. * 

- Scrutiny and allocation of funds under loans to 
Government Servants. 

- Disbursal of salaries and other allowances 

- Disbursal of Grants-in-aid 

- Taking out periodical expenditure statement etc. 
Economic Cell, Member-Secretary, Cell on Sexual 
Harassment against Women 
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Subject Matter 

1 2 

3 

4 

1. Shri Raghu Menon, 

Tele Fax 24362388 

- Examination and Concurrence of SFC/EFC/CCEA pro- 

Additional Secretary 

rmenon.moco@nic.in 

posals of the Ministry. 

& FA 

Intercom No. 437 

- Deputation abroad. 


- Release of Grants-in-aid 

- Financial matters of the Ministry 

- Remuneration received by Officers and employees. 

- Preparation and Printing of Demands for Grants. 

- Submission of Action Taken Notes on Draft/Audit 
pars 

2. Shri G. Balachandhran, Tele No. 24362551 National Bio-diversity Authority (NBA), Man and Bio- 

Joint Secretary gb-mef@.nic.in sphere Programme (MABP) & Entities of Incompa- 

Intercom No. 621 rable Value Regulations, 

E-Governance, Convention on Biological Diversity 
(CBD) & National Bio-diversity Strategy & Action 
Plan (NBSAP), Animal Welfare including Animal Wel¬ 
fare Board, Genetic Engineering Approval Committee 
(GEAC) 

Tele No. 24364687 Climate Change (CC) (including CDM & UNFCCC), 

jm. mauskar@nic.in Global Warming & Kyoto Protocol 

Intercom No. 418 

Tele No. 24360634 Control of Pollution (CP), Hazardous Substances, 

vaishrk@nic.in Management Division (HSMD), CPCB Administration 

Intercom No. 415 

Tele No. 24363956,23314932 International Cooperation (IC&SD II) (excluding ‘State 
mital sudhir@nic. in of Environment’ reports), Global Environment Facility 

Intercom No. 414 (GEF), Vigilance, National Museum of Natural History 

(NMNH), Environment Policy and Law, inc. Legal Cell, 
Sustainable development & International Cooperation, 
United Nations Convention to Combat Desertification 
(UNCCD), Media, IUCN-The world Conservation Union. 
6. Dr. B.P. Nilaratna, Tele No. 24361712 Cora! Reefs, Mangroves, Foundation of Revitalization 

Joint Secretary jsbpn-mef@nic.in of Local Health Tradition (FRLHT), Ozone Cell & Mont- 

Intercom No. 408 real Protocol, CES/II Sc, Bangalore, Hindi (Official 

Language) 

- Administration of India Forests Service, Forest Estab¬ 
lishment, Tropical Botanical garden and Research In¬ 
stitute (TBGRI) & All India Coordinate project on 
Capacity Building In Taxonomy (AICOPTAX) 

Tele No. 24361774 General Administration & Parliament/Protocol, 

akg@nic. in Administration & Public Grievance Redressal Cell, 

Intercom No. 440 Establishment Regional Offices, General Coordination, 

RT( & Internal Work Study Unit, Botanical Survey of 
India (BSI), Botanical Garden of Indian Republic (BGIR), 
Zoological Survey of India (ZSI), Assistance to Bota¬ 
nical Gardens, G.B. Pant Himalayan Institute of Environ¬ 
ment Development (GBPHlED) Salim Ali Centre for 
Ornithology & Natural History (SACON), Capacity 
Building Project on Bio-safety, Bio-safety Protocol 

- Wetlands and Ramsar Convention 


7. Shri A.K. Goyal, 
Joint Secretary 


3. Shri J.M, Mauskar, 
Joint Secretary 

4. Shri R.K. Vaish, 
Joint Secretary 

5. Shri Sudhir Mital, 
Joint Secretary 
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8. 

Shri M. Sefagupta, 

T. No. 9871738714/24369629 

- International Centre for Integrated Mountain Deve¬ 
lopment (ICIMOD) 

National River Conservation Directorate (NRCD), 


Adviser 

msen2k@lycos. com 

National Lake Conservation Plan (NLCP) 

9. 

Dr. Subodh Kumar 

manotosh sengupta@yahoo. 
com , 

Intercom No. 548 

T. No. 2436 0861 

- Clean Production/Cleans Technology 

National Communications (NATCOM) 


Shanma, 

subodh.kuinar@nic. in 

- IPCC (Inter-Governmental Pane on Climate Change) 


Adviser 

Intercom No. 112 

& all other Scientific/Technical Works related to 

10. 

Shri R. Anandakumar, 

T. No. 24364592 

Climate Change. 

Fly ash, Impact Assessment (IA), Coastal Regulation 


Adviser 

ranand@nic.in 

Zones (CRZ) 

11 

Dr. G.K. Pandey, 

IntercomNo. 534 

T.No.24360467 

Environmental Health, World Bank Industrial, Deve- 


Adviser 

pandey @m enf.de lhi.nic.in 

lopment Capacity Project 

12. 

Shri R. Mehta, 

IntercomNo. 531 

T. No. 24362840 

Environmental Education (Library), Research in 


Adviser 

rmehta@ni:.in 

Environment, Global Public Goods 

13. 

Shri R.S. Ahlawat, 

IntercomNo. 543 

T. No. 24362663 

Plan Coordination, Economic Cell, Trade & Environ- 


Economic Adviser 

rsahlaw-atmef@nic .in 

ment 

14. 

Dr.S.P. Sharma, 

IntercomNo. 908 

T. No. 24363021 

- Budget proposals & Budget Estimates 

- Scrutiny of budget proposals & Preparation of 
budget estimates, including budget proposals for 
supplementary grants. 

- Processing of Re-appropriation proposals both with 
in the Powers of Ministry and beyond the Powers 
ofMinistry. 

Annual Report, ‘State of Environment’ Reports, Ehviran- 


Statistical Adviser 

sprasad. sharma@nic. in 

mental Information (excluding Indira Gandhi Paryavaran 

15. 

Dr. NaliniBhatt, 

IntercomNo. 103 

T. No; 24360478 

Puraskar), Statistical Cell, NGO Cell 
- Control of Pollution (CP) 


Adviser 

nalini51 @y ahoo.com 

CEPS, Environment Laboratory, 


(Scientific) 

IntercomNo. 541 

CREP, Formulation of standards & noise pollution 

16. 

Dr. Iridrani 

T. No. 24360662 

Hazardous Substances Management Division (HSMD) 


Chandrasekharan, 

indu@nic.in 

- Chemical Safety including Manufacture, Storage and 


Adviser 

IntercomNo. 741 

Import of Hazardous Chemicals 

17. 

(Scientific) 

Dr.RB.Lal 

T. No. 24360740 

- Public Liability Insurance Act 

Stockholm Convention on POPs 

Solid Wastes Management including Municipal Solid 
Wastes 

- Recycled Plastics (Manufacture and Useage) Rules 

- Strategic Approach to International Chemicals 
Management (S AICM) 

Wildlife, WL R Os, CITES, National Parks & Sanctuaries, 


IGF 

Igfwl-mef@nic.in 

WHC, NZP, CZA, NBWLF, CMS, UNESCO, Wildlife 

!> 


IntercomNo. 106 


18. 

Shri K.B. Thampi 

T. No. 24367404 

NAEB FDAs/NAP (28 states), Policy matters related to 


IGF 

kbthampimef@nic.in 

afforestation, grants-in-aid for Greening India Scheme, 



IntercomNo. 710 

Eco-developments schemes and other NAEB schemes, 
M&E and IPVM Awards. 
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19. 

Shri Ansar Ahmed, 
IGF(FQ 

T. No. 24362698 
ansarahmed51 @yahoo.com 
Intercom No. 115 

Forest Conservation (FC), Regional Officers (ROs), 
Forestry Research and Training & Forest Policy. EAP 
Cell & NE Cell, Forest Convervation 

20. 

Shri Ansar Ahmed, 
IGF (EAP) 

T. No. 24362698 
ansarahmed51 @yahoo.com 
Intercom No. 115 

Externally Aided Projects (EQP), Survey and Utilization 
(SU) & Forest Protection Division (FPD) 

21. 

Shri A N. Prasad, 

IGF & Director 
(PE) 

T. No. 24360957 
gajendra@nic.in 

Intercom No. 113 

Project Elephat, Wildlife Institute of India and Wildlife 
Crime Cell 

22. 

Shri Rajesh Gopal, 
IGF & Director 
(PT) 

T. No. 23384428 
dirpt-r@nic.in 

All matters relating to National Tiger Conservation 
Authority (NTCA) 

23 

Shri B.R. Sharma, 
Member 

Secretary, CZA 

T. No. 23382585 
cza @nic.in 

Central Zoo Authority, National Zoological Park, 
Survey & Utilization, Forest Protection Division & JFM 
Cell, Forest Policy, NFAP, FIC, Forests Research & 
Training & NFC 

24. 

Shri A.K. Trivedi, 
ChiefEngineer 

(CCU) 

T. No. 24360643 

Fax 24363422 

Email ceccu@nic.in 

Intercom No. 728 

Planning and construction works like office buildings, 
Laboratory buildings, residential quarters. Herbarium 
Museums, Landscaping of subordinate offices of the 
Ministry. 

111. All Officers in possession of information and dealing with the matters above will be de-facto PIOs. 


IV. The arrangement of designating Link Officers in the Ministry will also be applicable to the Appellate Authorities/ 
CP 10s for dealing with matters under the RTI Act. 

V. This supersedes the earlier notification No. 34011/20/2006-1WSU dated 5th September, 2007 of this Ministry. 

[F. No. 1/2/2007-RC] 
A.K. GOYAL, Jt. Secy. 

OTtflckf l TTR#, WI 3#hT ^lejMiPras fad < try MsllcHq 
( HiH^i farm ) 

'RTTdfa MMch 

# fa#, 29 2007 

^T. 3TT. 3557.—'PKdfa RFRF ^ faw, 1987 ^ falR 7 ^ (1) ^ ^ (33) ^ 3F[FR"I RRcfa 

9^ SRT ayfayjffay rrri t fa far Rrfaf ^ farmr #3 333 * 3 # fas *ns 13 wfar Ft ms f 




sBPf 'Mm TO 1 fad PRdl4 HH+ (#) # 
#§4T, # #7 #fa 

# mckw 3RT 
stffaffa writ BFfa 

Rpfaf, #1 Ff, # TRsPT #7 # 

Alfalfas? 

(1) (2) 

(3) 

(4) 

1 3#. 15736: 2007 


30--6--2007 

Pfarl £RT ■‘ffanffa 



(vfiOfar)-tlfd TffalT 




JQ riR#R tTHTi # Ufa# MRcfa RFFT RFRF P3R, 9 W 77R R# # fa#--110002, W firifa# 

^ fa#, ^Id^ i d i, far?, TT^rr #t#t, rnm, *piF#, $4 <mk, 

*RTJL TPT^T. RZRT, ^ *T*3T ffa^RPTT^TP 3 ffat t I 

[##: ^^3TR # 5#-26] 
TT. RP. *R?T*R farm) 



3(ii)] 


■RRcT 3RT TJ*m : 22, 2007/4W 1, 1929 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 29th November, 2007 

S. 0.3557.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. No. 

No. Title and Year of the Indian 
Standards Established 

No. and Year of the Indian 

Standards, if any, Superseded 
by the New Indian Standard 

Date of 
Establishment 

0) 

(2) 

(3) 

(4) 

1 

IS 15736:2007 Geological Exploration 
t»y Geophysical Method (Electrical 
Resistivity)—Code of Practice 


30-6-07 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref WRD-5/T-26] 
A. M. DAVID, Sc.-E^ Director (Water ResourcesDeptt.) 

7 2007 

^T. 3tr. 3558.—RTO ^ 1987 ^ fWT 7 ^ (1) ^ T3Z (13) ^ A RTO ^ 

$ far A (^f) A Tmt^FT 


3# 


sFF wm\ 


WlSR WIT AAA 


(1) 

(2) 

(3) 

(4) 

1 

3nf. ^2878:2004 

^TT 4, 3FF<T 2007 

1 4^0,2008 


^ ulOT RPRi WT, 1 W RPf, ^ fcrcfM 10002, <tiwfaqT: ^ 

f^ft, <bVRIdl, "5^ TT*JI W : 31SH4WK, WT^R, ’tWm, «aWqq< ) 


wrg, FFPJT, ■q^TT, Tjjjf TTOI ^ fW $ I 


New Delhi, the 7 the December, 2007 

S. 0.3558.— In pursuance of clause (b) of sub-rule (1) of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been issued: 


SCHEDULE 

SI. No. 

No. and Year of the Indian 
Standards 

No. and Year of 
. the amendment 

Date from which the 
, amendment shall have effect 

(1) 

(2) 

(3) 

(4) 

1 

IS 2878:2004 

Amendment No. 4, August 2007 

1 February, 2008 


Copy of this amendment is availab le for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Officer : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref:CED/Gazette] 
A. K. SAINI, Sc. ’F & Head (Civil Engg.) 


4935 GI/07—5 
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it f*Rrft, 7 2007 

«RT. 3IT. 3559.—' mpfa PTW (wmd) Mm, 1988 ^ fdPP 4 ^ PmftPP (5) pt STJPmT 3 PPcfa PTTT 
^f(t arf^Pjfem PPPT ^ ^ 3T3fqt 3 Pp f 3 Fltfd PP Pp # :- 

___ 

‘rfl^l mu\ H $ 3hCT TOfcTPTCt ep§tt35P PRcTtPPFTPTPfl 

PP^ pft fpfa PP PTP Pp pm PP PTPT PSPT 


£_3_4_ 

I. 9619090 21-8-2007 ^ tppfa Mh^ , 

WP. 17 ^ 19 3^ 52 ^ 54,#^ 5 
5d)y[ds 5-sfV$«Ki PT^, PP PPT, 
facTT: PPP 1w TO, drUKsT^ 

Z % 15082 2-8-2007 -fcpf &IPPP 

PrffeP. 17 3 19 ^52 3 54, 5 

$d) vi[is ^-sld^ci , Pel PPT, 

f^TT: PPP fm TO, -&tKT@Z 

3. 9622180 31-8-2007 'fcpf PIcdRt PTOtP fpsro PWTd 

fpr ^ p^ f ^rttp, 

■ptcn^-261121 fit 

4. 96099% 4-7-2007 ^ PT^lfP^ fVIPTPdld TOR? 

148 Mq<n PTTfPI, facii : PMt, 
fit- 243001 

5. % 10072 5-7-2007 ^Pf P^PT PTPR PTfa, 

pmP P[PR P(W> PTPR PP fKTPTP, 
fPrTT tJiKNK, TO P^T-244001 

6. 9615183 2-8-2007 

31/33 RP pft PFf PPRRTP, dlsHcfc, 
fft-226001 

7. 9521178 31-8-2007 ‘fcpf PPP# PPTP TOPRgPR Plfa 

8/549, PJlfmtPP 3p ffe, 

PPtP P^TTPkITPT, PRTPPft, fp?TT 
PRTPpft fit 225001 

8. 9621582 5-9-2007 ^Pt ^P PR? ^ePt 

<d<sM<*> Tfe, fP?TT 
fit 241001 

9. %22483 7-9-2007 ^Pt fpdtp Plfa 

TO PTPR, f^RT: WPSTf, 
fit 242001 

10. %26390 21-9-2007 'fcpt Pt'dlPlft 

f^tfF-17, pf?3TtP fRTTP 

Hl^i, $EvU d'K, fp?TT CUSH* 
fit 226016 

II. 9617389 13-8-2007 ^Pt 4) WP3TR SfPtfPPtf ( 71.)%, 

Pt- 333 fdPPT TO, f^TeTT <d<sH^ 
fit 226020 


5 

3nfpP 398(PT 7 l 2) :1996 fTRtpft 
TtPP PiTPf pt Prfft^lPP pt 
TOTP? PFT 2 PPftpjP 
M4Pdd P^gptftPP ^ Rid'b 
apTfpTT 398 (pm 4) : 1994 f^Ptpft 



P> d-s<K Pi<rfP> y.r^nV'^mt- 
fpf^R Ziff, 

458 :2003 ^ "5^ «F5F»tz PT|P 
(PPePT PffeT 3lk T%P) 

SO^pi 1417:1999-^mtPp^mf 
tp^mig, 3iTfTP/ f^req^ifi-fjcn 
pp -c^irn 

sn^pi 1417:1999-^^'^ 
fp^iPTg, ^mjmn/^mTOft-fjm 
pp ’5^mm 

1417:1999-^^'^ 
tp^pirg, 3pfR/f?rmmnPt-pf5cn 
pp ^?rmm 

3TT^rp I4l7:1999-Wiffip=mt 
fP^-IT^, 3TTfmT/ fprmPFRt-PfSPT 
pp "gsprem 

3Tl|pp 1417:1999-wfpp WJf 
tp^pfrg, 3TT^f r T/f7TmmiPt-Pj5m 
PP 

1417:1999-wfpp wt 
tp^iPTg, diTfim/ f^wrt-pjsm 
pp 

^PP 1417:1999~wfPp : W’t 
fp^iPT^, 3Pfmi/f?roPPTRt-Pi^cn 
pp ^<f+d 

51^P3I 1554( pm 1): 1988 Pt#Pt 
5-^dfZ4 ^pt SfD ettad Pm 1 

1100 Pt. RP7 pft dWd! 
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1 

2 

3 

4 

5 

12. 

9622281 

6-9-2007 

ft 1H, 

*. 23 4 26 afa 46 4 48, iftZX 5 
311^311^, Mfl’I'K ^-sfV^HCri 

ftffiT T t , K, 

263153 

3Tf^? 2046:1995 swftfe 

mHid^ <l*H *(I^S'S CnlHnld.4 7TT2 

13. 

9626491 

21-9-2007 

■^3fft9>-i7, *jyrcm 

Hi<£d, ^ftn i'lt, ftl^T CKg-i* 

■3.31. 226016 

3*^21122003-^^^ 
fawig, 3rnj^n/ ftidM+Kl-^jssn 

4t yso+H 

14. 

96196% 

22-8-2007 

3TR ^ W 

^-47/344, ^^SR*f31, WHT# 221001 

3TI^T 4985:2000 TJ3TW 3tF|ft 

w* 

15. 

%17288 

13-8-2007 

■forcf «Aw«3*TC 3H)fa. , 

7ft- 333 Pi<icii ’1 < K, f4<ril d<a*ra> 

U.tf 226020 

3TT&*T7098(*TPT 1): 1988 a^STW 
^ TffacT 

«lld<U< «f»«*d *TPT 11100 4. ^T*> 
«w4«t»i(l ciWdl %>3[ 

16. 

%16589 

8-8-2007 

THfft ^^(3n)ftT., 

i 13, 

f^R?l<cT, ^ 0(1 (15, fadi dftSH'dft, "3.7. 227105 

3TTfq*T8446: 1991 
4> f )^41^-4>R^irv»IH(^iM), 

17. 

9613987 

31-7-2007 

n.M Itad) (yte^T)ftr., 
t 7, 9 (*154*1, WTC, 

wxj<:, fm w, ^rcran? 

3TF^QTR 12823:1990*TOSt 
<Jcm<v-'fy^fM(<iS 

18. 

%10577 

9-7-2007 

54<^Hcr1 (yi)ftr. , 

*. 65 VP 55, 4, 

Mhi'R, "S** 1w -iMt, 

■3rRTSfe 263153 

13428:2005 4<1<rl«ft yMjfa* 

7§f*T* 

19. 

9610678 

9-7-2007 

-fort (71)%, 

■^ffe< 65 ^ 55 , ite* 4, 

W, HTfVnr«fs 263153 

3T1^^T 13428 *2005 ^Ifld^ "^7 'fld 
(4lad«K <aPi^ 

20. 

9617187 

9-8-2007 

4?Rf ftl^f %, 

3TT&S 14587: 1998 


mtz% i, iftzx *. 9 sr^snfi mVm j k, 


ftTrlT Wfe W, ^RTSfe 263 153 _______ 

[■qil U TJRSl 13:11] 

tt. mm, ^ H 5 ifH^i+('gR) 

New Delhi, the. 7th December, 2007 

S. O'. 3559.—In pursuance of sub-regulation (6) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below 
have been grcinted with effect from the date indicated against each: (Period from 1-7-07 to 30-9-07) 

SCHEDULE 


SI. 

No. 

Licences 

No. 

CM/L- 

Date of 
granted 
ofLicence 

Name & Address of the Licensee 

Article/Process with relevant Indian 
Standards covered by the licence 
cancelled/suspension 

1 

2 

3 

4 

5 

1. 

%19090 

21-08-2007 

M/s. Teracom Limited 

PlotNos. 17 to 19 & 52 to 54, Sector-5, 
Integrated Industrial Estate, Pant Nagar, 
Distt: Udham Singh Nagar, Uttarakhand 

IS 398:Part 2:1996 Aluminium conductors 
for overhead transmission purposes: 
Part 2 Aluminium conductors, galvanized 
steel reinforced 
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1 2 

2. % 15082 

3. 9622180 

4. 96099% 

5. %10072 

6. 9615183 

7. 9621178 

8. 9621582 

9. 9622483 

10. 9626390 

11. 9617389 

12. 9622281 

13. 9626491 

14. 9619696 

15. 9617288 


3 

02-08-2007 

31-08-2007 

04-07-2007 

05-07-2007 

02-08-2007 

31-08-2007 

05-09-2007 

07-09-2007 

21-09-2007 

13-08-2007 

06-09-2007 

21- 09-2007 

22- 08-2008 

13-08-2007 


M/s. Teracom Limited 

Plot Nos. 17 to 19 & 52 to 54, Sector-5, 

Integrated Industrial 

Estate, Pant Nagar, U. S. Nagar, 

Uttarakhand 

M/s. Balaji Grameen Vikas 
Sansthan Behind State Bank, 

Hargaon, Sitapur, U. P- 261121 
M/s. Har Sahaimal Shiamlal Jewellers 
148 Civil Lines, Distt: Bareilly, 

U. P.-243001 

M/s. Krishna Kumar Sarraf, » 

Krishna Kumar Sarraf Bazar Ganj 
Moradabad, Distt: Moradabad, 

Uttar Pradesh-244001 

M/s. Jugal Kish ore Jewellers, 

31 /33 M. G. Marg Hazratganj, Lucknow, 
U. P.-226001 

M/s. Bhagwati Prasad Anant Kumar 
Sarraf, 8/549, Qanoongoyan Main Road, 
Near Clock Tower, Barabanki, 

Distt: Bara Banki U. P-225001 

M/s. Sain Das Jewellers 
Lucknow Road, Distt: Hardoi, 

U. P.-241001 

M/s. Vinod Sarraf, 

Sadar Bazar, Distt: Shahjahanpur, 

U. P.-242001 

M/s. Sonagiri 

UGF-17, Hariom Complex Bhoothnath 
Market, Indira Nagar 
Distt: Lucknow U. P-226016 

M/s. BNSR Engineers (P) Ltd., 

C-333, Nirala Nagar, 

Distt: Lucknow, U. P.-226020 

M/s. The Bombay Surmah Trading 
Corpn. Ltd. Plot Nos-23 to 26 & 46 
to 48, Sector 5,1IE, Pant Nagar 
Industrial Estate, Sidcul, Rudrapur, 

Distt: LJdham Singh Nagar, 
Uttarakhand-263153 
M/s. Sonagiri 

UGF-. 17, Hariom Complex, Bhoothnath 
Market, Indira Nagar, 

Distt: Lucknow, U. P.-226016 

M/s. R K Shah Polytubes 
K-47/(344, Vishwarganj, Varanasi, 
UP-221001 

M/s. BNSR Engineers (P.) Ltd. 

C-333, Nirala Nagar 

Distt: Lucknow, U. P.-226020 


IS 398:Part 4:1994 Aluminium conductors 
for overhead transmission purposes: 

Part 4 Aluminium alloy stranded 
conductors (aluminium magnesium 
silicon type) 

IS 458:2003-Precast Concrete Pipes 
(with and without Reinforcement) 

IS: 1417:1999-Gold and Gold Alloys, 

Jewellery/Artefacts - Fineness 
and Marking 

IS: 1417:1999-Gold and Gold Alloys, 

Jewel lery/Arte facts - Fineness 
and Marking 

IS: 1417:1999-Gold and Gold Alloys, 
Jewellery/Artefacts - Fineness 
and Marking 

IS: 1417:1999-Gold and Gold Alloys, 
Jewel lery/Artefacts - Fineness 
and Marking 

IS: 1417:1999-Gold and Gold Alloys, 
Jewellery/ Artefacts - Fineness 
and Marking 

IS: 1417: 1999-Gold and Gold Alloys, 
Jewellery/ Artefacts - Fineness 
and Marking 

IS: 1417:1999-Gold and Gold Alloys, 
Jewellery/Artefacts - Fineness 
and Marking 

IS 1554: Part 1 : 1988- PVC insulated 
(heavy duty) electric cables: Part 1 For 
working voltages upto and including 
1100 V 

IS 2046 :1995- Decorative Thermosetting 
Synthetic Resin Bonded Laminated Sheets- 
Specification 


IS 2112:2003-Silver and Silver Alloys, 
Jewel lery/Artefacts- Fineness and 
Marking - Specification 

IS 4985: 2000-Unplasticized PVC Pipes for 
Potable, Water Supplies - Specification 

IS 7098 : Part 1 : 1988- Crosslinked 
polyethylene insulated PVC Sheathed 
Cables: Part 1-For working voltage upto 
and including 1100 V 
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2_ 3 ^ _4_._ 5 _ 

16 96165:59 08-08-2007 M/s Rako Agrochem (P) Ltd. IS 8446:1991 -Pesticide - Carbendazim 

E-13,UPS,IDC Industrial Area, (MBC) WP - Specification 

Chinhai, DevaRoad, 

Distt: Lucknow, Uttar Pradesh-227105 

17 9613987 31-07-2007 M/s ATP Silvi Products Limited IS 12823 :1990- Wood Products - 

Plot No .7, Sector 9, Sidcul, Pantnagar, Prelaminated Particle Boards- 

Rudrapur Distt: Udham Singh Nagar, Specification 
Uttaranchal 

18 9610577 09-07-2007 M/s Bisleri International IS 13428:2005- Packaged Natural Mineral 

(P) Ltd. Plot No.65&55, Sector-4, Water - Specification 

IIE, Pant Nagar, Rudrapur Distt: 

Udham Singh Nagar, Uttarakhand-263153 

19 %10678 09-07-2007 M/s Bisleri International IS 14543:2004-Packaged Drinking Water 

(P) Ltd. Plot No.65&55, Sector-4, (other than Packaged Natural 

IIE, Pant Nagar, Rudrapur Distt: Mineral Water) - Specification 

Udham Singh Nagar, Uttarakhand-263153 

20 %17187 09-08-2007 M/s Sh irdi Industries Ltd. IS 14587:1998-Prelaminated medium 

Plot Nc. 1, Sector No. 9, IIE, Pant Nagar density fibre board 
Distt: Udham Singh Nagar 
Uttarakhand-263153 1 


[F.No.CMD-13:ll] 
A. K. TALWAR, Dy. Director Gen.(Marks) 

M 7 2007 

^rr. 3 tt. 3560.—'to (wm) RF-rh, 1988 4 fwt 5 4 (6) 4 3 to 

^a\SKi i? f4 fn*-i RwtT eii§34 4) 3*4 vfiRfl ^ 3 ^T TR! 3 


'JR 75. dl§33 *1[H Mdl 

3^*1 
Tit 1371 RpT 

_1__ 2 _3__ 

1. 9140263 3. «ti«ii4 S'St^l'31 

W, W1R 244713 

2 9243172 3ri3 MRrT WlPH+H, 

1,7^3 7 Tt4t 
WW, \4 226016 

3 9377193 3^3 

W -mr 4m, TRW , 
f^n 34 ?itr, 

4 9377597 3n3 Ttftsifa TTLlef. 

W-30, 4 2,f^r^MH 

f^rr trr, ^ttt 

5 9464491 

4-5, 5-sP^ci TR, 

226019 

6 9468503 3n3 lWI5 HiPcic^ TfT. , 

4 1 34 4, 44i, 

flic'll Tlf 44, TT'^T 


4 tvtsiRki «bO 

Tiiwlq HM«t> ^>r4t fhfti 

__4__ 5 

3TT&TT 4246:2002-^44 4 Tim 4^ 16-03 2007 

3?T t TTTT 8960:1978-fri«nm 3nf«RH 01 -04-2007 


^TTftr^T 303:1989 TtWIR 3 t4sr 01-5-2007 


8960:1978-3?*^ 4rf44l ^3 01-05-2007 


351^ 1475(«TFT 1):2001 FR: 01-04-2007 

*1FT 1 "34 TsRcf 3?t7 

3#37T 4985:2000 TJW RR 3TFJpf 4 16-05-2007 

444 w 
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1 2 

3 

4 

5 

7 9501296 

_r <- ■\ _r_ 

HTTO q?jW UclT'R 

4i-2/4»-3 ,TOH y.R 4 )!, 

Well «TteTt, TTrPC 

3TT^TT 1238:1996 

10-01-2007 

8 9503273 

^ r __ rv v *_ *\ 

H7TO TmhS 

41-1/85 srt, 

WeTT 4K|U|4l, TtTC W$l 

3TT^T 1489 (WT 1):1991 mUcU NM>dHI 

HPT 1 4dl^l 3TimfcT 

23-01-2007 

9 9505580 

y.'iHl'ti ^hI'+c^h 

an&ff 8960:l978-fHHT^T %1wi ^JT^FT 

07-02-2007 


4t-5, 

Well , TrR 31^1-273015 


10 1679674 3TT^ 2358:1984 Wp’'R^TTfer 16-04 2007 

4*-«K 447 ^.°flcll5' x 'S frl4t c Ktl$ a ti$<n Ht'+iil 

WeTT ilk^T, ¥^1-273015 WZ 

[T». 13:13] 

T£ d<rMK, 4HH6lfH^!l+(TJST) 

New Delhi, the 7th December, 2007 

S. O. 3560.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certifica¬ 
tion) Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given 
below have been cancelled/suspended with effect from the date indicated against each: (Period from 1 -7-07 to 30-9-07) 

SCHEDULE 


SI 

No. * 

Licences 

No. 

CM/L 

Name & Address of the Licensee 

Artiele/Process with relevant Indian Date of 

Standards covered by the licence Cancellation/ 

cancelled/suspension suspension 

1 

2 

3 

4 

5 

1 

9140263 

M/s Babaji Industries 

Vill. Kachnal Gazi, Kashipur, 

Distt. US Nagar, Uttaranchal, 

244713 

IS 4246:2002 Domestic gas stoves for use 
with liquefied petroleum gas 

16-3-07 

2 

9243172 

M/s Bharat Organics 

1, Summer Garden, Ismail Ganj 

Faizabad Road, Lucknow, UP-226016 

IS 8960:1978-Methyl parathion dusting powders 

1-04-07 

3 

9377193 

M/s Northern Plywood Products 

Nay a Gaon Chuhan, Ramnagar, 

Distt: Natinital, Uttaranchal 

IS 303:1989- Plywood for general purposes 

* 

1-5-07 

4 

9377597 

M/s Hariom Fertilizers Pvt. Ltd. 

F- 30, Site No.2 Industrial Estate, 

Distt. Unnao, Uttar Pradesh 

IS 8960:1978- Methyl parathion dusting 
powders 

1-5-07 

5 

9464491 

M/s Purys Refrigerations 

G-5, Chinhat Industrial Area, Dewa Road 
Distt. Lucknow, Uttar Pradesh-226019 

IS 1475(Part 1 ):2001 - Self-contained drinking 
water coolers- Parti: energy consumption 
and performance 

1-4-07 

6 

9468503 

M/s Shivgarh Polytech Pvt. Ltd. 

B1 to B4, Bachhrawn Industrial Area, 
Distt. Rae Barweily, Uttar Pradesh 

IS 4985:2000- Unplasticized PVC pipes for potable 
water supplies 

16-5-07 

7 

9501269 

M/s Pashupati Everest Plywood 

K-2/K-3, Parsakhera Industrial Area, 

Distt. Bareilly, Uttar Pradesh-243002 

IS 1328:1996- Veneered Decorative Plywood 

10-1-07 

8 

9503273 

M/s Vastu Cement Industries 

Bl/85 Sonivilla, Assi, 

Distt. Varanasi, Uttar Pradesh 

IS 1489(Partl): 1991-Portland pozzoana cement 

Part I flyash based 

23-1-07 
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_J_2_3_ 4 _ ___ 5 _ 

9 9505580 M/s. NPK Chemicals & Insecticides IS 8960:1978- Methyl parathion dusting 

(P)Ltd. C-5, Industrial Area Lacchipur, powders 7-2-07 

Distt. Gorakhpur, Uttar Pradesh-273015 

10 1679674 M/s. Chemicals & Insectic ides IS 2358:1984-Formulations based on stabilized 

SarafChamber 447 Buxipur, Jubeeli methoxy ethyl mercury chloride(memc) 1 

Chowk, Distt,Gorakhpur, Uttar concentrate 16-4-07 

Pradesh-2730101 __ 

[F.No. CMD/I3:I3] 

A. K. TALWAR, Dy. Director Gen.(Marks) 

10 2007 

W. aUT. 3561'HKd1^RTW^(W*H) fafWT, 1988 ^tWT 4 ^ (5) ^ 4 *TRcfaRTW 

TlcT^RT 3Tf*TCjfa<T Wn4 for foR ^ facial ^ 4 fot* TR t 4 for* Rtf f' 

W U ' Wlfrd fo^fo? Wf Wq? W _ RH5T ?frfor. _ affifcgT 4. Tfo ^ 

2 3 4 5 6 


9589212 

03-04-2007 

4 mi 30^ 

Hisd Z13R '*ti'i'3iMicn '4 u jl^ 

WTF4 

4^1 fo^d 

418 :2004 

9589717 

03-04-2007 

4 Tf£I 4, ^KT 

fo^n t RTR 

rjfcT Wl? ^TFR Hcrll4 

for, ^effo "*for RIc^ 

778 : 1984 

9566604 

09-04-2007 

A ?foR fofRT Wf 

4f. 4f. rjrcfo, 

^ (4 zfc <£) 

43 fo§> <h(hi-<4 hV<^ u 5 

4f4z 

> 

8112 : 1989 

95904% 

09-04-2007 

, 4 ^T^?T krll^S, 

4f. 3ff. ‘ , pfa H'W'St-i, fo*R '1IC1 
4t.zt. 4s, fo^n a 
w 

WTFI 3p4jR 

303 : 1989 

9593304 

09-04-2007 

4 m for. 

rtrr, #fr-4 

forai 4 >vi4H 

rt mm 3R^n 

■y p a V r.r,iC y 

Iqml^ 

269 : 1989 

9593405 

09-04-2007 

4 4taqrt Rffer, m for. 

WH, #FR-4 

r^tcni °mHU 

43 tfe flFTR 4<$ n « fofofe 

12269 : 1987 

9591094 

19-04-2007 

4 itil wf, 

259, 4>l«txri 
facii ar^ritK 


779 : 1994 

9591805 

19-04-2007 

4 ■gsfa % 

Wt o?K<^K1, ^Mill'll Tfo 
(gd) 148024 

fol 'JIQI 33Fjfo 

-A* n r- rs r» 

^91 m\ Iql^il^l 

4985 :.2000 
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I 2 


9. 9580594 14-05-2007 4rr$4 4tfc^,, 

■rfr^i wpt, 441, 

(W ) 

f4rn-44i 

10. 9581903 14-05-2007 4 4 444 m tel. 

44t Tfe, *444, 

f^rTT 44l 

WI 

11. 9595409 14-05-2007 4 

4-60, "97? 97m1 , =61 *-*4 471.. 

fadll '4ld'^I7 
h4m-144 021 

12. 9596209 14-05-2007 4 4^4 ^nrTf 44 hT^M 

Pt^K T<r4 9hiUVl J l 7T5 

13. 9598415 28-05-2007 4 ^ 3TR 

TTTR-TMTcff WRTfe 4^, 

14. 9598819 29-05-2007 4 ^ Wl4 ^ 

124, 4^1-1 ; 

■^-sl'ico 

15. 9599720 06-06-2007 4 ’TEgNT 74W7 mf4. 

Trm--4te7T M, 
dddKl Tte, cf?4teT 'dUl 
faeTT 14TTTDPJ7 

M'SlN 

16. 9601677 11-06-2007 4 47FT Ii4i4uiy 

^3rrf44t4l ^Z 

4tt-h %Hm , 

P^ldh^*-^ y„ u -s 

17. 9603479 11-06-2007 4.4.31R|^l 

TT71-21 3fffq^R 

4 qm) ^TeRR, 

^TTcRTC 144, 
faeTT-^RR 
W(~ 144 004 


444ihi 
444 (q^-i) 


mVM u -S HWldHl 
444 C9l4-1) 


7TETRT 4 farr 


11 oo wz 41 ^Fforcr 
44£<tt 4 44 4441 4f4r 
^fddi 4t 14f4f4 

4 4tt 4ter 


# 444 +«*><V 


d°r j i 4 *crl^i Pt4 
W44q< 4 W* 34 t 
M4l 4t faftTfe 


iviimO W wff ^ 
Hfd c M c HK Wm 4 l£P4 


7TTRRT 344R 4 RTE1 


1489 W]:] 1991 


1489—^TFT ] : 1991 


13095 : 1991 


694 : 1990 


325 : 1996 


13801 : 1993 


651 : 1992 


2713 : W] 1 


9890 : 1981 


£^ II—^pii: 3(H)] %m '3FT W : f^3R 22,2007/^ 1,1929 9839 


1. 

2 

3 

4 

5 

6 

18. 

9603984 

20/06/2007 



8034 : 2002 ’ 

19. 

9606586 

25/06/2007 

I03,^ : nter^»i^m, 
loo Ate. tz, f^n 

■^-143001 

9141^] m 

694 : 1990 

20. 

9589616 

22/03/2007 

3 ^,^III,fS. 
V.R.'n, T PFM, 
facii : 

qd^Jl 3?k ^S<1 

1363 :2002 

21. 

9607184 

25/06/2007 

^ft-65, V, 'hen, 

MiewiPw ^=5^ 

( EXTNARE A ), T(mt[ 

fVRWR Am ^ 

*TFT-2 v4Hft*d 

398 : *TFT 2 : 1996 

jvm 


[^T. U # 1^. *st. 13:11] 


New Delhi, the 10th December, 2007 

S. O. 3561. — In pursuance of sub-regulation (5) of the bureau of Indian Standards (Certification) Regulations 
1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the following 
schedule : 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant Date 

Name & Address of the 
party 

Title of the Standard 

IS No. 

Part Sec. Year 

1 

2 

3 

4 

5 

6 

1 . 

9589212 

03/04/2007 

M/s. S.P. Lamp Industries 

305A, Model Town 

Gangya! Jammu. 

Tungsten filament 
general service electric lamps 

IS 418:2004 

2. 

9589717 

03/04/2007 

M/s. Datta Industries 

4, Dada Colony, Industrial area 
Distt: Jalandhar 

Punjab 

Copper Alloy Gate, 

Globe and Check Valves for 

Waterworks 

purposes 

IS 778:1984 

3. 

9566004 

09/04/2007 

M/s. Shanker Industries, 

Vill: Patti, P.O.: Tarore, 

Teh. Samba, 

Distt; Jammu and Kashmir 

43 grade ordinary Portland 
Cement 

IS 8112:1989 

4. 

95904% 

09/04/2007 

M/s. Dasmesh Plywood 

P.O. Four Fields, 
near Canal G.T. Road, 

Distt. Amritsar Punjab 

Plywood for general purpose^ 

IS 303:1989 

5. 

95933(4 

09/04/2007 

M/s. Saifco Cements 

Private Limited, Saman, 
Khunmoh, Srinagar-4, 

Distt: Jammu and Kashmir JK 

33 grade ordinary Portland 
Cement 

IS 269:1989 

6. 

9593405 

09/04/2007 

M/s. Saifco Cements 

Private Limited, Saman, 
Khunmoh, Smaghar-4, 

Distt: Jammu and Kashmir JK 

53 grade ordinary Portland 
Cement 

IS 12269:1987 


4S335GI/07—6 
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1 

2 

3 

4 

5 

6 

7. 

9591094 

19/04/2007 

M/s. Border Engg. Works 

259, Focal Point, 

Distt. Amritsar Punjab 

Water meters (domestic 
types) 

IS 779:1994 

8. 

9591805 

19/04/2007 

M/s. Suprem Polytubes Pvt. Ltd. Unplasticized PVC Pipes for 
Vllage: Bardwal (out of Octroi) Potable Water Supplies 

Bagrian Road, (Dhuri)-148024, 

Distt. Sangrur 

Punjab 

IS 4985:2000 

9. 

9580594 

14/05/2007 

M/s. Luxmi Cement Industries 
Gholta Kalan, Baghapurana, 
Moga, (Punjab) 

Distt. : Moga Punjab 

Portland Pozzolana Cement 

Part 1 Flyash 

IS 1489: Parti: 

. 1991 

10. 

9581903 

14/05/2007 

M/s. Vee Tee Cement (P) Ltd., 
Moga Road, Dharamkot, 

Distt: Moga, Punjab 

Portland Pozzolana Cement 

Part 1 Flyash 

IS 1489 : Parti : 

1991 

11. 

9595409 

14/05/2007 

M/s. Chopra Brothers 

D-60, S. & Sg, Complex, 
Kapurthala Road, 

Distt.: Jalandhar, 

Punjab-144021 

Butterfly valves for general 
purposes 

IS 13095 : 1991 

12. 

9596209 

14/05/2007 

M/s. Western Cables , 
Corporation near Railway 
Crossing Station Road, Sirhind 
Fatehgarh Sahib 

PVC Insulated cables for 
working voltage upto and 
including 1100 V. 

IS 694:1990 

13. 

9598415 

28/05/2007 

M/s. S. R. Electrical Corporation 
Vill. Raowali, Pathankot Road, 
Distt. Jalandhar, Punjab 

Three-phase induction motors 

IS 325:1996 

14. 

9598819 

29/05/2007 

Golden Floors Tie & 

Concrete Products, 

124, Ind. Area, Phase 1, 
Chandigarh 

Chequered cement concentrete 
tiles 

IS 13801:1993 

15. 

9599720 

06/06/2007 

M/s. Bhardwaj Stoneware 
(P) Ltd. Vill. Lehra Rohi, 
Talwandi Road, Teh. Zira, 

Distt. Firozpur Punjab 

Salt glazed stoneware pipe and 
fittings 

IS 651:1992 

16. 

9601677 

11/06/2007 

M/s. Charag Associates, 
SIDCO Indl. Estate Phase-II 
Khunmoh, Srinagar, 

Distt: Jammu and Kashmir JK. 

Tubular Steel Poles for 

Oerhead Power Lines 

IS 2713: Parts 

1 to 3 

17. 

9603479 

11/06/2007 

M/s. G.R. Industries, 

S-21 Industrial Area, 

(Near Post Office) Jalandhar, 
Jalandhar City Distt: Jalandhar, 
Punjab 144004. 

General Purpose Ball Valves 

IS 9890 :1981 

18. 

9603984 

20/06/2007 

M/s. Guru Nanak Engg. & 
Electric Works, 

103, New Gokal Ka Bagh, 

100 Feet Road, 

Distt. Amritsar Punjab-143001 

Submersible Pampsets 

IS 8034:2002 

19. 

9606586 

25/06/2007 

M/s. S.D. Wires & Cables, 

Plot No 3 B Phase III Industrial 
Area, Gangyal, Jammu 

PVC Insulted cables for 
working voltages upto and 
including 1100 V. 

IS 694:1994 


Distt: Jammu and Kashmir JK 
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mm m WR : fe**7 22,2007/ftto 1,1929 

9841 

1 

2 3 

4 

5 

6 

20 . 

9589616 22/03/2007 

Perfect Industries 

C-65, Phase V, Dhandari Kalan, 
Distt. Ludhiana 

Hexagon Head Bolts, Screws 
and Nuts of Product Grade ‘C’- 
Part 1: Hexagon Head Bolts 
(Size Range M 5 to M 64) 

IS 1363: Parti 

2002 

21 . 

9607184 25/06/2007 

Mahashakti Conductors: 
Industrial Estate, Digiana 
(Extn. >Vrea) Satwari, Jammu 
Distt: Jammu and Kashmir, JK 

Aluminium conductors for 
overhead transmission 
purposes: Part 2 Aluminium 
conductors, galvanized steel 
reinforced 

IS 398: Part 2 

1996 


[F.No. CMD/13:13] 
A. K. TALWAR,.Dy. Director General (Marks) 

^tffeft, lOfe^IT, 2007 


^RT. 3TT. 3562.—mfe ^(3W) f^R, 1988 ^ fafeH 5 <INp4p|^IH (6) ^ 3T3^T W Rlfet 'RP^T 

^ttct^ri srfsrcjftmmmt fa ffe fen^srrft M mfe3i^/nfemfer wt:- 


IfjR Tt. 

■Rfe/TTpf- 

m -1IH HBf MUI 

RTTfe WIPP m TTfe 

mtfe? 

l 2 

3 

4 

5 

1. 1175545 

■ft. flpR 3lfez fa, 

*ft. zt. Tte, mst ulfq^KZ, 
fer-gfenr, 

WM 47301 

3TTfe3196 (Rm-l):1992 

04-06-2007 

1 .9059078 

■ft. TR tft^T'1 WZ ^ 

3Tlfe 778 : 1984 ^ ^ 

29-05-2007 


mr ■Rim^jpr, 

■fen-^snef^PC, w 

clfaT <dl«i 


3. 9263784 

■ft. 

U.^H-63 u,fiqT, 

P»td? ^tfdUT, -qfe 

31Tfe 778 : 1984 ^TeT mm! 

<2dqi ch«h ^ ftz, ‘dlq 

14-05-2007 

4. 9386602 

■ft. Itfe? (sffer) 

62—H>Wd 4 ) 5 ^, T ^77-V, 

Tfe-141010 

anfe 12427 :2001 

01-05:2007 


[m TT.Tfti^. ^-13 : 13] 


TT. ^m, Wmfe7RT(g?7) 

New Delhi, the 1 Oth December, 2007 

S. O. 3562. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certifi¬ 
cation) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given 
below have been cancelled/suspended with effeckfrom the date indicated against each: — 

SCHEDULE 


SI. 

No. 

Licences 

No. 

CM/L- 

Name & Address of the L icensee 

Article/Process with relevant Indian’ 
Standards covered by the licence 
cancelled 

Date of 
Cancellation 

1 

2 

3 

•4 

5 

1 

1175545 

M/s. Inox Air product Ltd 

G.T. Road, Mandi Gobindgarh, 

Distt.: Ludhiana 

Punjab-147301 

IS 3196: Part 1:1992 
welded low carbon steel cylinders 
excluding 5 litre water capacity for low 
pressure liquefiable gases 

Part 1 : cylinders for liquefied petroleum 
gases (IPG) 

04-06-2007 
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1 

2 

3 

4 

5 

2. 

9059078 

M/s Raj Moulding & Foundry 
Works Jawla Nagar Maqsudan, 
Distt: Jalandhar, Punjab. 

IS 778: 1984 

copper alloy gate, globe and check 
valves for waterworks purposes 

29-05-2007 

3. 

9263784 

M/s. Amar Valves Products, 
S-63 Industrial Area, 

Distt: Jalandhar, Punjab. 

IS 778: 1984 

copper alloy gate, globe and check 
valves for waterworks purposes 

14-05-2007 

4. 

9386602 

M/s. Remax (India) 

62-D, Focal Point, Phase-V, 
Dhandari, Ludhiana, 

Distt: Ludhiana, Punjab 141010 

IS 12427:2001 
fasteners-threaded steel 
Fasteners-hexagon head 
transmission tower bolts 

01-05-2007 


[F. No. CMD-13:13] 
A. K. TALWAR, Dy. Director General (Marks) 


. fo#, 12 2007 

^T. 377. 3563.—'*7TTrfa T7FR7 ^ frm 1987 ^ ft*P7 7 ^ ^TfWT (1) ^ ^ ST^TTTR 3 RTdfa T7FR7 

^ t(d<£K! 3Tf%rqf^Tfr RTcff t frF f^R TTFRrf frf T7#*R ^ t^T^T ^ 3F[7£?ft 3 R7 iN T^TT^R ^ f : - 


3# 


35*717. 

'MkuI’M HM«h(^jf) 777s?7T, ^4 3^7 

ITCTHH UteMI 3tV^f 

77#*R T«rfhcT 





1 

2 

3 

4 

1. 

37^^77 9939:1981 qFTGf?R77 

77?Tt*R <rl'<SMI 1 ^ 

31 373^377,2007 



2007 


1 

37^7(77.10282:1982 qR7feRlf 377 

77?Tt*R W<SMI 1 ^ 

31 37^317,2007 


r _ a f' t-~ 

wit 357 

2007 


3. 

3Tl|TT77 13793:1993 

7frfTl*R 777s3T 1 ^ 

31 37^377,2007 


3TR 3>T 'gqni-^rq^TT 377*73 

2007 


4. 

37rf TT77 14543:2004 ^7 *7R 

77?ft*R 7775*71 4 ^ 

30 fTTcWT, 2007 


( pH’KC'l ’3RT 37RM) 

2007 



faftTfe (WRT ^fR^TR) 


^77 'MKal^ HM«h ^ yfu 4 )! HM<* ®^7t, MH«b : 9, ^6I^< ^il6 RT7 RT^ ^ ftcnVl 10002, RT^frRTl : 

4»VM»ltll, ^u^ElcS, T{XZ§ cT«7T TOM : 3Jgq<RR, qfalR, RfrRiFJT, U<MK, 

WJ7, ^H37, ■=TT T T37, "9^, ^ 7T87T Fell'd 1^7H 3 frtstf £g » f I 

[wf : uybi^M-128 ] 
^ 771. 377 . cf^rrfrRr ^ Fi^id) (tsiia T(q fjfq) 
New Delhi, the 12th December, 2007 

S.O. 3563,—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each: 

SCHEDULE 


SI 

No. 

No. & Year of the 

Indian Standards 

No. & year of 
Amendment 

Date from which 
the amendment 
shall have effect 

I 

2 

3 

4 

1 . 

IS 9939: 1981 Glossary of terms relaing to 
agricultural tractors and power tillers 

Amendment No. 1 

Year 2007 

31 October, 2007 

2. 

IS 10282; 1982 Specification for cage wheel 
for power tillers 

Amendment No. 1 

Year2007 

31 October, 2007 
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(1) 

(?) 

(3) 

(4) 

3. 

IS 13793:1993 Agricultural produce milling 
machinery - Milling of pulses - Flow 
diagram 

Amendment No. 1 

Year 2007 

31 October, 2007 

4. 

IS 14543:2004 Packaged drinking water 
(other than packaged natural mineral water) - 
Specification (first revision) 

Amendment No.4 

Year2007 

30 September, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi 110002 and Regional Offices:New Delhi, Kolkatta Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore,Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref. FAD/G-128] 


SHRI K. C. S. BISHT, Scientist E & Director (Food & Agri.) 

^ f^ft, 12 2007 

^T. an. 3564. —*TT7#4 Wtt IWT1987 fWT 7 (1) ^ 335 (73) ^ 3^7UU| Wfa RFFf 

3Tfa^f#cT t RTTrfa 'RlR^f ^ if# 3T37J#t # Rtr f # wfipT ^ 

1 ITO 

"Ff^TT 

t*u1rct RKtftR hm<*>(^) nfi #<s9i, 'ni sfft 

R# RKcftR hmmj SHI 3l(n$t>lHd 
RTTcfa RFF^ 3f8T5[T RH^f, 

^ ^ 7T7§zjT sfa 


To" 

(2) 

(3) 

(4) 

i. 

3fl$ W3Tf^ ^ 3# 5061:2002 3TTFT7 

n>t 'jit 


31 373^7,2007 . 

2. 

3TT i 7£? 3# 5983-1:2005 3HFT7 

TIPTPt—T^gf yleli ni 

■Rnn ¥R : RFT 1 T T5^ 


31 313^37,2007 

3. 

3Tf i Trn/an^ trn 3# 5983-2: 2005 3nF!7 

him iff—* 115 ^ 1 ' a i*i ytil'i «f>t 

'Rrai RFTR : RFI 2 W3/RN 


31 373^37,2007 

4. 

3n$ TTn 6283( W\ 2 ) :2007/3TfS TR* 3# 3767-2: 
1991 n*n *nlH«*n ^ ^327 7TRT 

CrlTn “I'fl# 

Prim 7T«fT 7T^cT : RFT 2^^ 

#> fa H«t>d (<jH<l ^ifl^W) 

3?lf 7(7? 6283 (RFT 2):1998 

31 3PR<T, 2007 

5. 

3TT i Trn/3flf 7(77 3# 6496:1999 R7J 3TTFTT 
77Fnft-3TBfa 77 # rrt 

fNfar 

v 

3131^7,2007 

6 . 

3Tf^ V$/vni 7(7? 3# 6865:2000 R7J 3TI3T7 

RSfa ST7T 


31 37^7,2007 

7. 

3?f$ 7(7? 9505:2007 HHMPgZTH 

MSI k-ft[f?lfe (WTT ^TTt^FT) 

3?I$i(7? 9505:1980 

30 W^7, 2007 

8 . 

3Tf| 7(7? 10335:2007 3^7 

"3cRK *i«Mq<il (<^H<1 ^iflsrn) 

371^7(7? 10335:2000 

30 ^T, 2007 
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0) 

9. 


10 . 


11 . 

12 . 


13. 


14. 


( 2 ) 


^ 10508:2007 3T^, 

(T7F?TT 

5fTf ^ 12362(^1 l):2007/^'^T3Tl 6489-1 

:2001 W# 3 

wfcri:'m i ^fer-Hi^q ^ sum 

(W 1 TfKtem) 

ant want ^ stl 13904:2005 ^ mK 

3Tff want TT^ art 14718:1998 W aw 
Trmf-faFsffl an?K nmul aF^Rifaw 
^ "RlUT SRT 

ant want ^ aft 14902:2001 ^ aw 
7rmnt~#n tc^kT «ft ty4H 
nfnNn ftttfnn 

3nt nrr i4904:2007 ^aft 4n nftw- 

(IRi ■h iT^cii (Hpcii jj'iOsnn). 


15. ant 15743:2007 


_(3)_ 

ant n^7 10508:1983 

3ntn^7 12362 Cnm 1):1993 


antn^T4I57 OnFT 1):1981, 
antn^74157 (*TPT 2):1968 
antn^4157 (HFT3):1983 


(4) 

30 ^4?, 2007 

31 arm 2007 

31 a^T,2007 
31 3Tn^rc,2007 

31 3^1,2007 

30 fatRR, 2007 

30 ^T, 2007 


mr?frn rft^) 3 rfnnf nrcnTn rfff ^jfr, rffe 1120002, gfcftn 

nt ^stns, ^nt, ^n? tt^t wferm ^sh^nk, wtfp, *ter, ^ 4 ^ 41 , f^isidl, ih^WK, 

^RFJC ^FPJC FFFJT, W, ^ cl«TT Pd^'dl^H 3 f I 

[Wf : Wtr^/^-128] 
aft ^ft. F73. ^5nfn°p t b/? FK^i'* (<suti ^fn) 


New Delhi, the 12th December, 2007 

S.O. 3564.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 ofthe Bureau oflndian Standards 
Rules, 1987, the Bureau oflndian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each:— 

SCHEDULE 


SI. 

No 

No. & Year ofthe 

Indian Standards Established 

No. & year oflndian Standards, 
if any, Superseded by the New 
Indian Standard 

Date of 
Established 

( 1 ) 

( 2 ) 

(3) 

(4) 

1 . 

I S/ISO 5061 :2002 Animal feeding 
stuffs - Determination of castor oil 
seed husks - Microscope method 


31 October, 2007 

9 

1S/ISO 5983-1 :2005 Animal feeding 
stuffs - Determination of nitrogen 
content and calculation of crude 
protein content: Part 1 Kjeldahl 
method 


31 October, 2007 

3. 

IS/1SO 5983-2:2005 Animal feeding 
stuffs - Determination of nitrogen 
content and calculation of crude 
protein content: Part 2 Block 
digestion/steam distillation method 


31 October, 2007 
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(1) 

(2) 

(3) 

(4) 

4. 

IS 6283(Part 2):2007 / ISO 3767- 
2:1991 Tractors and machinery for 
agriculture and forestry, powered lawn 
and garden equipment - Symbols for 
operator controls and other displays: 

Part 2 Symbols for agricultural 
tractors and machinery (second 
revision) 

IS6283(Part2): 1998 

31 August, 2007 

5. 

IS/IS0 6496:1999 Animal feeding 
stuffs - Determination of moisture and 
other volatile matter content 


31 October, 2007 

6 . 

I S/1 SO 6865:2000 Animal feeding 
stuffs - Determination of crude fibre 
content - Method with intermediate 

filtration 

• 

31 October, 2007 

7. 

IS 9505:2007 Monosodium L- 
glutamate, food grade - Specification 
(first revision) 

IS 9505:1980 

3 0 November, 2007 

8 . 

OS 10335:2007Glossary ofterms for 
tobacco and tobacco products (second 
revision) 

IS 10335:2000 

30 June, 2007 

9. 

IS 10508:2007 Phosphoric acid, food 
grade - Specification (first revision) 

IS 10508:1983 

30 November, 

2007 

10 . 

IS 12362(Part 1 ):2007/ ISO 6489- 
1:2001 Agricultural vehicles - 
Mechanical connections between 
towed and towing vehicles: Part 1 
Dimensions of hitch-hooks (second 
revision) 

IS 12362(Partl):1993 

31 August, 

2007 

11 . 

1S/ISO 13904:2005 Animal feeding 
stuffs - Determination of tryptophan 
content 


31 October, 

2007 

12 . 

1S/ISO14718:1998 Animal feeding 
stuffs - Determination of aflatoxin B 1 
content of mixed feeding stuffs - 
Method using high-performance liquid 
chromatography 

- 

31 October, 

2007 

13. 

IS/ISO 14902:2001 Animal feeding 
stuffs - Determination of trypsin 
inhibitor activity of soya products 


31 October, 

2007 

14. 

IS 14904:2007 Transport of livestock 

lS4157(Partl):1981, 

30 September, 


- Code of practice (first revision) 

IS 4157(Part 2): 1968 and 
IS4157(Part3):1983 

2007 

15. 

IS 15743:2007 Chlorpyrifbs-methyl 
emulsifiable concentrate—Specification 


30 June, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices:New Delhi, Kolkatta Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref. FAD/G-128] 

K.C.S. BISHT, Scientist E & Director (Food & Agri.) 
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RTT.3IT. 35 

A -c- 

Hff^, 17^1^,2007 

>65.-HR#T HH<* '^<1 (WHH f¥w), 1988R^ (5) ^ 31 ^”1 3 HTC#9 HFRfr^TJ^gHI 3ffa 

P’l'i H> foi c K' , i "4 HI* i?, ^ wl'jtfl HR Ij : (SHFR! 2006 7ft 2007 fl«b) 

3 vm 2006 

'MCII O TR> 


RT^U 

{Rlffl 40 RI^FRVRI RT HR 4 HH1 HRcffa HM<t> 7Mh> 

HI. HI. 

fRHTH 

twfH 

R 1 ! ^HHl 

wn 


f^fa Rif/HIF 



H^TT 




1 

2 

3 

4 

5 

6 

7 

8 

9 










1. 

6594186 

01-08-2006 

ctal** «l , Di§r« IdiHC'S 

^5^ 'SI'-MH-S 

1786 : 85 

HK^lRld 

07-08-07 





THRi RTC$ 








H^fR Tte, y<6MH 

HlHtf HR 

















31TH4 U^T-523002 






2. 

6595693 

03-08-2006 

TTH idtam 

HTHf Hft 331^ $ 

4984 : 95 


HftnriRH 

09-08-07 




HFl Ht H. 45, 

fcm H^H HHcH 








HrRPJ? ^ Tte, 

HffR#rfRH Hl?H 








HteRd 









3TB1 5F^1 






3- 

6594691 

04-08-2006 

3TR Tft. 

’ftn 'HR 

14543 : 04 


Mftdlfdd 

08-08-07 




12-456/5-2, 









TPIRHCT HlUlft Tte, 

fHRR RR t 








TR.TT4. 5, HTtRcrft 

3TRTHT) 








faRH H«d, 









WTtHrRt Hte, 7 R7, 









RFR ^-522507 






4. 

6593891 

07-08-2006 

HHftHT 31HRT fm/d 

ft®h-Jio(’4 'ftH RR 

14543 : 04 


HftRlfRH 

06-0807 




TRf H. 400, 









HKIHRlftst^tel HcHJH 

ftRR RR ^ 








H-Sci, 3TRI y^l 

3TRTHT) 





5. 

6594489 

08 08-2006 

Hi. 

^R5R RR 

14543 : 04 


HftHlfRH 

08-08-07 




WH. 98/3, %H II, 

(tNvRsr; HTffcfHT 








30^ Rt T*, dldlMrdl, 

Ihrr rr ^ 









3TRTHT) 








33FH 5^7T-500051 






6. 

6601056 

11-08-2006 


HFTT^ R HRt 

15500 : 02 


MRdlfdd 

29-08-07 




HRH R 83 4t 1, 

tHRTRH HTR HFl 6 







%H I, 3TTf Rt tt, 

3FJHH ?ftft 4TR 








dUIAdd km, 

stf 








33RI 5T^?T 

fMTTfe 





7- 

6600862 

14-08-2006 

HR*ft ftRlfH+H 

■ft^RH^ 'ftH RR 

14543 : 04 

H9>^1 

HftRlfRH 

14-08-07 




IN H. 3-1-94/1, 

(ftH>R«fc HTfTfcTR 








HRlt HR, faMlRI 

fHRR RR ^ 








HRfaHR, 

31RTR1) 








3TH1 U^7T~50530I 
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5 6 


8. 

6596695 

14-08-2006 

Wlf 3ftS15J1 

'Wi'SlSS 'SJCI 

14543 : 04 


4Pl4lP<rld 

16-08-07 




31-1, 3^. Tfe, 

(TjT^rftn* 








53^, fap: tt, 

PMW TO 1» 








TOT* 31^1-517583 

tow) 





9. 

6596897 

14-08-2006 

9ft TOfgtf T«*#3C 

^4r«4Vs 1<fT 

14543 : 04 

1*9)^ 

MP^lfdd 

17-08-07 




153Pft ITOlft 

('WUVs Uiffirar 








W, 

Rww to^ 








1155^-524126 

TO! 31^1 

TOUT) 





10. 

6598093 

14-08-2006 

iteft iftznf $fai?3n. 

■ - _A ■■ .<<1 . ._♦._ 

3* IT WW TO 

13779 : 99 

J&tt 

nR-^iPrid 

22-08-07 




f&fots, 4-7-18/1, 

iftei 1 aftr 2 








* -?ft 3H$ T*eT ft*, 

fcjtVriV 






<hh4*h«k ww, 

3TW 31^1- 500016 

11. 6596493 14-08-2006 UTO *ft$: T^af fiTTCcT 53 fts 12269 : 87 iftllfal 13-08-07’ 

tftife 1»FC, 

31HT 3T^T-518206 

12. 6597596 17-08-2006 TJeTCft falTcT 

" $1 1. 3-203/1*, 

Rl^9«ft-501507 
TOT 3T^7I 

13. 6600458 21-08-2006 ?ft 3?Rft 3f*TT tv $4^#* ^TTO 14543 : 04 ^iPdd 27-08-07 

*3 v. 4/6, 'MMlm'H (A<tU<fe «i$fa+ 

4^ 1TO, ftTO TO 

TOUT) 

TOT Tl^T-524137 

14. 6600559 21-08-2006 ?ft crfcffiT ^ { f fo PT fr g 

1 $lTO'TO 
4ft 11$ W 
T*sf TTSf'T, ^^rawr, 

#R1R, 

TOT 3T&T-505302 

15. 6601965 25-8-2006 fWugg iftgl TO«T 31TO3 5872 : 90 ififllftm 30-08-07 

3n. ftrfiite hPW (tot 

TO21. 6,VfT3j 4, ftftlfe 

mi H., 

^ten, tNottc, 

3TF3T 3^1-55 


frl TO 14543 : 04 mp t ffi 27-08-07 

(^ST#*3Hff^F 
Tni^n TO 
TOrai) 


TOTOTOTO 14543:04 MP<4lRdd 22-08-07 

(0^-4^ 5ll«f»ltl«4» 
faro to $ 

3TO1T) 


4935 Gl/07—7 
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New Delhi, the 17th December, 2007 

S. O. 3565.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: August 2006 to July 2007. 

SCHEDULE 

DATE: 01-08-2007 AUGUST 2006 

S. No. CML No. Licensee Name GOL Date ISNo& Validity Division Status Remarks 

and Address Product 

23 45 6789 


1. 6594186 Vizag Profiles Limited 01-08-2006 

Reddypalem, Pamamitta, 

Kumool Road, Ongole, 

Prakasam Dist. 

Prakasam Ongole 
Andhra Pradesh-523002 

2. 6595693 Ram Telecom Limited 03-08-2006 

Part-B, Sy. No. 45 
Mallaput to Boduppal Road 
Boduppal Rangareddi 
Hyderabad, 

Andhra Pradesh 


15 1786:1985 07-08-2007 CED Operative 

High strength 

deformed steel 

bars and wires 

for concrete 

reinforcement 

IS 4984:1995 09-08-2007 CED Operative 

High density 

polyethylene pipes 

for potable water 

supplies 


3. 6594691 


4. 6593891 


5. 6594489 


6. 6601056 


R. P. Associates 
12-456/5-2 

Sri Raghavendra Nursery 
Road, N.H 5, 

Tadepally Village and 
Mandal Kunchanapalli 
Post - 522507 
Guntur Kunchanapalli 
Andhra Pradesh-5225 07 
Bhagiradha Aqua Mineral 
Water 

S. No. 400, 
Narayanareddypeta 
Nellore Rural Mandal 
Nellore District Nellore 
Andhra Pradesh 

S.B. Beverages 

Ploy No.98/3 

Phase II, IDA Cherlapally 

Hyderabad - 500 051 

Rangareddi Hyderabad 

Andhra Pradesh-500051 


04-08-2006 15 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


07-08-2006 15 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


08-08-2006 15 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


08-08-2007 FAD Operative 


06-08-2007 FAD Operative 


08-08-2007 FAD Operative 


HarshaEngineers 11-08-2006 IS 15500: Part 6 :200 29-08-2007 MED Operative 

PlotNo.83/B 1, Phase I Deepwell hand- 

IDA, Jeedimetla pumps, components 

Hyderabad and special tools-brass/ 

Andhra Pradesh 500055 bronze components 








[tHTTii—^rrs 3(H)] 


=R MR : fc S Tgrc 22, 2007/^ 1, 1929 
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14-08-2006 


8. 6596695 


14-08-2006 


7. 6600862 Maruthi Ceramics 14-08-2006 

H.No.3-1-94/1 
Vasavi Nagar 
Sirsilla- 505 301 
Karimnagar Sirsilla 
Andhra Pradesh-505301 

8. 6596695 Swamaa Products 14-08-2006 

# 31-1, K.N. Road 
Puttur- 517583 
Chittoor District 
Chittqr Puttur 
Andhra Pradesh-517583 

9. 6596897 Sri Swamamukhi Industries 14-08-2006 

Swamamukhi Colony 
Mangapathi Naidu Nagar 
Naydudpet - 524 126 
Nellore District 
Nellore Nayudupet 
Andhra Pradesh-524126 

10. 6598093 Holley Meters India Pvt Ltd 14-08-2006 

4-7-18/1, ECIL Road 
Ragavendra Nagar 
Nacharam Ranga Reddy 
District Rangareddi 
Hyderabad 

Andhra Pradesh -500076 

11. 6596493 PANYAM CEMENTS ANI14-08-2006 

MINERAL INDUSTRIES 
LIMITED 
Bugganapally 
Kumool Cement Nagar 
Andhra Pradesh -518206 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS 14543:2004 
Packaged drinking 
water (other than 

packaged natural 
mineral water) 


IS 13779:1999 
Ac static watthdur 
meters, class 1 
and 2 


IS 12269:1987 
53 grade ordinary 
Portland cement 


8 9 


28-08-2007 FAD Operative 


16-08-2007 FAD Operative 


17-08-2007 FAD Operative 


22-08-2007 ETD Operative 


13-08-2007 CED Operative 


12. 6597596 Tulasi Mineral Water 17-08-2006 

H.NoJ-203/A S. N. Puram 
Tirupathi - 517 507 
Chittoor District 
Chittor Tirupathi 
Andhra Pradesh 517507 

13. 6600458 Sree Tulasi Aqua Tech 21-08-2006 

Sy. No. 4/6 

Pothireddypalem Village 
Kovur Mandal 

Nellore District-524137 
Medak Pothireddypalem Village 
Andhra Pradesh 524137 


6600559 Sri Lalitha Purified 
Drinking Water 
Industries 

Sri Sai Nagar Post & 
Manda 

Vemulawada-505 302 
Karimnagar District 
Karimnagar V emulawada 
Andhra Pradesh-505 302 


21-08-2006 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 

mineral water) 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


22-08-2007 FAD Operative 


27-08-2007 FAD Operative 


27-08-2007 FAD Operative 
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15 6601965 Midfield Steels Pvt. Ltd. 25-08-2006 IS 5872:1990 

Plot No.6 Phase Iv Cold rolled steel 

Extn., IDA Jeedimetla strips (box 

Hyderabad - 500 055 strappings) 

Rangareddi 
Hyderabad 

Andhra Pradesh 500055 


30-08-2007 MTD Operative 


2006 


3TR FFhfF FTt FTTf^FFTCl FF FTF F FFT FTFfa FTFFT FI FI 

FTaFI fclfF F^/FTF FtaFT 


fFFm ftsrfa M 


1. 6609981 20-09-2006 ^TT tfclFFF faffe ftrM FFtFF 398 FFT ^RFlfcld 25-09-2007 


^TTF F : 214, 215, 
212/3 FF 4, %F-II, 
3TT$ "St ^Ncrlt, 
t^FFTC, 3H. F.-500051 


•did4» iFfinfe 


Mft ' F lf Hd 20-09-2007 


2. 6608575 32-09-2006 TPII^RI $**£)« 1100 FTrF FFT F?t 694:90 Mft ' F lf Hd 20-09-2007 

2 F. : 34, +l4+lfl Fte2FT ^ 

F : 125, Tfe F : 1 fcR Ft Ft Ft TtFF 
FT| ^ F, HlrdllL 
FTM, iN<MK, 
an. F.-500076 

660?969 05-09-2006 ^TF FS»TF SlffeF TJF FF 1417-99 F fTFlf dd 07-09-2009 


FT. fFfFt? 

F. : 5-37-36, 
^Fft FtFF, 9ftFtFFF 
4 #n, 2 FOF Tte, 
Flfefe, ^5\ 

3F. F. 522002 


fFFFTft 3TFJFW 

ftrwwd ^sft t$f 


6611362 26-09-2006 


6603464 05-09-2006 


itr. FFFT dMF'F Wf FF FFif 

FF ^rd*H fFFFIpj 3TFJW 

5-9-338 k 341 fifR-M+lfl ^3FT FF 

aimVdV F^fFfaT ^rtfSFF 

FFFit^t, t^FFIF 
3TT. F. 500 001 

3TR FF *FF TJF "^FTif 

4-1-372 F 374, fFFFT^, STT^FF/ 

382, 383 FtFTFt : fel<r*M>l(l ^37TT FjF 

Fft Ft 3tt, F^TTFiF 

tFFFK 500001 

3FF T?F 7FF 
fFFFT^, 3TPJFW 
RMcFcmO ^sft ff 
F 


1417-99 HHdUl iRFlRdd 02-10-2007 


6. 6603767 05-09-2006 FUFft skcrlk 

7-2-720 FTH 


1417-99 Wt5t FfrFlftlF 06-09-2009 


1417-99 iJ,H<dU1 MfwlleM 07-09-2009 


FI. F.- 500001 








i; rn n —wr$ 3(ii)] PRr: 22, 2007/4N 1, 1929 9851 

2 3 4 5 6 7 8 9 

7. 6604163 05-09-2006 eMt T^f *3fof 1417-99 q f frtt fc m 07-09-2009 

tft-4, aqr^n/ 

offas, RleMUlfl 1Q4MI 

YJStrr / 

8. 6604769 05-09-2006 91 %f*Rs ^apif 1417-99 qft q f feffl 07-09-2009 


27-16-65, ^ ICd 

t*T9n?ig^, wj*m/ 




Tfe, 

R»W4»lO 




^Rr 3Tf$ # W, 

*J804>d 




Rnpr?n5T-530002 





9. 6603666 04-09-2006 frllft RRfe fdfH^ 

sU<^5 RNtclHl 

1489: »1R 


MRdlldd 06-09-2009 

4sw0 fatta, 

TStWfe RFTI 

1:91 



TOST, ^rwjl -5t ( 

t^i 3mrfRi 




311. -3.-521175 





10. 6610764 20-09-2006 teft *5 S?Rt Ik 

ittfis RNRiri 

1489: *1PT 


9fNlfeld 02-10-2007 

tel, 

TStWe RFTI *en$ 

I: 91 




*c!T2 ^ : 40 3H5 ^ 3TOlft?l 

dhrtM'K, 

311. "3.-500037 

11.. 6607775 11-09-2006 ittife felft& MUViH I 1489: 89 ^ l fcid 18-09-2007 

6-3-652/tfhT* qm I ^ ' *?FT [ 

W i : 5^, ^PirMI W 3TOTftd 
SH^JcTI ^ 

VTcT *1, WTRfJST, 
fam, 31(1. Tl-518206 

12. 6610057 20-09-2006 *J*RT Sefaw ^ 1554: *IFT qRd l fcld 25-09-2007 

W: 214, 215, 212/3 (Wt I : 88 

9? 4, RrI-II, 3n$ tt \ 

-^etiHreft, *FT djTMl d\<rid 1 

3H. 31-500001 cRT +l4d)l0 

qlc^ fciy, 

13. 6603868 05-09-2006 33H ^1 $feti 2112:03 Tn?^t qRd l tdd 07-09-2009 

91. Rifats f^STOl^*, 3H^9W 

^R K : 5-37-36, f*!<rWfl ^TT 

Rta, ufl-fldUH qq' ^6 *hh faPw 

4 #*I, 2 9TO Tfe, 

*nfe4z, TRF, 

311. -3.-522002 

14. 6610158 20-09-2006 St^ i*q 2112:03 uRdlfirld 26-09-2007 

: 5-37/tf, faSTOJ^, 3Utjqw 

m\ W, felWTcrft, ft» l e94> l (l ^TT 

fcum ^ fdfW 

3TT. -3.-500019 


15. 6604062 05-09-2006 91 M&Z ^ ^ ^ 2112: 03 qRdlPdd 07-09-2009 

27-16-65, # TP faSTO!^, 31P^rJT/ 

4>Yhv(<w, «Rrc Tte, 

3nf 4 ^o'+h fafsrc 

Pddddl^l-522002 
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16. 6605771 05-09-2006 3J3RI trfabW IcTftf&g ^T3T 7098 : 88 J&H qlTdifrrd 12-09-2007 

4 : 214, 2:15, 4t 4l 7ft RFT I 

212/3 4 %-H-II, lifts 

30? T 1100 4krrJ "cT^T oft 

^<NI4 3?T. 31.-500051 °h4^i(I 4fr2dT 

rft i 

17. 6608070 11-09-2006 TFR 7ft4z ^ 43 ts 4[ 4t 7ft 8112 : 1989 7ft?4t ofroifdO 19-09-2007 

Prirni? 

7ftft2 003, 

30. 31.-518206 

18. 6603565 04-09-2006 tRTsft Tltffe f dffe 53 45 709T3<0 12269:87 7ft^5t oftOlfdd 06-09-2007 

«nwi4d Tftftfe 

4521, f5, 

30. 31.-5211.75 

19. 6608272 14-09-2006 ^ 3J31 fa ^4ft2 12592:02 ^S\ MfWlfao 19-09-2007 

4/8-'41, 30?5ft3, dMKM 3$9 faftife 
3^cl H5d, TO! tfa5 
hfftft, 30. 31.-500076 

20. 6605064 01-09-2006 T|2R T^fSj faWRl Tfa 7002 9f?30 12933 *00 1 99T5* ofroifdO 10-09-2007 

rdfcis 7T9T5T fafofe : 2000 

T cff2 4 : 46, 

3T0f00 ^53?tod V&Z, 

30f ift 31 4ldKM, 

30. 31.-502325 

21. 6610663 15-09-2006 ^03 fTOO^ TRfa 13488:92 OffanfdO 02-10-2007 

?-10, 072.4^10 ?53?kd OTfO T-Sfaftf 

333^2, 3TR 303 P*rdl, faM*2 

30. 31.-500077 

22. 6615976 22-09-2006 3RJO ofctf 30 % X 7ft 921 13779:99 J 2t 4t okoifdd 17-10-2007 

to 0., 6-59 59/1 OO 4*23 ¥ 1 sftl2 

60, T02 O : 3, 1 OO foftlfe 

2 odk. 300tfO2 
30| 41 41 3T21 
ft2 cfal, 0120003, 

#5710,19, 30. 0.-500037 

23. 6605367 11-09-2006 934*12 30lfl 3059237 44^45 TO 14543:04 TOrr^f OtTOlfdTcl 12-09-2007 

^002 4 : 401, ®2lTOT 4: 4 [W5R5 yi^fd* 

3021,997, fO03d 99 T 

#57f9T5-500062 3T200T] 

24. 6605468 05-09-2006 41 PfaMO 44995 4 o 99 14543:04 9f39lf9d 12-09-2007 

55 34^77 [44995 70^4491 

^=ffe 4 : 3-28, f9979 99 4 

99^5 fa4t9 O^M 3T9RI] 

959,, 95^9203, 

‘30. 9.-509125 




3(ii)] 


TRTO5T22, 2007/ktq 1, 1929 


9853 


1 

2 

3 

4 

5 

6 

7 8 

9 

25. 

6605872 

11-09-2006 

kk 3qq> 

qnft ks, siT'ild, 

3TT. 31. 523001 

kq *R'I 

[k'fc'jHs 3lPf>1cT°R' 

3TRRT] 

14543: 04 

qfwildd 

12-09-2007 

26. 

6607068 

07-09-2006 

^ 3TR 
kk 'H. : 3-36, 

Wim, Rl 31 

kktariq kq ^ 

14543: 04 

x^R^t Mf<4lRrtd 

14-09-2007 

27. 

6607169 

12-09-2006 

it q*cTR qiqi ^ 3T3. 
VtoUu 15-9-81, 

7 ct^l, ft 5 "llqi ’l*K, 

■ 3 ^, 3H. 31. 522004 

kk^rak kq ^ 
[kkt^rqq 

14543: 04 

tftdlfdd 

14-09-2007 

28. 

6610259 

25-09-2006 

H: 79/2kt, 
•j-sniMCtrft Pista, 
sfinkl 523211 3H 31. 

k^swq kq 
[kqt-Sfqq 
find xsfd k> 

34<n 1 ] 

14543: 04 

x^qrqr^t qftqrfdrT 

26-09-2007 

29. 

6608474 

11-09-2006 

§^4»3cilifr Msri 
kkk: 15-78, 
qq it ki?, kkrttqff, 
fiRPwnn, ^toit, 

3Tt. 31.-521225 

kkU*q kq 
[k^sfqq ai^fqqi 
fM-Ud $ 
3TRTqi] 

14543: 04 

xrqr^t Mftrilfdd 

20-09-2007 

30. 

6607977 

11-09-2006 

^N:171, Wi:15 
qi 16, aqikPj*, 

3IT. 3f. 

kkvqqq kq 

[k^5Rq wylkqi 

r » _ A 

FFRcT q> 

14543: 04 

qxm^t qftqrf^ra 

18-09-2007 

31. 

6607876 

05-09-2006 

f'Sfsfl'qi 

: 83kt 1 , kr?n, 

tcum :>66o55 

q?qf k qpft 

PlqiidA qik 

31^ ktk qrk 'jk 
arc fakq 3?Nrc 
fqf?rke 

15500: 04 

RPT 4 

Mk^lPdrl 

18-09-2007 


SEPTEMBER 2006 


S. No. CML No 

Licensee Name 
and Address 

GOL Date 

ISNo& 

Product 

Validity 

Division 

Status Remarks 

1 2 

3 

4 

5 

6 

7 

8 9 

1. 6609981 

Surana Telecom Limited 
Plot No.214,215,212/3&4 
Phase-11, IDA 

Cherlapally 

Rangareddi 

20-09-2006 

IS 398: Part 2; 1996 
Aluminium conduc¬ 
tors for overhead 
transmission 
purposes: part 2 

15-09-2008 

ETD 

Operative 


Hyderabad aluminium conductors, 

Andhra Pradesh galvanized steel rein- 

500051 forced 

2. 6603575 Raghavendra Industries- 12-09-2006 IS 694:1990 20-09-2007 ETD Operative 

Unit-11 Pvc insulated cables 

Plot No.34, Sy.No. 125, for working voltages 

Road No.l, IDA, Mallapur, uptoand including 

Rangareddi Hyderabad HOOv 

Andhra Pradesh 500076 
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3. 6603969 Khan Mohammed Diamonds 05-09-2006 

and Jewellers (P) Ltd 
D.No.5-37-36, 2nd Floor 
Srinivasam, 4th Lane 
2nd Cross Road, Brodipet, 

Guntur, Andhra Pradesh- 
522002 

4. 6611362 M. Bajrang Lai Sons Gems 26-09-2006 

& Jewels 

5-9-338 to 341, Opp: 

Mahaboobia College, 

Hyderabad, 

Gunfoundry, 

Andhra Pradesh-500001 

5. 6603464 R. S. Jewellers 05-09-2006 

4-1-372 to 374382383 
Opp : GPO Abids, 

Hyderabad, 

Andhra Pradesh-500001 

6. 6603767 Kanti Jewellers 05-09-2006 

7-2-720 
Pot Market, 

Hyderabad Secunderabad, 

Andhra Pradesh -500003 

7. 6604163 Lakshmi Jewellers 05-09-2006 

C-4, Mayur Kushal 
Complex, Gunfoundry, 

Abids Hyderabad 
Andhra Pradesh 

8. 6604769 Deccan Jewellers Pvt, Ltd. 05-09-2006 

27-16-65, KBN Complex 
Besant Road, 

Near LIC Office, 

Krishna, 

Vijayawada, 

Andhra Pradesh-520002 

9. 6603666 Hemadri Cements Limited 04-09-2006 

Vedadri Village, 

Jaggayyapet Mandal-521175 
Krishna District Krishna, 

Jaggayyapet Mandal, 

Andhra Pradesh-521175 

10. 6610764 Keerthi Industries Ltd., 20-09-2006 

C/o Hyderabad Flextech Ltd., 

Plot NoAO, IDA, Balanagar 
Hyderabad-500037 
Hyderabad, 

Andhra Pradesh-500082 


IS 1417:1999 07-09-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


IS 1417:1999 02-10-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


IS 1417:1999 06-09-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking - 

IS 1417:1999 07-09-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 

IS 1417:1999 07-09-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 

IS 1417.1999 07-09-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


IS 1489 : Part 1 : 1991 31-08-2008 CED Operative 
Portland Pozzolana 
cement part 1 flyash 
based 


IS 1489: Part 1 : 1991 30-09-2009 CED Operative 
Portland Pozzolana 
cement part 1 flyash 
based 


11. 6607775 Ckoramaandel Cements 11-09-2006 IS 1489 : Part 1 :1991 15-09-2008 CED Operative 
Limited Portland Pozzolana 

6-3-652/C/A cement part 1 flyash 

Flat No. 5A, Koutilya based 

Amritha Estates 
Beside Medinova 
S omaj iguda Hyderabad, 

Andhra Pradesh-500082 
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12. 6610057 


13. 6603868 


14. 6610158 


15. 6604062 


16. 6605771 


17. 6608070 


18, 6603565 


19. 6608272 


20. 6605064 


Surana Telecom Limited, 20-09-2006 
Plot No.214,215/212/3&4 
Phase-Il, IDA, Cherlapally 
Rangareddi, Hyderabad, 

Andhra Pradesh-500051 


Khan Mohammed Diamonds 05-09-2006 
and Jewellers (P) Ltd., 

D.No.5-37-36,2nd Floor, 

Srinivasam, 4th Lane, 

2nd Cross Road, Brodipet, 

Guntur, Andhra Pradesh- 
522002 

Shree Shubham 20-09-2006 

Jewellers 

Shop No.5-37/A, Tara 
Nagar, Lingampalli, 

Hyderabad, 

Hyderabad, Andhra Pradesh- 
500019 

Deccan Jewellers Pvt. Ltd., 05-09-2006 
27-16-65, KBN Complex, 

Besant Road, 

Near LIC Office, 

Krishna Vijayawada, 

Andhra Pradesh-520002 


Surana Telecom Limited, 
Plot No.214, 215,212/3&4 
Phase-II, IDA, Cherlapally, 
Rangareddi, Hyderabad, 
Andhra Pradesh-500051 


Panyam Cements and 
Mineral Industries Limited, 
Bugganapally, 

Kumool, Cement Nagar, 
Andhra Pradesh-518206 
Hemadri Cements Ltd., 
Vedadri Village, 
Jaggayyapet Mandaf, 
Krishna District, 
Jaggayyapet, 

Andhra Pradesh 

S S V Precast 
Industries 

4/8-B, IDA, Nacharam 
Uppal Mandai, 

Rangareddi, Hyderabad, 
Andhra Pradesh-500076 

Photon Energy Systems 
Limited, 

Plot No. 46, 

Anrich Industrial Estate, 
IDA, Bollaram, Medak, 
Bollarum, Andhra Pradesh- 
502325 


05-09-2006 


11-09-2006 


04-09-2006 


IS 1554: Part 1:1988 
PVC insulated (heavy 
duty) electric cables: 
part 1 for working 
voltages upto and 
including 1100 V 

IS 2112:2003 
Silver and silver alloys, 
jewellery/artefacts - 
lineness and marking 


IS 2112:2003 
Silver and silver alloys, 
jeweHery/artefocts - 
fineness and marking - 


IS 2112:2003 
Silver and silver alloys, 
jewellery/artefacts - 
fineness and marking - 


IS 7098 : Part 1 : 1988 
Crosslinked polye¬ 
thylene insulated PVC 
sheathed cables: part 1 
for working voltage 
upto and including 
1100 V 

IS 8112: 1989 
43 grade ordinary 
Portland cement 


IS 12269:1987 
53 grade ordinary 
Portland cement 


4-09-2006 18 12592:2002' 
Precast concrete 
manhole cover and 
frame- 


01-09-2006 IS 12933: Part 1:2000 
Solar flat plate 
collector -: part 1 
requirement 


15-09-2008 ETD Operative 


07-09-2009 MTD Operative 


26-09-2007 MTD Operative 


07-09-2009 MTD Operative 


31-08-2008 ETD Operative 


15-09-2008 CED Operative 


31-08-2008 CED Operative 


15-09-2008 CED Operative 


31-08-2008 MED Operative 


4935 GI/07—8 
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29. 6608474 

Indraki ladr i Beverages 11-09-2006 

IS 14543 : 2004 20-09-2007 

FAD 

Deferred 


D.No. 15-78, M.P Road 

Packaged drinking 




Gollapudi Village 

water (other than 




Vijayawada-521 225 

packaged natural 




Krishna, Vijayawada 

Andhra Pradesh-521 225 

mineral water) - 



30. 6607977 

Vinayaka Beverages 11 -09-2006 

IS 14543:2004 15-09-2008 

FAD 

Operative 


Sy. No. 171, Plot N0.15&16 

Packaged drinking 




Ameenpur Village 

water (other than 




Patancheru Mandal 

packaged natural 




Medak District-Medak 

Ameenpur V illage 

Andhra Pradesh 

mineral water) - 



31. 6607876 

Harsha Engineers 05-09-2006 

IS 15500: Part 4:200 18-09-2007 

MED 

Deferred 


PlotNo,83/Bl, 

Deepwell handpumps. 




Phase I IDA, Jeedimetla 

components and 




Hyderabad 

special tools- steel 




Andhra Pradesh 500 055 

componemts 




3WJWT, 2006 


9TO 

r v 

cTT^flTVRt 'FT 'TFT F T TTTT HKifk Vfl4d> 

M.T FT. 

<pf f^FFT 

ftsifil 


WIT 

ftfa Tf^/iTTF 



#n 




1 

2 

3 

4 

5 

6 

7 

8 

9 

1. 

6613568 

2006-10-03 

ftwr ^ uU+J*! 

44) 'flu's ^1 "SIcT 

14543 04 

2007-10-08 

Tmm^t 

JMlPdd 




fe F. 24/1/1223, 


















4 T Tefl *iih 4, viTne, 

SfHTFl] 














2. 

6613669 

2006-10-03 

fd*H<ni (H’t'trH 

44ta«K M ^td 

14543 04 

2007-10-10 


yrilPdd 




H 220/ltr, teTR 1, 

[ 44ta<4s 








12, Pd«HI^§ F!#T 

tWeT^T^ 








facta 3T^T, 

STeTTFT] 








fe, 3TTFJ TP&T 






3. 

6613467 

2006-10-04 

T^'ql T^R 


1554 FPT 

2007-10-08 

£elsl 

TT^lfeFT 




MT3 1. 136/2, II 

(%$t 

1: 1998 








4)^<HH 'IPT I e»R>‘i 








3TR3TTC3t-500 051 

4)<r^4. TT3> 4)t «t)l4- 








(3TT. *) 

^>Tft 41ri<3i feTR 



/ 


4. 

6612768 

2007-10-04 

T&rfl 41 TIT. %. 

span 

13010: 

2007-10-04 

9^1 , sl 

milcdd 




4-7-18/m, fftw te, 

FRTF 0.5, 1 ^ 2 

2002 





wfaz FFT, HMKIH 

ik'W 

3HHT Tl^T-500 076 


5. 6615673 2006-10-09 TT^R! 3TFRT i$\$m m ~3R\ 14543: 04 2007-10 -16 TRIlfcR 

TJF H. 3-99/1, [44>«r\ yi<y>Ri<=t» 

F=FT^F3l ^ *iih4 Ih'Kci 'Jtel F» 
f^rT3T 3THTFT] 


i ti^tt 
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\ > a 





6 . 

6613770 

20-06-1010 

aft XmI ^14115-s n§fo‘i 

wqqq qq ^ 

14543: 04 

2007-10-10 

qwl 

iiqifirici 




<*!<!< 

[ y!^fd+ 








e^HdPiR, 

fqqx?i qcT ■% 








qsci, qrsqi 

31diq|] 








3TRI 3^71 






7. 

6614469 

2006-10-11 

3qqqi qqpft ^ 3T5 

ftqkrqq qq q<q 

14543: 04 

2007-10-11 

qqrqsr 

qqifcid 




^?ft f§P*>‘l qiZX 

{‘ft^qqq 3n^fftqi 








5-54, «C4KI 

fftqx^ qxr ^ 








+*[c4, 31^71 

sicifqi] 





8 . 

6617071 

2006-10-18 

31R qq 

xq*ft qq xq^ft 

1417: 99 

2009-10-22 

HHdUl 

Trqrfcffi 




6-3-789, qrarct &x£q, 

faWip, 3TT*jqTJT/ 








qpftxftz, 

kl^FRl 7F5<TT qq 








3TT^l 3T&T 

^f4R 





9. 

6616877 

2006-10-19 

aft 

x«nft qq xq^ft 

1417: 99 

2009-10-19 

Trqzt^t 

yqifdd 




7/2-763, W qfT^e, 

tqarerqq, 3Tr«jqq/ 








500003 

ftlcw=w{l TJTSTcTT qq 








33R? 






10 . 

6616978 

2006-10-19 


xq^f qq xq^ft 

1417: 99 

2009-10-19 

Trqdtet 

yqiRdd 




5-8-554 ^ 555 

ftamr^q, 3n*jqw 








3^ xte, twi, 

^pcm qq 








q^i-500001 

gFTfqq 





li. 

6616776 

2006-10-20 

£qrft fqqzq fkfftts: 

43 xnqqqi 

8112: 89 

2007-10-19 

xft^ 

yqifdd 




■^nz q. 509, 

qtzste txxqs 








9N«ft qftsirT 









t«MK, 









3TTO 31^71-500082 






12 . 

6618679 

2006-10-23 

^ qxrfxzqq 

3rftqt zf|qf q*n 

7231: 94 

2007-10-26 

xft^t 

yqifdd 




Xf3 q. 182, WW5 

sraqf ^ fkq 








fq<rR, <*Vs “+^jrl Xfe, 

’'qqfxzqr qft xiqqqr 








'fts q> qRT, 

dT+q) faRfiiV 








3*R? 3^7T-501323 

£:_^_ 1* _ 




qqitcTd 

13. 

6624068 

2006-10-23 

HH+HF1I MlMiS 

^hxct Kqqrqzq qox 10212: qm 

2007-11-15 

xft 




^tx ^£fqq fgqpT 

^qftqq 3flq> 

I : 1986 







q. 45-xft, %q i, 

H+Hkrflfad 








snfsftx, DifeAddi 

qm i: vi 








500055 31.31. 

qqqq#qq 





14. 

6617879 

2006-10-23 

^ qt ^?R| 

x*pft qq xq^ft 

1417: 99 

2009-10-25 

xrqztet 

yqiRdd 




18-19, qi^TX x?te, 

fqqqi^q, qrqw 








fcXRTq, 3TF9 K71 

Pii<rM+i(l y&fii qq 














15. 

6617980 

2006-10-23 

dteM* sftdqd 

Xqift qq xq^l 

1417: 99 

2009-10-25 

irq^t 

yqifHd 


qlz qrqfz (qte ^ qra) srr^jw 

fww;, t«wr« fWq+i<i qq' 
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16. 

66168073 

2006-10-23 

qwww ft 

TJpif wf 





ftsrarjjiL 




3-6-2/1, fcTO# Tfe, 










3TRI 31^1-500029 


17. 

6618174 

2006-10-23 






5-8-582, fts, 

faSWIf*, 3IRJJT01/ 









33RJ 31^1-500001 


18. 

6619580 

2006-10-23 






T^-9-21/1, ^MR, 





'ilqqit, ^ 

fiflcM+lft 1^1 




31RJ 31^1 534001 


19. 

6618265 

2006-10-23 






13-94, 'iViw 'PR, 






PFHd ^Cd 




Tfam-sznss 

3T^Rfl] 


ftroranqm wrftHi 


3PFRJR tTRJ^ 31RJ 31^1 


OCTOBER 2006 


Licensee Name 

S. No. CML No. and Address 


IS No. & 

GOL Date Product 


Validity Division Status Remarks 


1. 6613568 Misba Food Products 03-10-2006 

D. No. 24/1/1223, 

BasheerNagar, 

Near Collector Bungalow 
Nellore,Nellore 
Dargamitta Nellore 
Andhra Pradesh 

2. 6613(369 Tirumala Minerals 03-10-2006 

Sy. No. 220/1, Plot No.I2 
Timminaidupalem Village 
Tirupati Urban 
Chittoor District 
Chittor Timminaidupalem 
Village Andhra Pradesh 

3. 6613467 S P M TELECOM 04-10-2006 

Plot No. 136/2, Phase-II 
IDA, Cherlappaly, 

Rangareddi, Hyderabad 
Andhra Pradesh, 500051 

4. 6612768 Holley Meters India 04-10-2006 

Pvt. Ltd. 

4-7-18/1, ECIL Road, 

Ragavendra Nagar, 

Nacharam, Rangareddi 
Hyderabad 

Andhra Pradesh, 500076 


IS 14543:2004 08-10-2007 FAD Operative 

Packaged drinking 

water (other than 

packaged natural 

mineral water) 


IS 14543:2004 I (MO-2007 FAD Operative 

Packaged drinking 

water (other than 

packaged natural 

mineral water) 


IS 1554: Part 1:1988 08-10-2007 ETD Operative 
PVC insulated (heavy 
duty) electric cables: 

Part l for working 
voltages upto and 
including 1 100 v 

IS 13010:2002 04-10-2007 ETD Operative 

Ac watthour meters, 
class 0.5, 1 and 2- 
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6615673 


6613770 


Shobana Aqua Industries 
H. No.3-99/1 

Opp. Telephone Exchange 
Moinabad Village & Mandal 
Ranga Reddy District 
Rangareddi, Moinabad, 
Andhra Pradesh 

Sri Roja Purified Drinking 
Water 

Hanmathgiri 

Jammalamadugu Mandal 
Cuddapah District 
Cuddapah, Jammalamadugu, 
Andhra Pradesh 


7. 6614469 Aqua Bhavani Pure & 

Healthy Drinking Water 
#5-54 Banjara Colony, 
Kurnool, Kumool Mandal, 
Kurnool District, 

Kurnool, Andhra Pradesh 

8 . 6617071 R.S. Jewellers 

6- 3-789 
Pavani Prestige 
Ameerpet, Hyderabad, 
Andhra Pradesh 

9. 6616877 Sri Ranka Jewellers 

7- 2-763, 

Pot Market, Hyderabad, 
Secunderabad, 

Andhra Pradesh-500003 

10. 6616978 Balaji Jewellery 

5-8-554 & 555 
Abid Road, Hyderabad, 
Andhra Pradesh-500001 


09-10-2006 IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


10-10-2006 IS 14543:2004 
Packaged drinking 
water (other than 
. packaged natural 

mineral water) 


16-10-2007 


Operative 


10-10-2007 


Operative 


11-10-2006 IS 14543:2004 11-10-2007 FAD Operative 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

18-10-2006 IS 1417:1999 22-10-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


19-10-2006 IS 1417: 1999 19-10-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 

19-10-2006 IS 1417:1999 19-10-2009 MTD Operative 

Gold and gold alloys, 
jewellery /artefacts - 
fineness and marking 


11. 6616776 Hemadri Cements Ltd. 20-10-2006 

Model House 

Plot No. 509, 5th Floor, 

Panjagutta 

Hyderabad-500082 

Hyderabad, 

Andhra Pradesh-500082 

12. 6618679 Harsh Plastics 23-10-2006 

SY. No. 182, 

Gaganpahad Village, 

Old Kurnool Road, 

Near Railway Gate, 

Rangareddi, 

Gaganpahad Village, 

Andhra Pradesh-501323 

13. 6624068 Manaksia Limited 23-10-2006 

Div: Paper Packaging, 

Plot No. 45-C, Phase-I, 

IDA Hyderabad, Jeedimetla, 

Andhra Pradesh-500055 


IS 8112:1989 19-10-2007 CED Operative 

43 grade ordinary 
Portland cement 


IS 7231 : 1994 26-10-2007 CED Operative 

Plastic flushing 
cisterns for water 
closets and urinals 


IS 10212: Part 1 : 198 15-11-2007 CHD Operative 

General requirements 

for packages of 

explosives: part 1 

commercial high 

explosives 
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14 6617879 


J.P. Jewellery 
18-19, Bazar Street, 
Hyderabad, 

Andhra Pradesh 


23-10-2006 IS 1417:1999 25-10-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


15 6617980 Lalchand Hastimal Jeweller; 23-10-2006 IS 1417: 1999 


25-10-2009 


Operative 


16 6618073 


17 6618174 


18 6619580 


19 6618275 


7-2-765/66 

Pot Market(Near Monda) 
Hyderabad, Secunderabad 
Andhra Pradesh-500003 

Suraj Bhan Jewellery & 
Exporters 

3-6-2/1, Liberty Road, 
Himayatnagar, Hyderabad, 
Andhra Pradesh-500029 

Tirumala Jewellers 
5-8-582, Abid Road 
Hyderabad, 

Andhra Pradesh-500001 

Valbhav Jewellers 
7A-9-21/1, Main Bazar 
West Godavari, Eluru 
Andhra Pradesh-534001 

Balaji Water Works 
13-94, Gopal Nagar 
Kothapet P.0 
Chirala-523 155 
Prakasam District 
Prakasam, Chirala 
Andhra Pradesh-523155 


Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


23-10-2006 IS 1417:1999 25-10-2009 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


23-10-2006 IS 1417:1999 25-10-2009 

Gold and gold alloys, 
jewelleiy/artefacts - 
fineness and marking 

23-1Q-2006 IS 1417:1999 31-10-2007 

Gold and gold alloys, 
jewellery/artefacts - 
fineness and marking 


Operative 


Transferred Transferred 


23-10-2006 IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


25*10-2007 


Operative 



1. 6623066 09-11-2006 


2. 6630568 14-11-2006 


3. 6623975 16-11-2006 



3(5f fa* 

1417 : 99 

12-11-2009 



^T3fR 

30^0/ 





3?RI 31*71-517583 







It sitettfai 

10758 : 

05-12-2007 



30. fafafe 


1983 




1-20-248, •3^0 

f^T^RT^-500003 






30.31. 






307 'dsW 

fa* 

1417 : 99 

15-11-2009 



12 -2-122, 












3TRJ 31*71-517501 
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4. 

6624169 

16-11-2006 


wf jrsi wf fnai- 1417 : 99 

16-11-2009 

HHdtel 






*n?pj, an^pm/ 







59-29/12 3frt 13, 









3^3 







3TRI 3T&T-500063 





5. 

6624573 

17-11-2006 

- A t "S f 

7TT? 

wf wf fnar- un : 99 

19-11-2009 


nfmifcra 




^Ff 1, XTZ* A. 7-45 *n?pt 







#1, 









3^’ 







t^rai^-500060 (3T.31.) 





6. 

6624674 

17-11-2006 

aft aftRrarar 

*?uf tt^ tnar- 1417 : 99 

19-11-2009 

RHdUl 

MR-qifeTa 




i. 5-39 tIRH’K, 

vnpt an'pm/ 







fcvlHHcrft nRd, 

ftfrTOTTt ^J5<TI 







■^IfePPFlerft 

3^ 















3TR.3TR^t-5000l9 





7. 

6624775 

17-11-2006 


Wf TJof Wf ft*- H17 : 99 

19-11-2009 






t 9, T&'TCft 

*Rpt smpm/ 







<ET*TkkR, 

RicM+ifl 








3J* ^5 {I'M 







WWte, ft*K|qr4l 








tensor, an. 31-500002 





8. 

6624876 

17-11-2006 

rtf 

wf ft*- 1417 : 99 

22-10-2009 


nfmifcra 




6-3-80, 

*139;, an'pm/ 








f?lr9+|{t ^f5nT 







*ft<U, appfWz, 








3TRI 3J$?T 





9. 

6624977 

17-11-2006 

aiR 

Wf TT$ wf ft*- 1417 : 99 

19-10-2009 


nfF'llfdrl 




S«H 18, Rmmi 

*13^, an'pm/ 
















^{iVi'i 















tsFTOi, 3n. 31.-500002 





10. 

6625070 

17-11-2006 

3to*T3I ?lI(ildW 

iTsf wf ft*- 1417 : 99 

19-11-2009 


9R^lRr<T 




^rcf 

*131$, an'pm/ 







7-2-714 art 7-2-773/3 ^5?IT 







'Sft TO MR*6d, 








aiRi t^yr 





11. 

6625171 

17-11-2006 

t^T ^HMgTlT^ 

wf xft Wf ft*- 1417 : 99 

19-11-2009 


iTwifefd 




H 7, 8,9 afa 10 

an^m/ 







Tijdz ^fttnm, 

Rlc’S'hlR 







t^m-500001 

3** ^5{|4H 







3?RI 3T&1 





12. 

6625272 

17-11-2006 


Wf Tft wf ft*- 1417 : 99 

19-11-2009 

f\ r. 

HHdl-51 





5/10, ^-aft ^£te 

trnpt ampm/ 







»rfl+M8t*A 

Ri^iO ^fsnT 







aiRI 3J&T-517644 

3^' *jp{i'*6'l 
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9 

13. 

6625474 

17-11-2006 

^ W Ifw Wdfl 

W»f V& W»f faat- 1417 : 99 

19-11-2009 i?lM 

Trft^TfcTc! 




16-11-515/^M aft 2 








RlC'S^lO ^461 






fmT^-500C36 

*t8TO4 






3TRJ 3^*1 


t 


14. 

6625575 

17-11-2006 

aft XR? ^ ^< 1*1 

wf W»f ftar- 1417 : 99 

19-11-2009 ^ 

MR^llcrld 




27-14-17 

«njt afinpw 






<MII»il4WMI<l T$Z, 

farTOTft ^TI 






jww’fe, fa**rarsi, 

*1804.4 






ftp®!, atn. u-520002 




15. 

6625676 

17-11-2006 

wit 

W»f W«f ftai- 1417 : 99 

19-11-2009 





ft t 24-14-70, 

* 13 $, ann'jjiw 







Rfidwfl ^js?n 







ijrmr 













fipwi, aqr. H.-500002 




16. 

6625373 

17-11-2006 

^cflcT V*S 

ifad T^Sf Tfaflf ftai- 2212 : 

25-10-2009 

MU^lfcIct 




af>. 5^5 r! 

stfcpt aRT^fW 2003 






59-29/12 afo 13, 

IM ^pEdT 













fauR-500063 adH, 

’ 



17. 

6627680 

22-11-2006 

fa# 1 ** f*TRd 

x f -v x a 1 iflA 

4l«ft MMdHI .Tfr . 

23-11-2007 

MR-dlPdd 





fa# TO 1 (Pt I: 91) 






g*«iHiH*^ft 

4 ,ir** 

He 






fatePTC ^1 







Jswis 11 ? 18206 ®til 




18. 

6627781 

27-11-2006 

h. TlmHi m m. 

^afcTOcH*3 1786 :1985 

26-11-2007 ift^t 

iR^ifdd 




T^nz^t 164, 164/^, 

' * f*. 1-—- 






165 afo 166, 

^RM, W*f«n 






?ft fahm -id ad 

w ftmre 






*€*$<4 Cl T^z 














ft-502325 ad*. 




19. 

6630063 

30-11-2006 

aft 

W>f 1 # waf ftai- 1417 : 99 

04-12-2009 






tffipt aRnjJFl/ 







fa*rortt ^sar 






f3*rifcl-506002 adH. 




20 . 

6630164 

30-11-2006 


W*f T^f *zpif ftai- 1417 : 99 

04-12-2009 ^ 

Mft-dlPdd 





HTft 3ntpnv 






TOR ^ 5-9- 279 

faeTOlft ^J5?R 






gWT M # 3 afo 5 

V& tpwn 






TTlfftn 







W^Rl, «i*isv^l 







fom-500001 ad TL 




21 . 

6630265 

30-11-2006 

iftTR ^dtt 

WJf TJ?T W»f f*T 8 t- 1417 : 99 

04-12-2009 

MR-dlRid 




4-1-857, «wPnrift 

<ng<t 4u^«i/ 






fcro^-500001 adU 

facTOlfl ^J 5 ZT 







V& *J5<i4>4 




4935 GI/07—9 
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’.2 3 4 

5 

6 

7 8 

9 

22. 6631873 30 -11 -2006 


12225 : 

11-12-2007 




1999 








, a . A r* 

9fl $uW] 










-500002 










23 6631 7-2 30 ; t -2006 W 


12640 

11-12-2007 

*fwifcra 

^TR: A 163 TTt 164 

y^^nT ^ frnT 

(*1F1 I) : 



| 371^ ^ XT, II 

aTcrf^ TO 

2000 








500051 at*. 

f^3^F 





Date: 01 -08-2007 


November, 06 




S.No. CMLNo. 

Licensee Name and 
Address 

GOL Date 

IS No & Product 

Validity 

Division 

Status 

1 2 

3 

4 

5 

6 

7 

8 

i. 6623066 

Sri Vimala Jewellery 

Mart 

Bazar Street 

Chittor Puttur, 

Andhra Pradesh-517583 

09-11-2006 

IS 1417 : 1999 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

12-11-2009 

MTD 

Operative 

2. 6630568 

Specific Laboratories 

Pvt. Ltd. 

1-20-248 

Urnajay Complex, 
Rasoolpura, 

Secunderabad, 

Hyderabad. 

Secunderabad, 

Andhra Pradesh-500003 

14-11-2006 

IS 10758:1983 
De-odorising-cum- 
disinfactant fluids 

05-12-2007 

CHD 

Operative 

5 6623975 

R. K Jewellers 

12-2-122, Nimmakayala 
Street Chittor 

Tirupati, 

Andhra Pradesh-517501 

16 11-2006 

IS 1417 : 1999 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

15-11-2009 

MTD 

Operative 

4 6624169 

Suraj Bhan Babulal 
& Co. Jewellers 

59-29/12 & 13, 
Basheerbagh, Hyderabad, 
Andhra Pradesh-500063 

16-11-2006 

IS 1417 : 1999 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

16-11-2009 

MTD 

Operative 

5. 6624573 

Om Sai Jewellers 

Shop No. 1, 

House No. 7-45, 

Konark Theatre Lane, 
Dilsukhnagar, 

Hyderabad, 

Andhra Pradesh-500060 

17-11-2006 

IS 1417 : 1999 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

19-11-2009 

MTD 

Operative 






[itjjiTflUjgoS 3(ii)] 


*m T&m : fann 22,2007/fa 1, 1929 


9865 


2 3 4 5 6 7 8 


6. 6624674 Sri Srinivasa Jewellers 17-11-2006 

Shop No. 5-39, 

Taranagar, 

Lingampally PO, 

Rangareddi 
Seri Lingampally 
Municipality 
Andhra Pradesh-500019 

7. 6624775 Ravi jewellery Company 17-11-2006 

Shop No. 9, 

AMC Complex 
Rajagopalachari Street, 

Govemorpet Krishna 
Vijayawada, 

Andhra Pradesh-520002 

8. 6624876 J. C. Brothers Jewellers 17-11-2006 

6- 3-80, Jainab 
Commercial Complex 
Main Road, Aineerpet 
Hyderabad, 

Andhra Pradesh 

9. 6624973' J. R. Jewellers 17-11-2006 

Shop No. 18,Vijaya 
Commercial Complex 
J.D. Hospital Road, 

Govempet Krishna 
Vijayawada, 

Andhra Pradesh-520002 

10. 6625070 Pretnraj Shantilal Jain 17-11-2006 

Jewellers 

7- 2-714 & 7-2-773/3 G 
Pot Market, Hyderabad, 
Secunderahad, 

Andhra Pradesh 

11. 6625171 L. Bajrang pershad 17-11-2006 

Jewellers 

Shop No. 7,8,9 and 10 
Babukhan Estate, 

Basheerbagh, Hyderabad, 

Andhra Pradesh-500001 

12. 6625272; Prince Jewellers 17-11-2006 

5/10, M.G. Street, 

Chittor, Srikalahasti, 

Andhra Pradesh-517644 

13. 6625474 ‘ J. C. Brothers Jewellers 17-11-2006 

16-11-515/A/l and 2 
Main Road Dilsukhnagar, 

Hyderabad, 

Andhra Pradesh-500036 


IS 1417:1999 19-11-2009 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 


IS 1417:1999 19-11-2009 MTD Operative 

Gold and gold 

alleys,jewellety/ 

artefacts-fineness 

and marking 


IS 1417:1999 19-11-2009 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 

IS 1417:1999 - 19-11-2009 MTD Operative 

Gold and gold 

alloys Jewellery/ 

artefacts-fineness 

and marking 


IS 1417:1999 19-11-2009 MTD Operative 

Gold and gold 

alloysJewellery/ 

artefacts-fineness 

and marking 

IS 1417:1999 19-11-2009 MTD .Operative 

Gold and gold 

alloys Jewellery/ 

artefacts-fineness 

and marking 

IS 1417:1999 19-11-2009 MTD Operative 

Gold and gold 

alloys Jewellery/ 

artefacts-fineness 

and marking 

IS 1417:1999 19-11-2009 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 
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2_3_4_5_6_7_ 8 

14, 6625575 Sri S. K. Jewellers 17-11-2006 IS 1417:1999 19-11-2009 MTD Operative 


27-14-17 

Rajagopalachari Street, 

Govemorpet Krishna 
Vijayawada, 

Andhra Pradesh-520002 

15. 6625676 Bombay Gold Shopee 17-11-2006 

D. No. 27-14-70, 

Dattatreya Complex, 

Rajagopalachari Street, 

Govemorpet Krishna, 

Vijayawada, 

Andhra Pradesh-520002 

16. 6625373 Suraj Bhan Babulal 17-11-2006 

& Co. Jewellers 
59-29/12 and 13, 

Basheerbagh, 

Hyderabad, 

Andhra Pradesh-500063 

17. 6627680 Panyam Cements and 22-11-2006 

Mineral Industries 
Limited, 

Bugganapally, Kumool, 

Cement Nagar, 

Andhra Pradesh-518206 

18. 6627781 M/s. Shalini Steels 27-11-2006 

Pvt. Ltd. 

Plot No. 164,164A, 165, 

166, Sri Venkateswara 
Industrial Co. Op. 

Industrial Estate, 

Miyapur, Bollaram, 

Medak, 

Andhra Pradesh-502325 

19. 6630063 Sri Balaji Jewellers 30-11-2006 

C. P. Reddy Complex 
Chowrastha Warangal, 

Hanmakonda, 

Andhra Pradesh-506002 

20. 6630164 Sri M. Bajranglal Sons 30-11-2006 

Jewellers 
H. No. 5-9-279 
Shop No. C-3 and 5, 

Mayur Kushal Shopping 
Complex, Gunfoundry, 

Hyderabad, 

Andhra Pradesh-500001 

21. 6630265 Sri Ram Jewellery 30-11-2006 

4-1-857, AbidRoad, 

Hyderabad, 

Andhra Pradesh-500001 


Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

IS 1417:1999 19-11-2009 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 


IS2112:2003 19-11-2009 MTD Operative 

Silver and silver 

alloys, jewellery/ 

artefacts-fineness 

and marking 

IS 1489: Parti: 1991 23-11-2007 CED Operative 

Portland pozzolana 
Cement Part 1 flyash 
based 


IS 1786:1985 26-11-2007 CH> Operative 

High strength 

deformed steel bars 

and wires for concrete 

reinforcement 


IS 1417:1999 4-12-2009 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 

IS 1417:1999 4-12-2009 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 


IS 1417:1999 4-12-2009 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 




[ -(TFT \\—%pnc 3iii)] *m ^FT W : ftOTT 22,2007/^ 1, 1929 9867 


1 2 

3 

4 

5 

6 

7 

8 

22. 6631873 

Sri Lakshmi Ganpathi 
Engineering Works 

2nd Floor, Sri Vijaya 
Lakshmi Housing 
Complex Chenchypet 
Guntur Tenali, 

Andhra Pradesh-522202 

30-11-2006 

IS 12225:1997 
Centrifugal jet pump 

11-12-2007 

MED 

Operative 

23. 6631772 

Guts Electromech 

Limited 

Plot. No. 163Cand 

164E IDA, Phase-2, 
Cherlapally Rangareddi 
Hyderabad, 

Andhra Pradesh-500051 

30-11-2006 IS 12640 .Part! £2000 
Residual current operated circuit- 
breakers for household and 
similar uses, part 1: circuit- 
breakers without integral over- 
current protection (rccbs) 

11-12-2007 

ETD 

Operative 


fam, 2006 


urn 

^341 

oft 

^ufftmrSt un urn u nut wcfta 

RrqTtfSOl 

IqWl 

TFIm 

«ti ^Udl 

I 

2 

3 

4 

5 

6 

7 

8 

9 

I. 

6630871 

04-12-2006 

firendtuiwrcf 

tzplf TSRjf fa* 

1417 : 99 


OfWlfad 

05-12-2009 




5-8-582, 









3TFW 

ftR*T4>lit ^pEOT 














2. 

6631974 

14-12-2006 


■Ruf that- 

1417 : 99 


ofrinfem 

13-12-2009 





3TT*JUW 








12-5-1/1, W sPTCf, 

ftlrM+lO ^501 








sit it it ; Wfi, 

f#? 








fhvHWtrd, 









&VMK It, 30. 3. 






3. 

663.2370 

14-12-2006 

nassr te 

T& -^vf fa* 

1417 ; 99 


ofturfad 

14-12-2009 




kfci. 7-3-9 (4), 

yppL 3tr*pn»v 








ihMzt, #0#, 









3JFV 3TCJT-522202 






4. 

6632471 

14-12-2006 


wf t# fa* 

1417 : 99 


qR^ifad 

14-12-2009 




8-1-2, wm 

UTfQf, 3tFJJtW 

















3tFW 3T&T 

t# rjSTRFR 





5. 

6634374 

14-12-2006 



1786 : 85 

tftsit 

Mfturfcld 

18-12-2009 




^ 2301/246, 










__r _ * f\ 

4i<td U»T 4)115614 








SI#, 

(If-MiWi-tE 








Vlltkt, ''FROSTS', 









3rrar u 






6. 

6633170 

15-12-2006 

it ?nw 

vrt t# that 

1417 : 99 

a ^ 

ufturfcm 

14-12-2009 




kki. 6-1-271, 

stnjjw 








fe, urtUnQii, 









3TF50 3T&T 
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7, 6633271 15-12-2006 


8. 6633473 15-12-2006 


9. 0636782 18-12-2006 


10. 6639283 21-12-2006 


II. 6636984 22-12-2006 


12. 6637077 22-12-2006 


13. 6637178 22-12-2006 


14. 6631974 22-12-2006 


15. 6636681 22-12-2006 


7TTC R. 179/3, 
fTOfeft, fe. 
3RRCT 3^71-500001 
^ WR ftmPWK 
ur. f^rfNr^s 

R. 596 , 593 , 
RIRRgt, Wffe, 
7mt^*fScT, TTT^t, 
3TTRJI 3^71-500078 
■gtfT 

R. 17 , 18, 

TjcTcTfRiRiR, 

3rtrI, 

3TRJT 31R7T-522202 

WR 8,9, 1GRR 11, 

ii, m ^ T? 

*i r\ 5 n 

RTRIRdT, TWtl, 

37RJT 3^71-500051 

R«Rt ftKlMlW 
7*3 R. 479, FWT, 
3TR37 31^71-5042 i 6 

^HOIdl 

4-27, 'srT3fTT 7$?, 

RtR''.', 

3ffR4I 3^71 

7P^R\ ^d R&T 
2-22-278/8, 

7TP4 R 4 ^ 5, 

R3Rt *bH7fd '6! u <rl^, 
it ; ^ 

R«!RH\ ?T^, 
R7<6emrdt, wiK, 
3TRJT 31^71-500072 

ft*ft 

4-32-189/**rm 
#1 RT^R Tfe, TIT^T, 
RjjEfRPJl HSR, <»lKst, 
31RI 31^71-500055 
7THR RR 

vn. fR., 

16-11-741/7ft, 
97TRfRfRHH falcs 1 !, 
TJIR^ Wk, 

Rcl^<3i J l7, 

, 3fl. 35. 


fguf t^R TRuf ft* 1417 : 99 Tn^tet 
RT^tt, 347'^T/ 

ftrerorft ?jsm 

RRR RirRN 651 : 1992 3TTf^l 


qlt-Mlfdd 14-12-2009 


651 : 1992 HfiRlfdd 17-12-2009 


■^r-i-rn *ii|9 .'4r 
PTIrR f^TTPS 


fan 

r>.. _\ 

IRRSRR WTR 


14220 : 94 ^9^33 HftRlfRd 26~12-2007 


1100 R?R7 RR7 RR 694 : 1990 
9714+10 RTcRR qB 
fa^Ht Rnft 7t*H 
?£RR (^t 4T71IHR Tfe) 


HftRlfa? 07-01 -2008 


97RT9 651 : 1992 m$£\ 

■fZHMRi wr 
fsjfTIR 

TT^ T^Tjf ft# 1417:99 RHRtet 
RTcJtI, 3TT^/ 
fTTRRTRt 7f£RT 
^R 3?R9R 

WJf ttr fHR 1417 : 99 
RTc^r, 3TT^RI/ 
fTTRR'Iit 
3^' ^5<I9R 


651 : 1992 ^tt^t HfTRlfRR 27-12-2007 


1417 : 99 HfTRTfcrrd 27-12-2007 


mR- 11 fd d 27-12-2007 


Wt T^' 4Rof fa* 1417:99 UM-fkl 
tTTrJTT, 

iTRWRt TfJRI 

Wf tt^’ t^si 1417 : 99 Wtst 
tTTRRTRI 


qftRlfRd 26-12-200' 


MftRlfdd 26-12-2007 






[*?PUI—0*5 3(ii)] 


W ^FT WR : 22,2007/^N 1, 1929 



16. 6636883 22-12-2006 


WTO wf T^' fa* 1417:99 26-12-2007 

1 - 1 - 92 , ?icJTf4^tn gift SfTtJSW 

^t 7 ! 3TR. *t. Tte, fi[lcr94il(! ^J5fTT 
3n. % -gswr 


Date: 01-08-2007 

S.No. CMLNo. Licensee Name and 
Address 


December 2006 


GOL Date IS No & Product 


Validity 


Division Status 


1. 6630871 Tirupati Jewellers 

5-8-582, Abid Road, 
Hyderabad, 

Andhra Pradesh-500001 

2. 6651974 Sri Chitranjali Gems & 

Jewels 

12-5-1/1, Jaya Towers, 
Opp. Sanghi 
Vidyanikethan Tamaka, 
Hyderabad, 
Secunderabad 
Andhra Pradesh-500017 


04-12-2006 


14-12-2006 


3. 6632370 


4. 6632471 


5. 6634374 


6. 6633170 


7. 6633271 


14-12-2006 


14-12-2006 


Nataraj Jewellery Mart 
D. No. 7-3-9 (4), 
Ganganammapet, 
Guntur, Tenali 
Andhra Pradesh-522202 

Jitu Jewellers, 

8-1-2, Bazaar Street 
Chittor, Tirupati 
Andhra Pradesh-517501 


M/s Sunder Ispat Limited, 14-12-2006 
Survey No. 2301/246, 

Gaganpahad, 

Rajendamagar Mandal, 

Bangalore Highway, 

Rangareddi, Gaganpahad , 

Andhra Pradesh 

Sri Sarada Jewellery Mart 15-12-2006 
D. No. 6-1-271, 

Main Road, Guntur, 

Narsaraopeta, 

Andhra Pradesh-522601 


Dhanlaxmi Jewellers, 
Shop No. 179/2, 
Gunfoundry, 
Hyderabad, 

Andhra Pradesh-500001 


15-12-2006 


IS 1417:1999 
Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

IS 1417:1999 
Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 


IS 1417:1999 
Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

IS 1417:1999 
,Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking- 

IS1786:1985 
High strength 
deformed steel bars 
and wires for concrete 
reinforcement 


IS 1417:1999 
Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

IS 1417:1999 
Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 


05-12-2009 MTD Operative 


13-12-2009 MTD Operative 


14-12-2009 MTD Operative 


14-12-2009 MTD Operative 


18-12-2007 CED Operative 


14-12-2009 MTD Operative 


14-12-2009 MTD Operative 
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8. 6633473 Sukh Sagar Ceramics 15-12-2006 

(P) Limited, 

Sy. No. 596,593,Latgadi 
Malakpet, Shameerpet 
Mandal, R. R. District-AP, 
Rangareddi, 

Lalgadi Malakpet, 

Andhra Pradesh-500078 

9. 6636782 Sudha Industries, 18-12-2006 

No. 17,18, Industrial Estate 
Sultanabad, Guntur, Tenali, 

Andhra Pradesh-522202 

10. 6639283 South Wire Industries 21-12-2006 

Plot No. 8,9, 10 and 11, 

Phase-11 (EXT.), 

IDA Cherlapally. 

Rangareddi, 

Hyderabad, 

Andhra Pradesh-500051 

11. 6636984 Venkata Sai Laxmi Ceramic, 22-12-2006 

Sy. No. 479, Indaram 
Village, Jaipur Mandal, 

Adilabad, Indaram 
Village, 

Andhra Pradesh-504216 

12. 6637077 Sumangali Jewellers, 22-12-2006 

4-27, Bazar Street, 

Chittor Puttur, 

Andhra Pradesh-517583 

13. 6637178 Jai Rajendra Jewel Palace 22-12-2006 

2-22-278/8 
Shop No. 4 and 5, 
l.axnii Commercial 
Complex, Opp. KPHB 
Colony, Bombay 
Highway. Kukatpally, 

Hyderabad, 

Andhra Pradesh-500072 

14. 6636580 Ridhi Sidhi Jewellers, 22-12-2006 

4-32-189/Part 
Main Market Road, 

Shapur Nagar, 

Qutabullapur Mandal, 

Rangareddi, Rangareddy, 

Andhra Pradesh-500055 

15. 6636681 Sharda Gold and 22-12-2006 

Diamonds Pvt. Ltd, 

16-11 -741/C Kalaniketan 
Building Ground Floor, 

Dilsukhnagar Hyderabad, 

Andhra Pradesh-500012 


5 

6 

7 

8 

IS 651:1992 

Salt glazed stoneware 
pipe and fittings 

17-12-2007 

OED 

Operative 

IS 14220:1994 

pumpsets 

26-12-2007 MED 
Open well submersible 

rwj-ativs 

- ■ 

IS694:1990 

Pvc Insulated cables 
for working voltages 
upto and including 
1100 V 

07-01-2008 

IT D 

Operative 

IS 651:1992 

Salt glazed stoneware 
pipe and fittings 

27-12-2007 

CED 

Operative 

IS 1417:1999 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

27-12-2009 

MTD 

Operative 

IS 1417 1999 

Gold and goid 
alloys, jewellery' 
artefacts-fineness 
and marking 

27-12-2009 

MTD 

Operative 

IS 1417:1999 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

26-12-2009 

MTD 

Operative 

IS 1417:1999 

26-12-2009 

MTD 

Operative 


Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 




[ 1C TPTII—3(ii)] W^W?1 

: 22,2007/^hf 1,1929 
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1 

2 

3 4 

5 

6 7 

8 

16. 

66368831 

Boorugu Bros Jewellers, 22-12-2006 
1-1-92, Kalaniketan 

Wedding, Mail, 

R. P. Road, Hyderabad, 

Andhra Pradesh-500072 

IS 1417:1999 26-12-2009 MTD. 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 

Operative 

VW#, 2007 

!I>H 


*>T TR 4 T TcTI <<0f a TO *T ?faW! MUtfft HH4> 40 

4# 4wi faTO*i 

fklfa 

#W1 

«WI 

ftfa M/m 

Tfrfa. 



1 

2 

3 4 

5 6 

7 8 

9 

1. 

6638584 

flRITOftf^R 02-01-2007 

12269 : 1987 53 ife 41 4t ^ 

02-01-2008 ift&t 

qR^iPdd 


1/14, 1/15, 3nf t* 

ft#* 

lPvJ<y Rnta, faaqj? 

3TRJ 


2. 6638483 $W\*\ 2-1- 07 

TO**psK 42/1* 

■47ft3!4l^ ft#* 

<?>**UHrrfl *fecf 

ft'jrnnm, 

a*Rn#*T-503308 

3 6639384 ZR ftHT 3-1-07 

00 Ik an? V 

nteflWM, ftRIFT 
anrosrfcr 

4 6638786 T*P# >i+t«ll isfcltf 5-1-07 

2-2-21, #J 4RTC 
wR?T, '»H , IT4, 

5 6638887 5;l-07 

11-1-767,^1 * 

ftfaSW i q , t*0*TC, 
airay^r-61 

6 6638988 4t *WHRW > 4 ^ *R1 5-1-07 

22-6-83,84, 

H4#4»HH, foTTOTC, 

31RI nfcr-2 

7 6639889 TO# FR^ 9-1-07 

ft k 24-1-4, 

3n#faz ftf^4d ^ti 

^WMdld im, 

^g-523001 y+0f!M 
ft??* 2 , 3dRl T#?T s 


14543:2004 2-1-08 ^ H kt Mfkflfkfl 

ft*KC1 1*51 # 

3151141) 

2380:1992 UINI-4 4K*HI 7-1-08 l** # mR^iPcici 

jm k HHfarH 
# f#**>T*T *3*1 
5 +ski ^12, ft^2, 


*cjn 3fa ?#* 

1417:1999 TO"f i(* wf 

ftlTOIft <H|t^i/ 
ftlFTOltt ^5<n 
ipl 

1417:1999 W»f 1*4 W»f 

tkwvig^; amjnw 
ftiew>iO jssm 
T& f F <f4R 

1417:1999 wf 

Rt^VT^, 3ntj4TO 

felrH+lfl ^ScTT 

14543 12004 k*T 3R4 

Ikitci # 

3TTcTT4T) 


4-1-10 yf<4lPHd 


4 - 1-10 T**r#^t q f W rf ka 


4 - 1-10 qfNfcw 


9-1-08 qPHlPdd 


4935 GI/07—10 
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5 

6 

7 

8 

9 

8 

6640672 til ^1 ^ TO 

10-1-07 

14543:2004 


10-1-08 

TTCfr ^ ^ 

nR^lfda 


Tmt wr 



(yi^fd't) 





^ w, frs, ^tricn 



fiRTFl ^ 








3TcTI^l) 





SIR* 7&T 







9 

6641068 7R1 7^ % TO 

10-1-07 

14543:2004 

^44^ ^ >4 cl 

11-1-08 

T^fT Tl ~i\ 

yfwrfdd 


TO*ZR, TrN. 1904/5, 



(^3^ Ul^fdeh 





^^^FTOR, TFsfo? 



fj-H7ci '4 Cl 





^ ^Tri 3 



3Hc1l4l) 





3*^6-523201 








9+ivih 








3fR* V&] 







10 

6643476 1-10 

10-1-07 

14151 (*0*1-1:99)1^ 

17-1-08 

T^F ^ 



+^SH 



PfM+cR W1 





$4<HI4-500077 



OFT 2 feFF 





cm f^n 



Rlf^fcrfcR wra 





3TRJ 17^1-77 







11 

6643577 R-iUlfiu 1-10 

10-1-07 

14151(Rm-2^9)tR^l1 '3 7 RTO 

17-1-08 

THF ^ ^ 

nR^ifcia 


^SFT 1Sf^4el 








torerc- 500077 



*00 2 PW+ 4iMr5 





THl facff 



MI59R 





3TRI 3PvFT-77 







12 

6641472 «c*fW 

11-1-07 

14543:2004 

^ 4 cl 

11-1-08 

TT9T TfH 



3t-2, fSf^el 



( ^+4^< yi^fto? 





3»fe! fciMiq- 



f^RcT 





5000402-1-184 



totrt) 





w fm 








33R1 v^n 







13 

6643173 Wl TTO 3TFRT fiRRR? 

11-1-07 

14543:2004 

tf^>444 MO >4 cl 

16-1-08 


9R4lfdd 


2-1-184, R»R 



(^51^ TJTfte 





7^1-508213 



RfTCcT «lcT ^ 





^ci'iTst 



3TrfRT) 





sin* -&(] 







14 

6643779 9ft Rrf 9^R 

11-1-07 

14543:2004 

^3pi< M ^ 

17-1-08 

T”F ^ -£l 

Vft^lPdd 


■^ra 1-9-390/1, 



( ^4^ invito 





TPlfa $«R^d 



4d ^ 





^rul5®i, ^Urcr 



37cTT^fl) 





Ini t^n 








RR1 3*^1 







15 

6648991 FTC*ft Wl TO RR 

16-1-07 

9079:2002 


24-1-08 


nR^lfcId 


Raf 1. 123/1,2 



fci^I HR* 3^1 





Isf^lcT -j^F 



Hi*fl ^ fa >4 erf) ^ 








hHW<; *T**T 





3TR1 37&T-522202 







16 

6645985 W ^cRf 

19-1-07 

1417:1999 

^ fR 17 ! 

22-1-10 

■57?^^ 

nR^iRna 


8-3-949/4, 5 WJ2HT, 



fa*VT$pt ^TT^TH/ 





3RMh Tte,WpgT 








3TRJ 11^1-500034 



JJ50<64 
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2 
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4 

5 

6 

7 

8 

9 

17 

664417:5 

aft xn f ftfor&reo 

19-1-07 

14543:2004 

ft*| 'dd 

18-1-08 

T?d> X[ ■ftt 

HR^lfclb 



*T3tft* 1-42/6, 



(frfrsreq -gr^fd^ 









ftfsjXt) ftt 









3TSf!<5!) 






■3JRI Tift*! 







18 

6644276 


19-1-07 

14543:2004 

^ TO 

21-1-08 


qR^ifdd 



tta. 12-3-364/1, 



«!4jPd+ 






9ft xft, 


• 

tad Wd # 






522426 fe, ftft?** 



addrai) 

» 





3RW 3jft?T 







19 

6645278 

aft 

19-1-07 

14543:2004 

to to 

21-1-08 

7|9M( ^ 




Tift ^f.72/2. 



(^spix 






cWPft^pTT, 

• 


f*H<d ft> 






irermr 



m&\) 






ftft?*K adFti,3ift?T 







20 

6645379 


23-1-07 

14543:2004 

to to 

22-1-08 

TT^St 

MR^lfdd 



19 / 1 / 9 , ^ofn*HfeqnRMi<fa 


(to^rto yr^ta 






WR ^ TO, TO 



tad TO ftt 






fef, ftft^ 3»W 5^31 



s&m) 




21 

6645783 


23-1-07 

14543:2004 

toTO 

22-1-08 


9tafdc1 



^.60, 









^6f!'%6cj, fta? 



ftTOTO# 









TOTO) 






M$&FZ 3dTO W 







22 

6645884 

^wvft aror 5nw« 

23-1-07 

14543:2004 

to TO 

22-1-08 

VP* qist 

dR-qifirid 



1-130 












tad to ^ 









3T5IRU) 






aura Tiftyr 






23 

6649387 

ta^i 

23-1-07 

14543:2004 

to./TO 

28-1-08 

7^97 T( "St 

MfWJldd 



ft t 8-157/1 









ftfyro ft ft# 



ft*TC5T 'W ft 






f*l^<ltTll-522413 



addrai) 






-fep, ftft^ 3RRI ta 







2.4 

6646078 

ftai ftftta 

23-1-07 

14543:2004 

to tot 

22-1-08 

TpK t? 




8-10-5 









'ft ^ft T£T -(ft ' 



Ih*kct TOT ft> 






3dRl 



3TTdT3T) . 




25 

6646886 

4R^f»l ^ta 

23-1-07 

14543:2004 

to "TO 

22-1-08 

^ T* ^ 

otafdo 



t ?7T3 ^ 95 ^ # 









^t ^icM 



ftoTd >4d ft> 






■#<Tdf, T<fi?R 



3TcTT3T) 






«!Fy ^-523157 







26 

6647080 


23-l-i}7 

14543:2004 

toTOR to TO 

22-1-08 

JT'-Tr Ti '.ft 

otardd 



Hft *4. 350/!, <£ft?7T 



- (t^TTO. yp^fcW 






tz ^wft-5232*r 



tad TO ft>“ 









■s^tren 





31RJ 3^-523247 
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27 

6647181 41 375 "TR? 23-1-07 

14543:2004 


22-1-08 


9ft9rfcld 




(44999 T7Fyftl9> 







Pfrh 'Jici 4 




> 

y+mn 


3777191 ) 





3tF*H U47T-523274 






28 

6647585 41 9Rlf9 3TT957T ftHKrH 23-1-07 

14543 :2004 

443199 49 

23-1-08 

4* 941 

sR^rRfci 


*4 4. 358/47 9 


(44^99 





UPSHOT, 47*9! 997#! 


Rh<ci ^977 4 







377719!) 





fsR#*i 







31P7JI 9991-522412 






29 

6647586 41 9T77l4) 3719*7! 23-1-07 

14543£004 

44999 49 

23-1-08 

99?941 

9f79to 


f*7-K<rH 41 4. 9-163/1 


(449^9 hi<|»Ri<») 





*7157 34 


(hhw 93 4 





f^JOcrll ^ fef^VK* 


3TT7719!) 





3TRJ 3^71 






30 

6647989 4*8 R?f4n ^127 23-1-07 

14543:2004 

4499*9 49 977 

23-1-08 

991 941 

9f79lf779 


714 4. 163/2 


(44d99 yi^fdd* 





41hchu||$ fate 


Rwd 977 4 

• 




TO \i*WH feftfrK 


3nHi9i) 





fts 4nra7*7 







37RJJ U47T-523264 






31 

6648789 4 41 23-1-07 

14543:2004 

44999 49 97! 

24-1-08 

99> 9 41 

Mftdlfdd 


W4 381, 


(44999 TiPfftar 





4^3foS9kH 9*9! 


199771 97T 4 





H'ldPlR TO 


3177191) 





feRi£4d 37RJJ 314^1 






32 

6648183 9«lfe 5<S7tp71 23-1-07 

14543:2004 

44999 49 977 

23-1-08 

99? 9 4 

9R9lRld 


42-1-1910N) 


(44999 yi«3>r<i<*> 





44! +wim^M, 


1497719774 





44^-523001 


3771191) 





U+I7IH feff£9^ 


• 





3TRJ! IT^TT 






33 

6649993 4ttRcv1T 9£5 375 23-1-07 

145433004 

44949 49 977 

23-1-08 

991941 

9ft9lfc79 


44^rt tt4 4. 32 


(Q4999 H!<f*fcl«fi 





df^MI^ 45 •kRisi^h, 


t*R77! 971 4 





9798^-523316 


3771191 





'J+I7IH f5ft?9Z 







3TRJI 3Fa7T 







Date: 01-08-2007 


January 2007 





S.No. CMLNo. 

Licensee Name and 
Address 

GOL Date IS No & 

Product 

Validity 

Division 

Status 

Remarks 

1 2 

3 

4 5 

6 

7 

8 

9 


1. 6638584 Vinayaka Cements 2-1-07 

IS 12269:1987 2-1-08 

CED 

Operative 

1/14,1/15, IDA, 

53 Grade ordinary 


Industrial Estate 

Gajulamandyam Village, 

Renigunta Village, 

Chittor Tirupati 

Andhra Pradesh 

Portland cement 









wv 3(H)] 
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2 3 4 

2. 6638483 Healthful Packaged 2-1-07 

Drinking Water 
Sy. No. 42/A 
Basheerabad Village- 
503308 Kammarpelly 
Mandal Nizamabad 
District Nizamabad 
Basheerabad Village 
Andhra Pradesh-S03308 

3. 6639:184 Pioneer Tor Steel Mills (P) 3-1-07 

Ltd IDA, Bollaram 
Jinnaram Mandal 
Medak Andhra Pradesh 


4. 6638*786 Ramini Shankaraiah 5-1-07 

Jewellers 2-2-21 
Old Beet Bazar 
Warangal Jangaon 
Andhra Pradesh 

5. 6638587 Sanjay Jewellers 5-1-07 

11-1-767 Sojat 
Complex Chilkalguda 
Hyderabad 
Secunderabad 
Andhra Pradesh 
500061 

6. 66381988 P. Satyanarayan Sons 5-1-07 

Jewellers 

22-6-83,84 

Machlikaman 

Hyderabad 

Andhra Pradesh 

500002 

7. 6639889 Padmashree Industries 9*1*07 

D.No24-M,0pp. 

District Court Hospital 
Road Ongole-523001 
Prakasam District 
PrakasamOngole 
Andhra Pradesh 
523001 

8 6640672 Sri G.BJL Water Plant 10-1-07 

Gayatri Wines Near 
Sangam Theatre 
DarbarRoadChirala 
Prakasam District 
Prakasa m Chiraia 
Andhra Pradesh 


5 6 ' 7 8 

IS 14543:2004 2-1-08 FAD Operative 

Packaged drinking 
water(other than 
packaged natural 
mineral water) 


IS2830:1992 7-1-08 MID Operative 

Carbon steel cast 
billet ingots, 
billets, blooms 
and slabs for re¬ 
rolling into steel 
for general 
structural purposes 

IS 1417:1999 4-1-10 MID Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 

IS 1417:1999 4-1-10 MID Operative 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

IS 1417:1999 4-1-10 MID Operative 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
and marking 

1814543:2004 94-08 FAD Operative 

Parjc^g wl rir mlcin g 

water(<*her than 

natural 

mineral water) 


IS 145432004 10-1-08 FAD Operative 

Packaged drmlting 
water (other than 
packag ed natural 

mineral water) 
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9. 6641068 Satya Surya Chandra 10-1-07 

Water Products 
Sy. No. 1904/5 New 
Chitanya Nagar 
Beside Rajiv Colony 
Addanki-523201 
Addanki-523201 
Parkasam District 
Prakasam Addanki 
Andhra Pradesh- 
523201 

10. 6643476 Kumar Enterprises 10-1-07 

E-10, Kattedan Indl 
Estate Rangareddi 
RJC District 
Andhra Pradesh 
500077 

11. 6643577 Kumar Enterpreses 10-1-07 

E-10, Kattedan Indl. 

Estate Rangareddi 

R. R. District 
Andhra Pradesh- 
500077 

1Z 6641472 Mountain Glacier 11-1-07 

Inustries D-2 
Industrial Estate 
MoulaAli 
Hyderabad-500040 
Ranga Reddy District 
Ranga Reddy Hyderabad 
Andhra Pradesh-500040 

13. 6643173 Sai Ram Aqua Minerals 11-1-07 

2-1-184, Sai Nagar 
Suryapet Nalgonda 
District Nalgonda 
Suryapet Andhra Pradesh- 
508213 

14. 6643779 Sri Sai Food* 11-1-07 

Beverages #1-9-390/1 
Pragathi Industrial 
Area Kushaiguda 
Keesara Mandal 
Ranga Reddly District 
Ranga Reddly Kushaiguda 
Andhra Pradesh 

15. 6648991 Lakshmi Ganapathi Water 16-1-07 

Pump Industries 

S. No. 123/1,2, Industrial 
Estate Guntur Tenali 
Andhra Pradesh- 

: 522202 

16. 6645985 Panna Jewellers 19-1-07 

8-3-949/4&5 
Punjagutta Ameerpet 
Road Punjagutta 
Hyderabad, 

Andhra Pradesh- 
500034 


5 6 

IS 14543:2004 11-1-08 

Packaged drinking 
water(other than 
packaged natural 
mineral water)- 



IS14151: 17-1-08 FAD Operative 

Part2:199 

Irrigation equipment 
sprinkler pipes-part: 
polyethylene pipes 

IS 14151: 17-1-08 FAD Operative 

Parti:199 

Irrigation equipment 

sprinkler pipes-part 

polyethylene pipes 

quick coupled 

IS 14543:2004 11-1-08 FAD Operative 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 16-1-08 FAD Operative 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS 14543:2004 17-1-08 FAD Operative 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 9079:2002 24-1-08 MED Under Stop 

Electric monoset pumps for clear. Marking 

water for agricultural and water supply 
purposes 


IS 1417:1999 22-1-10 MTD Operative 

Gold and gold 
alloys, jewellery/ 
artefacts-fmeness 
and marking 
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[Wl II—3(ii)] 'RITcT WHT ; 22, 2007/4^ 1, 1929 











[wi—are 3(ii)] 


TO ^FT WT? : 22, 2007/^N 1, 1929 



31. 6648789 


32 6648183 


33 6649993 


JB Enterprises 
Plot No. 381 
Venkata Reddy Palem 
Kaza ,Mangalagiri 
Mandal Guntur District 
Guntur, Venkata 
Reddy Palem, 

Andhra Pradesh 

Gummadi Industries 
42-1-191(H), 

Karuvadi Donka, 
Kammapalem, 
Qngole-523001 
Prakasam District, 
Prakasam Ongole 
Andhra Pradesh-523001 

Perumalla Food & 
Beverages 

S. No.32, TarlupaduRoad 
Narasimhapuram, 
Markapur-523316 
Prakasam District, 
Prakasam Markapur 
Andhra Pradesh- 
523316 


23-1-2007 IS 14543:2 004 24-1-2008 FAD Operative 

Packaged drinking 
water (other than 
packaged natural 
mineral water)— 


24-1-2007 IS 145432004 23-1-2008 

Packaged drinking 
water (other than 
packaged natural 
mineral water)— 


29-1-2007 IS 145432004 31-1-2008 

Packaged drinking 
water (other than 
packaged natural 
. mineral water)— 


Operative 


Operative 


TSTSrft, 2007 

^ T 7<n 

q't'HIP 


fwi twfa 


12 3 4 5 

]. 6650978 VIHf^4 01-02-2007 1417:1999 

7-3-272,431^ 
and: i 

^<1-1 Pt'JllHl a (l 1 ^ 

3^71-503 001 

2. 6651071 9ft WHtN 01-02-2007 1417: 1999 

TIN 4. 6, did “Rlcll 

3 ^ 31 ^ 71-500 016 

3. 6651172 3F3*T 7cH«T( 3*s TTS 01-02-2007 1417:1999 

1-3-53, wk 
Rf4>VNK 
aify y^7i-500 003 

4. 6651273 ™|^f 01-02-2707 1417:1999 

5-9-29/3 

WTftWT, 

3ffa 3^71-500 029 


6 7 8 9 

TSflif T^'t^ fh9WRJ<t 01-02-2010 T^T dt dt 

3fI^nj/l7lrH4ild 7PE3T 

3^4 

fasTORpt 01-02-2010 

^•Sdl 3^ "554^ 

^Tjf -^Tjf fh9WT54, 01-02-2010 33?t ^t dt hR-*Rm 

7J57fl3Tg 

thsnffipt 01-02-2010 

an’jwR’idf+ifl 


4935 GI/07—11 
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2 3 4 5' 6 7 ' 8 9 

15. 6658287 VVt 'dlfefcpJ 13-Q2-2007 14151 f*M ffcW?R W? 19-02-2008 kt i ^ 

WTO (VP! 1): 1999 VP! 1 mfinfcfiiH 

Wk 148 3$k 152, Wl^I 

4shci^h (kf) 

=r«nc^ (XTR)-518 502 

v^dfad! (siknffri) 

16. 6658388 dfl MrHfclfldd kS 13-02-2007 14151 ftM 3MW><- rm?U M!$9 19-02-2008 MR-vCdd 

WTOSgfigk (VP!2): 1999 VP!2 Pm 4>V<r5VTfd?- 

*dizk. 148 3^ 152, fkfdv wra 

^55k£Vd V&Z, 

<jsh«ti^h (kt) 

Vt2nd(T(V)-518 502 
•ti'Jji Pmnt (3fftl ii^l) 


17. 663482 

kl<lv< fWcl ki^vr 

Skv. 37-1-125 

PPTC VWT Vvf 
^^,3^-523 001 

13-02-2007 

14543:2004 

kk -Jltrf ( ^M|.- 
kV Jll'JjplVi fadCd ^d 
ktSTdlkl) 

26-02-2008 

TCntf ir^t 

MftklPdd 

18. 6656384 

V!^ dSJkt ’kdT- 

kklkl 

1193/^, 3ttd 
vvnvv, vfoFp 
3TO3!^!l-523 316 

14-02-2007 

14543:2004 

kd ( 

_» _ ^_ t- ... 

k^ Wf«jwi'f> nd(dkd 
^srdiki) 

26-02-2008 

T?FTCSt. 

MkVlfdfl 

19. 6657487 

^tdi TpSTSipkv 

419/2, OHM^VI- 
5 PT '6SIMI 

3Tra3!^?l-516 002 

14-02-2007 

14543:2004 

H=h’Ji«fs mV 'jurt (H4>d- 
m^Ici'T* f*H(d kd 
k»3ldlkl) 

18-02-2008 

? 

T( kt 

vkvrkra 

20. 6656485 

c t <- +)dl VJkdt 

ia^idiHf^ fatrta 
t Ttfef^T-523 240 
h-wom Ikdi, H=hWM 
3rfvn!^l-523 240 

14-02-2007 

14543:2004 

kk kd ( 

k^ 9J«J)Kf4> Ihkci <*101 
^srdrai) 

18-02-2008 

T?6 T(kt 


21. 6656586 

fq«hl« Hisq«i 

V. 13-1-17, kp^felks 
VFRkfk^-522 062 

15-02-2007 

14543:2004 

kk kd (^mi- 
kk Mi<}>fcWi f*ntd kd 
kt 33dlk!) 

14-02-2008 


Mfwildd 

* 

22. 6(556788 

VTHPrfl T£5 

(^TV J I kTJ? 
20/10/38, ftkTVkkfc 
g WOd 

AcdU fkdl 

3Tfak$¥l-524 137 

15-02-2007 

14543:2004 

^k>kkk kk kd ( ^*>'4- 
kk vn«|)fd<6 fH*i<dkd 
^3!dlkJ) 

14-02-2008 

Q.'+i ^ 

vUviPdcl 

23. 6656990 

Ph-hci qid< 
skd. 2-116-9, 

33T^:^ Vt "^£td VW 

15-02-200? 

14543:2004 

'W’aiq^ ^k kd ( ’WmI- 
kk fn-UCI kd 

Vi 3TdTkT) 

14-02-2008 

3^ TT Tt 

vkvifdv 


SI'bWH PflCl!, 
y^bi'HH vrg^, 
ami'll 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

33. 

6658893 


20-02-2007 

1417:1999 

797jf TJci wf PlSSTTpt 

20-02-2010 

99^^ 

Tfft^lfdd 



6-3-853,9119 3 'jft-ll 



^JS97 






tjtjts ^ik, 



T(9 ^?99>9 















3lfa 31*71-500 016 







34. 

6658994 


20-02-20C7 

1417:1999 

797»f 773 fqSTVT^tT, 

20-02-2010 

179 3131 

nR-qifrii 



5-9-57/2,3^4, 



37T7JWf7TF7+T7t 






97ilT9n #99913 



733'5gTRTT 






3#9 31*71-500 063 







35. 

6659087 


20-02-2007 

1417:1999 

7^7f 93 wf faSSTIft 

20-02-2010 

7(9 3131 

tjU+Rici 



7- 1 -644, 



39*IWf7R99>l7l 7JS91 






9ii9i^d r 



7J3 






m*wK 









3lfa 31*71-500 003 







36. 

6659188 


20-02-2007 

1417:1999 

797* ^nf fqsjSRpr, 

20-02-2010 

99 3131 

Mp^lfdfl 



8-1-12, <4MKft?Z 



37T*i'0 J I/f7lrM'6l7l ^331 






Ici^hoI 



773 






3lfa 31*71-517 501 







37. 

6662076 

9131^3 

'20-02-2007 

1417: 1999 

7F3Rf 93 ^Tjf fi7S91<J(t 

20-02-2010 

7(9 7131 

9ft3ifgm 



40-421-31, 9179999* 



3injrJiyPflpV4>l<i ^*cii 






1997 3*^5 3TM3F9R9tf9 



93^i9r7 






■£wr?T 9>*Jd 









3lftf 31*71-518 001 







38. 

6658792 

si «ihn3 91^ 

20-02-2037 

2112:2003 

91*1 93 3l*t P7S9T39, 

20-02-2010 

7J9 7131 

HPwiRrld 



8-1-12, 



311^ 1/171^9+1(1 ^£531 






fSrJC, 



713 






3#VI 31*71-517 501 







39. 

6660577 


21-02-2007 

14543:2004 

*9)S93 ^9 TSJ57 (^31- 

21-02-2008 

7797 Ti 31 

iPi+P+l 



1-1/2, #*9^*15 



93 yi<jifd+ fa-Hd 4^1 






99191979 31311-522 519 



^37rfM) 






H-Sd jj<jj 









37^31*71-522 519 




" 



40. 

6661680 

sft HpOSdl M 

21-02-2(107 

14543:2004 

39 *Jel (7^31- 

22-02-2008 

99* 9 31 

iPHlPdd 



71^7 9. 2-23,9HI*d 



93 3H^f7T+ Pmci '•id 






9d4>7H 9573 791 



*1 3idi°ti ) 






#371913 Situ 31*71 







41. 

6661781 

f?9plfl 37173SI yl54d« 

21-02-2C07 

14543:2004 

39 "STH ( 

22-02-2008 

997 77 31 

9ft9#RT 



7F* 9.. 283 



93 9l < f>Pi+ PH(d '4<H 






H-5^1 



9l 377991) 






3|fw 31*71 







42. 

6659592 

79lfW4> Pl+*d fWdER 

21-02-2007 

14543:2004 

^vjiq’s, 39 97^1 ( 

21-02-2008 

9977731 

9P9#I9 



W*. 9,3179. 5-17 



93 yi+(n<*> Rind 'dci 






sfjutt stnjnft 



^ STATIST) 






9FjrI-506 101 37^131*71 



a* 




43. 

6659895 

37R 7^7 37R 7JT5 

21-02-2007 

14543:2004 

39^993 99 ^TFl (^vij- 

21-02-2008 

997 77^1 

MfWlfirld 






93 «i < ji(n c h Ihuci 'fld 






7/109-3$9>,9t T ftrit 



^37eTT9l) 






7^75jl37lsn#ft 









9T5191-516 002 3lfa31*71 












9884 


THE GAZETTE OF INDIA:DECEMBER22,2007/PAUSA 1,1929 


[Part II —Sec. 3(ii)] 



44. 66599% f99997t 21-02-2007 14543:2004 

9779. 5-22, 

•»j99t9777tf97l9 
99>1 1 J7 9^ 999779 
197TT, 999779 Slfa 94?1 

45. 6660072 7J97T 37T09T ^79 21-02-2007 14543:2004 

7-205, 7J9T941997 
T7799RnNuy9 
fcl^Mdl, 3779 9^1 

46. 6662884 19991 S^f^-N 21-02-2007 14543:2004 

1 . 6-6-499, 6/1 
^iWsicrl'fe T JJ7-2" 

399 1^71 

47. 6664282 21-02-2007 14543:2004 

7194, 551/2 
(^M. 15-18) 

7T9iy79 Tfe f97ldl, 

-TWlto 9<dNMH 99{£'<H, 
tadl, y^ion 
37T9 94?! 

48. 6662985 f99T9 tf9f497 9147 22-02-2007 14543:2004 

779 9. 183/1 99 9/9 5 
feFpi-523 101 
9**tt ftnnraiffei 

99»JM<rdt93d 
y+lOH 19771, 999719 
399 9^7-523 101 

49. 6660173 22-02-2007 14543:2004 

9147 

99 9. 4 l/^t 8 
956=11 Tt^T, 9e* 441 <914 
3719 949 506101 

50. 6660779 5ft 977 977 ^ 22-02-2007 14543:2004 

3779. 13-1-53 

^IdlHlC^ 

3lWtH-523 001 
y+IOM 3R?T 

51. 6660880 # 99>4V47I 979 22-02-2007 14543:2004 

T7 974949 9^ 9. 586/1 
994*91997 
f333feT-522 647 

52. 6%1074 8fl 771^ im ^4l49 22-02-2007 14543:2004 

TPJ^J ^ffccfT 7T3 
-T-fr<d -147 3T9719cft 7T§ 

947 aw 9471 

53. 6663179 WITT 7T9AfH9d 4F99 22-02-2007 8034:2004 

l{)-43, ffcH 1 4 5TW 
MldH'K 17471914 
3W 9471-500 042 

54. 6661175 39 7TT i 7p*l $417417 23-02-2007 14543:2004 

77^ 9. 39/1, 

4F 99 Htrdt <l-s 
f 4 1441^*13 Tf'+ii+HH 
3W 949-523 357 


9919T94 99 99 (^9- 21-02-2008 9*9 9 Mf74lfd'c( 

94 9l^)1ri’* 1*T97c7 

^3Td191) 

(^31- 21-02-2008 99> 9 ^ HfMfarf 

94 yi'jifd'ti fa did 9d 

^3777191) 

tjchxjt^ *fa ^TcT (^<69- 25-02-2008 9*7* 9^1 yfa-dlfaifl 

94 ’yr^ifrt't) 1*79777 977 

913177M) 

44^<44 99 977 (^9- 29-02-2008 9*9 9 ^ ’ifadltHTf 

943H^)fd'+i fa'lld97T 

^3777191) 


(^$9- 25-02-2008 99> 9 ^ 9f79#19 

94 9l$>fd c h' faT47cT "jTcT 
^■377991) 


i^T94 99 ^Tc? (‘fcfcl- 21-02-2008 99> 9 ^ *7fi4lf717l 

94 yi^fd^ fadld "977 
^ 3777191) 

<W,vjlW4 99 977 (^sJi- 22-02 - 2008 9'7>9-^1 yfadlfcid 

94 faffTcT 971 

^ 3777191) 

*^9994 99 977 (^919- 22-02-2008 9*9 9 3g1 9fT9rf779 

94 9T^fH9 199951 977 
^ 3777191) 

9^994 99 977 (9tR 9- 22-02-2008 9*9 9^1 qftgtfdcl 

94 yif fa <9 199777 977 
9> 3777191) 

7199f7T977 9*9 77477 26-02-2008 9*9 99f79jf71cl 


9^99499 971 (^9- 22-02-2008 9*9 9 91 9f79lfc79 

94 yi<J)fd^ f99777 977 
9> 3777T91) 
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55. 6663684 3FRT 33!$ f£f«Fn 23-02-21)07 14543:2004 

335/^-27 n? 

TeifaVimi 

facii, *j<£3 3lfy 31^7! 

56. 6663280 23-02-2307 14543:2004 

10-301 ,^fel R#i 
^-515 401 37cRP£ 

^nj^t-515 401 

57. 6668795 cWft WFft 27-02-2007 14543:2004 

■Sk^f. 9-8-156 

4cnHHcrft ^ift<ni«tis 
3ifwTl^fT-504 251 

58. 6669090 ^T$R*V|W| 27-02-2007 12786: 1989 

3fH. 587 T$5 588 
P((«I1 , K H5d •KT'lTsi 

31Tk Tl^fT-508 126 

59. 6664888 *133!$3n5«*J« 28-02-2007 14543:2004 

ks 41<^4'o 

5-6-98/^ 3 

M<4> 

Rtr^t 

3^WTJ^l-504 106 

60. 6668492 28-02-2007 14543:2004 

3FH. 529, 

(Ik) 

3qfu3T^?T 


(fa*- 27-02-2008 3**^ ^falfeR! 

«T^ yi'f lev?) Ri’K^l 
^33Ftrai) 

fa4Ufc fa*gl(fa*~ 26-02-2008 9(V4lfa<1 

yi < j>fci t 6 tViw 

^ <WCTI 0 H ) 

fa*#; fa*F!(fa*- 06-03-2008 ^tfWtfcRT 

»i«f fci*»* ftmFI *F! 

^ 'JiCtl c w) 

4H<^ - Mird$fM cR 06-03-2008 tft $ ^5t HfWlfcW 

m§M4i fftjfavi ^ewfl 
=f> Rm 

^ * 5 *gl (fa*- 01-03-2008 - 9ft*rf?Rt 

«P\ yi < j)(ci < ti '•w 

*> 3?F?M) 


fa*?! (fa*- 05-03-2008 

fa yi^fci^ Tm’U^i 
^ 3hw*i) 


Dated: 01-08-2007 February 2007 

S. CML Licensee OX IS No. & Product Validity Division Status Remarks 

No. No. Name & Address Date 

2 3 4 ~ 6 7 8 9 


1. 6650978 Sharma Jewellers 01-02-2007 IS 1417:1999 01-02-2010 MTD Operative 

7-3-272, Gold and gold alloys, 

Gunj Road, jewellery/artefacts- 

Opp: I-Town Police fineness and marking 

Station Nizamabad 
Andhra Pradesh-503 001 

2 6651071 Sri Ratnaraj Jewellers OL-02-2007 181417:1999 01-02-2010 MTD Operative 

Shop No. 6 Gold and gold alloys, 

Lai Bunglow jewel lery/artefacts- 

Ameerpet fineness and marking 

Hyderabad 

Andhra Pradesh-500 016 
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3. 6651172 


Annam Ratnaiah & Sons 01-02-2007 
1-3-53 

General Bazar 
Hyderabad 
Secunderabad 
Andhra Pradesh-500 003 


4. 6651273 


Mangatrai Gems 
5-9-29/3 

Liberty Cross Road 

Basheerbagh 

Hyderabad 

Andhra Pradesh-500 029 


01-02-2007 


02-02-2007 


5. 6651778 Cool King Industries 

D. No. 8-2-19, 

Kothapeta, Beside 
Kaveri Hotel, Lawyerpet, 
Ongole-523 001 
Prakasam 
Ongole 

Andhra Pradesh-523 001 

6. 6651879 Shrine Beverages 

D.No. 40-5/6-10 
Opp. Microwave Tower 
M.G. Road, Labbipet 
Vijayawada-520 010. 
Krishna District 
Krishna, Vijayawada 
Andhra Pradesh-520 010 


7. 6652780 Jain Irrigation Systems 05-02-2007 184984:1995 


IS 1417:1999 
Gold and gold alloys, 
jewellery/artefacts- 
fmeness and marking 


IS 1417:1999 
Gold and gold alloys, 
j e wellery/artefacts- 
fineness and marking 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


02-02-2007 1814543:2004 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 


01-02-2010 MTD Operative 


01-02-2010 MTD Operative 


01-02-2008 FAD Operative 


01-02-2008 FAD Operative 


06432-2008 CED Operative 


Limited 

317-A, 6-3-650,3rd Floor 
Maheswari Chambers 
Somajiguda 
Hyderabad 

Andhra Pradesh-500 082 

8. 6652679 Jain Irrigation Systems 

Limited 

S. Nos. 587 & 588 
Bibi Nagar Mandal 
Nalgonda 

K ondam ad ug u V il 1 age 
Andhra Pradesh-508 126 

9. 6652982 Jain Irrigation Systems 

Limited 

S. Nos. 587 & 588 
Bibinagar Mandal 
Nalgonda 

Kondamadugu Village 
Andhra Pradesh-508 126 


05-02-2007 


064)2-2008 CED Operative 


05-02-2007 


High density poly¬ 
ethylene pipes for 
potable water 
supplies 


IS 4985:2000 
Unplasticized PVC 
pipes for potable 
water supplies 


IS 14151 . Part 2:1999 064)2-2008 FAD 
Irrigation equipment- 
sprinkler pipes-Part : 
quick coupled poly¬ 
ethylene pipes 


Operative 




[ Wl II—3(ii)] ^FT TTSm 22, 2007/^ 1, 1929 ' 9887 
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10. 6652578 Jain Irrigation Systems 05-02-2007 

Limited 

S. Nos. 587 & 588, 

Kondamadugu Village 
Bibinagar Mandal 
Nalgonda 

Kondamadugu Village 
Andhra Pradesh-508 126 

11. 6652881 Jain Irrigation Systems 07-02-2007 

Limited 

Sy. Nos. 587 & 588, 

Bibinagar Mandal 
Nalgonda 

Kondamadugu Village 
Andhra Pradesh-508 126 

12. 6654279 Pioneer Tor Steel 09-02-2007 

Mills (P) Ltd., 

IDA, Boliaram 
Jinnaram Mandal 
Medak 

Andhra Pradesh 

13. 6654582 Hariyana Steel Centre 09-02-2007 

8-141, IDA 
Nacharam 
Rangareddi 
* Hyderabad 

Andhra Pradesh 

14. 6654683 Khetan Manufacturers 12-02-2007 

D. No. 19-1-915/10 
Bhagyanagar Colony 
Bahadurpura 
Hyderabad 

Andhra Pradesh-500 064 

15. 6658287 ' Nandi 13 02-2007 

Plasticisers & Pipes 
Industries 
Plot Nos. 148&152 
New Industrial Estate 
Udumalpuram Village 
Nandyal Mandal 
Kumool Nandyal 
Andhra Pradesh-518 502 

16. 6658388 Nandi 13-02-2007 

Plasticisers & Pipes 
Industries 
Plot Nos. 148&152 
New Industrial Estate 
Udumalpuram Village 
Nandyal Mandal 
Kumool Nandyal 
Andhra Pradesh-518 502 


IS13488:1992 0602-2008 FAD Operative 

Emitting pipes system 


IS 14151: Part 1:1999 0602-2008 FAD Operative 

Irrigation equipment-sprinkler pipes- 
part: polyethylene pipes 


IS 1786:1985 0802-2008 CED Operative 

High strength deformed 
Steel bars and wires for 
concrete reinforcement 


IS 1786:1985 1102-2008 CED Operative 

High strength deformed 
steel bars and wires for 
concrete reinforcement 


IS 4246:2002 1102-2008 MED Operative 

Domestic gas stoves 
for use with liquefied 
petroleum gases 


IS 14151: Part 1:1999 1902-2008 FAD Operative 
Irrigation equipment- 
sprinkler pipes-part: 
polyethlene pipes 


IS 14151 :Part2:1999 1902-2008 FAD Operative 

Irrigation equipment- 

sprinkler pipes-part: 

quick coupled 

polyethlene pipes 


4935 Gl/07—12 
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17. 6663482 


18. 6656384 


20. 6656485 


22. 6656788 


19. 6657487 


14-02-2007 


21. 6656586 


Warrior Mineral Water 13-02-2007 
D.No. 37-1-125 
Near Masthan Darga 
Trunk Road, 

Ongole-523 001 
Prakasam District 
Prakasam Ongole 
Andhra Pradesh-523 001 

Sai Venkata Lakshmi 13-02-2007 

Chennakesava Industries 
Sy. No. 1193/A, 

Ongole Road, 

Markapur-523 316 
Prakasam District 
Prakasam Markapur 
Andhra Pradesh-523 316 

Suj ala Enterprises 14-02-2007 

Sy. No. 419/2 

Ramanj aney apuram 

Kadapa-516 002 

Kadapa 

Andhra Pradesh-516 002 

Venkata Sravani Mineral 15-02-2007 

Water Plant 

Kambhalapadu Village 

Podili-523 240 

Prakasam District 

Prakasam Podili 

Andhra Pradesh-523 240 

Vikas Hygienic Products 15-02-2007 

#No. 13-1-17 

Vinukonda Road 

Narasaraopet-522 601 

Guntur Distt.Guntur 

Narasaraopet 

Andhra Pradesh-522 602 

Balaji Exports & 15-02-2007 

Packaged Drinking Water 
20/10/38 

Near Government 
Hospital, Main Road 
Kovur-524 137 
Nellore District 
Nellore Kovur 
Andhra Pradesh-524 137 


23. 6656990 


Kaveri Mineral Water 
D. No. 2-116-9, 

Opp. H.P. Petrol Pump 
Nellore Road Pamuru 
Prakasam District 
Prakasam Pamuru 
Andhra Pradesh 


15-02-2007 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 

1814543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


26-02-2008 FAD Operative 


14-02-2008 FAD Operative 


18-02-2008 FAD Operative 


18-02-2008 FAD 


Under Stop 
Marking 


14-02-2008 FAD Operative 


14-02-2008 FAD Operative 


14-02-2008 FAD Operative 





24. 6657386 


25. 6656687 


26. 6658489 


27. 6656889 


28. 6658590 


29. 6659289 


30. 6660678 


Jwalamukhi Industries 15-02-2007 
Sv. No. 205/1,207/2, 

Pcmamitta 

Behind Prathiba College 
Si^nthanuthalapadu 
Mandal Prakasam District 
Pirakasam Pemamitta 
Andhra Pradesh 

Sri Ram Jewellers 154)2-2007 

C-6 & 7, Mayur Kushal 

Complex 

Gunfoundry 

Hyderabad 

Andhra Pradesh-500 001 

SPM Wires & Cables 194)2-2007 

A-28/1/12, 

IDA-Nacharam 

Rangareddi 

Hyderabad 

Andhra Pradesh-500 076 

Shreelehka Industries 19-02-2007 

6-552, Ajad Nagar 
Anantapur ( 

Anantapur 
/rndhra Pradesh 

M.M.S. Beverages 20-02-2007 

D.No. l-38,Sy.No. 108 

Near Government 

Junior College 

Mulaguntapadu Village- 

523 101 

Singarayakonda Mandal 
Ihakasam District 
Prakasam 

Mulaguntapadu Village 
Andhra Pradesh-523 101 

Crystal Waters 204)2 2007 

#4/405 

Bangalore Byepass Road 
Ixuvaram 
Chittoor-517001 
Chittor, Chittoor 
Andhra Pradesh-517 001 

Madhura Packaged 20-02-2007 

Drinking Water 
Sy. No. 618, 

Lingapur Village 
Medchal Mandal 
Ranga Reddy District 
Rangareddi 
Lingapur Village 
Andhra Pradesh 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 1417:1999 
Gold and gold alloys, 
jewellery/artefacts- 
fineness and markings 


18-02-2008 FAD Operative 


14-02-2010 MTD Operative 


IS 7098: Part 1:1988 194)2-2008 EID 

Crosslinked polythelene 
insulated PVC sheathed 
cables: Part 1 for working 
voltage upto and includ¬ 
ing llOOv 


Operative 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


184)2-2008 FAD Cancelled 


19-02-2008 FAD Operative 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 


20-02-2008 FAD Operative 


22-02-2008 FAD Operative 
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31. 6661276 Siri Industries 


Plot No. 18B, 3-8-376/A 
Mansoorabad 
L.B. Nagar Hyderabad 
Ranga Reddy District 
Rangareddi Hyderabad 
Andhra Pradesh 


20-02-2007 IS 14543:2004 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 


22-02-2008 FAD Operative 


32. 6660274 Kwality Minerals & 20-02-2007 IS 14543.2004 


Beverages Packaged drinking 

Plot No. 2, New Balaj i water (other than 

Colony packaged natural 

AIR By Pass Road mineral water) 

M.R. Palli 
Tirupati Rural 
Chittoor District 
Chittoor Tirupati Rural 
Andhra Pradesh 

33. 6658893 Harpreet Jewellers 2002-2007 IS 1417:1999 


21-02-2008 FAD Operative 


2002-2007 


6- 3-853, Shop No. G-l 1 
Ground Floor, 

Meridian, Plaza 

Ameerpet 

Hyderabad 

Andhra Pradesh-500 016 

34. 6658994 Musaddilal & Sons 2002-2007 

5-9-57/2,3 &4 
Bashir Bagh 
Hyderabad 

Andhra Pradesh-500 063 

35. 6659087 M/s. Misrilal’s Jewellers 2002-2007 

7- 1 -644, Market Street 
Pot Market 
Hyderabad 
Secunderabad 
Andhra Pradesh-500 003 

36. 6659188 Sri Balaji Jewellery Mart 2002-2007 

8- 1-12, Bazar Street 
Chittoor 
Tirupati 

Andhra Pradesh-517 501 

37. 6662076 P.G. Jewellers 2002-2007 

40-421,31, BhaskarNagar 
Near Old Ayyappaswamy 
Temple Kumool 
Andhra Pradesh-518 001 

38. 6658792 Sri Balaji Jewellery Mart 2002-2007 

8-1-12, Bazar Street 

Chittoor 

Tirupati 

Andhra Pradesh-517 501 


Gold and gold alloys, 
j ewe l lery/artefacts 
fineness and markings 


IS 1417:1999 
Gold and gold alloys, 
j ewe He ry/arte facts 
fineness and markings 

IS 1417:1999 
Gold and gold alloys, 
j ewellery/artefacts 
fineness and markings 


181417:1999 
Gold and gold alloys, 
jewellery/artefacts 
fineness and markings 

IS 1417:1999 
Gold and gold alloys, 
jewellery/artefacts 
fineness and markings 


26-02-2010 MTD Operative 


2002-2010 MTD Operative 


2002-2010 MTD Operative 


2002-2010 MTD . Operative 


22-02-2010 MTD Operative 


IS 2112:2003 2 002-2010 MTD 

Silver and silver alloys, 
j ewe 1 le ry/arte facts 
fineness and markings 


Operative 
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39. 6660577 


40. 6661680 


41. 6661781 


42. 6659592 


43. 6659895 


*14. 6659996 


45. 6660072 


Lakshmi Industries 2142-2007 

1-1/2, High School Road 
Ganapavaram P.O.-522 519 
Nadendla Mandal 
Guntur District 
Guntur Ganapavaram 
Andhra Pradesh-522 519 

Sri Manikanta Water 21-02-2007 

Industries 

H. No. 2-23 

Yamanampet V illage 

Ghatkesar Mandal 

Ranga Reddy District 

Rangareddi 

Yamnampet Village 

Andhra Pradesh 

Himagin Aqua Products 21-02-2007 

Sy. No. 283 

Perecherla 

Medikonduru Mandal 

Guntur District 

Guntur Perecherla 

Andhra Pradesh > 

Swastik Minwat Systems 214)2-2007 

Plot No. 9, Door No. 5-17 

Banjara Colony 

Kumool-506101 

Kumool District 

Kumool 

Andhra Pradesh-506 101 

RMRFood& 21-02-2007 

Beverages 

7/109-7F,VPC Towers 
NGO Colony 
Kadapa-516002 
Cuddapah Kadapa 
Andhra Pradesh-516 002 

Vijaya Sree Industries 21-32-2007 

DNo. 5-22, 

Bupathi Palli Village 
Markapur Mandal 
Prakasam District 
Prakasam 

Bupathipalli Village 
Andhra Pradesh 

Sudesh Aqua Tech 21-02-2007 

7-205 Raghavendra 

Nagar 

Satyanarayanapuram 
Tirupathi-517 501 
ChittoorTirupathi 
Andhra Pradesh-517 501 


IS 14543:2004 21-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543:2004 22-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 


Operative 


IS 14543:2004 22-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543:2004 21-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543:2004 21-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543:2004 21-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 


Operative 


Operative 


Operative 


IS 14543:2004 21-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 
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21*02-2007 


21-02-2007 


46. 6662884 Sri Vijaya Industries 21-02-2007 

#6-6—49A,6/l 

Arundalpet, 

Guntur-2 Guntur 
Andhra Pradesh-2 

47. 6664282 U.B. Beverages 21-02-2007 

Sy. No. 551/2 
(D. No. 15-18) 

Ramapuram Road, 

Chirala Kothapeta, 

Vetapalem Mandal, 

Prakasam District, 

Prakasam Chirala, 

Andhra Pradesh 

48. 6662985 Wipros Hygienic Water 22-02-2007 

Sy. No. 183/1 N.H. 5 
K. Bitragunta-523 101, 

Via Singarayakonda, 

Zarugumalli Mandal, 

Prakasam District, 

Prakasam, 

K. Bitragunta, 

Andhra Pradesh-523 101 

49. 6660173 Shivamani Packaged 22-02-2007 

Drinking Water, 

H.No.4-l-l/D8, 

Kuravi Road, 

Mahabubabad-506 101 
Warangal, 

Mahabubabad, 

Andhra Pradesh-506 101 

50. 6660779 VSSK Industries 22-02-2007 

D.No. 13-1-53 
Dovalapalem 
Ongole-523 001 
Prakasam Ongole, 

Andhra Pradesh-523 001 

51. 6660880 Sri Venkateswara 22-02-2007 

Health Care Products 
Sy. No. 586/1 
Kotappa Nagar, 

Vinukonda-522 647 
Guntur Vinukonda, 

Andhra Pradesh-522 647 

52. 6661074 SriSaiGanesh 22-02-2007 

Industries 

Ramulu Bomma Road, 

Annapurna Nagar, 

Amaravathi Road, 

Guntur, 

Andhra Pradesh 


IS 14543:2004 25-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 

1514543:2004 29-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 


Operative 


IS 14543:2004 25-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 


IS 14543:2004 21-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 


IS 14543:2004 22-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543:2004 22-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


15 14543:2004 22-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 


Operative 


Operative 






[tjTTin—3(ii>] 
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53. 6663179 Gangothri Sub- 21-02-2002 

mersible Pumps, 

10-43, Vinayak Nagar, 

Balanagar, Hyderabad, 

Andhra Pradesh-500 042 

54. 6661175 Sri Sai Krishna 23-02-2007 

Industries 
Sy. No. 39/1, 

K S Palli Road, 

Giddaluru Prakasam, 

Andhra Pradesh-523 357 

55. 6663684 Sri Amar Sai Drinking 23-02-2007 

Water Plant, 

D.No. 335/A-271/A 
Rentachinthala, 

Guntur District Guntur, 
Rentachinthala, 

Andhra Pradesh 

56. 6663280 Sania Beverages' 23-02-2007 

10-301, Janda Street, 

Gooty-515401 
Ananthapur District, 

Ananthapur, 

Gooty, 

Andhra Pradesh-515 401 

57. 6668795 Laxmi Ganapathi 27-02-2007 

Industries 
D. No. 9-8-156, 

Amber kamagar, 

Bellampally, 

Adilabad, 

Andhra Pradesh-504 251 

58. 6669090 Jain Irrigation Systems 27-02-2007 

Limited 

Sy.No. 587&S88 
Kondamadugu Village, 

Bibinagar Mandal, 

Nalgonda, 

Kondamadugu Village, 

Andhra Pradesh-508 126 

59. 66648 88 Sri Sai Proudcts & 284)2-2007 

Beverages 
D. No. 5-6-98/A3, 

Vivek Nagar, 

Nirmal Adilabad, 

Andhra Pradesh-504 106 

60. 6668492 Sarayu Industries 28-02-2007 

Sy.No. 529, 

Hanmakonda Road, 

Paidipally(V), 

Hanmakonda, 

Warangal, 

Andhra Pradesh 


IS 8034:2002 2 602-2008 MED 

Submissible 

pump sets 


IS 14543:2004 22-02-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543:2004 27-02-2008 FAD . 

Packaged drinking water 

(other than packaged 

natural mineral water) * 


IS 14543 :2004 2602-2008 FAD 

Packaged drinking water 
(other than packaged' 
natural mineral water) 


IS 14543:2004 0603-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 12786:1989 0 603-2008 FAD 

Irrigation equipment— 
polyethylene pipe for 
irrigation laterals 


IS 14543:2004 01-03-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543:2004 05-03-2008 FAD 

Packaged drinking water 
(other than packaged 
natural mineral water) 


Operative 


Operative 


Under Stop 
Marking 


Operative 


Operative 


Operative 


Operative 


Operative 
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9>t ilM 


warn 'h^tt 


1. 6668290 


2. 6666185 


3. 6666387 


4. 6666286 


5. 6666084 


6. 6667591 


7. 6667692 


8. 6670075 


9. 6670176 


2007 


c M’t *9 9T ffVfl 'HKol'9 Hl’1'6 9>T 


st^rf 9inf 3 ts <+i'^Pt 
31/174,-^T^fTte, 

"33^, Is !*£<*£ 

3TRT3T^1 

Hp9<MI f^H199 
^9. 4-4-39, 

3TR4 3^1-502 103 

WT 9 : *ft-3 
3*Ww>THk}4H 
P\crt^ e 6H J K 93T “STR 9> 
^iH'p, 

3TR1 9^1-500 660 
9t ^ft 9t 

20-2-48,91^^ 

3TRI 9^1-523 105 
^ffcTYT SS6ilo 
m? 9. 361 9t 
Tf ^9 Tte, 

Plri'Jl 3FT999vR 
WR 7F999T 99eT. 

3TRJ 9^1-517588 
7TRT TTfNrft 
^t 9. 593 5ft, 

HI<Hdl99R,‘j]Z¥ 

336*4 99?T 

399*41 0199 S-S^ilw 
7TR9. 39 99 40, 
■^KM'llWf.frrffe Ttit 
+I9M4H ^9>(94?U *£ 
9> 9137 9ePTfeT, 

3994 36^1-508001 

791? 719 P-Wc-O 
~£\ 9. 8-386,79^997 

sftatfRl, 

3TRI36&1-517 501 
WP 9127 3ft54Vmi 
Tt9. 11-49/1, 

5-4H=hH»K *£ 9117 vjjfVctt 
fpr+i, fmp* -^^PiO, 

3TRJ 36&1-517 101 


01-03-2007 14543:2004 


01-03-2007 1417:1999 


01-03-2007 1417:1999 


02-03-2007 1417:1999 


02-03-2007 14543:2004 


[^9v99^3H^>f7l9) ft’Kd 
97T9i Aitniqi] 

wf 99 ^rjf 

_^ ^ 

3mjWl?TP99ntl 

9^ yf? <f’<n *i 

wf 99 wff 
3n^jr/f^wt 
^f£91 99 IJP94H 


wi 99 Tm»t fasswicjit 
sinjwftTrWTt 
y«&cn 99 

^999'fo 'jfef ( ’W'^l- 
99 yi'fPl'6 ffRTcf 919 
9t 3iciiqi) 


02-03-2007 14543:2004 


02-03-2007 14543:2004 


02-03-2007 14543:2004 


05-03-2007 14543:2004 


■^^999 ^9 97T ('W'*l~ 
^9 Sl^taq> Rh<^i ^id 

^ 399191 ) 


^^999 ^9 ^9^1 (^^9- 
■99 yi^Pi^ f997<9 
^3TelT5n) 


h9wT 99 W9 ^d (99v9- 
99 uifRiq) 199761991 
9> 399191) 


^99*4^961 (^9wl- 
■^9 8I^Pl9> fa-Hd 961 
9i 399191) 
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^ 7=F®n f^RFT fwfa 


8 9 


05-03-2008. 99 9^ vfoflPdd 


01-03-2010 9R^t^t 9f79lf619 


01-03-2010 qft^lPrW 


01-03-2010 mPh i Phu 


01-03-2008 99^9^ mPhiRHcI 


04-03-2008 9^ 9 ^ MPwiP-M 


04-03-2008 9 m 9 -^t HR-cnErlcl 


04-03-2008 9^ 9 ^t 


07-03-2008 9m 9 Tt 





[W\ II—-SpJS ;j(ii)] 


W W PR : 22,2007/^ 1, 1929 
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12 3 4 

10. 6670378 ftqd l PHtH TC* 05-03-2007 

13^ *f. 79, TJjp XFR1 ^•6 

<HR* 3^71-522 501 

11. 6670479 05-03-2007 

810/2, 

«dH«H ^5cl 

;ann3i*7i 

12. 6674285 jft^Tcqi 05-03-2007 

wrta>xirc£*&faFiT 
RWK ^<rl 

Hsci 

3TR» 31^71 

13. 6669292 STT^JS^B 05-03-2C07 

3TTT T77T H^R'is f^f^rn 
'Sfl-ic T?^T 3Hf '5ft 64, ^ 

■i?H^rn ^ +)d)'fl wIr, 

Sn^RR, 31R* 31^71 

14. 6668896 ^Tsft Sim\ MS«W« 05-03-2007 

3pqan ^ 

OTXT^'. 512/2,^1^1 
'^HIW MSd *“H, 

3TRJ 3^71-521 230 

15. 6671582 WTO OTFfi H^4d« 05-03-2007 

4/2-20-6-5 

3TRJ 31^71 

16. 6668593 05-03-2007 

*<rfl2 26, 311^1 

6026 

y4K1|xta<| Rurl'il 
Hsn, SF^TJCtsft^S 
3F« 31^71 

117. 6678596 ^Tmt 07-03-2307 

(3T) r^5 W^.^t98/^, 

I3!lf «ftfs4j<rll 

3TFy 31^71 

18. 6668694 ^ 3lteF^T 07-03-2007 

7T^'. 492, $-*Rg*l61 
1h^$ 5 Tte «6)?dMRn 
T^Rd, ^FS91 
31RT 3^71-516 362 

19. 6669999 ?S^I 08-03-2007 

SIRT^TH. 176,3^171 

f'SrtH^Ro xretf «£ 

^RlRhWi^ facta fa^Miqisi 
f'W, ^i w ll (sfaj’K 
3IR1 31*71-521 108 


5 6 

14543:2004 (W'd- 

^ W<j>fa*6 Ih-uci '^cf 
^ 3R51PT) 

14543:2004 751 (^^ta- 

xfc Hi^fa'fc Ihiwi 'TO 


14543:2004 "fa 'fld (^<^>6- 

fanct '315! 

3idr°»i) 


14543:2004 "fa **161 ( ^**>>4- 

<7^ yi*ftW fa’iw '»id 
^ 3H71PTO1) 


14543:2004 ^4>'464'fa 'flw (^•^'4- 

xfc fanci 'TO 
3TcTTSfT) 


14543:2004 ^^tans ^4 *461 ( "4- 

^ Vl«p(ci^) IhH^ ^RrT 
4«nwi) 


14543:2004 ^«ita«is "**1 "^cl ('W'fl- 
yifln^ ftiw 'flci 
^3?ciWI) 


3017: 1985 mateTCT'9R^'f^rl 


1008:2004 W® 

4/d fr W lft 


14543:2004 ^ (^#31- 

^ (hiwi «I5! 
^ ^HdNl) 


7 8 9 

07-03-2008 

07-03-2008 ^ MPWlftM 

»<■ 

14-03-2008 ^ 3r aR-dlRld 

06-03-2008 t?F xr^t 'tftalRtd 

06-03-2008 1 ^ t F Xf l»t ^R'dlR’id 

11-03-2008 X?t> XT aR^lRlfl 

06-03-2008 'rfWlR’W 


20-03-2008 ^ X^ aR-dlRld 

08-03-2008 T?9> xr ^R^tRici 

07-03-2008 T?9» Xf nR^Rld 


4935 Gl/07—13 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

20. 

6670984 

•Wt'sra (ur) fafRM 

08-03-2007 

14543:2004 

"fcf ^ (’Nwf- 

07-03-2008 

^ Tt 

9fH!rdc1 



6-25,^^. 202 t nfz 



^ 311^>fcl«6 fH’Kd 









^ 3RdM) 






37RI 31^1-502 300 







21. 

6671481 

9ft TUi if ^ftsRT 

09-03-2007 

14543:2004 

"*Rf 

11-03-2008 





6-130,^n?T, 



^ fR-uci 






^'SHI 









3fRI 31^1-516 150 







22. 

6671885 


09-03-2007 

14543:2004 

"fcf ' 3 l?f ( M^f- 

12-03-2008 


fftdlfdcl 



^ 3,7te^.4 ( ^3iW 



^ iMdtd 






twraisr-520 007 



3RdM) 






'jiwii fsR^<« 









SfRUT^l 







23. 

6671986 

9ft 

09-03-2007 

14543:2004 

"'Rf "^f ( 

12-03-2008 


HUdlfdd 



14-12/3, 



yi'ffrl'6 fR-Hd 






K 179, WIcT 



^awiRl) 






3fRfTl^?I 







24. 

6672281 

<6^U 55'^t O 

09-03-2007 

14543:2004 

'dd (^>4- 

12-03-2008 

^ ^-st 

wRdlfdd 



3fR^T.423/l (jrtMW, 



^ RwOrl 






f^rr PsR^hr 



3frfl^T) 






3fR* 31^1-521 001 







25. 

6673081 

ffrapfoi ffl%n 

0903-2007 

14543:2004 


14-03-2008 

T37F ^Tt 

^RdlPdrt 



7/84 85 WTR 



^ yi'j>fct=6 fn-ion 






*H#ft PWl ^N>, «6SMl 



^3fdT3T) 






37R13I^t 







26. 

6671077 

3TR TJ^T^HTf 

09-03-2007 

1417: 1999 


08-03-2010 

xnf 7t ^t 

MRdlfdcl 



9-36, dfc’Wl'VK. 3*n 









IhPihi ^ «TT?T 


















3?RJ 31^1-500 660 







27. 

6671178 

37R TJTf ^crltf 

09-03-2007 

1417:1999 

Wf ^ Wf fif90flr[^, 

08-03-2010 

xrqztTt 

HRdlPdd 



i-i-76^ 82 ^frq 



3fl^u|/P5!l<r9<+KI 






3TPTdfcT WT 3 



Ypzm Tig h^<Pm 






3JR Rt Tfe, 









3fRJ 31^71 







28. 

6671279 


09-03-2007 

1417:1999 

^ wf Rfsraigit 

08-03-2010 

x”f et-st 

•qfldlfdaf 



11 -5-76 ^ 7 1^5 11 -5-603 



spjwP^idi'fcifl 






ts ftc^f, 4 ihhRt1 



7j«S<1l T^' 






t^M^-500 028 









3fRfTJ^?T 







29. 

6671380 

^iUHl ^cntf 

09-03-2007 

1417:1999 

wt TJ3 wf fasivigit 

08-03-2010 

Trq Tfst 

qR^d 



20-12-143,ITcn^rilR 



SfT^T/f^WTt 






9I4><£ ^f> T TTET 



TfSclT 7^ H.6 <1^-1 






3WR0T, ^tTFH 









31RJ 31^1-523 155 







30. 

6672786 

?ft 3mra 

13-03-2007 

14543:2004 


13-03-2008 


qRM-id 



"4.2-239 'T^KT felft 



^ Ph-ho 






^ W TTf TJ^f t 7 









facta •HICICII,. 









W 'Hltfd 3Tff^fraK, 









3fP3Jl JT^Tf 
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2 3 4 5 

31. 6672988 14-03-2007 14543:2004 

^■=1 307/3*1$^ 

7^<ci Ah 

32. 6673485 "Hdl ^4 -14-03-2037 1417:1999 

14/16, H5MIC1I 

aHRI 31^1-524 001 

33. 6673586 14-03-2007 1417:1999 

4-1-968/1, sntol ife 
'Fftfal WMHI Ortdt ^ 

HRjy^l-500'001 

34. 6673687 T lifi MKH VjS ^<h4 14-03-2C07 1417: 1999 

12/1267, 

aflTCt 31^1-524 001 

35. 6673788 14-03-2007 1417:1999 

w*i "H. 3, <t>Tm<A<*o 

y»ir, ftgpr a n g i 
3^31^1-520 002 

36. 6671889 3ft REiqU ^fa() *153 14-03-2007 1417:1999 

32 5M1 T#Z, 
fV^, Rlf^Rl 
31^131^1-517 501 

37. 6673990 ^R1 14-03-2D07 1417:1999 

125 

W<*H, 

31RJ 31^1-500 003 

38. 6674083 14-03-2007 1417:1999 

27-23-112, 

tt'n'iiHKirqiR 

T?T*R^<*>T*mAw s* 
wrA, ^™ir, Rnwrisi 

3TRI 31^1-520 002 

39. (>674184 14-03-2007 1417: 1999 

8-3-944/12/11*5 2 
3HPT?[ RvRVfd 

31*fate, fclRIR 
»R13^*1-500 016 

40. 6672887 ft WR fd 31lfrT 14-03-2007 2830: 1992 

8-2/629/1/^3,^ 
rRjkH , RRH Tte 
■5112, w<i, 

3TRI 3^*1-500 034 


6 7 8 9 

13-03-2008 MfaflfcTd 

Phoh ^ 

31(HIR|) 


Ft4 T?R Ft 4 fawsngg, 14-03-2010 MR-dlfa<1 

3fliJWftK4l<w{| 

14-03-2010 1*R # 

3U*JWftkr9*l{l 


vrf V* FT°i 14-03-2010 Mftdlfdd 

3ti'£('4/f?IV94>l<l 

^5511^1 ipflWR 

V&\ T^af vrf fRflVTcR, 14-03-2010 R[R # MftMlftW 

3HPJlWl71?RR)tft 

^J5?n RR 


^4 ^ fTOffipt 14-03-2010 MfWlRld 

31PJW%FRR>lfi 

fRewrgit 14-03-2010 ^rRri%t 

31FJlWftJrRRif$ 

^fidl *J0O4fR 

p^rrf Tjn ^nf faSWigii, 14-03-2010 TJR^t^t <M?M 

smjTOftlcRRJlft. 

TJSTRH 


TjTSf 14-03-2010 hR^||?hi 

ai^fM+lA 

^5dl IJ804H 


^TTWlcT^I^ 13-03-2008 MRdlfdd 

(RH*f1%RR) 
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41. 6674386 

TlldK 

8-2-70, 'g<M4 TOl-ll, 

37R7131^71 

14-03-2007 

12933: 

(*n*i-i) 

2000 

7717 TO 7^4)! 

(VPl-l) 

TffaRfaz4fa42? 

42. 6678697 

(m) fa., 

5-246/9/2,^^#^ 

VltiSS, 

37R7131*71-500 018 

15-03-2007 

694:1990 

*t 5ft 7ft 

43. 6675186 

^H. 74-24-30/2 

521151 

37RJI 37*71-520 002 

15-03-2007 

14543:2004 

*4 vjici ( 

fa yfifRi^j ft*kd >Jid 
^ 3idNi) 

44. 6676087 

ft ft ^ 

T ^TT?-T. 10-144/^1 

Ml^H Tte, 5Sl6£4d 
4 4 id ^PijJdi Tte, 
fcl^Hfci— 517 507 
37RJI 31*71 

15-03-2007 

14543:2004 

(^3f- 

fa Ul^fd^i ftded 7fc3 

4t 3fdlqj) 

45. 6676087 

9ft TfT^ 41dMl 3TT^3I 

TfFf* ^dfUMT^, ^F, 

3TRJ131*71-522 005 

16-03-2007 

14543; 2004 

*7f 7T73 ( 

4* 37l$ffl<*i faded 7 Tc3 
^ sidwi) 

46- 6684490 

fTrarfafstf 

7f3< 259/2, 

HSd, 

3J S ET7R PsIV^'^Kt, 

3TRJT 37*71-523 105 

20-03-2007 

14543:2004 

*4 ~4ld ( ^«jiv»|- 
4* HI<|>lo«h ftl<d 7 To3 

4t 37diqi) 

47. 6679598 

fci^Hdl 5S+^I<? 
jN^'. 8- 52/4 ,7T*f 'T. 

160/3J, ^>)fd Id'lldl WRl 

‘iUWdi, ww, 

3TR7137*71 

20-03-2007 

14543:2004 

7Tc3 (h«T>'»I- 
FitW Tfcl 

4t 3ldiqi) 

48. 6685896 

3TT^7l ^4^15 

^,5-3333, HIW'K 

ta^riH-517 502, 

37R7137*71 

20-03-2007 

14543:2004 

*4 7fc3 ( 

4* 37F£fcT4. fadfrf *Td 
3fdl<4l) 

49. 6686696 

«t 3414571 

3fte4OT,^t4. 8/62, 
HKh u i^<h <vMM(ct1, 

TK? fsf^R, 

3TR7 37*71-522 414 

20-03-2007 

14543:2004 

*f c f'-'d<Sf<A >fa vilcl (^4)'4- 

"4^ m^'Prt't) fadTed 7 TcT 
^ 3T^1M) 

50. 6690687 

44d 7T47 iPj 2fd«t)TH fa. 
W 4. 141/1,37TfTf ^ 
■fieri kh dWljje, 
fTRJfg, 454) 

(3*3ft)-502 325 

21-03-2007 

14255:1995 

3^4d ^^5 TfR 

^f^ ] l qtdi^Tl 

1100 cTT) aftr 

llOO^tdZ^TUST 


14-03-2008 qfr dlPdd 


20-03-2008 i 7f St Mft-dlfdd 


15-03-2008 


15-03-2008 t^TT^ 


20-03-2008 3*P 7r ^t M f^l fdd 


27-03-2008 T?qr Tf St tfwiPdd 


22-01-2008 ^ xrfwifirW 


28-03-2008 ^ ^ Rftdrfdd 


29-03-2008 


04-04-2008 i ti qft^lPdd 
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51. 6681787 ^1 23-03-2007 1417:1999 

(in) fafq& 
ffof. 1-1-88 f 91 
31TC it t$ xjte <*#641 

qftnrqf, fa ft fom K 

3|RI 31*0-500 003 

52. 6671481 «Adl 23-03-2007 1417:1999 

5-38, Dnmr fwin^fwi, 
wfoifr, 

3RRni^l-500 050,' 

53. 6681989 23-03-2007 1417:1999 

8-3-322, SPRTTJC, 

%^C3H^n^-515 201 

54. 6687799 5ft ’JjS fs WWT 23-03-2007 14543:2004 

274,ftHwH 

siRin^n 

55. 6688397 23-03-2007 14543:2004 

5-45/1, ftp'll 

*W4>W f5B, < J lllf^S, 

3JRHI&T 

56. 6685997 3RR^^^TO 23-0:1-2007 14543:2004 

x cTR f.52 fS 54 ’PFSlfti 
T'K, 'te J 4t<3 4>^ci, 

31TW3I^ft-518 002 

57. 6679699 M 23-03-2007 14543:2004 

4-30-33/6, 

^citi J U, ^drfcl, fe 
37T» TI^T-522 201 

58. 6080078 23-C3-2007 14543:2004 

HIS'Kt) 9-68, 3lft ^5, 

34Rni^t-5l5 801 

59. 6681282 8ft 23-03-2007 14543:2004 

t* f. f-S^afq-259, 

2 , ften- "grafim 

tvTRK-500 040 
aiRnifn 

60. J66813 83 ^ 3RR 23- 03 -2007 14543: 2004 

qiTlf, 10, ®c1l«Pf. 32, 

l* 

t*RRK-500 070 
STRTSlffl 

61. 6681484 tffcflltf 13JP9RCT Ih-K<41 23-03-2007 14543:2004 

30-20-4, > 9,+* 

^T51 MS cl, 

fsuf£4d:, 

37RJ 3^51-521 108 


TJtf W°f fa* 
sflijrvfa^wBrft 
gS*HT4 


wf 1^' fa* *l$lt 

3ir^wr?iw4.ift 

wf wffa* «ngi i, 

4fl^ui/fifl6M*l(l 

^rut^^pirr 

*5 yif1?14. faiW ^ 

^ SKffw r ft wH m 

*» *kild() 

(f£*- 

3WWT) 

(faft*- 

fniiciTOl 

yi<j>la<* ftuci *lcl 

^ ) 

^'**T*\ ftq mjci (fftaf- 
1»Wt61 W 

<ft muni'll) 


fq v*tcf (fi'4- 
ilfyfnofr fn-Uci '4c1 

^srarar) 


ftq '5TF1 (^<*><4- 
^ Hi'jiid^ fad wH 4 c3 


25-03-?oio 'qf^enf^w 


25-03-2010 Hfanfafl 


25-03-2010 MftdlfcM 


02-04-2008 T?P H 


02-04-2008 ^ T5t Mft^lfdd 


02-04-2008 X[5P n q f t ^rf rw 


22-03-2008 ^ "Bt 


22-03-2008 ^ 


25-03-2008 flftq 

ft 


25-03-2008 T?«P ^ q frd l fa a 


25-03-2008 9fWirdd 
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62. 6681585 1*4 1*4 23-03-2007 14543:2004 

9. 25-28, 'fadPJSl, 

-=m, fd^ddf'ifi 
<W\S, fafcflWK 
3TRI31&1-500 0I5 

63. 6685391 if®n 44sqr UIS^TT 23-03-2007 14543:2004 

773,^5 
3T3cJ^ 4SH, 

4>j59i Psft^dZ 
3TRJ3l^r 

64. 6685492 ipewijAu 23-03-2007 14543:2004 

2-72, ^hM|}5I J1K^4U 
-RiAF^S 
31FH 31^71 

65. 6682183 ^ RhWk U|(<W 23-03-2007 14543:2004 

4-585,^^ 3TRd*TC 
Mlfsfd Tfe, Wft 
raw fef^4ci 
3tRt 31^71 

66. 6682284 4^941 23-03-2007 14543:2004 

d. 871, ^Pidl^fcf 
fds^l dt 9T4 sWll'jRf 
f^si Tjrf^pciT v^d, 

TTS4T 39dJ 3?^7T 

67. 6683791 ?Wd (9T.) fd. 27-03-2007 1786:1985 

7T3 9. 460, trf^T^ri 
hd* 7114-1*17 dl<^'+), 
ds^fTFR, 37RJ 31^71 

68. 6686090 effdOl «^d*J 28-03-2007 1417:1999 

TIN 9. 25,gfafavu'l 
4>T4 t dT?T 3J4I7I'dt?, 

«KH9> ZT47 dt 9T9, 

31dcP£ ( 

3tHJ3^7T-515 001 

69. 6686191 T744ti?4dtf 28-03-2007 1417:1999 

tgN. 11-49-348, 

fwaw tz\z, 

*'J) b0 ll f4444f£l, 

3tR13I^7T~520 001 

70. 6685795 fa 41 *1 Til ifadtf 28-03-2007 1417:1999 

4-1-293,3#P9 
Tfe drftm'u, 

3tP« 3^71-505 001 

71. 6685593 ^dtdTZTZfed 28-03-2007 11673:1992 

iJ'MH'-k ehVlfH 
^dTZ 9. 43/17, 7^9 dt 
Tit 3T9ttf<£T T^- 
dldiH'k, 

dRJ 31471-500 037 


6 7 8 9 

^444 fa Tfct 25-03-2008 qftdrfdd 

44 DI'J'fdTi fddtd 4d 
4> 5TdT41) 


^4*44499 4d ('fowl- 28-03-2008 HfWlfdd 

44 xi<f fci4> (hkci Tct 
4> 3tdl41) 


^'444 ^9 ^1(^51- 28-03-2008 ^93 37^ uRdlfdd 

44 fal«d TT^l 

4> TWiqi) 

fcfcufe ^9 did - 25-03-2008 ^9M7 ^St iRd l fdd 

44 Sd<£fd«6 fil’Kd 4d 
4> ^Icll4l) 


^444 ^4 4d (At> 4- 26-03-2008 379» ^ "St 9R4lfdd 

44 Htyfildi fniW '’Id 
4> 3 h«*H4|) 


TTTTtZ 9dd ^ 26-03-2008 ^ ^ ^ dRdrfdcT 

TTTd^ f44TO ?¥tld 155 

sfkdTT 

^ 3^‘^ faSWIft 28-03-2010 3*9 Zt 5t dftdrfdd 

flSdi 94 ys <,!'?> i 


T4°f TJ4‘ T4^ f944I^7, 28-03-2010 3*9 zt Tgt HRdlPdd 

3tl'jwr?fdt4i'lt 

174 Tprrfrrd 


28-03-2010 739Zt5t iRdlfdd 

TpSdl 94 ye <lTTd 

TflPsTd iNlddfa^ 28-03-2008 dt £4 iRdlfdd 










^TtT 7F3PT3T : frflWTt 22,2007/<fa 1,1929 


9901 


5 6 7 8 9 

72. 668529(1 28-03-2007 14543:2004 (fo*- 27-03-2008 

139, 146 3T5 147 ^ SI$flW 1*ITO! TO! 

TSf^piel 97^2 

31RTJI&T 

73. 6686797 30-03-2007 14543:2004 

< 8-38-3 3dR H # 
tta», 143, 

fa<tal-fSl *VK 

fatlfll, IWTCIRfe. 

3W 31^1-523 157 


fy&Wt^^ (’tofr*- 29-03-2008 

^ flwwi aiN 

^3*0*1) 


2 3 


March 2007 


SI. CML Licensee Name GOL 

No. No. & Address Date 

2 3 4 

1. 6668290 Sri Sai Paitha & Co. 01*03-2007 

# 31/17< K.N. Road 
Puttur Chittoor District 
Chittoor Puttur 
Andhra Pradesh 

2. 6666185 Maddikera Viswanatham 01*03-2007 

Jewellers 

H.No.4-4-39, Subhash X Road 
Medak Siddipet 
Andhra Pradesh-502193 

3. 6666387 Mahalaxmi Jewellers 01-03-2007 

Shop No.G-3 Sri Giri Complex 
Opp:Dilsukhnagar Bus Stop 
Dilsukhnagar Hyderabad 
Andhra Pradesh-500660 

4. 6666286 VPG Jewellers 02-03-2007 

20-2-48, Pamur Road 
Prakasam Kandukur 
Andhra Pradesh-523105 

5. 6666084 Yuthish Industries 02-03-2007 

Sy. No.361 B Uttukottai to 
Sathyaveda Main Road 
Seetharampet Village-517588 
Ambakkam Panchayat, 

Sathyaveda Mandal Chittoor 
District Chittoor 
Seetharampet Village 
Andhra Pradesh-517588 

6. 6667591 Uma Maheshwari Products 02-03-2007 

D.Na.593/B, Satuluru(V), 

Nadendla (M), 

Guntur 

Andhra Pradesh 

7. 6667692 Aqua Gold Industries 02-03-2007 

Shop No.39 & 40, 

Kesharqjpally Shirdi Sai 
, Complex Near New 

Collectorate Nalgonda-5011001 
Nalgonda District Nalgondu 
Andhra Pradesh-508001 


IS No & Validity Division Status 

Product 

5 6 7 8 

IS-14543 : 2004 05-03-2008 FAD Operative 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

IS 1417 : 1999 01-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts 
fineness and marking 

IS 1417 : 1999 01-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts 
fineness and marking 

IS 1417 : 1999 01-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts 
fineness and marking 

IS 14543 : 2004 01-03-2008 FAD Operative 

Packaged drinking water 
(Other than packaged 
natural mineral water) 


IS 14543 : 2004 04-03-2008 FAD Operative 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

IS 14543 : 2004 04-03-2008 FAD Operative 

Packaged drinking water 
(Other than packaged 
natural mineral water) 
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8 . 6670075 


9. 6670176 


10. 6670378 


II. 6670479 


12. 6674285 


13. 6669292 


14 6668896 


15. 6671582 


16. 6668593 


17 6678596 


18. 6668694 


19. 6669999 


3 

4 

5 

6 

7 

8 

Sai Ram Minerals 

D.No.8-386, Sai Nagar, 

S.N. Puram Chiltor Jeevakona 
Andhra Pradesh-517501 

02-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

07-03-2008 

FAD 

Under 

stop 

Marking 

Chandamama Water Products 
DNo.l 1-49/1, Near Dwarak 
Nagar, Jubilee Hills 

Chittor Chandragiri 

Andhra Pradesh-517101 

05-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

07-03-2008 

FAD 

Operative 

Vidata Mineral Water 

S.No.79, Pathuru Cross Road, 

NH 5, Guntur Tadepali 

Andra Pradesh-522501 

05-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

07-03-2008 

FAD 

Operative 

Suzuki Foods & Beverages 
Industries S.No.810/2, 

Nandiraju Thota, Guntur 
Baptla(M) 

Andhra Pradesh 

05-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

07-03-2008 

FAD 

Operative 

Sri Dheeraj Ramya Industries 
Navlok Gardens Opp. 

Vidyavihar School Nellore 

Rural Mandal Nellore 

District Nellore 

Andhra Pradesh 

05-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

14-03-2008 

FAD 

Operative 

R.M Industries 

R M Purifide Drinking Water 
L1G 64, New Housing Board 
Colony Savargaon Adilabad 
Andhra Pradesh 

05-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

06-03-2008 

FAD 

Operative 

Balaji Aqua Products 

Opp:Ayyappaswamy Temple, 
R.S.No.512/2, Velvadam. 
Myalavaram Mandal Krishna 
Andhra Pradesh-521230 

05-03-2007 

IS 14543 . 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

06-03-2008 

FAD 

Under 

stop 

Marking 

Sahara Aqua Products 

H.No.4/2-20-6-5 Indira 

Nagar Extension Madanapallee 
Chittor madanapallee 

Andhra Pradesh 

05-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

11-03-2008 

FAD 

Operative 

Varun Water Industries 

Plot No.26, Opp.Kumari Ice 
Company, Industrial Estate 
Guntur Narsaropet 

Andhra Pradesh-522 601 

05-03-2007 

IS 1454.3 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

05-03-2008 

FAD 

Operative 

Bhaskari Electrical Systems 

Pvt. Ltd Plot No.D-98/B, 
Phase-I IDA, Jeedimetla 
Rangareddi Hyderabad 

Andhra Pradesh 

07-03-2007 

IS 3017 : 1985 
Thermostats for use 
with electric water 
heaters 

20-03-2008 

F-TD 

Operative 

Sri Sudhavalli Food Products 
S/No.492 Industrial Estate 
Mydudur Road, Kuthapalli 
Panchayat, Cuddapah 

Proddatur 

Andhra Pradesh-516362 

07-03-2007 

IS 1008 2004 

Hard boiled sugar 
confectionery 

08-03-2008 

FAD 

Operative 

K.J.Industries 

R.S.No.176 Opp:Prakash 
Engineering Works Enikepadu 
Vitl. Vijayawada Rural-521108 
Krishna District Krishna 
Vijayawada Rural 

Andhra Pradesh-521108 

08-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural tnineral water) 

07-03-2008 

FAD 

Operative 
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20. 6670984 


21. 66714111 


22. 6671885 


23. 66719116 


24. 6672281 


25. 6673081 


26. 6671077 


27. 6671 1 78 


28. 6671279 


29. 6671380 


30. *6672786 


31. 6672988 


3 

4 

5 

6 

7 

8 

Trinity Beverages Pvt. Ltd. 

6-25, Survey No.202, Pati 
Ghanpur, Pathancheru 

Medak Pathancheru 

Andhra Pradesh-502300 

09-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

08-03-2008 

FAD 

Operative 

Sri Sai Food & Beverages 

6-130, Peta Gadda Nandalur 
Cuddapah 

Andhra Pradesh-516150 

09-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 

A natural mineral water) 

11-03-2008 

FAD 

Operative 

Vijay Industries 

Phase III, Shed No.4 J.A. Nagar 
Vijaywada-520007 Krishna 

Distt Krishna Vijaywada 

Andhra Pradesh-520007 

09-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

12-03-2008- 

FAD 

Operative 

Sri Indushekhara Beverages 
# 14-12/3, Hansanparthy 

S.No. 179, Warangal 

Andhra Pradesh 

09-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

12-03-2008 

FAD 

Operative 

\ 

Kasturi Aqua Industries 

R. S.No. 423/1 Sulthanagaram 
MachiIipatnam-521001 

Krishna Distt Krishna 
Machitipatnam 

Andhra Pradesh-521001 

09-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

12-03-2008 

FAD 

Operative 

Sivaganga Purified Drinking 
Water #7/84 & 85, Jayanagw 
Colony, Chinna Chowk 

Cuddapah Kadapa 

Andhra Pradesh 

09-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

14-03-2008 

FAD 

Operative 

R.S. Jewellers 

9-36, Lalitha Nagar Beside 

Mega Cinema Theatre 
Dilsukhnagar Hyderabad 

Andra Pradesh-500660 

09-03-2007 

IS 1417 : 1999 

Gold and gold alloys, 
jewel lery/artefacts- 
fmeness and marking 

08-03-2010 

MTD 

Operative 

R.S. Jewellers 

1-1-76 to 82 Beside Yashoda 
Hospital R.P. Road, Patny 
Centre Hyderabad Secunderabad 
Andra Pradesh 

09-03-2007 

IS 1417 : 1999 

Gold and gold alloys, 
jewellery/artefacts- 
fmeness and marking 

08-03-2010 

MTD 

Operative 

Ruby Jewellers 

11-5-2 to 7 & 11-5-603 to SO 
Red Hills Nampally 

Hyderabad 

Andra Pradesh-500028 

09-03-2007 

IS 1417 : 1999 

Gold and gold alloys, 
jewellery/arte facts- 
fmeness and marking 

08-03-2010 

MTD 

Operative 

Venkataramana Jewellers 
20-12-143, Santha Bazaar 

Near Vegetable Market 

Prakasam Chirala 

Andra Pradesh-523155 

09-03-2007 

/ 

IS 1417 : 1999 

Gold and gold alloys, 
jewellery/artefacts- 
ftneness and marking 

08-03-2010 

MTD 

Operative 

Sri Prayas Industries 

H. No. 2-239, Near Nalanda 
Degree College N.H.No.7, 
Dasnapoor (vil), Mavala 

Gram Panchayat Adilabad 

Andhra Pradesh 

13-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

13-03-2008 

FAD 

Operative 

Sri Venkateswara Industries 
Sy.No.307/lG Gudipallipadu 
Village Allipuram Post 

Nellore Rural Main Nellore 

Distt Nellore Rural 

Andhra Pradesh 

14-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

13-03-2008 

FAD 

Operative 


4935 Gl/07—14 
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32. 6673485 Janata Jewellers 14-03*2007 

14/16, Mandapala Street 
Nellore 

Andra Pradesh-524001 

33. 6673586 Sri Balaji Jewellers 14-03-2007 

4-1-968/1, Abids Road 
OpprSantosh Sapna Theatre 
Hyderabad 

Andra Pradesh-500001 

34 6673687 Santilal & Sons Jewellers 14-03-2007 

12/1617, Chinna Bazaar 
Nellore 

Andra Pradesh-524001 

35. 6673788 Bombay Jewellers 14-03-2007 

Shop No'3, Jai Hind Complex 
Rajagopalachari Street 
Krishna Vijaywada 
Andra Pradesh-520002 

36. 6673889 Sree Mahaveer Jewellery 14-03-2007 

House No. 32, Bazaar Street 
Chittor Tirupati 
Andhra Pradesh-517501 

37. 6673990 Musaddilal Sons 14-03-2007 

125, M.G. Road Parklane 
Hyderabad, Secunderabad 
Andhra Pradesh-500003 

38. 6674083 Bombay Jewels Paradise 14-03-2007 

27-23-112, Rajagopalachari 
Street Opp: AMC Complex 
Krishna Vijayawada 
Andhra Pradesh-520002 

39. . 6674184 Harsh Jewellers 14-03-2007 

8-3-944/12/1&2 Ahmed 
Commercial Complex 
Ameerpet Hyderabad 
Andra Pradesh-500016 

40. 6672887 Tirupati Udyog Ltd. 14-03-2007 

8-2-629/1/8/3, H Floor Vish 
Bhavan, Road No. 12, Banjara 
Hills, Hyderabad-500034 
Hyderabad 

Andhra Pradesh-500034 

41. 6674386 Sri Sundaram Solar Solutions 14-03-2007 

8-2-70, Harshavardhan Colony 
Old Bowenpally 
Hyderabad, Secunderabad 
Andra Pradesh 

42. 6678697 Challa Cables Pvt. Limited 15-03-2007 

#5-246/9/2, H.P.C Road, 

Moosapet Rangareddi 
Hyderabad 

Andra Pradesh-500018 

43. 6675186 Om Sai Beverages 15-03-2007 

D.No.74-24-30/2 
Edupugallu-521151 Kankipadu 
Mandal Krishna District 
Krishna Edupugallu 
Andhra Pradesh-521151 

44. 6675 287 TTK Industries 15-03-2007 

Plot No.lO-144/D, 

Yerramareddypalem Road 
Beside Industrial Estate 
Renigunta Road 
Tirupati—5 17507 
Chittor Tirupati 
Andhra Pradesh-517507 


5 6 7 8 

IS 1417 : 1999 14-03-2010 MTD Operative 

Gold and gold alloys, 
j e wellery/arte facts- 
fineness and marking 

IS 1417: 1999 14-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

IS 1417 : 1999 14-03-24)10 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts- 
fmeness and marking 

IS 1417 : 1999 14-03-2010 MTD Operative 

Gold and gold alloys, 
jewel le ry/artetacts- 
flneness and marking 

IS 1417 : 1999 14-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts- 
fmeness and marking 

IS 1417 : 1999 14-03-2010 MTD Operative 

Gold and gold alloys, 
j eweile ry/artefacts - 
fineness and marking 

IS 1417 . 1999 14-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

IS 1417 : 1999 14-03-2010 MTD Operative 

Gold and gold alloys, 
jewel lery/artefacts- 
fineness and marking 

IS 2830 : 1992 13-03-2008 MTD Operative 

Carbon steel cast billet 

ingots, billets,blooms & 

slabs for re-rolling into 

steel for general f 

structural purposes 

IS 12933 : Part I : 2000 14-03-2008 MED Operative 

Solar Flat Plate 
Collector - Part 1 
requirements 

IS 694 : t990 20-03-2008 ETD Operative 

PVC insulated cables for 
working voltages upto 
and including 1100 V. 

15 14543:2004 15-03-2008 FAD Under Stop 

Packaged drinking water Marking 

(other than packaged 
natural mineral water) 


IS J4543 : 2004 15-03-2008 FAD Under Stop 

Packaged drinking water Marking 

(other than packaged 
natural mineral water) 
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4 5 


6 7 8 


45. 6676087 


46. 6684490 


47. 6679598 


48. 6685896 


49. 6686696 


50. 6690687 


51. 6681787 


52. 6681888 


53. 6681989 


54. 6687799 


55. 6688397 


56. 6685997 


Sri Sai Balaji Aqua Industries 

Opp Central School Nallapadu 
Guntur-522005, Guntur 

District Guntur, 

Andhra Pradesh-522005 

16-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

20-03-2008 

FAD 

Operative 

Sivani Traders 

Sy.No.259/2 Oguru-523105 
Kandukur Mandal, Prakasam 
Distt. Prakasam, Oguru, 

Andhra Pradesh-523105 

20-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

27-03-2008 

FAD 

Operative 

Thirumala Industries 

H.No. 8-52/4, S. No. 160/A 

Near Koti Lingala Temple 

Reddy Pallem, Gorre 

Kunta, Warangal, 

Andhra Pradesh 

20-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged , 
natural mineral water) 

22-03-2008 

FAD 

Operative 

Aqua Choice Packaged » 
Drinking Water #5-33A, 
Madhava Nagar, Rajiv Nagar 
Panchayat, Tirupati-517502 
Chittoor District 

Chittoor, Tirupati 

Andhra Pradesh-518502 

20-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural- mineral water) 

28-03-2008 

FAD 

Operative 

Sri Vijaya Lakshmi Aqua 

Products D. No. 8/62, 
Narayanapuram 

Dachepally-522414 Guntur 

Distt Guntur Dachepally 

Andhra Pradesh-522414 

20-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

29-03-2008 

FAD- 

Operative 

Pawan Power & Telecom Ltd. 
Plot No. 141/1, IDA BoJlaram 
Narasapur Tq. Medak 

Hyderabad 

Andhra Pradesh-502325 

21-03-2007 

IS 14255 : 1995 

Aerial Bunched Cables 
for working voltages 
upto and including 

1100 volts 

04-04-2008 

ETD 

Operative 

Chandana Brothers Textiles 
and Jewellery Pvt. Ltd. 

D.No. 1-1-88 to 91 R.P. Road, 
Opp.Head Post Office . 
Hyderabad, Secunderabad 

Andhra Pradesh-500003 

23-03-2007 

IS 1417 : 1999 

Gold and gold alloys, 
jewellery/artefacts- 
fmeness and marking 

25-03-2010 

MTD 

Operative 

Sita Jewellers 

5-38, Tara Nagar, Lingampally, 
Near BHEL Rangareddi 
Hyderabad 

Andhra Pradesh-500050 

23-03-2007 

IS 1417 : 1999 

Gold and gold alloys, 
jewellery/artefacts- 
ftneness and marking 

25-03-2010 

MTD 

Operative 

Katta Jewellers 

8-3-322, Main Bazar 

Anantapur Hindupur 

Andhra Pradesh-515201 

23-03-2007 

IS 1417 : 1999 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

25-03-2010 

MTD 

Operative 

Sai Sri Food & Aqua Products, 
D.No.274 Perec herla, 
Medikonduru Mandal Guntur, 
Distt. Guntur Perecherla, 

Andhra Pradesh 

23-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

02-04-2008 

FAD 

Operative 

Sri Sai Beverages, 

#5-45/1, Parvatapur Village, 
Ghatkesar Mandal, Rangareddi, 
Andhra Pradesh 

23-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

02-04-2008 

FAD 

Operative 

R K Beverages, 

Plot Nos.,52 &54, Garudadri 
Nagar, Nandyal Road, Kumool 
Andhra Pradesh-518002 

23-03-2007 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

28-03-2008 

FAD 

Operative 
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2 3 4 

57. 6679699 Health Beverages, 23-03-2007 

D.No.4-30-33/6,E.T. Colony 
Itha Nagar, Tenali-522201 
Guntur Distt, Guntur, Tenali 
Andhra Pradesh-522201 

58. 6680078 S R S Mineral Products 23-03-2007 

. 9-68, T.B Road, 

Guntakal-515801, Ananthapur 
Distt., Anantapur, Guntakal 
Andhra Pradesh-515801 

59. 6681282 Sri Bhargavi Beverages Industries 23-03-2007 

H.No.EWSH-259, Ilnd Phase, 

Moula Ali Housing Board, 

Hyderabad-500040, Ranga 
Reddy, Distt. Rangareddi 
Hyderabad, 

Andhra Pradesh-500040 

60. 6681383 A.R Industries 23-03-2007 

Plot No Block 32, Auto Nagar 
Hayat Nagar, Mandal, 

Rangareddi, 

Andhra Pradesh-500070 

61. 6681484 Tankasala Aqua Minerals 23-03-2007 

#30-20-4, Elura Road, 

Near SER Centre, Enikepadu, 

Vijayawada Ruiar Mandal-521 108 
Krishna Distt. Krishna 
Vijayawada 

Andhra Pradesh-521108 

62. 6681585 M S S Beverages 23-03-2007 

No.25-88, Gollaguda 
Subash Nagar, Tirumalagiry 
Rangareddi Secunderabad 
Andhra Pradesh-500015 

63. 6685391 Krishna Kayva Hygene 23-03-2007 

Products Sy.No.773, Reddy . 

Palle Atlur (M.D.), 

Kadapa Distt. Cuddapah 
Kadapa , 

Andhra Pradesh 

64. 6685492 S L V Enterprises, 23-03-2007 

2-72, Annojiguda Ghatkesar, 

Mandal Rangareddi, 

Andhra Pradesh 

65 6682183 Sai Kishore Purifiers, 23-03-2007 

4-585, S.S. R. Nagar, Podili, 

Road Darsi Prakasam Distt. 

Parkasam Dassi 
Andhra Pradesh 

66 . 6682284 New Ganga Packege, 23-032007 

Sy. No 871, Near Potladurthi 
Bridge, Potladurthi Village, 

Yeraguntla Mandal, Kadapa, 

Distt. Cuddapah Potladurthi, 

Andhra Pradesh 

67. 6683791 Devashree Ispat (P) Ltd. 27-03-2007 

Survey No.460, Ellikatta (V) 

Farroq Nagar, Mandal Shadnagar, 

Tq. Mahbubnagar, 

Mahaboobnagar, 

Andhra Pradesh 


5 

6 

7 

8 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

22-03-2008 

FAD 

Under 

stop 

Marking 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

22-03-2008 

FAD 

Operative 

IS 14543 : 2004 

Package drinking water 
(other than packaged 
natural mineral water) 

25-03-2008 

FAD 

Under 

stop 

Marking 

IS 14543 : 2004 

Packaged drinking water 
(other than packaged 
natural mineral water) 

25-03-2008 

FAD 

Operative 

IS 14543 : 2004 

25-03-2008 

FAD 

Operative 


Package drinking water 
(other than packaged 
natural mineral water) 


IS 14543 : 2004 25-03-2008 FAD Operative 

Packaged drinking water 
(other than packaged 
natural mineral water) 

IS 14543 : 2004 28-03-2008 FAD Operative 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543 : 2004 28-03-2008 FAD Operative 

Packaged drinking water 
(other than packaged 
natural mineral water) 

IS 14543 : 2004 25-03-2008 FAD Operative 

Package drinking water 
(other than packaged 
natural mineral water) 

IS 14543 : 2004 26-03-2008 FAD Operative 

Package drinking water 
(other than packaged 
natural mineral water) 


IS 1786 : 1985 26-03-2008 CED Operative 

High Strength deformed 
steel bars and wires for 
concrete reinforcement 





[siprii—3(H)] 
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68 6686090 Laiitha Jewellers, 28*03-2007 

Shop No.25, Municipal 
Complex, Subhash Road, Near 
Clock Tower, Anantapur, 

Andhra Pradesh-515001 

69. 6686191 S. V. Jewellers, 28-03-2007 

D.No. 11-49-348, Sivalayam 
Street, Krishna Vijayawada 
Andhra Pradesh-520001 

70. 6685795 Vinayaka Jewellers, 28-03-2007 

4-1-293, Post Office Road, 

Karimnagar, 

Andhra Pradesh-505001 

71. 6685593 A. P. Water Testing, 28-03-2007 

Equipment Company, 

Plot No. 43/A, S.V. Co-Op. 

Industrial Estate, Hyderabad 
Balanagar, 

Andhra Pradesh-500037 

72. 6685290 Sai Sri Industries, 28-03-2007 

Plot No., 139, 146 & 147 
Industrial Estate Giddaluru, 

Prakasam, Distt. Prakasam, 

Giddaluru, 

Andhra Pradesh 

73. 6686797 Jetty Pharma Industries, 30-03-2007 

D.No.8-38-3 RTC Colony 
Road, Sy. No. 143, Vivekanand 
Nagar Kothapeta, 

Chirala-523157 Vetapalem 
Mandal Prakasam Distt., 

Prakasam Chirala, 

Andhra Pradesh-523157 


IS 1417 : 1999 28-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

IS 1417 : 1999 28-03-2010 MTD Operative 

Gold and gold alloys, 
jewellery/artefacts- 
fmeness and marking 

IS 1417 : 1999 28-03-2010 MTD Operative 

Gold and gold alloys, 
je we 11 ery/arte facts- 
fineness and marking 

IS 11673: 1992 2 8-03-200 8 CHD .. Operative 

Sodium Hypochlorite 

Solution 


IS 14543 : 2004 27-03-2008 FAD Operative 

Packaged drinking water 
(other than packaged 
natural mineral water) 


IS 14543 : 2004 29-03-2008 FAD Operative 

Packaged drinking water 
(other than packaged 
natural mineral water) 


2007 

<fTR di&ru u trii&fawfr hth WtfKT ^ ht ht wit hr# 2 ? ^ ^Hcit fenpr 

TL ^ Ten ^/ HTT37 

"RTF ### 





1. 6688498 # 2-4-2007 

116/383, 

H^T-516227,311^^ 

Z 6691386 # <4ldl# 2-4-2007 

6-3187/1/#, WTR. 8 
cbldl#, 

tWOTK-500380 

3. 6690889 # HPHR«n2-4-2007 

1-216/1, 

HR?# 

3TTC? 504208 


14543*2004 M 3-4-08 

^ c h'«l«tV * 

HlfPrl* f#R^T 
-m # 3TMI^T) 

14543 2004 M 8-4-08 

yitPd* fam 

'-’lei # Stidl^i) 

14543 2004 ^#4#^ 4-4-08 


TTRT TI Mp^lfdO 


tr 


MP^lPdd 
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4. 6691184 7J^f^T3?T^n 5-4-2007 

farcsro "r3<1006, 

1008,778 rEfeT Tte, 

4I^Mcvf) TfR TT^ 

^ f^TT, ^ 

3TTO 3F&T-522414 

5. 6691285 TW 5-4-2007 

t cTTZ < 50, 


vii , 

3TTO TI^T-500062 

6. 6690778 <srftr 3TR33T 5-4-2007 

^7< 3-61,^3R3fPT 


TK* 

3 TT*y 

7. 6691487 ttr eft ^ m ?ft 3?1 5-4-2007 

<5-35/234, 


*0dM'H 77TT 
fjfrn, 

3Tfy 

& 6691588 <t RR fSfsJS 

fadl+'C 

'IcnV f^TcTT, ^r<nU 

9. 6691891 ^ RR ^hV^ORI 

3lHSlcn ^sfVcJV 
3^?< 1/1917,. 

<T*ft RRR^jeT, 

^TIFJT-518360 

3TT'y 

10. 6692287 # ^TTeTT 

^ <. 54, 66 
sft fa^TRFJC 
w^ppr wrff, 

3TTO T^T-509103 

11. 6700563 sft 

T^l <1-195/1, MflSrJ 

TTFPTff (RR) <TRcT, 
3TTU TI^T-504208 


5-4-2007 


5-4-2007 


5-4-2007 


5-4-2007 


14543:2004 8-4-08 

^TeT(<3<W 


14543 2004 8-4-08 

^'cl( T=b ^®K 
yi<£ftl=b fJTTCd 
< SncTM) 


145432004 <4fv3|«K <R 4-4-08 

q^TfsfX 

< 37iHjqrr) 

145432004 Wd«l< RR 8-4-08 
^'ef( W Ws. 

RFffe' fan/cd 
*TeT ^ 37T^rai) 


145432004 RR 8-4-08 

■5RT( 

snc^fd^? fRRTrT 
■jfcT R> Silell'cil) 

14543 2004 <R 8-4-08 

RTeT( 

RFffe- fRRIrl 
^fcT ^ 3R?TTRT) 


14543 2004 <R 9-4-08 

RfcT( 

^TeT < RT^TTRT) 

14543 2004 RR 22-4-08 

^eT(T^JT^ 

yTffd'T fHHCd 
^TeT ^ 3TMTRT) 


RR> RftRTfdd 


TTRTR<t Rf/Rlf^d 


RftRrfcra 


RfCRlfcTd 


RtTRI^TR 




4 ,R> 17 Rft'dflfeld 


TT R <T RftRrfcra 


[WII-EPR? 3(ii)] 
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12. 6694695 


13. 6695394 


14. 6695495 


15. 6695596 


16. 6702365 


17. 6695697 


18. 6696396 


19. 6696497 


- fl - - -T 

T31f 

T^/T.12-8-312, 
ffe ^T5NT, 

3TiyT^T-5l6390 

9/20,feft^I^Tte 
-jfenfen 
3TmT^T 516390 

4l^^l6-ll-16/#3/i? 
m. # tt qipjfcn 
W¥lldH J K, $40414 

ijetrwt, srn* 

*T^.161/H, ^4l4>Vldl 

(*ft ^ft) 

3*TO TJ^T 

161/287-^,37^ 
W, SRcT^ 

3^31^1 

ifcraft 3lKS(c(l pHi<CHH 
TT^f ^ 206, 'FR 

3TTf^TMK *ffaR4ci 
3mT5f^T-504208 
ersoft w=n 
T^.28-1-3200/1, 
i^Rqi 

3TTf4?TT4T4 
37TST 3T^T-516390 
^ $4^44 


5-4-2007 


5-4-2007 


5-4-2007 


5-4-2007 


5-4-2007 


10-4-2007 


10-4-2007 


14543 2004 

yiffd+ 

^ aoerrar) 

145432004 

^(^444 

yi*Pd+ 

3 JI«KU) 

145432004 Wfcw* ^ 

f^FR^T 
^ <HkrII«ll) 


145432004 frfrwq 26-4-08 

^r^anciranf) 

145432004 fr&S R R 'fa 26-4-08 

TOT(Q4>*M4 
Hl^fci 1 ** Fh’UCI 
■^rl 3ii<niqi) 

14543 2004 16-4-08 

m«j>fd<^» fanci 
^ 3TTcTT^T) 

14543 2004 M 17-4-08 

yi$Pd+ ftro 

■5^t^ anePn) 


15-4-08 TFF^'St sP^ifad 


15-4-08 MPodlfirld 


15-4-08 T^TT-St iPl'^TfHd 


T^TT^t MpOdlPtfd 


T^FT^Ft MfHlft’ld 


yR-dlPdd 


<fR*ofdd 


20. 6692388 


10-4-2007 14543 2004 17/4/08 ■■ MfOttfa'd 


9-4-08 ^ Ft qfwlPefcl 


21. 6696598 



■ar?T(<W*M4 

R*H.136, P4dl4£l 

yiffd^h RPRFT 

<+»Rhh j k, 30V 3F&T 

^ 31kli4l) 

Sit Rrf 4MI*f) ?fP^T 10-4-2007 

14543 2004 1 

Fk ^'.283, ^ft^TT 


APf+T^ RStT 

yiffcFF #RTrl 

tfSjfaW.TRJ 

'Jicri ^ ^iriiqi) 

srfa-H^I-522009 


Iwn $sP^O 11-4-2007 

145432004 ttsm ^ 

10-1-20 


qicrli^ 713 ^2, M?cil cr^H 

yifrffo firRgr 

31^-523001 3FFRFT 

3RT ^ 37MP1) 

3rig TJ^T 



17-4-08 qRxiiPdd 
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2 1 6694797 7TRTO 

<Ht'«6RRId fkd TtfdR 
fartf (3IT.) fd. TPl 
R. 115/2/WfRnT3T 
33T^ "st R, 
^C%^FFR, 

3TTCI 3^71 

23. 66971% J lVlH ^d0 

12/1082, fTO TOR 
%dk,3Tra3T&T-524001 


11-4-2007 1786:1985 


cfcshld y^dd 
UlRwf Pq^fen 
3fk cTR 


17-4-08 ifklfdd 


16-4-2007 1417:1999 


24. 6700268 ^HldMlR 16-4-2007 

^t-143,^3 

3tf«T 


25. 6700462 R^HCST.) % 16-4-2007 

ikd. 26/2/2796, fRR 

RT^ TOTl, 3TT’y K7T 

26- 6700159 RRTkTRRTT Q^l'i 16-4-2007 

ftfakT RTH7 R. 258/ 

45 

3Rfl3T&T-508126 
O^MIdR R5d, 

^C, aifa 3T^?T 

27. 6697297 ^fkn RTRTRT^kl 17-4-2007 

^RR. 3-16/1, 

3-TRRtRR RRT Tit 

3RTf 'tklcH ^ 

3IRTW-521333 

H-Sd, 

RRd f^spFTT 
3ffa H^T-521333 

28. 6701262 RTR7 kc^Rd ^rtp^ 17-4-2007 

iRRT 3TTf Tit 3R^ RtRTR 
RRTRedt Tk, 3Rtfqc# 
tRRTRfRTR 
311^31^1-503186 

29. 6700361 %RTRt 3TR$TRT fRRTdR 17-4-2007 

3TRt: ilHIf «"T frkRT 

522614 «6KH3^ RSd, 

33TS R^RT 


1417:1999 17-4-2010 

fRSTOIcJR 
33RJWfRTd?TOt 

13340:1993 18-4-08 

34FR 7tdT>- 
fefdd <3154 R.Tlt. 

RTR7 fTRZRR 650 
Rldid R?t -h)m( 

RRT R7 Rsf^ fR 

145432004 18-4-08 

yi^ld* fRRTd 
Rid ^ 3RTTRT) 

14543 2004 18-4-08 

RT^fe fRRTd 
«ld ^ 37MTRT) 


14543 2004 17-4-08 

Mlf fd^ iRRTd 
^Td <£ 37dTRT) 


RR#^t RftdlFdd 


RfWlfdd 


18-4-08 RRTR^st Rf(Rlfdd 


18-4-08 RRTR^t RfdOfdd 


^ "R s) 


14543 2004 RRtd«K RR 
"Rd( 

Rlffe fRRTd 
■Rd R> 33dTRT) 

14543 2004 kTORR ^R 
Rd( k^RRR 
yt^fciRi fRRTd 
Rd Rt 3TdTRT) 


23-4-08 RRTR^t RfTNlfdfl 


18-4-08 RRTR^t RlTRTfdR 
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1 

2 

3 

4 

5 6 7 

8 

9 

30. 

6705169 

T?T 

17-4-2007 

14543 2004 44*4*4* 7-5-08 

!<Fl4t 

hR^iTcici 



806/1, 


*rl(443!** 







f**7?T 







4 3ftniqi) 



31. 

6703670 


23-4-2007 

14543 2004 3-5-08 

l*ri4t 

sRqiPcnci 



facta 


*r?t(44jw* 





% ^f-518102 


yi'jiRiq* fnqw 





smnr&i-s 18102 


4 37c^iq|) 



32. 

6702971 

W1 

23-4-2007 

145432004 44*4*4* 30-4-08 

!*» l4t 

yPwiPdd 



1^4 5/82/5, ^TFIc# 


■3fcT(Q4w 


* 



4«U*n* 


yi<f>fci e 6 Rm«t1 





3m*34?i 


*R* 4 Sftuqi) 



33. 

67006-64 


23-4-2007 

145432004 44*4*4 T 22-4-08 

iq?l4t 

yp<4|pdd 



fcafeeKta(m)% 







1^4. 7-1-307/14/ 


ai«fifiW> f^TTTcT 





4/4/n 4 4 " 551 , 


^43^1171) 





1#t**h4r fcwK, 












34. 

6701161 

V \ 

23-4-2007 

145432004 44^^ 23-4-08 

l*?l4t 

nR-qiRin 



■W^f. 20, 4 


*eT(44*** 





33lf 4 TT, 


Hi«j>fa«K ft'Kd 





w ti4t* 


4 31(r1|q|) 





3im4?r-500076 





35. 

6701666 

P|fa>4 

23-4-2007 

145432004 44*4*4* 23-4-08 

l*?l4t 

yRyjPdd 



1*4 4 4 4>i4d4 


*^T(44*** 

* 




4 4^ 14j4st 


yi<j>Ri«6 firm 





504208 t^leTI, t4f4tel 

*cT 4 37^iiqi) 





smn^Ti 





36. 

67017-67 

4 cT3j4 ^<l$4 

23-4-2007 

145432004 Q<£*4* 4* 24-4-08 

iq?l4t 

yProiPdd 



64/2, 


*cT(Q4*** 





4^911-523111 


yi^fd°h fawr 





mIhi^ 4s?t h+iuh 


*el 4 ^uniqi) 

r 




faeTT TWT, 







3TT*n47T-523111 





37. 

6702062 

1*1* 37R 44t4* 

23-4-2007 

145432004 44*4* 4* 26-4-08 

!<Fl4t 

yft*iPciri 



1*4 1-10-25,^1^7 


*^(<}q>*4< 





4nti4, «k<MK, 


yi^fti** t^H 





3TTO 3^7T-500062 


33fcT 4 3T<rfT*T) 



38. 

6702163 

4 7j*f M.-rd<yi^^-H 

23-4-2007 

14543 2004 44*4*4* 26-4-08 

l*?l4t 

•PR^lPcId 



4k4 7-136 


*ra(44*4* 





1* 1 * 5,44 4s 


yi$id+ ftpTTeT 





4^7-523301 

• 

*cf 437?T7*T) 





y+i*H f^icTi, y+i*w 







aim 






4935 (31/07—15 
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39. 6701363 f^PTCRT 

70, 

3TTV 3I^?T 

-500082 

40. 6701464 

7-1-58/3,3TPTr: 


(V-17 clltf «Psueil 

3miT¥^?T-500073 

41. 6701565 

7-1-746,-RT^f^ 
SHUT 3^1-500003 


42. 6702264 


43. 

i 


9Tt RTFTRt RT^T $dP^*l 
Wd. 30, 3TT^F 
TTRT^st fwiRK 
3TT%rr R^i-503iii 


6704167 

3-10-340, II 
^ T fl^, ^ici'txn Tfe, 
few, 3TM 3^1 

44 6704470 Rl|<4IRT sfrftsfa 

1-2-28/^t 4~F, 

TfPrt ’FR, Trq TT^, 
3Pt^TTRi^,-fr% 

srisn 

45 6705674 RNtg ^ 3TC5^ 

R. 598, Per 
M 50 T aiRT^qT 
T^IRT 
3Tfm 3^1-516001 


23-4-2007 1417 : 1999 23/4/2010 

fox xm> 

STnjwftleR- 

■gFTt^R 

23-04-2007 1417:1999 23/4/2010 

fox 

STPdWfwi- 
TT(t T[37TT TT^ 

23-04-2007 1417:1999 23/4/2010 

37Ejq^/f^q- 
TTtt TfSTTI TTg 
y^{f4T4 

26-04-2007 4984:1995 RHt 26/04/2008 

RTfeT#R#T 

Wt 

30-04-2007 14543:2004 ^7 03/05/2008 

yi^fa^ pHd«n 

-m ^ &*m\) 

30-04-2007 14543:2004 4 4^4 fol 03/05/2008 

■m (^<44 
yi<jiRi c h lH-i«n 
jfcf ^ 34crKl<4l) 

30-04-2007 14543:2004 ^7 09/05/2008 

yi'jjRi^ rHHT<n 

$ warn) 


FRzt’gt qfwiPdci 


Mft^lPdc! 


RE MPTdlPeM 




Ttq tt ^1 MpEdlPdcl 


T qpLdiPcici 


TT F ^ 


APRIL 2007 

S. CML 

No. No. 

Licensee Name& 
Address 

GOL 

Date 

1SNO.& 

Product 

Validity 

Division 

Status Remarks 

1 2 

3 

4 

5 

6 

7 

8 9 

1. 6688498 

Sri Vishnu Enterprises 

110/383, AshokNagar 
Nellore Road 

Badvel-516227 

Kadapa District 
Cuddapah Badvel 
Andhra Pradesh 

02-04-2007 

IS 14543:2004 
Packaged 
drinking water 
(other than 
packaged 
natural mineral 
water) 

03-04-2008 

FAD 

Operative 
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1 

2 

3 

4 

5 

6 

2. 

6691386 

Sri Balaji Bottlers 

02-0*1-2007 

IS 14543:2004 

08-04-2008 



6-3187/1B, Plot No. 8 


Packaged 




Jai Nagar Colony, 


drinking water 




New Boiguda 


(other than 




Hyderabad 


packaged 




Secunderabad 


natural mineral 




Andhra Pradesh- 
500380 


water) 


3. 

6690889 

Baghiratha Industries 

02-01-2007 

IS 14543:2004 

04-04-2008 



H. No. 1-216/1, Maruthi 


Packaged 




Nagar, Adilabad, 


drinking water 




Mancheriat 


(other than 




Andhra Pradesh- 


packaged 




504208 


natural mineral 
water) 


4. 

6691184 

Surya Teja Aqua 

05-04-2007 

IS 14543:2004 

08-04-2008 



Minerals, Sy.No. 1006, 


Packaged 




1008,778 


drinking water 




Tangeda Road 


(other than 




Dachepalli Post & 


packaged 




Mandal Guntur 


natural mineral 




District-522414 


water) 




Guntur Dachepalli 
Andhra Pradesh- 






522414 




5. 

6691285 

Gowtami Industries 

05-04-2007 

IS 14543:2004 

08-04-2008 



Plot No. 50, Electronics 


Packaged 




Complex (Extn.), 


drinking water 




Kushaiguda 


(other than 




Rangareddi, 


packaged 




Hyderabad, 


natural mineral 




Andhra Pradesh- 
500062 


water) 


6. 

6690788 

Manjira Aqua Product, 

05-04-2007 

IS 14543:2004 

04-04-2008 



D. No. 3-61/C/o Shaik 


Packaged . 




Habibulla 


drinking water 




Pedapalakaluru Village, 


(other than 




Guntur, 


packaged 




Guntur Rural, 


natural mineral 




Andhra Pradesh 


water) 


7. 

6691487 

SMVD RO PRO 

05-04-2007 

IS 14543:2004 

08-04-2008 



5-35/234, Durga- 


Packaged 




shaktipeetan 


drinking water 




Kukatpally Balanagar 


(other than 




Mandal, Ranga Reddy 


packaged 




District, Rangareddi 


natural mineral 




Kukatpally, 

Andhra Pradesh 


water) 


8. 

6691588 

C M Industries 

05-04-2007 . 

IS 14543:2004 

08-04-2008 



Chillakur 


Packaged 




Chillakur Mandal 


drinking water 




Gudur, Nellore District 


(other than 




Nellore Chillakur 


packaged 




Andhra Pradesh 


natural mineral 



water) 


7 _8_9 

FAD Operative 


FAD Operative 


FAD Operative 


FAD Operative 


FAD Operative 


FAD Operative 


FAD Operative 


■f 
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2 

3 

4 

5 

6 

9. 

6691891 

G. M Amareswarappa 

05-04-2007 

IS 14543:2004 

08-04-2008 



Aqua Industries 


Packaged 




H.No. 1/1917, 


drinking water 




Gandhinagar Kumool, 


(other than 




Yemmiganur 


packaged 




Andhra Pradesh 


natural mineral 




518360 


water) 


10. 

6692287 

Sri Sujala Bevereges 

05-04-2007 

IS 14543:2004 

09-04-2008 



Survey No. 54& 66 


Packaged 




Srinivaspur 


drinking water 




Mahbubnagar 


(other than 




Wanaparthy 


packaged 




Andhra Pradesh 


natural mineral 




509103 


water) 


11. 

6700563 

Sri Balaji Industries 

05-04-2007 

IS 14543 :2004 

22-04-2008 



H. No. 1-195/1, 


Packaged 




Chinthahattu Road, 


drinking water 




Bheemaram (V), 


(other than 




Hasanparthy (M) Warangal, 

packaged 




Andhra Pradesh 


natural mineral 




504208 


water) 


12. 

6694695 

Sri Sai Industries, 

05-04-2007 

IS 14543:2004 

15-04-2008 



H.No. 12-8-312, 


Packaged 




Hunter Road, 


drinking water 




Warangal 


(other than 




Andhra Pradesh 


packaged 




506002 


natural mineral 
water) 


13. 

6695394 

Dharani Enterprises 

05-04-2007 

IS 14543:2004 

15-04-2008 



9/20-1, Degree 


Packaged 




College Road, 


drinking water 




Cuddapah Pulivendula 


(other than 




Andhra Pradesh 


packaged 




516390 


natural mineral 
water) 


14. 

6695495 

V eerabhadresh wara 

05-04-2007 

IS 14543:2004 

15-04-2008 



Food & Beverages 


Packaged 




#16-11-16/V/3/A, Beside 


drinking water 




RTA Office Prashanth 


(other than 




Nagar, Hyderabad 


packaged 




Moosarambagh 


natural mineral 




Andhra Pradesh 


water) 


15. 

6695596 

Bhanu Industries 

05-04-2007 

IS 14543:2004 

17-04-2008 



S.No. 161/1 A, 


Packaged 




Peddakottala (GP) 


drinking water 




Kumool Nandyal 


(other than 




Mandal 


packaged 




Andhra Pradesh 


natural mineral 
water) 


16. 

6702365 

Jai Ganesh Water 

05-04-2007 

IS 14543 :2004 

26-04-2008 



Suppliers, 


Packaged 




D.No. 11/287-C, 


drinking water 




Aravind Nagar, 


(other than 




Pamurai, Anantapur 


packaged 




Andhra Pradesh 


natural mineral 
water) 



7 

FAD 


FAD 


FAD 


FAD 


FAD 


FAD 


FAD 


FAD 


8 ___9 

Operative 


Operative 


Operative 


Operative 


Operative 


Operative 


Operative 


Operative 
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17. 6695697 Godhavari Aqua 10*1)4-2007 

Minerals Sy. No. 206, 

Hanuman Nagar 
Adilabad, Mancherial 
Andhra Pradesh 
504208 

18. 66963% Sri Laxmi Prasanna 10-04-2007 * 

Industries 

H. No. 28-1-3200/1, 

Caltex Area, 

Bellampalli 
Adilabad 
Andhra Pradesh 

19. 6696497 Sai Industries Packaged 10-04-2007 

Drinking Water 
Sy.No. 136, 

Chinthakunta 
Karimnagar 
Andhra Pradesh 

20. 6692388 Sri Balaji Industries 10-04-2007 

D. No. 283, 

Perecherla-522009 
Medikonduru Mandal 
Guntur District Guntur 
Perecherla, 

Andhra Pradesh 522009 

21. 66%598 Vijaya Industries 11-04-2007 

D. No. 10-1-20 
Balaji Rao Pet, 1 st Lane 
* Ongole-523001 
Prakasam District 
Prakasam Ongole 
Andhra Pradesh 
523001 

22. (36947% M/s RamnathOnkarmal 11-04-2007 

Steel Rolling 
Mills Pvt. Ltd, 

Sy.No. 115/2/A/A 
Teegapur Village 
IDA, Kothur 
Mahbubnagar 
Andhra Pradesh 

23. (56971% Golden Jewellery 1604-2007 

12/1082, Chinna Bazaar 
Nellore 

Andhra Pradesh 
524001 

24. 6700260 Viz Technologies (P) 1604-2007 

Ltd. D-143, Phase III 
IDA, Jeedimetla 
Rangareddi 
Hyderabad 
Andhra Pradesh 
500055 


5 _6_ 7 8 9 

IS 14543:2004 164)4-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 17-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 174)4-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 094)4-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 17-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 1786:1985 15-04-2008 CED . Operative 

High strength 

deformed steel 

bars and wires 

for concrete 

reinforcement 


IS 1417:1999 17-04-2010 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fmeness 

and marking 

IS 13340:1993 184)4-2008- ETD Operative 

Power capacitors 

of self-healing 

type for ac power 

systems having 

rated voltage up 

to 650 
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_L 

25. 


26. 


27. 


28. 


29. 


30. 


31. 


2 

3 

4 

5 

6700462 

Good Earth 

16-04-2007 

IS 14543:2004 


Avenues (P) Limited 


Packaged 


D. No. 26/2/2796, Near 


drinking water 


Drivers Colony, 


(other than 


Nellore 


packaged 


paduru palli 


natural mineral 


Andhra Pradesh 


water) 

6700159 

Sangameswara 

16-04-2007 

IS 14543:2004 


Packaged Drinking 


Packaged 


Water Sy. No. 258/45 A 


drinking water 


Kondamandugu Village 


(other than 


Rajupalem Mandal 


packaged 


Guntur District Guntur 


natural mineral 


Kondamadugu Village 
Andhra Pradesh 


water) 

6697297 

Punitha Enterprises 

17-04-2007 

IS 14543:2004 


D. No. 3-16/1, 


Packaged 


Opp. R.C.M. School, 


drinking water 


Beside FCI Godown 


(other than 


Atapaka-521333 


packaged 


Kaikalur Mandal 


natural mineral 


Krishna District 

Krishna 

Kaikalur 

Andhra Pradesh 

521333 


water) 

6701262 

Water Solution 

17-04-2007 

IS 14543:2004 


Company Near ICI 


Packaged 


Godown Jannapally 


drinking water 


Road Arsapally 


(other than 


Nizamabad-503186 


packaged 


Nizamabad 


natural mineral 


Andhra Pradesh 

503186 


water) 

6700361 

Himani Aqua Minerals 

17-04-2007 

IS 14543:2004 


Opp. Ramakrishna 


Packaged 


Cinema Theatre 


drinking water 


Petasannegandla 


(other than 


P.O.-522614 


packaged 


Karampudi Mandal 


natural mineral 


Guntur DistrictGuntur 
Karampudi 

Andhra Pradesh 

522614 


water) 

6705169 

M D Industries 

17-04-2007 

IS 14543:2004 


S. No. 806/1, 


Packaged 


Saibabapeta, 


drinking water 


New Hospital Road 


(other than 


Nandikottur Mandal 


packaged 


Kurnool 


natural mineral 


Andhra Pradesh 


water) 

6703670 

N R C Industries 

23-04-2007 

IS 14543:2004 


Sundipeta Village 


Packaged 


Srisailam Mandal 


drinking water 


Kurnool 


(other than 


Andhra Pradesh- 


packaged 


518102 


natural mineral 
water) 


6 

18-04-2008 


18-04-2008 


17-04-2008 


23-04-2008 


18-04-2008 


07-05-2008 


03-05-2008 


_7__ 

FAD 


FAD 


FAD 


FAD 


FAD 


FAD 


FAD 


8 9 

Operative 


Operative 


Under Stop 
Marking 


Operative 


Operative 


Operative 


Operative 
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5 6 7 8 9 


32. 6702971 Sri Vandana Industries 23-04-2007 

H.No. 5-82/5, Doolapally 
Village Rangareddi 
Hyderabad 
Andhra Pradesh 


33. 6700664 Ramya Beverages & 23-04-2007 

Distilleries (P) Limited 
H.No. 7-1307/14/G/C/l 11 
B. K. Guda, Lingaiah 
Nagat, Hyderabad 
Sanathnagar 
Andhra Pradesh 

34. 6701161 Venkateshwara Food 23-04-2007 

Products 

PIotNo. 20, Street No. 4 
IDA, Mallapur 
Rangareddi, 

Hyderabad 
Andhra Pradesh 
500076 

35. 6701666 SwamaMini 23-04-2007 

Drinking Water 
D. No. 25-6 
Behind MPDO Office 
Vinukonda Town- 
504208 

Guntur District Guntur 
Vinukonda 
Andhra Pradesh 
504208 

36. 6701767 Sri Lakshmi Narasimha 23-04-2007 

Purified Drinking Water 
,S. No. 64/2 
Chennupadu-523111 
Ponnaluru Mandal 
Prakasam District 
Prakasam 
1 Chennupadu 

Andhra Pradesh 
5231II 

37. 6702062 SMRBeverages 23-04-2007 

H.No. 1-10-25, 

Kushaiguda, II Fooor, 

Rangareddi, Hyderabad 
Andhra Pradesh 
500062 

38. 6702163 Sri Surya Enterprises 23-04-2007 

D. No. 7-136 
N. H. 5,G. T. Road, 

Martur-523301 
Prakasam District 
Prakasam Martur 
Andhra Pradesh 
523301 


IS 14543:2004 30-04-2008 FAD Operative 

Packaged 

drinking water / 

(other than 
packaged 
natural mineral 
water) 

IS 14543:2004 22-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 23-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 23-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 


IS 14543:2004 24-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water)- 


IS14543:2004 26-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 26-04-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 
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8 9 

39. 6701363 

Thribhovandas Bhimji 
Zaveri 

70, Greenland Road 
Punjagutta 

Hyderabad 

23-04-2007 IS 1417:1999 2304-2010 MTD 

Gold and gold 
alloys, Jewellery/ 
artefacts-fineness 
and marking 

Operative 


Andhra pradesh 
500082 


40. 6701464 Devi Jewellers 

7-1-58/3 

Opp: Vijay Textiles 
Surekha Chambers, 
Near LaBunglow 
Ameerpet 
Hyderabad 
Andhra pradesh 
500073 


23-04-2007 IS 1417:1999 23-04-2010 MTD 

Gold and gold 
alloys, jewellery/ 
artefacts-fineness 
* and marking- 


Operative 


41. 6701565 Ramesh Jewellers 23-04-2007 

7-1-746, Market Street 
Hyderabad 
Secunderabad 
Andhra pradesh 
500003 


IS 1417:1999 23-04-2010 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and mark ing- 


42. 6702264 Sri Balaji Pipe 

Industries 
Plot No. 30, 

IDA, Kamareddy 
Nizamabad 
Andhra pradesh 
503111 


26-04-2007 IS 4984 :1995 
High density 
polyethylene 
pipes for potable 
water supplies 


26-04-2008 MTD Operative 


43. 6704167 S.V Industries 3004-2007 

3-10-340 Beside II Bus 
Depot 

Nyalkal Road Nizamabad 
Nizamabad 
Andhra Pradesh 

44. 6704470 Sai Baba Foods & 

Beverages 
1-2-28/D4-A, 

SofiNagarN.H. 

AdilabadNirmal 
Andhra Pradesh 
504106 

45. 6705674 Ponnolu Food Products 3004-2007 

Sy. No. 598 

Near Panchamukha 

Anjaneya Temple 

Chemmuniyapet 

Cuddapah 

Andhra Pradesh 

516001 


IS 14543:2004 03-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 


water) 

IS 14543:2004 09-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 


30 04-2007 IS 14543:2004 03-05-2008 FAD Operative 

Packaged 
drinking water 
(other than 
packaged 
natural mineral 
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379>17^t 

mR^iRtf 


9. 18-6/15, 

“5161 ( ^4>444 




^Z^TN^t-522403 

TIFffe faro 




TO 

461 ^ 3716991) 




3im 31^71 




23. (5708478 

991^1277 

14-5-2007 14543:2004 $4» W 99 16-5-2008 

37^37^ 

sR-qiRrld 


^k9. 19/7437 

4d ('W'»l«tS 




3^|4k 1 kfeT 

3n^fe faro 





461 9> 3161141) 




3113777^71-52120! 
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24. 6706676 


25. 6706777 


26. 6706979 


27. 6708276 


28. 6708579 


29. 6709783 


30. 6708175 


14-5-2007 

R. 670, 

P**i 

3m3RT 14-5-2007 

^kR. 22-30, 

RHRRt 
dVRI^I 
fqRi^iqi-si <c\«ri 
< j> WJ n r^lell 
3TW 

tit RSEft falf-MWI 14-5-2007 

R 6-99 Rf 

REJT facNnjS "ESR 
WFR fRRT 
3TTR3^-504208 

RIRTRt Rt T3R Rt 14-5-2007 

TF^fE^T 
T|3r. 193TT, 

RSTChpT-Et 3Tt 

3EW|ET (Rt) RPfR 
3TTyW-518218 

J lW «K<r£ 14-5-2007 

7TFTR. 1-29/1, 

RfcrrtzT 

£<uhk, 

3TO E^?T 

14-5-2007 

3TTR^£TCT Tftki fefERR 
fk^R 

f^TRRT^ TT£R 
<$>^11 fRRT 
3TTO R&T 

RFlfRR R3# 1HR 15-5-2007 

tfRRft^T (3JL) fclfefe 
R. 22-6-206, MtUR<j£I 
t^TTRK 

3TTV3I^T-500002 


13-5-2008 


13-5-2008 


14-5-2008 


14543:2004 

RR 

yi$fd=6 fiRTR 
RR R 3TRTRT) 


14543:2004 ^RR^^R 
RR ( <Wl*W 

yi<J»fd«b fERCR 
RR ^ * RTRT) 


14543:2004 ^R«K^T 
RR (^RRR 
SlfftfR f*RTR 
RR R 3TRT=fT) 


14543:2004 ^RR^^R 
RR 

yi^fd** fEETR 
RR ^ 3TTRRT) 


1417:1999 16-5-2008 

3TEJRR/ 

ftlRWiffl 

pn^' 

^sttrr 


15-5-2008 


0459:1992 


Tfcfe 20 - 5-2007 
RftRIRkR 
3T^-HIRl4K 

_ A r- rv 


1786:1985 RTR^EERR 15-5-2008 
Ei fRE T5R 
RTR^f fRRikR 
1EETR ^g- 3 |k 


8 

RE> RttRlfRcT 


TTT RkRTfRR 


T^RTT RftRTfRcT 


97T RlTRTfRcT 


EE^t^t RftRTfRcT 


MRxJlfRd 


EE RE RfTRltRd 
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31. 

6707072 

^ mi 

15-5-2007 12592: 2002 ^ 14-5-2008 





6-6-76 9t 






Rll $99919 






3Tm3^T-500077 




32. 

6709985 

ir^<rW*ft ^d*? 

18-5-2007 1417:1999 20-5-2010 

99 <lt si 

MPHlfdd 



4-1-1978, 

faSTCl^, 





hms 

3irgwfm- 






9>lft 7J3TcH 99 









33. 

6710061 

^dtl 

18-5-2007 1417: 1999 wf 99 W>f 21-5-2010 

99#^t 

Mfl^lfad 



6-3-883,3ffa[S 

fk9913ti. 





l<UMI9 

3iPj9Wftie9- 





3rfS5l$?l 

9>Rt9J5cll 99 









34. 

6710162 


18-5-2007 1417: 1999 W>f99R9*>f 21-5-2008 





91FT9. 17, 

fk991^, 






30^1/fwq- 





<mhi1mwmi(1 1w 

^J5E01 99 





^*9, f999T9T5I 






aum 5rfrr 




35. 

6710667 

^RHT ^dO iRfcZ I^T. 

18-5-2007 1417: 1999 21-5-2008 

99#^ 




10-4-575/9 

ftxvm, 





^ TTIT 3TR 9>T^6)«K7 

30^wf¥)rM- 






90^ ^J3*cH 99 






3&T19J9 





farJjC, fn^Hol 






3TTO 51^1-517501 




36. 

6711568 

sft faro ^fara TTO 

18-5-2007 1417: 1999 R9*f99WJf 23-5-2010 


MpMlfad 



^lfl-Rl2 

1999139, 





^T9. 23-1-343, 

3TP]Wf?R9- 




/ 

imftTte ailNkT 

<J»lO ^KCll ^,9 





3m* 51^1-523001 




37. 

6717176 

<66w|i <t»q(rw (dfais 

18-5-2007 398 (91*14) 13-6-2008 


HfWlfirld 



102-9 

: 1994 fa991?J ^ 





?fft 4>kMl l At23 

9M9? (T^- 






9lf999^%99 





R 591 , 3nf 9> 






9krnW (^t) 






3m* 51^1-502325 




38. 

6709884 

xt «l4>2ir<TO i^yis^ur 

18-5-2007 14543:2004 ^£999*^1 20-5-2008 

9^9^ 




9 •fKN u l^<H facta 

■5^T (^5R9 





3R Vl^ 

Hl<t>fdcf> faTO 





STTcrp 

'aid ^ 3lldlAl) 





30951^1-515001 
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47. 6720064 3TPC TJR 3TTOTT 29-5-2007 14543: 2004 fa 21-6-2008 MPi^fcTd 

51-980-^,8-3 »JeT ('4<4tafa 

sif^T 7 ffyt ^PR «t)'-jc^, 2RHRT) 

3TTC 3^1-515001 

48. 6714675 TTI^falR^fa 31-5-2007 14543:2004 fa 05-6-2008 

*f. 1-7-211 /2t£ Mi«!>fn e b fa*i«n 

«t»T*^cA‘w '*ki ^ 3Mrai) 

i? 3n^ sFR? tis 

3ira 31^1-500062 

49. 6713572 ^TPirfarTS^ 31-5-2007 14543:2004 fc£fa<fa 30-5-2008 MR^lf^RT 

fa^T. 1V2\-1 (falqfa 

rtcrbr Tte yiffiw Irtoi 

faleTRR ^fcT, ^ ^ W) 

srfy 3Tt?r 


DATE:01-08-2007 May 2007 

S. CML Licensee Name & GOL IS No. & Validity Division Status Remarks 

No. No. . Address Date Product 

1___2_3_ 4 _ 

1. 6704571 Ssiddivinayaka 03-05-2007 

Industries Sy. No. 

524/4B, A.G. Nagar 
Madanapali Road 
Rayachoty-516269 
Kadapa District 
Cuddapah 
Rayachoty 
Andhra Pradesh- 
516269 


IS 14543:2004 08-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water)- 


3. 6704268 Rupa Aqua Industries 03-05-2007 IS 14543:2004 03-05-2008 FAD Operative 

D. No. 17/65, Packaged 

Gonegandla Road drinking water 

Yemmiganur (other than 

Kumool packaged 

Andhra Pradesh natural mineral 

water) 


2. 6705371 Sri Sathguru 03-05-2007 

Aqua Minerals 
S. No 1-1C2, 

Behind SSS Hospital, 

Prasanthi Gram, 

Beedupalli, 

Anantapur 
Puttaparthy 
Andhra Pradesh- 
515134 


5 __6_7_ 8 9 

IS 14543:2004 03-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water)- 
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4. 6703569 Balaji Aqua Industries 03-05-2007 

Patigari Street 
Chennur 
Cuddapah 
Andhra Pradesh 


5. 6704369 Sai Shiva Beverages 04-05-2007 

1-5, Behind Dholari 
Dhami Malakunta 
Bhavi ViaHakimpet, 

Kompally Rangareddi 
Andhra Pradesh- 
500014 

6. 6704066 Sri Lakshmi Aqua Fresh 044)5-2007 

D. No. S-8-6/6 
Nagarjuna Nagar 
Satenapalli Village & 

Mandal 

Guntur District-522403 
Guntur Sattenapalli 
Andhra Pradesh- 
522403 

7. 6705573 Suneetha Enterprises 04-05-2007 

S.No. 1134, VP R 
Kundriga, 

Railway Kodur 
Cuddapah 
Andhra Pradesh 

8. 6705068 RV Beverages 044)5-2007 

Plot No. 2, 

Block No. 63 
Ameenpur Village, 

Patancheru Mandal 
Medak 

Andhra Pradesh- 
502032 

9. 6705977 Praveen Engineering 044)5-2007 

Industries 
Plot No. 22, 

H.No. 5-5-252/3 
Durga Shakti Peetarn 
Colony Kukatpally 
Rangareddi Hyderabad 
Andhra Pradesh- 
500037 

10. 6706070 Mahrishi Aloys 07-05-2007 

Pvt. Ltd. 

Madhugiri Road 
Moda Village 
Hindupur Anantapur 
Andhra Pradesh- 
515212 


1814543:2004 03-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 03-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 03-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 


IS 14543:2004 094)5-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

1814543:2004 084)5-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 374:1979 13-05-2008 ETD Operative 

Electric ceiling 
type fans and 
regulators 


IS 1786:1985 13-05-2008 CED Operative 

High strength 

deformed steel 

bars and wires 

for concrete 

reinforcement 
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II. 6705775 


12. 6710566 


13. 6711972 


14. 6710970 


15. 6711063 


16. 6711164 


Bannari Industries 

0746-21007 

IS 14543 .'2004 

D.No.3-1 


Packaged 

Panchayat Office Read 


drinking water 

Ganguru 


(other than 

Vijayawada-521139 


packaged 

Krishna District 


natural rtihWfal 

Krishna 

Ganguru 

Andhra Pradesh 

521139 


water) 

S.J. Enterprises 

07-05-2007 

. IS 14543:2004 

New Bye Pass Road 


Packaged 

Kuppam-517425 


drinking water 

Chittoor District 


(other than 

Chittoor 


packaged 

Kuppam 


natural mineral 

Andhra Pradesh 

517425 


water) 

Veenus Aqua Minerals 

14-05-2007 

IS 14543:2004 

R. S. No. 128/9, NH 5 


Packaged 

Main Road 


drinking water 

Telaprolu-521109 


(other than 

Unguturu Mandal 


packaged 

Krishna District 


natural mineral 

Krishna 

Telaprolu 

Andhra Pradesh 

521109 


water) 

Suraksha Industries 

14-05-2007 

IS 14543:2004 

RNo. 1-72/2, 


Packaged 

Gadde Ragadi 


drinking watef 

Kyathanpalli, 


(other than 

Adilabad 


packaged 

Mandamarri ■ 


natural mineral 

Andhra Pradesh 


watef) 

Renu Aqua Tech 

144)5-2007 

IS 14543:2004 

Sy. No. I/I, Thenabanda 


Packaged 

Revenue 


drinking Water 

P. Kothur Village 


(other than 

Pantrampalli Post 


packaged 

Chittoor Mandal 


natural mineral 

& District Chittor 

P. Kothur 

Andhra Pradesh 


water) 

R.K. Industries 

144)5-2007 

IS 14543:2004 

Sy. No. 81/1, 


Packaged 

Mulaguntapadu- 


drinking water 

523101 


(other than 

Singarayakonda 


packaged 

Prakasam District 


natural mineral 

Prakasam 
Mulaguntapadu 
Andhra Pradesh 

523101 


water) 


09-05*2008 


21-05-2008 


27435-2008 


22-05-2008 


22-05-2008 


22-05-2008 


FAD 


FAD 


FAD 


FAD 


FAD 


FAD 


Operative 


Operative 


Operative 


Operative 


Operative 


Operative 


4935 GI/07—17 
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17. 6707173 Sri Balaji Enterprises 14-05-2007 

Sy.No. 64/1 A, 

Vavilala Nagar 
Atchampet Road 
Sattenapa 1U-5 22403 
Guntur District 
Guntur 
Sattenapalli 
Andhra Pradesh- 
522403 

18. 6707274 Sai Sujala Industries 14-05-2007 

Thummuru Village 
Nayadupet Mandal 
Nellore District 
Nellore 

Thummuru Village 
Andhra Pradesh 

19. 6708680 Sri Sai Balaji Beverages 14-05-2007 

Sy.No.229, 

Kulabgoor Post 
& Village Sangareddy 
Medak 

AndlTra Pradesh- 
518102 

20. 6708882 Adihya Industries 14-05-2007 

Sy. No. 131, 

Markapur Road, 

Yerragundapalem 
Village & Mandal 
523327 

Prakasam District 
Prakasam 
Yerragundapalem 
Andhra Pradesh- 
523327 

21. 6708983 Vijaya Water Products 14-05-2007 

Ravipadu Road 
Narsaraopeta 
Narsaraopeta Mandal 
Guntur District, Guntur 
Narsaraopeta 
Andhra Pradesh 

22. 6708377 Karthikeya Aqua 14-05-2007 

Industries 

# 18-6-15, Gundepudivari 
Street 

Sattenapalli-522403 
Guntur District 
Guntur 
Saenapalli 
Andhra Pradesh- 
522403 


IS 14543.2004 14-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 


IS 14543:2004 144)5-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 16-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 17-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 


IS 14543.2004 17-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 

IS 14543:2004 15-05-2008 FAD Operative 

Packaged 

drinking water 

(other than 

packaged 

natural mineral 

water) 




[«IFT:[I~-*§tis 3{ii)] 
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23. 6708478 


25. 6706777 


26. 6706979 


27. 6708276 


28. 6708579 


3 4 

5 

Ganga Waters 14-05-2007 

IS 14543:2004 

D. No. 19/74 A 

Packaged 

Ammavari Thota 

drinking water 

Muzvid-521201 

(other than 

Krishna District 

packaged 

Krishna 

natural mineral 

Nuzvid 

water) 

Andhra Pradesh- 


521201 


Prasannanjaneya 14-05-2007 

IS 14543:2004 

Packaged 

Packaged 

Drinking Water 

drinking water 

Sy. No. 670 

(other than 

Kaiavakuru Village 

packaged 

Addanki Mandal 

natural mineral 

Prakasam District 

water) 

Prakasam 


Kalavakur Village 


Andhra Pradesh 

* 

Aqua Tech 14-05-2007 

IS 14543:2004 , 

Door No. 22-30, 

Packaged 

Saipuram Colony 

drinking water 

Gollapudi 

(other than 

Vijayawada Rural 

packaged 

Krishna District 

natural mineral 

Krishna 

water) 

Gollapudi 


Andhra Pradesh 


Sri Lakshmi Srinivasa 14-05-2007 

IS 14543:2004 

Industries 

Packaged 

D. No. 6-99 B 

drinking water 

Satyanarayanapuram 

(other than 

PamurVillage & Mandal- 

packaged 

504208 

natural mineral 

Prakasam District 

water) 

Prakasam 


Pamur 


Andhra Pradesh 


504208 


Sree Balaji 14-05-2007 

IS 1786:1985 

TMT Rod Mills 

High strength 

Sy. No. 193 A 

deformed steel 

Lakshmipuram-B.O. 

bars and wires 

A/W Ulindakonda-S.O. 

for concrete 

Aswathapuram (V) 

reinforcement 

Kumool 


Andhra Pradesh- 


518218 


Golden World 14-05-2007 

IS 1417:1999 

Shop No. 1-29/1, 

Gold and gold 

Kaustubh Towers 

alloys, jewellery/ 

CTO Colony, Kothapet 

artefacts-fmeness 

Rangareddi 

and marking 

Hyderabad 


Andhra Pradesh 



16-05-2008 


Operative 


13-05-2008 


Operative 


14-05-2008 


Operative 


14-05-2008 


Operative 


15-05-2008 


Operative 


16-05-2010 


Operative 
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29. 6709783 Visakha Industries 14-05-2007 

Limited 

Asbestos Cement 
Division Juijuru Village 
Veerulapadu Mandal 
Krishna 
Jujjuru Village 
Andhra Pradesh- 
502300 

30. 6708175 Mahashiv Shakti 15-05-2007 

Steel Rolling Mills 
Pvt. Ltd., 

#22-6-206 
Pathergatti 
Hyderabad 
Andhra Pradesh- 
500002 


6707072 GPI Hyderabad 

6-6-76B, Ring Road 

Kattedan 

Rangareddi 

Hyderabad 

Andhra Pradesh- 

500077 


15-05-2007 


IS 459:1992 2005-2008 

Indian Standards 
corrugated and 
semi-corrugated 
asbestos cement 
sheets 


Operative 


IS 1786:1985 
High strength 
deformed sheet 
bars and wires 
for concrete 
reinforcement 


IS 12592:2002 
Precast concrete 
manhole cover 
and frame- 


15-05-2008 


Operative 


14-05-2008 


Operative 


32. 6709985 Rajlakshmi Jewellers 18-05-2007 

4-1-1978, Abids 
Hyderabad 
Andhra Pradesh 

33. 6710061 Mangatrai Jewellers 18-05-2007 

6-3-883/8, Punjagutta 
Hyderabad 
Andhra Pradesh- 
500082 

34. 6710162 Sri Kamlalaya Jewellers 18-05-2007 

Shop No. 17, 

AMC Complex 
Rajagopalachari 
Street Krishna 
Vijayawada 
Andhra Pradesh- 
500002 


IS 1417:1999 2005-2010 MTD Operative 

Gold and gold 

alloys,jewellery/ 

artefacts-fineness 

and marking 

181417:1999 21-05-2010 MTD Operative 

Gold and gold 

alloys,jewellery/ 

artefacts-fineness 

and marking 

181417:1999 21-05-2010 MTD Operative 

Gold and gold 

alloys, jewellery/ 

artefacts-fineness 

and marking 


35. 6710667 Khazana Jewelleiy 18-05-2007 IS 1417:1999 21-05-2010 MTD Operative 

Private Limited Gold and gold 

D.No. 10-14-575/A, alloys, jewellery/ 

“PMR Complex” artefacts-fineness 

Mosque Road and marking 

Municipal Office Junction 

Chittor 

Tirupati 

Andhra Pradesh- 
517501 
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36 . 6711568 Sri Vijaya Venkata 18-05-2007 

Ramana Jewellery Mart 
D. No. 23-1-343, 

Gandhi Roa 
PrakasamOngole 
Andhra Pradesh 
523001 

37. 6717176 Karuna Cables Limited 18-05-2007 

Plot No. 102-A, 

Sri Venkateshwara 
Co-Op. Industrial 
Estate Medak 
IDA Bollaram (V) 

Andhra Pradesh 
502325 


38. 6709884 Sri Venkateswara 184)5-2007 

Enterprises 
A Narayanapuram 
Village Ananthapur 
MfWldal Ananthapur 
Andhra Pradesh 
515001 

39. 6712267 Durga Jewellery 28-05-2007 

24-45 & 94, 

Upper Ground Floor 
M.G. Rpad, Near 
Ramgopalpet Police 
Station Hyderabad 

Secunderabad 
Andhra Pradesh 
500003 

40. 6712368 Vaibhav Jewellers 584)5-2007 

7-2-714, Shop No. 6 
1st Floor, Pot Market 
Hyderabad 
Secunderabad 
Andhra Pradesh 
500003 

41. 6712469 Shree Suwama Mandir 284)5-2007 

Shop No. 1.27, 

Taranagar Rangareddi 
Seri Lingampally 
Andhra Pradesh 
500019 

42. 6712873 B ha vans i Venkata 28-05-2007 

Subbaiah Shetty & 

Bhavanasj Sre Rama 
Murthy 

2/326, Kalpana Centre 
Kumool Nandyal 
Andhra Pradesh 
508501 


IS 1417:1999 23-05-2010 MTD Operative 

Gold and gold 

alloys,jewellery/ . 

artefacts-fmeness 

and maiking- 


IS398: 13-06-2008 ETD Operative 

Part 4:1994 

Aluminium , 

conductors for 
overhead trans¬ 
mission purposes: 
part 4 aluminium 
alloy stranded 
conductors 
(aluminium 
magnesium 
silicon type) 

IS 14543:2004 204)5-2008 FAD Operative 

Packaged 

drinking ^ater 

(other than 

packaged 

natural mineral 

water)- 

IS1417:1999 284)5-2010 MTD Operative 

Qoid and gold 

alloys,jewellery/ 

artefacts-fineness 

andmarking- 


IS1417:1999 28-05-201Q MTD Operative 

Gold and go Id 

alloysjewellery/ 

artefacts-fineness 

and marking- 


IS1417:1999 274)5-2010 MTD Operative 

Gold and gold 

alloys, jewelleiy/ 

artefacts-fineness 

and marking- 

IS1417:1999 294)5-2010 MTD Operative 

Gold and gold 

alloysjewellery/ 

artefacts-fineness 

and marking- 








9932 


THE GAZETTE OF INDIA . DECEMBER22,2007/PAUSA 1,1929 


[Part II— Sec. 3(ii)] 


8 9 


43. 6712974 


44. 6713067 


45. 6716073 


46. 6716174 


47. 6720064 


48. 6714675 


49. 6713572 


MeenaGoId 29-05-2007 

7-2-711, Pot Market 

Near Monda Market 

Hyderabad 

Secunderabad 

Andhra Pradesh 

500003 

Roop Jewellers 29-05-2007 

7-2-750, Pot Market 

Hyderabad 

Secunderabad 

Andhra Pradesh 

500003 

Lanco Industries Ltd. 29-05-2007 
Rachagunneri, 

Sri Kalanasti Mandal 

Chittor 

Chittor 

Andhra Pradesh 
517641 

Lanco Industries Ltd. 29-05-2007 
Rachagunneri, 

Sri Kalanasti Mandal 

Chittor 

Chittor 

Andhra Pradesh 
517641 

R.M. Aqua Industries 29-05-2007 

51-980-A8-3 

Besides C.P.M. Office 

Indira Gandhi Nagar 

Kumool-518003 

Kumool 

Andhra Pradesh 
518003 

Sai Ganga Foods & 31-05-2007 

Beverages 

H. No. 1-7-211/2A/4A, 

Dacha Complex 
ECILXRoad 
Rangareddi 
Andhra Pradesh 
500062 

Sri Raghavendra 31-05-2007 

Industry 

Sy.No. 72/2 A-2, 

Madhavaram Road 

Mantralayam 

Kumool 

Andhra Pradesh 


131417:1999 30 - 05-2010 

Gold and gold 
alloys, jewellery/ 
arte facts-Fineness 
and marking 


IS 1417:1999 29-05-2010 

Gold and gold 
alloys,jewellery/ 
artefacts-fineness 
and marking 

IS 12330:1988 1006-2008 

Specification for 
sulphate resisting 
Portland cement 


138112:1989 10436-2010 

43 grade ordinary 
Portland cement 


Operative 


Operative 


Operative 


Operative 


1814543:2004 21-06-2008 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 


1814543:2004 05-06-2008 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 


IS 14543:2004 3(Kl5-2008 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 


Operative 


Operative 


Operative 



[tTPTn-~Sr^ 3(ii)] 


mxt TT3m : 22, 2007/^W 1, 1929 


9933 


sFR mi *R , 5 c ft'J>^l 

WIT WIT ^ Rcfl ftffa/ 

srfrm 


^ 2007 


RI'RT WTI RTCflfa "RH^ #4m 


^ wm t^’RPi ftsrfir 


8 9 


6713774 

W<ft*lU 4>9V»I« 

5-52-2,6/M, flfcftz, 

^ 3TR131*71 

01-06-2007 

14543:2004 

*8 "3151 

Rl-Ud 

"5151 ^ 3458m] 

31-05-2008 

RR*H"5t 

RfWftRl 

6713976 

■RT^fTT^RTTf (38.) fdPr&5 

ft*$ei7te 

slfKrti^fS fq^ 

RS51, 

q>6Hi, 3TMT. 

01-06-2007 

14543:2004 

R8>3rfi('*R'R5! 

383pj|R) fiTTOT 
3151^315881] 

31-05-2008 


HftmRrm 

6714473 

9ft 4ldl4) f$*RT 

372-2, FiH^J 
fa<jT , *i *i6d, 

^wil^ ftfafRe, 
3TRI3l*7M37 

01-06-2007 

14543:2004 

4^3151 

[te^WMIffd* f*H<5T 
3l5!^3l5nm] 

05-06-2008 


hR^aRki 

6716881 

T^TT^T 3TR 4fl<Wl HIS41R 

h4r: 295M, 
3lfeRl<H<ftdlMI5 

R^crl'4 |J<jd frid, 

3TRI3I47T 

01-06-2007 

14543:2004 

*r ^d 

[^snsf^ 3tiffftm ftw 
. 3155 8> 3158m] 

13-06-2008 


MRmfcw 

6715576 

9ft H^Flfd 

2-102/2, 

«H«I1*K, 

3TR1 "8*71*500037 

06-06-2007 

1417:1999 

5Zpjf TJ8 Tmft 

i?3r"58TfaR 

.07-06-2010 


MRmfcTd 

6667591 

9ft H^*wtci ferqc 

3^5 

2-102/2, 

Kite'll RR ^ rtr 

WM'K, 

3TRI 31*71-500037 

06-06-2007 

2112:2003 

m*t 3(4 m# ^T9im5t(, 
<HPJWf7ldW>l(l 7J551 

07-06-2010 

TFTZt-Cl 


6716477 

4t^Zl 

1FR 

7-180, wePm^te 
fRtT5K3TRI 31*71-517001 

08-06-2007 

1417:1999 

Tmft "hr imft IromgtC 
3TOjWftl5M4>lft 

T33| y|804ii 

11-06-2010 


mR^iRui 

6716578 

■<$3iT»4srcf 

7-1-572,715*1*1 ftrte* 

31R133*71-500016 

08-06-2007 

1417:1999 

Tmft "Q^i Tmft fawigit 
a^njiwftrpimrtt ^gsm 
T^-grro 

11-06-2010 

RR <ft^T 

8Rmt5RT 

6716679 

9ft 9ft<*>< 3RRH1 -»4ci4 

7-1 -58/1,3T*fWz 
585iml5ft +W'<fl'W 

08-06-2007 

1417:1999 

Tmft rr" imft fawigit 
3ngmJi/f7i5wft 

T^gprfmR 

11-06-2010 

TR 

RRmf5l8 


3?RJ 5^1-500016 
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2 3 


*m ^T TT^m : 22,2007/fo 1,1929 


5 6 


8 9 


7TTO W1 STtfifa 

71$ 1: 361/2 4t 3T5 2 7ft 

•w^cfl H«d, Ap^f 1 

31RI 31*71-524203 

15-06-:i007 

145432004 

[**v*44 

RlTOl RST 4> 3WRT] 

24-06-2008 


4pMlfdd 

Rl^Mdl 

7*N: 575/1, «*lwn 

7te ^‘iTeiMUrt^fq^^ 

t£7 H€d y<+>I5flH 

3lRJ 31*71 

15-06-2007 

14543 2004 

£ xi^>Rw> 

Pl4(51 4d ^ 9RTRT] 

24-06-2008 


sR^llcm 

9ft M #bm 

20-118, 

HgyPH 

31RJ 31*71-509003 

15-06-2007 

145432004 

^j3R*‘ta'siST 
[^RfvSrf* HIJffiW* 
fiHOTTOT^aflaWl] 

24-06-2008 


iR^lRrW 

$ft*rapft 

3^5H5^ZU 

71*N: 4, 3R^TPJ* 

R?T *i*n H«d 
iOltf^g, 3TRJ H*71 

15-06-2007 

145430004 

i.*- ^ + r* 

[WWdJpHi 

ftpTOT-aRT^iWWr] 

04-07-2008 

H^^t 

HPWlftW 

4<H1 $57# « 

19-06-2007 

145430004 

**351*1 

21-06-2008 

T^^gt 

^R^lPdct 


x ?ire 4: 4 3fff 5, 
71*4: 190, 

'sncT'^f fwrte its, 

<* little , 
31RI 31*71-500072 


flwd 'SIcT 4» -wii'ii] 


<41*f4 31R*T §S^)'H 

27-171,-FnftRIST 
eHlP^dRK, Hftwild 

3TRJ 31*71-504208 

19-06-2007 

14543 2004 

2|4>'>n4 ** 4d 
[*4>>»l44 Jflf f?W 

PH45I Tfa 4» 31WRI] 

21-06-2008 


nR^lfdcl 

3117 f c h«l(r« 3T5 «»»1 €<k 4 
(m) Pdfi^g 25/4t,^71 1, 
<‘lltf\g, 4dfoRrd 
3ira 31*71-500051 

19-06-2007 

398(*PT2) 

1996 

3Rfad(*FT-2) 

ftifNfl *n*f *> 

(ci<< '*h41 < J)Ci ${4ln 

31<rffiPRH *>Hg*>*f 
«Hdfl^W T^fa Rs^Wg 

18-06-2008 


ifWlfed 

3TTT i 4i<Hr71 3fe 4Hg44tf 

(m) rdto25/3fl,-<^n, 

3T^gtT*, Mf^g, 4dflRrd 
31RI 31*71-500051 

19-06-2007 

398(«?PT4) 

1996 

falj 'ntol^Ki s^nki 

3Rfafl ( , TFT-4) 

ft9rar<j^Ri*Ri 
a^fiiPRM (Anfffipw) 
Rifd<?>H 735* 

18-06-2008 

ifrt 


ifor^n Vrllfe^o (30) fa 
71*4: 123 

slcrtH S'-feR^ld 1^4, 

< {j3Jl<rdfy *+6ci 
<oRf%S, 3^ 3^71-500055 

19-06-2007 

13592:1992 

TRTCR affk^ *>'8Ht 
^TTRTTftcT wjT^ 1 
3P47*ftfa^t cTtJT378f7T*e 
fHUfilVId 7PT *t 1^ 

18-06-2008 

•7ft iti 

, MR^lIdd 


19-06-2007 

8112:1989 

43^?4l4t^t 

26-06-2008 

7 ft m 

mR^iRio 


^«W>1 4*^4 

6-3-666/4t,7ltar>ftgST 
3flRH 31*71-082 


4935 GI/07—18 
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30. 67199S8 Wt 

TrH: 188/^, 
TJTRgfgc^T 

31. 6720569 

217,218 

<61*1 cfl *T5?T, ^CTJJF' 
3TRJ^T-524 203 

32. 6649993 

493 


21-06-2007 145432004 

[ vtfwwt W$tct«b 
forger gr37?ng!] 


22-06-2007 14543 2004 

[^gg^TKSfrfggr 

3IF 3T?ngT] 


22 -06-2007 14543 2004 ^*3144 ^ 


20-06-2008 TrqFTT^ qftgifad 


24-06-2008 xr^TT it lH MfHirdd 


11 -07-2008 TT gfTflfa-i 


fefege, 

3TWsr^7?r 

33 . 6722674 gfrPZ! 25-06-2007 14543 2004 

#g g‘: 9/54-gt, 

Ftfogr ~0Z, SFfcTp 

J]-24-. d 

3TH151^1-515801 

34. 6721167 T^TOFT-^FfaTC 25-06-2007 129332007 

%RFT, ^ffie 31-9- 
382/13/2, WHTTf^f 
PlfcfcFl 3Ffa«#W, ^?!I^35T 
3317 3?rcf£,3n 3-500 062 

3J. 6721874 25-06-2007 1417: 1999 

^■=1:3, 7-1-621/^, 

3fMp 3 }hUQ<: 

tqrraig 

3TP#3I^T~500 038 

3& 6721975 gRJTR^f 25-06-2007 1417:1999 

1 / 112 , 

33F«1^T-5I8 501 

37. 6722068 <^r 25-06-2007 1417: 1999 

6-2-193 

3fT7 cTTcT 'PTHK-l'+W 
^-7tFli.g77T?T. 

37RJ 1^1-506 011 

38. 6725680 TpirTf f^f^FPT 27-p6~2007 14543 2004 

gi?7 

t eTT7 P; 6, Tflgg TTR 

fa#* 

jmfsz 31RT3^r 

39. 6722169 gM ®lRgt 29-06-2007 1417: 3999 

TUN3:49,50 

7ft ^UT^RT 

^-TTTTfl, ww, 

3TRJ3l^T 


fn-t/d ^SfcT g> 33cTRFj 


01 07-2008 TpaV^Tf TfrgffcR 

[ 'W>g«R 

PH-Urf "STH g> TTcTRTj 


‘4t THTC qr<13>l 26-06-2008 ^ ^ 


T^Tig'TsntffTTSr^, 28-06-2010 qft^llfeRl 

sir'j^/fvrcq'+rlt Tjsgr 

Tig y6<iV>4 


fM gg fM ftm gnyt 28 - 06 - 20 10 ^ t> tt gftgifag 

3TI^[/ftlc-M=M0 TfScH 
Tjg ^fTUTW 

FT^ Tig fM faTT UTgTj', 28-06-201.0 T 15 3t §1 

3TT^/f?rFRnt ^51 

qrg^rWT 


ftsftjRg ftg T5R 08-07-2008 T*P TJ tt gfiRlfag 

fipiTF T31?l 3TFRT] 


fM Tig fM fgg grgq;, 28 - 06-2010 ipTTft^t gftgrfag 

sn^wfwFigflTl 

■qg 
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Date : 01 -08-2007 


June 2007 




S.No. CML No. 

Licensee Name and 

Address 

GOL Date 

IS No & Product 

Validity 

Division 

Status 

1 2 

3 

<4 

5 

6 

7 

8 

1 6713774 

Pianeer Beverages 

5-52-2, 6/14 

Brodipet, Guntur 

Guntur 

Andhra Pradesh-520002 

01-06-2007 

IS 14543 : 2004 
Packaged drinking 
Water (Other than 
packaged 

natural mineral water) 

31-05-2008 

PAD 

Operative 

2. 6713976 

M&ruthi Waters Pvt Ltd 
Yenaguntla Road 

Potladuthi Vill, 

Yerragurntla Mandal 
Cuddapah 

Andhra Pradesh 

01-06-2007 

IS 14543 : 2004 
Packaged drinkii g 
Water (Other than 
packaged 

natural mineral water) 

31-05-2008 

FAD 

Operative 

3. 6714473 

Sri Balaji Drinks 

Sy.No. 372-2 

Inamadugu Village-52413 
Kovur Mandal 

Nellorc District 

Nellore Inamadugu 

Andhra Pradesh-524137 

01-06-2007 

IS 14543 : 2004 
Packaged drinking 
Water (Other than 
packaged 

natural mineral water) 

05-06-2008 

FAD 

Operative 

4. 6716881 

S.S.R Aqua Products 
S.No.295/B 

Adavitakkellapadu Village 
Guntur Rural 

Guntur District 

Guntur 

Adavitakkellapadu 

Andhra Pradesh 

Ot-D6-2007 

IS 14543 : 2004 
Packaged drinking 
Water (Other than 
packaged 

natural mineral water) 

13-06-2008 

FAD 

Operative 

5. 6715576 

Sri Mahankali Silver Palace 
& Jewellers 

2-102/2, Setji Complex 

Near Shobana Bus Stop 
Balanagar Hyderabad 

Andhra Pradesh- 
500047 

06-06-2007 

IS 1417 :1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

07-06-2010 

MTD 

Operative 

6. 6715677 

Sri Mahankali Silver Palace 
& Jewellers 

2-102/2, Setji Complex 

Near Shobana Bus Stop 
Balanagar Hyderabad 

Andhra Pradesh 

500047 

06 06-2007 

IS 2112 :2U03 

Silver and Silver alloys 
jewellery/artefacts 
fineness and marking 

07-06-2010 

MTD 

Operative 

7. 6716477 

P, Venkata Munaswamy 
Chctty & Sons 

7-180, Brahmin Street 
Chittor, Chittoor 

Andhra Pradesh- 

08-C 6-2007 

IS 1417 :1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

11-06-2010 

MTD 

Operative 

8. 6716578 

Pooja Jewellers 

7-1-572, Satyam Theatre 
Road Ameerpet 

Hyderabad Andhra Pradesh- 
500016 

08-C6-2007 

JS 1417 :1999 

Gold and Gold alloys 
jcwelJery/artefacts- 
fmeness and marking 

11-06-2010 

MTD 

Operative 

9. 6716679 

Sri Sreekar Navaratna 
Jewellers 

7-1-58/1, Ameerpet 

Opp: Lai Bunglow Complex 
Hyderabad Andhra Pradesh- 
500016 

08-06-2007 

IS 1417 :1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

11-06-2010 

MTD 

Operative 
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10. 6717479 

NCL Industries Limited 

7th Floor Raghavaratna 
Towers, Chirag Ali, Lane, 
Hyderabad Abids 

Andhra Pradesh 500001 

11-06-2007 

IS 1489 :Part 1:1991 
Portmand pozzolana 
Cement part 1 flyash 
based 

14-06-2008 

CED 

Operative 

11. 6716275 

Parasakti Cement Industries 
Ltd 

Jcttipalem Village 
Rentachitala Mandal 

Guntur District, 

Guntur Andhra Pradesh 
522421 

11-06-2007 

IS 1489 Tart 1:1991 
Portland pozzolana 
Cement part 1 flyash 
based 

11-06-2008 

CED 

Operative 

12. 6718178 

Amereshwari Cements 
Limited 

Pedaveedu Village 

Nalgonda Mattampally 
Mandal Andhra Pradesh 
508204 

11-06-2007 

IS 1489 Part 1:1991 
Portland pozzolana 
Cement part 1 flyash 
based 

14-06-2008 

CED 

Operative 

13. 6717580 

NCL Industries Limited 

Kadim potaram 

Village, pinapaka Post, 
Krishna G Kondur Mandal 
Andhra Pradesh 

11-06-2007 

IS 12269 :1987 

53 grade ordinary 

Portland Cement 

14-06-2008 

CED 

Operative 

14 6717681 

Kittu Cement 

Products 

4/8-A, Road No. 16 

IDA Nacharam 

Rangareddi 

Hyderabad 

Andhra Pradesh 

11-06-2007 

IS 12592 :2002 

Precast Concrete 

Manhole Cover 
and frame- 

14-06-2008 

CED 

Operative - 

15. 6718784 

Sowbhagya Plastics (P) 
Limited 

Sy.No. 123, Pollam Industria 
Estate 

Jeedimetla 

Qutbullapur (M) 

Rangareddi Hyderabad 

Andhra Pradesh 500055 

15-06-2007 

IS 4985 :2000 
Unplasticized pvc 
pipes for portable water 
supplies- 

18-06-2008 

CED 

Operative 

16. 6720468 

Aiswarya Industries 
S.No.l22-4/C2 

Musunur Village-524201 
Kavali Mandal 

Nellore District 

Nellore Musunar 

Village Andhra Pradesh 
524201 

15-06-2007 

IS 14543 : 2004 

Packaged drinking 

Water (Other than 
packaged 

natural mineral water) 

24-06-2008 

FAD 

Operative 

17. 6717984 

Sri Balaji Industries 
D.No.487-16-17 

Pagolu Village 

Chillapally Mandal 

Krishna District 

Krishna Pagolu 

Andhra Pradesh-521126 

15-06-2007 

IS 14543 : 2004 

Packaged drinking 

Water (Other than 
packaged 

natural mineral water) 

14-06-2008 

FAD 

Operative 

18. 6720266 

Sri Laxmi Mineral Water 
Plant 

Sy.No. 1092/E Hanuman 
Nagar, Behind Hanuman 
Temple, Vellulla Road, 
Karimnagar Andhra Pradesh 

15-06-2007 

IS 14543 : 2004 

Packaged drinking 

Water (Other than 
packaged 

natural mineral water) 

21-06-2008 

FAD 

Operative 

19. 6722977 

Sri Maruthi Beverages 

Plot No.251, Sy.No.I2I-B 
Teja Enelave 

Indarakaran Village, 
Sangareddy 

Medak Andhra Pradesh 

15-06-2007 

IS 14543 : 2004 

Packaged drinking 

Water (Other than 
packaged 

natural mineral water) 

01-07-2008 

FAD 

Operative 
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29. 6721066 Deccan Cements Limited 19-06-2007 

Deccan Chambers 
6- 3-666/B 
Somajiguda 
Hy derabad 
Andhra Pradesh- 
500082 

30 6719988 Pavan Bottling 21-06-2007 

Sy.No. 188/A, Suraram 
Village Qutbullapur 
Mandal 
Rangaieddi 
Andhra Pradesh 

31 6720569 Sei Mahanandi Bottiings 22-06-2007 

Sy.No.217,218 
Maddurupadu Village-524 
203 ICavali Mandal 
Nellore District 
Ncilore Maddurupadu Village 
Andhra Pradesh-524203 

32; 6726480 PVS Enterprises 22-06-200-7 

Sy.No.493/1 
Turkapalem Village 
Guntur District 
Guntur 

Turkapalem Village 
Andhra Pradesh 

33 6722674 Manikanta Industries 25-06-2007 

H No 9/54-B 
Sofia Street 
Anantapur 
Gunlakal 
Andhra Pradesh- 
5 15801 

34. 6721167 Sun-Tech Solar Systems 25-06-2007 

. Plot No. 1-9-382/13/2 
1st Floor, Lalitha Complex 
Near Navkiran Industrial Estate 
Kushaiguda Rangareddi 
Hyderabad Andhra Pradesh 
500062 

35 6721874 Sri Ganga Jewellers 25-06-2007 

Shop No.3, 7-1-621/A 
Ameer Estate 
Ameerpet 
Hyderabad 

Andhra Pradesh-500038 

36 6721975 Baba Jewellers 25-06-2007 

1/112, Main Bazar 

Kurnool 

Nandyal 

Andhra Pradesh-518501 

} 7 6722068 Jcewan Lai Jewellers 25-06-2007 

6-2-193 

R.Jeevan Lai Complex 
Chowrasta 

Warangal Hanmakonda 
Andhra Pradesh-50601 1 

31 . 6725680 Sujala Purified Drinking 27-06-2007 

Water 

Plot No.6, Saheb Nagar (V) 

Hayatnagar 

Rangareddi Andhra Pradesh 


IS 8112 1989 26-06-2008 CED Operative 

43 grade ordinary 
Portland Cement 


IS 14543 : 2004 20-06-2008 FAD Operative 

Packaged drinking 

Water (Other than 

packaged 

natural mineral 

water) 

IS 14543 ; 2704 24-06-2008 FAD Operative 

Packaged drinking 
Water (Other than 
packaged 

natural minestd water ) 


18 14543:2004 1 1-07-2008 FaD Operative 

Packaged drinking 
water (Other than 
packaged 

natural mineral water) 


IS 1454.3 : 2004 GI-U7-2008 FAD Operative 

Packaged drinking 
water (Other than 
packaged 

natural mineral water) 


IS I2933:Part 1:200 26-06-2008 MED Operative 

Solar fiat plate collector-: 
part i requirements 


IS 1417 :1999 28-06-2010 MID Operative 

Gold and Gold alloys, 
jewellery/artefacts 
fineness and marking 


IS 1417:1999 28-06-2010 MTD Operative 

Gold and Gold alloys 
jewel I cry/'arte tacts 
fineness and marking 

IS 1417 1999 28-06-2010 MTD Operative 

Gold and Gold alloys 
jevvellery/artefacts 
fineness and marking 


IS 14543 : 2004 08-07-2008 FAD Operative 

Packaged drinking 
Water (Other than 
packaged 

natural mineral water) 
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2 3 4 

39. 6722169 Matha Vyshnavi Jewellers 29-06-2007 

Shop No.49,50 
C.P.Reddy Complex 
Chowrasta 

Warangal Hanmakonda 
Andhra Pradesh 


5 6 7 8 

IS 1417 :I999 28-06-2010 MTD Operative 

Gold and Gold alloys, 
j e wel I ery/arte facts 
fineness and marking 


^TTf 2007 

971 ^TPT 73^ kT ITT 'HI 7TTS9T "HKoIm ^TT ^4 H04I jq'HHl U*lfd 

7TTs9f TT/s^TT ^ T TcTT fcTfa/ 


2 3 4 5 

I. 6723676 T(5 ^03-07-2007 1417:1999 

883/2 Tft/37 TfaTH 

3TRJ 9*71-500082 

2 6723777 *7^ 95 03-07-2007 1417:1999 

17 - 8 , <^7iw 

6TRJ 9*71-500001 

3, 6725781 3nf*c9f 9159^9 03-07-2007 14543:2004 

5H. 19/200 

'jfsqi-S! 

3TRJ 9*7T-521301 

4. 6725983 03-07-2007 14543:2004 

RjPmt < 775 , 

, y. A.._ , / y. 

«3T3T*JT racial Tort, 

Hr^ fefw'trd, 

3TR3 9*7T 

5 . 6724678 9t TfT^ $€*#« 05-07-2007 14543:2004 

9 . 120 , J?nTct utdi, 

XK[(H MSd, 

3TRT9*71-5I8301 

6.. 6726783 9?ffftT 05-07-2007 3854 : 1997 

539. 5-52/2. < fi#T »K 

3TR* 9*71-500018 

7. 6727283 05-07-2007 374 :1979 

5-35/275 
3T9t39 dd'dlfl 

3TRJ 9*71-500072 

8 . 6726682 ^ 05-07-2007 12269:1987 

(91.) % 

nT^r/Jid ffiA-i 9^4 

3Hf^lT9K p 

•3TRT9*71-504209 


iffipj, 03-07-2010 ' Tfcltftffi 

3ir»|«r*i/l7ic^i«f»T^ 7f5?n 

9)7 ^ 6+4 


7*7^ 99 ^ 9 rnf fasHTft 03-07-2010 Mfi^ l fod 

.o _ . . _. . 

3fll*JWT7T?99TO TfSffl 
97 

Eteris *9 ^ 08-07-2008 99> 9 ^t qfr9ifa?i 

[<W>vJfq^ !4l<pRl<* Ih’KCI 

91cl9> SlCliqi] 

^4*1* *9 -m 08-07-2008 9 1 * 9"^ qfW l fidd 

9leT^3TeTrai] 


05-07-2008 9'*9'^ 9fcllfad 

[^q><*iq^ yf«jifaqi Ihkci 
«ier*» ^ICIiqi] 

9*7 slqf«+ 95 12-07-2008 t ^ ^ Mfi^lldd 

e- is - \ 

rawar 


15-07-2008 3 9 f<g if e l r [ 

3?l7 Vjet<l4 


53 3*59*9* 7ft 12-07-2008 71*^5* MR^lfirfd 
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9. 6726278 


10. 6726985 


11. 6727886 


12. 6727987 


13. 6728080 


14. 6728181 


15. 6728282 


16. 6731978 


17. 6730572 


18. 6730673 


19. 6730774 


41 'ftcfRO ‘H'fl 

^RrwrnTtf, 

f*^3> fsfV<J<td 3TRJ 31^71 

11-07-2007 

14543:2004 

ft? "SfcT 

[ ft’i<(4 

aTerftl anniqi] 

H-07-2008 

97 F 17 ~st 

qfNfeM 

14, 15, 18, 195 

3p6. ‘STTnra qftci 

31RJ3l^T 

11-07-2007 

14543:2004 

'W'51d < \ ftl "Sfd 

yi<j)Rl«b ft*1331 
jfd ftr aidiqt] 

15-07-2008 


qfwlftM 

*Itk4W 

wr 4. 5 7ft 4t 
*IM^*N,^7I7<fl, 

<*3*l3l tSdH«hl-€[ 

37RJ31&I- 506001 

17-07-2007 

1417:1999 

54 ft wngk, 

5^ *J63l < t)’1 

.17-07-2010 



i J l<£6 7F71 

:sW. 9/l,^T^T5IR 

sRW&r-s 15411 

17-07-2007 

1417:1999 

7zrft 114 7 ^ ftsraTgk, 

apj^r/ffttAi+ift ?^rfi 

17-07-2010 

577 et 

9f(4lfdH 

7—54, fttft* TT^f ^4ci1 

37RJr3lft?T-517520 

17-07-2007 

1417:1999 

^nf ftflVTjpt 

an^JT/ft^RlTTt 

17-07-2010 


9f30lfc4d 

TTN 1 4, fthwi 

3K7T7T, E^Ffel, 
37TO3lft?T-5060II 

17-07-2007 

1417 : 1999 

xft ftai mgk, 

air^Jr/ftTW^ 7J33T 

19-07-2010 

170 

nR-diftid 

5-8-623, 

37RJ31&J- 500Q01 

17-07-2007 

1417 : 1999 

7^4 xft 7^4 ft?t 

ift ^?TT5fR 

17-07-2010 

170 ftt^ 

iR^lftld 

"i , 4i j i<j 

7rH. 9, (4t), 

3TRI 31^71 

23-07-2007 

14543 :2004 

«l<fffler> ft*1331 

ft? spiral] 

29-07-2008 

3n^ 17 ^ 

NfidlftTcl 

ytotoiti Ti^ ^>uh1 
^Rft. 5-13/1/2, 

^4 5. 1 76, ft?fc|l "11*4^, 
anf^TRK, Pftel, 

3TRJ 3T&I 

23-07-2007 

14543 :2004 

ftr 

[^v>|4<3 ft-1334 

^TcT ^3773150 3 

24-07-2008 

^ 37 

’iR'dlRid 

^7 ft. 19-4-279/5/77/5/2 

Trcr ftr ancTO 

arra 31^71-500052 

24-07-2007 

14543 : 2004 

ft^FTSR^ ft? jfeT 

[ ft* ji 47 3(1^ id* ftH3<4 

^^3T7TR1] 

24-07-2008 

17 

qR^ifidd 

Wlftlftft 
ftkft. 9-3-12 41 

3TR 37T7 tftrfts, 
4ldl'jflflcl^<ii 
f=R7 ^TcT, 

3W5I, WIWH ftldl 

3TRI 31^71 

25-07-2007 

14543:2004 

[ 'W'Jiq'A HI'fffld’ ft"1331 
aurlldl] 

24-07-2008 

379 * 17 "Sf 

qR-^iRfci 
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1 2 

; 3 

4 

5 6 

7 8 9 

20. 6730976 

t-19^20 

3tFV 3^*1-506011 

26-07-2007 

1417 :1999 wti fa* mf?. 

29-07-2010 IF $ ^R^ifgRl 

21. 6731069 

f 

32-37,tMrr4feiHi^z, 
llPp W, 3ttf 3( 

Ini 

« in-500053 

26-07-20)7 

1417:1999 wf tfa fa*nngt£ 

9.4 U?7l‘4>4 

26-07-2010 tf^ - ^ ^R-nR-ret 





[TO. U Tft^RTt-13 : 11] 





^ tf. Tierarc,^ MSlfa&l* (^57) 

Date : 01-08-200? 


July 2007 



S.No. 

CML No. 

Licensee Name and 

Address 

GOL Date 

IS No St Product 

Validity 

Division 

Status 

1 

2 


4 

5 

6 

7 

8 

1. 

6723676 

Musaddilal St Sons 

Jewellers 

883/20/3A. Topaz 

Amrutha Hills, 

Puftjagutti Hyderabad, 
Andhra Pradesh-500082 

03-07-2007 

IS 1417 :1999 

Gold and Oold alloy, 
jewellery/artefacts 
fineness and marking 

03-07-2010 

MTD 

Operative 

2. 

6723777 

Aftand Pearls & Jewellers 

A-8, Mayiir Kiishal 

Complex Abide 

Hyderabad, 

Andhra Pradesh-500001 

03-07-2007 

IS 1417 :1999 

Gold and Gold alloys, 
jewellery/artefacts 
fineness and marking 

03-07-2010 

MTD 

Operative 

3. 

6725781 

Adilya Products 

D. No. 19/200 

Bethavolu, 1 

Gudivada - 521 301 

Krishna Gudivada, 

Andhra Pradesh- 
521301 

03-07-2007 

IS 14543 : 2004 
Packaged drinking 

Water (Other lhan 
pack«^t "alural 
mineral water) 

08-07-2008 

FAD 

Operative 

4. 

6725983 

KVM Packaged Drinking 
Water 

Sy. No.775, Old State 

Bank Street, Vinjamur 
Village St Mandal 

Nellore, District 

Nellore Vinjamur, 

Andhra Pradesh 

1)3-07-2007 

IS 14543 : 2004 
Packaged drinking 
water (Other than 
packaged natural 
mineral water) 

08-07-2008 

FAD 

Operative 

5. 

6724678 ’ 

Sri Sai Industries 

Plot No. 120, 

Shanti Estate, 

Mandigeri Village, 

Adoni Mandal, Kurnoo! 
Andhra Pradesh- 518301 

05-07-2007 

IS 14543 : 2004 
Packaged drinking 

Water (Other than 
packaged natural 
mineral watef) 

05-07-^008 

FAD 

Operative 

6. 

6726783 

Prasanthi, Industries 

H.No. 5-52/2, Fathenagar 
Rangareddi Hyderabad 
Andhra Pradesh-500018 

05-07-2007 

IS 3854 : 1997 

Switches for domestic 
and similar purposes 

12-07-2008 

ETD 

Operative 


4935 GI/07—19 
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3 

4 

5 

6 

7 

8 

7. 6727280 

Maruti Udyog 

5-35/275/A 

Durga Shakti Peetham 
Colony, Kukatpally, 
Rangareddi, Hyderabad 

Andhra Pradesh-500072 

05-07-2007 

IS 374 : 1979 

Electric ceiling type fans 
and regulators 

15-07-2008 

ETD 

Operative 

8. 6726682 

Mancherial Cement 

Company Pvt. Ltd. 
Mancherial Cement Works, 
PO-MCW, Mancherial, 
Adilabad, Mancherial, 

Andhra Pradesh-504209 

05-07-2007 

IS 12269 ; 1987 

53 grade ordinary 

Portland cement 

12-07-2008 

CED 

Operative 

9, 6726278 

Sri Kailasa Kona Enterprises 
Weavers Colony 

Aran yam kandriga Post 
Narayanavanam Mandal 
Chittoor District 

Chittor, Puttur 

Andhra Pradesh 

11-07-2007 

IS 14543 : 2004 

Packaged drinking 

Water (Other than 
packaged natural 
mineral water) 

11-07-2008 

FAD 

Operative 

10. 6726985 

Joythi Foods & Beverages 
Plot No.14,15 & 18,19 
Industrial Estate(expansion) 
Jangaon (V &M), Warangal 
Andhra Pradesh 

11-07-2007 

IS 14543 : 2004 

Packaged drinking 

Water (Other than 
packaged natural 
mineral water) 

15-07-2008 

FAD 

Operative 

11. 6727886 

Hccrala! Jewellers 

Shop No.5, C.P.Reddy, 
Complex Chowrastha, 
Warangal, Hanmakonda, 
Andhra Pradesh-506001 

17-07-2007 

IS 1417 : 1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

17-07-2010 

MTD 

Operative 

12. 6727987 

Tanguturu Sadasivaiah Son 
Jewellers 

D.No.9/1, Main Bazar, 
Anantapur, Tadipatri, 

Andhra Pradesh-515411 

17-07-2007 

IS 1417: 1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

17-07-2010 

MTD 

Operative 

13. 6728080 

Padam. Jewellery 

4-54, Govindaraj Mudali 
Street, Renigunta, 

Chittor Renigunta, 

Andhra Pradesh-517520 

17/07/2007 

IS 1417: 1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

17-07-2010 

MTD 

Operative 

14. 6728181 

Menaka Jewellers 

Shop No. 4, Chowrastha. 
Warangal Hanmakonda, 
Andhra Pradesh-506011 

17/0T£.%7 

IS 1417: 1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

19-07-2010 

MTD 

Operative 

15. 6728282 

Suraj Bhan Jewellery 

5-8-623, Abid Road, 
Hyderabad, 

Andhra Pradesh-500001 

17-07-2007 

IS 1417 : 1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

17-07-2010 

MTD 

Operative 

16. 6731978 

Nayagar Aqua Industries 
Sy.No. 9, Malkapur(V), 
Karimnagar, 

Ramagundatn Mandal, 

Andhra Pradesh 

23-07-2007 

IS 14543 : 2004 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

29-07-2008 

FAD 

Operative 

17. 6730572 

Mahadev Srigopal & 
Company 

D. No. 5-13/1/2, ' 

Sy. Nn.176. Vishwanathpet, 
Adilabad Nirmal, 

Andhra Pradesh 

23-07-2007 

IS 14543 : 2004 

Packaged drinking 
water (Other than 
packaged natural 
mineral water) 

24-07-2008 

FAD 

Operative 

18. 6730673 

S.K. Minerals 

D No. 19-4-279/ A/77/5/2 
Near Meeralam Tank, 
Rangareddi Hyderabad 

Andhra Pradesh-500052 

24-07-2007 

IS 14543 : 2004 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

24-07-2008 

FAD 

Operative 
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19. 6730774 

Bharath Industries 
D..N0.9-3-12 (B), 

R.R. Tank Road, 
Balajiraopeta, 

Near Poleramma Temple, 
Ongole Prakasam District, 
Prakasam, Ongole 

Andhra Pradesh 

25-07-2007 

4 

IS 14543 : 2004 
Packaged drinking 
water (other than 
packaged natural 
mineral water) 

24-07-2008 

FAD 

Operative 

20. 6730976 

Dinesh Jewellers 

A’19&20, Mayur Kushal 
complex, Gunfoundry, 
Hyderabad, 

Andhra Pradesh-500001 

26-07-2007 

IS 1417 : 1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

29-07-2010 

MTD 

Operative 

21. 6731069 

Choudhary Jewellers & 

Silver Palace 

32-37, New Market Road, 
Shapur Nagar, IDA 
Jeedimetla, Rangarcddi, 
Hyderabad 

Andhra Pradesh-500055 

26-07-2007 

IS 1417 : 1999 

Gold and Gold alloys 
jewellery/artefacts 
fineness and marking 

26-07-2010 

MTD 

Operative 


(F. No. CMD-13 : 11] 
A. K. TALWAR, Dy. Director General (Marks) 


19lqTOT,2007 

3FT. ;JTT. 3566 < -’TO TO?R ^ ctefea 3 ~qy 3»etW A ^ 3TO 

3 3 rpm TF3 3 ^ faf*FT 49*1^3 3 ^ fa efr MftqEH ^ faq 3*l3 1 W*R T fa %FUM>&H 

frlhKgW -gRT ^ T ^ TgT- ^<K 1 ^^8H^W I 4 fa 

3lk TO TOiR ^ WT^TTT 3re3 ^ Tpfaq ^ ^ 3Tm*rer TIeftTT 1’ft*? 4 Ifatf 3fcR 

firetf ^ ^rt qwra t aflr ■# iff srfa^xRT 3 aq^t 3 sifc t, TfaW ^ aqftsRm q* 3t3q 3 rt 

3ffi: 3R, TO W4»K , QjlfcWl afr-gffa Ml^H<rth?H (ffi 33^331a^R^T 3l#0 atfvfMm, 1962 (1962^1 
50) tTRI 3 ^n?ro 0 ) 5RT TO Vlf^f qiT Rfr ^ ^ TO3T ^ STATOR ^JT 31^3 5^3 ^ STT^ 3Rim ^ 

^(WoTT ^Rtft | ; 

’to ^ trsto 3 ■q*n y<f>ifaRT w aiffajwr trr«t ’^Rn ^rt 3t ^Rfr $; 1 5« : W>1fi 3» 33 r *jfa 

-fa f^5TXT ^ t£ fal* ^ 3rf*FFTC -2BT 3^N <3 ^ORJ 3 ?ft 3t3n$. 3H*tt, miR Vffi&rft, fa3felRRl 
fa gRr ft &H fafM<U, m$Mfll$H qfoftjRT, 31H^ TO 3N!#te, 3TFR TO fa, aTCRR, ^-395009, T[TOt 

ifhi ^ ^ 3n^q ^qr i 




: 'TTORt 

fosr r^ erend 


TFq : 


qfq q>T qpT 



aif^ra ^ $mm 




P&K 


. 

1 

2 

3 

4 

5 

1. 3W 

85* 

00 

00 

41 


84* 

00 

02 

50 


^T.3TT. 3032 f^rf^ 16-11-2004 3 3(1) *«t ^f^nj^TT ^ ^fdR«W 3^RT I 












9946 

THE GAZETTE OF INDIA:DECEMBER22,2007/PAUSA 1,1929 

[Pabt II— Sec. 3(ii)] 

l 

2 

3 

4 

5 

l. 3ftq#-(*nfr) 

79/3* 

00 

01 

87 


77* 

00 

03 

17 

2. 

346* 

00 

13 

01 


342* 

00 

06 

56 


360* 

00 

11 

16 


367* 

00 

06 

86 


361* 

00 

02 

00 


362 

00 

00 

50 


359 

00 

00 

73 


363* 

00 

02 

04 


450* 

00 

03 

28 


451* 

00 

02 

01 


460* 

00 

01 

60 


565* 

00 

02 

12 


: -MRlO 


; 

: U*KM 



1 . 

3m.3ft.Tj. i> fat* Ureter 







1 

2 

3 

4 

5 

1 . 

1594** 

00 

04 

67 


*^T.3TT. 3032 16-11 -2004 3 3( 1) Tfft srf^^TT TFT zMm &rm I 

**35T.3TT. 1377(31) 06-08-2007 ^3( 1) 5fft 3Tf«flJ^n ^TT STM**! I 

[m -£ V&- 14014/39/2004-#.^. ] 

## wtf, sm jfon 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 19th December, 2007 

S.O. 3566. —Whereas it appears to Government of India that it is necessary in public interestthat for transportation 
of natural gas from structures in Andhra Pradesh of M/s. Reliance Industries Limited, Kakinada-Hyderabad-Uran-Ahmedabad 
gas pipeline should be laid by M/s. Reliance Gas Transportation Infrastructure Limited, to various consumers of District 
Navsari in the State of Gujarat; 

And whereas it appears to the Government of India that for the purpose of laying the said pipeline, it is necessary 
to Acquire the Right of User in Land under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its intention 
to acquire the Right of User therein; 
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Any person interested in the land described in the said Schedule may, within twenty-one days from the date on 
which the copies of the notification as published in the Gazette of India under sub-section (1) of Section 3 of the said Act, 
are made av ailable to the general public, object in writing to the acquisition of the Right of User therein for laying of the 
pipeline under the land to Shrl V. I, Gohil, Competent Authority, M/s, Reliance Gas Transportation Infrastructure Ljpited, 
Pipeline Project, Anand Mahal Apartment, Anand Mahal Road, Adajan, Surat - 395009, Gujarat. 

SCHEDULE 

Tehsil: Navsari 

District; Navsari 


State: Gujarat 


Name ofthe Village 

Survey No./Block No. 

Area to be acquired for RoU 




Hectare 

Are 

Sq.m. 

1 

2 

3 

4 

5 

1. Onachi 

85* 

00 

00 

4) 


84* 

00 

02 

50 


79/B* 

00 

01 

87 


77* 

00 

03 

17 

2 Moldhara 

346* 

00 

13 

01 


342* 

00 

06 

56 


360* 

00 

11 

16 


367* 

00 

06 

86 


361* 

00 

02 

00 


’ 362 

00 

00 

50 


339 

00 

00 

73 


363* 

00 

02 

04 


450* 

00 

03 

28 


451* 

00 

02 

01 


460* 

00 

01 

60 


565* 

00 

02 

12 


Tehsil: Gandevi 

District: Navsari 


State: Gujarat 


Name ofthe Village 

Survey No./Block No. 

Area to be acquired for RoU 



Hectare 

Are 

Sqm! 

1 

2 

3 

4 

5 

1. Undach 

1594* 

00 

W 

67 


* Additional Area to 3(1) Notification S O. 3032, Dated 16-1 lr2004. 

** Additional Area to 3(1) Notification S O. 1377(E), Dated 06-08-2007. 


[F. No. L-14014/39/2004-G.P] 
K. K. SHARMA, Under Secy. 
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m t^r frsp m mrm 

26 W3R, 2007 ' 

W.3TT. 3567. — 1947 (1947 
14) *rrcr 17 ^ 3FjSR*r4i, mm t?* A 4t. 
4t. ^ ire'srcfa ^ 3frr 4>4 +kT ^ 

4f PiR^ 3?lsilPi<t> 4f *{R»k 3?!«)Pi^> 

3TfWr*T 4. 2, ^ ^-^R: (wf TOT 96/2003) ^ 

9 fr l ft l d t, 4) ^TR)R ^ 26-11 -2007 ^ W <T 
^3T1 qi | 

[R ^1-42012/106/2003-3^ 3TR(^T-II)] 
3F5R ^7R Tffe, 37t^Rtt 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 26th November, 2007 

S.O. 3567. —In pursuance of Section 17 of the 
Indietrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 96/2003 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure in the 
industrial dispute between the management of M/s. National 
Thermal Power Corporation. Ltd., and their workman, 
received by the Central Government on 26-11 -2007. 

[No. L-42012/106/2003-ER (CM- II)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

MINISTRY OF LABOUR 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, NEW DELHI 
Presiding Officer: R. N. RAI 
I.D. No. 96/2003 
IN THE MATTER OF : 

Shri Jagdish Chander, 

S/o Late Shri Deepchand, 

R/o Vill & Post Jharodakalan, 

NewDelhi-110072. 

VERSUS 

The Chairman, 

M/s. National Thermal Power Corpn. Ltd., 

(Badarpur Division) 

New Delhi-110044. 

AWARD 

The Ministry of Labour by its letter No. L- 42012/ 
106/2003 pR (CM-I1)] Central Government Dated 16-6-2003 
has deferred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of Badarpur 
Thermal Power Station/Nationai Thermal Power Corpora¬ 
tion,; New Delhi in terminating the services of Shri Jagdish 
Chander, Security Guard w.e.f. 23-12-96 is legal and justi¬ 
fied? If not, to what relief he is entitled to?” 

The workman applicant has filed claim statement In 
the Claim statement it has been stated that tire workman 
abo9e named was working with the management as Secu¬ 


rity Guard at Badarpur Division having employment No. 
51585 since 23-10-1973. The workman was confirmed and 
got the status of permanent employee. 

That the workman was performing his duties with 
utmost sincerely, diligently and with dedication and no 
complaint regarding his work was ever made by the 
management during his whole tenure of service. 

That the workman was stabbed by some miscreant 
person due to which he had to apply for medical leave 
w.e.f. 10-11 -96 to 23-12-96.24th & 25 th December, being 
suffix holidays, workman reported duty on 26-12-96. The 
workman submitted a medical certificate issued by Govt, 
dispensary at the time of reporting for duty but he was not 
allowed to join duties by the management. 

That the workman met the senior officers when he 
was not allowed to join duties, but they also did not allow 
him to join duties. He was asked to come on the following 
day; he was again not allowed duties when he reported on 
the next day. 

That the workman was shocked to know that his 
services have been terminated by the management w.e.f. 
23-12-96 without assigning sufficient reason. The letter for 
termination of service was received by the workman under 
protest on 2-1-97. 

That the workman preferred an appeal vide appeal 
dt. 15-1-97 through UPC before GM, NTPC against the 
order of termination of his services. The appeal of workman 
dt. 15-1-97 still remains undecided and the management 
has chosen not to dispose of it even after lapse of more 
than sufficient time required for disposal of such 
representation. The workman vide letter dt. 14-7-97 
requested to dispose of his earlier representation dated. 

15-1-97 wherein he had appealed to the GM for revocation 
of order of termination of his services. 

That subsequently the workman served a legal notice 
through his counsel Shri Jati Ram wherein the management 
was called upon to amicably settle the matter and revoke 
the order of termination of service and to pay the back 
wages and take the workman on duty with continuity of 
service within a fortnight from the receipt of the notice. 
The notice dt. 24-7-2000 was sent through Registered AD 
which was duly served, but the management did not 
consider the right and just demand of the workman. 

The order of termination is self explanatory and it 
does not call any repetition here. It is not based on any 
reasons and principles of natural justice were violated as 
the workman was not given any proper and reasonable 
opportunity of being heard. Though its foundation is 
misconduct, but there was no enquiry about the same. 

That the order of termination is bad tn law and cannot 
stand in a judicial scrutiny. It is liable to be set aside and 
the workman is entitled to be reinstated with fill! back wages 
and continuity of service. The workman is unemployed 
since his illegal termination. He could not get alternative 
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gainful employment despite his best efforts and is ready to 
serve the management. The workman served a legal notice 
dt. 19-5-2001 which is in continuation of his earlier 
representations. 

That Shii R. K. Sharma, Personnel Officer, who locked 
after the security section independently was biased against 
the workman ttecause he had made a complaint against him 
on 23-4-94 through the union on account of his high 
handedness, hence the present termination of his revenge. 

The Management has filed written statement In the 
written statement it has been stated that the present 
reference has been made by the appropriate Government 
in a route and mechanical manner without application of 
mind, therefore the present reference is liable to be rejected. 

That this reference has been made after long gap of 
about 7 years;. The workman did not make any effort to 
approach the conciliation officer and has raised the dispute 
after great delay and the same is liable to be rejected on 
this ground. The workman is guilty of latches as such the 
p resent statement of claim is liable to be rejected on this 
ground itself. 

That reference has been made after long gap of about 
7 years. The workman did not make ,any effort to approach 
the conciliation officer and has raised the dispute after 
delay and the same is liable to be rejected on this ground. 
The workman is guilty of latches as such the present 
statement of claim is liable to be rejected on this ground 
itself. 

That the workman initially joined as Security Guard 
w.e.f. 23-10-73 with Central Electricity Authority and was 
absorbed in NTPC with effect from 1-4 -78 when the 
management of Badarpur Thermal Power Station was given 
by Government toN.T.P.C. on his absorption in NTPC with 
effect from 1-4-78 the services of the workman were 
governed by the Industrial Employment (Standing Orders) 
Act, 1946 initially Model Standing Orders and later on 
Certified Standing orders. Leave Rules and other Rules 
applicable from time to time. The workman was deemed to 
have voluntarily abandoned the services of the respondent 
corporation without notice as per clause 12 of Certified 
Standing Orders and clause 25 of Leave Rules of the 
Corporation as applicable to the workman. The relevant 
clauses of the Certified Standing Orders and Leave Rules 
are annexed herewith as Annexure I + II resp. The action 
was taken by the management against the workman for his 
misconduct of being unauthorized absences from duty w.e.f. 
10-11-1996 and not responding to the respondent 
corporation’s letters. After taking into consideration the 
workman’s past record and letters issued to him twice, 
thereby calling upon him to join the duty immediately or he 
shall be treated as unauthorized absent from duty. The 
order of the management was communicated vide letter 
dated 23-12-1996. The workman has miserably foiled to make 
out any ground for challenging the action of the 


management by which the workman was deemed to have 
abandoned the services of the respondent. 

That the workman has not mentioned the fact that 
the workman had filed a Civil Writ Petition Ao. 3954/2000 
before the Hoffble High Court of Delhi challenging the 
order of the management by which he was deemed to have 
abandoned the services and the same was dismissed by 
the Hon’ble High Court of Delhi The workman has not 
disclosed the vital information of the filing of the writ 
petition before the Hon’ble High Court and its dismissal 
and as such the present claim of the workman is liable to be 
rejected. 

It is submitted that the workman initially joined 
Central Electricity Authority (CEA) as Security Guard w.e.f. 
23-10-73 and was absorbed in NTPC with effect from 1-4-78 
on his absorption in NTPC with effect from 1-4-78 the 
services of die workman were governed by the Industrial 
Employment (Standing Orders) Act, 1946 initially Model 
Standing Orders and later on Certified Standing Orders, 
Leave Rules and other Rules applicable from tim$ to time. 
The workman was deemed to have voluntarily abandoned 
the services of the respondent corporation without as per 
clause 12 of Certified Standing Orders and clause 25 of 
Leave Rules of the Corporation, The order of the 
management was communicated vide letter dated 
23-12-1996. 

That the contents of para No. 2 of the claim petition 
are wrong and denied. It is denied that the workman was 
performing his duties sincerely, diligently and with 
dedication. It is further denied that there were no complains 
made by the management regarding his work done during 
his whole tenure of service. The service record of the 
workman from the beginning of his service with Central 
Electricity Authority has been full of unauthorized absence 
and misconduct on various counts; the details of the same 
are give below: 

YEAR' PERIOD OF UNAUTHORISED ABSENCE 

1993 152 Days 

1994 119 Days 

1995 182 Days 

1996 119 Daystill 23-12-% 

The workmen again unauthorizedly absented himself 
from duty with effect from 10-11-96. The workman was 
issued two letters asking for joining the duty immediately. 
The workman despite the receipt of the said letters did not 
respond and failed to join the duty. Therefore the 
management was left with no other option but to deem that 
the workman is no more interested in the services and he 
has continuously absented himself from 10-11-% and the 
workman was deemed to have the voluntary abandoned 
the services of corporation without notice as per clause 12 
of die certified standing orders and clause 25 of die leave 
rules of the NTPC applicable to the workman. The workman 
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was intimated about the abandonment of services vide 
order dated 23-12-96. And as such at a much belated stage 
the workman cannot be allowed to raise the grievances 
which are nothing but afterthought and an attempt to harass 
the management. The reference order is absolutely bad in 
law and is liable to be rejected. 

It is denied that the workman was stabbed by 
somebody and for that he had to remain on medical leave 
as alleged w.e.f. 10-11-1996 to 23-12-1996. It is denied that 
workman reported for duty on 26-12-1996 and was not 
allowed to join duty by the management. It is submitted 
that ttye story cooked up by the workman is false, frivolous 
and after thought. The workman unauthorizedly absented 
from duty w.e.f 10-11-1996 and neither joined the duty nor 
respohded to the management’s letters and the workman 
was deemed to have voluntarily abandoned the services 
of the Corporation. It is submitted that no intimation about 
the alleged ailment whatsoever was given by the workman 
till the passing of the order dated 23-12-1996. The workman 
after having come to know about the order dated 
23-12-1996 cooked up the story of his illness. 

It is denied that the workman met the senior officers 
and that he was not allowed to join the duties as alleged or 
that he was asked to come on the following day. It is 
submitted that the allegations are false and cooked up. 

It is denied that the service of the workman was 
deemed to have voluntary abandoned without assigning 
sufficient reasons as alleged. The letter dated 23-12-1996 
issued by the Disciplinary Authority gives detailed reasons 
and the workman has not controverted the reasons given 
therein. The order was passed on 23-12-1996 by the 
Disciplinary Authority and the workman was intimated the 
abandonment of the services vide letter dated 23-12-96 
and the said order was dispatched in due course. The 
workman after having come to know the order dated 
23-12-1996 has cooked up the story of his illness. 

It is denied that the management has not complied 
with the principles of natural justice while the workman 
was treated to have voluntary abandoned the services of 
the Corporation. It is also denied that the workman was not 
given proper hearing before passing the order. It is 
submitted that there was no need for conducting any 
enquiry because the workman despite the receipt of the 
letters of the management did not respond and failed to 
join the duty. Therefore the management was left with no 
other option but to deem that the workman is no more 
interested in the services and has continuously absented 
himself from 10-11-96. The workman was deemed to have 
voluntary abandoned the services of the Corporation 
withogt notice as per clause 12 of the certified standing 
orders and clause 25 of the leave rules of the NTPC 
applicable to the workman. The order was passed on 
23-12-1996 by the Disciplinary Authority and the workman 
was intimated the abandonment of the services vide letter 
dated 23-12-96 and the said order was dispatched in due 


course. The workman after having come to know the order 
dated 23-12-1996 has cooked up the story of his illness. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the avermehts of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was subm itted from the side of the workman that 
he was a confirmed employee. He has got the status of 
permanent employee. He was stabbed by some miscreant 
person due to which he has to apply for medical leave 
w.e.f. 10-11-1996 to 23-12-1996,24th and 25th being suffix 
holidays. The workman reported for duty on 26-12-1996. 
He submitted a medical certificate issued by Government 
Dispensary at the time of reporting for duty but he was not 
allowed to join duty by the management. The services of 
the workman have been illegally terminated by the 
management w.e.f. 23-12-1996 without assigning sufficient 
reasons. The workman was not given any reasonable and 
proper opportunity of being heard. 

It was submitted from the side of the management 
that reference has been made after a long gap of 7 years. It 
is time barred. 

It was further submitted that the workman was 
deemed to have voluntarily abandoned the services of the 
respondent Corporation without notice as per clause 12 of 
the Certified Standing Orders and Clause 25 of Leave Rules 
of the Corporation as applicable to the workman. The. 
workman was unauthorisedly absent w.e.f. 10-11 -1996 and 
he did not respond to the Corporation’s letter taking into 
consideration the workman’s past record and letters issued 
to him twice calling upon him to join duty immediately the 
management served a notice but the workman did not turn 
up. His services were terminated as per clause 12 of the 
Certified Standing Orders and as per clause 25 of the Leave 
Rules of the Corporation as applicable to the workman. 

Clause 12 of Certified Standing Orders is regarding a 
workman who remains absent and does not report for duty 
within 8 days from the date of expiry of leave granted to 
him. He shall loose lien of his post and shall be deemed to 
have voluntarily left the services of the Corporation without 
notice. 

Rule 25 of the Leave Rules of the management is also 
regarding unauthorized absence of a workman who has 
proceeded on leave but did not report on duty within 8 
days on expiry of leave granted to him. 

Clause 12 of the Certified Standing Orders and Rule 
25 of the Leave Rules are applicable in the case of those 
workmen who proceeded on leave after getting it approved 
and did not report to duty within 8 days after expiry of the 
approved leave period. 
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tn the instant case the workman has not proceeded 
on sanctioned leave. Leave was not sanctioned to him. He 
unauthorizedly absented himself from 10-11-1996 without 
any intimation. Clause 12 of the Certified Standing Orders 
and Rule 25 of the Leave Rules are regarding over stayal of 
leave. The workman in this case has not over Stayed his 
leave period. No leave was granted to him. He remained 
absent unauthorizedly. 

In the circumstances the workman's case comes up 
under Clause 21 (7) of the Certified Standing Orders which 
enumerates absence from duty without leave or without 
sanctioned cause. Under clause 21 (7) of the Certified 
Standing Orders an inquiry should fee held for proving the 
misconduct of the workman. 

It was further submitted from the side of the workman 
that due to sudden stabbing by some miscreant the 
workman remained absent from 10-11-1996 and after being 
cured he went to the management with medical certificate 
and application, so the Leave Rules and Certified Standing 
Orders regarding over stayal of leave are not applicable in 
the facts and circumstances of the present case. - 

It was submitted from the side of the management 
that the workman was a habitual absconder. He was in a 
habit of remaining unauthorizedly absent on various 
occasions and various warnings and other punishments 
w ere inflicted on the workman. 

The details of which are given below 

1. Warning issued vide letter dated 1-3-1974 for 
absence from duty. 

2. Warning issued vide tetter dated 17-7-1974 for 
absence from duty. 

3. Suspension w.e.f. 22-9-1974 to 23-6-1975 vide 
letter dated 28-9-1974. 

4. Chargesheet vide letter dated 2-1-1975. 

5. Suspension revoked vide letter dated 21-6-1975. 
No remuneration paid for the period of 
suspension vide letter dated 14-7-1975. 

6. M inor penalty of stoppage of one increment with 
cumulative effect vide letter dated 27-8-1975. 

7. Warning issued vide letter dated 14-5-1976. 

8. Termination from service w.e.f. 29-7-1976 vide 
letter dated 27-7-1976. 

9. Re employment w.e.f. 21-1 -1978 on the same post 
he was holding before the terminat ion and same 
level of pay that he was drawing during the 
intervening period he was not paid any pay vide 
order dated 21 -1 -1978. 

10. Warning issued vide letter dated 21 -4-1984. 

11. Chargesheet vide tetter dated 7-12-1982. ■ 

12. Inquiry ordered vide tetter dated 30-12-1983. 

13. Imposed penalty of four days suspension 
without wages w.e.f. 1-5-1985 to 4-5-1985 vide 
lett er dated 30-4-1985. 


^4. Chargesheet vide letter dated 6-5-1985. 

15. Imposed penalty of stoppage of 2 increments 
vide letter dated 3-5-1985. 

16. Chargesheet vide letter dated 20-11-1989 for 
unauthorized absence. 

17. Chargesheet vide letter dated 13-1-1990 for 
unauthorized absence. 

18. Chargesheet vide, letter dated 15-1-1991 for 
unauthorized absence. 

19. Chargesheet vide letter dated 29-1-1992 for 
unauthorized absence. 

20. Chargesheet vide letter dated 22-1-1993 for 
unauthorized absence. 

21. Chargesheet vide letter dated 12-5-1993 for 
unauthorized absence. 

22. Chargesheet vide letter dated 24-8-1993 for 
unauthorized absence. 

23. Chargesheet vide letter dated 28-12-1993 for 
unauthorized absence. 

24. Show cause for censure issued on 12-10-1996. 

25. Major penalty of reduction in lower stage in 
time scale on pay by to increments for a period 
of two years was issued vide letter dated 
12/16-10-1996. 

It was further submitted from the side of the 
management that the Leave Rules framed by the 
management are applicable regarding its workmen, Standing 
Orders are not applicable. 

As per Rule 25 an employee who remains absent for 
8 days after the expiry of sanctioned leave shall loose lien 
on his post and shall be deemed to have been voluntarily 
left the services of the Corporation. 

This provision if for those employees who have 
proceeded on sanctioned leave and they have not turned 
up within 15/8 days after expiry of the sanctioned leave. In 
the instant case the workman remained absent without any 
intimation or sanction. He approached all of sudden after 
the order of termination was passed against him. 

It was further submitted that the workman 
approached the management after almost 15 days while 
notices have been sent to him twice for appearance. 

The workman has filed WW 1/1A in which he has 
intimated the management that he was ill from 10-11 -1996 
and he will approach with medical certificate after being 
cured. This cannot be treated to be leave application of the 
workman, it is simply intimation. 

The substantial question is whether the workman 
was so seriously ill that he could not attend his duties. He 
has not filed any certificate regarding his serious illness. 
The case of the workman is not covered under Clause 12 of 
the Standing Orders over stayal of leave. 

In the circumstances the management should have 
held inquiry to ascertain the illness of the workman and his 
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enability to icport id duty. 'Ehe management shou!d,have 
terminated the services of the workman after holding inquiry. 
The management has simply issued notice for joining and 
when the workman did not join; his services were terminated 
by the management. 

My attention was drawn to JT 2002 (6) SC 162. It has 
been held in this case that doctrine of natural justice is an 
inbuilt requirement of standing c-d~ r s. 

My attention was drawn by the management to 2004 
TER 95T It lias been held in this case that in case a workman 
in each case was without sanctioned leave .... Merc making 
of application after or even before absence from work was 
of no avail as the requirement was obtaining leave in 
advance. 

The workman has no doubt been absented on several 
occasions unauthorisedly. It is not denied by the workman 
that he was not absent in 1993 for 152 days, 119 days in 
1994, 182 days in 1995. 119 days till 23-12-1996. The 
workman has been absent in all these five years for almost 
1/2 in each year. It has not been also denied that the several 
punishments have not been imposed on the workman. It is 
no doubt no management will retain such an employee 
having a habit of remaining unauthorizediy absent on 
various occasions but the present incident cannot be 
decided in the light of precedents. The management can 
take help of previous management unauthorized absence 
of the workman on various occasions while giving 
punishment. The certificate filed by the workman does not 
inspire confidence. However, in such cases a fair inquiry 
should be held prior to inflicting punishment. The order of 
termination dated 23-12-1996 is notjustified. It is liable to 
be set aside and it is set aside. 

It is true that the workman was absent for 152 days in 
1993, 119 days in the year 1994,182 days in 1995 and 119 
days in 1996. No management will like to retain such an 
employee who is in the habit of remaining absent 
unauthorisedly. It is also true that the workman has been 
served ehargesheets and given warnings on 25 occasions. 
It appears ttef the management acied hastily and treated 
the workman as voluntarily abandonment of his services 
Clause 12 of the Certified Standing Orders and Rule 25 of 
the Leave Rules are for over stayal. The order of voluntarily 
abandonment of service cannot be passed under Clause 
12 ofCertified Standing Orders and Rule 25 of Leave Rules. 
In the.circumstances it was necessary for the management 
to hold an inquiry and pass appropriate order. However, 
the workman is not entitled to any back W'ages; any 
consequential benefits and continuity of service in view of 
his previous unauthorized absence. The order dated 
23-12-! 996 is set aside. 

The management should simply reinstate the 
workman and hold an inquiry as has been observed above 
and take appropriate action. The order of the management 
is neither legal nor justified as it is against the provisions 


of Leave Rules and Certified Standing Orders. The law 
cited by the management is not applicable in the facts and 
circumstances of the present case. 

The reference is replied thus 

The action of the management of Badarpur Thermal 
Power Station/National Thermal Power Corporation, New 
Delhi in terminating the services ofShri Jagdish Chander, 
Security Guard w.e.f 23-12-1996 is neither legal nor justified. 
The management is directed to reinstate the workman 
without back wages within two months from the date of 
the publication of the award. The management is at liberty 
to hold inquiry regarding the unauthorized absence of (he 
workman and to take appropriate action. 

The award is given accordingly. 

Date: 19-11-2007. 

R. N. R A1, P resid ing O ffi c e r 
2007 

^T.3TT. 3568.— tw? 1947 (1947 

^51 14) 3ft %TRT 17 4 STJSPTT TR3FTC T£T. £ 4. 

stt£ (4tt) 4 nwsRfr 4 ■inform' 

aShalPra? £. 2 , feft 4 to 

(4^4 WIT 12/2006) tfct Wt t,44^4 
4 26-11-2007 4 WrI |T3rc «ni 

[U 1^-42012/34/2005-^3^(4^-11)] 
3T3TC 4s, 3TfeKt 
New' Delhi, the 26th November, 2007 

S.O. 3568. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 12/2006 
of the Central Government Industrial Tribunal-eum-Labour 
Court No. 2, New Delhi as shown in the Anncxure in the 
industrial dispute between the management of Securities 
Exchange Board of India (SEB!), and their workman, received 
by the Central Government on 26-51 -2007. 

[No. L-42012/34/2005- IR (CM-11)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

Presiding Officer : R. N. RAI 
* I.D. No. 12/2006 
IN THE M ATTER OF : 

Shri Andand Bailabh & others, C/o Bharat Bhushan, 
71/16, Subhash Nagar, 

New Dlehi-1100027. 


Versus 
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The Regional Manager, 

Securities Exchange Board of India (SEBI), 

Rajendra Bhawan, Rajendra Place, 

Ne w Delhi. 

AWARD 

The Mini stry of Labour by its letter No. 1,-42012/34/ 
2005 -IR(CM-I1) Central Government Dt. 16-2-2006 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

‘'Whether the demand of Shri Anand Ballabh Sc 
others for reinstatement and regularization in the 
establishment of SEBI is legal and justified? It so, to what 
relief they are entitled?” 

The workmen applicants have filed claim statement. 
In the claim statement it has been stated that the workmen 
had been engaged initially at different times commencing 
from 1993 to 1997 through M/s. Universal Enterprises at 
Kailash Building, Kasturba Gandhi Marg, New Delhi. The 
workmen had been engaged to carry certain menial jobs 
like receiving and delivering of DAK, operating and 
maintaining air conditioning plants, carrying minor electrical 
repairs, operating on EPABX, Telex, Fax and Xetox Machine 
besides serving tea, coffee, water to the staff on demand 
and giving files, stationary etc. to the staff on demand and 
carrying the same from one table to the other on the orders 
of the officers or staff of the Respondent Management. It 
may be mentioned that Shri Anand Ballabh had been 
appointed without the intervention of aforesaid M/s. 
Universal Enteiprises. 

That the said M/s. Universal Enterprises at Kailash 
Building, Kastruba Gandhi Marg, New Delhi was only a 
name as a contractor but was not actually controlling work 
or conduct of these workmen. The work of the workmen 
was being directly controlled by the management. The 
officers of the management used to allot duties and orders 
as to what work was being done by which workmen and 
then control and supervise the work directly. It used to be 
decided by the officers of the management as to when any 
workmsin was to be sent for outside job for collecting some 
DAK oi- delivering it and payment for such work was being 
done by the management directly though the monthly 
wages were being paid through the M/s. Universal 
Enterprises at Kailash Building, Kasturba Gandhi Marg, 
New Delhi. There was a paper arrangement between the 
said M/s. Universal Enterprises and the management and 
the M/s;. Universal Enterprises was a contractor and the 
management was the principal employer although as stated 
above the work of the workmen was being controlled and 
supervised by the management directly through its officers 
and staff. 

That the so called contract i.e. M/s. Universal 
Enterprises hadi no role whatsoever in allocating the work 
to Ibe done by the workmen from time to time on day to day 
basis. No representative of M/$. Universal Enterprises was 


JL 

ever present on the spot to supervise the work of any of 
the workmen. There was no control or supervision of M/s. 
Universal Enterprises on the work or conduct of the 
workmen in any sense of the word whatsoever. The said 
contractor had only provided the conduct for the 
employment of the workmen with the management. It may 
be mentioned here that one Shri P.R. Rajshekhar and one 
Shri Dhani Ram had also been appointed through the said 
M/s. Universal Enterprises and they were absorbed in the 
service of the management directly. 

That the fact that the services of two of the workmen 
appointed through M/s. Universal Enterprises had been 
regularized speaks itself volumes that the management had 
a policy to regularize in service, die persons recruited 
through M/s. Universal Enteiprises. 

That another fact that one Shri Anand Ballabh though 
< appointed directly by the management was subsequently 
shown as having been appointed through M/s. Universal 
Enterprises also shows that the M/s. Universal Enterprises 
was merely a name lender as contractor and not a contractor 
employer in real sense of the word. Only a semblance was 
created that M/s. Universal enterprises was a contractor 
employer, the management was the Principal Employer and 
the workmen were contract employees. 

That the moment the workmen started raising the 
voice for being regularized, the management which had 
been keeping the device of employing the workmen 
artificially as contract employees immediately terminated 
the contract with M/s. Universal Enterprises and through 
this device terminated the service of the workmen without 
giving any cause, notice, or wages in lieu notice, 
retrenchment compensation, in violation of Section 25 of 
Industrial Disputes Act. 

That the management is a Government organization 
and State under Article 12 of the Constitution of India. It 
ought to have acted as a model employer and could not 
have acted otherwise. Being State it could not have 
discriminated between the Claimant workmen and the other 
two workmen regularized by it though they were all similarly 
placed. 

That the workmen were paid much less than the 
payment they were entitled to even as ordinate employees 
in terms of their regulation. The Management being State 
could not have discriminated as far as payment of wages is 
concerned between whom it recognize as its direct 
employees and the workmen whom it refused to recognize 
as directed employees contrary to the reality. The law 
requires that even the contract labours were entitled to 
equal wages. The above may not be treated as an admission 
on the part of the workmen that they were contract 
employees. 

The workmen submit that they were direct employees 
of the management as their work and conduct was being 
directly controlled and supervised by the management and 
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the M/s. Universal Enterprises was merely a name lender 
as a contractor and had no control over the work of the 
workmen nor did M/s. Universal Enterprises do anything 
to supervise the work and conduct of the workmen. Merely 
because the wages were being disbursed through M/s. 
Universal Enterprise, M/s. Universal Enterprises cannot 
be termed as a real employer and the workmen as contract 
employees. 

That the workmen are entitled to be treated as direct 
employees of the management in the facts and 
circumstances of the case. Even otherwise the management 
had a policy of regularizing the services of the employees 
through the contractor and being a State could not have 
discrim mated between one set of the employees and the 
other when they were similarly placed. From this point of 
view the workmen are entitled to be regularized in the service 
of die management. 

The Management has filed written statement. In the 
written statement it has been stated that, it is submitted 
that the Securities and Exchange Board of India (hereinafter 
referred to as SEB1) is a regulatory Agency which has been 
established under the Securities & Exchange Board of India 
Ad in 1992. SEBI is an independent and autonomous body 
constituted under the act of the parliament. It is pertinent 
to mention that SEBI is only a regulatory body and not 
profit making organization. It runs its activity with the aid 
of SEBI general fund as provided under Section 14 of the 
SEBI Act. 

The capital market had been witnessing tremendous 
growth in the recent times, particularly by increasing 
participation of the public. Investor’s confidence in capital 
market got sustained largely by ensuring investors 
protection. With this object and view, the Government 
decided to vest SEBI with statutory powers, required for 
dealing effectively with all matters relating to capital market. 
Therefore, it is submitted that SEBI in order to carry out its 
functions effectively was given the status of statutory body 
and, independence required to regulate and promote the 
capital market. 

The powers and the functions of the board are 
described u/s. 11 of SEBI Act, 1992, sub-section (1) of 
Section 11 provides that subject to the provisions of the 
Act, it shall be the duty of the board to protect the interest 
of the investors in securities and to promote the 
development and to regulate the securities market by such 
measures as it thinks fit. 

The management is not an industry as defined in 
Section 2 (j) of the Industrial Disputes Act. A perusal of 
the Section 11 of the SEBI Act, which enumerates the 
functions of the SEBI in detail clearly reveal that SEBI is an 
independent and autonomous body constituted under the 
Act of the Parliament. It is not carrying on any trade, 
indqstry or commercial activity neither does it functions 
under the control of Central Government. It is submitted 
that SEBI is only a regulatory body and not an approved 


marketing organization. It is submitted that the objects for 
establishing SEBI and the functions of SEBI which are 
clear from the provisions of the SEBI Act clearly establish 
that SEBI is not an industry nor it is carrying any trade or 
commerce. 

The workmen are/were not the workmen of the 
management inasmuch as the workmen were under the 
employment of and were provided by one M/s. Universal 
Enterprises (Contractor) with whom the management had a 
contract for providing services maintenance/cleaning/ 
dusting of the office premises of the management situated 
in Delhi. In terms of the agreement/contract entered into 
between the Contractor and the management, the contractor 
was to provide services for carrying out the above work in 
the Delhi office of the management, through the persons 
supplied by the Contractor. The period of the above 
services to be rendered by the Contractor was for a period 
of one year only. After the expiry of the contract period of 
one year, a fresh contract was entered into between the 
management and the Contractor for carrying out the above 
mentioned and/or allied works again for a period of one 
year only. 

The workmen therefore were never.employed by the 
management and hence the wages of the workmen were 
not being paid by the management to the workmen. The 
contracts of providing services to the management were 
between the management and the contractor which 
contracts were valid in law. 

The provisions of Section 2(oo) of the Industrial 
Disputes Act, 1947 do not come into play in the present 
case in view of the fact that even assuming for the sake of 
arguments though not admitting that the provisions of the 
Industrial Disputes Act, 1947 applies to the management 
and consequently the workmen were in fact workmen of 
the management, the indirect termination of the services of 
the workmen cannot be termed as retrenchment under the 
provisions of Section 2(oo) of the Industrial Disputes Act, 
1947 inasmuch as the termination of the services of the 
workmen was a result of the non-renewal of the contract 
between the management and the workmen concerned on 
its expiry. The last contract executed between the 
management and the Contractor which was executed on 
July 1, 1998 expired on 30th June, 1999, and the same was 
not renewed thereafter. The termination of the workmen 
therefore comes with the purview of the exception created 
by the legislature in terms of the sub-clause (bb) of Section 
2 (oo)ofthe Industrial Disputes Act, 1947. 

It is further denied that Shri Anand Ballabh was 
appointed without the intervention of afore mentioned 
M/s. Universal Enterprises. It has been admitted by Shri 
Anand Ballabh in the Writ Petition as well complaint filed 
before the Asstt. Labour Commissioner (Central) that all the 
workmen including the claimant had been engaged through 
the contractor. It is denied that the claimants had been 
working under the control and supervision of SEBI. The 
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claimants have themselves admitted in the Writ Petition 
that they were under the employment of the contractor 
who used to pay them wages. It is denied that 
M/s. Univeisal Enterprises i.e. Contractor was only name 
lender but was not actually controlling work or conduct of 
these workmen. It is further denied that the weak of workmen 
was being directly controlled by the management and the 
duties used to be allotted by the management. It is reiterated 
that the claimants had been employed by the contractor. 

They were its employees drawing wages from it and 
were working under it’s supervision and control. A bare 
perusal of the documents clearly reveals that the persons 
prov ided by the contractor were under the direct control 
and supervision of the contractor. 

It is denied that SEBI had any control over the above- 
mentioned persons in respect of the manner in which the 
work was performed. The work used to be supervised by 
the contractor. No attendance register was maintained by 
SEBI and they were answerable to the contractor. Besides 
this SEBI was not even informed about their proposed 
leave also. It is vehemently denied that the contractor had 
no role whatsoever in the allotment of duties. It is further 
denied that SEBI was making arrangement of allocation of 
their duties and was also changing them. It is vehemently 
denied that there was no control or supervision of 
M/s. Universal Enterprises on the work or conduct of the 
workmen. It is also denied that the contractor had only 
provided the conduct for the employment of the workmen 
with the management. It is denied that there was only any 
policy of SEBI to regularize the services of the persons 
recruited through M/s. Universal Enterprises was 
regularized under the said policy. It is fuither submitted 
that appointment of Shri P. R. Rejshekteuran and Dhani 
Ram was in accordance with the mode and procedure 
adopted by SEBI for recruitment it is merely a co-incidence 
that they had earlier worked through M/s. Universal 
Enterprises. 

It is submitted that SEBI is independent and 
autonomous body constituted under the Act of Parliament 
It is not carrying on any trade, industry of commercial 
activity neither does it function under the control of Central 
Government. It is submitted that SEBI is only a regulatory 
body and not an approved marketing organization. It runs 
its activities with the aid of SEBI General Fund u/s. 14 of 
the SEBI Act. It is submitted that the objects for 
establishing SEBI and the functions of SEBI which are 
clear from the provisions of the SEBI Act clearly establish 
that SEBI is not an industry nor it is carry ing any trade or 
commerce. It is further submitted that SEBI is neither an 
industry nor an establishment within the meaning of the 
Contractor Labour (Regulation and Abolition) Act. It 
therefore is not subject to the provisions of the Contract 
Lalrour (Regulation and Abolition) Act, 1970. 

The respondents SEBI had noting to do with the 
service conditions of the claimants as the claimants had 


been appointed by the ^Contractor i.e. M/s. Universal 
Enterprises and the service conditions of the employees 
were a matter between the contractor and the claimants 
and SEBI was not concerned with it in any manner 
whatsoever. It is denied that the service contractors were 
governed by very regulations or law qua foe management 

It is submitted that the claimants were receiving the 
wages admissible under law from foe contractor. They were 
not entitled to claim parity wilh the pay scales of employees 
by SEBI. It has already been stated hereinabove, that their 
service conditions were fixed by their employers i.e. 
M/s. Universal Enterprises and they could not have claimed 
any parity with SEBI. It is further stated that SEBI in any 
manner was not responsible for fixing their pay scales and 
making the payment to them. 

The workmen applicants have filed rejoinder. In the 
rejoinder they have reiterated the averments of their claim 
statement and have deniedmost of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
x the papers on the record. 

From perusal of the pleadings of the parties the 
following issues arise for adjudication:— 

1. Whether there is employer-employee relationship 
between the management andthe workmen? . 

2 Whether the management is an Industry? 

3. Whether the workmen have completed 240 days 
and are entitled to reinstatement/regularization? 

4. To what amount of back wages the workmen are 
entitled? 

5. Relief if any? 

ISSUE No. I 

It was submitted from the side of the workmen that 
they were engaged through contractor M/s. Universal 
Enterprises atKailash Building, K. G. Marg, New Delhi and 
they worked from 1993 to 1997 under the control and 
supervision of the management. They were assigned the 
menial jobs like receiving and delivery of daks, operating 
and maintaining Air Conditions Plants, carrying minor 
electrical repairs, operating on EPABX, Telex, Fax and Xerox 
Machine besides serving tea, coffee, water to the staff on 
demand and giving files, stationary etc. to the staff on 
demand and carrying the same from one table to the other 
on the orders of the officers or staff of the Respondent 
Management. It may be mentioned that Shri Anand Ballabh 
had been appointed without the intervention of aforesaid 
M/s. Universal Enterprises. 

It was further submitted that the work of the workmen 
was being directly controlled by the management. The 
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officers of the management usecfto allot duties and orders 
as to what work was being done by which workmen and 
then pontrol and supervise the work directly. It used to be 
decided by the officers of the management as to when any 
workman was to be sent for outside job for collecting some 
DAK or delivering it and payment for such work was being 
done by the management directly though the monthly 
wages were being paid through the M/s. Universal 
Enterprises at Kailash Building, Kasturba Gandhi Marg, 
New Delhi. There was a paper arrangement between the 
said M/s. Universal Enterprises and the management and 
the M/s. Universal Enterprises was a contractor and the 
management was the principal employer although as stated 
above the work of the workmen was being controlled and 
supervised by the management directly through its officers 
and staff. 

It was submitted from the side of the management 
that the workmen were engaged by the contractor and they 
worked under the control and supervision of the contractor. 
The workmen were under the employment of M/s. Universal 
Enterprises with whom the management had contract for 
providing service of maintenance/cleaning/dusting of the 
office premises of the management situated in Delhi. The 
contractor supplied the workmen and the workmen wo* bed 
under the control and guidance of the contractor. The 
management has no control over the subsistence, skill 
and work of the contractor’s workmen. 

The contractor used to make payment of wages to 
the workmen. He was not only name lender hut was actually 
controlling the work and conduct of these workmen. The 
duties were also allotted to the workmen by the said 
contractor. 

It has been stated by the management witness in his 
cross-examination that their work included cleaning of the 
office and handling the dak and any other work which 
office peons can do. Mr. Sharad K. Sharma, Shri R. R. 
Murari were officers of the management at NRO. 

“I agree that for equal work equal pay to be given. I 
have no knowledge if any pay scales were fixed for 
office peons or subordinate staff of our organization. 
I have no knowledge w hether our officers were issued 
orders distributing or allocating duties to the 
workmen. As I was not directly handling 
administration 1 am not aware who was getting work 
done from the workmen.” 

It has been further stated by this management 
witness that it could be true that these workmen were given 
the jobs of delivery letters, documents and papers etc. by 
the officers of our office from time to time to be delivered at 
the offices of concerned Ministries of the Government of 
India, RBI Offices of Stock Exchanges, Residence of the 
Members of Boards of SEB1, Government Press. 

It becomes quite obvious from perusal of the cross- 
examination of the witness that he has admitted that the 
workmen were given the jobs of dak delivery, documents 
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and papers etc. bv the Officers of their office from time to 
ome iu d, e:cd at the offices of the concerned 
Ministries of the Government of India. MW1 has stated 
that he did not know whether his Officers were issuing 
orders for distributing and allocating duties to the workmen. 
He has further stated that he was not directly handling 
administration, so he was not aware as to who was getting 
the work done from the workmen. 

This witness has admitted that the Officers of his 
office used to give the johs of delivery of letters, papers to 
be delivered at the offices of the concerned Ministries of 
Government of India. This witness has expressed his 
enabilitv in tel! as to who controlled the work of the 
workmen and 'who allotted the duties to the workmen, He 
has not staled anywhere that the contractor controlled the 
work of these workmen. These workmen were working in 
the premises of the management, so their services are 
integrated to the management. These workmen worked 
under the control and guidance of the management as per 
the admission of MWi. 

The workmen have filed paper No. B-141. This 
document is photocony hut this document has not been 
denied. The workmen ..anno! get the originals of the orders 
of the management. 1 iu oe documents show that the duties 
to the office boys have been assigned area-wise. The entire 
office work has been taken by these 4 workmen. 

Paper No. B-143 is on the letter head of the 
management and Sh. Munna Lai has been assigned the 
work of collecting the commission cheque. It has been 
signed by theSh. R. R. Murari, Officer. 

Paper No. B-144 is also such a document signed by 
Sh. Sharad K. Sharma. Paper No. B-145 is office order by 
which Sh. Anand Ballabh and Sh. Sarinder have been 
allotted duties. This photocopy document has been 
singned by Sh. P. K. Bindiish and this document has been 
distributed to Adnm. Department (All Concerned). 

Paper No. B-146 is also photocopy regarding 
allotment of duties. It has been signed by Sh. C. R. Unnv. 
Officer (Tors, and TRG.). Similarly Paper Nos. B-149, B-.150, 
B-151, H-i52. B-J53. 13-154. B i55. 13-156, B-J57 and 
B-158 are photocopies which relate to the assignment of 
work to these workmen. These photocopies are on the 
tetter head of the management and i f has been signed by 
the management. These documents'also indicate that the 
duty chart was prepared by the management. There are 
several other documents which are photocopies no doubt 
but are on the letter head of the management and these 
photocopies have been signed by the management. These 
photocopies documents and signatures thereon have not 
been denied by the management. The originals are in the 
possession of the management. In such circumstances these 
photocopies are admissible in evidence. MW2 has also 
admitted in cross-examination that he had no knowledge 
whether duties to these workmen were assigned by the 
officers of the management. This witness has also 
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stated that he was not in a position to recognize the 
signatures on the photocopies of the documents filed by 
the workmen. The signatures on the documents mentioned 
above of the Officers of the SEBI has not been denied by 
any of the management witnesses. 

The case of the management is that the workmen are 
engaged through contractors. In case the work is of 
perennial and permanent nature, contract labour should 
not be engaged. 

It was submitted from the side of the management 
that in view of Uma Devi 2006 SCC (L & S) 753 no question 
of regularization arises. The Hon’ble Supreme Court in the 
same case has also emphasized that the Courts/Tribunals 
in their sympathy for the handful adhoc/casual employees 
before it cannot ignore the claims for equal opportunity for 
the teeming millions of the country who are also seeking 
employment. Iri such case, the Courts/Tribunals should 
adhere to the Constitutional norms and should hot water 
down (constitutional requirement in any way. 

r Hie Hon’ble Supreme Court in AIR 2001 SC 3527 has 
held that the industrial adjudicator will have to consider 
the question whether the contract has been interposed 
either on the ground of having undertaken to produce any 
given result for the establishment or supply of contract 
labour for work of the establishment under the genuine 
contract or whether it is a mere ruse/camouflage to evade 
compliance of various beneficial legislations so as to 
deprive the workers of the benefits there under. If the 
contract is not genuine the alleged contract labour should 
be treated as the employees of the principal employer who 
shall be directed to regularize the services of the contract 
labour in the concerned establishment. In the instant case 
it is proven fact that the contractors are mere name givers 
and job lenders. The workman work under the control and 
supervision of the management. 

It has been held in AIR 1953 SC 4©4 that if a master 
employs a sen/ant and authorize him to employ a number 
of persons to do a particular job and to guarantee their 
fidelity and efficiency for cash consideration, the 
employees thus appointed by the servant will be equally 
wiith the employer servant of the masters. In the instant case 
there is no servant to employ a number of persons. The 
name of the contractor is fake one. The workmen have been 
retained in the service of the management since 1995-96. 2 
workmen have been working continuously since 1995-96 
and they have become an asset to the management. 

It has been held in 1997 AIR SCW Page 430 that the 
industrial adjudicator should decide whether there is valid 
contract or it is a mere ruse/camouflage and if it is found 
that the contractor is only a name lender the management 
should be directed to regularize the workmen. 

According to the criteria there should be control and 
integration. The management has doubtless control over 
the alleged contractor’s men as they worked in the 


establishment of the management. They are integrated to 
the service of the management. There are no terms and 
conditions of the contract so there is master and servant 
relationship. The creation of contract labour is only sham 
and camouflage and the employer cannot be relieved of his 
liabilities. 

In JT 1999 (2) SC 435—the Hon’ble Supreme Court 
has held that if the work is of perennial nature or of sufficient 
duration, contract workers shall be considered to be the 
direct employees of the management and they are entitled 
to be absorbed permanently as employees of the 
management. 

Tlie work in the instant case, no doubt, is of perennial 
nature as such the workmen have been continuously 
working since 1993. It is for sufficient duration. So the 
alleged contractor's men will become the servant of the 
management. 

It was submitted from the side of the management 
that the workmen are the contractor’s men and this Tribunal 
has no jurisdiction to regularize the workmen. Only the 
Central Government can abolish the contract labour and 
direct for regularization of the contractor’s men. There is 
no merit in the argument of the management. The Hon’ble 
Supreme Court in a Catena of cases has decided that it is 
the duty of industrial adjudicator to examine and give 
findings whether contract labour is sham and a mere 
camouflage to evade the rigours of the labour laws. 

In Pollock Lawof Torts a servant and an independent 
contractor has been defined as under :— 

The distinction between a servant and a independent 
contractor has been the subject matter of a large volume of 
case-law from which the text-book writers on torts have 
attempted to lay down some general tests. For example, in 
Pollock’s Low of Torts, (Pages 62 and 63 of Pollock on 
Torts,'15th Edn.) the distinction has thus been brought 
out: 

“A master is one who not only prescribes to the 
workman the end of his work, but directs or at any 
moment may direct the means also, or, as it has been 
put, retains the power of controlling the work, a 
servant is a person subject to the command of his 
master as to the manner in which he shall do his work 
.... An independent contractor is one who undertakes 
to produce a given result but so that in the actual 
execution of the work is not under the order or control 
of the person for whom he does it, and may use his 
own discretion in things not specified before 
hand.” 

In Salmond’s Treatise on the Law of Torts the 
distinction between a servant and independent contractor has 
been indicated as under:— 

‘ ‘ What then, is the test of this distinction between a servant 
and an independent contractor ? The test is the existence 
- of a right of control over the agent in respect of the manner 

in which his work is to be done. A servant is an agent who 
works under the supervision and direction of his employer, 
an independent contractor is one who is his 
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own master. A servant is a person engaged to obey 
his employer’s orders from time to time; an 
independent contractor is a person engaged to do 
certain work, but to exercise his own discretion as to 
the mode and time of doing it—he is bound by his 
contract, but not by his employer’s orders.” 

The management retains the power of controlling 
the work so the workmen are the employees of the 
respond ent/manage men t. 

The tests regarding independent contractor and 
intermediaries have been laid down in Hussainabhai, Calicut 
V. the Alath Factory Thezhilali Union Kozhikode [(AIR 1978 
SC 1410 (3 Judges)] “the true test may, with brevity, be 
indicated once again. Where a worker or group of workers 
labours to produce goods or services and these goods or 
services are for the business of another, that other is, in 
fact, the employer. He has economic control over the 
workers subsistence, skill and continued employment. If 
he, fo$r any reason, chokes off, the worker is, virtually, laid 
off. The presence of intermediate contractors with whom 
the workers have immediate or direct relationship as 
contract is of no consequence when, on lifting the veil or 
lookjng at the conspectus of factors governing 
employment, we discern the naked truth, though draped in 
different perfect paper arrangement, that the real employer 
is the management, not the immediate contractor. Myriad 
deviaes, half-hidden in fold after fold of legal form 
depending on the degree of concealment needed, the type 
of industry, the local conditions and the like may be resorted 
to when labour legislation casts welfare obligations on the 
real employer, based on Articles 38,39,42,43 and 43-A of 
the Constitution. The Court must be astute to avoid the 
mischief and achieve the purpose of the law and not be 
misled by the maya of legal appearances. ” 

My attention was drawn to another Constitution 
Bench Judgment—Steel Authority of India. It has been 
held as under :— 

“Where a workman is hired in or in connection with 
the work of an establishment by the principal employer 
through a contractor, he merely acts as an agent so there 
will b( master and servant relationship between the principal 
employer and the workmen. But where a workman is hired 
in or in connection with the work of an establishment by a 
contractor, either because he has undertaken to produce a 
given result for the establishment or because he supplies 
workmen for any work of the establishment, a question 
arise whether the contract is a mere camouflage as in 
Hussainabhai Calicut's case (supra) and in Indian 
Petrochemicals Corporation’s case (supra) etc.; if the 
answer is in the affirmative, the workmen will be in fact an 
emplqyee of the principal employer, but if the answer is in 
the negative, the workmen will be a contract labourer.” 

In the instant case the workmen have not been hired 
in connection with the work of a contractor but they have 
been hired by the contractor for the work of the respondents. 


So in the instant case there is contract of service between 
the principal employer and the workmen. In view of the 
judgment the workmen become the employees of the 
management. 

The Constitution Bench Judgment of Steel Authority 
of India is squarely applicable in the instant case. In JT 
2001 (7) SC 268 it has been held that “121(5) On issuance 
of prohibition notification under Section 10(1) of the CLRA 
Act prohibiting employment of Contract Labour or 
otherwise, in an industrial dispute brought IOC before it 
by any contract labour in regard to conditions of service, 
the industrial adjudicator will have to consider the question 
whether the contractor has been interposed either on the 
ground of having undertaken to produce any given result 
for the establishment or for supply of contract labour for 
work of the establishment under a genuine contract or is a 
mere ruse/camouflage to evade compliance with various 
beneficial legislations so as to deprive the workers of the 
benefit thereunder. If the contract is found to be not genuine 
but a mere camouflage, the so-called contract labour will 
have to be treated as employees of the principal employer 
who shall be directed to regularize the services of the 
contract labour in the establishment concerned.” 

It has been held in this case that whether there is 
prohibition of contract labour or otherwise the industrial 
adjudicator will have to consider the question and in case 
the contract appears ruse and camouflage to evade 
compliance with various beneficial legislations the so called 
contract labour will have to be treated as the employee of 
the principal employer and he shall be directed to regularize 
the services of the contract workers. 

According to well recognized definition of contract 
it is an agreement for a given result. The result should be 
visible. Contract labourers can be engaged for the work of 
contractor only and not for the work of any establishment. 
In the present case the work is of the establishment and 
not of the contractor. The term supply of labour by a 
contractor is against human dignity. No one can be a 
supplier of human labour to any establishment. It is the 
duty of the State to give employment to citizen and not of 
the contractors. Contractors cannot supply labour to any 
establishment. 

In the instant case the workmen have been always 
working under the control and guidance of the management. 

The Hon’ble Apex Court has held that the sole test 
is whether or not the hirer controlled the manner of executing 
the act in question. In the instant case it is amply proved 
by the admission of the two witnesses of the management 
and the documents mentioned above that the hirer i.e. the 
management has authority to control the manner of 
execution of act in question. 

It has been further held by the Hon’ble Apex Court 
that in case the contract is mere a camouflage the workmen 
can be treated as the employees of the Principal Employer. 
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The workmen have been hired for the work of the 
establishment of SEBI and the workmen have 'worked under 
the control and supervision and guidance of the 
management *so the contractor is a mere name lender and 
contract is shsim. There is master and servant relationship 
between the management and the workmen. Ifhe workmen 
are the employees of the Principal Employer. 

This issue is decided accordingly. 

KiSUENo. 2 . 

it was submitted from the side of the management 
that the management (SEBI) is a regulatory agency 
established under the SEBI Act m 1992. 

it was further submitted that SEBI is ari independent 
and autonomous body constituted undeir the Act of 
Parliament. It is only a regulatory body. It is not profit 
making organization. It runs its activities with the aid of 
SEBI general fund. The SEBI has been given the status of 
statutory body. It is independent. It is required to regulate 
and promote the capital market It is not carrying on any 
trade, business or commercial activities. 

It was submitted from the side of the 'workmen that 
the judgment of the Constitution Bench (1978) 3 SCR 207 
still holds the: field so far as definition of 2 (j) of ID is 
concerned. The Hon’ble Apex Court in that judgment has 
laid down triple tests and in the light of these tests it is to 
be ascertained whether the respondent/management is an 
Indusliy or not. 

It has been held in Bangalore Water Supply that in 
an Industry there should be systematic activity and it should 
be organized by cooperation between the employer and 
the employees and it should be for production and/ or 
distribution of. goods and service calculated to satisfy 
human wants and wishes. It has been held that absence of 
profit motive or gainful objective is irrelevant. The true 
focus is functional and the decisive test is the nature of the 
activity with special emphasis on the employer and 
employee relations. If an organization is not carrying on 
trade and business, it is not beyond the purview of 
Industrial activities. 

(1978) 3 SCR—Bangalore Water Suj^ply case is a 
Constitution Bench judgment. It is still holding the field in 
the matter of adjudication of this point. 

It has been held in this case that Section *2(j) of the 
Industrial Disputes Act, 1947 which defines industry 
contains words of wide inport as wide as the legislature 
could have possibly made them. The problem of what 
limitations could and should be reasonably read in 
interpreting the wide words used in Section 2(j) is far too 
policy oriented to be satisfactorily settled by judicial 
decisions. The Parliament must step in and legislate in a 
manner which will leave no doubt as to its intention. That 
alone can afford a satisfactory solution to the question 
which has agitated and perplexed the judiciary at all levels. 


In this judgment the Hon’ble Apex Court has laid down 
triple test to ascertain whether a particular unit or 
undertaking is an industry or not. It has been held in this 
case that where there is (i) systematic activity, (ii) organized 
by cooperation between employer and employee (the direct 
and substantial element is chimerical) (iii) for the production 
and/or distribution of goods and services calculated to 
satisfy human wants and wishes (not spiritual or religious, 
but inclusive of material things or services geared to 
celestial bliss e.g. making on a large scale prasad or food). 

(b) Absence of profit motive or gainful objective is 
irrelevant be the venture in the public, joint, private or 
other sector. 

(c) The true focus is functional and the decisive test 
is the nature of the activity with special emphasis on the 
employer employee relations. 

(d) If the organization is a trade or business it does 
not cease to be one because of philanthropy animating the 
undertaking. 

Although Section 2 (j) uses words of the widest 
amplitude in its two limbs, their meaning cannot be 
magnified to over or each itself. 

The Hoifble Apex Court'has laid down further the 
dominant nature test. It has been held as follow:— 

* ‘Where a complex of activities some of which qualify 
for exemption, others not involves employees on the total 
undertaking some of whom are not workmen as in the 
University of Delhi case or some departments are not 
productive of goods and services if isolated, even then the 
predominant nature of the services and the integrated 
nature of the departments as explained in the Corporation 
of Nagpur will be the true test. The whole undertaking will 
be industry although those who are not workmen by 
definition may not benefit by the status. 

Notwithstanding the previous clauses, sovereign 
functions, strictly understood (alone), qualify for exemption 
not the welfare activities of economic adventures 
undertaken by government or statutory bodies. , 

Even in departments discharging sovereign functions 
if there are units which are industries and they are 
substantially severable then they can be considered to 
come within section 2(j). 

From perusal of the records it becomes quite evident 
that the respondent/management is engaged in systematic 
human activities. The respondents are not discharging 
duties for gains but gainful objective is irrelevant in deciding 
whether an undertaking is an industry or not. 

The function of the respondent is to regulate and 
promote the capital market. There are systematic activities 
organized by operation between the employer and the 
employee. The respondent is not a profit making but gainful 
oojective is irrelevant for holding an establishment to be 
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an Industry. The respondent is functioning with employer— 
employee relationship and there are systematic activities 
between the employer and the employees. An undertaking 
is held an Industry on the nature of work it is performing. 
The respondents are not engaged in a sovereign function. 

In case activities of the respondents are considered 
in the crucible of the triple tests, the respondent is 
obviously an industry. 

ISSUE No. 3 

The workmen have worked from 1993 to 1997. It is 
not denied that they have not worked regularly. The only 
case of the management is that they worked as contractor's 
men. While deciding Issue No.l it has been held that there 
is direct relationship of employer and employee between 
the management and the workmen. The workmen have 
worked for more than 240 days admittedly. No retrenchment 
compensation and one month’s pay in lieu of notice has 
been given to the workmen. 

The workmen have worked continuously from 1993 
to 1997 and it has been held while deciding issue No. 1 that 
there is master and servant relationship between the 
employer and employee. The workmen, after master and 
servant relationship is established, are entitled to the 
benefits of section 25 F of the ID Act, 1947. They have 
worked for long 4 years as regular employees under the 
management. 

The workmen applicants are entitled to one month’s 
pay in lieu of notice and retrenchment compensation in 
view of section 25 F of the ID Act, 1947. 

The management has regularized two such contract 
workers without any regular process of selection. It is not 
denied by the management that Sh. P.R. Rajesh Kharan 
and Sh. Dhani Ram (contract workers) have not been 
regularized on their simple application. It is also found 
proved that the management is still continuing such work 
with the other contractors. The work is in existence. These 
workmen have worked for 4 years. In such cases 
compensation is no remedy. If the work is existing the 
workmen should be reinstated. Engagement of contract 
labour for perennial nature of work is illegal in view of 
section 10 of the CLRA Act, 1970. 

This issue is decided accordingly. 

ISSUE No. 4 

It was submitted by the management that payment 
of full back wages is not the natural consequence of the 
order of discharge or dismissal being set aside. It has been 
held in (2003) 6 SCC 141 that it is incumbent upon the 
labour court to decide the quantum of back wages. 

It has been further held in this case that payment of 
back wages having discretionary element involved it is to 
be dealt with the facts and circumstances of the case. No 
definite formula can be evolved. 


In 2005 IV AD SC 39 - three Judges Bench of the 
Honble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched 
without payment of compensation and pay in lieu of notice. 

Services of the workmen were terminated in 1997 but 
they have raised this dispute in 2006 almost after 7 to 8 
years. In view of the delay also they are entitled to get only 
10% back wages. The law cited by the management is not 
applicable in the facts and circumstances of the present 
case. 

This issue is decided accordingly. 

ISSUENo. 5 

From the decision of the above 4 issues it becomes 
quite obvious that the services of the workmen have be 
terminated illegally and arbitrarily and the workmen are 
entitled to reinstatement along with 10% back wages. 

The reference is replied thus :— 

The demand of S/Shri Anand Ballabh, Munna Lai, 
Satish Kumar, Birender & Shri Rattan for reinstatement in 
the establishment of SEBI is legal and justified. The 
management should reinstate the workmen along with 10% 
back wages within two months from the date of the 
publication of the award. 

The award is given accordingly. 

R. N. RAI, Presiding Officer 

Date: 2141-2007 

ftr#, 28 TTOT, 2007 

3569.—1947 (1947 
^7 14 ) 17 . 

v fife afiatf'i* fsRK W afoatfw 

T. 1, Rf rioMI 

96/94) ^ t, ^ 28-11 -2007 

^ SRI f3TT *TTI 

[R. T^I-42011/13/94-3^ 31R O^)] 

New Delhi, the 28th November, 2007 

S.O. 3569.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 96/94 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
industrial dispute between the management of C.P.W.D. 
and their workman, received by the Central Government on 
28-11-2007. 

[No. Lr42011/13/94-IR (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE SANT SINGH BAL, PRESIDING 
OFTOCER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No, I, NEW DELHI 
LD. No. 96/94 

In the matter of th<; dispute between : 

Ms. Asha Joshi and Sushil Kumar Bhatt 
Through General Secretary, 

CPWI) Mazdoor Union, 

E-26 Old Quarter, 

Baba ICharag Singh Marg, 

New Delhi-110001. ...Workmen 

Versus 

Director General Works, 

C.P.W .D. Nirman Bhawan, 

New Delhi. ... Management 

APPEARANCES : Workermen in person with 

Shri B.K. Pd. AR for the workmen. 
Shri Bhisham Dev Mound A/R for 
the Management alongwith 
Shri S.C. Kapoor. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42011/13/94-1R(DU) dated 12/.17th 
August, 1994 has referred the following industrial dispute 
to this Tribunal for adjudication :— 

“Whether the action of the management of CP. W.D. 
lin not regularizing the services of Ms Asha Joshi 
LD. C. w.e.f. 1-5-87 and Shri Shshil Kumar Bhatt 
L.D.C. w.e.f. 26-7-86 is justified If not, what relief 
they are entitled to?” 

2. Brief facts of this case as culled from record are 
that the workmen Ms. Asha Joshi and Sushil Kumar Bhatt 
have been working in J. Division, CPWD under the control 
of the management and both of them have been d oing the 
work of typing. It is stated that regular L D. Cs, recruited 
by the management have also been doing same type of 
work in the time scale of Rs. 950-1500 with all allowances 
whereas the workmen herein were only paid less wages 
and facilities. The workmen have been doing same and 
similar work as their counter parts in regular tune scale 
have been performing but the management have been 
exploiting the workmen thereby indulged alsos in unfair 
labour practice; The management have been discriminat¬ 
ing in the payment of pay and allowances as prescribed in 
Equal Remuneration Act, 1976. these type of discrimina¬ 
tion is not permissible even under the Act and is also 
violative of natural rights granted by the Consititution of 
India in Part 111. Only to deny the same wages and facilities, 
the workmen have been engaged on so-called contract 
basis on the regular job which is unfair labour practice 
under the 5th Scheduled of lndistrial Disputes Act, 1947. 
After the judgement of the Honourable Supreme Court vide 
their order dated 17-1-86 all the workmen had got arrears of 
their wages in the old pay scale of Rs. 260-400 and from 


1-1-86 upto date they have been getting the wages in the 
time scale of Rs. 950-1500; The Hon’ble Supreme Court 
vide their order .mentioned above had also directed the 
management and hoped that government will take appro¬ 
priate action to regularize the services of those workmen 
who have been in continuous service/employment for more 
than 6 months and the Hon’ble Supreme Court in the mat¬ 
ter of CPWD Karamchari Union Vs. Union of India and 
others on 25-3-92 have passed the following orders : 

“The learned Additional Solicitor General appearing 
on behalf of the respondents states that the 91 
workers, except those who have already been 
regularized will be regularized within a period of four 
weeks subject to their eligibility and their seniority 
will be fixed later on. The regularization will not confer 
any right to claim seniority from the date of entry. 
We are accepting the statement of the Learned Addl. 
Solicitor General and we close this petition. The 
contempt petition is disposed of accordingly.” 

, That the management has not regularized the 
services of above mentioned workmen in the time siasle of 
Rs. 950-1500 even though they are having all essential 
qualifications and other eligibility conditions and 
continuously working since 1986 and to deny them the 
benefits of regular workmen in unfair labour practice adopted 
by the management. The management have also precribed 
the minimum qualification for the post of LD. Cs as matric 
but the workmen Ms. Asha Josju is a Graduate and Shri 
Sushil Kumar Bhatt is M.A That the Hon’ble Tribunal is 
within its jurisdiction to regularize the services of workmen 
as envisaged in 3rd Schedule in Item No. 7 ‘classification 
by Grade’. Thus the workmen Ms. Asha Joshi is entitled to 
be regularized as LD.C. w.e.f. 1-5-87 and Shri Sushil Kumar 
Bhatt w.e.f. 26-7-87 respectively in the pay scasle of 
Rs. 950-1500. It is, therefore, prayed that the services of 
Ms. Asha Joshi may be regularized w.e.f. 1-5-87 and that of 
Shri Shshil Kumar Bhatt may be regularized w.e.f. 
26-7-87 in the pay scale of Rs. 950-1500 with increments, 
bonus, seniority and with all consequental benefits in the 
grade. 

3. The case has been contested by the management 
by filing written statement denying that the workmen are 
working in J Division an any capacity. They are doing 
typing work on contract basis and are paid @ Rs. 3/- per 
latter. Hence the question of regularization and entitlement 
of any relief does not arise. It is denied that they are covered 
under the I.D. Act and under aqy department recruitment 
Rules. It is stated that they are working on purely contract 
basis like the typing work got done from private shop. 
That as per the recruitnment rules for the post of LD. Cs. in 
the Government on which these two persons are seeking 
regularization a candidates should not only be 
educationally qualified but also he has to come through 
the compeitive examination being held at present by the 
Staff Selection Commission. Therefore, they cannot be even 
said to be eligible for the post of L.D.C. Both the workmen 
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doing typing work on contract are not covered under the 
judgement of the Hon’ble Suprement Court dated 17-1-86 
and the judgement dated 25-3-1992 is only for C.P.W.D. 
Workers not for private contract workmen. It is prayed that 
the workmen are not entitled for regularization as L.D.C. 
and for any consequential benefits. 

4. The workmen filed rejoinder in which they denied 
the controverted facts of the written statement and 
reiterated their claim statement as correct. 

5. The management examined Shri Amarjeet Singh 
Head Clerk of the management who stated that he know 
nothing about this case as this was last opportunity for 
management evidence and management failed to bring 
evidence. Hence management evidence was ordered to be 
closed on 13-5-97 and for workmen evidence case was 
adjourned to 22-7-97. workman Ms. Asha Joshi appeared 
as WW1 and Shri Sushil Kumar Bhatt appeared as WW2. 
They were cross examined by the management. WW1 
stated that both the workmen used to work and sit in the 
office whenever they were called for work. The typewriter 
used by them belong to the department. Payment has been 
made to them on monthly basis on the basis of hand receipt. 

Register in which entries regarding the letters typed 
by these people made is in the office. All these shows that 
workmen wete completely under the control of the 
respondent CPWD and working on hand receipt basis and 
were in fact workmen-claimant and both the workmen 
posses;higher qualifications then required for the post of 
L.D.C/tvpist. Ms. Asha L.D.C,/typist. Ms. Asha Joshi is 
B. A. aad Mr. Sushil Kumar Bhatt is M. A. as per documents 
placed on record. 

5. Thereafter written arguments were filed by both 
the parties. 

1 . I have heard the A/Rs of both the parties at length. 

8. I have given my thoughtful consideration to the 
contentions raised by both the parties. 

9. The question which arise for consideration in this 
case is:— 

1. “Whether both the workmen are workmen under 

provisions of I.D. Act.? 

2 “Whether die workmen Ms. Asha Joshi and Sushil 

Kumar Bhatt are entitled to be regularized in service? 

3. Relief. 

10. Mr. Mund has contended that they are working 
on the typing work since 1-5-87 and 26-7-87 respectively 
on contract basis and are being paid Rs. 3 per page. As 
such they are not the workmen. On the other hand Mr. B.K. 
Pd. has refuted the above contentions stating that they are 
in fact workmen as they were doing the typing work at the 
rate of Rs. 3/- per page which goes to show that they are 
doing Work of typing. It is an admitted fact that both the 
workmen have been working as typist or doing typing work 
with the respondent from 1 -5-87 and 26-7-87 respectively 
till now as mention' d nbove i.e. to say they have been 
working for the las. 20 years with the respondent without 


any complaint which shows that their work is quite 
satisfactory and that they are coir^ietent to do the typing 
work. They are working with the respodnent and there 
exists relationship of employer and employee between the 
workman and the respondent management. It is an admitted 
fact that they are working as typist and not working in any 
supervisory post. Hence they are workman under the 
provisions of I. D. Act. Both of them are workman as 
defined in the I. D. Act. From the above facts it is apparently 
clear that both the workman have been working for the last 
20 years or so as typist satisfactorily with the management 
without any complaint which shows that they are quite 
efficient and competent in performance of their duties as 
typist. Hence they are entitled to the relief of regularization 
in view of the above discussions I hold that both the 
claimants Asha Joshi and Sushil Kumar Bhatt are workman 
and that they are competent and efficient to act as typist 
and the respondent is, therefore, directed to regularize 
Ms. Asha Joshi w.e.f. 1-5-87 and Mr. Sushil Kumar Bhatt 
w.e.f. 26-7-87 as typist Award is passed accordingly. File 
be consigned to record room. 

Dated 15-11-07 SANT SINGH BAL, Presiding Officer 
28 2007 

cFT.SfT. 3570.—1947 (1947 
14) ^ mi 17 ^ 3T3WT3 

3Fpfa 3 if artetfw 

srfirewsw <-n, ^ w (tM #n tft 

^ an i 2/38 anqr 2004) ^ i, ^ 

28-11-2007 ^UFcT§3TT «TTI 

[3T. TJcrT-14012/12/99-371^. 3TR. (*bj.)] 

New Delhi, the 28th November, 2007 
S.O. 3570.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/38 of 2004) Central Government Industrial Tribunal-cum- 
Labour Court No. II, Mumbai as shown in the Annexure in 
the industrial dispute between the Employers in relation to 
the management of Naval Dockyard and their workman, 
which was received by the Central Government on 
28-11-2007. 

[No. L-14012/12/99-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUM BAI 
PRESENT 

A. A. Lad, Presiding Officer 
Reference No. CGIT-2/38 of2004 

Old Ref. CGIT-2/155 of 1999 
Employers in Relation to The Management of 
Naval Dockyard 
The Admiral Superintendent 
Naval Dockyard 
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Western Naval Command 
Shahid Bhagat Singh Marg 
Foirt, Mumbai-400023 

And 

Their Workman 

Shri M. Si Kadam 

C/o. Smt. Yashoda Gunaji Shelar 

Ramnath Gosa^ri Chawl No.4 

tavahar Nagar 

Pij>e Line, Khar(E) 

Mumbai 400051. 

APPEARANCES: 

For the Employer : Mr. N. V. Prabhu Representative 
For the Workmen : Mr. M. B. Anchan, Advocate 
Mumbai, dated 24th October, 2007 
AWARD 

Matrix of the facts as culled out from the reference 
are as imder: 

1. The Government of India, Ministry ofLabour,‘by 
its Order No.L^14012/12/99-IR(DU)] dated 21-07-1999 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred tlie following 
dispute to this Tribunal for adjudication: 

“Whether the action of the Admiral Superintendent, 
Navai Dockyard, Mumbai in imposing the 
punishment of compulsory retirement to Mr. M. S. 
Kadam, ex-unskilled labour w. e.f. 29-09-1997 is legal 
and justified? If not, to what relief the workman is 
entitled?” 

2. M.S. Kadam was engaged as labour in the office of 
Superintendent, Naval Dockyard, Mumbai in the year 1982. 
Vide Statement of Claim (Exhibit-6) Kadam contended that 
he was chargesheeted by the Naval Dockyard dated 
11-7-96 alleging, on 26-9-95 at 9.15 hours, he was found 
opening DAS office with duplicate keys for stealing the 
answer sheets for examination to be conducted on that 
day which was witnessed by Cdr. C Soares OIC DAS which 
was unbecoming of a Government servant viol ating Rule 3 
(i)(iii)ofCCS (Conduct) Rules 1964. He had replied that 
chargesheet however his reply being not satisfactory 
inquiry was held on the said chargesheet by the Inquiry 
Officer appointed by the Disciplinary Authority. It is 
contended by Kadam that in the inquiry, he was found not 
guilty. However disagreeing to that, the Disciplinary 
Authority held him guilty for the charge amounting to 
misconduct and imposed a penalty of his removal from service 
on 18-9-97. Against the order of the Disciplinary Authority, 
the Appellate Authority by the order dated 
11-3-98 modifying the order of Disciplinary Authority imposed 
the: penalty of compulsory retirement from service. It is 


contended that Kidam raised dispute on the penalty of 
compulsory retirement with A.L.C. (C), Mumbai but ended 
in failure. It is contended that, management’s action is 
arbitrary one. It is contended that the punishment imposed 
is disproportionate consequently require to set aside with 
direction to reinstate him with full back wages. 

3. Management resisted the claim of Kadam by filing 
Written Statement (Exhibit-7) contending that, the Tribunal 
has no jurisdiction to entertain the reference as Kadam is 
not a ‘workman’ and that management Naval Dockyard is 
not an ‘industry’. It is contended that management being 
not engaged in commercial activity nor a commercial 
enterprise is not an ‘industry’ and that Kadam being a Civil 
Servant, is not a ‘workman’. Consequently management 
contended that, on this sole count, the reference be 
disposed of. It is further contended that the Inquiry Officer 
exonerated the delinquent employee. However considering 
the sufficient direct evidence against him, the Disciplinary 
Authority held him guilty in terms of Rule-1^5 (ii) of CCS 
(CC and A) Rules 1965. It is contended that cm humanitarian 
grounds the penalty of dismissal was reduced to 
compulsory retirement by the Appellate Authority. It is 
contended that Kadam was seen by Soares opening the 
office with duplicate keys in order to steal the answer 
sheets, which was grave misconduct in Naval Department, 
involving in moral turpitude therefore, the punishment of 
compulsory retirement is proportionate. Consequently 
prayed to dismiss the claim of Kadam in limine. 

4. By rejoinder (Exhibit-9) Kadam contended since 
his grievances were not entertained by the A.L.C. (C) and 
that in that light the Ministry formed the schedule and 
referred it for adjudication, indicative to show that 
management is an industry and that he is a workman. He 
contended that, one sided oral evidance of Cdr. Soares is 
not sufficient to prove the offences. Consequently 
reiterating the recitals in the claim he denied the averments 
in the Written Statement. 

5. Inview of above pleadings my Learned 
Predecessors framed issues at Ex-12. Initially my 
Predecessors allowed reference and directed first party to 
reinstate second party workman by passing Award dated 
19-08-2002. Said was challenged by first party by Writ 
Petition No. 322 of2003. While deciding said Writ, Hon’ble 
High Court remanded reference back for adjudication 
observing that Tribunal has not recorded any findings on 
perversity of findings and directed to record findings on 
enquiry whether it was conducted in “violation of 
prineiples-of natural justice” or by “fairplay” and whether 
findings are perverse. As a result of that reference was 
registered on the file of this Court. Parties were invited to 
attend the reference as per directions given by Hon’ble 
High Court. Accordingly parties attended and by Ex -36 
management informed that it want to argue the matter and 
indirectly suggested that, he do not want to lead any 
additional evidence now, which was not objected by the 
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workman. Then both submitted written arguments i.e. by 
second party at Ex-37 and at Ex-39 by the first party. On the 
basis of said, I framed issues and answer as follows: 

ISSUES FINDINGS 

(i) Whether enquiry is fair and 

proper and was complied by 
following the principles 

of natural justice? Yes. 

(ii) Whether findings perverse? No. 

(iii) Whether punishment awarded 
by disciplinary authority is 

just aid proper? No. 

(iv) What order? Punishment of 

compulsory 
retirement is 
quashed and set 
aside directing first 
party to take second 
party in the 
employment and pay 
50% backwages. 

REASONS 

Issues NosJ and 2:— 

6. As far as this issue is concerned, both decided to 
rely on enquiry proceedings which is filed at Ex-B. Besi des 
in Written Argument Ex-37 second party has specifically 
contended that, he is not challenging the enquiry and 
findings given by Inquiry Officer. So what ever enquir y is 
placed on tiecord is admitted by the second party. He has 
not grievances about the enquiry and even about the 
findings given by Inquiry Officer. So when Second pairty 
workman admits the enquiry vis-a-vis findings of the 
Inquiry Officer, questioning it again, have no meaning. 
From the Written arguments I find that, second party is 
challenging the decision taken by the Disciplinary Authority 
who turned down the findings of Inquiry Officer and hold 
guilty of charges and punished second party. According 
to me that portion i. e. latter portion of the action taken by 
first party against second party through Disciplina ry 
Authority is under challenge and not enquiry and findin gs 
of the Inquiry Officer. 

7. The findings of the Inquiry Officer reveal that, 
second party is not guilty of the charges. We find sa id 
finding on page 24,25 of Ex-B. That is also not disputed I by 
the first party. Hon’ble High Court remanded matter back 
to decide the point whether enquiry is conducted «Tt 
violation of principles of natural justice and whether 
findings are perverse. As far as that aspect is concerned, 
second party is not disputing the enquiry or way in which 
it was conducted vis-a-vis the findings of the Inquiry 
Officer. Even on that point first party has not contended 
anything and added any evidence at this stage so I conclude 
that enquiry is fair and proper and findings of Inquiry Officer 
are not perverse. 


Issue No. 3: 

8. First party placed reliance on the decision taken 
by Disciplinary Authority who did not consider the findings 
of the Inquiry Officer and decided that, the charges levelled 
against workman were proved independently but without 
any fresh evidence than what was recorded by Inquiry 
Officer. That means Disciplinary Authority while passing 
order of Compulsory retirement based on the evidence 
before the Inquiry Officer. It is pertinent to note that, on 
the basis of said the Inquiry Officer concluded second 
party “not guilty” of charges. In that angle, if we peruse 
the inquiry proceedings placed on record with Ex-8 we 
find, main witness namely Mr. Tikam and Mr.Soares does 
not speak about second party’s alleged act of making 
attempt to open the lock .with duplicate key and it is not 
proved. Both are not referring what act was done by 
concerned workman. They are not naming the concerned 
workman saying that, he indulged in making an attempt to 
open the lock with duplicate key. On the contrary, nobody 
has stated that, they have found second party workman 
making an attempt of opening lock with duplicate key. It is 
matter of record that second party was working there. As a 
result he was supposed to be present in the office and 
when withess Soares visited the office he found second 
party in the office. He did not note any abnormal activities 
done by second party during the period. Even he took 
physical search of Mr. Kadam and Mr.Tikam by asking 
them to remove their clothes. Even he brought this in to 
the notice of ASD but did not hand over them to Police. He 
admits that, he did not lodge complaint with police. No any 
other proceeding admittedly was initiated against them 
expect this one. As on the basis of this evidence only 
Disciplinary Authority set aside the findings of Inquiry 
Officer and observed Second party guilty of the charges. 
Moreover while assessing like that it is not brought on 
record that second party was taken in confidence at that 
stage and was made aware of the stage. It is to be noted 
thatj said Tikam is not examined by first party. It is not 
shown by first party that on what basis competent authority 
turned down the findings of the Inquiry Officer and 
observed second party guilty of the charges. Infact it was 
the duty of the first party to show that, Disciplinary 
Authority was having reason to observe second party 
guilty of the charges. Besides it was expected from the first 
party to show, what was ignored by the Inquiry Officer 
and what was revealed by the Disciplinary Authority while 
considering the same evidence in the appeal preferred by 
the managerne;* 1 . Besides it is not explained what reason 
arised for the Disciplinary Authority to reconsider the 
findings given by Inquiry Officer and reverse it?. All these 
things are not explained. When all these things are not 
explained and the evidence which discussed above does 
not permit to conclude that charges levelled against 
concerned workman are proved. In my considered view, 
v ndings given by Disciplinary Authority observing findings 
-r. by Inquiry Officer are “not proper”, has no meaning. 
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It is not explained why Disciplinary Authority concluded 
like that and reversed the findings of the Inquiry Officer? It 
is matter of record that same evidence was before Inquiry 
Officer and before that of Disciplinary Authority and even 
before me. Then it was expected from Disciplinary Authority 
to explain and give reason as to why and on what basis he 
decided differently than the decision given by Inquiry 
Officer where Inquiry Officer found concerned workman 
not guilty on the same? Moreover the case made out by 
witness Tikam with chargesheeted employee Kadam that, 
both were there who where trying to search note of 
Rs. 100 lost by witness Tikam. Even witness Tikam made 
out same story supported by chargesheeted employee. On 
record it came. When that is the situation, and facts on 
record, question arises how Mr. Basin who acted as a 
Disciplinary Authority observed charges proved against 
second paity which were confirmed again by superior 
authority Mr. Tandon? No specific reason is given by £irst 
party as to how Mr. Tandon and prior to that Mr. Bhasin 
noted findings against the findings of the Inquiry Officer? 
Infact same evidence was before Inquiry Officer. He 
recorded it. He discussed it and concluded second party 
‘‘not guilty”. It is pertinent to note that on the same 
evidence how Mr. Bhasin and Tandon tamed down the 
findings of Inquiry . Officer and maintained the order of 
removal passed by Bhasin on the same evidence referred 
by Inquiry Officer? So all these reveals that, farce was 
made by the first party just to suit its puipose to remove 
second party from the employment asking him to retire 
compulsorily. So I conclude that decision taken by the first 
party on the basis of said findings of Bhasin and Tandon 
and asking Mm to retire compulsorily is not just and proper. 
So I answer tMs issue to that effect. 

Issue no. 4: 

9. When first party failed to establish that, second 
party should be asked to retire compulsorily without any 
reason, I am of the view that, he must be reinstated. 

10. It is matter of record that from 1997 second party 
is not in the employment. It is matter of record that, first 
parly is a Government undertaking where second party did 
not work from 29-9-97. We are at the end of 2007. This 
matter is pending here for last 10 years initially in the form 
of original reference and then in the form of retrial on the 
basis of the decision given by Hon’ble High Court in Writ 
Peti tion No. 322 of2003. It is matter of record that for that 
second party did not pray any more monetary benefits and 
did not make out any specific case about his financial crisis 
faced by Mm during this period by stepping in to witness 
box before this Tribunal. Even he did not pray specifically 
for backwages by stepping in to witness box and by making 
any specific case. Considering that first party is a 
“Government undertaking” and that “no specific case is 
mada out by both” and looking that decision taken by first 
party against second party has no sound reasoning, 1 
conclude that, second party must be reinstated with 50% 
backwages. Hence the order: 


ORDER 

(1) Reference is partly allowed. 

(2) First Party is directed to reinstate second party 
workman Shri M.S.Kadam on Ms original post and permit 
him to work till his age of superannuation. 

' (3) First party is _also directed to pay second party 
workman Shri M.S.Kadam 50% backwages from 29-09-1997 
till he is reinstated arid continue him till he attains age of 
superannuation in regular salary. 

Date: 24-10-2007 

A. A. LAD, Presiding Officer 
^ teft, 28 2007 

W.3CT. 3571.-allritfil* 1947 (1947 
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New Delhi, the 28th November, 2007 
S.O. 3571. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 9/2004) 
Central Government Industrial Tribunal-cum-Labour Court, 
Kanpur, as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Cantonment Board and their workman, wMch was received 
by the Central Government on 28-11-2007. 

{No. L-14012/33/2003-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI R.G.SHUKLA, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHRAM 
BHAWAN, KANPUR 

INDUSTRIAL DISPUTE NO. 9 OF2004 

In the matter of dispute between :— 

Sh Usuf Khan 
S/o L. Ali Mohammad 
Village Aurangabad 
P.O. Aurangabad 
District Mathura 
And 

The Executive Engineer 
Cantonment Board 
Mathura Cantt. 

Mathura 
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AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-l4012/33/2003IR (DU) dated 29-1-04 has 
referred the following dispute for adjudication to this 
Tribunal:— 

“Whether the action of the management of Executive 
Officer Cantonment Board Mathura Cantt in terminating 
the services of Sh. Usuf Khan son of Late Ali Mohammad 
Chowkidar w.e.f. 28-2-95 is legal just ? If not to what releif 
the concerned workman is entitled?” 

2 The case of the workman in short is that there 
were various class IV employee in the opposite party. After 
calliag the names from Employment Exchange and after 
conducting interview the applicant was offered appointment 
as Chowkidar by the Executive Officer, Cantonment Board 
Mathura vide its order No. 1/15/484 dated 30-11-93 in the 
prescribed scale of pay viz 750-12-870-CE.B.--14-940plus 
allowances as admissible from time to itme. It has also been 
alleged that the vacancy against which the applicant was 
appointed was caused due to retirement of Sri Misela 
Chowkidar and as per condition of appointment the 
applicant was working against the permanent post. 

3. It has further been pleaded that he was on 
probation for a period of one year from the date of joining 
the duties. Workman joined his duties on 1-12-93 and 
completed probation period satisfactorily. As per the 
condition of appointment after completing the period of 
probation he became a regular and permanent workman 
w.e.f. 1-12-94. Unfortunately the services of the workman 
were terminated on 28-2-95 on false ground of surplus on 
the basis of reduction of staff strength of the post of 
Chowkidar. It is also pleaded by the workman that the 
absorption of surplus staff was needed be the taken up 
with the sister officers for his absorption against the 
available posts/vacancies or the name of the applicant was 
to be referred to the Central Surplus Cell in the Home 
Ministry which operate the scheme of managing alternate 
jobs for surplus employees. The opposite party vide letter 
dated: 28-1-95 changed the applicants designation from 
Chowkidar to Safaiwala was reversion without following 
any procedure known to law was lawful and arbitrary and 
to the disadvantage of the applicant. The opposite party 
lodged a false FIR against the workman on account of 
retaliation as he filed a case before ALC(C), Mathura. The 
officers of the opposite party also became annoyed and on 
account of their illegal action the workman had to suffer a 
lot and ultimately he was exonerated of the charges vide 
judgment and order dated 4-12-02 passed by Additional 
Sessions Judge-3 Mathura. It has also been pleaded by the 
workman that he has worked continuously from 
1-12-93 to 28-2-95 and had worked more than 240 days 
therefore the termination of his service is in breach of 
provisions of Section 25F of Industrial Disputes Act as 
neither any notice, notice pay nor retrenchment 
compensation was offered by the employer at the time of his 
retrenchment. The tennination of his service is bad in law 


and the workman is entitled to be reinstated in service with 
full back wages and continuity of service. 

4. On the other hand the claim of the workman has 
been opposed by the opposite party vehemently on variety 
of grounds interalia alleging therein that the employment 
of the applicant was governed under the provisions of 
Cantonment Fund Servants Rules, 1937 framed under the 
provisions of Cantonment Act., 1924, and that it was 
specifically mentioned in the appointment offer that the 
appointment of the applicant as chowkidar is on temporary 
basis and that the probation period shall be of one year 
from the date of joining. It has been pleaded by the opposite 
party that applicant joined duties with false foreged and 
fabricated documents. Applicant has not completed the 
probationary period as before the completion of the 
probation period one post of Chowkidar was abolished by 
the GOC in Chief and as the applicant was the junior most 
his services were deemed to be terminated from the date 
the said post was abolished and the applicant was informed 
accordingly thus his services came to an end on or about 

27- 8-94. The applicant was provided with offer for the post 
Safaikarmchari. It has been pleased that since the 
appointment of the workman was as Temporary Safaiwala 
was temporary in nature only till 28-2-95 no question of his 
absorption any where as of right arises at all. Opposite 
party also pleads that the applicant is stopped to claim 
reinstatement to the post of Chowkidar and that too w.e.f. 
1-3-95 as he had already left the said post much before 

28- 2-95 and after his consent letter dated 1-9-94 to 28-12-95 
he worked as Safaikarmchari. As the post of Chowkidar 
was abolished much before completion of probation period 
of the workman as such he cannot be reinstated on the 
abolished post. The provisions of Section 2(oo) and 25 F of 
the Act do not apply to the case of the workman. On the 
basis of above, it has been pleaded by the opposite party 
that the claim of the workman is not mantainable being 
devoid of merit and is liable to be rejected. 

5. It may be pointed out that after exchange of 
pleadings and documents between the parties the case 
was posted for evidence of parties. Since management failed 
to adduce their evidence they were debarred from adducing 
evidence by order dated 13-7-05 passed by the tribunal. 
Thus there remains no evidence from the side of the 
management whereas the workman has adduced his 
evidence as W.W. 1 and has filed certain documents in 
support of his claim. 

6. The tribunal heard the arguments of the parties at 
length and have also perused the records of the case 
carefully. 

7. From the record and evidence of the workman it 
will be examined if the workman has been able to 
substantiate his claim. In his examination in chief the 
workman has admitted on oath that he received 
appointment letter dt. 30-11-93 and on the basis of 
appointment order he joined duties on 1-12-93 at the post 
of Chowkidar and continued to work at the said post till 
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28-2-95. He goes on to state that thereafter Ms services 
were removed and that removal is not on record!. He further 
de]>osed tha he was appointed on the retirement of one 
Masiha Chowlcidar and that no notice or retrenchment 
compensation was ever offered by the opposite party at 
the time of removal from service. In his cross examination 
he has admitted the fact that on the basis of letter dated 
27-8-94 he worked as Safaikarmachari under the oppposite 
pairty on the basis of his consent. He also admitted that the 
post of Chowkidar was abolished and has also admitted 
his signature on document paper no. 6. He has also stated 
that while extending his consent he requested to work at 
the post of (Chowkidar. He also admitted the fact that 
before removal from the psot of chowkidar he received 
letter dated 28-1-95 and expressed his ignorance whether 
he worked on that post till 28-2-95. 

8. Thus from the solitary testimony of workman it 
emerges out and stands proved that the post off Chowkidar 
wits abolished by the opposite party and the workman 
wits offered the post of Safaikarmchari and that he also 
worked as Safaikarmchari till 28-2-95. It is also clear from 
his evidence that he raised the present industrial dispute 
after 28-2-95 claiming that his removal from the post of 
chowkidar is bad in law. In the schedule of reference order 
also speaks about the workman's removal as Chowkidar 
w. e.f. 28-2-95 is legal and just In the facts and circumstances 
and also in the light of evidence of the workman the tribunal 
is not ready to believe the case of the workman that he was 
working as Chowkidar on 28-2-95 specially when it has 
been admitted by the workman in his cross examination 
that after the post of chowkidar abolished, he was offered 
the post of Safaikarmchari and he worked on that very 
post with that designation. If it is so how the workman can 
be presumed holding the post of Chowkidar on 28-2-95 
and when he M^as not working as such his claim that he was 
removed illegally from the post of Chowkidar w.e.f. 28-2-95 
stands demolished from his own evidence. As the workman 
was not working as Chowkidar the action of the 
management ;is referred to in the schedule of reference 
order cannot t»e said to be either illegal or unjustified. 

9. Workman has not whispered even a single word 
alxmt his working as Safaikarmchari either in his statement 
off claim or in his examination in chief. Rather he has 
demolished hiis case while admitting the fac t that he also 
worked as Safaikarmchari, in his cross examination. 

10. As Safaikarmchari he had never completed 240 

days therefore, provisions of sections 25F I.lO.Act cannot 
be made applicable in his case nor he can be granted any 
advantage of it in the absence of pleading and evidence. 
His case is abra not covered within the term retrenchment 
as defined under Section 2(oo) of I.D. Act, 1947. , 

11. For the reasons discussed above, it is concluded 
that tlie workman has hot been able to substantiate his 
claim and as such he is not entitled for any relief as claimed 
by him. Accordingly reference is decided against him. 

R. G. SHUKLA, Presiding Officer 


M fas#, 28 TOWTC, 2007 - 
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[U ^1-42012/4/98-3^. 3TR. (*St.^)] 
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New Delhi, the 28th November, 2007 

S.O. 3572,-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 156/98) 
Central Government Industrial Tribunal-cum-Labour Court, 
Kanpur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Betwa River Board and their workman, which was received 
by the Central Government on 28-11-2007. 

[No. L-42012/4/98-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SR R.G SHUKLA, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, KANPUR 
Industrial dispute No. 156 of 1998 of dispute between :— 
Sh Kamlesh Kumar Jain 
through Sri B.P. Pandey 
106/371 Heeraganj 
Kanpur 
And 

Chief Engineer 
Betwa River Board 
Nandanpura Colony 
Jhansi 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-42012/4/98 IR(DU) dated 11-8-98 has 
referred the following disputaj|fcr adjudication to this 
Tribunal:— 

“Whether the action of the Chief Engineer, Betwa 
River Board Jhansi in refusing to reemploy their workman 
Sh. Kamlesh Kumar Jain is legal and justified? If not to 
what relief the workman is entitled ? 

2 After giving anxious consideration to the terms 
of schedule of reference order, the tribunal is of the firm 
opinion, that the same is not covered cither under Section 
2-A of the Industrial Disputes Act nor the same is covered 
under Section 2(k) of Industrial Disput. Act, 1947, within 
the meaning of Industrial Dispute as defined in both the 
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above sections of the Act, therefore, on the basis of above 
reference order the workman cannot be granted any relief. 
From the terms of reference order it is also not specifically 
clear as to whether or not the employer has terminated the 
services of the alleged workman. Refusing to reemploy the 
alleged workman cannot be termed to be a retrenchment or 
industrial dispute. Even otherwise no particular date has 
been mentioned in the reference order, therefore, from this 
point of view also reference order is held vague and meaning 
less. 

3. For the reasons explained above, it would be 
completely futile exercise on the part of the tribunal to 
touch the merit of the case particularly when it has been 
held that there exist no valid industrial dispute between 
the parties. Therefore, it is concluded that in the absence 
of valid industrial dispute, workman cannot be granted 
relief in his fevour has been claimed by him in his statement 
of claim. 

4. Lastly it is held that the schedule of reference 
order is vague and meaning less, and that no industrial 
dispute exists between the contesting parties as such 
alleged workman cannot be granted any relief from the 
tribunal. Reference is answered accordingly against the 
alleged workman. 

R.G. SHUKLA, Presiding Officer 
Tf 28 Tri*R,2007 

*5T.3ff. 3573. — ajfeilflw 1947 (1947 
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[RT. T^t-42012/105/2000 3TR. (^.^.) ] 

fR%, 3Tf^Kf 
New Delhi, the 28th November, 2007 

S.O. 3573. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 93/2000) 
Central Government Indu^nal Tribunal-cum-Labour Court, 
Kanpur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Archaeological Survey of India and their workman, which 
was received by the Central Government on 28-11 -2007. 

[No. L-42012/105/20Q0-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRIRG SHUKLA, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRUUNAIXTJM-LABOUR COURT, KANPUR U.P. 

Industrial Dispute No. 93 of 2000 


BETWEEN: 

Dy. Superintending Archaeological Chemist 
Archaeological Survey of India, 

Delhi Gate Agra Fort, 

Agra U.P. 

And 

Harender Singh 

C/o Ashok Kumar Singh 

80 L auris Complex, 

Namner, 

AGRA U.P. 

AWARD 

1. Central Government, MOL, New Delhi vide 
notification No.L-420l2/105/2000-IR(DU) dated 29-8-2000, 
has referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of the management of Dy. Suptd. 

Archaeological Chemist, Air Pollution Monitoring 

Laboratory Branch Agra in terminating the services 

of their workman Sh. Harender Singh w. e.f. 31-10- 

.99 is legal and justified? If not to what relief the 

workman is entitled?” 

2. The Case in short as set up by the workman in his 
statement of claim is that he was engaged as daily rated 
employee by the opposite party on 7th July, 1998, and has 
completed more than 240 days of (continuous service in 
one calendar year. It has also been pleaded by him that as 
daily rated employee the opposite party removed him from 
the service w.e.f. 31 -10-99 in violation of the provisions of 
Sections 25F, 25G and 25H of I .D. Act, 1947. On the basis 
of above, it has been prayed that the workman be reinstated 
in the service of the opposite party with full back wages 
and continubty of service, 

3. On the other h and the claim of the workman has 
been refuted by the opposite party on variety of grounds, 
which need not to be detailed in the light of the pleadings 
raised by the workman that he was engaged as a daily 
rated worker by the opposite party during the period 
7-7-98 to 31-10-99. 

3. In support of their respective cases contesting 
parties has adduced documentary evidence as well as oral 
evidence. 

4. Tribunal heard the respective arguments at length 
advanced by the contesting parties and have also gone 
through material available on the file. 

5. It is the own case of the workman that he was 
engagea by the opposite party as daily rated employee 
and this fact has also been admitted by the workman in his 
oral testimony when during the course of his cross 
examination he has categorically admitted the fact that he 
was engaged as casual labour and that he was never issued 
any written orders by the opposite party. 
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6. Now i t is settled legal position that a casual labour, 
daily rated employee, adhoc employee or temporary 
employee has no right to claim public employment through 
courts dehoring recruitment rules as it would be opposite 
to the canstitutional mandate and wauld be also violative 
of the provisions of Article 14 of the Consti tution of India. 
Further if persons of above categories are allowed to 
continue in public employment that would certainly amount 
to back door entry. Hon'ble Supreme Court of India in a 
land mark Decision in the case of Uma Devi has finally set 
at rest the controversy holding that no one should be 
allowd to be in the employment of the establishment 
without undergoing through selection process. In the 
instan case it is the admitted position that the alleged 
workman had never under sent through selec tion process 
as per law there fore, he cannot claim employment as a matter 
of right as he has no lien against any post-and his status 
would remain as daily rated employee for all times to come. 
Workman can also not raise any claim against any post 
particulary when he was not appointed at any (point of time 
in the employment of the opposite party as per recruitment 
rules. If it is so in that event it would be futile exercise to 
touch other points on merit of the case as his status is not 
going to be changed at all. 

7. Having concluded that the workman was a daily 
rated employee?, he cannot claim employment through the 
present reference nor he can be granted any relief by the 
tribunal Reference is therefore decided against the workman 
and in favour of the opposite party holding that the 
wo rkman is noil entitled for any relief as claimed by him. 

R.G. SHUKLA, Presiding Officer 
^ 28 2007 

^5T.3*r. 3574.—Ml* 1947 (1947 

14) -SFt STTCU7 ^ Mimvi 3, 

4^id riWti 

75/2006 ) ^ %, 28-11 -2007 

^3TT STTI 

[R "^-42011/14/2006-3^. 3ITC. Oshj.)] 
friF, 3rf*m7Rt 

New Delhi, the 28th November, 2007 

S.O. 3574. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government her eby publishes the Award (Ref. No. 75/2006) 
Central Government Industrial Tribunal-cum-Labour Court, 
Kanpur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Arc haeological Survey of India and their workman, which 
was received by the Central Government on 28-11-2007. 

[No. L-42011/14/2Q06-IR (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SRIR.G. SHUKLA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTOAL 
TRffiUNAIXTJM-LABOUR COURT, KANPUR 

Industrial Dispute No. 75 of2006 
In the matter of dispute between: 

Sri Ashok Kumar Singh 
General Secretary 
All India Archaeological 
Survey of India Mazdoor Union, 

43/305/18 Nai Awadi Mishan Church 
Sikandara, Agra. 

And 

The Suptd Horticulturist 
Archaeological Survey of India 
Horticulture Division No.l 
Taj Mahal, Agra 

AWARD 

1. Central Government, MOL, New Delhi vide 
notification No.L-4201 l/14/2006/IR(DU) dated 7-11-2006, 
has referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of the management of ASI Agra 
in terminating the service of Sri Ramesh S/o Jwala 
Prasad and 9 others as per Annexure w.e.f. 1-10-2004 
is legal and justified? If not to what relief the 
concerned workman 10 workman are entitled? 

2. Briefly stated facts set up on behalf of the workers 

involved in the present dispute is that all the workers 
remained in the employment of the opposite party as a 
daily rated employee w.e.f. 1986 and completed 240 days of 
continuous working in each calendar year as casual 
employee. It is also pleaded that during the period they 
remained as casual employee opposite party started regular 
appointment by direct recruitment. On account of animosity 
the employer terminated the services of the workers 
involved in the reference order w.e.f. 1-10-04 in violation of 
the provisions of Sections 25G, 25F and 25H of the Act. It 
has also been pleaded by the workers that the opposite 
party has regularised the services of various casual 
employee working under them 1986. On the basis of 

above pleadings it has been prayes that they be directed 
to be reinstated in the service and further a direction be 
issued for their absorption in regular service of the opposite 
party with full back wages continuity of service and other 
benefits attached with the post. 

3. The claim of the workers have been denied by the 
opposite party in their reply on a number of grounds. But 
no fruitful purpose would be served if the same are reiterated 
in view of settled legal position that daily rated employee 
has no legal right either to claim employment or 
regularisation of their service. 

4. It. has been admitted by the workers in their 
pleadings that they were working under the opposite party 
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as casual labour. It is also admitted by them that the opposite 
party adopted recourse of direct recruitment during the 
period they remained in the employment of the opposite 
party. It is a matter of common knowledge that no one can 
be allowed to remain in public employment unless he has 
undergone through selection process. Casual employee 
has no right or authority to claim employment as a matter 
of right as he is noi having any lein against any regular 
post. This position has been made quite clear by the 
Hon’ble Supreme Court of India in the landmark decision 
of Uma Devi. The law laid down by the Hon’ble Supreme 
Court of India apply with full swing to the facts and 
circumstances of the present case specially when it is 
admitted to the workers that they worked as daily rated 
casual employee with the opposite party. 

5. For the reasons discussed ahove, it is held that 
the workers involved in the reference order are not entitled 
for any relief as their status will remain as casual employees 
for all limes to come unless they are duly selected through 
regular recruitment process. Reference is answered against 
the workers and in favour of opposite party. 

R. G SHUKLA, Presiding Officer 
^1^Fft,29 WSR, 2007 

•SBT.3ff. 3S75.—STfaf^T, 1947 (1947 
oh*T (4) tnrr 17 <£ arffTrih TTrTH 

3#WTRT, ^ W (*M WIT 34/1997) ^ wftlcT 
t. W7R ^1 29-11 -2007 ^ I 

[U ^T-41012/134/1993-3TR(^-1)] 
SRRT ^RR, 3TTR3FR! 

New Delhi, the 29th November, 2007 
S.O. 3575.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 34/1997) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, B^cgalore as shown in the Annexure, in the 
industrial dispute between the management of South Central 
Railway, and their workman, received by the Central 
Government on 29-11-2^. 

[No. L-41012/134/1993-lR(B-i)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
BANGAIjORE 
Dated: 5th November, 2007 
PRESENT 

ShH A, 'i. Siddiqui, Presiding Officer 
C R. No. 34/1997 


I Party II Party 

Shri M. S. Havalad, The Chief Workshop Manager, 

Girinichanial, South Central Railways, 

Near Gondate House, Hubli Workshop, 

Karwara Road, Hubli-580 020 

Hubli-580029 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-41 b12/134/93-1R(B-l) dated 5th 
May, 1995 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the management of South 
Central Railway in the dismissal of Shri M. S. Havalad w.e.L 
7-11-1997 is legal and justified? If not, to what relief is the 
workman entitled?” 

2. A charge sheet as well as imputation of statement 
dated 8/9-11-1978 came to be served upon the first party as 
per Annexure 1 & II as under:— : 

Annexure—1 

That the said Shri M. S. Havalad, T. No.4448, Riv 
(BMP), Boiler Shop of Hubli shops committed serious 
misconduct in that he was found in unlawful 
possession of Railway property viz. 7 Iron Angles 
on 5-7-1978 at about 17.15 hours at North Gate of 
Hubli workshops and thereby he contravened Rule 
3.1 .(i) of Railway Services Conduct Rules, 1966. 

Annexure—II 

Shri M. S. Havalad, T. No.4448 is working as a Riv 
(BNP) in Boiler Shop of Hubli workshops. On 
5-7-1978 at about 17.15 hours he was apprehended 
by Shri M. R. Mujawar and Shri S. Y. Naduvinakeri 
RK on duty at North Gate of Hubli Workshop while 
he was in unlawful possession of 7 Iron Angles. The 
said Iron angles were packed in paper and rolled in 
his Rain Coat and secured in the cane basket fixed to 
his cycle bearing No. 85585 ‘D \ size No. 22 with the 
name on the handle of the cycle as S. S. Havallada. 
SIPF Shri K. Doraiswamy seized the property under 
a panchanama in the presence of two witnesses and 
arrested Shri Havalad, the accused employee. A case 
of crime No. 6/78 under Section 3(a) of PP(UP) was 
registered at the workshop post. SIPF Shri S.M. 
Ganjawale further conducted the enquiries which 
revealed that the said Shri Havalad the accused 
employee was guilty of the offence of having been 
caught at the North Gate with the above said Railway 
property. 

3. The explanation offered by the first party in 
denying the above said charges of misconduct was not 
found satisfactory, DE was ordered against him and on the 
basis of the enquiry findings he was dismissed from service 
w.e.f. 7-11-1979. 
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4. The first party by way of his Claim statement 
challenged the enquiry proceedings on the ground that it 
was conducted in flagrant violation of principles of natural 
justice in as much as he was not provided with adequate 
and reasonable opportunity to defend himself much less 
with any doc ument or material or an opportunity to cross 
examine the management witnesses. He abx> challenged 
the enquiry findings alleging that the enquiry officer 
submitted his. report holding him guilty of the charges as 
desired by the management and the management having 
acted upon the said report dismissed him from service by 
an unjust and illegal order of punishment impugned, which 
order on its face, itself, is bad in law and is liable to be set 
aside; that he raised the industrial dispute before the labour 
authorities and on the submission of the failure report, the 
Government of India has referred the dispute to this 
tribunal by reference order dated 05-09-1995. Therefore, 
the first party contended that he having joined the services 
of the management on 11-7-1957 as a Khalasi, discharged 
his duties honestly and having excellent record of service, 
he was promoted to the cadre Rivettor keepi ng in view his 
unblemished service. However, a false charge sheet came 
to be issued against him and at the result of the conspiracy 
of certain persons inimically disposed towards him, 
thereupon, a farce of enquiry was conducted and on the 
basis of the findings of tjie enquiry officer an unjust and 
illegal, order of dismissal was passed agains t him. He also 
conte nded that the punishment of dismissal is shockingly 
disproportionate keeping in view of the feet that the alleged 
theft property of Iron pieces was hardly Rs. 8 to Rs.10. 
Therefore, he requested this tribunal to pa:$s an award in 
his favour setting aside the dismissal order along with 
consequential benefits including the relief of reinstatement 
and continuity of service. 

5. The management by its Counter Statement 
however, contended that the past record of the service of 
the first party was also not satisfactory, he being involved 
in some theft case in the year 1971 and hav ing committed 
the misconduct of remaining absent from duty for a period 
of 9Vi days during the year 1971. The management 
contended that as on 5-7-1978 once again the first party 
was found in possession of the theft property namely 7 
Iron Angles at North Gate of Railway Workshop, Hubli 
while going out from workshop. Therefore, the DE was 
conducted against him affording him reasonable 
opportunity in tune with the principles of natural justice 
and in the end of the enquiry, enquiry report was submitted 
holding him guilty of the charges and therefore, the 
Disciplinary Authority having taken into consideration 
the material on record and the enquiry report rightly 
imposed the punishment of dismissal which order of 
dismissal was again quite commensurate keeping in view 
the gravity of the misconduct committed by him. The 
management therefore, requested this tribunal to reject 
the reference. 


6. On 22-1-1999 framed following Preliminary Issue: 

“Whether the Second party conducted DE against 
the first party in accordance with settled principle of 
law, Railway Conduct & Disciplinary Rules, 1968 and 
principles of natural justice?” 

7. During the course of trial of the said issue, the 
management examined one witness as MW1 and got marked 
12 documents at Ex.Ml to M12. The first party also examined 
himself by way of rebuttal. This tribunal thereafter by order 
dated 15-06-1999 recorded a finding on the above said issue 
in favour of the management holding that the Domestic 
Enquiry held against the first party is fair and proper. 
Thereafter, by passing an award dated 14-7-1999, my learned 
Predecessor rejected the reference holding that the second 
party was justified in dismissing the services of the first 
party for proved misconduct. Aggrieved by the said award 
the first party approached the Hon’ble High Court in Writ 
Petition No. 25522/MOO and his Lordship of our Hon'ble 
High Court by order dated 08-2-2006 quashed the award 
passed by this tribunal holding that this tribunal was not 
justified in rejecting the reference mainly on the ground of 
delay and remanded the matter back to this tribunal for 
fresh disposal and consideration on the issue that was 
before this tribunal with an observation that question of 
delay does not arise for consideration. 

8. Subsequent to the remand, both the parties made 
appearance through counsels and had no further pleadings 
or evidence to be produced. Then the matter came to be 
posted to hear the parties on merits of the case. 

9. Learned counsel for the first party filed his written 
arguments and whereas, learned counsel for the 
management argued orally. 

10. Now, therefore, keeping in view the findings 
recorded by this tribunal on the aforesaid preliminary issue 
in the Affirmative in favour of the management, the only 
two points to be considered were “Whether the enquiry 
findings suffered from perversity and if not, whether the 
punishment of dismissal passed against the first party was 
proportionate to the gravity of the misconduct committed 
by him” 

11. Learned counsel for the first party in his written 
arguments while, attacking t^ypiquiry findings submitted 
that the enquiry officer is required to give a definite finding 
of guilt whether charge is proved or not proved and in the 
instant case the enquiry officer himself was not sure if 
charges against the first party were proved. He recorded 
the reasonings by exonerating the workman on all aspects 
but recorded a finding that the charges were proved and 
the disciplinary authority without going through the 
findings and the reasonings of the enquiry authority 
however, passed the impugned punishment order. Learned 
counsel to support his argument that as per the very 
observations and reasonings given by the enquiry 
authority, charges of misconduct of theft leveled against 
the first party cannot be said to have been proved, took 
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the court through the following observations and 
reasonings given by the enquiry officer on page 8 of the 
enquiry report. They run as under:— 

“I strongly feel in the face of the above factors 
which were working against him even from his own 
version, he should have exercised all care to check 
up his cycle while taking the same out of the cycle 
stand. Therefore, it cannot be denied that Shri Havalad 
at the time of apprehension was not in possession of 
Railway property, but when the totality of the case is 
taken iato consideration I have to confess that there 
are certain vital missing links, for example it was not 
established that Shri Havalad himself put the subject 
material into the cane basket of his cycle and (2) it is 
not understood why Shri Mujawar did not take 
witnesses from among the passing employees at the 
time and the site of the incident. From the 
demonstration I conducted in the presence of Shri 
Naduvinakeri, one of the prosecution witnesses, the 
Charged employee and the defence counsel it was 
Confirmed that there was every possibility for any 
employee to enter into the cycle stand and handle 
any cycle other than his own. Therefore, in the face 
Of the strained relations existed between Shri 
Mujawar and others with the employee, the 
possibility of playing mischief with the mal intention 
Of puttiag the accused into difficulty cannot be ruled 
out. This factor also merits consideration while 
disposing of this case.” 

12. He also submitted that the reasonings given by 
the enquiry officer on the point that the property in question 
did not belong to the railway department and the statement 
of the management witness by name Shri Mujawar could 
not have been relied upon as his relations with the first 
party were strained. Here again he took the court through 
the observations made by the enquiry officer on page 7 of 
the enquiry report running as under :— 

“With regard to the first aspect, all the prosecution 
Witnesses deposed in unequivocal terms that the 
iron angles in question did not contain any marks of 
identification to say that they belong to the Railways. 
Shri Nair, who has ftrtoed a certificate in this case 
also could not conclusively say that the meterial 
bore any marks of identification. He however, said 
that the material is of Iron and that such material is 
available in shops. Although the material in question 
did not bear any identification marks indicative of 
tke Railways, since the material was taken 
possession of in the workshop premises, I am inclined 
to agree with the deposition of Shri Duraiswamy, 
SIFF that the material belongs to the railways.” 

13. Whereas, the learned counsel for the management 
vehemently supported the findings of the enquiry officer. 
His contention was that there was sufficient oral and 


documentary evidence produced during the course of 
enquiry as that basec on the aforesaid evidence discussed 
by the enquiry officer at length, the enquiry officer rightly 
arrived at the conclusion that the aforesaid charges leveled 
against the first party have been proved. 

14. On going though the records, I find substance in 
the arguments advanced for the first party. In order to fix 
the first party for the misconduct of theft committed by 
him, the two vital factors to be established by the 
prosecution would have been the fact of apprehension of 
first party while committing theft, if not, the fact of recovery 
of the property from the possession of the first party and 
the next important factor which must have been established 
was the fact to be proved that property in question 
belonged to the railway department. If we go through the 
very charge sheet filed against the first party, the charge 
against him is that he was apprehended with the property 
in question while he was to leave the premises of the Hubli 
Workshop at its North Gate. Therefore, the first main 
ingredient to prove the charge of theft against ihe first 
party was that he apprehended while committing the theft, 
is not at all proved much less leveled against the first party 
as per the very charge sheet allegations. 

15. Now, the first important factor to be established 
by the management was whether the property in question 
was the railway property. As could be read from the 
observations and reasonings given by the enquiry officer 
on page 7 of the report, all the prosecution witnesses in no 
uncertain terms have deposed before the enquiry officer 
that those Iron angles which have been said to be found in 
possession of the first party did not contain any marks of 
identification to say that they belonged to the railways. 
The enquiry officer further having taken into consideration 
the certificate issued by the witness, Shri Nair observed 
that as per the above said certificate also it was not 
conclusively proved that the materials bore any marks of 
identification and that such materials of Iron do not bear 
any identification marks indicative of the Railway's 
properties. However, as argued for the first party after 
having held that the above said property was not identified 
to be railway properties, the enquiry officer in the last 
sentence of the said paragraph inclined to agree with the 
deposition of the witness, Shri Duraiswamy vide his answer 
to Q.No. 217 that the material belonged to the railways. 
Certainly the enquiry officer was not justified in coming to 
such a conclusion when he himself observed that neither 
the certificate issued by the Witness, Nair nor the other 
Prosecution witnesses identified the said property as 
belonging to the railways. Therefore, this important factor 
as to whether the property belonged to the railways, itself, 
has not been established. 

16. Now, coming to the question of recovery of the 
property from the possession of the first party. The learned 
counsel for the first party was once again right in 
contending that the two Panchas in the presence of whom 
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the property was said to have been seized from the 
possession of the first party have not supported the case 
of the management with regard to the recovery. Here agaip 
the learned counsel takes support of the very observations 
made by the enquiry officer made on page 7 referred to 
supra. Wherein the enquiry officer in no uncertain terms 
observed that both the Panchanama witnesses had to 
depost; to the effect that they came to the spot only after 
the subject incident and hence the question of their 
witnessing the incident does not arise. He further observed 
that the deposition of the two Panchanama vritnesses and 
their version with regard to the possession of the seized 
property was at variance very much materially in that the 
Witness, Shri Dwarakanath in reply to Question No. 9 
stated that the said material viz. seven Iron Angles were in 
the hands of RPF and whereas, the other witness Shri 
Shankarashiva in reply to Question No. 46 slated that the 
material was in the cane basket attached to the; cycle above 
the rain coat. Therefore, the enquiry officer finally observed 
that it is conspicuous from these replies that though the 
replies given by the witnesses does not disclose the exact 
position of seven Iron Angles, they being at variance, the 
existence of the said material at the spot was established 
beyond doubt. He did not give further reasonings as to 
how the existence of material was established on the sport. 
As could be read from the findings of the enquiry officer 
he then relied upon the statement of the Witness, Shri 
Mujawar who is said to have apprehended the first party 
but as noted above, the reasonings and observations given 
by him on page 8 are to the effect that the relations between 
Shri Mujawar and the first party might have b een strained 
and this can be inferred from the statement given by Shri 
Mujawar in reply to question No. 110 & 111, wherein he 
was not sure whether he checked Shri M. S. Havalad (the 
first party) in the first and second spells while entering to 
shops. The enquiry officer also passed remarks on the 
conduct of Mr. Mujawar saying that it is something 
extraordinary that Shri Mujawar should remember, single 
out and identify Shri M.S. Havalad out of such a large 
number of employees who p>ass through the north gate 
and that he is able to remember and recollect th is particular 
p>oint after a lap>se of one year which looks odd in the 
context of the reply to question No. 142 where he says that 
some inconsistencies were there in his statements because 
of time factor of one year. Therefore, as could l>e read from 
the very observation by the enquiry officer, the enquiry 
officer was very much reluctant to rely upx>n the testimony 
of Mr. Mujawar who was the sole eye witness to the incident 
in question. Therefore, from the aforesaid passages from 
the enquiry rep>ort it becomes crystal clear that the enquiry 
officer neither believed the testimony of management 
witnesses on the p>oint of recovery of the theft property in 
question from the possession of the first party nor he 
trusted the evidence brought on record by the management 
to prove the fact that the property in question belonged to 
the railways. He also did not rely upon the testimony of 


Mr. Mujawar who was the sole eye witness apprehending 
the first party while taking away the property in question. 
Infact in the next passage just before recording his findings 
on page 8 which was taken help of by the first party while 
challenging the enquiry findings referred to supra, the 
enquiry officer in no uncertain terms did not believe the 
story given by the management that the first party was 
found in possession of the property in question while was 
about to go out of the North Gate of Hubli Workshop. The 
enquiry officer in very clear words has observed that when 
he conducted the demonstration of the spot along with the 
prosecution witnesses and the first party it was confirmed 
that there was every possibility for any employee to enter 
into the cycle stand and handle any cycle other than his 
own and therefore, in the face of the strained relations 
existing between Shri Mujawar and others with the first 
party, the possibility of playing mischief with the mal 
intention of putting the first party into difficulty cannot be 
ruled out In the last line he observed this factor also merits 
consideration while disposing of this case and despite 
making such observations and giving the reasonings as 
indicated above, the enquiry officer finally recorded a 
finding that the charges as leveled against the first party 
has been proved. This is something wonderful and beyond 
comprehension for the reader who goes through the 
findings on hand. As noted above, the enquiry officer has 
given his findings against the management on all the 
aforesaid three important factors namely, whether the 
propjerty belonged to the railways, whether it was seized 
from the possession of the first party and whether he was 
apprehended along with the theft propjerty by Mr. Mujawar. 
After having given negative reasonings on all these facts, 
very strangely, the enquiry officer finally holds the first 
party guilty of the charges and therefore, it was rightly 
argued for the first party that the findings of the enquiry 
officer suffered from perversity as they were not only 
against the evidence brought on record but also against 
the very observations and reasonings given by the enquiry 
officer himself. In the result, there cannot be any hesitation 
in the mind of this tribunal to quash the findings of the 
enquiry officer as suffering from pierversity. When the 
findings are not sustainable in the eye of law, it goes without 
saying that the impugned punishment order dismissing 
the first party from his services based on those findings 
cannot be upheld and accordingly it is liable to be set 
aside. 

17. In the normal course when the dismissal order 
has been set aside not being sustainable in the eye of law, 
the only corollary would have been the reinstatement of 
the first party into the services of the management. 
However, in the instant case it apjpears that the first party 
has attained the age of superannuation long back. When 
he was examined before this tribunal on the pjoint of enquiry 
on 15-6*1997 he had given his age as 62 years. Therefore, 
now he must be around about 70 years. In the result, 
question of his reinstatement in service does not arise. 
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18. Now the next question would be the reliefs to be 
granted to the first party by way of back wages and other 
benefits. It is to be noted that the first party was removed 
from service w.e.f. 7-11-1979 and his appeal was dismissed 
on 8-7-1980. As could be read from the written arguments 
given on behalf of the first party, his father died of 
prolonged illness on 14-6-1983 and therefore, the first party 
raised the dispute before the conciliation officer on 
2-9-1993. Therefore, as per the very case of the first party 
he raised the dispute for the first time on 2-9-1993 i.e. after 
a gap of about 13 years from the date of his appeal was 
rejected against the impugned punishment order. Therefore, 
in my opinion the first party cannot be granted any back 
wages for the period of 13 years which elapsed between 
the dale of the above said appeal and the date on which he 
raised the dispute before the conciliation officer concerned. 
However, he can be granted back wages subsequent to 2- 
9-1993 till the date he attained the age of superannuation, 
there being no evidence led on behalf of the management 
to suggest that the first party has been gainfully employed 
at any point of time subsequent to his dismissal from 
service. He can also be given the benefit of continuity of 
service for the above said period. Hence the following award 

AWARD 

The management is directed to pay full back wages 
(last drawn wages by the first party) from 02.09.1993 
till the date he attained the age of superannuation 
with continuity of service and all other consequential 
benefits. The amounts due under the back wages 
and other benefits shall be paid to the first party 
within 6 months from the date of publication of this 
award failing which it shall carry interest at the rate 
of 10 per cent per annum till its realization. No costs. 
(Dictated to PA transcribed by her corrected and signed 
by me on 5th November, 2007) 

A. R. SIDDIQUI, Presiding Officer 
29 RTOT, 2007 
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New Delhi, the 29th November, 2007 
S.O. 3576. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/ 
2004 )of the Central Government Industrial Tribunal-cum- 


Labour Court, No. II, New Delhi as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Bharat Sanchar Nigam Limited and 
their workman, which was received by the Central 
Govemmenton 29-11-2007. 

[No. L-40012/208/2003-IR (DU)] 

SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COUKT-II, NEW DELHI 

Presiding Officer: R. N. RAI 

ID. No. 15/2004 

INTHE MATTER OF 

Shri Joginder Singh, 

S/o ChhoteRam, 

Vill & Post: Kotra, 

Distt: Kaithal, Haryana. 

VERSUS 

The General Manager, 

BSNL, Jind, 

Haryana. 

AWARD 

The Ministry of Labour by its letter No. L-40012/208/ 
2003 [IR (DU)] Central Government dt. 19-1-2004 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

‘ ‘Whether the termination of service of Sh. Joginder 

Singh, S/o ShriChhote Ram, Driver w.e.f. 12-7-2002 

by the management of BSNL, Jind is just and legal? 

If not to what relief the workman is entitled.’* 

The workman-applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
was appointed as a casual worker by the management as 
typi$t-cum-Clerk from 1995 & the last drawn wages was 
Rs. 1,400. It is submitted that Shri Raj Pal Malik who was 
the Head Clerk in the S.D.E. (Planning) department took an 
informal typing test, which the workman passed 
successfully. 

That the workman also used to do the work of the 
Despatch Clerk. The workman has worked in this 
department from 5-10-1995 to 30-6-1998 on regular basis. 

That the workman used to sign the receipts for the 
registry sent from the office of BSNL, Jind. The receipts 
also bears the stamp of the post office, Jind. Copy of the 
receipts are annexed herewith and marked as Annexure 
WW 1/1. 

That the workman even worked as a typist during 
the period from 5-10-1995 to 3-6-1998 and used to type 
letters in English on the typewriter No. 742108. The workman 
also used to type in Hindi and the Hindi typewriter was issued 
for the first time to the workman after taking signature in 
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the Stock Register. The list of letter Nos. typed by the 
! workman are annexed herewith and marked as WW1/2. 

i That the workman used to sign on the Stock Register 

along with the permanent employees of BSNL, Jind for 
receiving materials like typewriter, carbon paper, ribbons, 
eraser, pens, pencils etc. the photocopies of the Stock 
Register is enclosed herewith and marked as Annexure 
WW1/3. 

irhat the workman was asked to work in telegram 
department (Targhar) from 1-7-1998 onwards and worked 
here till 31-5-2001 under the supervision and control of 
S.D.O. (P), Mr. K.S. Dul. That the workman used to send 
telegrams and the receipts envisages the signatures of the 
workman. Copies of the telegrams sent by the workman are 
annexed herewith and marked as Annexure WW 1/4. 
Photocopies of TM Diary are also annexed & marked as 
Annexure WW 1/5. 

That the workman worked in TDM office computer 
room under the supervision and control of Mr. M.K. Singh 
from 1-2-2002 to 12-7-2002. The workman used to make 
account statement on the computer. The workman was 
made to work 24 his. a day in that department. That the 
workman used to do various miscellaneous works along 
with the assigned jobs. The workman also used to operate 
generator through peon when there was no electricity. That 
proper ‘Engine Register’ was maintained in which the 
starting and closing time of the generator and duration of 
operation was mentioned. The copies are annexed herewith 
and marked as Annexure WW1/6. 

That the management adopted unfair labour practice 
and by changing time and again the place of work and 
department of the workman with the object of depriving 
him of status and privileges of permanent employee. 

That the workman has performed and discharged his 
duties sincerely with utmost dedication and honesty for a 
continuous period of more than 7 years. That there has 
been no complaint against him from any comer. 

That the experience of over 7 years is indicative of 
the fact that the services of the workman, are definitely 
required on day to day basis and the work performed by 
the workman is of perennial nature. 

That it is a matter of great astonishment that in spite 
of the constant and ordinate services of the workman, the 
management terminated the services of the petitioner on 
12-7-2002 without any rhyme and reason. 

It is respectfully submitted that the said termination 
order was verbal as no written order was given to the 
workman by the management. 

That the said termination of the services of the 
workman is illegal, unlawful, unjustified, arbitrary and 
against the principles of natural justice. 

That the workman served a demand notice dated 
30-9-2002 on the management for reinstatement but the 


management opted to remain silent. Copy of the demand / 
notice is annexed herewith and marked as WW1/7. 

Th^r^ fterjan Industrial Dispute was raised before 
Conciliation Officer. However, on account of an adamant 
attitude of the management, the Conciliation Proceedings 
failed, resulting into this reference. Copy of the Conciliation 
Report is annexed herewith and marked as WW1/8. 

That the workman is covered under the definition of 
workman as defined under Section 2(s) of Industrial 
Disputes Act, 1947. It is respectfully submitted that there 
exists an employee-employer relationship between the 
workman and the management. That the workman was 
working under the direct control and supervision of the 
management. The work done by the workman was assigned 
by the management. That the workman used to work within 
the premises of the management. 

That the workman has completed more than 240 days 
in each of the calendar year without any kind of break. 

That the workman was neither issued a chargesheet 
nor a show cause notice was given before his illegal 
termination. It is respectfully submitted that even no 
enquiry was held against the workman before terminating 
his services. 

That the said termination of the services of the 
workman amounts to “retrenchment” and management 
has not followed any mandatory provisions of the Industrial 
Disputes Act, 1947. 

That the management has not complied with the 
mandatory provisions as mentioned under Section 25 F of 
the Industrial Disputes Act 1947 as neither one month's 
notice was given or wages in lieu of the notice nor 
retrenchment compensation was given to the workman. 

It is submitted that the management has also violated 
the provisions of Section 25 G of the Industrial Disputes. 
Act, 1947 by employing and regularizing the services of 
the persons who were junior to the workman. 

It is submitted that the workman was working against 
the regular and permanent post. That the work is of 
perennial nature. It is submitted that the job on which the 
workman was working still exists and even fresh 
appointment has been made against the said post. 

That the workman was not paid equal pay as 
compared to the permanent employees though the workman 
doing the same kind of work as done by the permanent 
employees. It is submitted that the workman used to receive 
his salary from the concerned officials under whom the 
workman used to work. That the action of the management 
is violative of Articles 14 and 16 of the Constitution of 
India. 

That the workman used to mark his attendance in a 
register on regular basis, which is with the management. 
The workman has orally and verbally demanded for the 
appointment letter time and again from the management 
but the demand was not accepted by the management. 
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The Management has filed written statement. In the 
written statement it has been stated that the present 
reference is without application of mind in as much as the 
appropriate Government without appreciating the fact that 
Shri Joginder Singh was never appointed by the Answering 
Management as such which while referring the dispute the 
appropriate Government has erred in coming to the 
conclusion that there has been termination of services of 
Shri joginder Singh as such the present reference is liable 
to be answered in negative. 

That Shri Joginder Singh has not come with clean 
hands in as much as Shri Joginder Singh has failed to 
disclose that he was gainfully franchised and had been 
allotted a STD PCO Booth bearing telephone No. JD-59903 
on 2-1-2000. As such the statements made in statement of 
claini are contrary to the record. It is submitted that Shri 
Joginder Singh himself had admitted during the conciliation 
proceedings of his having applied and allotted STD PCO 
Booth on 2-t~2000. It is submitted that the Answering 
Management failed to understand and appreciate that how 
come Shri Joginder Singh be employed with the Answering 
Management when admittedly Shri Joginder Singh is said 
fact and making a reference to this Hon’ble Tribunal has 
resulted in grave miscarriage of justice. 

That Shii Joginder Singh has failed to produce any 
letter of appointment etc. or details of his employment as 
admittedly is the case of Shri Joginder Singh that he was 
employed as Typist-cum-Clerk after an informal typing test 
had been taken. It is submitted that on the one hand Shri 
Joginder Singh states that he was appointed as Typist- 
cum-Clerk later on he states that he was appointed as a 
Despatch Clerk while after he states that he was appointed 
as a Hindi Typist and that he has also worked in Telegraph 
Office and subsequently in the TDM Computer Room and 
used to make statement of accounts on the computer and 
he also used to operate generator as such it is apparently 
clear that Shri Joginder Singh was never employed by the 
Answering Management as alleged or otherwise. It is 
submitted that the Answering Management had appointed 
a Contractor for carrying out various activities both the 
Contractor as well as Answering Management were duly 
registered under the provisions of Contract Labour Act 
(Abolition and Regulation Act) and as per the knowledge 
of the Answering Management Shri Joginder Singh was 
employed by the said contractor from time to time. However, 
the Answering Management is not aware of the time period 
etc. and in any case Shri Joginder Singh had applied for 
being allotted jor a STD PCO Booth which was duly allotted 
to him and admittedly Shri Joginder Singh was running the 
said booth as such the statements made in the statement 
claim are no! only false but are also concocted and vague 
nd ought to be rejected and the present statement of claim 
s liable m be. rejected. 

That the statements made in the statement of claim 
are vague and Shri Joginder Singh has failed to show as to 


for which period he was employed in various posts as 
alleged or otherwise. It is further submitted that admittedly 
as per Shri Joginder Singh own contentions he never worked 
at one place and has not completed 240 days of service in 
any calendar year as such the present statement of claim is 
liable to be dismissed. 

That the present reference is liable to be dismissed 
as Shri Joginder Singh was never employed by the General 
Manager as such the present claim is liable to be rejected. 

It is denied that Shri Joginder Singh was appointed 
as a casual worker by the Management as Typist-cum- 
Clerk in the year 1995 and his last drawn salary was 
Rs. 1,400/-. It is submitted that Answering Management 
has no vacancy for Typist-cum -Clerk and it has a regular 
typist on his roll as such there is no question of Shri 
Joginder Singh being appointed as a Typist-cum-Clerk 
casually or otherwise as alleged in the para under reply. 
Shri Joginder Singh failed to disclose as to till what date he 
worked as a Typist-cum-Clerk as.admittedly it is his own 
statement that he started working as and Dispatch Clerk 
from 5 th October, 1995. 

It is denied that Shri Joginder Singh was appointed 
as a casual worker by the Management as Typist-cum- 
Clerk in the year 1995 and his last drawn salary was 
Rs. 1400. It is submitted that Answering Management has 
no vacancy for Typist-cum-Clerk and it has a regular Typist 
on his roll as such there is no question of Shri Joginder 
Singh being appointed as a Typist-cum-Clerk casually or 
otherwise as alleged in the para under reply. Shri Joginder 
Singh failed to disclose as to till what date he worked as a 
Typist-cum-Clerk as admittedly it is hisown statement that 
he started working as an Dispatch cleTk from 5th October, 
1995. 

It is submitted that Shri Joginder Singh may have 
worked under a Contract when he may have signed the 
receipts as alleged or otherwise. In any case no reliance 
can be placed on the said receipts, as they do not bear 
signatures of any of the officials of the Answering 
Management. 

It is specifically denied that Shri Joginder Singh 
worked as a Typist as alleged in para under reply. It is 
submitted that on the one hand in para No, 3 Shri Joginder 
Singh has stated that he worked as a Despatch Clerk from 
5-10-1995 to 30-6-1998 while on the- other hand in the para 
under reply Shri Joginder Singh has stated that he worked 
as a Typist during that very period. The statements made 
are contrary to one another. It is further stated that the 
Answering Management had a Typist on its rolls and as 
such there was no need for Shri Joginder Singh to do the 
work of a Typist. It is submitted that during the said period 
Shri Joginder Singh was employed by a Contractor and he 
may have carried out some work while, the said work was 
never assigned to him. 

It is specifically denied that Shri Joginder Singh 
worked in the Telegram Department form 1-7-1998 till 
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31-5-2001. It is specifically denied that Shri Joginder Singh 
was authorized or qualified to send the telegrams as alleged 
or otherwise. It is submitted that no reliance can be placed 
on the said documents, which have been annexed as WW1/ 
4 & WW 1/5. fi is submitted that no such documents are 
available in the records of the Answering Management 
and as such the said documents are of no consequence 
whatsoever. It is further submitted that during the said 
period admittedly Shri Joginder Singh had applied for STD- 
ISD PCO and was running the said PCO as such the 
statements made are clearly false and concoced. 

The Answering Management failed to understand 
as to how a person can work 24 hours in a day. The 
statements made are false and concocted and have been 
made with the sole purpose of prejudicing the mind of this 
Hon’ble Tribunal. 

It is specifically denied that Shri Joginder Singh 
used to do various miscellaneous works along with the 
assigned job. It is specifically denied that he was operating 
generator etc. as alleged or otherwise admittedly the records 
annexed for the alleged work is for the period 1998-99 and 
not for later period. In any case no reliance can be placed 
on the said documents as no such records av ailable in the 
records of the Answering Management. 

It is specifically denied that the Answering 
Management adopted any unfair labour pract ice as alleged 
or otherwise. In fact, it is Shri Joginder Singh who has not 
come with clean hands in as much as Shri Joginder Singh 
applied for STD-ISD PCO in the year 1999 and continued 
to operate the same till October, 2001 as such the statements 
made are false. 

. It is specifically denied that Shri Joginder Singh was 
ever employed as alleged or otherwise by the Answering 
Management as such there is no question of bis performing 
and discharging duties sincerely as alleged or otherwise. 

It is specifically denied that Shri Joginder Singh was 
employed by the Answering Management for a period of 7 
years as alleged or otherwise. Shri Joginder Singh was 
never employed by the Answering Management as such 
there is no question of his services having been terminated 
by the Answering management. It is submitted that Shri 
Joginder Singh has failed to show or produce any 
documents to establish that the Answering Management 
had employed him and that he was being paid salary by the 
Amswering Management. 

It is submitted that there was no termination of 
services of Shri Joginder Singh since he was never employed 
by the Answering Management as such there alleged 
termination cannot be illegal, unfair and unjustified. 

It is specifically denied that Shri Joginder Singh is a 
workman and covered under the definition of the Workman 
under Section 2 (S) of Industrial Disputes Act. It is 
specifically denied that there exists any employee-employer 
relationship between Shri Joginder Singh and the 


Answering Management. It is denied that Shri Joginder 
Singh was working under a direct control and supervision 
of the Answering management and any work was assigned 
to him by the Management. 

It is submitted that since Shri Joginder Singh was 
never employed by the Answering Management as such 
there was no question of issuing any chargesheet or show 
cause notice as there was no question of terminating the 
services of Shri Joginder Singh as he was never employed 
by the Answering Management. 

It is submitted that since Shri Joginder Singh was 
never employed by the Answering Management as such 
there was no question of terminating his services or 
complying with the provisions under Section 25 (F) of the 
Industrial Disputes Act 

It is denied that the Answering Management has 
violated the provisions pf Section 25 (G) of the Industrial 
Disputes Act as alleged or otherwise. 

It is denied that Shri Joginder Singh was working 
against regular and permanent post and that the work is of 
perennial nature. It is submitted that Shri Joginder Singh 
was never employed by the Answering Management as 
such the statements made are false and concocted. 

It is submitted that since Shri Joginder Singh has 
filed various documents alleged to be from the rw-ord of 
the Answering Management, the Answering Man^ _,ement 
fails to understand and appreciate as to how Shri Joginder 
Singh could not file the copy of the Register in which Shri 
Joginder Singh allegedly used to mark his attendance. The 
statements made are false and concocted and had been 
made with malafide intentions and ulterior motives with 
the sole purpose of prejudicing the mind of this Hon 'ble 
Tribunal. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paTas of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From the pleadings of the parties the following issues 
arise for adjudication; 

1. Whether the workman has completed 240 days 
work in the years of his employment? 

2 Whether the workman is entitled to reinstatement? 

3. To what amount of back wages the workman is 
entitled? 

4. Relief if any? 

ISSUE No. 1 

The workman has filed WW 2/1 from Page 11 io 
Page—48. These are photocopy documents regarding 
receipt of register. These are photocopies and bear seal of 
the Post Office. All these documents are receipt o register 
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and have been signed by the workman on behalf of the 
management. The workman has signed the documents on 
behalf of the District Engineer, Jind. Most of these receipts 
are on the letter head of the department of 
Telecommunication of India. These are photocopies which 
bear seal on the letter head of the management. 

An application has been filed for summoning the 
originals but the originals have not been filed by the 
management. These photocopies have not been denied by 
the management. This relate to the work of the workman in 
the year 1997,1998 and 2001 & 2002. 

The workman has filed photocopy documents of 
stock register. Number and date of the invoice number has 
been mentioned and the workman has put his signature on 
these papers. These photocopy documents have been 
signed by the regular workman also. The workman has 
stated in his claim statement that he received materials and 
he put his signatures on the stock register along with regular 
employees. These photocopy documents have not been 
denied by the management. 

The workman has filed other photocopy documents 
relating to his work. These are on the ietter head of the 
management. They relate to 1998 and 1999. These 
documents bear the seal of the management. 

Sh. Harish Chandra Tiwari, an employee of the 
management has filed affidavit on behalf of the workman. 
He has been summoned by this Tribunal. He has been 
cross-examined by the management. In his cross- 
examination he has specifically stated that he saw the 
workman Sh. Joginder Singh working whiie he was posted 
in Jind. Sh. Joginder Singh signed the salary vouchers. 
This witness has also admitted that a PCO was allotted to 
S i. Joginder Singh from July 1998 to May, 2001. The name 
of the telecommunication Officer, Sh. Kapur Singh Dul aiso 
appeared in the register where this witness signed. This 
witness has further stated that photocopy documents from 
page 121 to 160 bear the signature of this witness as well as 
Joginder Singh. The signature of Sh. Mangat Ram and 
Suraj Mai appears on page 138 to 159. 

The management has filed affidavit of officers of the 
department and they have stated that Sh. Joginder Singh 
never worked with them. 

The workman filed an application for summoning ihe 
original documents after conclusion of the evidence. The 
application was rejected as it was not filed ai the proper 
stage. However, the management has filed reply to the 
application. The management has denied the existence of 
photocopies in the written statement. The workman is not 
expected to file originals which are in the possession of the 
management. In ID cases Ihe photocopies, sometimes, have 
authenticity of ^he original documents and reliance can be 
placed on them w»i in such circumstances an adverse 
inference can als<. 1 ■; drawn. In the instant case one witness 
Shri Harish Chan t; a Tiwari, a regular employee has appeard 


and he has Identified his signature as well the signature of 
the workman oh photocopies. In the circumstances the 
photocopies become admissible in evidence and they are 
also reliable. From the photocopies annexed with the record 
it is amply period that these documents have been 
maintained by the management in the course of transaction. 

•The management has filed photocopy of the record 
of a PCO having been sanctioned in the name of the 
workman. The workman may have obtained a PCO licence 
and he may have got it run from some of his relatives or 
family members. The sanction of PCO in the name of the 
workman is an instance that he performed his duties in the 
PCO but in view of the admission of the witnesses and 
relevant documents the workman has been working all along 
with the management. The PCO allotted to him may have 
been run by some other man. 

The workman has aiso put his signatures along with 
the regular employees and officers on certain documents. 
Sh. Harish Chandra Tiwari has corroborated this fact. 

In ID cases only photocopy documents are available 
to a workman. The originals are always in the possession 
of the management. The workman cannot be expected to 
file the original documents. The management has to file 
original documents. No management will file original 
documents against its case. In the circumstances Ihe 
evidenciary value of photocopy documents are to be 
considered and an adverse inference can be drawn against 
the management. 

In the instant case the workman has filed almos) 
70— 80 documents w'hich are photocopies pertaining to 
the year 1997 to 2002. Some of these documents are on the 
letter head of the management and there is seal of the 
management. The workman has put his signature over that 
seal on behalf of the management. Such documents are 
maintained in due course of running of an institution/ 
establishment. A regular employee has stated that the 
workman worked with him and signed the registers with 
him along with the other regular employees. This evidence 
iends support lo the fact that these documents have been 
maintained by the management and the workman somehow 
or the other has obtained photocopies. 

Il becomes quite obvious from perusal of the record 
that the workman has performed duties under the 
management from 1997 to 2002. The workman is not 
expected to file all the photocopies regarding his duties. 
From the photocopy documents and statement of 
Sh. Harish Chandra Tiwari, I find it proved that the workman 
has worked regularly at least from 1997 to 2002 and he has 
worked for more than 240 days in almost all the years of his 
employment. 

This issue is decided accordingly. 

ISSUE No. 2 

It w'as submitted from the side of the management 
that reinstatement is not the only relief in all the cases of 
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illegal termination. Section 11A of the ID Act, 1<>47 provides 
for payment of compensation also. 

It was submitted from the side of the workman that 
compensation is payable in cases where an undertaking 
has become sick or it has been closed or it is in economic 
loss. It has not been established that the bank is in economic 
loss and it is a sick Industry. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Raj snder Singh. 
The Honble Apex Court ordered for reinstatement With 
full back wages as the services of the daily wager cleaner 
who worked for 4 years was dispensed with without 
following the procedure for retrenchment. In the instant 
case also no retrenchment compensation has been paid. 
This case law squarely covers the instant case. 

It has been held in 1978 Lab IC 1668 that in case 
seirvice of a workman is terminated illegally the normal rule 
is to reinstate him with full back wages. 

My attention was further drawn to AIR 2002 SC 1313. 
The Hon’ble Supreme Court has held that daily wager 
even if serving for a short period should be reinstated. 

It was submitted from the side of the workman that in 
the instant case; Sections 25 F, G of the ID Act ire attracted. 
In section 25 of the ID Act it has been provided that if a 
workman has performed 240 days work and if the work is of 
continuous and regular nature he should be given pay in 
lieu of notice and retrenchment compensation. 

It has been held by the Honble Apex Court that 
there is no cess ation of service in case provisions of Section 
25 F are not complied. In the instant case no compensation 
has been paid to the workman. 

In case a workman has worked for 240 days in a year 
and the work is of continuous and regular nature he should 
be paid retrenchment compensation. In case retrenchment 
compensation is not paid Section 25 F of the ID Act is 
attracted. There is no cessation of his services. He is 
deemed continued in service in the eye of law. In case 
there is breach of Section 25 F the service is continued and 
reinstatement follows as a natural consequence. 

ID Act, 1947 has been enacted to safeguard the 
interest of the workmen belonging to poor segment of 
society. It appears that legislature wanted that such 
workmen should not be harassed un- necessarily so section 
25 F, U, T and Gause 10 of Vth Schedule have been enacted. 
The objects and reasons of ID Act, 1947 show' that the 
respondent management should not be permit :ed to indulge 
in any unfair labour practice. The workmen should not be 
engaged for years and then they should be removed all of 
a sudden. The re is provision of retrenchment compensation 
for his removal. Retrenchment compensation is for 
compensating him otherwise so that he can survive long 
interregnum of unemployment. In the instant case no 
retrenchment compensation has been paid. 

Tt was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the 


government is not precluded from making temporary 
appointments or engaging workers on daily wages. 

The government is at liberty to give temporary 
appointment no doubt but the mandatory provisions of 
Section 25 F of the ID Act, 1947 are to be followed and 
along with retrenchment the management has to pay 
retrenchment compensation even for temporary employees 
who have worked continuously for 240 days. 

Fixed term tenure appointments and temporary 
appointments cannot be the rule of public employment. At 
the time of making temporary appointments Articles 14 & 

16 are infringed. There is no constitutional mandate that 
the government is at liberty to go on giving fixed term 
appointments for the entire tenure of service. 

No such Article of the Constitution has been pointed 
out under which the Government or Public Sector units 
can continue incessantly to give temporary and fixed term 
appointments again and again. Since fixed term 
appointments and temporary appointments are not 
governed by any constitutional scheme, such 
discrimination will amount to vicious discretion. The 
Government of Public Sector unit will go on resorting to 
the method of pick and choose policy and give temporary 
and adhoc appointments to their favorites and thus the 
principles of equality enshrined in the constitution will be 
given a go bye. Such is not the intent of the Honble Apex 
Court. However, in this judgment the provisions of the ID 
Act governing the services of the workman have not been 
declared un-constituticnal. Reinstatement is the remedy 
provided in the ID Act for breach of several provisions 
enumerated therein or for breach of various labour welfare 
legislations.- 

A three Judges bench of the Hon’ble Apex Court 
has held in 1993 - II - LW that termination of services affects 
the livelihood of not only of the employee but also of the 
dependents. So in case of illegal termination of service the 
workman should be reinstated. 

Reinstatement should not be misconceived as 
regularization. By the order of reinstatement the status quo 
ante of the workman is restored. He is given back wages in 
order to compensate him for his illegal dis-engagement. 
This is a special remedy provided in ID Act and it has not 
been annulled and set aside by any judgment of the 
Hon’ ble Apex Court. The provisions of the ID Act are still 
constitutional and they are to be given effect too. 

In case the workman is reinstated writh back wages 
the respondents have every right, after payment of back 
wages and reinstatement, to retrench him validly following 
the principles of first come last go so that Section 25, G & 

H of the ID Act are not violated. 

From perusal of the records it becomes quite obvious 
that the workman has rendered 7 year service to the 4 
management. He is not employed in any establishment. 
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The work is still existing. In such circumstances there 
cannot be any order for compensation. In case work is in 
existing, the workman is to be reinstated. 

In view of the law cited above and the facts pertaining 
in this case, the workman is entitled to reinstatement. 

This issue is decided accordingly. 

ISSUE NO. 3. 

It was submitted by the management that payment 
of full back wages is not the natural consequence of the 
order of discharge or dismissal being set aside. It has been 
held in (2003) 6 SCC 141 that it is incumbent upon the 
labour court to decide the quantum of back wages. 

If has been further held in this case that payment of 
back wages having discretionary element involved it is to 
be dealt with the facts and circumstances of the case. No 
definite formula can be evolved. 

In 1978 Lab 1C 1968—three Judges Bench of the 
Hon hie Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally 
terminnted either by dismissal or discharge or retrenchment, 
in such circumstance the workman is entitled to full back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. 

In 2005 IV AD SC 39—three Judges Bench of the 
Hon'ble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched 
without payment of compensation and pay in lieu of notice. 

The workman has rendered continuous service for 
at least 7 years. He is not employed in any industry or 
undertaking/establishment. However, he has not disclosed 
the source of his livelihood. He may be doing some sort of 
job off and on though he is .not employed in any industry. 

In view of the facts and circumstances of the case 
[he workman is entitled to 25% back wages. 

This issue is decided accordingly. 

ISSUE NO. 4. 

From the issue Nos. 1, 2 & 3 decided above the 
workman applicant is entitled to reinstatement along with 
25% back wages. 

The reference is replied thus :— 

The termination of service of Sh. Joginder Singh. 
S/o. Shri Chholu Ram, Driver w.e.f. 12-7-2002 by the 
management of BSNL, Jind is neither just nor legal. The 
management should reinstate the workman w.e.f. 12-7-2002 
along with 25% back wages within two months from the 
date of the publication of the award. 

The award is given accordingly. 

* R. N. RAI, Presiding Officer 
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New Delhi, the 29th November, 2007 

S.O. 3577 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/2004) 
Central Government Industrial Tribunal-cum-Labour Court, 
No. II, New Delhi as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, received by the Central Government on 29-11- 
2007. 

[No. L-40012/202/2003-IR (DU)J 

SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL IRIBUNAL-CUM- 
LABOUR COURT,NEW DELHI 
Presiding Officer: R. N. RAI 
ID. No. 21/2004 
IN THE M ATfER OF 
Shri Satya Pal, 

S/o Shri Bharat Singh 
R/o Vill & Post: Babbalpur 
Tehsil & Distt: Jind 

VERSUS 

The General Manager, 

BSNL, Jind, 

Distt. Bhiwani, 

Bhiwani (Haryana) 

AWARD 

The Ministry of Labour by its letter No. L-40012/202/ 
2003 [ 1R (DU)] Central Government dt. 19-1-2004 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

‘ Whether the termination of service of Sh. Satya Pal 
Peon-cum-clerk w.e.f. 1-1-1998 by the management 
to BSNL, Jind is just and legal? If not to what relief 
the workman is entitled. ” 

'The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
joined BSNL as a casual labour as ‘Peon-cum-Clerk’ on 
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1-6-1995 in office. His appointment was done by 
Mr. B. S. Rawat, Accounts Officer. His last drawn salary 
was Rs. 1,200 

That the workman was also made to work as 
Dispatcher in the same department. That the workman used 
to make entries in the Dispatch Register and ihen sent the 
let ters. The workman also used to make entries of the letters 
received and then distribute the same in the office. 
Photocopies of the Dispatch Register are annexed herewith 
and marked as Annexure WW 1/1. 

That the workman has performed his duties sincerely 
and with utmost dedication and honesty for a continuous 
period of more than 3 years and there was rio complaint 
against him from any comer. 

That it is a matter of great astonishment that inspite 
of the constant and ordinate services of the workman, the 
management terminated the services of the workman on 
1-1-1998 without any rhyme and reason. 

It is submitted that the said termination order was 
ve rbal as no written other was given to the workman by the 
management. The said termination of the services of the 
workman is illegal, unlawful, unjustified, arbitrary and 
against the principles of natural justice. 

That the workman served a demand notice dated 
26-12-2002 on the management for reinstatement but the 
management opted to remain silent. A copy of the demand 
notice is annexed herewith and marked as Annexure 
WW 1/2. 

Thereafter an Industrial dispute was raised before 
Conciliation Officer. However, on account of an adamant 
attitude of the management, the Conciliation proceedings 
failed resulting into this reference. Copy of the Conciliation 
report is annexed herewith and marked an Annexure 
WW1/3. 

That the workman is covered under the definition of 
workman as defined under Section 2 (S) of the Industrial 
Disputes Act, 1947. It is submitted that their exists an 
employee - employer relationship between the workman 
and the management. That the workman was working under 
the direct con trol and supervision of the management. The 
work done by the workman was assigned by the 
management. That the workman used to work within the 
premises of the management. 

That the workman has completed more than 240 days 
in each of the calendar year without any kind of break. 
That the workman was neither issued a charge sheet nor a 
show cause notice was given before his illegal termination. 
It is respectfully submitted that even no inquiry was held 
against the workman before terminating his services. 

That the said termination of the services of the 
workman amounts to ‘retrenchment’ and the management 
has not followed the mandatory provisions of the Industrial 
Disputes Act, 1947. The management has not complied 
with the mandatory provisions as mentioned under Section 


25 F of the Act as neither one month's notice was given or 
wages in lieu of the notice nor retrenchment compensation 
was given to the workman. 

It is submitted that the management has also violated 
the provisions of Section 25 G of the Industrial Dispute 
Act, 1947 by employing and regularizing the services of 
the persons who were juniors to the workman. 

That the workman was working against a regular and 
permanent post That the work is of perennial nature. It is 
respectfully submitted that the job on which the workman 
was working, still exists and even the fresh appointment 
has been made against the said post. 

That the workman was not paid equal pay as 
compared to the permanent employees though the workman 
was doing the same kind of work as done by the permanent 
employees. It is respectfully submitted that the workman 
used to receive his salary from the concerned officials under 
whom the workman used to work. That the action of the 
management violative of Articles 14 and 16 of the 
Constitution of India. 

That the workman used to mark his attendance in a 
register on regular basis, which is with the management. 
The workman has orally and verbally demanded for the 
appointment letter time and again from the management 
but the demand was not been accepted by the management. 

The Management has filed written statement. In the 
written statement it has been stated that the present 
reference is without application of mind in as much as the 
appropriate Government without appreciating the fact that 
Shri Satya Pal Lather was never appointed by the 
Answering Management has referred the dispute for 
adjudication based on the erroneous conclusion that there 
has been termination of services of Shri Satya Pal Lather as 
such the present reference is liable to be answered in 
negative. 

That Shri Satya Pal Lather has failed to produce any 
letter of appointment etc. or details of his employment to 
make out a case that he was employed as Peon-cum-Clerk. 
It is submitted that the Answering Management failed to 
understand as to when and how Shri Satya Pal Lather was 
appointed as a Peon or a Clerk and more so in view of the 
fact that Shri Satya Pal Lather has failed to disclose his 
education qualification as to whether he was entitled for 
being appointed as Peon or a Clerk. It is submitted that the 
Answering Management had appointed a Contractor for 
carrying out various a activities. Both the Contractor as 
well as the Answering Management were duly registered 
under the Provisions of Contract labour (Abolition and 
Regulation) Act, and as per the knowledge of the 
Answering Management Shri Satya Pal Lather was 
employed by the said Contractor from time to time as such 
the statements made in the statement of claim are not only 
false but are also concocted and vague and ought to be 
rejected and the present statement of claim is liable jo be 
rejected on this sole ground. 
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That the statements made in the statement of claim 
are vague and Shri Satyapal Lather has failed to show as 
to for which period he was employed in various posts as 
alleged or otherwise. It is further submitted that Shri Satyapal 
Lather only worked with the Answering Management 
through Contractor as such the present statement of claim 
is liable to be dismissed. 

That the present reference is liable to be dismissed 
as Shri. Satyapal Lather was never employed by the General 
Manager, BSNL as such the present statement of claim is 
liable to be rejected. 

That Shri Satya Pal Lather’s claim is bad for delay 
and latches and is liable to be rejected as admittedly his 
services were alleged to have been terminated as far back 
as on 1-1-98 i.e. more than six years old as such also the 
present reference is liable to be dismissed. 

That admittedly the claim of Shri Satyapal Lather is 
that his services were alleged to have been terminated on 
1-1-98 admittedly the Answering Management was not in 
existence on 1-1-98 as such the present claim is bad for 
mis-jpinder of parties as no claim is maintainable against 
the Answering Management, which was not in existence 
on 1-1-1998. 

That admittedly the claim of Shri Satyapal Lather is 
that his services were alleged to have been terminated on 
1 -1 -98. Admittedly the Answering Management was not in 
existence on 1-1-98 as such the present claim is bad for 
misjoinder of parties as no claim is maintainable against 
the Answering Management. 

The appropriate Government having referred the 
Industrial Dispute to this Hon’ble Tribunal is a matter of 
record. However, it is submitted that the said reference has 
been ftiade without application of mind in as much as Shri 
Satyapal Lather was never employed by the Answering 
Management as such there is no question of termination 
of his:services. 

It is denied that Shri Satyapal denied that Shri Sat ya Pal 
Lather was appointed by BSNL as a casual labour as Peon- 
cum-Clerk on 1-6-1995 in the office. It is submitted that in 
the year 1995, BSNL was not existing. It is specifically 
denied that Shri Satyapal Lather's appointment was done 
by Shri B.S. Rawat, Accounts Officer and his last drawn 
salary was Rs. 1,200. The Answering Management failed 
to appreciate whether Shri Satyapal Lather was worked as 
a Peori or a Clerk as admittedly there are no designations of 
Peon-cum-Clerk in the Answering Management. However, 
the workman might have worked for some period through 
the Contractor. 

It is denied that Shri Satyapal Lather was made to 
work as a “Dispatcher” in the same department. It is 
submitted that the statements mere are vague and without 
any basis in as much as Shri Satyapal Lather has failed to 
disclose as to when and during which period he worked as 
a Peon-cum-Clerk or a “Dispatcher”. The documents 


annexed as WW/1 are fabricated while the workman was 
engaged by the contractor. 

It is submitted that on the one hand Shri Satyapal 
Lather has stated that he was employed w.e.f. 1-6-1995 
while on the other hand in para under reply he has stated 
that he worked continuously for a period of more than 
three years and there was no complaint against him from 
any concern. 

It is submitted that Shri Satyapal Lather was never 
employed by the Answering Management as such there 
was no question of his services being terminated. Shri 
Satyapal Lather never worked for the Answering 
Management there is no question of terminating his services 
by verbal or by any other order. 

It is submitted that the said notice of demand is 
misconceived and without any basis and does not bear 
even date as to when it was alleged to have been sent. No 
such document is available in the records of the Answering 
Management. 

The raising of the Industrial Dispute before the 
Conciliation Officer is a matter of record. However, it is 
submitted that since Shri Satyapal Lather never worked 
with the Answering Management there yvas no question 
of any conciliation being arrived in the said proceedings. 
The report of the conciliation officer is a matter of record. 

It is denied that Shri Satyapal Lather is covered 
under the definition of workman as defined under Section 
2(S) of the Industrial Disputes Act. It is denied that there 
exists any “Employee-Employer” relationship between the 
Answering Management and Shri Satyapal Lather. It is 
denied that Shri Satyapal Lather was working under the 
direct control and supervision of the Management and 
was doing the work assigned to him by the Management. 

It is denied that Shri Satyapal Lather completed more 
than 240 days in each of the calendar year. It is denied that 
Shri Satyapal Lather never worked with the Answering 
Management there was no question of Answering 
Management issuing him a charge-sheet or show cause 
notice and the Answering Management craves a reference 
to what is stated herein above in para under reply. 

It is denied that the monthly provisions as mentioned 
under Section 25(F) of the Act are applicable. The 
Answering Management craves a reference to what is 
stated herein above in para under reply. It is denied that 
the Answering Management has violated any of the 
provisions of Industrial Disputes Act, including Section 
25(G). The statements made are false and misleading and 
have been made with mala fide intentions and ulterior 
motives. 

It is denied that Shri Satyapal Lather was ever 
employed by the Answering Management as such there is 
no question of making any payment as alleged. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
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statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he was engaged as Peon-cum-Clerk on 01-06-1995 in the 
office by Mr. B.S. Rawat, Accounts Officer. His last drawn 
salary was Rs. 1200. He used to make entries in the dispatch 
register and then send the letters. He made entries of the 
letters received and distributed the same in the office. His 
services were terminated on 1-1-1998 illegally, arbitrarily 
and without any justification. 

It was submitted from the side of the management 
that the management has appointed a contractor for carrying 
out various activities. The contractor as well as the 
management were duly registered under the provisions of 
CLRA Act, 1970. The workman may have been employed 
by the contractor concerned from time to time. 

It was further submitted that the workman has filed 
this case after a lapse of 6 years. If his services were really 
terminated on 1-1-1998 he should have raised the matter 
earlier. 

It was further submitted that in the year 1995, BSNL 
was not existing. Shri B.S. Rawat did not appoint him The 
workman was never employed by the management and he 
has not comple ted 240 days in any years of his employment 
even though he was engaged through the contractor. 

The workman has filed Paper No. B-T3 to B- 27 in 
which duties of the workman have been mentioned but the 
name of this workman does not appear anywhere on the 
photocopies. The photocopies are on the blank papers up 
to 17 and from 18 to 28 on the letter head of the 
Telecommunication of India but the name of this workman 
does not appear on these papers so these photocopies do 
not relate to him. He has filed Paper Nos. 29 to 31, he has 
signed it but writing is on the blank papers. These have 
not been initialed and stamped by any of this officials of 
the management. These photocopies contain letter 
numbers of almost 70 to 80 days. 

The workman has filed photocopies frtfm 32 to 35. 
He has put his own signature above the seal of the 
management. These photocopies are not on the letter head 
of the management. The signatures of the workman are 
different on different papers and these photocopies are for 
4 to 5 days in the year 1997. 

The management has not filed the original 
documents. The originals of the photocopy documents 
filed by the workman are not expected to be available with 
the management. The photocopy documents filed by the 
workman do not disclose that he has worked for 240 days. 
The photocopies of TRA annexed with the record by the 
workman about his working for 70 to 80 days, if these 
photocopies are relied upon. 


The workman has failed to prove that he has worked 
for 240 days even by the photocopies filed by him. The 
application of the workman regarding summoning of the 
documents carries no meaning, in case he fails to establish 
• by photocopy documents that he has worked for 240 days. 
The'workman has not filed any other document. 

It is settled law that the initial burden to prove that 
the workman has worked for 240 days in 12 calendar months 
or in a calendar year is on the workman. The workman has 
filed certain photocopies documents of TRA record. From 
perusal of the photocopies it becomes quite obvious that 
the workman has worked for 70 to 80 days in the year 1996 
and 4 to 5 days in the year 1997. 

In ID cases even photocopies are admissible in 
certain circumstances but they must relate to the documents 
of the management, I have considered even all the 
photocopies filed by the workman in regard to his work. 
These photocopies disclose that he has not worked for 
240 days either in the year 1996 or in the year 1997. There is 
no proof of his working in the year 1995 and 1998. He has 
failed to prove the averments of his claim statement. He is 
not entitled to get any relief. 

The reference is replied- thus:— 

The termination of service.of Shri Satya Pal 
Peon-cum-Clerk w.e.f. 1-1 -199& by the management to BSNL, 
Jind is just and legal. The workman applicant is not entitled 
to get any relief as prayed for. 

The award is given accordingly. 

Date: 26-11-2007.’ R. N. RAI, Presiding Officer 

M f^ft, 29 2007 

1.31T. 3578.—alteflPl* aifafrrc, 1947 (1947 

14) ^ *rrcr 17 ^ urou rirt 

fFR Prlfi| 4 £ efr FTO 37ft 

3735?*! 4 t faRte 

aMta ^TPTTvPT 4. II, ^ ^ w 

tott 20/2004) ^ wt i, ^ 

^ 29-11-2007 «1T l 

[U TTvl-40012/203/2003-371^ 3TR (<%)] 

fRF, srfaiRt 

New Delhi, the 29th November, 2007 

S.O. 3578. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/2004) 
Central Government Industrial Tribunal-cum-Labour Court 
No. II, New Delhi, as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 29-11-2007. 

[No. L-40012/203/2003-IR (DU)] 
SURENDRA SINGH, Desk Officer 


4935 GI/07—24 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSIRIALTRIBIJNAIXTJM- 
LABOHR COURT, NEW DELHI 
PRESIDING OFFICER: R. N. RAL IJ). No. 20/2004 
In fhe Matter of: 

Shri Sapnesh Kumar, 

S/oShriNafe Singh, 

R/o Om Nagar, 

H. No. 97/11, Behind Som Nath Mandir, Jind 
Versus 

The General Manager, BSNL, Jind, 

Distt. Bhiwani, Bhiwani (Haryana) 

AWARD 

The Ministry of Labour by its letter No. L- 40012/ 
203/2003 -IR(D U) Central Government dtd. 19-01-2004 
has referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the termination of service of 
Shri Sapnesh Kumar S/o. Shri Nafe Singh, 
Wireman w.e.f. 04-10-2002 by the management 
to BSNL, Jind is just and legal? If not to what 
relief the workman is entitled.” 

The workman applicant has filed statement of claim. 
In tht statement of claim it has been stated that the work¬ 
man was appointed as a casual workman as “Gate Man” in 
the year July, 91 on a monthly salary of Rs. 630 p.m.bythe 
management. That the workman was appointed by S.D.O., 
Telecommunication Deptt. BSNL, Jind. 

That in the year 1992 the work of the workman was 
changed and he was directed to discharge his duties in the 
“Switch Room” under the direct supervision and control 
of S.D.D. (P). The monthly salary of the workman was fixed 
at Rs. 800 p.m. 

That in the year 1993 -94 the attendance of the work¬ 
man was taken in the duty chart of technician’s staff. The 
services of the workman were again changed to the Truck 
Room (Exchange) and the workman performed his duties 
under the control and supervision of S.D.O. (Planning). 
The salary of the workman was fixed at Rs. 900 p.m. It is 
submitted that the workman used to make entries in the 
Engine Register regarding starting and closing time of the 
generator and the duration of operation of the generator. 

That the workman has also worked in the Telegram 
Deptt. (Targhar) during the year 1996 to 1998 under the 
control and supervision of S.D.O. (P) at a monthly salary of 
Rs. 1200 p.m. that the workman used to send telegrams and 
sign in the Tar Passenger slip. 

That the services of the workman were again changed 
and he was directed to discharge the duties of Wireman 
w.e.f. 20-11-1998 under the control and supervision of S.D.E. 
• 7 RS) at a monthly salary of Rs. 1500 p.m. 

That the workman used to make entries and put sig¬ 
natures in the Jumper Register after finishing the work 


assigned to him. Copies are annexed herewith and marked 
as Annexure WW 1 / 1. 

That the management adopted unfair labour practice 
by changing time and again the place of work and depart¬ 
ment of the workman with the object of depriving him of 
status and privileges of permanent employee. 

That the workman has performed and discharged his 
duties sincerely with utmost dedication and honesty for a 
continuous period of more than 11 years. That there has 
been no complaint against him from any comer. 

That the experience of over 11 years is indicative of 
the fact that the services of the workman are definitely 
required on day to day basis and the work performed by 
the workman is of perennial nature. 

That it is a matter of great astonishment that in spite 
of the constant and ordinate services of the workman, the 
management did not allow the workman to mark his 
presence from 12-06-2002 and finally terminated his 
services of the workman on 04-10-2002 without any rhyme 
and reason. 

That the said termination order was verbal as no 
written order was given to the workman by the manage¬ 
ment. That the said termination of the services of the work¬ 
man is illegal, unlawful,unjustified, arbitrary and against 
the principles of natural justice. 

That the workman served a demand notice dated 
02-12-2002 on the management for reinstatement but the 
management opted to remain silent. Copy of the demand 
notice is annexed herewith and marked as WW1/2. 

Thereafter an industrial dispute was raised before 
Conciliation Officer. However, on account of an adamant 
attitude of the management, the Conciliation proceedings 
failed, resulting into this reference. Copy of the 
Conciliation report is annexed herewith and marked as 
WW1/3. 

That the workman is covered under the definition of 
workman as defined under Section 2(S) of Industrial Dis¬ 
putes Act 1947. It is respectfully submitted that there 
exists and employee employer relationship between the 
workman and the management. That the work was working 
under the direct control and supervision of the manage¬ 
ment. The work done by the workman was assigned by the 
management. That the workman used to work within the 
premises of the management. 

That the workman has completed more than 240 days 
in each of the calendar year without any kind of break. 
That the workman was neither issued a charge sheet nor a 
show-cause notice was given before his illegal termina¬ 
tion. It is respectfully submitted that even no enquiry was 
held against the workman before terminating his service. 

That the said termination of the services of the work¬ 
man of the workman amounts to “retrenchment” and man¬ 
agement has not followed any mandatory provisions of 
the Industrial Disputes Act, 1947. 

That the management has not complied with the man¬ 
datory provisions as mentioned under Section 25F of the 
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Industrial Disputes Act, 1947 as neither one-month’s no¬ 
tice was given in lieu of the notice nor retrenchment com¬ 
pensation was given to the workman. 

It is submitted that the management has also vio¬ 
lated the provisions of 25 G of the Industrial Disputes Act, 
1947 by employing and regularizing the services of the 
perj»on who were junior to the workman. 

It is submitted that the workman was wortang against 
the regular and jDermanent post. That the work is of peren¬ 
nial nature. It is submitted that the job on which the work¬ 
man was working still exists and even fresh appointment 
has been made against the said post 

That the workman was not paid equal pay as com¬ 
pared to the permanent employees though the workman 
was doing the same kind of work as done by the permanent 
employees. It is submitted that the workman used to 
receive his salary from the concerned officials Linder whom 
the workman used to work. That the action of the manage¬ 
ment is violative of Articles 14 & 16 of the Constitution 
of India. 

That the workman used to mark his attendance in a 
register on regular basis, which is with the management. 
That the workman has orally and verbally demanded for 
the appointment letter time and again from the manage¬ 
ment but the demand was not accepted by the manage¬ 
ment. 

The Management has filed written statement. In the 
wri tten statement it has been stated that the present refer¬ 
ence is without application of mind in as much as the ap¬ 
propriate Government without appreciating that 
Shiri Sapnesh Kumar was never employed/appointed by 
the answering management, as such while referring the 
dispute has erred in coming to the conclusion that there 
has been termination of services of Shri Sapnesh Kumar, 
as such the present reference is liable to be answered in 
negative. 

That Shri Sapnesh Kumar was never employed by 
the answering management. It is submitted that 
Shri Sapnesh Kumar may have got himself employed with 
the contractor. It is submitted that erstwhile Department of 
Telecommunication had entered into an agreement with 
the contractor to provide various services to DOT. It is 
submitted that both the provisions of Contract Labour 
(Regulation & Abolition) Act and as such Shri Sapnesh 
Kumar has no right to employment with the answering 
management. It is submitted that on the expiry of the said 
contract all the employees of the said contra*; tor stopped 
coming and it seems that thereafter Shri Sapnesh Kumar 
filed the aforesaid case and appropriate government with¬ 
out appreciating the said fact on record had referred the 
present dispute for adjudication, as such also the present 
reference to this Tribunal is liable to be answered 
in negative. 

That the present petition is bad for non-joinder/ 
misjoinder of necessary party, as admittedly it is the case 


of Shri Sapnesh Kumar that he was working since the year 
1992. It is submitted that in the year 1992 BSNL was not in 
existence, as such the present reference is misconceived 
and is liable to be rejected. 

That Shri Sapnesh Kumar has not completed 240 
days. It is submitted that since Shri Sapnesh Kumar was 
never employed by the answering management and there 
was no relationship of employer and employee between 
Shri Sapnesh Kumar and the answering management. It is 
specifically denied that Shri Sapnesh Kumar and the 
answering management. It is specifically denied that Shri 
Sapnesh Kumar was appointed as casual workman as 
“Gateman” in July 1991 and in the year 1992 he was dis¬ 
charging his duties in “Switch Room” and subsequently in 
‘Trunk Room” (Exchange) or in the Telegram Department 
as alleged in the statement of claim. It is submitted that the 
predecessor in interest had appointed a contractor under 
the provisions of Contract Labour (Regulation & Aboli¬ 
tion) Act and both the contractor and the management 
were duly registered. It may be possible that Shri Sapnesh 
Kumar may have done some jobs and may have signed 
some registers, however, that does not mean that Shri 
Sapnesh Kumar was employed by the answering man¬ 
agement, as such the claim of Shri Sapnesh Kumar is not 
only false but also concocted and vague and ought to be 
rejected and the present reference is liable to be answered 
in negative. 

That the statements of claim are vague and 
Shri Sapnesh Kumar has failed to show as to for what 
period he was employed as alleged in the statement of 
claim. 

In the statement of claim the appropriate govern¬ 
ment having referred the dispute to this Hon’ble Tribunal, 
is matter of record. However, it is submitted that the said 
reference has been made without application of mind in as 
much Shri Sapnesh Kumar was never employed by the 
answering management and as such there is no question 
of his services. 

The statement of claim are wrong and denied. It is spe¬ 
cifically denied that Shri Sapnesh Kumar was appointed as a 
casual workman as “Gateman” in the year July 1991 on a monthly 
salary of Rs. 630 p.m payable by the management It is also 
denied that Shri Sapnesh Kumar was appointed by SDO, 
Telecommunication Department, BSNL, Jind. 

The statement of claim are wrong and denied. It is 
denied that in the year 1992 the work of Shri Sapnesh 
Kumar was changed and he was directed to discharge his 
duties in the “Switch Room” under the direct supervision 
and control of SDO (P). It is submitted that since 
Shri Sapnfesh Kumar was never engaged to work in the 
Switch Room as such, there was no question of his salary 
being fixed at Rs. 800 p.m ' 

It is denied that in the year 1993-94, the attendance 
of Shri Sapnesh Kumar was taken in the duty charge sheet 
of technician staff. It is specifically denied that again the 



[Part II— Sec. 3(ii)J 


THE GAZETTE OF INDIA . DECEMBER 22, 2007/PAUSA 1, 1929 


998(> 


services of I* Sapnesh Kumar were changed to Trunk 
Room (Exchange) and that he was under the control and 
supervision of SDO (Planning). The statements made are 
ialse, misleading, concocted and vague. It is submitted 
dial ‘Shii Sapnesh Kumar has failed to show as to Irom 
which period ne was working in the Trunk Room. It is 
specifically denied ’h?. f his salary was fixed at Rs. 900/- 
p.m. It is also denteu Jiat Shri Sapnesh Kumar used to 
make enims in the Engine Register regarding starting and 
closing time of the Generator and the duration of operation 
of the generator. 

I t is denied that Shri Sapnesh Kumar also worked in 
he 2 elegrarn Department during the year .1996—98 under 
lie control and supervision of SDO (P) at a monthly salary 
TRs, 1,200/- p m The statements made are false and con¬ 
cocted and without any basis. 

It is, suhonUed that since Shri Sapensh Kumar was 
never employed by r he Answering Management there is 
no question ;.tf t hanging the duties to Wireman w.e.f. 

11-1998 unde i he control and supervision of SDE (FRS) 
is alleged in para under reply. It is also denied that the 
month!v salary of S3ir Sapnesh Kumar was Rs. 1,500/- p.m. 

h is subm u:d dial the allege documents annexed to 
; 'i anviure-WWl.- I (Collectively) are false and concocted 
and have no ."devancy whatsoever. No such documents 
available in the record of the Answering Management, 
c my case the Answering Management failed to under¬ 
cuts -heir applicability in the present case, it is submitted 
thai then could be occasions when Shri Sapnesh Kumar 
may have , arked unde* the Contractor whose services 
have been k accordance with the provisions of Contract 
I aboi. r (Regu 1 bon and Abolition) Act. 

fi .s deni .o dial the Answering Management adopted 
wbaw labour practices as alleged or otherwise, it is submit¬ 
ted thaj! Shri Sapnesh Kumar was never employed by the 
Answering Management as such there is no question of 
adopting any unfair labour practices as alleged or 
oih, rwyse 

it is denied ilia’ Shri Sapnesh Kumar ever worked for 
a continuous per*>i .o'more than Eleven years as alleged 
in para.under r ply. l! is denied that Shri Sapnesh kumar 
•vorked for Hie en years which was indicative of the fact 
that the services ol Shri Sapnesh Kumar were definitely on 
day «,iv basis and that the work performed by 
Shri Sapnesh Kua . r was of a perennial nature. 

It is denied that the Answering Management did not 
allow Shri Sapnesh Kumar io mark his presence from I .2-6■ 
2002 and fin ally terminated his services on 4-10-2^*02 as 
alleged in para, under reply. The statements made it. para 
under reply are urn. misleading and concocted 

»is subir.i-.ud since Shri Sapnesh Kumar never 
worked with ‘.in . r’ ., ing Management there is no ques¬ 

tion or issuing t.o . / nor order verbal or otherwise as 
alleged in nara o;,.;. •. ,p!.v. 


It is submitted that since there was no relationship 
of "Employer and Employee” as such there is no question 
of termination of the services of Shri Sapnesh Kumar being 
illegal, unlawful, unjustified, arbitrary and against the 
principle of natural justice. 

The issuance of the notice of demand is a matter of 
record, however, it is submitted that since the said notice 
of demand was without any basis whatsoever there was 
no need to reply to the same. The raising of the Industrial 
Disputes before the Conciliation Officer is a matter of record. 
However, it is submitted that since there was no “Employer- 
Employee” relationship between the Answering Manage¬ 
ment and Shri Sapnesh Kumar there was no question of 
any settlement being arrived at. 

It is denied that Shri Sapnesh Kumar is covered 
under the definition of Workman as defined under Section 
2 (S) of the Industrial Disputes Act. It is specifically denied 
that there exits any “Employee Employer” relationship 
between the Answering Management and Shri Sapnesh 
Kumar. It is also denied that Shri Sapnesh Kumar was work¬ 
ing under the direct control and supervision of the 
Management and was doing the work assigned to him by 
the Answering Management. The Answering Management 
craves a reference to what is stated herein above in para 
under reply. 

It is denied that Shri Sapnesh Kumar completed more 
than 240 days with the Answering Management in each of 
the calender year without any break. It is denied that since 
Shri Sapnesh Kumar never worked with the Answering 
Management there was no question of issuing a charge 
sheet or show cause notice as the services of Shri Sapnesh 
Kumar were never terminated by the Answering Manage¬ 
ment. It is specifically denied that there has been any 
termination of services of Shri Sapnesh Kumar by the 
Answering Management and the Answering Management 
craves a reference to what is stated herein above in para 
under reply. 

It is submitted that since Shri Sapnesh Kumar was 
never employed by the Answering Management and his 
services were never terminated by the Answering 
Management there is no question the of comp lying/non - 
complying mandatory provisions of the Industrial Disputes 
Act. The Answering Management craves reference to what 
is stated herein above in para under reply. 

It is denied that the Answering Management has 
violated any of the provisions of Industrial Disputes Act, 
including Section 25(G). The Answering Management 
craves a reference to what is stated herein above in para 
under reply. 

It is denied that Shri Sapnesh Kumar was working 
against a regular and a permanent post or that his work 
was of a perennial nature or that the said job still exists. It 
is specifically denied that any fresh appointment has been 
made as alleged in para under reply. The Answering 
Management craves a reference to what is stated herein 
above m para under reply. 
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It is denied that the action of the Answering 
Management is violative of Articles 14 and 16 of the Con¬ 
stitution. The Answering Management craves a reference 
to what is stated herein above in para under reply. 

It is denied that Shri Sapnesh Kumar used to mark 
his attendance in a register on regular basis. The state¬ 
ments made are false and concocted and have been made 
with malafide intention and ulterior motives. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim state¬ 
ment and has denied most of the paras of the written state¬ 
ment. The management has also denied most of the paras 
of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From perusal of the pleadings of the parties the 
following issues arise for adjudication :— 

1. Whether the workman has completed 240 days 
work during the tenure of his employment ? 

2 Whether the workman is entitled lo reinstate¬ 
ment ? 

3. To what amount of back wages the workman is 
entitled ? 

4. Relief if any? 

ISSUE NO. 1. 

It was submitted from the side of the workman that 
he was appointed as casual labour as Gate Man in the year 
July, 1991 on the monthly salary of Rs. 630/- pro by the 
SDO, Telecommunication Department, BSNL,, Jind. In the 
year 1992 his duties were changed and he was directed to 
discharge his duties in the Switch Room under the direct 
control and supervision of the SDO (P) on the monthly 
salary was raised to Rs.800 /-. He was asked to discharge 
the duty of technician staff in the year 1993-1994. He per¬ 
formed his duties under the control and supervision of the 
SDO (P). His salary was raised to Rs. 900/- pm. He has 
also worked in Telegram Department from 1996 to 1998 
under the control and supervision of SDO (P) on a monthly 
salaryofRs.l200/-pm. Heworkedw.e.f. 20-11-1998under 
the control and supervision of SDE (FRS) at the monthly 
salary of Rs.1500/- pm. He used to make entires and put his 
signatures in the Jumper Register after finishing the work 
assigned to him. He has completed 240 days in every year 
for almost for 11 years and his services were verbally termi¬ 
nated illegally on 04-10-2002. 

It was submitted from the side of the management 
that the workman was never employed by it. He may have 
worked through the contractor for some period. The docu¬ 
ments filed by the workman are false and concocted and 
are not relevant. No such documents are available in the 
records of the management. He may have worked under 
the contractor, whose services have been taken under the 


previous contract but there is no employer employee rela¬ 
tionship and the workman has not completed 240 days in 
any of the years of his employment. 

The workman has filed photocopy documents from 
Paper No. 11 to 33. The documents relate to shifting Jumper 
in 2001 and 2002. MW4 has admitted in his cross examina¬ 
tion that the signatures on page 34 and page 36 and 37 at 
point L are his own. MW3, Shri B.R. Jain has also admitted 
that page 34 of the WW1/1 at point H bear signature. MW 
4 has also admitted that he has not seen any record per¬ 
taining to contract awarded by the management for the 
period as mentioned in Para II of his affidavit. MW 4 has 
also stated that he has not seen any security contract from 
June, 1999 to June, 2000. Some of the management wit¬ 
nesses have admittd their signatures on the photocopies 
filed by the workman. There are so many Officers so it is 
not possible to get the signature of everyone verified. If 
the signature on one or two documents are admitted and 
the documents are of the same nature they have force of 
original documents. The management will always avoid to 
file the original documents. The witnesses have admitted 
that they have put their signatures on page 34/and 37. All 
the documents filed by the workman contain the same 
matter. The workman has filed such documents from P-11 
to P-87. All these documents are similar in nature and con¬ 
tain the same particulars and have been signed by the 
different Officers. The signatures on 34 and 37 have been 
admitted by two witnesses. 

These documents are maintained for the same pur¬ 
pose of Jumper Shifting. The workman has also put his 
signature. In the circumstances an adverse inference is 
drawn that the workman has done the work of Jumper Shift¬ 
ing at least in the year 2001 and 2002. All these photo¬ 
copies appear to be signed by the JTO, SDO & SDE. There 
appears.no merit in the contention of the management that 
such documents are not,maintained in the management. If 
one or two documents are admitted, an adverse inference 
can be drawn regarding the other documents. 

The photocopies from 11 to 87 are admissible in 
evidence as they have been maintained for the same job 
and all the photocopies have been signed by the JTO or 
SDO or SDE. At least two such photocopies have been 
admitted by the management witness. The management 
witnesses have also admitted that there was no contract 
record. So the case of the management that the workman 
was a contractor man terms out to be absolutely false. The 
workman has at least discharged 240 days duties in the 
year 2001 and 2002. 

It wa$ submitted by the management that BSNL did 
not exist in the year 1992. It may not be in existence at that 
time but the same department was in existence in the year 
2001 and 2002. 

In ID cases strict and sophisticated Rules of 
evidence Act are not applicable. The workman can file only 
photocopies, the originals are always in the possession of 
the management. The management invariably denies the 
originals being in their possession. In such circumstances 
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photocopies are sometimes relied upon if they have nexus 
with the original documents. If photocopies are on the 
letter head of the management and they bear seal and sig¬ 
nature of the management an adverse inference can be 
drawn regarding their having the force of the originals. 

In the instant case the photocopies filed by the man¬ 
agement have a close nexus to the original documents. 
The management has deliberately concealed the originals. 
The case of the workman is that he has been working since 
July, 1991 and his services were terminated on 4-10-2002. 
The workman has not filed documents relating to his du¬ 
ties of his entire tenure. It is not possible for a workman to 
keep the photocopies of every work performed by him. 

The case of the management is that the workman has 
worked through some contractors. No documents regard¬ 
ing contract have been filed. I have carefully perused the 
documents filed on the record. It becomes quite obvious 
that the workman has worked for more than 240 days at 
least io the year 2001 and in the year 2002. 

This issue is dedcided accordingly. 

ISSUE NO 2 

It was submitted from the side of the bank that rein¬ 
statement is not the only relief in all the cases of illegal 
termination. Section 11 A of the ID Act, 1947 provides for 
payment of compensation also. It was submitted from the 
side of the workman that compensation is payable in cases 
where an undertaking has become sick or it has been closed 
or it is in economic loss. It has not been established that 
the management is in economic loss and it is a sick Indus- 
try. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Rajender Singh. 
The Hon’ble Apex Court ordered for reinstatement with 
full back wages as the services of the daily wager cleaner 
who worked for 4 years was dispensed with without fol¬ 
lowing the procedure for retrenchment. In the instant case 
also no retrenchment compensation has been paid. This 
case law squarely covers the instant case. 

It has been held in 1978 Lab IC 1668 that in case 
service of a workman is terminated illegally the normal rule 
is to reinstate him with full back wages. 

My attention was further drawn to AIR 2002 SC 1313. 
The Hon’ble Supreme Court has held that daily wager even 
if serving for a short period should be reinstated. 

In the instant case Sections 25 F, G of the ID Act are 
attracted. In section 25 of the ID Act it has been provided 
that if a workman has performed 240 days work and if the 
work is of continuous and regular nature he should be 
given pay in lieu of notice and retrenchment compensa¬ 
tion. 

It has been held by the Hon’ble Apex Court that 
there is no cessation of service in case provisions of 
section 25 F are not complied. In the instant case no 
compensation has been paid to the workman. 


In case a workman has worked for 240 days in a year 
and the work is of continuous and regular nature he should 
be paid retrenchment compensation. In case retrenchment 
compensation is not paid section 25 F of the ID Act is 
attracted. There is no cessation of his services. He is 
deemed continued in service in the eye of law. In case 
there is breach of section 25 F the service is continued and 
reinstatement follows as a natural consequence. 

I D Act, 1947 has been enacted to safeguard the 
interest of the workmen belonging to poor segment of so¬ 
ciety. It appears that Legislature wanted that such work¬ 
men should not be harassed unnecessarily so Sections 25 
F, U, T and Clause 10 of V Schedule have been enacted. 

The objects and reasons of ID Act, 1947 show that 
the respondent management should not be permitted to 
indulge in any unfair labour practice. The workmen should 
not be engaged for years and then they should be removed 
all of a sudden. There is provision of retrenchment com¬ 
pensation for his removal. Retrenchment compensation is 
for compensating him otherwise so that he can survive 
long interregnum of unemployment. In the instant case no 
retrenchment compensation has been paid. 

It was submitted from the side of the management 
that the Hon’ble Apex Court in 2006 (4) Scale has put down 
a complete ban on regularization and reinstatement. The 
Hon’ble Apex Court has held that employment can only be 
made on the basis of procedure established in that behalf 
envisaged by the Constitution. Equality of opportunity is 
the hallmark and the Constitution enshrines affirmative 
action to ensure that unequals are not treated equals. So 
public employment should be in terms of constitutional 
scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the Gov¬ 
ernment is not precluded from making temporary appoint¬ 
ments or engaging workers on daily wages. 

The Hon‘hie Apex Court has not declared the provi¬ 
sions of ID Act un-constitutional. The Government has 
got no license to make always appointment of daily wagers 
and to continue them for life time. Fixed term tenure ap¬ 
pointments and temporary appointments cannot be the 
rule of public employment. At the time of making tempo¬ 
rary appointments Articles 14 & 16 are infringed. There is 
no constitutional mandate that the Government is at lib¬ 
erty to go on giving fixed term appointments for the entire 
tenure of service of an employee. 

No such Article of the Constitution has been pointed 
out under which the Government or Public Sector units 
can continue incessantly to give temporary and fixed term 
appointments again and again. Since fixed term appoint¬ 
ments and temporary appointments are not governed by 
any constitutional scheme, such discrimination will amount 
to vicious discretion. The Government of Public Sector 
unit will go on resorting to the method of pick and choose 
policy and give temporary and ad hoc appointments to 
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their favourites and thus the principles of equality en¬ 
shrined in the Constitution will be given a go bye. Such is 
not the intent of the Hon’ble Apex Court. However, in this 
judgment the provisions of the ID Act governing the ser¬ 
vices of the workman have not been declared un-constitu¬ 
tional. Reinstatement is the remedy provided in the ID Act 
for breach of several provisions enumerated therein or for 
breach of service rules provided in various labour welfare 
legislations. 

Section 11 A of the ID Act stipulates that in case the 
Tribunal is satisfied that the order of discharge or dis¬ 
missal was not justified, it may, by its award, set aside the 
order of discharge or dismissal and direct reinstatement of 
the workman on such terms and conditions, if any, as it 
thinks fit or give such other relief to the workman including 
the award of any lesser punishment in lieu of discharge or 
dismissal as the circumstance of the case may require. 
According to this benign provision, this Tribunal has the 
authority to set aside the order of discharge or dismissal 
and reinstate the workman on the terms and conditions as 
it thinks fit. 

r rhe Hon’hie Apex Court in 2006 (4) Scale has not 
annulled section 25 F of the ID Act. The judgment cited by 
the management is not applicable in the facts and circum¬ 
stances of the case. 

A three Judges Bench of the Hon’ble Apex Court 
has held in 1993 - II - LU that termination of services af¬ 
fects the livelihood of not only of the employee but also of 
the dependents. So in case of illegal termination of service 
the workman should be reinstated. 

Reinstatement should not be misconceived as regu¬ 
larization. By the order of reinstatement the status quo 
ante of the wo rkman is restored. He is given back wages in 
Older to compensate him for his illegal dis* engagement. 
This is a special remedy provided in ID Act and it has not 
been annulled and set aside by any judgment of the 
Hon’ble Apex Court. The provisions of the ID Act are still 
constitutional and they are to be given effect too. 

It is settled law that in case a workman has com¬ 
pleted 240 days in any calendar year or 12 calendar months 
he is entitled to retrenchment compensation of 15 days for 
every completed year and one month’s pay in lieu of no¬ 
tice. The management has not complied with the postu¬ 
lates of Section 25 F Of the ID Act, 1947. The workman has 
been retrenched in violation of Section 25 F of the ID Act, 
15)47. 

It has been held in a catena of cases by the Hon’ble 
Apex Court that in case retrenchment compensation is not 
paid there is no cessation of the services of the workman 
and the services of the workman will be continued in the 
eye of law. Termination of service of the workman in the 
instant case has not been effected according to the provi¬ 
sions of Section 25 F of the ID Act, 1947, so his services 
are deemed to be continued in view of Section 25 F of the 
ID Act, 1947. 


It is not the case of the management that the work 
does not exist. In case the work is continued the workman 
should be reinstated. The work of shifting Jumper still 
exists with the management. 

It is ofcourse true that the workman has not filed 
documents relating to discharge of his duties from July, 
1991. No workman is expected to have documents so old. 
The workman has specifically mentiond the names under 
whom he worked. The Officers under whom the workman 
worked are the Officers of the management. He has named 
each and every name of the Officer, so the workman has 
performed 10-12 years service under the management. It is 
not the case of the management that some other persons 
have been selected at his place through regular process of 
selection. It is not the case of the management that some 
other employee did the job of shifting jumpher. No such 
name has been disclosed. There is vague statement that he 
was contractor’s employee. No document of contract has 
been filed. Thus, it is found proved that the workman riid 
the job of Jumper shifting from 1991 till termination of his 
services. The workman has wasted much of his youth in 
the services of the management. He has been illegally 
thrown out without considering his long service rendered 
to the management. 

In case the workman is reinstated with back wages 
the respondents have every right, after payment of back 
wages and reinstatement, to retrench him validly following 
the principles of first come last go so that Sections 25, G & 
H of the ID Act are not violated. 

In view of the law eked above and the facts pertain¬ 
ing in this case, the workman is entitled to reinstatement. 

This issue is decided accordingly. 

ISSUE NOJ 

It was submitted by the management that payment of 
full back wages is not the natural consequence of the order 
of discharge or dismissal being set aside. It has been held 
in (2003) 6 SCC141 that it is incumbent upon the labour 
court to decide the quantum of back wages. 

It has been further held in this case that payment of 
back wages having discretionary element involved it is to 
be dealt with the facts and circumstances of the case. No 
definite formula can be evolved. 

It has been further held in this case that payment of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SCC 27 the Hoiu’ble Apex Court held that in view of delay 
in raising the dispute and initiating the proceedings back 
wags need not be allowed. In the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

In 1978 Lab IC 1968 - three Judges Bench of the 
Hon’ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally ter¬ 
minated either by dismissal or discharge or retrenchment, 
in such circumstance the workman is entitled to full back 
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wages except to the extent he was gainfully employed dur¬ 
ing the enforced idleness. In the instant case the workman 
was always ready to work but he was not permitted on 
account of invalid act of the employer. 

In 2005 IV AD SC 39 - three Judges Bench of the 
Hon’ble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched with¬ 
out payment of compensation and pay in lieu of notice. 

It was submitted from the side of the management 
that reinstatement is not the only remedy. In such cases 
the workman may be given compensation. Section 11 A of 
the ID Act, 1947 provides that ip case of dismissal or dis¬ 
charge is found illegal reinstatement should be ordered. It 
has been held in a catena of cases by the Hon’ble Apex 
Court that reinstatement with full back wages is the normal 
rule. The statute provides for reinstatement. In certain ex¬ 
ceptional cases where the undertaking has been closed 
down or it has become sick there may be order for payment 
of compensation. 

The workman has been doing jumper for 11-12 years. 
He is out of employment. His age for employment may 
have passed. He is a manual worker as no certificate re¬ 
garding his technical qualification has been filed. He might 
be daring some sort of job off and on. He is not employed in 
any establishment. In the facts and circumstances of the 
case the workman is entitled to 25% back wages. 

This issue is decided accordingly. 

ISSUE NO. 4, 

From the issue nos. 1, 2 and. 3 decided above the 
workman applicant is entitled to reinstatement along with 
25%' back wages. 

The reference is replied thus :— 

The termination of service of Shri Sapnesh Kumar 
S/o ShriNafe Singh, Wireman w.e.f. 4-10-2002 by the man¬ 
agement to BSNL, Jind is neither just nor legal. The man¬ 
agement should reinstate the workman applicant w.e.f. 
4-10-2002 along with 25 % back wages within two months 
from the date of the publication of the award. 

The award is given accordingly. 

Date: 23-11 -2007. R. N. RA1, Presiding Officer 
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New Delhi, the 29th November, 2007 

S.O. 3579. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2004) 
of Central Government industrial Tribunal-cum-Labour 
Court No. 2, New Delhi, as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 29-11-2007. 

[No. L AOQ12/206/2003-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, NEW DELHI 
PRESIDING OFFICER: RN.RAI. LD. No. 17/2004 
IN THE MATTER OF: 

Shri Anil Kumar, 

S/o Sh Daya Kishan, 

Viil: Bishan Puri, Distt: Jind, 

Haryana 

Versus 

The General Manager, BSNI., Jind, Haryana. 

AWARD 

The Ministry of Lahour by its letter No. L -40012/206/2003- 
1R(DU) Central Government Dt. 19-1-2004 has referred the 
following point for adjudication. 

The point runs as hereunder : 

"‘Whether the termination of service of 
Sh. Anil .Kumar, S/o Daya Kishan, Driver 
w.e.f..22-7-2003 by the management of BSNL, 
Jind is just and legal? If not to what relief the 
workman is entitled.” 

The W'orkman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
joined BSNL as a casual labour as ‘Driver’ on 7-11-1998 on 
monthly salary of Rs. 1,400 and worked with the District 
Manager, .Telecommunication, BSNL, Jind. 

That the workman was driving Vehicle No. 495,1934 
& 396 belonging to the management of BSNL, Jind. It is 
respectfully submilted that the workman was also made to 
do other miscellaneous work like taking vehicles to garage 
for repair etc. servicing photocopies of work performance 
registers, log book, oil/petrol issued slips, repair receipts 
of Vehicle No. HR-31A-7465, Jind and HR31A-3347, 
Narwana are annexed and marked as Annexure WW1 /1 
(Gaily). 

'That the workman has performed his duties sincerely 
and with utmost dedication and honestly for a continuous 
period of more than 3 years and there was no complaint 
against him from any corner. 
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That it is a matter of great astonishment that inspite 
of the constant and ordinate service of the workman, the 
management terminated the services of the workman on 
22- 7-2001 without any rhyme and reason. 

It is submitted that the said termination order was 
veibal as no written order was given to the workman by the 
management 

That the said termination of the service of the work¬ 
man is illegal, unlawful, unjustified, arbitrary and against 
the principles of natural justice. 

That the workman served a demand notice dated 
24-01-2002 on the management for reinstatement but the 
management opted to remain silent A copy of the demand 
notice is annexed herewith and marked as Annexure 
WW1/2. 

That thereafter, an industrial disputes was raised 
before the Conciliation Officer. However, on account of an 
adamant attitude of the management, the conciliation pro¬ 
ceedings failed resulting into this reference. Copy of the 
and conciliation report is annexed herewith and marked as 
Annexure WW 1/3. 

That the workman is covered under the definition of 
workman as defined under section 2 (s) of the ID Act, 1947. 
It iis submitted that their exists an employee-employer rela¬ 
tionship between the workman and the management. That 
the workman was working under the direct control and 
supervision of the management. 

That the workman has completed more than 240 days 
in each of the calendar year without any kind of break. 

That the workman was neither issued charge sheet 
nor a show cause notice was given before his illegal termi¬ 
nation. It is submitted that even no inquiry was held against 
the workman before terminating his services. 

That the said termination of the services; of the work¬ 
man amount to retrenchment and the management has not 
followed the mandatory provisions of the ID Act, 1947, 

r rhat the management has not completed with the 
mandatory provisions as mentioned under Section 25F of 
the Act as neither one month’s notice was given or wages 
in lieu of no notice or retrenchment compensation was 
given to the workman. 

That the management has also violated the provi¬ 
sions of section 25 G of the ID Act, 1947 by employing and 
regularizing the services of the persons who were juniors 
to the workman. 

That the; workman was working against a regular and 
permanent post. That the work is of perennial nature. Ills 
submitted that the job on which the workman was working, 
still exists and even the fresh appointment his been made 
against the said post. 

4935 GI/07—25 


That the workman was not paid equal pay as com¬ 
pared to the permanent employees though the workman 
was doing the same kind of work as done by the permanent 
employees. It is submitted that the workman used to 
receive his salary from the concerned officials under whom 
the workman used to work. That the action of the 
management violative of Article 14 & 16 of the Constitu¬ 
tion of India. 

That the workman used to mark his attendance in a 
register on regular basis, which is with the management. 

That the workman has orally and verbally demanded 
for the appointment letter time and again from the manage¬ 
ment but the demand was not been accepted by the 
management. 

The Management has filed written statement. In the 
written statement it has been stated that the present 
reference is without application of mind in as much as the 
appropriate government without appreciating the fact that 
Shri Anil Kumar was appointed by the Answering 
Management for a limited period and had not completed 
even 240 days of service in a calendar year as such while 
referring the dispute the appropriate government has erred 
in coming to conclusion that there has been termination of 
services of Shri Anil Kumar. It is submitted that the 
appropriate government without appreciating the said fact 
has shade present reference for adjudication which has 
resulted in grave miscarriage of justice and the said 
reference is liable to be answered in negative. 

That Shri Anil Kumar was engaged on a contract 
basis for driving vehicle for a period from 12-3-1999 to 
30-5-1999 and 7-6-1999 to 17-6-1999 i e. for a approximate 
period of 100 days and again form 5-4-2000 to 23-9-2000 
i.e. for a period of approximately 170 days. It is submitted 
that Shri Anil Kumar was engaged on contract basis and 
that too keeping in view the exigencies of business of the 
Answering Management. Admittedly Shri Anil Kumar has 
not completed 240 days during any calendar, year or a 
financial year as such Shri Anil Kumar has no claim what¬ 
soever against the Answering Management It is further 
submitted that Shri Anil Kumar was admittedly employed 
on daily wages and his contract came to end on the expiry 
of each working day as such Shri Anil Kumar can have no 
claim against the Answering Management and the present 
claim is misconceived and is liable to be dismissed. 

That the appropriate government while referring the 
said disputes for adjudication before this Hon‘ble Tribu¬ 
nal failed to appreciate that the Conciliation Officer has 
categorically observed that the Answering Management 
had produced the log book of four vehicles, payment 
vouchers in original as well as oil receipts issued by Petrol 
Pumps and repair carried out at the hands of workshop 
through-Shri Anil Kumar. The said documents were duly 
scrutinized and each and evefy paper was duly examined 
in minute details and was satisfied that Shri Anil Kumar 
had never worked for 240 days during a calendar year 
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admittedly Shri Anil Kumar failed to produce any docu¬ 
ment to counter the statements made by the Answering 
Management and furthermore admittedly all wages for the 
period Shri Anil Kumar worked with the Answering 
Management had been cleared and nothing was outstand¬ 
ing. Shri Anil Kumar failed to produce any evidence to 
show that he had worked more than 240 days in a calendar 
year or from a period contrary to what has been stated by 
the Answering Management before the Conciliation Of¬ 
ficer. By not appreciating the said facts and the appropri¬ 
ate government still referring the alleged dispute for adju¬ 
dication the said facts and the appropriate government 
still referring the alleged dispute for adjudication and fram¬ 
ing terms of reference without even appreciating the said 
facts have resulted in grave miscarriage of justice and the 
said reference is liable to be rejected on this sole ground. 

That the present reference liable to be dismissed, 
Shri Anil Kumar was never employed by General Man¬ 
ager, BSNL, as such also the present claim is liable to be 
rejected. 

That Shri Anil Kumar last worked with the Answer¬ 
ing Management till 23-9-2000 and the present claim was 
raised only in the year 2002 as such the raising of the 
present claim is also bad for delay and latches and is liable 
to be rejected on this sole ground. 

The appropriate Government having referred the dis¬ 
pute to this Hon 'ble Tribunal is a matter of record. How¬ 
ever, it is submitted that the said reference has been made 
without application of mind in as much as Shri Anil Kumar 
had not completed 240 days in any calendar year and ad¬ 
mittedly Shri Anil Kumar was employed on a daily wages 
on temporary basis for a limited period keeping in view the 
exigencies of the business the appropriate Government 
without appreciating the said facts has erred in referring 
the matter and coming to conclusion that as to whether 
the termination of the service is just and legal, if not, what 
relief Shri Anil Kumar is entitled. 

It is specifically denied that Shri Anil Kumar joined 
BSNL as a casual labourer as a car driver on 7-11-98 on 
monthly salary of Rs. 11,00. It is specifically denied that 
Shri Anil Kumar joined on 7-11-1998. It is submitted ihat 
Shri Anil Kumar joined only on 12-3-1999 and worked till 
30-5-1999 and again from 7-6-1999 to 17.6.1999 for 100 days 
and again from^-4-2000 to 23-9-2000 for 172 days. Shri 
Anil Kumar has not completed 240 days during an year 
starting from any date. 

Shri Anil Kumar was driving various vehicle of the 
Answering Management. It is specifically denied that Shri 
Anil Kumar was driving vehicle Nos. 495,1934 and 396 as 
alleged in para under reply. It is submitted that from the 
perusal of the said numbers. It is clear that there can be no 
such vehicles with such numbers the said statements have 
been made with malafide intentions and ulterior motives. 
It is specifically denied that Shri Anil Kumar was also 
made to do other miscellaneous works. It is submitted that 


when Shri Anil Kumar was employed he was 
required to do work relating to the said vehicles which 
included repairs, services of the said vehicles etc. It is 
further submitted that from the said alleged documents it 
is clear that some of the documents are forged and can not 
be relied upon and Shri Anil Kumar is put to strict proof 
thereof. No reliance whatsoever can be placed on the said 
documents. 

It is specifically denied that Shri Anil Kumar per¬ 
formed his duties sincerely and with utmost dedications 
and continuously for a period of more than 3 years as 
alleged. It is submitted that Shri Anil Kumar worked only 
for a limited period as set out herein above. 

It is submitted that Shri Anil Kumar worked for 
limited period as set out herein above. It is specifically 
denied that the services of Shri Anil Kumar were termi¬ 
nated on 22-7-01 as alleged or otherwise. 

It is submitted that Shri Anil Kumar last worked with 
the Answering Management on 23-9-2000 and as such 
there was no question of termination of the services 
thereafter as alleged or otherwise. 

It is specifically denied that termination of the 
services of Shri Anil Kumar are illegal, unjustified, 
arbitrary and against the principle of natural justice. 

It is submitted that the Answering Management 
craves a reference to the report of the said Conciliation 
Officer which clearly shows that Shri Anil Kumar never 
worked for 240 days in a calendar year and Shri Anil Kumar 
failed to produce any evidence to establish the said facts. 

It is suhmitted that Shri Anil Kumar is not covered 
under the definition of workman as defined under the 
Industrial'Disputes Act. It is specifically denied that there 
exist an employee-employer relationship between Shri Anil 
Kumar and the Answering Management. It is correct that 
Shri Anil Kumar worked with the Answering Management 
during the period when Shri Anil Kumar was 
employed by the Answering Management. 

It is specifically denied that Shri Anil Kumar com¬ 
pleted more than 240 days in each of the calendar year 
without any kind of break and Shri Anil Kumar is put to 
proof thereof. Answering Management craves a reference 
to what is stated herein in reply to para under reply. 

It is submitted that since Shri Anil Kumar had worked 
for a limited period there was no question of terminating 
his services and issuance of any charge sheet or the no¬ 
tice or holding enquiries as alleged in para under reply. 

It is submitted that Section 25 (G) of the Industrial 
Disputes Act has no applicability in the present case as 
Shri Anil Kumar is not working and is not covered under 
the provisions of Industrial Disputes Act. 

It is specifically denied that the Answering Man¬ 
agement has violated the provisions of Section 25 (G) of 
the Industrial Disputes Act. It is specifically denied that 
the Answering Management has employed and regular- 
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izes the services of the persons who were juniors to Shri 
Anil Kumar and Shri Anil Kumar is put to strict proof thereof. 

It is specifically denied that Shri Anil Kumar was 
working against regular and permanent job and the work 
was of a perennial nature. It is specifically denied that the 
job which Shri Anil Kumar was doing in the year 2000 still 
exi§t and that even fresh appointment has been made. 

The workman applicant has filed rejoinder. In the 
rejo inder he has reiterated the averments of his c laim state¬ 
ment and has denied most of the paras of the written state¬ 
ment. The management has also denied most of the paras 
of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the wo rkman that 
he joined the BSNL as a casual Driver on 17-11-1998 on 
monthly salary of Rs.1400 and worked with the District 
Manager, Telecommunications, BSNL, Jind. He was driv¬ 
ing Vehicle No.495,314 and 396 belonging to the manage¬ 
ment of BSNL, J ind. He was also made to do other miscel¬ 
laneous work like taking vehicle to garage for repair, ser¬ 
vicing, photocopies of work performance register, Log 
Book, Oil/Petrol issue slips, repairs receipts of Vehicle 
No.HR 31A7495, BSNL, Jind. 

It was further submitted that the management ille¬ 
gally terminated the services of the workman on 
22-07-2001 without any rhyme and reason verbally. It is 
illegal, unlawful., unjustified, arbitrary and against the prin¬ 
ciples of natural justice. 

It was further submitted that the management vio¬ 
lated the provisions of Section 25F and G of the ID Act, 
1947. The work still exists and even fresh appointment has 
been made against the said post. He used to receive his 
salary from the concerned officer under whom he used to 
worlc. 

It was submitted from the side of the management 
that the workman, was engaged on contract basis for driv¬ 
ing vehicle for the period from 12-03-1999 to 30-05-1999 
and 07-06-1999 to 17-06-1999 for 100 days and i n 2000 ap¬ 
proximately for 170 days. 

He was engaged on contract basis keepi ng in view 
the exigencies of business of the management. He has not 
completed 240 days work during any calendar year or any 
financial year as such the workman has no claim whatso¬ 
ever agaiinst the management. 

The workman has annexed photocopies of credit 
coupon, B - 13 to B - 47. The credit coupons bear the 
signature of the authorities and Sh. Anil Kumar has put his 
signature overleaf. These credit coupon are for 35 to 40 
days and even photocopies cannot be said to be proof of 
working of the workman as his name does not appear on 
the front page. He has put his signature on the back of 
these cradir coupons. 


The workman has further filed paper No.B - 48 to B - 
68 photocopies of repair of certain vehicles. These photo¬ 
copies also do not bear the name of the workman. He has 
put his signature on the back of these photocopies. These 
photocopies also at best may be proof of his 20 days work¬ 
ing. The workman has filed photocopies of attendance 
sheets which are on blank papers from paper No. 69 to 92? 
These photocopies are not on the letter head of the man¬ 
agement; however, there is seal of the management. The 
workman has put his signature on approximately 170 -180 
days. 

In ID cases the management always takes the plea 
that the originals are not available. The workman can be 
best in the possession of the photocopies, so photo 
copies in the special circumstances may be relied upon. 

These photocopies disclose that the workman has 
worked from April to September, 2000. If these photocopies 
are relied upon the workman has worked for 170-180 days 
in 2000 from April to September. The workman has not 
annexed with the record any other documents regarding 
hts employment with the management. 

The management has admitted in the written state¬ 
ment that the workman has worked for 100 days approxi¬ 
mately from March, 1999 to June, 1999 and 170 days from 
5th April, 2000 tb 23-09-2000. In case photocop docu¬ 
ments are relied upon the workman has worked lor 100 
days in 1999 and 170 days from April, 2000 to September, 
2000. So the workman has not completed 240 days in 12 
calendar months, even in case the photocopies filed by 
him are taken to be true. 

It is settled law that the workman has to prove 240 
days working within 12 calendar months. The workman 
was engaged up to June, 1999 for 100 days, and from April 
to September, 2000 for 170 days. 

The management has admitted that the workman has 
worked for 172 days from 05-04-2000 to 23-09-2000. the 
workman has been engaged twice, once in 1999 for 100 
days and after a gap of 9 months he has been again en¬ 
gaged in 2000 for 172 days, so the workman has not com¬ 
pleted 240 days either in the year 1999 or in the year 2000. 
He was previously engaged up to 17-06-1999 and again he 
was given engagement on 05-04-2000 after a lapse of al¬ 
most 9 months, so it cannot be said that he worked con¬ 
tinuously for 240 days during the 12 calendar months. There 
was gap of 6 months in his two engagements, so the work¬ 
man has not worked for 240 days either in a calendar year 
or in 12 calendar months preceding his termination. Provi¬ 
sions of Section 25 F of the ID Act, 1947 are not attracted. 

The case of the management that the workman was 
engaged on contract basis for specific periods is correct. 
The workman has not proved even by photocopies docu¬ 
ments 240 days work 

In ID cases strict and sophisticated Rules of Evi¬ 
dence Act are not applicable. The workman can file onty 
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photocopies, the originals are always in the possession of 
the management. The management invariably denies the 
originals being in their possession. In such circumstances 
photocopies are sometimes relied upon if they have nexus 
with the original documents. If the photocopies are on the 
letter head ol the management and they bear seal and sig¬ 
nature of the management an adverse inference regarding 
their having the force of original can be drawn. 

The workman has worked for 100 days in the year 
1999 and after a gap of six months he has worked for 170 
days in the year 2000. These working days are admitted by 
he management. The management has stated that he was 
engaged on contract basis in view of the exigencies and 
increase of work. The workman has not worked for 240 
Jays either in 1999 or in 2000. He has not worked for 240 
days even during 12 calendar months preceding the date 
of his discharge. He is not entitled to get any relief. 

The reference is replied thus: 

The termination of service of Sh. Anil Kumar S/o. 
Daya Kishan, Driver w.c.f. 22.07.2001 by the management 
of BSNL, Jind is just and legal. The workman applicant is 
ant entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 26-11 -2007. 

R. N. RA1, Presiding Officer 
M 29 TOFTO, 2007 

TO. TO. 3580.— afcMfa f"W 1947 ( 1947 

to 14) qro 17 ^ 

Ti wer? cfc w frW tote tottot 
t: faro? 4 ^#7 totor 

sftsrtfrro % n, to t^vvft to to 

16/2004) to) gTOfifkl TOTO i, ^ mro? 
Vi ,:V- ! 1 -2007 TO TOcT fTO «TTI 

t 73. TOt-40012/207/2003-TO? TOT (^) ] 
fW, Sift TO 0 
New Delhi, the 29th November, 2007 

S.O. 3580.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 16/2004) 
Central Government Industrial Tribunal-cum-Labour Court, 
No. II New Delhi, as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 29-11-2007. 

[No. I -40012/207/2003-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT IN DIJSTRIAI. .TRSBUNAL-CUM- 
LABOI l COURT, NEW DELHI 
PRESID 2 4G OFFICER: R. N. RAL 
i, D. No. 16/2004 


[Part II— Sec. 3(ii)] 

INTHEMATTEROF: 

Shri Karamveer, 

S/o Shri Soran Ram, 

Bhiwani Road, Ajmer Basti, 

H. No. 543, Ward No. 30, 

Jind (Haryana) 

VERSUS 

The General Manager, 

BSNL, Jind, 

Distt. Bhiwani, 

Bhiwani (Haryana) 

AWARD 

The Ministry of Labour by its letter No. L 40012/207/ 
2003 -IR(D U) CENTRAL GOVERNMENT DT. 19-01-2004 
has referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the termination of service of Shri 
KaramveerS/oShri SaranRamSweeper,w.e.f. 
12/7/2002 by the management to BSNL, Jind is 
just and legal? If not to what relief the workman 
is entitled.” 

That the workman was appointed as a casual worker 
as a “sweeper” with District Manager, Telecommunications, 
BSNL, Jind during the year, 1992. 

That the workman has worked under the supervision 
of Mr. H.S. Pawar in the year 1995 and Mr. M.K. Singh in 
the year, 1998. 

That the workman used to Sign in the Stock Register 
along with the permanent employees of BSNL, Jind for 
receiving materials like broom, duster, soap, phenyl etc. for 
doing th» sweeping/cleaning work. The photocopies of 
the Stock Register are annexed and marked as WW1/1 
(Colly). 

That the workman has performed and discharged his 
duties sincerely with utmost dedication and honesty for a 
continuous period of 10 years. That there has been no 
complaint against him from any comer. That the experience 
of over 10 years is indicative of the fact that the services of 
the workman are definitely required on day to day basis 
and the work performed by the workman is of perennial 
nature. 

That it is the matter of great astonishment that inspite 
of the constant and ordinate sendees of the workman, the 
services of the workman was terminated on 12-7-2002 by 
the management. 

That the said termination of services of the workman 
on 12-7-2002 was without any rhyme and reason and against 
the provisions of the Industrial Disputes Act, 1947. It is 
pertinent to mention that the said termination was verbal 
as no written termination order was given by the 
management. 

That the said termination of the services of the 
workman is entirely illegal, unlawful, unjustified, arbitrary 
and against the principles of natural justice. 
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Tliat the workman served a demand notice dated' 
30-9-2002 on the management for reinstatement but the 
management opted to remain silent. Copy annexed and 
marked as WW1/2. 

Tliat thereafter an industrial dispute was raised before 
Conciliation Officer. However, on account of an adamant 
attitude of the management, the conciliation proceedings 
failed resulting into this Reference. The copy of the 
Conciliation Report is annexed and marked as WW 1/3. 

That the workman is squarely covered under the 
definition of workman as defined U/s. 2(s) of the Industrial 
Disputes Act, 1947. That there exists an employer- 
employees relationship between the workman and the 
management. The workman used to work under the direct 
supervision and control of the management. That the work 
done by the workman was assigned by the management. 
Tha t the workman used to work within the premises of the 
management. 

That the workman has completed more than 240 days 
in each of the calendar year, without any kind of break. 

That the workman was neither issued a chargesheet 
nor a show cause notice before the illegal termination. It is 
pertinent to mention that even no enquiry was held against 
the workman before terminating the services of the 
workman. 

That the said termination of the services of the 
workman amounts to “retrenchment” and the management 
has not followed any mandatory provisions of the I. D. 
Act 1947. 

That the management has not complied with the 
mandatory provisions as mentioned under Seclion 25F of 
the Industrial Disputes Act, 1947 as neither one month’s 
notice was given or wages in lieu If the notice nor 
retrenchment compensation was given to the workman. 

That the management has also violated the provisions 
of S. 25 of the I. D. Act by employing and regularizing the 
serv ices of the person junior to the workman namely Ashok 
Kumar. 

That the workman was working against a regular and 
permanent post. That the work is of perennial nature. It is 
respectfully submitted that job on which the workman was 
working still exists and even fresh appointment has been 
made against the said post. 

That the workman was not paid equal wages / pay as 
compared to the permanent employees though the workman 
was doing the same kind of work as done by the permanent 
employees. It is respectfully submitted that the workman 
used to receive his salary from the concerned officers under 
whom the workman used to work. That the action of the 
management is violative of Articles 14 & 16 of the 
Constitution of India. 

That the workman used to mark his attendance in a 
register on a regular basis which is with the management. 


That the workman has orally and verbally demanded 
for the appointment letter time and again from the 
management but the demand was not accepted by the 
management. 

That the workman has participated in the sports day 
of the management and has earned many prizes. The copy 
of the photographs of the workman receiving prices and 
annexed and marked as WW1/4. 

The Management has filed written statement. In the 
written statement it has been stated that the present 
reference is without application of mind as much as the 
appropriate Government without appreciating the fact that 
Shri Karamveer was never appointed by the Answering 
Management as such still referring the dispute has erred in 
coming to the conclusion that the Answering Management 
has terminated the service of Shri Karamveer. It is submitted 
that the appropriate Government erred in referring the 
dispute for adjudication without appreciating the said fact 
as such the present reference “Whether the termination of 
services of Shri Karamveer by the Management of BSNL, 
Jind is just and legal” is liable to be answered in negative. 

That Shri Karamveer was never employed by the 
Answering Management at any stage whatsoever. It is 
submitted that the sister of Shri Karamveer namely Smt. 
Rukmani Devi has been working as Sweeper (now RM) in 
the old telephone exchange building Jind. It is submitted 
that since 1985 new recruitment has been banned in the 
department during the period when Shri Karamveer is 
claiming to have worked as a sweeper. 

It is submitted that there has neither been any 
vacancy for the post of Sweeper nor there has been any 
decision on behalf of the BSNL to appoint the Sweeper as 
such the present statement of claim is misconceived and 
without any basis. 

It is submitted that since Shri Karamveer is the 
brother of Smt. Rukmani Devi, the regular Sweeper in the 
Department, he used to help his sister in her interest now 
and then. It is submitted that as per the office records some 
signatures of Shri,Karamveer are available in the stock 
register (which is a mistake on behalf of the person for 
handing over/taking over the goods) for the items issued 
to his sister Smt. Rukmani Devi. 

It is submitted that Shri Karamveer was given the 
work of washing of office Towels, Bed Sheets, Car seats, 
covers etc. and payment for which was duly made to Shri 
Karamveer for his work. Shri Karamveer was never 
employed by the Answering Management as such there 
was no question of terminating his services as alleged or 
otherwise as such also making of the reference to this 
Tribunal has resulted in grave miscarriage of justice. 

That Shri Karamveer has not come with clean hands 
in as much as Shri Karamveer is trying to take advantage 
of some signatures alleged to have been put him during 
the course of helping his. sister Smt. Rukmani Devi for 
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carrying out the work assigned to her. It is submitted that 
Shri Karamveer cannot be permitted to take benefits of his 
alleged illegal and wrongful actions. Shri Karamveer was 
never employed by the Answering Management and as 
such the statements made in the Statement of claim are 
false and misleading and have been with malafide intentions 
and ulterior motives with the sole purpose of making illegal 
and unlawful gains at the cost of the Answering 
Management as such also the present reference is liable to 
be answered in negative. 

That the statement made in the statement of claim 
are vague and Shri Karamveer has failed to show as to for 
which period he was employed as alleged in the statement 
of claim. It is submitted that Shri Karamveer was never 
employed eve for a single day in any calendar year and 
was carrying out some work for and on behalf of his sister 
Smt. Rurkmani Devi on various occasions as such the claim 
of Shri Karamveer is misconceived and the same is liable to 
be dismissed. 

That there has been complete non-application of mind 
by the appropriate Government while referring the said 
dispute for adjudication as there was no relationship of 
“Employee and Employer” between the Answering 
Management and Shri Karamveer as Shri Karamveer was 
never employed by the Answering Management. Without 
appreciating the said fact and referring the dispute for 
adjudication has resulted in grave miscarriage of justice 
and the said reference is liable to be rejected on this sole 
ground. 

It is submitted that the said reference has been made 
without application of mind as much as Shri Karamveer 
was never employed by the Answering Management as 
such there is no question of termination of his services 
and the present reference is liable to be answered in 
negative. 

It is specifically denied that Shri Karamveer was 
appointed as a casual worker as a “Sweeper” with District 
Manager Telecommunication, BSNL, Jind in the year 1992 
as alleged or otherwise. It is submitted that in the year 
1992, BSNL was not in existence as such it is clear that Shri 
Karamveer has filed the present statement of claim without 
applying his mind. 

It is specifically denied that Shri Karamveer has 
worked under the supervision of Mr. H.S. Pawar in the year 
1995 and Mr. M.K. Singh in the year 1998. It is submitted 
that the said statements are vague and without any basis. 
Shri Karamveer has failed to disclose lor what period he 
had worked under so-called Mr. H.S. Pawar and Mir. M.K. 
Singh. It is submitted that Shri Karamveer was never 
employed and had never worked either with the District 
Manager, Telecommunication BSNL or Shri Pawa r or Shri 
M.K. Singh at any stage. 

It is specifically submitted that Shri Karamveer used 
to visit the office of the Answering Managemen t to help 
his sister Smt. Rukmani Devi and there have been occasions 


when Shri Karamveer got some items issued for and on 
behalf of his sister Smt. Rukmani Devi and at the time of 
getting items issued, to his sister Smt. Rukmani Devi and at 
the time of getting items issued, his signatures were 
obtained in the stock register. It is submitted that the said 
act of the concerned person in BSNL was wrong and not 
as per the rules and regulations. In any case Shri Karamveer 
was never employed by the Answering Management and 
he was visiting the office of the Answering Management 
to assist his sist er Smt. Rukmani Devi on and off and during 
the said visits if he had got some items issued, the same is 
of no help to Shri Karamveer as he was never employed by 
the Answering Management and there is no relationship 
of “Employer and Employee” between Shri Karamveer and 
the Answering Management. The photocopy of the stock 
register annexed is matter of record. 

It is submitted that Shri Karamveer was never 
employed by the Answering Management as such there is 
no question of his discharging his duties sincerely with 
dedications and honestly for even a single day what to talk 
of Ten years. It is submitted that the statements made in 
para under reply are false and mischievous and have been 
made with malafide in tentions and ulterior motives. 

It is submitted that Shri Karamveer was never 
employed by the Answering Management as such there is 
no question of his services being terminated as alleged or 
otherwise. 

It is specifically denied that the Answering 
Management ever terminated the services of Shri Karamveer 
on 12-7-2002 or any other day as alleged or otherwise. The 
statements made in para under reply are false, mischievous 
and have been made with malafide intentions and ulterior 
motives as Shri Karamveer was never employed by the 
Answering Management therefore, there is no question of 
terminating his servi ce. 

The Answering Management carves a reference to 
what is stated hereinabove in reply to Para under reply. It 
is submitted as Shri Karamveer was never employed by the 
Answering Management as such there is no question of 
termination of his services as alleged or otherwise. 

It is submitted that issuance of the alleged demand 
notice is without any basis whatsoever as Shri Karamveer 
was never employed by the Answering Management as 
such there is no question of his services being terminated 
and thereafter he being reinstated. Since the notice itself 
was misconceived and without any basis thereafter, there 
was no reason to repl ying for the same. 

It is specifically denied that Shri Karamveer is covered 
under the definition olf Workman as defined under Section 
2(s) of the Industrial Disputes Act. Since Shri Karamveer 
was never employed by the Answering Management. It is 
specifically denied that Shri Karamveer used to work in the 
direct supervision and control of the Management and he 
used to do the work, v/hich was assigned, to him within the 
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premises of the Management. The said statements are false, 
misleading and mischievous and have been made with 
malafide intentions and ulterior motives. It is submitted 
that the Answering Management failed to understand that 
when Shri Karamveer was never employed by the 
Answering Management as such on what basis Shri 
Karamveer is claiming to have completed 240 days in each 
calendar without any break or otherwise. 

It is submitted that since Shri Karmaveer was never 
employed by the Answering Management as such there 
v/as no question of issuing charge sheet or a show cause 
notice: before or after the alleged termination. It is submitted 
that Karamveer was never employed by the Answering 
Management hence there was no question of holding 
enquires before the alleged termination. 

As already stated herein above that Shri Karamveer 
v/as never employed by the Answering Management and 
hence his services was never terminated as such 
compliance/non-compliance of mandatory provisions as 
contained under Section 25(F) of the Indus trial Disputes 
Act has no applicability whatsoever. The statements made 
are without any basis whatsoever. 

Shri Karamveer was never employed by the 
Answering Management and his services were never 
terminated therefore, is no question of violating the 
provisions of Section 25(G) of the Industrial Disputes Act. 
It is specifically denied that the person junior to Shri 
ICaramveer namely Shri Ashok Kumar has been employed 
and regularized as alleged or otherwise. The statements 
made are false and misleading and have been made with 
malafide intentions and ulterior motives. Shri Ashok Kumar 
was appointed on part time basis and was later on 
regularized as per the orders receive form DOT/BSNL. It is 
specifically denied that Shri Karamveer ever worked with 
the Ajiswering Management and that the work was of a 
perennial nature and the said job still exists ai\d even fresh 
appointment have been made against the said post. The 
said statements are false and misleading and have been 
made with malafide intentions and ulterior motives.’ 

It is submitted that since Shri Karamveer was never 
employed by the Answering Management and thefe was 
no question of paying any wages much less equal wages 
as alleged. 

It is specifically denied that Shri Karamveer used to 
mark his attendance in the register on a regular basis as 
alleged or otherwise. The statements made: are false and 
misleading and the Answering Management craves a 
reference to what is stated hereinabove in reply to para 
under reply. 

It is submitted that the alleged photographs has no 
relevancy in the present case. In any case admittedly Shri 
Karamveer is a brother of a regular employee of BSNL as 
such he may have participated in the sport day and earned 
prizes however,, as already stated herein above the said 


winning or non-winning has no relevancy in the present 
case. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

The workman has put his signature on Stock 
Register, WW1/1 (Colly) at Page 17,19,21,23 and 27. WW 
1/1 (Colly) is photocopy of Stock Register, the workman 
has put his signature on five days. The workman has again 
filed photocopy of Stock Register, Page 28 to 51. His 
signatures appears on page 29,30,32 and overleaf, 33,34, 
38,41,42,44 and overleaf, 45 and overleaf. 

It becomes quite obvious from perusal of the 
photocopy, page no.30 that the workman has put his 
signature on 22-05-1999. He has n<Tt put any signature on 
1 7-07-1998 and 29.07.1998. The signature of the workman 
appears on 06-09-1998 on page 32. He has not signed on 
this paper on the other dates. The signatures of the workma 
appears on overleas of page 32 on 8-7-1999. He has put his 
signature on 07-09-1998 and 13-10-1999 on page 33. He has 
again put his signature on 12-07-1999 at page 38. He has 
put his signature on 22-05-1998 at page 42 and on 
06-08-1999 at page 44 and overleaf of page 44. He has put 
his signature on page 45 on 03-08-1999 and overleaf. The 
workman has not annexed with the record any other 
document regarding his work. 

The management has examined Sh. Sube Singh, 
MW1 and Sh. Jitender, MW2. These witnesses have 
deposed that the sister (Smt. Rukmani Devi) of the workman 
was working as sweeper in the old Telephone Exchange 
Building, Jind. Whenever she was ill and was on leave, the 
workman, the brother of Smt. Rukmani Devi was called. 
The BSNL was not in existence in Jind in the year 1992. 

The witness has identified his signature at one place 
on the photocopy. The management has not filed the 
originals, In the circumstances an adverse inference is drawn 
that the documents filed by the workman are photocopies 
of the originals of the management. 

It was the duty of the workman to prove that he has 
worked continuously for 240 days in a calendar year or 
within 12 calendar months from the date of his retrenchment. 
The workman has filed photocopies of Stock Register from 
page 16 to 51. He has filed no other documents. From 
perusal of the photocopies, it appears that the workman 
has put his signature only on 18 days. There is no other 
documentary evidence regarding the working period of 
the workman. From the documents it is only established 
that he attended the duty only on 18 days and he was 
issued sweeping and cleaning materials. 
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It may be argued that sweeping and cleaning 
materials are issued once in a month. The photocopies 
show that the materials have been issued twice or thrice a 
week and on different dates, in the same stock register. 
The premises are cleaned and washed everyday and 
cleaning and sweeping materials may be issuetffor 1 or 2 
days only. 

The management has categorically stated that 
Smt, Rukmani Devi, sister of the workman was working in 
the management. When she was absent/ill/ on leave, the 
workman i.e Sh. Karamveer, brother of Smt. Rukmani Devi 
resumed her work. Smt. Rukmani Devi has not put her 
signature on these photocopy documents. It suggests 
that whenever she was absent, ill or on leave, the workman 
resumed her work and he was issued washing and cleaning 
materials and his signature was obtained on stock register. 

The workman has worked at the place of his sister 
(Rukmani Devi) only for 18 days in the year 1997,1998 and 
1999. The workman has stated that he worked continuously 
for 10 years from 1995 onwards. There are no documents 
pertaining to the year 1995. He has filed copy of stock 
register of 1997,1998 and 1999 and he has put his signature 
on 1$ days only. 

The workman applicant has filed affidavit which is 
self Serving. The averments of claim statement cannot be 
provfcd on the basis of affidavit. The workman has not 
proved that he has worked either for 10 years or w.e.f. 1995 
or foe 240 days even in any of the years 1997,1998 & 1999. 
he has worked only for 18 days in the year 1997, 1998 & 
1999 thus, the management’s case he worked at the place 
of his sister whenever she was ill, absent or on leave 
appears to be correct. 

Thus, the workman has miserably failed to prove his 
claim statement. He has not filed any documentary evidence 
pertaining to his work from 1995 onwards. He has put his 
signatures only on 18 days on the stock register that too at 
the place of his sister, Smt. Rukmani Devi. So the workman 
applicant is not entitled to get any relief. 

The reference is replied thus: 

The termination of services of Shri Karamvir S/o Shri 
Soran Ram, Sweeper w.e.f. 12-7-2002 by the management of 
BSNL, Jind is just and legal. The workman applicant is not 
entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 28. 11.2007 R. N. RAI, Presiding Officer 
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New Delhi, the 29th November, 2007 
S.O. 3581. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 58/2001) 
Central Government Industrial Tribunal-cum-Labour Court, 
No. II, New Delhi, as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of MTNL and their workman, which was 
received by the Central Government on 29-11 -2007. 

[No. L-40012/129/2001-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT-II, NEW DELHI 
PRESIDING OFFICER: R. N. RAI. 

I. D. No. 58/2001 

In the Matter of: 

Shri Hira Bahadur, 

S/o. Shri Mehar Singh, 

Through Delhi Labour Union, 

Aggarwal Bhawan, 

G.T. Road, Tis Hazari, 

Delhi-110 054. 

Versus 

The Chief General Manager, 

MTNL Delhi Telephones, Khurshid Lai Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L 40012/129/ 
2001 -IR(DU) Central Govememnt dt. 10-04-2001 has referred 
the following point for adjudication. 

The point runs as hereunder: 

“Whether Shri Hira Bahadur, Chowkidar-cum- 
Care Taker is a workman/employee of the 
MTNL? If so, whether the action of the 
management of MTNL not regularizing the 
services of the said workman is just and legal? 
If not what relief the said workman is entitled 
to and from what date.” 


The workman applicant has filed claim statement. In 
the claim statement it has been stated that the applicant is 
a workman within the meaning of Section 2 (s) of the l.D. 
Act, 1947 and has been in continuous service (as defined 
under Section 25 B of the said Act) under the management 
of MTNL, New Delhi which is an Industry within the 
meaning of Section 2 (j) of the said Act. 
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That the workman is presently working as i^howkidar- 
cum-Care Taker in the P & T Community Centre, P & T 
Colony, R.K. Puram, New Delhi-110022 under the 
management. 

That the workman was initially appointed as a 
Chowkidar-cum-Care Taker in the above P & T Community 
Centre during the year 1976 as a whole time employee. The 
said community centre belonged to the erstwhile P & T 
Department ami wap placed under the control of the P & T 
Residents Welfare Association and Recreation Club, 
Section VI, R. K. Puram, New Delhi by the Department. 
The workman was paid a consolidated salary ol; Rs.175 per 
month through the said Welfare Association. 

That die workman was paid the consolidated salary 
of Rs.175 per month for seven years without any revision. 
The amount of salary of the workman was however raised 
from Rs.175 per month toRs.275 per month during the year 
1983 under the orders issued by the General Manager, Delhi 
Telephones, New Delhi. 

That the control of the said community centre was 
taken over by the General Manager, Delhi Telephones from 
the aforesaid P & T Residents Welfare Association, 
Sector VI, R.K. Puram, New Delhi in the year 1984 and 
thereafter the management of MTNL, New Delhi. 

lhat the aforesaid community centre is being used 
for the following activities: 

1. Arrangement of Marriages. 

2; Holding of social functions / social gatherings. 

3. Tailoring Classes for girls being run by the Mahila 
Door Sanchar from 11:00 to 14:00 hrs. 

4. There is an office of the Residents Welfare 
Association functiong therein. 

5. Holding of Departmental Examinations. 

6. There is an MTNL Office functioning therein which 
attends to the Directory Enquiries of Directory 
Enquiry Phone -197. 

7. There is a library room also in the community 
centre for the residents of the P & T Colony. 

The above activities are being are carried out in the 
said community under the instructions and specific 
sanction/approval of the competent authority of the 
management and the appropriate charges as prescribed 
are being collected and credited to the account of the 
management after its control was taken over by the 
management of MTNL. 

That the workman was paid very meager salary 
without payment of any perioidical increments. The amount 
of salary being paid to the workman was even less than the 
minimum wages fixed by the appropriate Govemmeni .or 
casual labours/daily rate Mazdoors. The workman 
submitted various representations to the concerned 
authorities from time to time for regularisation of his service 


as Government servant and in the meantime to raise his 
salry atleast up to the level of minimum wages rates fixed 
for daily rated Mazdoors. 

That the wdrkman vide his representation dated 
26-01-1986 addressed to the management explained his 
plight and prayed for regularization of his services and till 
that date to enhance his salary at least to the level of the 
rates fixed for daily rated Mazdoors. His case was strongly 
recommended by the then General Secretary of the P & T 
Residents Welfare Association vide his letter dated 
26-01-1986 while forwarding his representation. 

That the Asstt. General Manager (A) of the 
managemet vide his letter No.STC-II/56-4/85-86 dated 
06-02-1986 while considering the representation dated 
26-01-1986 of the workman for regularization of his service 
informed him that no appointment can be made due to the 
ban on recruitment .for creation of new posts. However, 
there was no reply with regard to the pray for enhancement 
of the salary of the workman up to level of the minimum 
wages fixed for daily rated Mazdoors. 

That consequent thereto, the amount of monthly 
salary of the workman was raised from Rs.325 per month to 
Rs.425 per month w.e.f. November, 1987 vide Memo 
No. GMT/WA-3/24/KW/5/41 dated 19-01-1988 and from 
Rs.425 per month to Rs.700 per month w.e.f. 01-01-1989 
vide Memo No.GMT/WA-3/24/KW dated 07-02-1989 issued 
by the Chief General Manager of the management. The 
monthly salary of the workman is sanctioned from time to 
time as mentioned above by the competent authority of 
the management and the payment thereof is made through 
the General Secretary of the P & T Residents Welfare 
Association, Sector VI, R.K. Puram, New Delhi the office of 
which is also located in the>community centre. 

The management has filed reply to the claim 
statement. In the reply it has been stated that the present 
reference is misconceived and has been made without 
application of mind. The appropriate Government has 
referred the aforesaid matter for adjudication without 
appreciating the fact that there is no relationship of 
employer and employee between Shri Hira Bahadur and 
the management, as such the present reference is liable to 
be rejected. 

That admittedly Shri Hira Bahadur is allegedly 
working as Chowkidar-cum-Care taker in the P & T 
Community Centre, P & T Colony, R.fc Puram, New Delhi 
and .the said community centre is under the control of 
P & T Resident Welfare Association and Recreation Club 
and admittedly Shri Hira Bahadur is getting his salary/ 
wages from the said-welfare association, as such there is 
no relationship of ‘employer and employee between Shri 
Hira Bahadur and MTNL. It is submitted that the aforesaid 
association is an independent distinct and separate entity 
from the management/MTNL as such the present reference 
is liable to be dismissed. 
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That Shri Hira Bahadur claims himself to be the 
employee of the aforesaid association having status and 
character as aforesaid filed LPA No. 35/99 and CM No308/ 
99 before the Hon’ble High Court of Delhi at New Delhi 
against the order passed in CWP No. 5301/98 which was' 
dismissed in limini and the LPA also met the same fate, for 
the simple reason that Shri Hira Bahadur could not agitate 
the matter before the Hon’ble High Court as the 
management was not his employer either as such the present 
reference has been made without applicatign of mind. 

That tbe present reference is bad for non-joinder 
and misjoinder as Shri Hira Bahadur has intentionally and 
deliberately concealed the true factum of his being engaged 
by the aforesaid association and has chosen to raise the 
present dispute only against the MTNL despite knowing 
fully well that there is no privity of contract between Shri 
Hira pahadur and MTNL and by simply misleading the 
appropriate government has got the matter referred for 
adjudication. Admittedly there is no relationship of 
employer and employee, as such the present reference is 
liable to be rejected. 

That in order to constitute an industrial dispute there 
must be a relationship of employer and employee which is 
conspicuously absent herein. Section 2 (k) of the ID Act 
reads as under: 

“2(k). Industrial Dispute means any dispute or 
difference between employers and employees or between 
employers and workmen or between workmen and workmen 
which is connected with the employment and non¬ 
employment of the terms of employment or with the 
conditions of labour of any person.” 

That admittedly since there is no relationship of 
employer and employee between Shri Hira Bahadur and 
the management as such the present dispute does not 
constitute an industrial dispute and hence the reference is 
liable to be rejected. 

It is specifically denied that Shri Hira Bahadur is a 
workman within the meaning of section 2 (s) of the ID Act, 
1947 and has been in continuous service under the 
management, of the management. The statement is 
misconceived and contrary to the facts. 

It is specifically denied that Shri Hira Bahadur is 
working as Chowkidar-cum-Caretaker under the 
management as alleged in para under reply. Shri Hira 
Bahadur is trying to mislead this Hon’ble Tribunal by making 
false and frivolous allegations contrary to the records. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 


It was submitted from the side of the workman that 
he has been presently working as Chowkidar-cum- 
Caretaker in the Community Centre, P & T Colony, R.K. 
Puram, New Delhi. He was engaged as Chowkidar in the 
year 1976 and he is continuing in the service even today. 
The activities of the Community Centre are carried on under 
the instructions and specific sanction/approval of the 
competent authority of the management. 

It was submitted from the side of the management 
that the workman is doubtless working as Chowkidar-cum- 
Caretaker in the said Community Centre. The Community 
Centre is under the control and supervision of the P & T 
Residents Welfare Association and Recreation Club. He is 
getting his salary/wages from the said Welfare Association. 
There is no relationship of employer-employee between the 
management and the workman. The aforesaid association is 
an independent distinct and separate entity from the MTNL. 
There is no privity of contract between the MTNL and the 
workman. There is no relationship of employer and employee 
between the management and the workman. 

The substantial question is whether the workman 
was employed by the management of MTNL and payment 
to him was made by the MTNL. 

As per Section 2(k) of the ID Act, 1947any industrial 
dispute can be raised between the employers and the 
employees if there is employer employee relationship. The 
present dispute is not an industrial dispute in view of the 
definition of Section 2 (k) of the ID Act, 1947. The workman 
has not been able to prove that he was employed by the 
management of MTNL. 

The workman has admitted in his cross-examination 
that he was employed in the year 1976 by the Secretary, 
namely Shri Satpal Chopra of the Residents Welfare 
Association. He has further admitted that he was an 
employee of the Association but the community hall isr 
under the supervision of the management of MTNL He 
has also admitted that he got his salary from the welfare 
association. 

There is another lady for maintaining the said: 
commuity centre. She is an employee of the Mahila. 
Sangathan. That lady is running the sewing classes. 

The lady employee has also been examined by the 
vorkman. She has also admitted that she was employed by 
the P & T Community Centre and Recreation Club. She has 
further admitted that welfare association is being conducted 
by the General Secretary of the association. Her salary is 
paid by the said association. She has also admitted that 
she has never been paid salary by the management of 
MTNL. She has admitted that the entire functions of the 
Community Centre are conducted by the welfare 
association. 

It becomes quite obvious from perusal of the cross- 
examination of these two witnesses including the workman 
that they have been engaged by the welfare association 
and payment to them has been made by the welfare 
association. The management of MTNL has not made any 
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payment by way of salary at any point of time. Thus, there 
is no relationship of employer and employee between the 
management of MTNL and the workman. The said * 
association is an independent entity. The Secretary of the 
said association is elected by the members and the elected 
Secretary has overall control over the communities centre. 

It is run by the.fee received from marriage ceremony, social 
gatherings and social functions etc. The said community 
centre is not a department of MTNL. There is no 
relationship of master and servant. The said dispute is not 
an industrial dispute. 

1Tie reference is replied thus: — 

Shri Hira Bahadur, Chowkidar-cum-Care-taker is not 
a workman/employee of the MTNL. The action of the 
management of MTNL is not regularizing the services of 
the said workman is just and legal. The workman applicant 
is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 22-11-2007. R. N. RAI, Presiding Officer 
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New Delhi, the 29th November, 2037 
5.O. 3582. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/2004) 
Central Government Industrial Tribunal-cum-1 Labour Court, 
No. II, New Delhi, as shown in the Annexure, in the 
industrial dispute between the employers in relation to. the 
management of Bharat Sanchar Nigam Limi ted and their 
workman, which was received by the Central Government 
on 29-11-2007. 

[No. L40012/209/2003-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: (CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT-IL NEW DELHI 
PRESIDING OFFICER: R.N.RAI. 

LD. No. 16/2004 
IN THE MATTER OF: 

Shri Suresh Kumar, 

S/o Shri Ram Kishan, 

Vill. & Post Pandu Pindara, 

Behind Government School, 

Distt Jind (Haryana) 


VERSUS 

The General Manager, 

BSNL, Jind, 

Distt. Bhiwani, 

Bhiwani (Haryana) 

AWARD 

The Ministry of Labour by its letter No. L-40012/209/ 
2003-IR (DU) Central Government 19-01-2004 has referred 
the following point for adjudication. 

The point runs as hereunder: 

“Whether the termination of service of Shri 
Suresh Kumar S/o Shri Ram Kishan, Peon w.e.f. 
12-7-2002 by the management of BSNL, Jind is 
just and legal? If not to what relief the workman 
is entitled.” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the appropriate 
Government vide its order dt Ref, No. L40012/209/2003-IR 
(DU) dated 19-01-2004 referred an industrial dispute to this 
Hon‘ble Tribunal-cum-Labour Court for adjudication, 
existing between the above mentioned parties with the 
following terms of reference. 

That the workman joined BSNL as a casual labour as 
‘Peon’ in January, 1991 and the last drawn salary was 
Rs. 1800. 

That the workman worked as a Peon under the 
supervision and control of Shri Shyamlal (JTO) till June, 
1996. 

Thereafter the workman was made to work under 
SDO (Phone) from July, 1996 to August, 1998. During the 
period of 1998 - 99 the workman worked with SDO 
(Planning) under the supervision and control of Shri Kapur 
Singh Dul. 

Thereafter the department of the workman was 
changed from SDO (Phone) / (Planning) to SDO (Courier) 
and there the workman from August, 1999 to July, 2001 
under the control and supervision of Shri Kartar Singh 
Latter (SDO). 

Thereafter, the workman was made to work under 
Sh. Dhashrat Garg, AD (TR) from July, 2001 to July, 2002. 
The workman used to send correspondence on behalf of 
the officers. Photocopies of the same are annexed as 
WW 1/1 (Colly). That the workman used to sign in the 
Stock Register alongwith the permanent employees of 
BSNL, Jind for receiving materials like pen, paper, eraser 
etc. The photocopies of the Stock Register are annexed 
and marked as WW1/2 (Colly). 

That the management adopted unfair labour practices 
by changing time and again the place of work and 
department of the workman with the object of depriving 
him of status and privileges of permanent employees. 

That the workman has performed his duties sincerely 
and with utmost dedication and honesty for a continuous 
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period of more than 11 years and there was no complaint 
against him from any corner. 

That it is a matter of great astonishment that in spite 
of the constant and ordinate services of the workman, the 
management terminated the sendees of the workman on 
12-07-2002 without any rhyme and reason. 

It is respectfully submitted that the said termination 
order was verbal as no written order was given to the 
workman by the management. 

That the said termination of the services of the 
workman is illegal, unlawful, unjustified, arbitrary and 
against the principles of natural justice. 

That the workman sensed a demand notice dated 30- 
09-2002 on the management for reinstatement but the 
management opted to remain silent. A copy of the demand 
notice is annexed herewith and marked as Annexure 
WW1/3. 

. Thereafter an industrial dispute was raised before 
Conciliation Officer. However, on account of an adamant 
attitude of the management,, the conciliation proceedings 
failed resulting into this reference. Copy of the conciliation 
report is annexed herewith and marked as Annexure 
WW1/4. 

That the workman is covered under the definition of 
workman as defind under Section 2(s) of the Industrial 
Disputes Act, 1947. It is respectfully submitted that their 
exists an employee-employer relationship between the 
workman and the management. That the workman was 
working under the direct control and supervision of the 
management. The work done by the workman was assigned 
by tfce management. That the workman used to work within 
t e premises of the management. 

That the workman has completed more than 240 days 
in each of the calendar year without any kind of break. 

That the workman was neither issued a charge sheet 
nor a show cause notice was given before his illegal 
termination. It is respectfully submitted that even no inquiry 
was held against the workman before terminating his 
services. 

That the said termination of the services of the 
workman amounts to ‘retrenchment’ and the management 
has not followed the mandatory provisions of the Industrial 
Disputes Act, 1947. 

It is respectfully submitted that the management has 
not complied with the mandatory provisions as mentioned 
under Section 25 F of the Act as neither one month’s 
notice was given or wages in lieu of the notice nor 
retrenchment compensation was given to the workman. 

It is respectfully submitted that the management has 
also violaied the provisions of Section 25 G of the Industrial 
Dispute Act, 19^7 bv employing and regularizing the 
services of the persons who were junior, to the workman 
namely Shri Nirula. 


That the workman was working against a regular and 
permanent post. That the work is of perennial nature. It is 
respectfully submitte d that the job on which the workman 
was working, still exists and even the fresh appointment 
has been made against the said post. 

That the workman was not paid equal pay as 
compared to the permanent employees though the workman 
was doing the same kind of work as done by the permanent 
employees. It is respectfully submitted that the workman 
used to receive his salary from the concerned officials under 
whom the workman used to work. That the action of the 
management violative of Articles 14 and 16 of the 
Constitution of India. 

That the workman used to mark his attendance in a 
register on regular basis, which is with the management. 
That the workman has orally and verbally demanded for 
the appointment letter time and again from the management 
but the demand was not been accepted by the management. 

That the workman has participated in the sports day 
of the management and has earned certificates of 
appreciation. Copies of the said certificate are annexed and 
marked as Annexure WW1 / 5 (colly) 

The Management has filed written statement. In the 
written statement it has been stated that the present 
reference is without application of mind in as such as the 
appropriate Government without appreciating the fact that 
Shri Suresh Kumar was never appointed by the answering 
management as such while referring the dispute has'erred 
in coming to the conclusion that there has been termination 
of sendees of Shri Suresh Kumar as such the present 
reference is liable to be answered in negative. 

That Shri Suresh Kumar was never employed by the 
answering management. It is submitted that Shri Suresh 
Kumar was employed through a contractor in terms of the 
written agreement entered into between the management 
and the said contractor. Both the management and the 
contractor were duly registered under the provisions of 
Contractor Labour (Regulation & Abolition) Aet and as 
such Shri Suresh Kumar has no right of employment with 
the answering management. It is submitted that on the 
expiry of the said contract, all the employee of the said 
contractor stopped coming and thereafter Shri Suresh 
Kumar filed the aforesaid case and appropriate Government 
without appreciating the facts on record have referred the 
present dispute for adjudication as such also the present 
reference is liable be answered in negative. 

That Shri Suresh Kumar does not have even 
completed 240 days even during the period when he was 
employed through contractor and further more no letter of 
appointment whatsoever was ever issued to Shri Suresh 
Kumar nor was there any vacancy. It is specifically denied 
that Shri Suresh Kumar was working as a peon as alleged 
in the statement of claim. It is submitted that the answering 
management had appointed a contract or under the 
provision of Contract Act and both the contractor and 
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answering respondent were duly registered and as per the 
knowledge of the answering management Shri Suresh 
Kumar was employed by the said contractor from time to 
time and during the course of agreements between the 
answering management and the contractor the said 
contractor may have deputed Shri Suresh Kumar for 
carrying out the job assigned to him in terms ofjhe contract. 
There could be a possibility that Shri Suresh Kumar may 
have done some jobs here and there, however that does 
not mean that Shri Suresh Kumar was employed by the 
answering management as such the claim of Shri Suresh 
Kumar is not only false but also concocted and vague and 
ought to be rejected and present reference is liable to be 
answered in negative. 

That the statement made in statement of claim are 
vague and Shri Suresh Kumar has failed to show as to for 
which period he was employed as alleged in the statemen t 
of claim. It is submitted that Shri Suresh Kumar never 
worked for 240 days in any calendar year, as such the claim 
of Shri Suresh Kumar is misconceived and the same is 
liable to be dismissed. 

That the present reference is liable to be dismissed 
as Shri Suresh Kumar was never employed by General 
Manager, BSNL as such the present claim is liable to be 
rejected. Without prejudice to what is stated hereinabove 
and subject thereto the parawise reply on merits is asunder. 

However, it is submitted that the said reference has 
been made without application of mind in as much as Shri 
Suresh Kumar was never employed by the answering 
management and as such there is no question of termination 
of his services. 

It is denied that Shri Suresh Kumar joined BSNL as 
casual labour as peon in Jan., 1991 as alleged or otherwise. 
It is further submitted that Shri Suresh Kumar has not stated 
as to what is his last drawn salary and has left ~a blank 
space;. The answering management craves reference to give 
detailed reply as and when the said details are furnished. It 
is submitted that there was no vacancy of peon hence 
there was no question of appointing Shri Suresh Kumar as 
Peon as alleged or otherwise. 

It is specifically denied that Shri Suresh Kumar was 
made to work under SDO (Phone) from July, 1996 to 
August, 1998 and during 1998 and 1999 Shri Suresh Kumar 
worked with SDO (Ping) under the supervisi on and control 
of Shri Kapoor Singh Dul. The statements made are false 
and fabricated. 

It is specifically denied that thereafter Shri Suresh 
Kumar worked with SDO (Courier) and from August, 1999 
to July, 2001 under the control and supei*vision of Shri 
Kartar Sing Lattar (SDO). It is submitted that the said 
statement is false and concocted and have been made with 
malafide intention and ulterior motives. 

It is specifically denied that Shri Suresh Kumar 
worked under Shri Dashrth Garg, AO (TR) from July, 2001 


to July, 2002. It is submitted that no documents alleged to 
have been annexed as WW 1/1 are available on the record 
of the answering management. 

It is submitted that no reliance can be placed op the 
said documents annexed as WW1/2 collectively. As 
admittedly the said documents are with respect to Stock 
Register relating to local purchase and it seems that Shri 
Suresh Kumar has put his signature in the blank column 
and is now trying to use the same for his own benefit and 
Shri Suresh Kumar is put to strict proof thereof. 

It is specifically denied that the answenng 
management adopted any unfair labour practice by 
' changing time and again the place of work and Department 
of Shri Suresh Kumar with the object of depriving him of 
his status and privilege of permanent employees. The 
statements made are false and fabricated. 

It is specifically denied that Shri Suresh Kumar work 
for more than 11 years and there was no complaint against 
him from any comer. It is submitted that Shri Suresh Kumar 
was never employed by the answering management and 
he was employed through a registered contractor and the 
workman during his employment under the contractor 
seems to have fabricated the documents and is now trying 
to take advantage of the same. It is submitted that Shri 
Suresh Kumar never even completed 240 days of 
employment as has been informed to the answering 
management by the contractor, as such also the claim is 
misconceived and without any basis. 

It is submitted that since Shri Suresh Kumar was 
never employed by the answering management, there was 
no question of terminating his services as alleged or 
otherwise. 

It is specifically denied that Shri Suresh Kumar is 
covered under the definition of the workman as defined 
under Section 2(s) of Industrial Disputes Act, 1947. It is 
specifically denied that there existed any employee and 
employer relationship between Shri Suresh Kumar and the 
answering management. It is also denied that Shri Suresh 
Kumar worked under the direct control and supervision of 
the management and the work done was assigned to me by 
the answering management. 

It is specifically denied that Shri Suresh Kumar ever 
completed 240 days in any calendar year without any break 
or otherwise. 

It is submitted that Shri Suresh Kumar was never 
employed with the answering management; there was no 
question of terminating his services or issuing chagesheet 
or show cause notice as alleged or otherwise. 

It is submitted that Shri Suresh Kumar was never 
employment with the answering management as such there 
is no question of terminating the services of Shri Suresh 
Kumar. 

It is specifically denied that Shri Suresh Kumar was 
working against the regular and permanent post and work 
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was of perennial nature. It is also denied that the job, on 
which Shri Suresh Kumar was working still exists and that 
fresh appointment has been made against the said post. 

It is specifically denied that Shri Suresh Kumar used to 
receive his salary from the concerned officer under whom 
he used to work and Shri Suresh Kumar is put to strict 
proof thereof. 

It is specifically denied that Shri Suresh Kumar used 
to mark his attendance in a register on regular basis. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he joined BSNL as casual labour in January, 1991. He worked 
as a Peon under the supervision and control of Sh. Shyam 
Lai, JTO till June, 1996. Thereafter the workman was made 
to work under SDO (Phone) from July, 1996 to August, 
1998. During the period of 1998 to 1999 the workman worked 
with SDO (Planning) under the supervision and control of 
Sh. Kapoor Singh Dull and he worked from August 1999 to 
July, 2001 under the control and supervision of sh. Kartar 
Singh Latter (SDO). The workman used to send 
correspondence on behalf of the Officers. He used to sign 
the stock register along with permanent employees of the 
BSNL, Jind for receiving materials like Pen, Papers, Eraser 
etc. The management has terminated the services of the 
workman illegally on 17.07.2002 without any rhyme and 
reasons. 

It was submitted from the side of the management 
that the workman was never appointed by the management. 
He may have been employed through contractor in terms 
of written agreement entered into between the management 
and the contractor. The contractor may have stopped him 
after the expiry of the contract. He has not completed 240 
days work even when he was employed through the 
contractor. 

The workman has filed Paper No. 19 WW 1/ i. This 
photocopy document is not on the letter head of the 
management and there is no stamp of the management. 
However, on these papers the workman has put his 
signature on 25 days. Even if these papers are admitted in 
evidence he has worked for 25 days in the year 2001. 

The workman has filed photocopies of Billing Cycle 
Detail Hd. Post Office, Jind from 49 to 103 of2002. He is 
said to have received these letters from the Post Office, 
Jind. These receipts are for a particular day. These bills 
indicate that this workman put his signature as proof of 
receiving cheque on 54 days. 


He has filed photocopies of attendance register, Paper 
No. 104 & 105. These photocopy shows that the workman 
has worked for 2 months in May, 2002 and October, 2001. 

The workman has filed photocopies from 106 to 108. 
The name of the workman does not appear anywhere on 
these photocopies. In case the photocopies filed by the 
workman are taken into consideration it is not established 
that he has worked for even 100 days in 2001 and 2002. The 
workman has not filed any document regarding his services 
rendered by him from 1991 to 2002. 

These are the entire documents which the workman 
has filed. The management has examined all the SDOs under 
whom the workman is said to have worked. They have 
denied the working of this workman with them. The 
workman has not filed any other documentary evidence in 
support of his case. 

The workman has filed no doubt affidavit regarding 
his working for the period as alleged but by averments of 
the affidavit claim statement cannot be said to be proved. 
Both the parties have filed affidavit in support of their 
case. The management has denied that the workman ever 
worked with the department. In the instant case it was the 
duty of the workman to prove by cogent documentary 
evidence that he has worked for the period as alleged. All 
the documents filed by the workman are photocopies. Even 
if the photocopies are considered he has not worked for 
240 days even in 2001 or 2002. There is no document 
regarding his work. 

In ID cases strict and sophisticated Rules of 
Evidence Act are not applicable. The workman can file 
only photocopies, the originals are always in the possession 
of the management. The management invariably denies 
the originals being in their possession. In such 
circumstances photocopies are sometimes relied upon if 
they have nexus with the original documents, if the 
photocopies are on the letter head of the management and 
they bear seal and signature of the management. An adverse 
inference regarding their having the force of the originals 
can be drawn. 

I have given my careful consideration to all the 
photocopy documents filed by the workman. I have 
perused and considered every photocopy documents. 
From perusal of the photocopy documents it becomes quite 
obvious that the workman has worked for 25 days in one 
year, in one year for 54 days and for 100 days in the year 
2001 and 2002. In the circumstances the case of the workman 
appears to be true that the workman was engaged in 
exigencies and increase of work. The workman has not 
completed 240 days either in any calendar year or even in 
12 calendar months from the date of discharge. He is not 
entitled to get any relief. 

The reference is replied thus: - 

The termination of service of Shri Suresh Kumar S/o 
Shri Ram Kishan, Peon w.e.f. 12/7/2002 by the management 
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BSNL, Jlnd is just and legal. The workman applicant is not 
entitled to get any relief as prayed for. 

The award is given accordingly. 

Date : 26.11.2007. R.N.RAI, Presiding Officer 

*1^ 27 2007 
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New Delhi, the 27th November, 2007' 

S.O. 3583.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ret No. 6/2006) 
Central Government Industrial Tribunal-cum-La hour Court, 
Chennai, as shown in the Annexure, in the industrial dispute 
between the management of State Bank of India, and their 
workman, received by the Central Government on 
2741-2007. 

[No. L-12012/141/20G5-IR (B4)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORETHECENTRALGOVERNMENT 
INDUOTtt4LTRIBlJNAL-ajM- 
I^BOURCOUin; CHENNAI 
Wednesday, the 22th August, 2007' 

Present: K. JAYARAMAN, Presiding O fficer 
INDUSTRIAL DISPUTE No. 6/2006 
(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947(14of 1947), between 
the Management of State Bank of India and theiir Workmen) 

BETWEEN 

State Bank of India Ambedkar I Party/ 

Trade Union, (Regn. No. 2329/MDS) Petitioner Union 
Rep by its General Secretary 
No. 635, Rani Ammaiyar Street 
Periyar Nagar, Chennai-600039 

Vs. ■ 

Deputy General Manager II Party/ 

State Bank of India Region-II, Respondent 

Zonal Office Me. Donalds Road 
Tiruchirapalli -620001 

Appearance: 

For the Petitioner: M/s Balan Haridas 

R. Kamatchi Sundaresan 


For the Management: M/s K.S. Sundar 

M. Asha Devi 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-12012/141/2005-IR(B-I) dated 30.01.2006., 
referred the following Industrial Dispute to this Tribunal 
for adjbdicaition. 

The schedule mentioned in that order is : 

“Whether the action of the imposition of 
punishment of censure on Sri S. Krishnamurthy, 
Messenger, State Bank of India is legal and 
justified? If not. what relief is the workman 
entitled for?” 

2. After the’ receipt of Industrial Dispute, this- 
Tribunal has numbered it as ID 6/2006 and issued notices 
to both sides. Both parties are entered appearance through 
their Advocates and filed their claim statement and counter 

• . 'L 

statement respectively. 

3. The allegation in the claim statement are briefly as 
follows: 

The petitioner union espouses the case of one 
Shri S. Krishnamurthy, working, as Messenger in the 
Respondent Bank at Thirumayam. The Respondent Bank 
imposed the punishment of censure on the concerned 
employee which was also confirmed in the appeal by the 
Appellates Authority. The workman concerned has joined 
the services of the Respondent Bank as a Messenger at 
the Tiruthuraipundi branch on 18.04.2003. Later he was 
transferred to Tiruvarur. While he was working at 
Tiruthuraipundi branch, he had borrowed certain amount 
from one Mr. Natrajan. After that, he had paid the substantial 
portion of the loan availed from Sri Natrajan. While avaliling 
the loan, Sri Natrajan had taken undated signed cheques 
without being filled with amount. After receiving the 
substantial portion of the amount, the said Natrajan filled 
up the cheqOe for Rs. 35,000/- and presented the same for 
realization on 6-01-1992 without the permission of the 
concerned employee. The cheque was returned unpaid, 
since by then, die Savings Bank Account of the Workman 
concerned with Tiruthuraipundi was already closed. The 
said Natrajan had done this with some ulterior motive to 
extract more money from the workman concerned. The said 
Natrajan had also filed a Police Complaint against the 
workman alleging that the workman cheated him for having 
issued the cheque without an account. The Police charged 
the concerned employee under Section 420 of the Indian 
Penal Code and a case was admitted under CC 2078 of 1993 
in the Court of Judicial Magistrate, Tiruthuraipundi. The 
Magistrate convicted the workman concerned under 
Section 420 IPC and sentenced him to undergo rigorous 
imprisonment for 6 months and also to pay a fine of 
Rs. 500/-. The appeal filed against the judgement was also 
dismissed by the Additional Sessions Judge, 
Nagapattinam.^Thereby, the concerned workman filed a 
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Criminal Revision Petition before the High Court. The 
Revision Petition was allowed and the concerned workman 
was acquitted of the charges framed against him. While so, 
since the workman concerned was convicted by the Criminal 
Court, the Management dismissed the concerned employee 
based on the conviction. But even after the acquittal, the 
Respondent Bank did not reinstate the concerned employee, 
therefore, the concerned employee filed Writ Petition before 
the High Court in W.P. No. 22539 of 2001. Subsequent to 
the order passed by the High Court in the WP, the 
concerned employee was reinstated in service by an order 
dated109-01 -2002. In that order, it is stated that the concerned 
employee will not be paid any back-wages or any attendant 
benefits from the date of discharge till the date of 
reinstatement. The workman joined duty without prejudice 
to hiSjrights to claim back-wages for the said period. Then 
again, he filed a Writ Petition in WP No. 24669 of 2002 
beforf the Hon’ble High Court challenging the order of 
the Respondent dated 09-01-2002 in so far as the denying 
the back-wages and consequential benefits. The same is 
still pending before the High Court. While so, the 
Respondent Management has issued a charge memo dated 
02-12^2003 on the allegation that the employee concerned 
had not returned the unused cheque leaves in respect of a 
closed Savings Bank account at Tiruthuraipundi Branch, 
(ii) When a customer, Sri R. Natrajan wanted to deposit 
Rs. 35,000 on 05-12-1991, the concerned Workman had 
stopped him and convinced him to lend the money to him 
and (ili) that by this, the concerned employee resorted to 
outside borrowing and issued a cheque dated 06-01-1992 
to thejsaid Natrajan without any operative account, that 
the cheque when presented for collection got returned and 
(iv) that the concerned workman unauthorisedly remained 
absent from 18-09-1996. For this, the concerned employee 
has given an explanation but without considering the 
explanation submitted by him and after nearly one decade 
of the alleged incident the Respondent Bank has imposed 
the punishment of censure for the same. This was, taken 
only on the ground that the Workman concerned has filed 
a Writ Petition against the order passed by the Respondent 
Bank passed on 09-01-2002 in so far as the back-wages and 
other consequential benefits concerned. The punishment 
imposed on the concerned employee is mala fide intention 
and for collateral purposes. Since the charge memo was 
issued after a long lapse of years had caused considerable 
prejudice to Workman concerned and it is in violation of 
principles of natural justice. During the personal hearing 
of the enquiry, a questionnaire was typed and the employee 
concerned was made to sign in the same. Since he being 
only a messenger, the employee concerned could not act 
contrary to the wish of the Disciplinary Authority and 
therefore ihe apology was recorded in the proceeding is 
not out of his free will. Therefore, the punishment of censure 
imposed on (lim is illegal and without any basis and it Was 
also made in almost arbitrary manner. Even the appeal 
preferred by the workman concerned was rejected. Hence 


the Petitioner Union prays an award may be passed holding 
the punishment awarded to the employee concerned by 
the Respondent Management is illegal and arbitrary and 
unjust and to set aside the same. 

4. As against this, the respondent in his counter 
statement alleged, as it is proved that it is an individual 
dispute and not relating to the termination of the Petitioner 
hence is liable to be rejected and it also suffers from laches 
and on this score also it is liable to be dismissed. The 
concerned employee in this case on 05-12-1991 intercepted 
one Sri R. Natrajan of Korakkai, one of the customer of the 
Respondent Bank and prevented him from depositing 
Rs. 35,000/- and borrowed the said Rs. 35,000/- and issued 
a cheque for Rs. 35,000 on 06-01-1992 by using the unused 
cheque leaves of the Savings Bank account maintained by 
him in Tiruthuraipundi Branch and closed thereafter. Since 
it was issued after closing the account, the cheque was 
returned for the reason that the account was closed. The 
said Natrajan filed a Police Case before the Judicial 
Magistrate’s Court, Tiruthuraipundi. The Judicial 
Magistrate by his order dated 24-06-1996 convicted the 
concerned employee and the complainant Sri R. Natrajan 
has also written a complaint to the Respondent Bank 
alongwith a copy of the judgment. In view of the bar 
contained under Section 10( 1 )(b)( 1) and Banking 
Regulation Act, the concerned employee was discharged 
from Bank service w.e.f. 24-06-1996 by the order dated 
18-10-1996. The Hon’ble High Court by its order dated 
15-07-1997 permitted the concerned employee to compound 
the offences and also acquitted the concerned employee. 
The acquittal order is not on merits and the acquittal is not 
a honourable one. In view of the order passed in the Writ 
Petition filed by the concerned employee, the Respondent 
Bank reinstated, the concerned employee, by its order dated 
09-01-2002 without prejudice to its rights to initiate suitable 
disciplinary action against him. Therefore, the allegation 
that the disciplinary action was initiated after the delay of 
13 years is without any substance. Therefore, the 
Respondent Bank asked the concerned employee to show 
cause, why disciplinary action should not be initiated for 
(i) the non-return of unused cheque leaves in respect of 
the Savings Bank account maintained by him in 
Tiruthuraipundi when it was closed, (ii) on 05-12-1991, he 
intercepted one Sri R. Natrajan of Korkkai and prevented 
him from depositing - Rs. 35,000 and borrowed the said 
sum. (iii) resorted to outside borrowing, (iv) issued a cheque 
dated 06-01-1992 for Rs. 35,000 by using the unused cheque 
leaves of his Savings Bank account maintained in 
Tiruthuraipundi branch and closed thereafter, (v) the 
cheque returned for reason of account closed (vi) remaining 
absent from duty unauthorizedly w.e.f. 18-09-1996. A charge 
sheet, was issued to him under Para 3(iii) of the bi-partite 
settlement read with clause 12(e)(s)(g) of under Para 3(iii) 
of the bi-partite settlement read with clause 12(s)(g) of the 
settlement dated 10-04-2002 and also indicated that the 
penalty of censure will be imposed if the charges were 
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proved. ^Vfter giving a personal hearing, the punishment 
of censure was imposed on the concerned employee and 
even appeal preferred by the concerned employee, it was 
negatived by the Appellate Authority. The concerned 
employee has admitted the charges framed against him. 
The concerned employee has not offered any explanation 
that he has not committed the charges. The disciplinary 
proceedings was held as per bi-partite settlement and it is 
as per law. Therefore, the concerned employee is not 
entitled to any relief in this case. 

Points for determination are: 

(i) Whether the imposition of the punishment of 
censure on Sri S. Krishnamurthy, the concerned 
employee by the Respondent Bank is legal and 
justified? 

(if) To what relief the concerned Workman is 
entitled to? 

Point No. 1 

6. In this case, the petitioner union espouses the 
cause of one Sri S. Krishnamurthy who is working as 
Messenger in the Respondent Bank who was censured by 
the disciplinary authority of the Respondent Bank. On 
behalf of-the petitioner, Ex. W1 which is a copy of the 
affidavit and petition in Writ Petition No. 24466 of 2002 
was filed and no oral evidence was examined on their side 
and on the side of the Respondent, Ex. Ml to M16 was 
marked and no oral evidence was adduced. It is argued on 
behalf of the petitioner that no doubt the concerned 
employee viz. S. Krishnamurthy was charged under Section 
420IPC in the Court of Judicial Magistrate, Tiru thuraipundi 
under CC No. .2078 of 1993 and no doubt he has been 
convicted by the Judicial Magistrate which was also 
confirmed by Appellate Court in CA No. 41 of 96. The 
Hon’ble High Cburt in Criminal Revision Petition 758 of 
1996 has acquitted the concerned employee and therefore 
the conviction stands nullified. Even after the acquittal, 
the Respondent Bank has not reinstated the concerned 
employee in service and therefore he has to file another 
Writ Petition No. 22539 of2001 before the High Court and 
on considering the order passed by the High Court, the 
Respondent/Management has reinstated the concerned 
employee in service vide its order dated 09-01-2001 but in 
that order it is also mentioned that he will not be paid any 
back-wages or any other attendant benefits foir the period 
from the date of discharge till the date of reinstatement. 
After that the concerned, employee aggrieved by this order 
has filed another Writ Petition No. 24669 of2002 before the 
Hon’ble High Court challenging this order in so far as 
Para-6 of the order mentioned above. The said Writ Petition 
is still pending before the Hon’ble High Court. While this 
is j;o, the Respondent without any reason or basis issued 
a charge memo dated 02-12-2003 against some alleged 
misconduct which they alleged and has taken recourse 
under Para-3(iii) of the bi-partite settlement read with clause 
12(eXsXg) of the settlement dated 10-04-2002 and also 


indicated the punishment of censure will be imposed if the 
carges are proved. Even though the petitioner has given a 
detailed explanation refuting ,the charges and not accepting 
the same, the Respondent Bank imposed a punishment of 
censure against the concerned employee. Therefore, the 
only dispute before this forum is whether the imposition of 
punishment is legal and justified. 

7. The learned counsel of the petitioner contended 
that the punishment imposed by the Respondent/ 
Management is with mala fide intention and for collateral 
purposes. Charge memo has caused suitable prejudice to 
the workmen concerned and the very charge memo is in 
violation of the principles of natural justice. He further 
contended it is only to harass the workman concerned and 
make him succumb to the pressure tactics the said charge 
memo was issued and imposed the punishment of censure. 
It is his further contention that, during the alleged personal 
hearing held on 07-06-2004 no doubt a questionnaire was 
typed and the workmen concerned was made to sign it as if 
workman was seeking apology of his conduct. Since the 
employee concerned is working as a messenger, he cannot 
act contrary to the wish of the disciplinary authority and 
therefore the alleged apology is not out of his free will. 
Only on the basis of the alleged apology, the disciplinary 
authority imposed the punishment. Therefore, the 
punishment of censure imposed upon the concerned 
employee is illegal and as without any basis and it was also 
imposed in a most arbitrary manner. In this case, the order 
of the disciplinary authority viz. Ex. Ml 4 dated 22-06-2004 
is not a speaking order. He has not mentioned even one 
reason as to how the charge leveled against the concerned 
employee, was proved. Though the employee concerned 
has preferred an appeal against the order, the Appellate 
authority by its cryptic order without considering the 
various grounds raised by the workman concerned in a 
most arbitrary manner has confirmed the above order of 
the disciplinary authority. Hence, it is liable to be set aside. 
But as against this, the Learned Counsel of the Respondent 
contended since the Criminal Court has imposed a 
conviction under Section 420 IPC and in view of the bar 
contained in Section l0(iXb XO of the Banking Regulation 
Act and since the employee of the bank viz. the workman 
concerned commits an offence involving moral turpitude, 
the concerned workman was discharged from the bank 
service w.e.f. 24-06-1996. No doubt, it is alleged the High 
Court vide its order dated 15-07-1999 acquitted the 
concerned workman but it is not a honourable acquittal 
given to the petitioner. The High Court has permitted the 
'concerned employee to compound the offence and 
acquitted. Therefore, the acquittal order is not on merits 
and the acquittal is not a honourable one. In view of the 
order passed by the Hon’ble High Court in the Writ 
Petition,the Respondent considering the case of the 
concerned employee on merits and passed an order on 
09-01-2002 and reinstated the concerned employee without 
prejudice to its right to initiate suitable disciplinary action 
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against the concerned employee. Therefore, it is not correct 
to allege that the disciplinary action was initiated after a 
delay of 13 years and only after that the disciplinary 
authority vide its order 02.12.2003 asked, the concerned 
employee to show cause as to why disciplinary action 
should not be taken, against him. No doubt, the concerned 
employee sent reply dated 31.12.2003. Since, the bank has 
not satisfied, framed the charge sheet as per Para (iii) of 
bi-partite settlement read with clause 12(e)(s)(g) of 
settlement dated 10.04.2002 and indicated the penalty of 
censure”in,case if the charges are proved. Though the 
concerned employee sent a detailed explanation on 
28.04.2004 refuting the charges, it is not an acceptable one. 
Since the charges were borne out of records, the concerned 
employee was given personal hearing on 07.06.2004 and 
he has -also filed the admission and only after that the 
punishment of censure was imposed on the concerned 
employee and the appeal preferred by him was also rejected. 
Though the concerned employee preferred Writ Petition 
challenging the non-payment of back-wages, he has not 
questioned the order passed by the Respondent Bank 
resepwing his rights to initiate disciplinary proceedings 
against him. The attack made by the concerned employee 
against the order of imposition of punishment is, that there 
is a delay of 13 years in initiating disciplinary action, but it 
is made without any substance because the concerned 
empjoyee was reinstated vide order dated 09-01-2002.-Only 
in that order, it is mentioned that the concerned employee 
will; be subject to disciplinary action. Under such 
circumstances, it cannot be said that disciplinary 
proceedings are malafide and not maintainable. If really the 
Respondent Bank acted in a malafide intention, the 
concerned workman would not have been reinstated. The 
allegation that the concerned employee has been acquitted 
and hence no disciplinary proceedings can commence is 
not acorrect argument. Further, he has filed a Writ Petition 
24669/2002 and the same is also pending before the Hon’He 
High Court. It is false to allege that the concerned employee 
has made an apology in the questionnaire. On the other 
hand, he has admitted the charges framed against him and 
he has also admitted that he has committed all those 
charges. The concerned employee’ has not offered any 
explanation that he has not committed the charged framed 
against him. The disciplinary proceedings were taken as 
per the bi-partite settlement and it is as per law and it cannot 
be said that it is illegal. The Learned Counsel of the 
Respondent further contended that the claim of the 
petitioner union is without substance and liable to be 
dismissed. Then again the learned counsel of the petitioner 
relied,on the ruling reported in 2006, SUPREME COURT 
CASES (L&S) 1121, G.M. TANK VS. STATE OF GUJARAT 
AND OTHERS wherein the Supreme Court has held “in 
this case the departmental proceedings and criminal case 
are based on identical and similar set of facts and the charge 
in a departmental case against an appellant and charge 
beforeithe Criminal Court are one and the same and this is 


a. case of no evidence. Under this circumstances, it would 
be unjust and unfair and rather oppressive to allow' the 
findings recorded in the departmental proceedings to stand. 
Though the findings recorded in the domestic enquiry was 
found valid by the courts below, ‘ when there was an 
honourable acquittal of the employee during the pendency 
of proceedings challenging the dismissal, the same requires 
to be taken note of and the decision in paul Anthony case, 
1999,3, SCC, 679 will apply” and hence set aside the order 
of dismissal. The next case relied on by the Learned Counsel 
of the Petitioner isreported in 2005,4, CTC, Page 403, p.v. 
Mahadevan Vs. M.D. Tamil Nadu Housing Board. In that 
case, the Supreme. Court has held the inordinate delay and 
initiating disciplinary proceedings w as held to be prejudiced 
to the public interest and the interest of the employee. The 
mental agony and suffering of employee due to protracted 
disciplinary proceedings w as more than punishment hence 
the Supreme Court quashed the charge memo and the 
employee to draw'retrial benefits. The 3rd judgement relied 
upon by the Learned Counsel of the Petitioner was 2006, 2 
CTC, PAGE 635 OF THE MADURAI BENCH OF 
MADRAS HIGH COURT IN ELANGOVAN VS. TR1CHY 
DISTRICT CENTRAL CO-OP BANK LTD. in which the 
Hon’ble High Court has held “the inordinate delay in 
initiating the disciplinary proceedings is not valid and the 
Petitioner should not be made to suffer due to mistake 
committed by the department and the High Court further 
held that the Petitioner is entitled to the benefits from the 
date of proceedings which are impugned in the Writ 
Petition”. In a 4th judgement relied upon by the Learned 
Counsel of the Petitioner is reported in 2006, WRIT L.R. 
349, V. KANAGASABAPATHY VS. THE DEPUTY 
INSPECTOR GENERAL OF POLICE AND ANOTHER 
wherein the High Court of Madras has held “both the 
charges viz. the criminal court and the departmental enquiry 
arise out of the same incident and same set of facts and in 
view of the fact that the criminal court has acquitted the 
Petitioner on merits, it is not desirable on the part of the 
Respondents to proceed with the disciplinary proceedings 
and further held that the charge memo is liable to be set 
aside and allow the Writ Petition”, Relying on all these 
decisions, the Learned Counsel for the Petitioner contended 
that in this case, charge memo was issued after a long 
lapse of time of the incident and action was initiated by the 
Respondent/Management only on the allegation that the 
concerned employee has issued cheque to one Sri Natrajan 
for the debt due to him and he has also issued the said 
cheque from unused cheque leaves in respect of an account 
whrch was closed by him even before the issuance of 
cheque and so on. But even in the criminal case Tiled against 
the concerned employee, the same set of facts was alleged 
and it w r as acquitted by the Hon’ble High Court and 
therefore the charge framed against by the Respondent/ 
Management is not valid and the punishment imposed is 
illegal. But even though the learned counsel for the 
petitioner argued that the same set of facts were alleged in 
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the criminal proceedings and also before the domestic 
enquiry and though it is alleged that the Hon’ble High 
court has acquitted the concerned employee from the 
charge under Section 420IPC, I find the acquittal is not an 
honourable one. By meaning “honourable one”, it only 
means that it is not ari acquittal’ which free from any doubt 
and when the Hon’ble High Court has permitted the 
concerned employee to compound the offence that means 
he has settled the issue with the complainant. Therefore, I 
find though it is alleged on behalf of the petitioner union 
that the concerned employee was acquitted on merits, it is 
not a honourable acquittal and therefore the decision relied 
on by the learned counsel of the petitioner is 
distinguishable. Even though, in this case it is alleged that 
there is a delay of 13 years after the incident, the charge 
memo was issued to the concerned employee, the charge 
memo was issued only after the reinstatement of the 
concerned employee and even in the order of reinstatement, 
the Respondent/Management has reserved their rights to 
initiate disciplinary action against the concerned employee, 
the concerned employee has not questioned this 
reservation made by the Respondent/Management. As 
such, 1 find the initiation of disciplinary proceedings against 
the concerned employee cannot be said to be illegal. 
Though the concerned employee alleged that he has made 
the admission of the charges in the questionnai re only on 
the insistence of the disciplinary authority and he has made 
this admission not out of his free will. He has not disputed 
this admission even before the Appellate author ity. In such 
circumstances, this dispute made by the concerned 
employee only as an after thought and it is clear that he 
has admitted all the charges made against him and only 
after the punishment was imposed by the Respondent/ 
Management, he has made this allegation only in the Claim 
Statement Therefore, 1 am not inclined to accept this 
contention, therefore on considering the entire facts and 
circumstances, I find the imposition of punishment of 
censure against the concerned employee by the 
Respondent/Management is legal and justified. 

Point No.2 <• 

7. The next point to be decided in this case as to 
wha t reli ef the concerned Workman is entitled to? In view 
of my foregoing findings, the action taken by the 
Respondent/Management is legal and justified. I find the 
concerned employee is not entited to any relief in this case. 

8 'Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 22nd August, 2007) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the I Party/Petitioner : None 

For the II Party/Management : None 

Docume nts Marked: 

Ex. No. Date Description 

W1 30-6-2002 Affidavit and Petition in W.P. No. 

244660 of2002. 


For the II Party/Management: 

EX.No. Date Description 
EX.M1 24-06-1996 Conviction Order by Magistrate 
Thiruthuraipund 

EXM2 05-08-1996 Complair)t lette( by Mr. R.Natarajan. 
EX M3 18-10-1996 Discharge Order 
EXM4 16-11-1996 Reply to Discharge Order 
EXM5 15-07-1999 Order of High Court, Madras in Crl. 

Case No. 758/96 permitting 
compoounding and acquittal. 

EXM6 20-12-1999 Demand for re-instatement 
EXM7 21-11-2001 Order of High Court, Mardas to 
Consider the representation. 

EXM8 09-01-2002 Re-instalment withouty backwages 
EXM9 02-12-2003 Show Cause Notice 
EXM10 31-12-2003 Reply to Show Cause Notice 
EXM11 06-04-2004 Change sheet and show cause notice 
EXM12 28-04-2004 Reply to charge sheet 
EXM13 20-05-2004 Advise about present hearing on 
07-06-2004 

EXM14 22-06-2004 Censure order by disciplinary 
authority 

EXM15 31-06-2004 Appeal Grounds 
EXM16 22-09-2004 Order passed in Appeal rejecting the 
Appeal. 

M f^vft, 29 W5TC, 2007 

^T.3tT. 3584.— alhytfu* lw<? 3rft*fWT, 1947 (1947 
14) 17 ^ ^ 

-qpildq ^ X T3IH (W$ WTT 54/89) 
^ t, ^ 29-11-2007 ^ 

IK T^f-42011/7/89-^t. II (tf)/3TTi 3TR 05^)] 

New Delhi, the 29th November, 2007 
S.O. 3584.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 54/89) 
Central Government Industrial Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Tungabhadra Board and their workmen, 
which was received by the Central Government on 
29-11-2007. 

[No. L-42011/7/89-D. II(B)/IR(DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRlALTRIBlJNALr(TJM-LABOUR COURT, 
BANGALORE 

Dated : 12th November, 2007 

PRESENT 

Shri A. R Siddlqui, Presiding Officer 
C. R No. 54/1989 

I PARTY 

Shri Mookanna & 21 Others 
The General Secretary, 

Tungabhadra Board Factory 
Workers & Civil Employees Union, 

T.B. Dam Bellary Dist. 

0 PARTY 

1. The Secretary, 

Tungabhadra Board, 

TB Dam, 

Bellary Dist. 

Z The Executive Engineer, 

Low Level Canel Divison, 

Cantonment, Bellary. 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act., 947 has referred this dispute 
vide order No. L-42011/7/89-D.II (B) IR(DU)dated 2nd 
August, 1989 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the Tungabhadra Board TB 
Dam, Bellary District in retrenching S/Shri Mookanna, 
G. Ravi, K. Venkappa Setty, K. Vonnappa, V.G 
Yerrappa, D. Nagabhushanam, T. Mallikarjuna, Sint. 
Laxmi, Eranna, Suryababu, Fakirappa, M. Rajasekar, 
P. Gadilingappa, Mahanandhu, Madhanna, 
Chandrasekhar, Veerashan, Ismail, Nailanna, 
Ramalinga, G.Gangappa and Narasimhulu is justified? 
If not, to what relief are the workmen entitled to”? 

2. The case of the first party workmen named above, 
as made out in the Claim Statement, is to the effect that 
they were employed by the management for maintenance 
of low level Canal and they have put in continuous service 
of more than 240 days; that 16 of the aforesaid workers of 
LLC No.4, Sub Division were abruptly stopped from work 
w.e.f. 27-07*1988 and six workers of Bapuram Section of 
LLC were stopped from work w.ef. 01-07-1986; that when 
the mjanagementl/Tungabhadra Board called for list of all 
the daily wage workers in service in its Irrigation Branch, 
the names of these 22 workers were omitted to be included 
by the concerned officers and as such many of their juniors 
were taken as regular daily wage workers and these 22 
workers have been left out and thrown out of their jobs 


abruptly, without following the mandatory provisions of 
Section 25F of the ID Act and their request as well as the 
request of the union representing them made on several 
occasions with the management has fallen on deaf ears 
thereby compelling the workers to raise the dispute before 
the ALC(C), Bellary on 18-11-1988; that during the course 
of conciliation proceedings, these workers and their union 
was able to furn ish the details of number of the days worked 
by each of the worker and it was established that they had 
put in 240 days of continuous service. However, the 
management did not attend the conciliation proceedings 
on the ground that it is not an “Industry” attracting the 
provisions of ID Act and therefore, no purpose will be 
served, if participated in the proceedings. Therefore, failure 
report was sent to the Ministry of Labour, Govt, of India 
on 31-01-1989 resulting into the present reference. 
Therefore, the first party workmen requested this Tribunal 
to set aside the termination/retrenchment orders made by 
the management w.e.f. 27-07-1988 for the above said 16 
workers and w.e.f. 01-07-1986 for rest of the six workers 
and they may be reinstated in service along with other 
reliefs. 

3. The management by its Counter statement, first of 
all, resisted the claim of the first party workmen on the 
ground of jurisdiction interalia contending that the 
Tungabhadra Board is not an “Industry” in as much as it is 
not an independent autonomous body having separate 
legal existence. It contended that the budget of this board 
is incorporated in the budget of Andhra Pradesh Govt, and 
the expenditure incurred by it is apportioned by the Govt, 
of Andhra Pradesh as well as the Govt, of Karnataka and 
that the board not being a corporate body has no funds of 
its own and therefore, the activities of the board did not 
come under the purview of an Industry as defined under 
Section 2(j) of the ID Act and in the result, the dispute 
raised by the first party workers does not attract the 
provisions of the ID Act and is not an Industrial dispute. 
Without prejudice to the above said contention, the 
management further contended that the casual labourer is 
engaged in the Irrigation department on works during the 
specific periods which are not of continuous in nature. 
The maintenance of Canal for which labourers are engaged 
requires local labour at intervals depending upon the repair 
works undertaken from time to time and therefore, the 
engagement of the labourers depends on the exigencies of 
work and the board has already got surplus labour. While 
referring to the decision of their Lordship of Supreme Court 
reported in AIR 1990 SC Page 883, the management 
contended that in pursuance to the aforesaid decision a lot 
of casual and daily rated workmen who had been retrenched 
in violation of interim order dated 25-07-1983, have been 
directed to be reinstated in serivice and whereas, there has 
been no direction to the management board for reinstatement 
of retrenched casual and daily rated workers. The 
management contended that while disposing of the Writ 
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Peiitiori NO.17185/87 filed by one Shri S. Mahaboob gainst 
the: management board for reinstatement and regularisation 
the High Court, of Karnataka passed an order dated 
09-10-1990 to consider his case in the light of the aforesaid 
Supreme Court’s decision and therefore, it is clear that the 
matter pertaining to the casual labourers should be 
disposed of by applying the above said decision of the 
Supreme Court. The management lastly, contented that the 
case on hand is a case of engagement of casual labourers 
on daily wage basis and not an Industrial Dispute and 
therefore, on this count also the reference must fail. 

4. It is seen from the records that during the .first 
round of litigation before this tribunal after the parties 
entered into the pleadings, the first party workman, Shri 
K. Venkappa Setty was examined as WWl and in his cross 
examination about 34 documents at Ex.Ml to M34 were 
marked on behalf of the management (NMR records). My 
learned Predecessor however, recording a finding that the 
first party workmen have not worked continuously for a 
period of 240 days and that they happened to be only 
casual workers, rejected the reference by award dated 
29-06-2001. Aggrieved by. the aforesaid award, the first 
party workmen took up the matter before the Hon’ble High 
Court in WP No.37972-988/2001. His’ Lordship of Hon ’ble 
High Court while disposing of the above said writ petitions 
set aside the award passed by this tribunal with a direction 
to this tribunal to re-hear the matter in the light of the 
decision of the Supreme Court in Range Fore st Officer Vs. 
State of Karnataka, AIR 2002 SC 1147 and remanded the 
matter back to this tribunal for fresh disposal 

5. During the second round of litigation, it appears 
that the first party workmen just filed their affidavits'in 
stereo type format and remained absent before this tribunal 
to adduce any further evidence to suggest that they worked 
for a j>eriod of more than 240 days. In the result, my learned 
Predecessor by his award dated 28-11-2002, once again 
rejected the reference. Once again the first party workmen 
approached the Hon’ble High Court in WP No. 5025/05 
challenging the aforesaid award passed by this tribunal 
and his Lordship of our Hon’ble High Court by order dated 
06-06-2007 having quashed the above said award remanded 
the matter back to this tribunal imposing a cost of Rs. 1000 
on the first party workmen with a direction to this tribunal 
to dispose off the matter by giving opportunity to both the 
parties to adduce evidence. 

6. Now, therefore, during the course of this 3rd round 
of litiigation, when the matter was taken up for hearing both 
the parties made appearance through their counsels. Rest 
of the 13 workmen examined at WW2 to WW14 and in their 
evidence documents at Ex.Wl to W29 were marked. 
Thereupon, the management examined one witness on its 
behalf as MW1 by filing his affidavit evidence and in his 
examination chief got marked the documents at Ex.M35 to 
M44(Ex.Ml toM34 were already marked in the deposition 
of WWl). 


7. The statement of WWl in his examination chief in 
nut shell is just the repetition of the averments in the claim 
statement. The only addition is to the effect that he started 
working with the management from the month of December 
1984 and worked for the said month and worked for 
30 days getting wages of Rs. 405 at the rate of Rs. 13.50 per 
day and his signature was obtained on revenue stamp on 
01-01-1985 and the relevant entry at Ex.Ml. He then stated 
that he and others had been working with the management 
continuously and they have been signing the documents 
like EX.M1 while receiving the wages and they have done 
so up to July 1988. He stated that it is after July 1988 he was 
terminated along with 21 other employees without any 
notice of termination and without payment of terminal 
benefits. The statements of WW2 to WW14 made in their 
affidavit evidence is again a stereo type except on the point 
of actual working days they worked with the management 
board. All of them have relied upon the statement of WWl 
already recorded by this tribunal as referred to supra. 

8. The affidavit evidence of the management witness 
is once again the repetition of the aforesaid contentions 
taken by the management in its counter statement, mainly, 
stating that the management board is not an “Industry” 
and that the first party workmen have not worked with the 
management continuously for a period of more than 
240 days in a calendar year. He denied the various 
allegations and the statement of WWl on the aforesaid 
point. He stated further that there is no appointment and 
dismissal order in favour of the first party and they are not 
even on rolls as they simply worked on repairs and 
maintenance of canal work for a limited period of works on 
temporary basis till repair works were completed under the 
special circumstances and therefore, the management did 
not require to follow any mandatory rules and therefore, 
their appointments were not in accordance with mandatory 
rules and regulations against vacant posts to be considered 
in this case. Coming to the documents filed by the first 
party, he stated that they are all cooked up without seal 
and signature so they cannot be looked into. Coming to 
the copy of the letter dated 12-12-1987 filed by the first 
party(Ought to have been 22-12-1987), he stated that this 
may be a letter addressed to the Chief Engineer but this 
letter did not disclose that the workmen have completed 
240 days of service as the remarks column meant for that 
has been left blank. Coming to the case of the said 
Mr. Mahaboob, he stated that it is not applicable to the 
facts of the present case. Then he referred to the Muster 
Roll already Side before this tribunal (at Ex.Ml to M34) and 
in the last para of his affidavit he gave details of about 
10 documents which were marked in his examination chief 
at EX.M35 to M44 referred to supra. 

9.1 would like to come to the statements of first party 
workmen as well as the management witness in their cross 
examination and the documentary evidence produced by 
them as and when it is found relevant and necessary. 
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10. Learned, counsel for the first party workmen as 
well as learned counsel for the management have filed their 
written arguments. The gist of the arguments advanced for 
the first party is that as per the documents produced by 
them and the very documents produced by the management 
at Ejfi.Ml to M34, the first party workmen have been able to 
establish the fact that they have worked with the 
management between the years 1985 to 1988 continuously 
for a period of 240 days. It is specifically mentioned in the 
arguments that the original of the confidential report/ letter 
bearingN 0 .II 6 /MC/W- 86 dated 22-12-1987 addressed by 
Shri CLN Sastry, Superintending Engineer, Irrigation 
branch, TB Board to the Chief Engineer, Irrigation branch 
along with the statement showing the list of NMR workers 
in the LLC Division, Bellary whose names were not included 
in the seniority list as on 01-09-1987 and the original of the 
letter bearing No. 1062 SR/EC2/dated 30-07-1988 of Shri 
Satyanarayana Murthy, Executive Engineer, Low Canal 
Division, Bellary addressed to the Superintending Engineer, 
TB Board and other important documents, production of 
which have been sought for from the management have 
been held back by the management despite the orders of 
this tribunal and therefore, this court can draw an adverse 
inference against the management for non production of 
those documents. He then referred to certain decisions to 
support his arguments that the management board is an 
“Industry’ ? as held by their Lordship of Supreme Court and 
our Hon’ble High Court in the aforesaid decisions. 

11. Whereas, the learned counsel for the management 
in his arguments simply repeated the statement of 
management witness made in his affidavit and cross 
examination and with regard to the production of the 
documents he stated that the original muster rolls have 
already been filed with the court and whereas, the other 
documents namely, the original cash bill vouchers 
pertaining to the first party and original service particulars 
of the, workers of Holagunda and Bapuram and original 
attendance registers are not produced as those records 
except the original cash bills are not maintained for daily 
wagers and that cash vouchers have been sent to A.G. 
Andhra Pradesh, Hyderabad. 

12. Now, therefore, in the light of the pleadings of 
the parties, the evidence and the arguments advanced on 
their behalf, the points now fall for consideration are: 

(i) “Whether the management board does not come 
within the meaning of an Industry as defined under Section 
2(j) of the ID Act as contended by it”. 

(ii) “Whether the first party workmen p. *>ve that they 
worked under the second party management for more than 
240 days continuously preceding the date of their 
respective alleged termination” and 

(iii) “If so, whether the action of the management 
terminating the services of the first party workmen comes 
under $ection-2(oo) of the ID Act read with Section 25 F 
therein.” 


13. Now coming to the first question. The 
management to support its contention filed the documents 
at Ex.M36 to M41 which are the correspondence between 
the Govt, of India and Andhra Pradesh Govt., the budget 
estimates of Andhra Pradesh Govt., Govt of Andhra 
Pradesh Abstract, G.O.Ms. No. 323 and the Govt, of India 
Gazette dated 14-03-1955. The management witness in his 
affidavit except to refer to those documents and to say that 
the management board does not come under the definition 
of an Industry has not produced any specific document 
suggesting that the board is not an “Industry” . Without 
going to discuss at length what actually these documents 
are, I would like to straight way go to the three decisions 
cited on behalf of the first party to negative the contention 
of the management that it is “not an Industry”. These are 
the decisions reported in LLJ (Kaf) 1999 page 1014- 
Tungabhadra Board Vs. Easu and another, AIR 1988 SC 
1182- Des Raj etc. Vs. State of Punjab and Others & AIR 
1978 SC 548- Bangalore Water Supply Vs. Rajappa. Their 
Lordship of our Hon’ble High Court in which the 
management board itself was the party and had raised the 
contention that it is not an “Industry”. While taking into 
consideration the principle laid down by their Lordship of 
Supreme Court in Water Supply case and in Desh Raj and 
others case in no uncertain terms held that the plea of the 
management that it was performing sovereign functions 
and not an Industry and the Irrigation Department of the 
Government also was not an Industry were found to be 
devoid of merit. It was further held that the activity of the 
appellant (management board) was held to be not a 
sovereign function but a commercial venture. Their Lordship 
of Supreme Court in the aforesaid Des Raj case at Para 13 
of the decision held that Irrigation department of the Govt, 
and its functions when subjected to dominant nature test 
clearly come within the ambit of “Industry”. The next ease 
of course is a very famous case on the point to decide as to 
whether the activities of the particular establishment or the 
management would come under the definition of the 
Industry or not. Their Lordship of Supreme Court in the 
aforesaid ease while coming to the conclusion that 
Industry” as defined under Section 2(j) has a wide import 
laid down the following principles: 

“Where there is (i) systematic activity, (ii) organized 
by cooperation between the employer and employee 
(the direct and substantial element is chimerical), (iii) 
for the production and/or distribution of good and 
services calculated to satisfy human wants and wishes 
(not spiritual or religious but inclusive of material 
things or services geared to celestial bliss e.g. Making, 
on a large scale, Prasad or food prima facie , there is an 
“industry” in that enterprise. 

Absence of profit motive or gainful objective is 
irrelevant be the venture in the public, joint, private or 
other sector. The true focus is functional and the 
decisive test is the nature of the activity with special 
emphasis on the employer employee relations.” 
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11. Therefore, the management board in this case 
since distributes water through canals and it is a systematic 
activity and that the water comes under the definition of 
goods, it cannot be said that the board is performing 
sovereign functions and that its activities do not come 
under the definition of the commercial activities so as to 
bring it within the meaning of Industry under Section 2(j) 
of the ID Act Infact, as noted above, his Lordship of High 
Court of Karnataka in no uncertain terms having followed 
the aforesaid two decisions of their Lordship of Supreme 
Court, have laid down the principle of law to the effect that 
the management Iward comes within the meaning of Section 
2(j) of the ID Act as an Industry. As noted above, the 
management board itself was a party to the said decision 
and had raised the above said contention. Therefore, on 
this point I must Record a finding to the effect that the 
management board is an “Industry” and in the result the 
dispute raised by the first party workmen comes under the 
provisions of ID Act and it is an Industrial Dispute. 

12. Now, coming to the next importan t point as to 
whether the first party workmen have worked continuously 
for a period of 240 days and more with the management. 
Fiist of all the very documents namely, the NMR register 
product by the management and the various entries therein 
marked on behalf of the management during the cross 
examination of WWI would make it abundan tly clear that 
the first party workmen have been working with the 
msinagement in between January 1985 and July 1988. Based 
on those entries in the aforesaid register the first party 
workmen in support of their oral testimony have also 
produced the Xerox copies of the statements for each of 
these 14 workmen to disclose that all these first party 
workmen had been working with the management for a 
period of240 days and more during the 12 calendar months 
preceding the date of their alleged termination i.e. 
termination of some of the workmen w.e.f. 27-7-1988 and 
some of the workmen were w.e.f 1-7-1986. The aforesaid 
sta tements produced by the first party of course, have 
been marked at Ex.Wl to W14 subject to objection on behalf 
of the management but it is very much interesting to note 
that though the management took up the contention in the 
counter statement as well as in the affidavit of MW1 that 
some labourers were being engaged for the maintenance 
and repairs of the canal work but nowhere the management 
denied that the first party workmen were being engaged as 
a casual labourer on daily wage basis. The management to 
disprove the case of the first party and the statements of 
working days given by them as per Ex.Wl to W14 have 
taken :no pains to prepare their own such statements 
showing the actual working days of the first party workmen 
and the services rendered by them during the aforesaid 
period. In fact, as noted above, the very NMR register and 
the entries made therein marked at Ex.Ml to M34 by the 
management itself, in the cross examination of WW1 would 
support and corroborate the statement of facts showing 


the working days of the first party workmen as disclosed at 
Ex.Wl to W14. The only contention taken by the 
management that these are the documents cooked up by 
the first party workmen. They never contended that these 
are the statements prepared by the first party workmen not 
based upon the above said NMR register or that the 
particulars of the working days given by them do not 
conform to the entries made in the aforesaid register at 
Ex.M2 to M34. Now, the next important piece of evidence 
pressed into service on behalf of the first party workmen 
are the Xerox copies of the letter at Ex.W16 along with the 
statement of NMR workers working in LLC division, Bellary 
whose names have not been included in the seniority list 
as on 1-9-1987 and Ex.WJ7 once again showing the names 
of the first party as NMR workers whose names were not 
found in the seniority list. Of course, as contended for the 
management, these are the two Xerox copies of the 
documents/letters marked subject to objection and cannot 
be looked into bearing no seal and signature of the office 
or officer concerned but having regard to the fact that the 
first party workmen did their best in calling upon the 
management to produce the originals of these documents 
and the management not producing them despite the orders 
of this court, they can be very well looked into unless the 
existence of the originals of these documents itself was 
specifically denied by the management It is interesting to 
note that the management witness while referring to the 
above said letter dated 22-12-1987 in his affidavit at para 
3(d) states as under: 

“The copy of letter dated 12-12-1987 may be 
the alleged letter to the Chief Engineer. Without 
prejudice, the letter does not disclose that the 
workmen have completed 240 days. The remarks 
column in the alleged statement in respect of first 
party workmen left as blank. The provisional seniority 
list as on 30-11-2006 again also does not disclose for 
having completed 240 days in a calendar year. 

14. Therefore, he never denies the existence of the 
original of the said letter nor he disputes of any such letter 
being written to the Chief Engineer by the Officer 
concerned. What he wanted to say is that even as per this 
letter the remarks column meant to show the working days 
has been left blank and there is no mention of the fact that 
the workmen have completed 240 days of service. This 
statement of MW1 in fact goes against the very contents 
of the said letter. This statement of MW1 is required to be 
read along with his statement in cross examination, when, 
confronted with the said letter he was to admit that it is the 
letter written by Shri CLN Sastry, Superintendent Engineer 
to the Executive Engineer along with the list of the workers 
during the period of their working against their respective 
names. When asked whether the original of this letter was 
under the signature of Mr. Sastry the witness was to say 
that he cannot say as during the year 1987 he was not 
working with the management Therefore, in substance the 
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existence of the above said letter and the fact that it was 
written by one officer to the other officer of the management 
board remains undisputed. The statement of MW1 that 
the letter at Ex.W16 did not disclose the fact that the first 
party workmen worked for 240 days is factually incorrect. 
While, writing the said letter and noting down the fact that 
names of the present first party workmen were not furnished 
as NMR workers so as to include their names in the 
combined seniority list dated 12*11-1987, it was noted that 
this was the serious default and omission on the part of the 
Assistant Engineer concerned as the workers are reported 
to have already worked for more than 240 days and they 
are become continuous and eligible for inclusion in the 
seniority list. It was further noted, if their names are not 
included at least, now, they are likely to go to the court as 
some of them have already approached the Hon’ble High 
Court. The statement giving out the names of the NMR 
workers annexed with the said letter whose names are 
required to be included in the seniority list as on 1-9-1987 
disclosed the names of all the first party workmen. As noted 
earlier, there is a mention of the fact that the first party 
workmen have completed continuous service of 240 days 
and il is in this view of the matter the statement of MW 1 
that the letter does not disclose the actual working days in 
the column meant is factually incorrect and false. Now there 
is another letter dated 13-7-1988 at Ex.W17 written by the 
Executive Engineer, Low Canal Division, Bellary to the 
Superintendent Engineer, TB Dam once again reiterating 
the fact that names of these first party workmen are failed 
to be included in the seniority list though required to be 
done. The fact that said letter was written by 
Mr. Sathyanarayanan during the year 1988 and that Ex. 
W17 is the copy of the said report of the Executive Engineer 
has been very much admitted by MW1 in his cross 
examination. The relevant paras of the said letter/report at 
paras IV to VIII relevant for the purpose are as under r— 

The sub divisional officers, I &III have 
submitted the list of NM Rs who were working earlier 
and not included their names in the list by oversight. 
The names of the personal who have completed 240 
days as per the seniority list was prepared (as 
mentioned in Ex. W17). 

The cases of the personal may be considered 
for inclusion of their names in the permanent list of 
NMRs as they are having 240 days continuous 
service by 7/86. They were being taken in the Muster 
Rolls as casual labourers when the NMR personal 
are required for the work of watch and ward, night 
patrolling on the canal. 

Further 1 submit that while preparihg the 
seniority list of NMRs, the names of some personal 
have not been included in the list, eventhough they 
were working in LLC4 sub division Halagunda. it is 
only due to non receipt of the particulars from the 
Assistant Engineer, No.4 Sub Division, Holagunda. 


Subsequently representation have been received 
from the individual NMRs who were working in LLC 
sub division 4, Holagunda. Their names are also 
furnished for consideration for inclusion in the list 
(as shown in Ex.W17). 

As could be seen from the records, that the 
personal who were mentioned were completed 240 
days, and their names may also be considered for 
inclusion in the list. They were being engaged on 
casual basis as per the necessity of the work. 

The names of the NMR personal who have 
not completed 240 days by 7/86 are also 
mentioned(as shown in Ex.W17) However the 
Asst.Engineer No.4. Sub division, Holagunda has 
stated that they have completed 240 days of service 
by 7/87(as per list mentioned in Ex. W17). 

15. Therefore, these two documents at Ex.W16 and 
17 being the official correspondence between the officers 
of the management board, it is very difficult to believe that 
they have been cooked or fabricated by these illiterate 
workmen to defend their cause. Infact, these are the two 
documents which were the subject evidence before the 
Hon’ble High Court in WP No. 18229/91. This was the writ 
petition filed by one Mr.S. Mehaboob seeking regularisation 
of his services by the management board undisputedly 
working under the board as NMR workers. The fact that 
said Mehaboob was working along with the present first 
party workmen has been admitted by the management 
witness at Para 3 of his cross examination. He admitted that 
the first party workmen were also working on NMR along 
with Mr. Mehaboob at the time. As noted above, Ex.W16 
and W17 were produced before the Hon’ble High Court in 
the aforesaid Writ Petition marked as Annexure-A and 
Annexure-G. The management had disputed the 
authenticity of the documents before the Hon’ble High 
Court also and his Lordship of our Hon’ble High Court 
while referring to those documents and allowing the writ 
petition of said Mehaboob on pages 4&5 of the order 
observed as under:— 

“Suffice it to say that the documents Annexure A 
&G which have been produced do support the petitioner’s 
case it would be difficult to hold that these documents are 
also fabricated or that they represent incorrect facts. 
However, I do need to take note of the submissions 
canvassed on behalf of the respts. and to hold that the 
matter was not entirely free from doubt which was why the 
entire difficulty has arisen. Even as of today, the petr. who 
was employed as a casual literate mazdoor cannot be 
expected to produce anything more than what he has and 
the court will have to take the difficult decision to hold as 
to whether on the basis of this material the petitioner 
qualifies for some relief or not. I am guided as far as this is 
concerned by the admission of the department that the 
petr. was in fact working at different periods of time and 
even on their admission, the commencement of these periods 
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is extremely close to the cut off date. Under these 
circumstances, to my mind the petr. would qualify for a 
relief though it would have to be suitably moulded having 
regard to the scanty record. The petitioner therefore 
succeeds.” 

16. Therefore, when the very same documents have 
been produced before this tribunal based on which said 
Mehaboob who was undisputediy working with the first 
party workmen, has been granted relief of regula risation of 
his services, the management now cannot raise an objection 
to place reliance upon those documents with this tribunal. 
Therefore, as per the documents at Ex.W16 &1'7 it is very 
much evi dent that the first party workmen have worked for 
a period of 240 days and more continuously with the 
management preceding their alleged termination. Based on 
similar set of evidence and facts between the very 
management and the NMR workers, the Industrie Tribunal 
-Cum-Labour Court, Hyderabad has also passed an award 
in Ex.W28 in favour of the workers setting aside the 
termination order passed against them with the relief of 
reinstatement and other benefits. Of course, this tribunal 
need not follow the above said award passed by the tribunal 
having the very same jurisdiction but there is no evidence 
produced on behalf of the management to show that this 
was the award challenged the management subsequent to 
May 1994, the date on which the award was passed and 
was set aside. 

17. Therefore, having regard to the oral testimony 
and the documentary evidence produced by the first party 
workmen and taking into consideration the very statement 
of MW1 and the documents produced by the management, 
there cannot be any hesitation in the mind of this tribunal 
in coming to the conclusion that the 16 first party workmen 
whose nsimes are found mentioned in the referent schedule 
and as mentioned in the written arguments submitted by 
the counsel for the first party workmen must get the relief 
as per law. There is no denial of the fact that there has been 
no notice or wages paid in lieu of the notice period or any 
compensation amount was paid to the first party workmen 
before their services were terminated. The action of the 
management therefore, falls within the ambit of the 
provisions of Section 2(oo) of the ID Act, it being a case of 
retrenchment. This retrenchment has not been done in 
compliance of Section 25 F of the ID Act and therefore, it is 
a Ciise of illegal termination liable to be interfered at the 
hands of this tribunal. 

18. Now, it is well settled principle of law that when * 
the termination held to be illegal, the workmen will be 
presumed to be in service all along and therefore, they will 
be entitled to the relief of reinstatement and other benefits. 

19. In the instant case though as per the reference 
schedule, names of 22 workers are mentioned but before 
this tribunal as could be read from the written arguments 
filed by the first party advocate, he appeared only 14 workers 
and those 14 workers alone have given evidence before 


this tribunal and rest of 8 workers have not turned up. 
Therefore, the relief will be confined to only those 14 
workers whose names are mentioned in the Written 
Arguments of first party’s advocate and who have come 
14 ) before the court in support of their claims. Hence the 
following Award: 

AWARD 

The management is directed to reinstate the first 
party workmen (S/ Shri K. Venkappa Setty, G. Ravi, 
M.Rajashekar, D. Nagabhushana, Ramalingappa, 
Suri Babu, Madhanna, Gadhilingappa, Mahanandhi, 
Chandrashekhar, Veeresha, Ismail, Nallanna, & 
Narasimhalu) in its services with full back wages 
from the date of their termination till the date of their 
reinstatement with all consequential benefits. No 
cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 12 th November, 2007) 

A R. SIDDIQUI, Presiding Officer 

if ft?#, 29 2007 

WIT. 3585.—1947 (1947 
irr 14) # 17 # nw ircavftq 

y'rifeg # -jEftrs ft#!# # 

arteww ^ tfw (wrfvm 35/2004) 

# Tjuftra t , # # 29-11-2007 

[U T3^-40012/21 o/ 2003/«nf. 3IR (#*£)] 

New Delhi, the 29th November, 2007 

S.O. 3585. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 35/ 
2004) Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Microwave Project and their workman, 
which was received by the Central Government on 
29-11-2007. 

[N? * 4 0012/219/20Q3~IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDU STRIALTRJBUNAIXXM-LABOURCOUKT, 
BANGALORE 
Dated: 1st November 2007 
PRESENT: 

Shri A R. SIDDIQUI, Pleading Officer 
C.R. No. 35/2004 
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I PARTY 

Shri Gourappa Danappa Kamble, 

At &PO Hattarwad, Taluk Chikkodi, 

Belgaum District 
Karnataka State 

II Party 

The Divisional Engineer, 

NJicro Wave Project, 

Beej Bhavan, Market Yard, 

Goltekdi, Pune 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No.L-400l2/219/2003-IR(DU) dated 27th May, 
2004 for adjudication on the following Schedule: 

SCHEDULE 

“Whether the management of Micro Wave Project is 
justified in terminating the services of Shri Gourappa 
Danappa Kamble? If not, to what relief the workman 
is entitled?” 

2. The case of the first party workman, as made out in 
the claim statement, in brief, is that he after having passed 
2nd Year PUC was appointed by the management on 01 -04- 
1987 to work as a Chowkidhar in the Micro Wave Project 
situated at Hutta Wat Station on temporary basis being 
paid wages of Rs. 1500 per month. He was working under 
the guidance and control of Sub Divisional Engineer along 
with other four to five employees. He worked under the 
management from01 -04-1997 till 31-03-2002 and his services 
were discontinued on 01-04-2002 without assigning any 
reasons and therefore the action of the management in 
refusing work to him amounts to termination which is 
arbitrary, unjust and illegal particularly when a letter dated 
26-12-2001 was sent from Belgaum division to the 
department for the purpose of regularisation of his services 
and instead of regularising his services he was refused 
work w.e.f. 01-04-2002. Thereafter, the management has 
been taking work from some one else which work was being 
carried out by him at the said project which is still running; 
that the first parly worked for several years and has 
completed continuous service of 240 days and was under 
the impression that his services will be regularised. 
Therefore, the action of the management in refusing work 
to him amounts to termination and is opposed to the 
mandatory requirements of Section 25F of the ID Act read 
with Section 2(oo) of the said Act. He therefore, requested 
this tribunal to pass an award in his favour directing the 
management to reinstate him in service with continuity of 
service, backwages and other consequential benefits. 

3. The management by its counter statement, while, 
denying the allegations at Para 2 of the claim Statement 
however, contended that the first party worked under the 
management intermittently and was paid wages, 
accordingly. The management while denying, the averments 


made at paras 4 to 6 of the Claim Statement further 
contended that the first party is not a workman within the 
meaning of section 2(s) of the ID Act and there was no 
question of compliance of Section 25F of the ID Act or the 
question of retrenchment as defined under section 2(oo) 
of the ID Act. At para 9 of the Counter Statement the 
management contended that the department of Micro 
Wave is a project and as per the requirement, services of 
the first party were taken and he was paid wages as a 
casual labourer. The management denied the contention 
that the first party worked continuously between 1-4-1997 
and 31-3- 2002 and that he worked for a period of 240days 
in any particular year. The management also contended 
that there was no question of holding any D.E. prior to the 
termination of the services of the first party or prior to 
discontinuing his services, he being a casual employee 
that too engaged for a particular project. Therefore, the 
management requested this tribunal to reject the reference. 

4. During the course of the trial, the management 
examined one witness as MWl said to have been working 
as Sub Divisional Engineer, Optical Fibre Division, under 
Panjim Division, Headquarter, Belgaum and got marked 5 
documents at Ex. Ml to M5. In his affidavit while stating 
that he worked in the Micro Wave Proejct under the DET, 
Microwave Project, Pune till 08-09-1999 and has been 
authorized to give affidavit before this tribunal. He then 
just repeated the various contentions taken by the 
management in its Counter Statement and at para 5 of the 
affidavit he gave details of the days (212 daysjworked by 
the first party during the months of May, June, July, 
October and November 1997 and during the months of 
Feburary & March 1998. The relevant averments in his 
affidavit at para 6 are to the effect that the first party worked 
only casually engaged for a particular project and the project 
came to be completed in the year 1999 resulting into transfer 
of all the permanent employees from Sub Division to work 
under D.E. Telecom Project, Panjim, Goa as evident from 
the letter dated 18-11-1998 issued by the Chief General 
Manager followed by transfer letter dated 26-08-1999. He 
therefore, averred that the first party being a causal worker 
working for a particular project cannot claim any right to be 
reinstated him in service particularly when he did not work 
with the management continuously for a period of 240 days 
in a year. 

5. The first party examined himself as WW1 and got 
marked 7 documents at Ex.Wl to W7. His affidavit is again 
just a replica of the averments made in his claim Statement. 
1 would like to come to the statementsof MWl and the first 
party in their cross examination and the documents 
produced by them as and when it is relevant and necessary. 

6. Learned counsel for the management filed his 
written arguments and his main contention was that the 
workman was only a casual labourer engaged in Micro 
Wave Project work which project came to be closed in the 
year 1999 itself. He further contended that the workman 
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joined this services as a casual labourer fully knowing that 
it is a project work to be completed within a specified time. 
He contended that the abovesaid fact of closure of the 
project has been proved under documents produced at 
Ex.M4 & M5. He nextly contended that the first party did 
not work for a period of 240 days, continuously. 

7. Whereas, the learned counsel for the first party 
Shri Ramesh for Shri Naik, in his arguments contended that 
the main points to be determined by this tribunal are 
whether the first party worked with the management 
continuously for a period of 240 days and whether the first 
party was engaged for a particular project or not. He 
submitted that there is no proof made available to show 
that there was any project, that too, for a particular period 
and that the first party was engaged for such a project 
work. On the question whether the first party worked for a 
period of 240 days, learned counsel submitted that the 
particulars given by the management in Para 5 of the 
affidavit showing, that the first party worked only for a 
period of 212 days taking support of the so called wage 
payment register at Ex. M3. The very documentary 
evidence produced by the first party namely, Ex.Wl series 
will show that the first party apart from worlring in the 
months of February and March 1998 also worked for the 
month of December 1997. He also contended that the other 
documents produced by the first party show that the first 
party was in the service of the management all dong up till 
the year 2001 and in this context he'took support of the 
documents at Ex.W3 series, Ex.W5 & W6. 

8. After having gone through the oral as well as the 
documentary evidence produced by the respective parties 
I find substance in the arguments advanced for the 
management. The most important question in the cases 
like; onf on hand when the first party workman comes out 
with the claim that he has been refused work by the 
management while he was working as a casual labourer on 
temporary basis is to determine the fact as to whether he 
worked for a period of 240 days continuously in a particular 
calendar year imnaediately before his services were 
discontinued. It: is the case of the first party that he worked 
continuously between 1-4-1997 and 31-3-2002 and that he 
was refused work on 4-1-2002. Now therefore, a heavy 
burden is cast upon the first party himself to substantiate 
the above said fact. The fact that the first part) worked for 
about a period of 212 days in the months of May, June, 
July, August and November 1997 and in the months of 
February and March 1998 has been very much admitted by 
the management itself at para 5 of the Counter Statement 
taking support of the payment register at Ex. M3. The fact 
that the first party also worked for the month of December 
1997 and has been paid wages of Rs. 1500 under the receipt 
dated 12-01-1998 marked at Ex. W1 series has been 
established by the first party. Therefore, if we take into 
consideration-the maximum period of 31 days of December 
1997 for which the first party worked under the management 
and received the wages of Rs. 15001, then this period of 31 


days if calculated along with the period of 212 days for 
which the first party admittedly worked with the 
management it can be very well found that the first party 
worked for a period of 243 days with the management during 
the years 1997&1998. Now the next question to be 
considered would be whether the services rendered by the 
first party for the above said period with the management 
during the years 1997 & 1998 will come to the rescue of the 
first party in order to show that his termination alleged to 
have taken place on 1-4-2002 was illegal amounting to 
retrenchment so as to get the relief of reinstatement and 
other benefits from the hands of this tribunal. The first 
party in order to show that he continued with the services 
of the management beyond March 1998 as well till fiis 
services were terminated on 1-4-2002, unfortunately has 
not produced any direct evidence by way of wage slips or 
any circumstantial evidence except his self serving 
statement. The first party in order to show that he was in 
the service of the management beyond the year 19^8 till his 
services were terminated wants to take the help of a letter 
at Ex. W2 written by the Divisional Engineer, Telecom, 
M/W project whereunder the request of the first party to 
grant him temporary status was rejected for not fulfilling 
the conditions required. This letter certainly cannot be the 
poof to suggest that he worked with the management 
subsequent to March 1998. The other documents taken 
support of by the first party are the two copies testing 
reports made by KEB dated 25-11-1999 marked at Ex.W3 
series and wherein his presence has been recorded and for 
that he has signed those papers. This evidence as argued 
for the management cannot be a proof sufficient in the eye 
of law to suggest that the first party infact was under the 
employment of the management and continued to be in the 
employment of the management subsequent to the aforesaid 
date or that he was in the employment of the management 
earlier to these dates. Merely, because the first party signed 
those documents showing his presence at the time those 
documents were prepared cannot be a circumstance 
sufficient tp suggest that he was in the service of the 
management even as on 25-11-1999 when the documents 
at Ex.W3 series were prepared. Except the aforesaid two 
testing reports dated 25-11-1999, the first party did not 
produce any other documents to suggest that he was under 
the employment of the management subsequent to March 
1998. Now, it is well settled principle of law that in order to 
attract the provisions of Section 2(oo) read of with Section 
25F of the ID Act, the condition precedent to be fulfilled 
by the first party workman would be to prove that he was 
in continuous service of 240 days in a particular year, 
immediately prior to his alleged termination from the 
services. As noted above, though there is evidence on the 
part of the first party to show that he worked for a period of 
243 days during the years 1997&1998 but as seen above, 
there is no evidence worth credence to establish the fact 
that after March 1998 he was in the service of the 
management and continued to be in the service of the 
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management till 1-4-2002 except the said two testing reports 
at Ex. W3 series dated 25-11-1999. 

9. Now, the next contention taken by the management 
is the fact admitted by the first party himself in his claim 
statement that he was appointed as a Chowkidar for the 
project in question. The management in order to 
substantiate this fact produced two letters at Ex. M4&M5 
suggesting that the five permanent workers who were 
working at the said project came to be transferred to different 
places under the order dated 18-11-1998 and they reported 
their respective offices on 9-9-1999 with headquarter at 
Belgaum. Of course, as argued for the first party there is no 
mention of closure of the project as such in these two 
documents but if we come to the statement of WW1 in his 
cross examination and the statement of MW1 before this 
tribunal, it can be very well gathered that the project work 
which started somewhere in the month of May 1997 came 
to be closed in the month of September 1999. When a 
suggestion was made to WW1 in his cross examination 
that the project has been closed in the year 1999, the first 
party neither denied the same nor accepted it giving an 
evasive answer by saying that he is not aware of the closure 
of the project. MW1 in his examination chief in no uncertain 
terms has stated that the project was completed in the year 
1999 and all the permanent employees working in the project 
were transferred to work under DE Telecom, Panjim, Goa, 
which fact as noted above, has been substantiated by the 
documents at Ex.M4 & M5. Strangely, enough it was 
elicited from the mouth of MWl in his cross examination 
that the project in question came to an end by Septemper 
1999 i.e. oa 1st September 1999 itself. Therefore, instead of 
giving a suggestion to MWl denying the fact of closure of 
the project, it was elicited from his mouth that the project 
came to an end by September 1999 itself. Therefore, when 
we proceed on the assumption that the project itself came 
to an end on 1st September 1999 itself, then the question of 
the first party being in the employment of the management 
or at the said project atleast beyond 1st September 1999 
will never arise, even assuming for a moment that he was in 
the employment of the management uptill the above said 
closure date. Now it is again well settled principle of law 
that employees engaged with a particular project will have 
no right to claim their employment with the management 
after the completion of the project. The principle laid down 
by their Lordship of Supreme Court in a decision reported 
in 2006(7)SC cases 161 - Principal Meharchand Polytechnic 
and Others Vs. Anulama & others may be referred in this 
context. The fact that the burden of proof in the cases like 
one on hand will be on the shoulders of the first party and 
not on the shoulders of the employer, is again a proposi tion 
of law settled and the principle laid down by their lordship 
of Supreme Court reported in a decision of (2006)9 SC cases 
124-Chief Engineer Ranjit Sagar Dam Vs. Shamlal. Therefore, 
in the instant case the first party, first of all has failed to 
establish the fact that he worked continuously for a period 
of 240 days in a calendar year immediately prior to his 


alleged termination. Infact, as noted above, he produced 
no documents except the above said documents at Ex. W3 
series, at least to show that for any period much less for a 
period of 240 days he was in the service of the management 
to be terminated from services w.e.f. 1-4-2002. The fact that 
the project at which his services were engaged has come 
to be closed in the month of September 1999 itself again is 
the strong circumstance against the first party to show 
that he was not in the services of the management 
immediately prior to his alleged termination on 1-4-2002. 
Therefore, as the condition precedent of continuous service 
of 240 days not being fulfilled by the first party, provisions 
of section 2(oo) read with Section 25F of the ID Act cannot 
be attracted in the present case. That apart, their Lordship 
of Supreme Court in a case reported in JT 1997(4)SC 560 
laid down the principle of law to the effect that “the daily 
wager had no right to posts and their disengagement is not 
arbitrary—-since they are temporary employees working 
on daily wages, their disengagement from service cannot 
be treated under Industrial Disputes Act”. Moreover, as 
noted above, the very project at which the first party was 
appointed as a Watchman being closed long back in the 
year 1999 itself, question of his reinstatement and grant of 
other service benefits to him never arises. In the result, the 
reference deserves to be rejected and hence the following 
award: 

AWARD 

The reference is dismissed, No costs. 

(Dictated to PA, transcribed by her, corrected and 
signed by me on 1st November 2007) 

A. R. SIDD1QU1, Presiding Officer 
^ 29 2007 

. 3586.—SlfafWL 1947 (1947 

14) ^ 17 ^ 4, 44^4? 

^ fajita «hY 44 3»4«bR) 4 41*1, 

srffer^TJT/^ 4.-2, ^ 4^13 (wf WTT 41 

- 2/43 30^2000) ^¥4>ir?Rl 
29-11-2007 41 31TO ?T3TT «TTI 

[4.13^-40012/32/2000- Sfff 31R () ] 
^33 3TfeRt 

New Delhi, the 29th November, 2007 

S.O. 3586.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/43 of 2000) Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, Mumbai, as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Telecom Factory, and their workman, 
Which was received by the Central Government on 
29-11-2007. 

[No. L-40012/32/2000-lR(DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 

MUMBAI 

PRESENT 

Sliri A.A. LAD, Presiding Officer 

REFERENCE NO.CG1T-2/43 OF 2000 
Employers in Relation to the Management of 

Bharat Sanchar Nigam limited 
The Chief General Manager, 

Telecom Factory, 

Bhara t Sanchar Nigam Ltd., 

Deonar, Mumbai 400088. .... 1st Party 

AND 

1’heir Workmen, 

The President 

Rashtriya Telecom Employees & Workers Union, 

63, Sarith Vishwakarma Nagar, 

Mulund (West), Mumbai 400080. 

(Ashokkumar Hazarilal Jain), 

Geneiral Secretary ... 2nd Party—Union 

Appearances: 

For the Employer Mr. B.M. Masurkar, 

Advocate 

For the Workmen Mr. M.V. Palkar, 

Advocate 

Date of reserving Award: 23rd July, 2007 
Date of Passing of Award: 7th November, 2007 

AWARD PART H 

The matrix of the facts as culled out from the pro¬ 
ceedings are as under: 

1. The Government of India, Ministry of Labour, New 
Delhi, by its Order No. L-40012/32/2000/IR (DU) dated 30th 
May, 2000 in exercise of powers conferred b y Clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to thi s Tribunal for adjudication: 

"Whether the action of the Management of Telecom 
Factory, now taken over by the Bharat Sanchar Nigam 
Limited, Deonar, in terminating the services of Sh. 
A.H. Jain is legal and justified? If not, to what relief 
the workman is entitled?” 

2. By filing the Satatement of Claim, at Exhibit 6, the 
2nd Party Workman and General Secretary of the Rashtriya 
Telecom Employees & Workers Union, Submit that, en¬ 
quiry conducted against 2nd Party workman viz. 
j\shokkumar Hazarilal Jain was not conducted by follow¬ 
ing principles of natural justice. No opportunity was given 
to the 2nd Party workman to attend the enquiry. That, 2nd 
l^arty workman was drawing salary of Rs. 10,000/-per month 
and fall under the definition of workman under section 2(s) 
of the Industrial Disputes Act as he did 70% of tlr duties 


assigned manually and 30% were clerical. He was having 
no authority to appoint anybody or to remove anybody. 
He had no power to sanction anybody's leave and had no 
authority to initiate any disciplinary action against any of 
the workman. He had no authority to sign any Bank 
account on behalf of the 1st Party and had no authority to 
withdraw the amount for the 1st party. He was not Consti¬ 
tuted Attorney of the 1st Party. His Principle duties were 
of technical and operational in nature and there was no 
even a stinct of supervisory duties as far as his duties were 
concerned. He was working as per the instructions received 
by him from his superiors. False allegations were levelled 
against him. Farce of enquiry was made by the 1st Party. 
Enquiry Officers was bias. Other employee by name Rane, 
though was served wi(h similar type of charge sheet like 
2nd Party workman, Rane, he was never placed under sus¬ 
pension like 2nd Party Workman. At that particular time 
Apex Court treated 1st Party not an Industry. So employee 
did not attend Inquiry. Later Apex Court decided.other¬ 
wise and observed 1st Party as an Industry. The findings 
given by the Enquiry Officer are perverse. The punishment 
of "Compulsory Retirement" of 2nd Party workman is noth¬ 
ing but terminating his employment at the age of 52 years 
as retirement age in the 1st party is 60 years. So it is submit¬ 
ted that action taken by first party in retiring compulsory 
second party workman by order dated 9th July,1999 is noth¬ 
ing but terminating him from employment and requested to 
set aside with the directions to reinstate him with benefits 
of back wages and continuity of service. 

3. This prayer is disputed by the First Party by fill¬ 
ing exhaustive reply at Exhibit 7 stating and contending 
that, reference is not tenable as subject matter of the Refer¬ 
ence "Compulsory Retirement" does not fall within the 
purview of Section under which the Competent Authority 
send the reference for adjudication. It was not the termina¬ 
tion. It is further stated that, 2nd Party Workman by name 
'Jain' is not the workman and as such on that count also 
Reference is not tenable. It is also contended that, subject 
matter of the Reference "Compulsory Retirement" does 
not fall under the definition of "Termination". This Tribu¬ 
nal has no jurisdiction to give verdict on compulsory re¬ 
tirement Besides this, it is contended that, charge sheet 
was served on second party workman. Full opportunity 
was given to 2nd Party Workman., ‘ ‘Jain ” to participate in 
the enquiry. Enquiry Officer was having foundation to give 
finding against the 2nd Party Workman. Even the Punish¬ 
ment awarded by the Enquiry Officer of termination was 
reviewed by the Appellate Authority and leniency was 
shown. In the appeal, the the 2nd Party was permitted to 
retire by which he got all retirement benefits i.e. grauity, 
Pension, Provident Fund etc. If at all, he would have been 
terminated, he could not have got those benefits and as 
relief was as such relief was given to the Second Party 
Workman by asking him to retire compulsorily. 

4. It is further state that, 20 persons were working 
under him. He is getting his salary more than Rs. 10,000/- 
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He has control over the 20 workers working under him. He 
was sigining their muster, attandance and sanctioning 
their level. He commited serious offence like ‘forgery’ 
which is of very serious nature. Such changes were 
levelled and proved against him. Though opportunity was 
givipg but he did not utilize it and did not participate in the 
enquiry. As decision to retire 2nd Party Workman, Jain 
was taken after conducting enquiry, now 2nd Party work¬ 
man, Jain, cannot challenge it as subject matter of “com¬ 
pulsory retirement” does not fall within the jurisdiction of 
this Tribunal, reference send presuming that 2nd Party 
workman is terminated has no meaning. Actually said pun¬ 
ishment of termination was reviewed by Appellate Au¬ 
thority and he was compulsorily retired. In fact deci¬ 
sion of the 1st Party is of compulsory retirement. It ought 
not to have been challenged by 2nd Party. Since the pun¬ 
ishment of 'termination' does not subsists, reference send 
undef said guise be rejected as Tribunal cannot travel be¬ 
yond'subject matter of "Termination" and give verdict on 
"Compulsory Retirement' 1 . 

5. In veiw of the above pleadings my Ld. Predeces¬ 
sor framed Issues Exhibit 12. Out of those Issue Nos. 1,2, 
4 and 5 were treated as preliminary Issues which I decided 
by passing Award Part I on 18th May, 2006 observing 
enquiry not fair and proper. Besides I observe findings 
perverse and directed Management to lead evidence to 
prove the charges levelled against the Second Party 
Workman and justify its action. 

6. The said order was challenged by the 1st Party 
before the Hon'ble Bombay High Court by filing Writ Peti¬ 
tion No. 2543 of 2006 where it was turned down, filed by 
the Management said decision was then challenged be¬ 
fore the Division Bench by filing Appeal No.764 of 2006 
where also prayer of the Management was not considered. 

7. As a result of that, now further stage is of record¬ 
ing evidence on punishment as well as on charges levelled 
against the concerned workman i.e. to see whether action 
taken of compulsory retirement is fair or not is now come 
up before me for which issues have already been framed 
by my Ld. Predecessor at Exhibit 12 which 1 answer as 
follows: 

Issues 

3. Whether Sh. A.H. Jain was 
compulsorily retired by way 
of punishment for misconduct? 

6. Whether the action of the 
Management of Telecom Factory 
in connection with Sh. A.H. Jain 
is legal and proper? 

7. What relief the workman is 
entitled to? 


Issue No.3: 

8. In fact this Issue is framed on the pleadings of the 
parties in the reference act of the Management in the termi¬ 
nating the services of Shri Jain i.e. of concerned workman 
is in question inviting to see whether said action is legal 
and justified? However, this issue is framed by my Ld. 
Predecessor taking it from the pleadings of the parties where 
case of compulsory retirement of Shri A.H. Jain i.e. of the 
concerned workman is taken. So, now the question is 
whether, he was asked to retire or whether he was termi¬ 
nated as mentioned in the Schedule or as mentioned in the 
Issue respectively? 

9. In the entire Reference pleadings of both is that 
concerned workman i.e. A.H. Jain initially was terminated 
and then he was asked to retire compulsorily. Even in the 
written statement management has made out the case that, 
initially he was penalized with punishment of removal from 
services and then said punishment was converted into 
punishment of "Compulsory retirement" by the Appellate 
Authority. Besides, case made out by the management 
that, compulsory retirement is soft punishment than the 
punishment of removal from services. According to 
Management removal from services does not give any 
pensionery benefits to the employee, whereas employee 
who is compulsorily retired gets all monetary/pensionery 
benefits as if he is treated as retired at the age of superan¬ 
nuation. As far as this concept put up by the Management 
is concerned, it is not disputed by the 2nd Party. However, 
fact is that, 2nd Party is asked to retire compulsorily. In fact 
1st Party ought to have get amended said to that effect but 
record reveals that, it remained as it is. Moreover, the cor¬ 
respondence was made by my Ld. Predecessor about 
change in name of Management which was changed from 
"Telecom Factory" to "Bharat SancharNigamLtd". and by 
corrigendum dated 17th March, 2006 it was corrected. How¬ 
ever, no any correspondence on the subject matter of this 
i.e. whether 2nd Party was compulsorily retired or whether 
he was removed from services appears made to get clarifi¬ 
cation on it. The fact is that, the concerned workman was 
asked to retire compulsorily as taken by my Ld. Predeces¬ 
sor in this Issue and on basis of that, finding is given by 
the enquiry officer and then by Appellant Authority con¬ 
verting the decision of removal to retiring concerned work¬ 
man compulsorily from the servies on account of miscon¬ 
duct. The enquiry w T as conducted. Finding was given by 
the Enquiry officer and punishment of removal was 
awarded. It was challenged by the 2nd Party before Appel¬ 
late Authority, which converted "removal from services" 
into "compulsory retirement” from services. The charge of 
misconduct was levelled i.e. of leaving the work place with¬ 
out permission and preparing false gate pass to enable the 
concerned workman to leave the Gate or Work place. So as 
far as the gravity of Issue is concerned, I conclude that, 
the concerned workman was compulsorily retired by way 
of punishment for misconduct. As 1 have to answer that 
much nothing more than that require to discuss here. 


Findings 

Yes 


No 


He is en¬ 
titled for rein¬ 
statement 
with 50% 
back wages 
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Issue Nos. 6 & 7: 

Reasons: 

10. By these issues question of on quantum of 
punishment arises. Here we have to decide whether quan¬ 
tum of punishment of "compulsory retirement" from ser¬ 
vice is just, proper and what relief is to be given to the 2nd 
Party? 

’ll. At the cost of the repetition we find charge was 
levelled against 2nd Party workman of leaving work place 
without permission and change to fabricate the Gate Pass 
is leveled, charge of forgery is leveled to enable him to 
leave the Gate. Both these things are denied by the con¬ 
cerned workman. 1st Party tried to prove the charge of 
forgery and charge of leaving the work place without per¬ 
mission by the concerned workman by examining number 
of witness viz. by examining Mr. M.Y. Siddiqui, Mr. B.S. 
Sahu, Mr. G.B. Sable and Mr. A.S. Sonawane. By examin¬ 
ing workman himself said is denied making out story that 
work f ilace was left with due pe,rmission. By examining all 
these 4 witnesses Management tried to point out that, con¬ 
cerned workmah with his colleague i.e. Rane he left the 
Gate on Pass No. 53. Said gate pass is produced before 
this court which is exhibited at Exhibit 48. It is pertinent to 
note that, said Gate Pass No.53 bears names of 4 persons. 
The story of the prosecution is that, initially said pass was 
prepared for Mr. Saukar and Mr. Gurav. It is alleged by the 
Management t hat, this workman i.e. Jain and one Mr. Rane 
manipulated their staff number on the pass and wrote it on 
the said gate pass and then left the Gate. As Far as leaving 
gate on 12-2-1997 on Gate Pass No.53 is concerned, it is 
not disputed by the concerned workman. On the contrary 
it is the case of the 2nd Party Workman that, as there was 
major fault in the town, he being Supervisor, went along 
with Rane, Sahu and Gurav to assess the situation and 
correct it. So t he charge of leaving gate on gate Pass No.53 
on 12-2-1997 is concerned, is not disputed by the con¬ 
cerned workman. Even it is a matter of record that, Rane 
was prosecuted. He was also asked to retire compulsorily. 
Said Mr. Rane challenged the said compulsory retirement 
action of the Management before Central Government In¬ 
dustrial Tribunal & Court No.l in the I.D. Reference No.7 
of 2002. In the said reference disputed action taken by the 
management of compulsory retirement of Rane was up¬ 
held. However, in that case CGIT No.l observed that, en¬ 
quiry was fair, proper and finding not perverse. Against 
that, I observed enquiry is not fair and proper as far as this 
workman Jain is concerned. Said order was challeged be¬ 
fore Honfrle Bombay High Court by filing Writ Petition 
and then by filing an Appeal before Division Bench where 
Management did not get any success. No doubt Honfrle 
High Court observed that 1st Party can challenge entire 
d ecision before it if it did not agree with the findings given 
by this Tribunal on remaining part of the proceedings. 

12. So as far as charge of leaving work place or 
leaving Gate on 12-2-1997 by concerned Wo rkman on Gate 


Pass No.53 is concerned, is not disputed to anybody. Ques¬ 
tion before us is whether, concerned Workman left the 
gate with permission or left the gate with false permission? 
It is a fact that, on 12-2-1997 concerned Workman left the 
gate on Gate Pass No.53. It is the case of the 2nd Party that 
he left the gate with proper permission of the Management 
as his Staff number was mentioned on gate Pass No.53. As 
far as mentioning staff number of concerned workman on 
gate Pass No.53 is concerned, is also not disputed. We 
find 4 Staff Numbers were mentioned on gate Pass No.53. 
Staff No.8484, 8655 and Staff Numbers of Savarkar and 
Gurav were also mentioned on Gate Pass No.53 which per¬ 
mit them to leave the gate. The case of the concerned work¬ 
man is that his act of leaving the Gate was with permission. 
Against that, case of the Management is that. Staff No.8484 
and 8655 which were underlined were manipulated by Rane. 
Said feet is denied by Jain. When main charge is denied by 
Jain i.e. concerned workman then burden shifts on the Man¬ 
agement to that how it can be said that Staff Nos. 8484 and 
8655 were manipulated by Jain? As far as this aspect is 
concerned, management has examined 4 witnesses but 
nobody has stated that, that it is written by concerned 
workman i.e. by Jain and that is in his handwriting. Even 
handwriting on the Gate Pass No.53 about Staff No.8484 
tnd 8655 is not proved written either by Rane or by Jain. 
When it is not proved, like that in my considered view, that 
blame cannot be casted on the concerned workman only 
because he is an employee. In fact burden shifts on the 
Management to prove that, said numbers were manipu¬ 
lated and concerned workman to leave the gate. Even 
charge was framed of manipulation of numbers on Gate 
Pass No.53. Even there was separate enquiry. The wit¬ 
nesses examined by the management before this Court are 
sticking with the evidence recorded by the Enquiry Of¬ 
ficer. However, said evidence and the evidence recorded 
before me does not reveal that, Staff Nos. 8484 and 8655 
were written by the concerned workman and he is respon¬ 
sible for it. No other efforts are made by the Management 
by referring said Gate Pass No.53 to Handwriting Expert to 
obtain opinion on handwriting of the expert. Besides, Crimi¬ 
nal case filed by the Management resulted into acquittal. 
Even appeal against it was al^so turned down by the Honfrle 
High Court. So all this reveals that, charge of manipulation 
of Gate Pass No.53 by showing Staff Nos. 8484 and 8655 
by Mr. Jain or Mr. Rane is not proved. When said manipu¬ 
lation is not proved question arises, how concerned Work¬ 
man, Jain, can be held responsible? The Ld. Advocate for 
the 1st party tried to point out the judgement of Rane given 
by CGIT-1 in Reference No. CGIT-1/7 of2007 where CGIT/ 
1 observed enquiry fair and proper. However, in case of 
Jain observed equiry is not fair and proper. The view taken 
by me is not yet disturbed by the superior Courts. So I find 
facts of that case are different than the facts of this case. 
Here I observed charge of manipulation leveled against 
Jain i.e. against concerned workman is not proved. So I 
conclude that, the Management failed to establish charge 
of manipulation of Gate Pass No.53 against concerned 
Workman i.e. Jain. 
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(13) Now, the question of leaving gate on 12-2-1997 
is not disputed by the concerned Workman. He admits 
that he left the gate on 12-2-1997 on Gate Pass No.53. As 
observed above it is 1st Party who is unable to prove that, 
the Gate Pass No. 53 was manipulated by Jain to enable 
him to leave the gate. It reveals that, there was Staff num¬ 
ber of Jain which permit Jain to leave the Gate. Said Gate 
Pass is the record of the 1st Party. Even enquiry was con¬ 
ducted on the basis of it. When Gate pass bear the Staff 
number of the concerned Workmen and on the basis of it 
when Jain left the gate and when it is not proved that said 
was written by concerned Workman I am of the opinion 
that, there is nothing illegal in leaving the gate. On the 
contrary it proves that Jain, left the gate with permission of 
the authority. So charge of leaving gate without permis¬ 
sion is also not proved against the concerned Workman. 
When charge of manipulation or forgery of Gate Pass No.53 
and charge of leaving gate without permission is not proved 
against concerned Workman, I conclude that, 1st Party 
cannot hold Jain guilty of the charges and punish him on 
that basis. 

(14) When 1st Party cannot punish Jain without prov¬ 
ing charge of forgery and leaving Gate without permission, 
I conclude that, 1st Party must treat Jain as its employee till 
he attain the age of superannuation. 

(15) In the written arguments it is pointed out that, 
age of superannuation in the establishment of 1st Party is 
60 years. 2nd Party made out the case that he was sus¬ 
pended when he was of 52 years old. He lost his 8 years 
employment age which was at his credit when he was asked 
to retire compulsorily. Even 2nd Party’s Advocate relied 
on number of judgements produced at Exhibit 56 to sup¬ 
port his case viz. 1982 (45) FLR SC page 432 (Between 
Ramaktant Mishra & State of U.P. and Ors.), 19891LLJ SC 
page 71 (Scooter India Ltd., Lucknow and Labour Court, 
Lucknow), 1999 IICLR SC, page 8 (State Bank of India & 
Ors. VsT.J. Paul), 2005, Page 10921 LLJ Gujarat High Court 
(Between Jagdishcandra Maganlal Trivedi And State Bank 
of India), 2000IILU page 1212 Guj High Court (Between 
Hindustan Fertiliser Corporation Ltd. and Nakul Chandra 
Borkakoti), 2005 III CLR page 595 Bom. H.C.(MunicipaI 
Corporation for the City of Kalyan and Dombivali vs. R.C. 
Baania), 2000IAB I.C. page 3392-Karnataka High Court- 
(N.C. Charati vs. Personnel Manager and Disciplinary Au¬ 
thority/Syndicate Bank, Manipal & Ors), 2000 III CLR page 
388-Allahabad High Court-(Harpal Singh v. State Public 
Services Tribunal, Lucknow & Ors.), 2005 III CLR Page 
466-High Court of Delhi- (Bhagirath Singh (Ex. Const. Driver 
vs. Union of India), 2005 III CLR Page 469(Madras High 
Court) (Hotel Ambasador Pallava vs. Presiding Officer, Jind 
Additional Labour Court & Anr.) 2005 III CLR page 978- 
Karnat&ka High Court (Management of North-West 
Karnataka State Road Transport Corporation, Belgaum 
Division, Belgaum vs. B.R. Gudugatti), 1995 I CLR page 
121-Madras High Court-(M- Bose vs. Director General 
Central Industrial Security Force, New Delhi & Ors., 1995 
CIR page 851- Bombay High Court- Gimi Kamgar Sena & 
Ors vs. S. R. Rane & Ors.), 19951 CLR page 704-Calcutta 
High Court-(Arjun Kumar Biswas vs. Union of India & 
Ors.) 200 LAB I.C. page 2678-Allahabad High Court (Ram 


Babu Gupta vs. U.P State Roadways Transport Corpora¬ 
tion and Ors), 2000 LAB I.C. page 2584- Gujarat High Court. 
(Divisional Controller, S.T. Corporation, Bhuj vs. Virji D. 
Barot). 

(16) . By referring these number of judgments Ld. 
Advocate for the 2nd Party tried to point out that, the 
punishment given on such a charge is not proportionate. 
Instead of burdening the judgment referred I feel not it is 
necessary simply to I accept the analogy behind it where I 
find for such alleged charge, punishment of compulsory 
retirement is harsh one. 

(17) . So instead of maintaining the punishment given 
by 1st Party to 2nd Party Jain of compulsory retirement, 1 
feel it necessary to interfere in it and to conclude that, 2nd 
Pary Jain must be reinstated by the 1st Party. 

(18) 2nd Party Jain pray for reinstatement with benefit 
of continuity of service. However, it is a matter of record 
that, 1st Party is Government, public institution which is 
providing facility communication to the people of this 
country. It is also a matter of record that 2nd Party did not 
work for 1st Party from the date of his compulsory 
retirement. When he did not work for first Party it means 
that he did not work for nation. When he did not render,his 
services to the public body like this, which is providing the 
communication services to the people of India and nation 
and it does not feel it proper now to give giving directions 
to the 1st Party to pay full back wages as it is not just and 
proper. However, punishment of removal at the age of 52 
for committing such a meager act of leaving workplace and 
gate without permission appears rather harsh enen if one 
presume that, the said charge is proved against the 
concerned Workman. The record and proceedings and 
discussions made above reveals that, said charge is not 
proved against the concerned workman. When said charge 
is not proved against concerned workman, in my considered 
view said workman cannot be punished by such a 
punishment of compulsory retirement as compulsory 
retirement is nothing but it is “an end” to the services life. 
Besides no specific case is made out by both about financial 
position and source of income of 2nd Party workman. So, I 
conclude that, 2nd Party also must be reinstated with 50 % 
back wages. Hence, the order : 

ORDER 

(i) Reference is partly allowed; 

(ii) 1st Party is directed to reinstate the 2nd Party 
workman and give him benefit of 50% back wages 
from the date of his complusory retirement till he 
attains the age of superannuation; 

(iii) it is learnt that, 2nd Party might have attained the 
age of 60 years. So, I direct 1st Party to treat 2nd 
Party Workman in its employment till he attains 
the age of 60 years and give him benefits on the 
basis of 50% back wages with other monetary 
benefits attached to it; 

(iv) In the cirumstances there is no order as to its 
costs. 

A. A. LAD, Presiding Officer 

Mumbai, 

7th November, 2007 
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New Delhi, the 29th November, 2007 

S.O. 3587. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. CG1T- 
2/98 of2000) Central Government Industrial T ribunal-cum- 
Labour Court, No. 2, Mumbai, as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Cantonment Board and their workman, 
which was received by the Central Government on 
29-11-2007. 

[No. H3012/6/2000* IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 
MUMBAI 
PRESENT 

AA. Lad, Presiding Officer 
REFERENCE No.CGIT-2/980F2000 
Employers in Relation to the Management of 

Cantonment Executive Officer, 

Deolali Cantonment, 

Deolali-422401 ... 1st Party 

And 

Their Workmen 

Shri Uttam Gangaram Salve, 

26, Hidola, Deolali Camp, 422401, 

TaL & District Nashik. ...2nd Party 

/kPPEARANCE: 

For the Employer : M/s C.R. Naidu & Co., 

Advocates. 

For the Workman : Mr. P.V. Sathaye, Advocate. 

Date of reserving Award: 23rd July, 2007. 

Date of Passing of Award: 2nd November, 2007 

AWARD 

The matrix of the facts as culled out from the 
proceedings are as under: 

1. The Government of India, Ministry of Labour, New 
Delhi, by its Order No. L-13012/6/2000-IR(DU) dated 28th 


September, 2000 in exercise of the powers conferred by 
clause (d) of sub-section (1) and subjection 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following dispute to this Tribunal for adjudication: 

“Whether the action of the Management of 
Cantonment Board, Deolali in not regularizing and 
reinstatement in employment of Sh. Uttam Salve, 
casual labour w.e.f. 31-3-1996 is legal and justified? 
If not, to what relief the workman concerned is 
entitled?” 

2. To support the subject matter referred in the 
reference, Second Party filed the Statement of Claim at 
Exhibit 15 narrating the creation of Cantonment Board, 
describing its functioning, formation of it and how 
Government is controlling it. He also referred various 
disputes raised by workman with the Cantonment Board 
and then coming to his says that, he was appointed 
temporarily as a Peon in primary girls school for a period of 
60 days between 1st July, 1984 to 29th August, 1984 on 
daily wages of Rs. 11.05 Ps. he further states that, then he 
was appointed for 15 days on 10-2-1987 on the same daily 
rate wages and then was called for interview by letter 
dated 14th July, 1987 for the post of Safaiwalla. He worked 
for 90 days. Thereafter letter was issued to him dated 16th 
May, 1991 asking him to attend for medical examination for 
the post of Safaiwalla. Though others were also called with 
the 2nd Party workman, and though formalities of 
interviews were completed however those were not worked 
out and no appointment letter was given to anybody. The 
grievances made by him are that though he made it with 
various authorities through Union leaders and political 
persons but he did not received any benefit of it. So he 
approached the Labour Commissioner (Central) with his 
grievances and request to direct 1st Party to recruit him as 
per the interview taken with effect from 31st March, 1996 
with result of benefits and continuation of service. 

3. This is disputed by the 1st Party by filing reply at 
Exhibit 25, admitting number of things mentioned by 2nd 
Party workman more percisely regarding formation of Board, 
functioning of it, cantrol of it and Rules and Regulations 
under which it is working. It also admits the work done by 
2nd party on daily wages in Primary School on 2 occasions. 
However, 1st party denys that, 2nd party is entitled for 
recruitment and he has right to be recruited in the services 
of the 1st party. It also challenges the right of the 2nd party 
to call record of recruitment process and request made to 
scrutinized by this Court. It also challenges the status of 
the 2nd Party and his relations with the 1st party. 

4. In view of the above pleadings my Ld. Pred e cessor 
framed issues at Exhibit 33 which I answer those against it 
as follows: 

Issues Findings 

(1) Whether Salve proves that he was 
engaged by management 

Cantonment Board? No 

(2) Whether the reference is 
maintainable as averred in W.S. 

Para 2(C) and 5? No 


4935 Gt/07—29 
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(3) Whether Salve proves that he 
was terminated by management. 

Cantonment Board? No 

(4) Whether the action of the 
Management of Cantonment Board, 

Deolali in not regularizing Shri Salve 
Casual Labour w.e.f. 31-3-96 is legal 

and justified? Does not 

arise 

(5) Whether the action of the Management 
of Cantonment Board, Deolali in not 
reinstating in employment to Shri 

Uttam G. Salve is legal and justified? Does not 

arise 

(6) What relief, he is entitled to? As per 

order 

below 

Reasons: 

ISSUE NO, 1: 

(5) It is the case of the 2nd Party that, he was engaged 
by 1st Party. It is denied that 1st party i.e. Cantonment 
Board. If we peruse the pleadings of the 2nd Party on that 
point where he referred his appointment as a Peon in primary 
school for the period of 1 -7-1984 to 29-8-1984 and then for 
15 days in 1987. We find these are the only two 
appointments got by the 2nd Party in Primary School and 
that, too on daily wages. As far later portion of the 
2nd Party is concerned which is pertinent to recruitment 
process followed by the 1st Party and interview call given 
as well as to 2nd Party to attend medical examination is 
concerned, it is a part of the recruitment which 2nd Party 
cartnot challenge. The period admittedly served by the 
2nd Party of two month i.e. from 1-7-1984 to 29-8-1984 and 
then of 15 days w.e.f. 10-2-1987 if read it does not permit us 
to count it as requisite period to claim the employment with 
the 1st Party. Admittedly his appointment from 1 -7-1984 to 
29-3-1984 and 15 days appointment from 10-12-1987 at the 
most comes upto 75 days and it does not fulfil the condition 
of 240 days employment in order to claim employment of 
the said institution. Besides it is not mentioned who is 
running that Primary School and whether 1st Parly is 
concerned with it ? Even it is not shown whether 1st Party 
is rUning primary school and whether 2nd Party worked for 
60 days in 1984 and 15 days in 1987 ? So, this admitted 
position does not establish relationship of the 2nd Party 
with the 1st party to call him as an employee of the 
1st party. There is no appointment order to given to 2nd 
Party and issued by the 1st party Jo show that, he was 
engaged by 1st Party. The later part of the pleadings of 
2nd! Party that he was called for medical examination but 
did not get the appointment, itself reveals that, he was not 
engaged after following selection process. All this reveals 
that, he was not engaged hv the 1st party i.e. Cantonment 
Board. From the evidence led by 2nd Party by filing affidavit 
in lieu of examination in chief at Exhibit 41 and other 
evidence produced does not reveal that, he has evidence 
about his employment with 1st Party. So all this lead me to 


conclude that, 2nd Party was not engaged by the 1st Party. 
Hence, I answer this Issue in the negative. 

ISSUE NO. 2: 

(6) 1st party has made out the case that, the reference 
is not maintainable making out the case that, reference 
sent by Labour Commissioner (Central) was sent 
mechanically and as such not tenable. As far as sending of 
reference by Labour Commissioner (Central) is concerned, 
it cannot be challenged before this Tribunal. At the most 
subject matter of the reference can be challenged before 
this Tribunal and not the decision of the Labour 
Commissioner (Central) of sending Reference to the 
Government. At the most 1st Party can made out the case 
that Reference is not tenable since there is no relationship 
of employee and employer between the 1st Party and the 
2nd Party and the 2nd Party is unable to prove that he 
worked for 1st Party for more than 240 days to claim 
employment. Besides, 2nd Party is unable to prove his 
employment with the 1st party. When these things are not 
there, 1 conclude that, the Reference is not maintainable 
means the subject matter of the reference is not maintainable. 
So, I answer this Issue in the negative. 

ISSUE NOS. 3 TO 5 : 

(7) By these Issues, burden is casted initially on 2nd 
Party Workman to show that, he was illegally terminated. 
When burden is shifted on first Party to show that, by 
non-regularising 2nd Party workmen, decision taken by it 
is legal and justifiable and in not continuing the 2nd Party 
in the employment is just and proper. So the tone of the 
subject involved in these issues is one and the same. By 
these issues we have to decide whether present position 
of 2nd Party Workman remaining away from 1st Party’s 
employment is justifiable and who is responsible for it ? 

(8) As stated above, 2nd Party is unable to show his 
relations with 1st Party. He is unable to show that, he served 
for 1st Party. He is Unable to show that, he was recruited 
by following due process of law by 1st party. Besides, he 
is unable to fulfil the conditions of employment with 1st 
f *rty of working for 240 days. 

(9) 2nd Party challeges the decision of the 1st party 
of not recruiting him in the employment cannot be the 
subject matter of the dispute as selection, is the discretion 
or prerogative of the employer which one cannot compel 
the employers to take decision of selection. When 2nd 
Party was not selected and recruited said cannot be 
challenged as an Industrial dispute as it is not defined 
u/section 2(k) of the Industrial Disputes Act, 1947. 
Section 2(k) of the Industrial Disputes Act, 1947 is specific 
and the provisions made to the employees' dispute or 
employer’s dispute which is connected with the employment 
or non-employment. Said definition does not cover non¬ 
recruitment of the employee in the employment. It also 
does not give right or scope and covers non-selection of 
the employee for employment. Here 2nd Party has 
challenged his non-selection u/scction 2(k) of the Industrial 
Disputes Act, 1947. Besides, he was not terminated since 
his appointment for two occasions in 1984 and then in 1987 
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that too w as on daily wages.When he was appointed on 
daily wages that too in primary school for which relations 
of 2nd Paity did not established with 1st Party, I conclude 
that, the said employment of the 2nd Party with Primary 
school does not prove that he is entitled to call as an 
employee of the 1st Party and establish his relations with 
1st Party. Besides that, he cannot claim that, he was 
terminated thereafter and he can pray for reinstatement. 
Besid es, he canno t claim for recruitment in the employment 
of the 1st Party. Sio all this reveals that, 2nd Party fails to 
establish his claim, demand and his prayer prayed in the 
Claim Statement. So I answer this issue in the negative. 

(10) In view of the discussions above 1 conclude 
that, reference deserves to be rejected. Hence, the order : 

ORDER 

Reference is rejected 
with no order as to its costs. 

At Mumbai A. A. LAD, Presiding Officer 

Dated this 2nd November, 4 2007 

29 W3TC, 2007 

WflT. 3588.— ftw Slfafwt, 1947 (1947 
37 14) 3ft 3TCT 17 ^ 7*377 t jpq 

3*33*1 4TraiFT3» lqqi4 ri 3R\T3 717377 37raTFT3T 

3tfa3T*T, OteMI 22/2004) ^ y*lfeld 

^ t, ^ 771377 3ft 29-11-2007 3rft W f3T! 3TI 

* [B.T^T-12011/48/2003-3TTf. 3TR (^-1)] 

3*33 <%HK, 1^73' 3?fV<*>lO 
New Delhi, the 29th November, 2007 

S.O. 3588.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 22/2004 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar, as shown in the Annexire in the 
indus trial dispute between the management of Kalinga 
Gramya Blank, and their workman, received by th e Central 
Government on 29-11-2007. 

[No. Lrl2Gll/48/2003-IR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRI4L 
TRffiUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT 

Shiri N. K. R. Mohapatra, Presiding Offiisr 
C. <i LT.-cum-Labour Court, 
Bhubaneswar 

INDUSTRIAL DISPUTE CASE NO. 22/2001 

Date of Passing Award—6th November, 2007 


Between: 


The Management of the 
Chairman, 

Kalinga Gramya Bai^k, 

H. O. Friends Colony, 

Bajrakabati, Cuttack-753 001. 1st Party Management 

(and) 

Their Workmen, represented 


...2nd Party—Union 

... For the 1st Party 
Management 
... For the 2nd Party 
Union 


through the 
Cuttack Gramya Bank 
Karmachari Sangha, 

P. O. Buxi Bazar Cuttack. 
Appearances : 

Shri B. N. Dwivedy, 
Officer 

Shri $. K. Pradhan, 

Vice President 


This reference of the Ministry of Labour, Govern¬ 
ment of India vide its letter No. L-12011/48/2003IR (B-I), 
dated 20-3-2004 for adjudication of different disputes raised 
by the 2nd Party Union in its charter of demands is as 
follows:— 

“Whether the action of the management of Cuttack 
Gramya Bank in relation to their Head Office at Cuttack and 
its branches in not conceding the genuine demands of the 
Union through bipartite or tripartite discussion on the 
17-Points of Charter of demand as enclosed m Annexure- 
A and on the other hand harassing and victimizing the 
workmen and this way encouraging unfair labour practice 
in the Establishment is legal and justified? If not, what 
relief the workmen are entitled to?” - 

Charter of Demands 


1. Immediate withdrawal of Transfer Policy for the 
employees of the Bank. 

It has been come to knowledge of the employees 
that Transfer policy of the organization has been introduced 
unilaterally with purpose to harass the employees. As per 
understanding precedent and practice, the policy decision 
of the bank so far as conditions of service of the employees 
are concerned, should be decided with due consultation 
with the recognize union, but without doing so, the transfer 
policy has been introduced which is against the interest of 
the employees, hence the said policy should be withdraw 
immediately. 

2. Immediate withdrawal of Transfer Orders of Office bearers 
and active members of the Unions. 

It is learnt that transfer orders have been made to the 
following, office bearers and active members of the Union 
with malafide intension to victimize them by introducing 
the Transfer Policy going against the direction of the 
Hon’ble Court. Hence such orders of transfer amount 
punishment and act of unfair labour practice. Therefore 
such orders of transfer should be cancelled forthwith. 
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1. Shri S. K. Pradhan, Vice President. 

2. Shri P. K. Nayak, General Secretary. 

3. Shri K. C. Das, Vice president. 

4. Shri B. K. Sahoo, Organizing Secretry. 

5. Shri Babu Khan, Active Member. 

6. Shri I. P. Nanda, Active Member. 

3. Restoration of Special Computerization increment and 
timely payment of annual increment. 

The employees of the bank were getting special 
computer increment which has been subsequently stopped 
without assigning any reason. Besides the above, the 
employees are not getting the annual increment on the 
date Of their entitlement. On further enquiry it is ascertained 
that Illegal deductions from salary has been made from the 
employees without affording opportunity for such 
deductions. Hence it is demanded that restoration of special 
computerization increment should be made and annual 
increment should be available to the employees on the 
date of their entitlement and no recovery should be made 
fromi the salary of the employees. The recovery which has 
alreajdy been made should be available forthwith. 

4. Illegal interference in union affairs. 

( We strongly condemn the criminal activities of the 
management for locking the union office and destruction 
in official records with malafide intention to cripple the 
union activities. Hence, we demand to allow the Union to 
function at its office peacefully. 

5. Notification of duty chart. 

All the employees should be well informed about his 
duties and responsibilities by notifying the duties and 
responsibility. Different works are being entrusted 
intentionally to victimize the concerned employees. So 
notification should be made indicating clearly the duties 
and responsibility of each employee, for smooth 
functioning of the bank. 

6. Unconditional withdrawals of charge sheets. 

It has been brought to notice that charge sheets 
have been issued to the employees those who are also 
office bearers and active members of the sangha with 
malafide intention to victimize them. Hence such charge 
sheet$ should be withdrawn immediately. 

7. Immediate implementation of residual benefits. 

In principle it was agreed that the residual benefits 
i.e. payment of T. A. & D.A, enhanced house building loans, 
enhanced medical allowances and expenses, and etc. which 
are given by all scheduled commercial banks to it’s 
employees should be made available as per the direction of 
Government of India and Ministry of Finance to the 
employees of the bank. 

8. Promotion 

The higher posts should be filled up quickly by way 
of promotion from the post of Messenger-cum-Swceper 


(Group-C) to Cashier-cum-Qerk (Group-B) and Cashier-cum- 
Clerk (Group-B) to Officer (Group-A) as per the seniority. 

9. Sanction of leave and release of salary. 

The following employees those who are also office 
bearers/activities of the Union/Sangha have been 
victimized as their leave has not yet been sanctioned and 
their salary has not yet been released. Therefore, it is 
demanded that their leave should be sanctioned 
immediately and their salary should be released forthwith. 

(a) S.K. Pradhan—C.C.—Vice President. 

(b) P.K. Nayak—C.C.—General Secretary. 

(c) B.K Rout—Mes.—E.C. Member. 

(d) B. Khan—Mes.—Activist. 

(e) Others office bearers/activists. 

10. Immediate sanction of Arrear Diem. 

The employees are very often being directed to clear 
arrear balancing at their previous branches where they were 
working previously for the interest of the bank but no 
payment of Diem to such employees is being made though 
considerable time have been lapsed. Hence the arrear diem 
should be made available immediately and henceforth, the 
advance diem should be paid to meet their day to day 
expenses. If the employees will be directed to do so. 

11. Personal case of Smt. Radha Nair, Steno. 

Mrs. Radha Nair, Steno to Chairman has been 
transferred to other departments by violating the terms of 
employment and conditions of service. Hence her service 
should be restored in the original place of posting as per 
the conditions of appointment. 

12. Prevention of sexual harassment to the lady employees. 

We strongly condemn the sexual harassment to the 
lady employees with demand that an independent enquiry 
should be conducted and the management may be refrained 
for such activities. 

13. Opening of vigilance cell. 

Vigilance cell should be opened with one of the 
representatives of the employees to investigate and prevent 
corruption committed by the high officials of the 
Management. 

14. Formation of grievance cell and works committee. 

The grievance cell and works committee should be 
formed for quick settlement of the grievance of the 
employees. 

15. Immediate formation of grievance cell for customers. 

The grievance cell for the customers should be 
formed to sort out the problems of the customers. A joint 
coordination committee should be formed to improve the 
financial conditions of the bank. 

16. The following facilities should be extended to the office 
bearers of the Union. 
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(a) All the office bearers should be allowed to avail 
30 days special leave in a year for the purpose 
of union work. 

(b) The office bearers of the union should not be 
transferred and deputed during their tenure 
other than the Head & Branch office of the union. 

(c) TADA should be allowed to the office bearers 
of the Union when they are on tour to any branch 
of the bank for the betterment of the organization. 

(d) The representative of the union/employees 
should be appointed as one of the directors of 
the board of the bank as per the practice and 
precedent prevailing in other scheduled 
commercial banks. 

17.. Extension of lease deed accommodation. 

Some of the staff members of the bank are getting 
lease deed accommodation facility by discriminating the 
employ ees. Hence the lease deed accommodation facility 
should be extended to all the employees to avoid 
discrimination. 

ORDER/AWARD 

2. Challenging the admissibility and virus of the 
above reference the Management at the beginning stage 
of the enquiry submitted with special reference to 
Sectiom-lO(l) read with Section 2(K) of the Industrial 
Disputes Act, that the present reference in its above form 
is not maintainable under law in as much as; the Central 
Government have trans graced its limit in making such a 
reference. On the above submission the representative of 
the Union was also heard. 

3. For better appreciation of the submission made by 
the parties it is relevant to quote as follows die relevant 
portion of Section 10(1) of the Industrial Disputes Act under 
which the present reference has been received. 

Section 10(1)—Where the appropriate 
Government is of the opinion that any ‘ ‘ Industrial Disputes ” 
exists or is apprehended, it may at any time, by order in 
writing:— 

XXX XXX XXX XXX XXX 

XXX XXX XXX XXX XXX 

(b) refer any matter appearing to be 
connected with or relevant to the dispute to a Court for 
enquiiy; or 

(c) refer the dispute or any mat ter appearing 
to be connected with, or relevant to the dispute, if it relates 
to any matter specified in the Second Schedule, to a Labour 
Court for adjudication; or 

(d) refer the dispute or any mailer appearing 
to be connected with, or relevant to, the dispute, whether it 
relates to any matter specified in the Second Schedule or 
the Tliird Schedule, to a Tribunal for adjudication; 

XXX XXX XXX XXX XXX 

XXX XXX XXX XXX XXX 


4. From the above definition of Section 10(1) it is 
clear that the Government after being satisfied about the 
existence of an “Industrial Dispute” or having 
apprehended any such “Industrial Dispute” is to make a 
reference to the Tribunal for its adjudication along with 
“matters” appearing to be connected with such “Industrial 
Dispute”. 

The word “Industrial Dispute” has been defined 
under Section 2(k) of the Act as follows :— 

Section 2(K) :—“Industrial Dispute” means any 
dispute or difference between employers and employers, 
or between emp foyers and workmen, or between workmen 
and workmen, which is connected with the employment or 
non-employment or the terms of employment or with the 
conditions of labour, of any person; 

5. From the reading of the above Sections, it is clear 
that an ‘ ‘ Industrial Dispute” as defined under Section 2(K) 
of the Act is only entertainable by a Tribunal. According 
to the said definition it is only that, “dTspute or difference” 
between “employers and employers” or between 
“employers and workmen” or between “workmen and 
workmen” which is connected with the employment or 
non-employment or the terms of employment or with the 
conditions of labour of any person which would fall within 
the ambit of the definition of Industrial Disputes are alone 
to be adjudicated by the Tribunal. In other words a dispute 
or difference must relates to either the employment or non¬ 
employment or terms of employment or the conditions of 
labour of any person so as to call it an “Industrial 
Disputes. ” Unless a dispute is connected with these matters 
it will not satisfy the requirements of law and will not fall 
within the ambit of an Industrial Disputes. The phrase “any 
matter” as used in Section-10 of the I.D. Act therefore 
refers to those of the matters which have “direct nexus” 
with an ‘ ‘ Industrial Dispute”: From the reading of various 
charter of demands as mentioned earlier it can be gathered 
that none of these demands fall within the definition of the 
term “Industrial Disputes”. Even otherwise they are so 
unrelated with the other that they cannot be treated as 
matters connected with or relevant to any dispute. It has 
been held in the case between workmen of Hercules 
Insurance Co. Ltd., -Versus- Hercules Insurance 
Co. Limited reported in 1961-I-LU-249 SC that where the 
reference is inconsistent with statutory provisions, it would 
be invalid. Similarly while speaking about the jurisdiction 
of the adjudicatory authorities mader the Act it has further 
been held in different judicial pronouncement that the word 
“Jurisdiction” means authority to decide. It is further held 
that the powers conferred upon the Tribunal have the 
sanction of law behind it and are not exercisable by reason 
of discretion vested in it. Therefore, when from the earlier 
discussion it is clear that none of the demands of the Union 
which forms part of the reference is an “Industrial 
Disputes” within the definition of the term and as none of 
these demands are matters connected with the other to 
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form a composite “Industrial Dispute” it is held that this 
Tribunal lacks the jurisdiction to adjudicate the same and 
accordingly the reference is held to be not maintainable 
under the four comers of Section 10(1) read with Section 
2(K)ofthe Act. 

6. It was of course argued by the Union with reference 
to item-6 of the Second Schedule and I tern-11 of the Third 
Schedule of that Act that matters not amounting to 
“Industrial Disputes” can also be referred by the 
Government for adjudication and therefore the adjudication 
of the different demands of the Union as extracted earlier 
are within the competency of the Tribunal. But it may be 
mentioned here that the narration “all matters other than 
those specified in the third schedule” as appearing against 
item-6 of the 2nd schedule and the narration “Any other 
matter that may be prescribed” as appearing against 
item 11 of 3rd the schedule squarely means to those of the 
matters which constitute an “Industrial Dispute” but not 
otherwise. Therefore, I find no force in the submission of 
the Union. 

7. Hence, in the result the reference is held to be not 
maintainable in as much as the Tribunal lacks the 
jurisdiction to adjudicate the same. 

8^ Accordingly the reference is answered in the form 
of an “Award”. 


N. K. R. MOHAPATRA Presiding Officer 
^ 29 2007 

W.3?T. 3589. — Slfafow, 1947 (1947 
^1 14) 17 ^ 

yFw ^ 31«facl3 W'MoS «»>4«nKl ^ 

wax: skfes 

^ (TK’ri TFe-tii 57/2004) 

^1 29-11-2007 «m 

[U ^12012/110/2004-31^. m. (^t-I)] 

sm cFim, arterct 

New Delhi, the 29th November, 2007 

S.O. 3589. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 57/2004 
)of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar, as shown in the Annexure in the 
industrial dispute between the management of Baitarani 
Gramya Bank, and their workmen, received by the Central 
Government on 29-11 -2007. 

[No. L-12012/110/2004-IR (B-l)] 

AJ AY KUMAR, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
I’RIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 
PRESENT: 

Shri N. K. R. Mohapatra, Presiding Officer 
C. G. I. T.-cum-Labour-Court, 
Bhubaneswar 

INDUSTRIAL DISPUTE CASE NO. 57/2004 


Date of Passing Award—29th October, 2007 

BETWEEN. 

The Management of the 
Chairman, 

Baitarani Gramya Bank, 

Head Office, Baripada, 

Dist. Mayurbhanj, 

Orissa-757001. .... 1st Party Management, 

(and) 


Their Workmen, 

Thri Bishnu Charan Panda, 
At. Parade Padia, 

Ward No. 10, Baripada, 
Dist. Mayurbhanj, 
Orissa-757 001 
APPEARANCES: 

M/s. Karunakar Jena 
Advocate. 

M/s. Satyabadi Das, 
Advocate. 


... 2nd Party—workman. 

... For the 1st Party 
Management 
... For the 2nd Party 
Workman. 


AWARD 


The Government of India, in the Ministry of Labour, 
in exercise of Powers conferred by Clause (d) of Sub-sec¬ 
tion (1) and Sub-section 2(A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947) have referred the fol¬ 
lowing dispute for adjudication vide their Order No. 
L-12012/110/2004-IR (B-l), dated 20-8-2004 

“Whether the action of the Management of Baitarani 
Gramya Bank having its Head Office at Baripada in 
dismissing Sh. Bishnu Charan Panda from services with 
effect from 21-4-2001 without providing due opportunity 
and observing the principles of natural justice is legal and 
justified? If not, what relief the workman is entitled to?" 

2. The workman Bishnu Ch. Panda was appointed by 
the Management-Bank as a Clerk-cum-Cashier on 6-8-1981. 
While he was working as such in Morada Branch he was 
charge-sheeted on 11-3-2000 vide Letter No. 1048 of the 
Management for misappropriation of funds and tampering 
of records pertaining to the accounts of various customers 
during 1998 to 1999. During preliminary enquiry it was 
further found that while working as Clerk-cum-Cashier in 
another branch at Kuchei he had also misappropriated cash 
by tampering and manipulating the official records of 
various customers during his tenure from 1994 to 1998. 
Therefore, he was further charge-sheeted vide Letter 
No. 73, dated 3-6-2000 and Letter No. 1051, dated 8-12- 
2000 under the signature of the Chairman-cum-Disciplinary 
Authority. Pending enquiry the workman was placed under 
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suspension and one Shri Prafulla KumarMobapatra, Senior 
Manager (Credit) was appointed as Enquiry Officer vide 
order dated 14-3-2001 and one Shri Dibakar Moharana was 
appointed as Presenting Officer same day in respect of all 
the three charge-sheets issued to the workman. After 
necessary notice to the workman, the Enquiiy Officer took 
up the enquiry on 4-4-2001. The delinquent-workman 
attended the same and admitted all the cha rges as he had 
confessed in his replies to the charge-sheets;. The Enquiry 
Officer therefore submitted his report on 16-4-2001 where¬ 
upon the Disciplinary Authority in his; letter dated 
21-4-2001 dismissed the workman from service without 
notice. The workman in consequence preferred an appeal 
before the competent authority but it was of no 
consequence. Hence he raised an Industrial Disputes 
culminating the same in the present reference. 

3. Challenging the above action of the Management 
as illegal and devoid of the principles of natural justice it is 
alleged by the workman in his claim statement that he had 
never admitted the charges before the Enquiry or at any 
lime Ibefore. He being an orthopedically handicapped person 
his signature was simply obtained by the Management in 
different papers and it were subsequently utilized against 
him to show that he had admitted all the charges. During 
enquiry he was not supplied with necess<iry documents 
which were the basis of charges nor he was allowed to 
defend himself as per the Standing Orders nor the Enquiry 
Officer had conducted the enquiry as per rules, nor he was 
supplied with the enquiry report or any letter of proposed 
punishment nor he was given any chance of personal 
hearing by the Disciplinary Authority before passing the 
dismissal order. It is further alleged by the workman that 
when he asked for relevant papers such as the preliminary 
^enquiry report, the report of the Enquiry Officer and other 
base level documents for the purpose of filing appeal, he 
was denied of the preliminary report and few other 
documents. On preferring appeal, the Appellate Authority 
also did not act fairly in as much as he was not called upon 
for personal hearing etc. It is also alleged that the Chairman 
of the Bank was not competent to issue the orders of 
dismissal and as such the entire proceeding is vitiated for 
non-observance of the principles of natural justice. 

4. The Management on the other hand contended 
that the enquiry was conducted in a most perfect manner 
in accordance with the Service Regulations and that the 
various allegations of the workman are untenable and 
unworthy of consideration. The Chairman of the bank being 
the Disciplinary Authority in respect of the delinquent- 
worlman no illegality was committed by him in issuing the 
orders of dismissal. It is further contended that as the 
workman admittecfall the charges in his show cause reply 
as also during enquiry there was no scope tor the Enquiry 
Officer either to record his evidence separately or of the 
Management Witness and therefore the action of the 
Managemen t and the Appellate Authority is not open to 


challenge the same being in accordance with the provisions 
of the Employees Service Regulations. 

5. On the basis of the above pleadings of the parties 
the following issues were framed. 

ISSUES 

L Whether the reference is maintainable? 

2 Whether the enquiry conducted by the Management 

was fair and proper? 

3. Whether the order of dismissal from service was legal 

and justified? 

4. If not, what relief the workman is entitled to? 

FINDINGS 

PRELIMINARY ISSUE No. 2 

6. This issue has been taken up at the first instance 
as preliminary issue on the prayer of the parties. 

On this issue the Management has examined the 
Enquiry Officer and the Presenting Officer as M. W. 1 and 2 
respectively besides producing several documents 
including the enquiry proceedings file. The workman on 
the other hand adduced no evidence despite being 
provided with several opportunities. After closure of the 
evidence of the Management the workman except taking 
time did not come ultimately to adduce evidence for which 
his case was closed. However, he advanced necessary 
argument limiting it to the evidence elicited from the 
Management Witness and the documents produced by 
the Management. 

7. Before dealing with the factual aspects, I would 
like to make it clear at the first instance for better appreciation 
of the case that the delinquent was charge-sheeted under 
the Staff Service Regulations 1980while the entire domestic 
enquiry was conducted under the revised Regulations 
styled as "Officers and Employees Service Regulations 
2001 (Revised). The revised Regulations is found to have 
been passed with a saving clause in exercise of the powers 
conferred by Section 30 of the Regional Rural Banks Act 
1976 (21 of 1976) by the Board of Directors of the 
Management in consultation with its sponsored Bank (Bank 
of India) and the National Bank of Agriculture and Rural 
Development and with the previous sanction of the Central 
Government. The various guidelines provided by the 
National Bank for Agriculture and Rural Development for 
the procedure to be adopted for Disciplinary Action in 
Regional Rural Banks, hereinafter referred as “guideline” 
has been referred and filed by the Management as part of 
the Regulations being followed by all Gramya Banks (RRBs) 
including the Management Bank. 

8. Admittedly all the three charge-sheets we,re duly 
served to the workman. Evidently these charge-sheets were 
issued without any documents on the basis of which 
charges were framed. There is also no mention that the 
workman was offered to take the assistance of any of his 
co-worker to defend himself in the enquiry proceeding. 
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The Service Regulations both earlier and the amended are 
also silent wherever mentioning of such fact or supply of 
documents should form part of the charge-sheet. Rather 
the guidelines prescribes that it is not necessary to supply 
copies of documents or preliminary report or statement 
'along with the charge-sheet but it should be supplied on 
request being made by the charge : sheeted employee. 
Sintilarly in regard to the engagement of defence 
representative the guideline prescribes that it is for the 
delinquent to write to the disciplinary authority or the 
Enquiry Officer proposing such representative as his 
nominee. Since the workman is found to have not availed 
of the above procedure by writing separately or in any of 
his three show causes which he had filed much before the 
commencement of enquiry, it can not be said that the 
enquiry was not conducted in accordance with the 
principles of natural justice. 

9. The other allegations of the workman is that he 
was not supplied with a copy of the report of the enquiry 
officer. But since such report is given to the disciplinary 
authority either for his acceptance or for non-acceptance, 
the non-supply of such report either along with the 
dismissal order or some times earlier to that cannot be 
viewed otherwise in the absence of any rule to that effect 
in the Regulations of 2001, to say that the same has resulted 
in mis-carriage of natural justice. 

10. It is further claimed by the workman that before 
passing the dismissal orders he was neither issued with 
any letters about the proposed/supposed punishment nor 
was he asked for a personal hearing before such 
punishment could be awarded. This claim of the workman 
is also found not supported by the Employees Regulations. 
Rather the Regulation is totally silent about such a concept 
of giving show cause notice or a prior notice for personal 
hearing. It is the settled law, that second show cause notice 
is not necessary after 44 amendment of the Constitution. 
Secondly there is no rule enjoining the Management to 
furnish a copy of the enquiry report. Therefore, there 
appears no force in the above contention of the workman. 

11. In a case reported in LLJ-1988 Patna 222 it has 
been held that whether adequate opportunity was given to 
the workman or not depends upon the facts and 
circumstances of the case. When a charge memo was 
served upon the workman and he was asked to give his 
explanation and he actually availed of the opportunity and 
when the explanation amounts to admission of the charges, 
there is no obligation on the part of the Management to 
lead evidence in support of the charges. It has further been 
held that if the totality of the charges satisfies the court 
that the party visited with the adverse order has not suffered 
from denial of the reasonable opportunity, the court should 
decline to be punctilious or fanatical as if the rules of natural 
justice were sacred scriptures. 

12. From the totality of the discussions made in the 
foregoing paras it is clear that there was no violation of the 


sacred principles of natural justice. The three replies (Ext.- 
8, 9 and 10) given by the workman in response to charge- 
sheets show that by narrating his personal problems the 
workman having admitted all the charges had prayed for 
the mercy of the Management. The enquiry file also shows 
that when the Enquiry Officer questioned the workman on 
the various charges by reading out the same to him the 
delinquent-workman had agreed to all these charges leaving 
no room for the Enquiry Officer to proceed further to record 
the evidence of the Management Witness. The evidence 
adduced by the Presenting Officer also confirms the same. 

The proceedings dated 4-4-2001 (Ext.-4) which the enquiry 
officer has recorded on the date of commencement of 
enquiry shows that the workman had admitted all the 
charges saying “I am admitting all the 23 charges of 
irregularities contained in these charge-sheets framed 
against me. 1 was under mental tension during that period". 

The- said Ext.-4 further shows that the same contains the 
signature of the workman evidencing the above recording. 

It also shows that a copy of the above recording was 
supplied to the workman forthwith and it was received by 
him with an endorsement and signature. Therefore, 1 find 
nothing irregular in conducting the enquiry. 

13. No doubt it is alleged in the claim statement by 
the Workman that he had neither given any show cause 
replies (Ext.-8, 9 and 10) admitting the charges nor had he 
confessed Jhe charges before the enquiry officer. It is 
alleged that his signature was taken in different blank 
papers and it were utilized subsequently to manufacture 
Ext.-8,9 and 10 as also the recordings of the enquiry officer 
marked as Ext.-4. But such of the plea of the workman does 
not inspire any confidence in as much as the same appears 
to have been cooked up at a belated stage for the purpose 
of this case. Ext.-13 to 13/6 are the correspondences which 
the workman had with his disciplinary authority after being 
dismissed from service. But none of these documents 
whisper a word supporting his above stand. Ext.-13/10 is 
his another letter which he had sent to Shri Ananta Chandra 
Sahu, General Manager-cum-Chairman (Acting) accusing 
him of taking his signature in several blank papers. But 
contrary to the same the enquiry officer (M. W.-l) has been 
confronted with a suggestion that he had taken the 
workman’s signature on a blank paper and it was 
subsequently used as his explanation (Ext.-9). Except this 
neither MW.- 1 nor MW.-2 have been questioned about \ 

his two other explanations marked as Ext.-8 and 10. Similarly 
though according to the letter (Ext.-13/10) of the workman 
Shri Ananta Chanrda Sahu, the acting Chairman lad taken , 

his signature on various blank papers, the Presenting 
Officer M.W.-2) has been blamed by way of suggestion 
during trial that he had taken the signature of the workman 
on a pre-written papers and used it in the enquiry 
proceeding to show that he had admitted the charges before 
either enquiry officer. In view of the above varied stand of 
the workman it can not be believed that he had not admitted 
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to the chargesther in the show cause or before theejiquky 
officer and that these douments Ext.-8,9,10 and 4 are all 
stage-managed documents. Even otherwise a close scrutiny 
of these documents discloses that the same could not have 
been rmtnufactured by die Management. 

14. The confession recorded by the Enquiry Officer 
has no doubt not been recorded item-wise. But the evidence 
of the Presenting Officer shows that after the various 
charges were re ad out to the workman he had admitted to 
the same for which the enquiry officer had to record the 
same in the following words. 

Q.—Whether you have gone through all die 
charges contained therein and understood 
them? 

A, —Yes, I-have read the charges contained in these 
charge-sheets and understood them. 

,. 0. — Whether you, are admitting all the charges (23. 
Nos.) framed against you? 

A. — Yes, I am admitting aU the 23 (Twenty Three) 
charges of irregularities contained m these 
charae-sheets framed against me. I was under 
menwfl tension during that period. 

15. The shew cause submitted by the workman in 
reply to the charge-sheet vide Ext-8, 9 and 10'are found 
containing hk voluntary admission to the charges with 
almost similar explanation and therefore, I iind that the 
admission so made was voluntary. 

16. It is true that after recording the admission in the 
above maimer the enquiry officer had not recorded the 
statement of the Management Witness. Efjjt as held in the 
case rej>orted in LU-1988-Patna-222 (Supra), recording of 
evidence of the Management Witness after the admission 
of the workman is not warranted at all, especially when the 
Employees Regulations of 2001 by which the workman is 
guided is silent about such a procedure. Thus in conclusion 
it is held that there was no infirmity or violation of the 
principlesof natural justice on the part of the enquiry officer 
and as such the enquiry is held to have been done in 
accordiince with law and the procedures framed there 
under. 

17. Accordingly this issue is answered in favour of 
the Management mid against the workman. 

ISSUE No. 1,3 & 4 

18. It is the settled law tliat under Section 11-A of the 
Act once the domestic enquiry is held to be good the court 
is to proceed with the materials on record to find out whether 
the punishment given was proper or not. Therefore, when 
in the instance case the fairness of the domestic enquiry 
has already been decided while dealing with preliminary 
Issue No.2 holding the same to be proper, it is needless to 
ask the parties t© adduce further evidence on Issue No.3 
and 4 as the same can be decided independent of the same 
with the materials available on records as per Section 11-A 


of the Acf. However as regards maintainability of the 
reference (Issue No.l), the status of the workman and of 
the Management having not been sincerely questioned by 
the Management and the said issue having been framed 
basing on a formal objection of the Management, the said 
issue is answered affirmatively. 


19. Now coming to the question of quantum of 

punishment as given by the Management, it would be proper 
to repeat here that, the charge-sheets and the report of the 
enquiry officer as also the evidence adduced by the 
Management show that on several occasions the workman 
having resorted to similar kind of irregularities has 
misappropriated huge sum of money belonging to different 
customers while working in two different stations during 
1994 to 1998. Considering the same I find that the 
punishment of dismissal as by the Management under 

the signature of the Chairman of the Bank is just, proper 
and above board and as such the workman is not entitled 
for any relief. 

20. Reference is answered accordingly. 


N. K. R. MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF OF 
THE 2nd PARTY—WORKMAN. 

No witnesses examined on behalf of the 2nd Party— 
Workman. 

LIST OF DOCUMH^TS EXHIBITED ON BEHALF OFTHE 
2nd PARY—WORKMAN. 

No documents also exhibited on behalf of the 2nd Party— 
Workman. 

LIST OF WITNESSES ON BEHALF OFTHE 1ST PARTY- 
MANAGEMENT 


M.W. No.l—Shri Prafiilla Kumar Mohapatra 
M.W. No. 2—Shri Dibakar Maharana. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 1ST PARTY-MANAGEMENT 


Ext-1— 


Ext-2— 

Ext-3— 


Ext-4— 


Ext-5— 
Ext-6— 
Ext-7— 


Order dated 14-3-2001 of Chairman & 
Disciplinary Authority, Baitarani Gramya Bank, 
Baripada appointing Enquiry Officer. 

Order dated 14-3-2001 of Chairman & 
Disciplinary Authority, Baitarani Gramya 
Bank, Baripada appointing Presenting Officer. 

Letter of notice dated 24-3-2001 issued to the 
workman by the Enquiry Officer Shri Prafulla 
Kumar Mohapatra. 

Enquiry Proceeding, on the Departmental 
Enquiry against Shri Bishnu Charan Panda. 

Charge Sheet dated 11-3-2000. 

Supplementary charge sheet dated 3-6-2000. 
Supplementary charge sheet dated 8-12-2000. 


4935 G1/Q7—30 
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Ext-8— Show-cause reply dated 1-5-2000 of the 

workman to the Chairman and competent 

authority. 

Ext-9— Show cause reply dated 19-7-2000 of workman 

to the Chairman & Competent Authority. 
Hxt-10— Show cause reply dated 13-1-2001 of workman 

to the Chairman and Competent Authority. 
Bxt.-ll—Findings of the Enquiry on the Departmental 
enquiry on the allegations made against Shri 
• B.C. Panda. 

Bxt-12— Final order dated 21-4-2001 of the Chairman & 

Disciplinary Authority dismissing the workman 
from service. 

—- Letter dated 11-6-2001 of the workman 
Ext—13/1 to 13/10 - Utters dated 25-6-2001, 
17-7-2001,10-9-2001,28-8-2001,10-10-2001, 
21-11-2001,4-3-2002,5-4-2002,17-7-2002 and 

17- 7-2001 of the workman. 

Ext-14— Reply letter of the Management dated 
10-7-2001. 

Ew.-14/lr— to 14/8 - Reply letters of the Management dated 
' 10-7-2001,27-7-2001,28-8-2001,3-10-2001, 

18- 2-2002, 5-3-2002, 4-6-2002, 30-11-2002, 
13-12-2002. 

Ext-14/9-^ Minutes of Agenda Item No. 9 of Board 
Meeting held on 21-4-2003 (140th) 

Ext-15— Letter dated 14-3-2001 addressed to the 
Enquiring Officer by the Chairman, Baitarani Gramya Bank, 
Baripada. 

^ 1^#, 29 W3R, 2007 

W.31F. 3590.—stol* Slfafto 1 947 (1947 

14) *jrt i7 ^ tr^tr 

3Thfr ^ ^ TFre Pf4frnJf 3^ 

w 66/2006) ^ TtffclftM Wt t, 

^JR 29-11 -2007 ^ 31TRT «ITI 

[TT. T^-l 2012/25/2006-3*1$. 31K. (*ft. II)] 
Tlfe? ^RR, 

New Delhi, the 29th November, 2007 

S.O. 3590. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 66/2006) 
of the Central Government Industrial Tribunal-cum-Labo ur 
Caurt, No. II, New Delhi as shown in the Annexure in the 
industrial dispute between the management of Oriental Bank 
of Commerce and their workmen, received by the Central 
Government on 29-11-2007. 

(No. L-12012/25/2006-IR (B-JI)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRffiUNAL-CUM- 
IABOURCOURT-II, NEW DELHI 
Presiding Officer: R. N. RAI 
ID. No. 66/2006 
IN THE MATTER OF:— 

Shri Anil Kumar Gupta, 

S/o Shri S. P. Gupta, 

R/o 109, Krishna Gali, Paharganj, Delhi - 55. 

VERSUS 

M/s. Oriental Bank of Commerce, 

H O.: Harsha Bhawan, 

“E” Block, Cannought Place, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-12012/25/ 
2006 (IR(B-II) Central Government dated 20-7-2006 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Oriental 
Bank of Commerce in imposing the punishment of dismissal 
from service on Shri Anil Kumar Gupta w.e.f. 23-9-2003 is 
just, fair and legal? Whether the non-payment of due 
subsistence allowance is just, fair and legal? If not, to what 
relief the workman concerned is entitled and from which 
date.?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
has been employed as Cashier-cum-Clerk with erstwhile 
M/s. Punjab Co-operative Bank Limited since 1983 and 
after the merger of the bank with M/s. Oriental Bank of 
Commerce w.e.f. 1997, the workman became the employee 
of M/s. Oriental Bank of Commerce and continued working 
therein in the Clercial capacity till the date of his illegal 
dismissal w.e.f. 23-9-2003. 

That the service record of the workman was neat and 
clean and during his entire service tenure earlier with M/s. 
Punjab Co-operative Bank Limited and subsequently with 
M/s. Oriental Bank of Commerce, the workman never gave 
any chance of complaint to either of the managements and 
worked with utmost sincereity and devotion. 

That however the workman had been issued a false 
and fabricated charge-sheet dated 5-1-1998 for certain 
misconduct under BPS dated 19-10-1966 whereby the 
management leveled false, baseless and vague allegations 
against him with respect to the period as far back as 1990 
onwards and he was placed under suspension with 
immediate effect. 

That the workman submitted his detailed explanation 
dated 7-2-1998 refuting all the charges of misconduct and 
objected to the issuance of such a vague chargcsheet. In 
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any case, the said charge sheet is highly belated, after 
thought and without jurisdiction and not sustainable / 
maintainable. 

That the charges have been alleged to have peen 
committed by the workman on or about the yew 1990, 
whereas the chargesheet had been issued to the workman 
in the year 1998 i.e. after a lapse of 8 years. The charge- 
sheet of the: management is, therefore, barred by limitation 
and is not based on equality and principles of natural 
justice. Serious prejudice has been caused to the workman 
in defending the charges due to lapse of long period of 
time i.e. 8 years. Even otherwise, there was no jurisdiction 
and authority vested with the disciplinary authority after a 
lapse of reasonable time in issuing the chargesheet, whereas 
in the present cast: the delay is of 8 years in issuing the 
chargesheet, which delay is fatal and the chargesheet is 
thus bad in law. 

The said chargesheet is even otherwise not 
sustainable: in respect of alleged charges pertaining to 
Jayant Fabricators and Khandelwal Textiles. The 
management had already recovered the amount;: due in 
respect of the said accounts from other officials of the 
erstwhile management namely Shri I. N. Garg and Shri S.P. 
BakshiL The management to protect the said officials foisted 
a false chargesheet against the workman which is not only 
highly belated, after thought and without jurisdic tion. 

It is pertinent to mention here that the chargesheet 
was issued with a pre-determined and pre-conceived mind 
as regarding some of the charges the management had 
already recovered some amounts without the consent of 
the workman with the allegations that he was guilty as 
such, the workman could not have been chargsheeted again 
on the same charges. 

That the act of the management in dismissing the 
workman fr om the service of the bank is illegal, unj ustified 
and colourable exercise of power. Not only the charges 
levelled against the workman were vague, but the inquiry 
conducted by the management was an empty formality 
conducted ivith a view to dispense with the services of the 
workman who was otherwise having an unblemished 
service record. As such, the dismissal order dated 
23-9-2003 and the order of the Appellate Authority dated 
08-7-2004 are not tenable in the eyes of law and besides 
non-payment of due subsistence allowance of 100% wages 
after one year of suspension, is also not just, fair and legal. 

The management has fried written statement. In the 
written statement it has been stated that the departmental 
inquiry was: conducted in consonance with the principles 
of natural justice and as per the rules applicable in the 
respondent bank, whrein full opportunity was granted to 
the workman to put up his defence. The evidence a dduced 
in the inquiry by the parties was evaluated by the 
Disciplinary arid Appellate Authority judiciously. The 
adequacy of the evidence cannot be looked upon in the 
departmental inquiry. 


a. 

That the Hon’ble Court cannot act as an Appellate 
Authority over the findings of the Inquiry Officer. The 
commensurably of the punishment inflicted upon the 
delinquent employee by the competent authority is outside 
the purview of the ID Act. 

That the issue of non-payment of wages during the 
period November, 1994 to November, 1997 is hopelessly 
trine barred. The workman is estopped from raising the 
issues now, being highly belated and extraneious to the 
terms of reference. In any case, for the period November, 
1994 to November, 1997, he did not perform his duties, 
thus, was not entitled to wages for the said period on the 
principles of ‘ ‘No work no Pay”. 

That the punishment of dismissal imposed upon the 
workman was legal, justified and commensurating to the 
gravity of charges upheld against him. In case, if the inquiry 
is held to be defective or vitiated on any ground, the 
management be given an opportunity to prove the charges 
in the court. 

That allegation of bias, if any, has to be raised by the 
workman at the first possible instance. Having participated 
in the inquiry without raising even his little finger ousts 
the element of bias against the management. 

That admittedly the workman indulged in 
unauthorized activities of opening and closing different 
accounts during the period enunciated in the chargesheet, 
withdrawing amounts from the accounts of different 
customers, impersonating them, blatantly violating bank 
norms which is not befitting of an employee of his stature. 
He was an employee of the respondent bank expected to 
act strictly within the ambit of powers vested with him. The 
workman was charged under the BPS by which his services 
were governed. The inquiry was held in consonance with 
the principles of natural justice wherein full opportunity 
was granted to him to put up his defence. His comments on 
the inquiry report were duly considered and after due 
application of mind, he was imposed the punishment of 
“Dismissal without notice from the services of the Bank”. 
His appeal was duly considered and after due applicability 
of mind, it was dismissed. Admittedly his proved 
misconduct exposed the bank to peril and caused pecuniary 
loss to the bank. Financial irregularities by employees in a 
Banking Institution which stands on the grand norm of 
public faith, is a serious offence, required to be dealt with a 
heavy hand. 

Recovery ih the present case was an administrative 
process to align the account which had gone bad. Charge 
sheet was issued to him for misconducts committed by 
him. The two are independent processes which depend on 
different causes of action. 

Heard argument from both the sides on the point of 
quantum of punishment. 

It was submitted from, the side of the workman that 
all the money unauthorisedly drawan by him has bees 
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recovered. The bank recovered an amount of Rs.1,000 said 
to be drawn fraudulently by the workman in 1996. An 
amount of Rs.l, 000 was recovered from the Workman in 
regard to fraudulently entry in account No.3. Thus, the 
workman deposited the amount of Rs. 3,800 on 30-10*1996. 
In 1997 an amount of Rs.ll, 200 was recovered fron^the 
workman. It was submitted that the management cannot 
recqver the amount and punish him by way of dismissal. 

The bank has realized the money which has been 
withdrawn fraudulently. The bank is at liberty to recover 
the money fraudulently drawn by a workman. The 
management can further hold inquiry and punish the 
workman, so there is no jeopardy in inflicting the 
punishments on the workman. 

It was submitted from the side of the bank that the 
Tribunal decided the preliminary issue regarding the 
fairness of the inquiry by order dated 17-9-2007 and the 

inqiftry has; been found valid. 

! 

The fairness of the inquiry has been decided as stated 
by the management as issue No. 1, that decision will form 
partjof the award. 

It was submitted from the side of the workman that 
the punishment is excessive. Seven charges have been 
franjed against the workman and all the charges relate to 
fraudulently withdrawal of the money from different 
acccjunts. Iii such circumstances the workman has illegally 
withdrawn the amounts during his employment. The 
management has framed seven charges and all the charges 
havq been found proved by the Inquiry Officer and the 
inquiry has been held fair. 

: It was further submitted from the side of the bank 
that the workman has not only misappropriated the money 
deposited by the customer but also by his acts damaged 
the lair image of the bank besides exposing the bank's 
fundp to financial risk and loss. The acts of the workman 
are highly detrimental to the image, reputation and standing 
of the bank and it amounts to moral turpitude as such the 
bank has lost faith and confidence in his integrity, devotion 
to duty and his honesty, and he has become undependable 
and reliable for the bank therefore, cannot be continued in 
the service of the bank. 

My attention was drawn to 2000 LLR 1271. It has 
been stated that Section 11A—Powers of Labour Court of 
Tribunal to give appropriate relief in case of dismissal or 
discharge of workmen—Disciplinary action—Quantum of 
punishment:—Discretion of Labour Court—Labour Court 
giviqg specific finding that charge of misappropriation and 
breaph of trust established—It, however, setting aside 
dismissal order and ordering reinstatement with 25% back 
wages while imposing penalty of stoppage of 5 increments 
with cumulative effect—Unsustainable—Once act of 
misappropriation is proved, may be for a small or a large 
amount, there is no question of showing uncalled for 
sympathy and reinstating employee in service—Labour 
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Court cannot substitute penalty imposed by the employer 
in such cases. 

In case of proved misappropriation there is no 
question of considering past record. It is discretion of the 
employer to consider the same in appropriate cases, but 
the Labour Court cannot substitute the penalty imposed 
by the employer in such cases. 

It is necessary to mention here that while deciding 
the fairness of the inquiry, I have dealt with the issues of 
subsistence allowance and the prejudice caused to the 
workman. All the points have been discussed and decided 
regarding fairness of the inquiry. The workman was not 
paid full wages as he himself lingered the proceedings. 
These points need not be reiterated again. The workman 
has made several fraudulent entries and he has withdrawn 
fraudulently several amounts on several dates from several 
accounts. Such misconduct exposes the bank to pril and 
causes pecuniary loss to the bank. The bank is a financial 
institution. The financial irregularities are serious 
misconduct by the employees of a bank and the management 
has rightly dealt him with a heavy hand. 

In the facts and circumstances of the case the 
punishment inflicted on the claimant is neither excessive 
nor dis-proportionate. The claimant is not entitled to get 
any relief as prayed for. 

The reference is replied thus :— 

The action of the management of Oriental Bank of 
Commerce in imposing the punishment of dismissal from 
service of Shri Anil Kumar Gupta w.e.f. 23-9-2003 is just, 
fair and legal. The non-payment of due subsistence 
allowance is just, fair and legal. The workman-applicant is 
not entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 22-11-2007. 

R. N. RAI, Presiding Officer 
M 29 Tq*«K, 2007 

W.3JT. 3591.—3TfafWT, 1947 (1947 
14) \i ^ fr', 

54/1988 ) <Md1 1, ^ 28-11 -2007 

^ Wd «TT t 

[*r. xr^-l2012/211/1988-^-II(TO] 
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New Delhi, the 29th November, 2007 

S.O. 3591. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 54/1988) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the industrial 
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dispute between the employers in relation to the manage' 
HKsat of Indian Oversees Bank and their workman, which 
was received by die Central Government on 25-11-2007. 

[No. L-12012/211/88-D-n(A)} 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BETORETHECBNIRAL GOVERNMENT 
INDUSTIKIMvllUBlJNALrCUM-IABO^ COURT, 
BANGALORE 

Dated: 8th November, 2007 
PRESENT 

SHRI A. R. SIDDIQUI, Presiding Officer 
C. R. No. 54/1988 

I PARTY 

Shri N R Dhananjayan, 

SriSai Nivas, 

9th Crass, 5th Main, 

Gangenahalli, 

Banglorc- 32 

AWARD 


HPARTY 
The Chairman & 
Managing Director 
Indian Overseas Bank, 
Post Box.No.3765, No.762, 
Anna Salai, Chennai-02 


1- The (Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the I ndustrial Disputes Act, 1947 has referred this dispute 
vide order No. Lr12012/211/88-D-II (A) dated 14th September 
1988 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the management of Indian 
Overseas Bank in dismissing from service 
Shri NR Dhananjayan is justified? If not, to what 
relief is the workman entitled?” 


sincerely and legally to the satisfaction of his superiors. 
But lie was dismissed from service as per letter dated 
8-12-1986 in pursuance of charge sheet dated 16-11-1985 
and additional charge sheet dated 18-1-1986. After the 
receipt of the charge sheets the first party sent suitable 
reply and denied the charges and requested the second 
party to hold an enquiry. Thereafter, the first party was 
informed by notice of enquiry dated 26-2-1986 about the 
place and date of enquiry. The enquiry was started on 
17-03-1986. The charge sheets issued had not contained 
the material particulars and thfe allegations are totally vague. 
The charge sheets are not accompanied with list of 
witnesses and list of documents. The enquiry officer did 
not conduct the enquiry in accordance with law and 
principles of natural justice. No presenting officer was 
appointed to conduct the enquiry. Hence the enquiry officer 
played the role of a prosecutor as well as a Judge which is 
contrary to the principle of natural justice. The enquiry 
was not conducted properly and adequate opportunity 
was denied. The first party was not examined himself as 
witness but his statement was recorded by the enquiry 
officer putting number of questions in favour of the 
management. Then the enquiry officer had given a finding 
which is totally perverse; that the dismissal order was not 
communicated to the first party; that he had preferred an 
appeal to the Appellate Authority. But without considering 
the various grounds urged in the appeal, the Appellate 
Authority had dismissed the appeal; that the dismissal of 
the first party by the second party is a clear case of 
victimisation and unfair labour practice. Therefore, the first 
party requested this tribunal to set aside the order of 
dismissal passed against him and to reinstate him in service 
with all consequential benefits. 


2. The management issued a charge sheet dated 
16-11-1985 against the first party alleging that he committed 
the misconduct for having misappropriated a sun of Rs.5190 
as indicated in Annexure -A and deposited the various 
items of the amounts paid to him by the borrowers belatedly 
as per Annexure -B. The management then issued additional 
charge sheet dated 18-1-1986 to the effect that in addition 
to the aforesaid amount of Rs. 5190 the first party also 
misappropriated a sum of Rs. 500 as shown in Annexure - 
A. 1 and belatedly deposited the various amounts received 
from lie borrowers as per Annexure-Bl. The first party 
denied those charges paving the way for Domestic Enquiry 
resulting into the enquiry findings holding him guilty of 
tlte charges and then passed the impugned punishment 
order dismissing him from service. 

3. The rase of the first party workman, as made out in 
his Claim Statement, is that he joined the services of the 
second party management as Godown Keeper with effect 
form 10-01-1973. Though he was due for Iris promotion 
during December 1985, the promotion order was not issued 
on the alleged ground that the disciplinary /proceedings 
we re pending against him. The first party was working 


4. The management by way of its Counter Statement 
among other things contended that it had issued two charge 
sheets dated 16-11-1985 and 18-1-1986against the first party 
for misappropriation of a total amount of Rs. 5190. The 
charge sheets were elaborate and annexures were given to 
the charge sheet enabling the first party to understand the 
charges. The first party replied to both the charge sheets 
as per his letter dated 1-2-1986 denying all the charges. 
Since the explanation submitted by the first party was not 
satisfactory, the second party had ordered an enquiry into 
the charges levelled against the first party. One Mr. Madava 
Rao was duly appointed as Enquiry Officer as per Bipartite 
Settlement He has conducted the enquiry in accordance 
with law and principles of natural justice. Conducting 
enquiry by an enquiry officer without any presenting officer 
is well merited under the Bipartite Settlement. The enquiry 
officer can act as a Prosecutor. The statement of the first 
party was properly recorded by the enquiry officer. After 
the proper enquiry, the enquiry officer has given his finding 
and found the first party guilty of charges. After 
considering the evidence on record and written summing 
up given by the defence representatives, the Disciplinary 
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Authority had issued show cause notice including the copy 
of the findings and sought for explanation from the first 
party regarding the punishment. The first party neither 
responded to the show cause notice nor appeared for the 
show cause hearing dated 8-12-1986 even though the said 
show cause notice was acknowledged by him on 29-1T 
198£. Then the Disciplinary Authority had passed an order 
dated 8-12-1986 confirmed the punishment proposed in 
the show cause notice and accordingly awarded the 
punishment of dismissal without any notice. Therefore, 
the management requested this tribunal to reject the 
reference. 

5. On the basis of the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, this tribunal on 13-2-1988 
framed tjic following Preliminary issue: 

“Whether the Second party proves that the Domestic 
Enquiry held by it in accordance with law.” 

6. During the course of trial of the said issue, the 
management examined the enquiry officer as MW1 and 
got marked 19 documents at Ex.Mlto Ml9. The first party 
also examined himself and got marked in all 11 documents 
at Ex.Wl to Wll. My learned PTedecessor after having 
head the’leamed counsels for the respective parties by his 
order dated 19-06-1989 answered the above said preliminary 
issue in favour of the management holding that the 
management has conducted the DE in accordance with 
law. Thereupon this tribunal by award dated 10-10-1997 
rejected the reference with a finding that the action of the 
management bank in dismissing the first party workman 
from service is justified and that he is not entitled to any 
relief. 

7. It would appear from the records that the first Party 
approached the Hon’ble High Court in WP No. 2781/98 
challenging the orders of this Tribunal on DE as well as the 
award passed against him rejecting the reference. His 
Lordship of Hon’ble High Court sitting in single bench by 
order dated 03-11-2000 in WP No. 2781/1998, after having 
come to the conclusion that the DE which was conducted 
against the first party was vitiated and modified the award 
passed by this tribunal granting 3 years salary to the first 
party and aggrieved by the said order the management as 
well as the first party preferred appeals No. 3091/2001 and 
1884/2001. Their Lordship of our Hon’ble High Court in 
Division Bench while allowing the appeal No. 3091/2001 
filed by the first party and dismissing the WANo. 1884/ 
2001 filed by the management remitted the matter back to 
this tribunal allowing the second party management to lead 
evidence on merits. The operative portion of the aforesaid 
order at para 12 runs as under: 

“The order of the learned single judge in so far as 
vitiation of enquiry is accepted and the order of the 
learned single judge in so far it relates to granting 
three years salary is set aside. Matter is remitted 
back to labour court for redecision on merits. Parties 
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are to appear without waiting for any notice on 
21-3-2006 before the labour court. The labour court 
is directed to complete the proceedings within six 
months in the light of the age of the case without in 
any way being influenced by the earlier award/order 
of the learned Single Judge or this order. 

8. It would appear from the records that aggrieved 
by the orders of the Hon’ble High court in the aforesaid 
Writ Appeals remanding the matter back to this tribunal 
for fresh disposal, the management preferred SLP to SC 
and that came to be dismissed by order dated 16-04-2007. 
Therefore, the matter was taken up for fresh hearing before 
this tribunal permitting the second party management to 
lead fresh evidence on merits. The management then 
adduced the oral evidence of 3 witnesses as MW2 to MW4 
and in their evidence afresh got marked documents at Ex.Ml 
to M138, M139 series and Ex.Ml 40 Series. Statement of 
MW2 in his examination chief is relevant to the 3rd charge 
leveled against the first party wherein he stated that after 
having visited the said Shri Kuri Boraiah on enquiry it was 
disclosed that the first party has withdrawn a sum of 
Rs. 2500 from his SB account without his knowledge as per 
the withdrawal slip at Ex.M.l and complaints of said Kuri 
Boraiah to the above effect at Ex. M2 & M4 and the 
statement of the first party on that is at £x.M3. MW3 Shri 
P. M. Maragal, Branch Manager who was said to be working 
at Kondlahalli Branch as Agricultural Officer between 
September 1984 to August 1985 is to the effect that during 
the course of his inspection regarding a small loan 
application of Smt. Susheelamma, it was found that her 
husband, G. Thimmappa had made a payment of 
Rs. 300 as on 31-07-1985 as per the loan card issued in his 
favour. On comparison of the bank records, it was found 
that that amount was paid under loan SL 138/84 and 
remittance was made on 26-06-1985 for Rs. 200 but 
said remittance was not found mention in the relative ledger 
folio. He then referred to other loan repayments made in 
respect of SL 171/84 and vouchers dated 14-03-1985, 
31-5-1985,11-6-1985 and 11-7-1985 all in the handwriting of 
the first party and those, amounts were actually paid by 
the customers on 12-3-1985, 16-5-1985,10-6-1985 and 
10-7-1985 respectively. He then referred to the loan card 
of IRDP/SL/57/84 of one Smt. Palamma wherein there was 
an entry of Rs. 200 dated 2-7-1985 in loan cared. He then 
stated that this payment of Rs 200 has no relative entry in 
the ledger. He further stated that he also noticed the 
irregularities in respect of other five accounts of loan, details 
of which he gave at Para 5 of the affidavit stating that all 
those entries in the loan cards are in the handwriting of the 
first party but the payments made as per those loan cards 
have not been accounted in the relative ledger of the bank. 
He then stated about the complaint made by said Kuri 
Boraiah about the withdrawal of Rs. 1500 from his SB 
account by the first party and referred to another letter of 
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Kuri Boraiah dated 11-10-1985 at Ex. ME-4 marked in the 
enquiry. Then we have got the evidence of MW4 Shri 
Nagaraja Rao said to have made a detailed investigation 
into the various irregularities and the alleged misconduct 
'committed by the first party. This witness has given a very 
detailed statement of facts referring to the rest of the loan 
cards and the vouchers bearing the entries made in the 
handwriting of the first party and initialed by him 
accordingly. In this way the witness has spoken to about 
45 such documents which includes, loan cards and 
vouchers of various customers who had availed the small 
loan from the bank and had made repayments on different 
(fates bearing testimony by loan cards. He has also spoken 
to the complaints/letters made by those customers to him 
durin g the course of investigation making the complaints 
that the amounts paid by some of them was no t at all remitted 
ivith the bank and that the amounts paid by some of the 
customers was entered and remitted with the bank 
lrelatedly. In the further examination chief of MW3 the 
documents which were marked during the course of enquiry 
as Ex.ME3, ME7 to 22 and ME 30 and ME 31 were marked 
l>efore this tribunal at Ex. M5 to M 23 respectively. In the 
farther examination chief of MW4 the documents which 
were marked during the course of enquiry at Ex. ME 33 to 
ME147 have been marked before this tribunal at Ex. M24 to 
M138. The aforesaid documents namely. Ex. M5 to M138 
include the loan cards issued to the customers in question, 
the challans prepared by the first party under his 
hand^vriting, the complaints given by the customers to the 
Investigation Officer MW4 and the other documents 
marked on behalf of the management at Ex.ME 139 series 
and ME 140 aeries are some other challans and the various 
letters/applications including his appeal memo sent to the 
management subsequent to the dismissal order passed 
against him. 

9. On his behalf the first party filed his affidavit 
evidence reiterating the various contentions taken by him 
in his claim statement. On page 5 of his affidavit the first 
party has given the details as to how the procedure for 
repayment of the loan is to be made by saying that for the 
payment a challan has to be filled showing the amount, 
name of the party, and has to be signed by the party and 
then there will be a counter foil to the challan in respect of 
the loan amount, once again showing the above said 
particulars, it is thereafter the amount will be paid to the 
cashier for corresponding entries in the Cash !Scroll bearing 
bank seal to be passed to the officer who sits next to the 
cashier and then the officer will enter the scroll in the scroll 
register and then scroll goes to the loan department and it 
is thereafter the counterfoil will given back to the customer 
and then there will be an entry made in the borrower’s card 
(loan card). On page 7 of the affidavit the first party says 
that the management has not produced before this tribunal 
the cashier scroll, officer scroll and the ledger entries which 
a;re relevant documents to prove the fact of repayment of 
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the loans by the borrowers. Then he stated that he made 
certain entries with regard to the customers whose 
borrowers card have been produced and they show that 
along with him the other staff have also made entries oh 
different dates and he also put initials along with other 
staff and therefore, he did not misappropriate any amount 
shown in the charge sheet. On page 8 he says that att fee 
amount shown in the borrowers card and the dates 
' mentioned therein have been deposited by fee customers 
and there are corresponding entries to the above effect in 
the cashier scroll, officer’s scroll and loan ladders. He then 
denied the allegation that he has withdrawn fee money of 
Rs.1500/- belonging to the said Kuri Boraiah from his SB 
account on 22-07-1985. 

10.1 would like to come to the statements of MW2 to 
MW4 and the first party in their cross examinarion and fee 
aforesaid documents as and when it is found relevant and 
necessary. 

11. Learned counsel for the Management Smt Kashin 
submitted that the oral as w'ell as written arguments. In her 
Written arguments while giving the gist of fee facts leading 
to the dismissal of the first party and the enquiry, 
conducted against him before the dismissal order was 
passed and so also the litigation taken up before the 
Hon’ble High Court by way of Writ Petition, Writ appeal, 
the statement made by the first party in his cross 
examination as well as the statements of MW2 to MW4 
made by way of oral testimony as well as affidavit evidence 
were repeated. At para 14 &15 of her written arguments 
she referred to the statement of the first party in his cross 
examination wherein, he has shown ignorance if certain 
entries in the loan cards of the customers and the failure on 
his part to make relevant entries in the concerned bank 
records though admittedly he worked as a cashier and was 
responsible for the entries to be made in the loan cards as 
w r ell as in the relevant bank records. There is also a 
contention that as per the letter at Ex. M3 written by the 
first party, he has admitted that an amount of Rs. 1500 was 
withdrawn for his sake. Therefore, these admissions and 
the documents produced before the court would go to 
establish the charges of misconduct committed by the first 
party and therefore, it is not a case fit for interference under 
Section 11A of the ID Act. Then the written arguments 
refer to the following 9 decisions produced by the learned 
counsel vide list dated 20-09-2007. 

1. 2005(4)LLNPagel 

2 2003(4) SCCPage 364 

2 1996(2) LLN page 92.: 

4. 2006(3) SCC page 150 

5. " 2003LLR page 164 

& 19941LU page 233. 

7. 1995 ILU page 1076 

& 20067 SCCpage 212 

9. 2005(6) SCC page 321 
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12. \Mhereas, learned counsel for the first party in his 
argu nents Vehemently contended that the charges leveled 
against the (first party as per the charge sheets should 
havej been proved by the management only by way of the 
docn ments namely, the Cashier Scroll, Officer’s Scroll and 
the ledgers: maintained by the management bank. His 
argu nent wps that if these documents were produced they 
coni' 1 have established the fact as to whether the amount 
whic h was ijeceived by the first party by way of the entries 
madi s in the loan cards, challans etc. and was not deposited 
with the bark at all or in some cases was deposited it 
belai edly ai|d since these documents are held back by the 
man igeme^t bank, the evidence produced before this 
tribfeial wil| not help the management to substantiate the 
abo\e said (charges. He submitted that as far as the 3rd 
Chai ge leveled against the first party that he had withdrawn 
a sui i of RsjlSOO from the SB account of said Kuriboraiah, 
the v ery withdrawal slip at Ex.Ml will speak to the feet that 
it W 2 s fee withdrawal slip signed by the said customer on 
its free as vyell as on its back and that it was the amount 
withdrawn by the customer himself and that to speak to 
the said fact rather the said charge the only competent and 
best Witness was Mr. Kuriboraiah and since he is not before 
this court, said charge is to be answered in the negative. 
His test submission was that there is no charge against the 
first party that he did not make the entry of the challan in 
the cashier scroll or that he did not pass the counterfoil. He 
then submitted that the first party is already 59 years old 
and therefore, even if some of the charges are established 
against him, a lenient view may be taken exercising the 
powers under Section 11A of the ID Act. 

13. I find substance in the arguments advanced for 
the management. As far as the two charges of misconduct 
levelled against him namely his misconduct of 
misappropriating the amount of Rs. 5190 and Rs. 500 as 
per the charge sheet* dated 16-11*1985 and 18-01-1986, by 
not crediting the same with the bank accounts and ihe 
charge leveled against him that he deposited various items 
of the amounts received by him from the customers with 
the bank, belatedly. As far as Charge No.3 that he withdrew 
a sum of Rs.1500 on 22-07-1985 from the SB account of said 
Kuriboraiah is concerned, I must record a finding to the 
effect that this charge is not established against the first 
party. As noted above, in order to substantiate the 
aforesaid charges No.l & 2 the management examined two 
important officers of the bank namely, MW3 and MW4. 
MW3 was said to be working as Agricultural Officer in 
Kondlehally branch during the relevant time and as noted 
above, he has given the details of certain loan cards 
wherein, the entries have been made in the handwriting of 
the first party but the amount has not been accounted in 
the records of the bank namely, the ledger maintained by it. 
Likewise, MW4 in his affidavit evidence has spoken the 
various transactions with reference to the loan cards and 
the entries made therein, the vouchers in the handwriting 


of the first party and the complaints made by various 
customers namely, the borrowers of the loan with the bank 
giving details of repayment of their loan amount from time 
to time bearing the entries in the. handwriting of the first 
party along with the initials. If we*come to the statement of 
MW3 in his cross examination who has spoken to the 
documents at Ex. M5 to M23 including the loan cards, 
challans etc. it is to be noted that not a single suggestion 
was made to this witness denying his affidavit evidence 
with reference to the above said documents. In his cross 
examination it was just elicited from him the procedure to 
be followed by the bank when certain amount is deposited 
in the bank. It was elicited that the payments made by the 
borrower shall be reflecting in the challan in the scroll and 
in the concerned registers and fee cashier cannot make 
any entry in the card. It was elicited that fee loan amount 
paid by the borrowers whose names are given in the affidavit 
and entries are found in the aforesaid loan cards must have 
corresponding entries in fee aforesaid records of the bank 
with respect to the date of payment made by them and in 
case, one goes through the aforesaid documents namely, 
the cash scroll, the Officer’s scroll and the loan ledger, the 
payment made as per the loan cards should be found therein. 
The suggestion made to the witness that the aforesaid 
records of the bank will disclose the payments made by the 
borrowers as per the loan cards has been denied. A last 
suggestion was made to this witness saying that the first 
party has not signed all the loan cards in question and 
some of the signatures found on those cards are not his 
signatures and that was the suggestion denied. During the 
course of cross examination of M W4, it was elicited that he 
did not meet each and every borrower whose names are 
mentioned in the affidavit and that he has verified the 
bank records such as Cashier Scroll, Officer’s Scroll 
and the Loan Ledgers with reference to the payments made 
in the loan cards of the said borrowers. He denied the 
suggestion once again made to the effect that the payment 
as shown in the loan cards do find entries in the aforesaid 
records and those payments have been made in the 
aforesaid bank records on the very same date they were 
made as per the loan cards. He denied the suggestion that 
those records are held back by the bank to suppress the 
fact. Here again there has been no suggestion made to 
MW4 denying a single transaction and the statement of 
the facts narrated by the witness wife respect to the various 
transactions. Therefore, in the statements of cross 
examination of MW3 & MW4, the only thing which was 
brought out was the defence of the first party that the 
documents maintained by the management bank namely, 
the cashier scroll, officer's scroll and loan ledger will be 
disclosing fee fact that the payments made by the borrowers 
as per the loan cards have been reflected in those documents 
and that those documents have been held back by the 
bank the suppress the fact. Therefore, without denying 
and disputing the statements of facts with respect to the 
various transactions pertaining to the loan cards, challans 
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and other documents, the first party infact, indirectly, 
admits those transactions as found in the loan cards as 
mentioned in the challans and as mentioned in the various 
complaints filed hy the customers to the abov e effect His 
defence that the documents with the bank namely, the 
Cashier scroll, officer’s scroll and loan ledger infact will 
reveal the entries of the payments made by the borrowers 
as per the entries made in the loan cards must lead to an 
inference that he received the amount as per the loan cards 
and then made the relevant entries by passing a cashier 
scroll followed by officer’s scroll and die entries in die 
loan hedgers. Now, the question arises as to whether the 
management in not producing those documents ha§ made 
an attempt to suppress the facts. The plain answer to die 
said question would be in the negative. Firstly, for the 
reason that not a single document or the transaction as 
found mentioned in the affidavits of MW3 & 4 have been 
denied and disputed by die first party as noted above. The 
documents to which the first party wants to take help of 
not being produced by the management will not be the 
evidence in a positive sense. Infact, these are the 
documents by way of negative evidence. It juSt cannot be 
believed that despite the transactions recorded in the 
aforesaid documents maintained by the bank with reference 
to the entries made in the loan cards, die management 
tliought of implicating the first party workman in the charges 
of misconduct leveled against him. That apart, the first 
party has come up with the present defence only by way of 
suggestion to the aforesaid two witnesses and by way Of 
his affidavit before this tribunal having not taken such a 
defence either during the course of enquiry, by way of 
c laim statement before this tribunal or by way of his appeal 
prefeiTed against the dismissal order by him. Therefore, 
the defence taken by the first party that those documents 
will be disclosing the payments made as per the loan cards 
bearing his signatures (initials) and his handwriting being 
an after thought and an improved version iis liable to be 
rejected on its face itself particularly, in die light of the 
admissions made by the first party in respect of certain 
documents during the course of his cross examination. In 
Ids cross examination it is very interesting to note that 
when a suggestion was made to him that he made certain 
entries in the loan cards of the customers and failed to 
make relevant entries in the concerned bank records, he 
comes with an answer that he did not know if he has done 
so. When he was confronted with the documents at Ex. 
M14, the loan card in the name of one customer by name 
Pallamma he admitted that the entry of name made is under 
his handwriting but he is not sure about the entries therein 
under his handwriting while admitting the fact that he was 
the cashier at the relevant point of time. When confronted 
with the vouchers at Ex. M 1 to M 135, the first party 
admitted that they are under his handwriting but with a 
rider that the amount mentioned therein has not been paid. 
Further he admitted that the relevant loan cards as per the 
aforesaid vouchers are at Ex. M100,102,103,109 & Ex. Ml 11 


Which show the entries of the payments made by the 
borrowers. Now, with regard to the belated payment, he 
was to admit that for Some of the amount received, he has 
triade the entries in the bank records on the following day 
and in some cases may be after two to three days of the 
receipt of the amount. The fact that he made the entries in 
the loan cards of the borrowers putting his initials infact, 
as noted above, in his affidavit on page 7, he himself made 
the admission to say that he made certain entries with 
regard to the customers whose borrower cards are 
produced before this court He made this admission with a 
rider that he made those entries along with other staff of 
the bank on different dates and put his initials along with 
them. This admission on the part of the first party once 
again makes it abundantly clear that he is not disputing the 
various entries made by him in those loan cards which 
show the various payihents made by the borrowers against 
the loan taken from the bank. One more important and 
crucial admission made by the first party during the course 
of his cross examination is that the 10 challans marked at 
Ex. M41 series when confronted with him he was to admit 
that those challans are under his handwriting in the name 
of various customers and that they are all loan repayment 
challans brought to him by the customers and written by 
him at their instance. It is not in dispute that foe aforesaid 
challans showing the amounts paid by the borrowers as 
per foe loan cards have not been taken into account of foe 
bank and that they are not supported by cashier scroll or 
the officer's scroll. Therefore, the cumulative effect of the 
various admissions made by foe first party in his v affidavit 
as well as in his cross examination and in view of the fact 
that the various averments made in the affidavits of MW3 
& 4 speaking to the loan cards in questior with reference 
to the challans etc. have not been challenged and disputed 
by the first party, foe only conclusion to be drawn by this 
tribunal would be that the charges of misconduct levelled 
against foe first party under foe aforesaid two charge sheets 
for not crediting the amount of Rs. 5190 and Rs. 500 as 
shown in the aforesaid two affidavits, details of which are 
given as per Annexure -A and Annexure -A 1 respectively 
have been very'much established by the manage- 
ment.Likewise, the details shown in various transactions 
as per the Annexure B &B1 with respect to foe charge of 
misconduct committed by the first party for having made 
the credit entries belatedly have also been proved by the 
management in foe oral testimony of the aforesaid two 
witnesses and foe documents corroborating their evidence 
coupled with the admissions made by the first party. 

14. Now, coming to the 3rd charge against the first 
party that he withdrew a sum of Rs.1500 from the SB 
Account of foe said customer Kuriboraiah without his 
knowledge playing fraud upon him by taking his signature 
on a bank withdrawal slip, I must say that the management 
has not proved this charge by sufficient and legal evidence. 
Tito withdrawal slip produced before this tribunal at Ex. 
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Ml not only bears the signature of Shri Kuriboraiah on its 
face but also on its back. Though there some complaints 
said to have been made by said Kuriboraiah have been 
marked at Ex. M2 &M4 suggesting to the fact that he did 
not receive the amount under the said pay slip and that his 
signature was obtained by the first party on some form but 
the$e complaints as such cannot be taken to be the proof 
of the matter. Having regard to the fact that the said 
cu&omer signed the withdrawal slip on its facp as well on 
the;back as required under the rules of the bank, the only 
best and trustworthy evidence would have been the very 
statement of said Kuriboraiah before this tribunal. There is 
absolute ly no explanation offered by the management as 
to What prevented it in not producing the said witness 
before this tribunal to testify to the fact of withdrawal of 
the!amount under the said withdrawal slip. Therefore, I 
mu$t record a finding to the effect that first two charges as 
noted above, have been proved against the first party and 
at t|e same time 3rd charge fails to be established. 

15. Now a question arises as tQ what punishment the 
first party deserves for having committed such grave 
misconduct. The various decisions cited on behalf of the 
management are to suggest that in the cases like one on 
hanfl, where money was deposited by the account holder 
was’not deposited with lhe bank by the cashier concerned 
and 'that he made a false entry in the pass book of the 
account holder, punishment of dismissal against him will 
be justified. There are also decisions Sn the point that in 
the <jases where the misconduct of misappropriation of the 
fund has been committed by the Clerk or the cashier of the 
ban^ in the due course of his business they deserve no 
punishment lesser than the punishment of dismissal, the 
bank having lost its confidence in such an employee. 
However, under the facts of the present case, there emerges 
a vefy strong circumstance against the management rather 
a circumstance mitigating in favour of the first party not to 
invite the extreme punishment of dismissal against him. 
The fact that the bank in the present case to recover the 
loan amounts from the various borrowers has adopted a 
practice and procedure not known to the rules and 
regulations of the bank by issuing loan cards to the 
customers to get entry of the payment in those cards by 
the cashier concerned, in my opinion is the circumstance 
giving a long rope and wide scope to the first party 
indulging in the malpractices as alleged against him. If a 
proper and established practice as per the rules was to be 
followed by the bank in receiving the payments from the 
horrowers under a written challan against the counter foil 
to be issued by the cashier then there would not have been 
any scope or temptation for the first party in committing 
the misconducts now alleged against him. Therefore, for 
the misconducts/irregularities committed by the first party 
not at all taking into credit certain payments trade by the 
borrowers into the bank accounts and in some cases making 
the entries in the bank accounts belatedly not only the 


first party should be blamed but also the management bank 
for not following the correct and legal procedure and the 
practice followed under the bank rules under normal course. 

16. Therefore, in the light of the above facts and 
taking into account the undisputed fact that lhe first party 
is now about 59 years old, it appears to me that ends of 
justice will be met if the first party is given the punishment 
of Compulsory Retirement so that he could get some service 
benefits under the said scheme. Hence the following award: 

AWARD 

The first party is ordered to retire from his services 
compulsorily w.e.f. the date of original punishment of 
dismissal order passed against him. He shall get .his service 
benefits subsequent to the date of the said punishment 
order. No orders to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 8th November 2007) 

A. R.SIDDIQUI, Presiding Officer 

H i 29 2007 
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New Delhi, the 29th November, 2007 

S.O. 3592.-— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 16/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the management of Syndicate 
Bank and their workmen, received by the Central 
Government on 28-11-2007. 

[No. L-12012/192/2002-IR (B-1I)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-IABOUR-COURT, 
BANGALORE-560022 

Dated : 2nd November, 2007 

PRESENT 

Shri A. R. SIDDIQUI, Presiding Officer 
C. R. No. 16/2003 
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1 party n party 

M. R. Vemekar, The Assistant General Manager, 

Sathyanarayanapet, Syndicate Bank, 

Mestri B alappa Complex, Zonal Office, IRC, 

Karnpli, Gandhinagar, 

BeUary-583132 Banglore 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L12012/192/2002,(IR (B-II) dated 22nd April 
2003 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the management of Syndicate 

Bank is justified in dismissing the service Shri M. R, 

Vemekar, Clerk w.e.f. 29-08-2001? If not, what relief 

he: is the workman entitled to ?” 

2. A charge sheet dated 30th January 2001 along 
with the details of the transactions came to be issued against 
the first party as under: 

Charge sheet 

That you were functioning as Clerk-1 emporary 
special Msistant at our Kampli branch since 3-9-1998 until 
you were placed under suspension by the Disciplinary 
Authority vide order No. SUSPN/2000/6 dated,6-10-2000 
for the reasons stated therein, that while working in your 
position as such. 

I. Between 2 5-2000 and 16-9-2000 you have 
fraudulently made fictitious credit aggregating to 
Rs. 16,92,180 in 30 SB accounts of Bank’s elients/your 
associates/relati ves and caused withdrawals thereof. 

II. You were engaged in canvassing membership/ 
deposit from bank’s clients, public relatives of stetff members 
etc under money multiple/gift scheme of M/s. Indian Green 
Glory Services Pvt. Ltd. Bangalore. 

Ill (a)You got discounted at Kampli branch, 4 self 
cheques aggregating to Rs.45,000 dmwn on your SB 
account NO. 19613 at Super Market Branch, Hubli without 
maintaining sufficient balance and 

(b) You have misutilised sundry advance and leave 
encashment under LTC extended to you during October 
1999 and January 2000.” 

3. The firsi party in response to the charge sheet, 
wrote to the management not to hold enquiry as a criminal 
case is pending against him on the same set of charges in 
a competent cour of law and any stand taken by him in the 
DE will affect his defence in the criminal case. Thereafter, 
he approached the Hon’ble High Court challenging the 
charge sheet by filing a writ petition and that came to be 
dismissed. Thereupon, he faced the enquiry and on the 
conclusion of the enquiry, enquiry findings were submit¬ 
ted holding him guilty of the aforesaid 3 charges leveled in 
the charge sheet. He was given opportunity of personal 


hearing and thereafter was dismissed from service w.e.f. 
29-08-2001. 

4. The first party by way of his claim statement be¬ 
fore this tribunal challenged the enquiry proceedings on 
several grounds including the ground ' hat it was conducted 
behind his back against the principles of natural justice 
without giving/him an opportunity to engage the services 
of a lawyer. He also challenged the enquiry findings as 
suffering from perversity and on the ground that the evi¬ 
dence was recorded during the course of enquiry behind 
his back and that the oral as well as documentary evidence 
produced during the course of enquiry was not legal and 
sufficient to hold him guilty of the charges. He also chal¬ 
lenged the dismissal order as illegal and unjust and the 
order of the appellate authority upholding the dismissal 
order on the ground that it was passed mechanically with¬ 
out application of the mind. He requested this tribunal to 
set aside the dismissal order passed against him and to 
reinstate him in service along with back wages and conti¬ 
nuity of service and all other consequential benefits. 

5. The management by its counter statement how¬ 
ever, asserted and maintained that the enquiry proceed¬ 
ings conducted against the first party were in tune with the 
principles of natural justice and that there was no wrong 
committed by the enquiry officet in conducting the 
enquiry exparte after he was afforded sufficient and rea¬ 
sonable opportunity to participate and to defend in the 
enquiry proceedings. The management also contended that 
the findings of the enquiry officer are very much based on 
sufficient oral and documentary evidence and supported 
by cogent and valid reasonings. The management further 
contended that the disciplinary authority committed no 
wrong in accepting the enquiry findings and passing the 
impugned punishment order of dismissal from service keep¬ 
ing in view the seriousness and gravity of the misconduct 
committed by the first party and ultimately requested this 
tribunal to reject the reference. 

6. Keeping in view the respective contentions of the 
parties with regard to the validity and f arness or otherwise 
of the enquiry proceedings, this tribunal on 
24-08-2004 framed the following preliminary issue. “Whether 
the Domestic Enquiry conducted against the first party by 
the second party is fair and proper”. 

7. During the course of trial of the said issue the 
management examined the enquiry officer as MW1 and 
whereas, the fust party did not step into the witness box. 
Then the matter came to be posted for hearing of the argu¬ 
ments. On 13-11-2006, when the case was taken up for 
hearing, learned counsel filed a memo retiring from the case 
for want of instructions and copy of the ‘acknowledgement 
due’ served upon the first party. Therefore, learned coun¬ 
sel for the second party was heard in the matter and by 
order dated 1-12-2006 this court recorded a finding on the 
above said preliminary issue to the effect that the enquiry 
held against the first party by the second party is fair and 
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proper. On 16-3-2007 learned counsel for the second party 
was heard on merits and whereas, there was no representa¬ 
tion for the first party. However, the matter came to be 
posted for arguments to be advanced on behalf of the first 
parly from time to time till 30.7.2007 on which date again 
the first party remained absent without any representation 
and! further arguments of second party were heard. Once 
again the case was posted for arguments adjourning the 
matter twice but the first party did not choose to appear 
nor made any representation and therefore, the matter was 
posted for award. 

8. Keeping in view the finding recorded by this 
tribpnal on the validity and fairness or otherwise of the 
enquiry proceedings, the only two points to be considered 
are .with regard to the alleged perversity of the findings 
andi the quantum of the punishment. As noted above, 
learned counsel appearing for the first party retired from 
the case for want of more instructions and whereas, the 
first party who was served with the letter of learned coun¬ 
sel intimatoig him his desire to retire from the case did not 
appear before the court, nor made any efforts much less 
repnesentation to this tribunal on his behalf. Therefore, as 
the filings $tand, there is no arguments on behalf of the 
first party to point out any legal or factual infirmities in the 
finings of the enquiry officer so as to term the same as 
perverse and arbitrary. Even Otherwise on the safer side, 
this court thought itself to go through the findings of the 
enquiry officer so as to find out any legal or factual defect 
conjmitted by the first party in recording the findings. A 
perusal of the enquiry findings and the evidence produced 
during the course of enquiry would disclose that as many 
as 536 documents were produced during the course of 
enquiry and the oral evidence of 3 witnesses as MW1 to 
MW3 was pressed into service on behalf of the manage¬ 
ment. While discussing the oral testimony of MW1 coupled 
with the documents at Ex.MEX.l to MEX 344 on pages 
32,33 &34, the learned enquiry officer observed and gave 
the following reasonings in coming to the conclusion that 
charge No.j as framed against the first party that he fraudu¬ 
lently made fictitious Credit entries aggregating to Rs. 16.92 
lakhs in 30 SB accounts of customers/his relatives/associ¬ 
ates; and caused withdrawals of the same has been proved 
beyond any reasonable doubt. 

“The oral and documentary evidence adduced be- 
fore the enquiry forum reveals that Shri M.R. Vemekar, the 
CSB had financial dealing with the customers/his relatives 
and associates. Some of them have given letters to this 
effect. He had heavily borrowed moneys from them. 
Having failed to repay, the CSE made fictions credit entries 
in tljeir accounts, increased the balance and allowed them 
to withdraw moneys to the tune of Rs.16.92 lacs. In the 
process and to suppress his fraudulent acts he falsified 
brariclj records by showing the credits as by way of cash, 
LSC, PD,VCC, DD etc. and also altered the figures in 
balancing books. He forged the initials of other officials of 


the branch. His handwriting and initials have been identi¬ 
fied by MW2 another staff of the branch. The CSE commit¬ 
ted fraud, misled the authorities committed breach of trust 
and misappropriated bank’s money. The CSE had dishon¬ 
est intention and was not loyal to the institutions. The 
evidence adduced by the MWs are not in dispute. When 
the CSE was supplied with the averments/depositions of 
MWs, he did not deny his involvement and role play in the 
above fraudulent transactions. Thus the management side 
case gone on record unrebutted. The evidence of MW1 
&MW2 corroborate with each other. Further the CSE him¬ 
self has confessed his involvement and reimbursed a sum 
of Rs 4.00 lakhs on 9-11 -2000. In the above circumstances, 
I find that the charge framed against Shri MR Vemekar of 
having fraudulently made fictitious credit entries aggre¬ 
gating to Rs.16.92 lacs in 30 SB accounts of the bank’s 
clients/his relatives/associates and caused withdrawals of 
the same has been proved beyond doubt.” 

9. While discussing the documents from Ex.MEX 
382 to 411, MEX 422 to 430, MEX 437 to 454, MEX 455 to 
533 and the oral testimony of management witnesses, the 
learned enquiry officer on page 36 of his findings observed 
and gave reasonings on Second Charge as under :— 

“The above circumstances amply establish the role 
played by the CSE in the above gift scheme. It is to be 
observed that Rs.950 being the admission charge for one 
new member, the CSE has canvassed 12 new members 
during the above period. It is also observed from MEX 382 
to 533 that during the period from 6-9-2000 to 29-9-2000 the 
gift amounts aggregating to Rs. 1,42,650 have been sent to 
various members of the club by the CSE and some of them 
are clients of the bank. The role played by CSE shows that 
he was engaged in some business and canvaassed mem¬ 
bership/deposits from clients of the bank for the benefit of 
IGS, Bangalore and its members at the cost of the bank. 
Therefore, charge No. II is conclusively proved”. 

10. Likewise while discussing the rest of the docu¬ 
mentary evidence and the testimony of aforesaid 
withnesses on Charge No. 3 he assigned the following 
reasonings on page 38 as under:— 

“The above evidence clearly establish that the CSE 
was in the habit of discounting cheque without 
maintaining sufficient balance and that during the 
period from January 2000 to June 2000on 4 occasions, 
he discounted cheques for Rs 45,000 without 
sufficient balace. Again the sundry advace of 
Rs. 25.000 availed by him on 1-10-1999 and leave 
encashment of Rs. 11,964/- for the purpose of availing 
LTC was returned by him on 17-12-1999. Again 
during February 2000, he availed sundry advance of 
Rs.6,000/- and leave encashment of Rs. 12,174/- which 
he Fetumed to the bank after some time. Once again 
during Aprill 2000 he availed Rs. 7500 as sundry 
advance and encashment of PL and submitted LTC 
bills belatedly on 1-8-2000. The above conduct of 
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the CSE shows that he was in the habit of misusing 
bank's money for personal purpose. Further such 
(induct of CSE availing sundry advance and leave 
encashment but not proceeding on LTC and 
discounting of cheques without sufficient balance 
iimount to misappropriation of bank's money. 

In these circumstances the third charge of doing acts 
prejudicial to the interest of the bank is proved 
l>eyond doubt.” 

11. While summing up the findings, he made the 
following observations: “From the above analysis of 
evidence, it is evident that Shri MR Vemekar, the charge 
sheeted employee was highly financially 
indisdplined and was living beyond the means of his 
salary. The available evidence shows that he was highly 
indebted and to overcome his financial problems by 
misusing his official position, he made money and derived 
pecuniary advantage at the cost of the bank: in unlawful 
and fraudulent manner exposing the bank to huge financial 
loss. Ilie acts committed by the CSE constitute forgery, 
falsification of records, fabrication of false evidence, 
cheating, breach of trust, misappropriation and various 
other offences. Such attitude of CSE is dangerous and 
detrimental to the interest and survival of the Institution 

12. Therefore, as could be read from the evidence 
and the reasonings given by the learned enquiry officer, 
the aforesaid charges of misconduct leveled against the 
first party have been proved by way of sufficient oral and 
documentary evidence infact, the evidence produced by 
the management during the course of enquiry orally as 
well as through documents has gone unchallenged and 
imcontroverted as the first party failed to attend and par¬ 
ticipate in the enquiry findings for the reason best known 
to him. Therefore, the findings of the enquiry officer since 
are based upon sufficient and legal voluminous evidence 
in turn supported by valid and cogent reasonings, by no 
stretch of imagination it can be said that they suffered from 
perversity in any way so as to be interfered at the hands of 
this tribunal. 

13. Now, coming to the quantum of the punishment. 
As could be seen from the charges of misconduct leveled 
against the first party and proved during the course of 
enquiry they were very serious and grave in nature involv¬ 
ing moral turpitude of misappropriation of management 
bank fund to the tune of Rs. 16.92 lakhs. The manner in 
which the first party made fictitious credit entries in the SB 
accounts of several bank customers to whom he owed 
huge debts and then allowed them to withdraw the amount 
from the bank as if the amount was credited by them, will 
tell the tale upon the fact that he indulged in these nefari¬ 
ous activities fraudulently to hoodwink the management 
bank working as a cash clerk cum special assistant. He 
being the custodian of the bank records and went on mak¬ 
ing false and fraudulent credit entries in the SB accounts 
of the several, customers by himself and then caused with¬ 


drawals of those amounts by the customers thereby caus¬ 
ing huge financial loss to the bank, such an employee hav¬ 
ing lost his confidence in the management can never be 
allowed to remain in service any more. Therefore, the pun¬ 
ishment of dismissal imposed upon him was quite com¬ 
mensurate and proportionate to the gravity of the miscon¬ 
duct committed by him and hence the reference deserves 
to be rejected hence the following award: 

AWARD 

The reference is dismissed. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 2nd November 2007) 

A. R. SIDDIQUI, Presiding Officer 
29 2007 
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New Delhi, the 29th November, 2007 
S.O. 3593. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the industrial, 
dispute between the management of Punjab and Sind Bank 
and their workmen, received by the Central Government 
on 27-11-2007. 

[No. L.-12012/15/2003-IR (B.H)j 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRIRGSHUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIALTRIBUNAL- 
CUM-LABOUR COURT, KANPUR 
Industrial Dispute No. 15 of2003 

In the Matter of Dispute Between 

Suresh Kumar 
C/o Sri B. P. Saxena, 

426 W.2 Basant Vihar, 

Kanpur. 

And 

The Manager 
Pujab & Sindh Bank 
Extension Counter Katariya Complex 
Sarojini Nagar, Kanpur. 
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AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L.-12012/15/2003-IR (B.-II) dated 20-5-03, 
has referred the following dispute for adjudication to this 
Tribunal:— 

“Whether the action of the management of Punjab & 

Sind Bank, Kanpur in terminating the services of Sri 

Suresh Kumar w.e.f. 2-1-2002 is legal and justified? If 

not, to what relief the concerned workman is entitled?” 

2. It is common ground that the workman was 
engaged by the opposite party bank and he was paid his 
wage$ at Rs. 45 per day. It is also common ground that the 
services of the workman were dispensed with by the 
opposite party bank w.e.f. 2-1-02. 

3. It is the case of the workman that despite the fact 
that he worked as peon in the bank, opposite party bank 
instead of making payment of wages at full scale rate used 
to pay the workman on daily rate basis. It is also admitted 
by the workipan that no appointment letter was issued in 
his fajvour by the bank. Bank has also violated the 
provisions of Section 25F of Industrial Disputes Act, 1947, 
in as rpuch as he has not been offered either notice, notice 
pay and retrenchment compensation by the bank at the 
time 0f dipensation of his service having regard to his 
admitted working which was more than 240 days of 
continuous service. It has also been alleged by the workman 
that after his termination the opposite party bank appointed 
one other person by name Sri Pradeep Kumar Tiwari. 

On the basis of above pleadings it has been claimed 
by the workman that the action of the opposite party bank 
is an pnfair Labour Practice and that the action of the 
management ,be declared as illegal and unjust and he be 
directed to be reinstated in the service of the bank with all 
back wages, continuity of service and other consequential 
benefits. 

ft. On the contrary the claim of the workman has been 
denied vehemently on variety of grounds interalia alleging 
that for providing regular and permanent employment in 
the bank there is set selection process and no person can 
be allowed to in the employment of the bank without un¬ 
dergoing through selection process. It is admitted by the 
bank that it may be necessary to engage on a purely tem¬ 
porary and adhoc basis some persons from time to time. It 
has been denied by the bank that it ever terminated the 
services of the workman and that any termination order 
was is ued by the bank. The workman was never employed 
by the bank as a regular employee. His status was as a 
casual employee for undertaking casual job. It has also 
been alleged that no officer or manager has any right or 
authority to appoint any employee therefore there is no 
question of appointment of the applicant concerned. Ap¬ 
plicant is not a workman as defined under Section 2 (s) of 
the Act being a casual labour. Bank has also disputed the 
continuous working of the applicant during the period 
25-6-98 ta 2-1-02. On the basis of above pleadings it has 


been alleged that the claim of the workman is devoid of 
merit and is therefore, liable to be rejected. 

5. Apart from adducing oral evidence, contesting 
parties have also filed certain documents in the shape of 
evidence. 

6. Tribunal has heard the arguments of the contest¬ 
ing parties at length and have also gone through the 
record carefully. 

7. Workman has examined himself as W.W.3 who on 
oath has stated that he was engaged by the bank at 
45 rupees per day. In his cross examination he has admit¬ 
ted that he was engaged by the branch manager of the 
bank without any written orders witness has also admitted 
the fact that he was never interviewed by the selection 
committee. He did not receive any amount except weges at 
daily rate basis. Witness has also admitted that no orders 
terminating the service were ever issued by the Bank. 

8. In view of evidence of the workman it will be seen 
if his evidence is sufficient to grant him relief as has been 
claimed by him and as to whether or not he has ever com¬ 
pleted 240 days of continuous service prior to termination 
of his service in a calendar year. Oral testimony of witness 
is not sufficient to believe this stand that he worked con¬ 
tinuously for more than 240 days unless the same is cor¬ 
roborated by documentary evidence. There is no docu¬ 
ment filed by him to prove that he completed more than 240 
days of continuous service in one calendar year prior to 
the date of alleged termination. Heavy burden lies upon 
the workman to prove his continuous working over 240 
days in a calendar year preceding the date of termination. 

9. Be that as it may the conlroversey that whether a 
daily rated employee, casual employee, adhoc employee or 
other wise has any right to claim regular amt permanent 
employeent without undergoing through selection process 
has now been set at rest by the Hon'bl e Supreme Court of 
India, in the case of Secretary state of Karnataka and 
others and Uma Devi and others 2006 (109) FLR 826, 
wherein the Hon‘ble supreme Court has held that Scheme 
of Public Employment broadly governed by the constitu¬ 
tional mandate contained in these provisions. Constitu¬ 
tion does not contemplate any employment outside con¬ 
stitutional scheme and without following requirements 
laid down therein. The law prepounded by the Honble 
Supreme Court of India apply with full swing to the facts 
and circumstances of the case in hand. Admittedly the 
workman has never been appointed by the bank after hold¬ 
ing selection process, no appointment letter was ever is¬ 
sued by the bank in his favour, nor any letter termination 
the services of the workman was ever issued by the bank, 
therefore, he has no right to claim employment in the bank 
which of course is a public employment. The labour courts/ 
Industrial Tribunals are nut forums to provide back door 
entry in the garb of violation of the provisions of the 
Industrial Disputes Act. 
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10. For the reasons discussed above, it is held that 
the “Workman has no right to claim employment in the 
bank and it is also held tjtat the acoon .of the managanent 
is legal and fair as a resimof the same the workman is not 
entitled for the relief claimed byhim. Accordingly refer¬ 
ence is answered against the “workman and in favour of 
the bank opposite party. 

R.G SHUKLA, Presiding Officer 
M 29 2007 
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[U T^T-17012/34/92-3^ 3TR ) ] 
Ttf^K *gm, tm> srfwft 
New Delhi, the 29th November, 2007 

S.O. 3594.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 85/1992) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
ma nage ment of LIC of India and their workmen, which was 
received by the Central Government on 28-11-2007. 

[No. L.-17012/34/92-IR (B.-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 13th November, 2007 
PRESENT 

SHRI A. R. SIDDIQUI, Presiding Officer 
C. R. No. 85/1992 

I PARTY 

Shri Nafees Pasha, 

S/o, Aziz Sahab, 

H. No. 8-6-145, Udgir Road, 

Bidar-585401 

II PARTY 

The Sr. Divisional Manager, 

Life Insurance Corporation of India, 

Divisional Office, PB No. 43 • 

Ainruth Prakash Sath Kachari Road, 

Raichur. 


AWARD 

1 .The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L17012/34/92-IR (B.II) dated 8th December, 
1992 for adjudication on the following schedule: 
SCHEDULE 

“Whether the action of the management of Life In¬ 
surance Corporation of India, Raichur Division, Raichur in 
terminating the services of Shri Nafees Pasha, S/o Shri 
Aziz Saheb, Ex. Sweeper-Cum-Messenger is justified? If 
not what relief the workman is entitled?” 

2: The case of the first party workman, as made out in 
the Claim Statement, in brief, is that he being appointed by 
the management to work at Bidar branch, Raichur Division 
started working with the management as Sweeper-Cum- 
Messenger from 01-04-1985 till he was refused work w.e.f. 
28-11-1987. He discharged his duties sincerely and hon¬ 
estly but for no reasons whatsoever, he was refused work 
by the management He contended that while was in ser¬ 
vice, he had made several requests to the management to 
regularize his services and to pay wages on par with the 
permanent workman and to that management developed 
hostile and adamant attitude towards him resulting into 
termination of his services. His several requests to get 
back the job went in vain. Therefore, the first party con¬ 
tended that the action of the management in refusing work 
to him is illegal and not sustainable in the eye of law, as 
much as, it tantamounts to retrenchment as defined under 
Section 2(oo) of the ID Act without compliance of manda¬ 
tory provision of Section 25F of the ID Act. Therefore, he 
raised the dispute before the jurisdictional Labour and Con¬ 
ciliation Officer and on account of adamant and hostile 
attitude of the management conciliation proceedings ended 
in failure resulting ihto the present reference; that after the 
reference to this tribunal an exparte award was passed and 
he filed a Miscellaneous Petition bearing No. 2/93 to recall 
the award and when the said Miscellaneous Petition came 
to be rejected he approached the Hon’ble High Court and 
thereafter the matter has been remanded back to this tribu¬ 
nal for fresh disposal in accordance with law. Therefore, he 
requested this tribunal to set aside the termination order 
and reinstate .him in service with all consequential 
benefits. 

3. The management by its counter statement, among 
other things, contended that the first party was working as 
a casual labour on daily wage basis at Bidar branch office 
of the management and he was working only for IV 2 hours 
per dafand was being paid wages once in a week. He was 
sweeping the office premises which were located in two 
different buildings within a distance of half a Km from one 
another. He was working on purely temporary basis from 
1-4-1985 and his services were to be terminated as another ■ 
candidate sponsored through employment exchange was 
posted and the first party did not get his name sponsored 
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through Employment Exchange despite being advised by 
the management; that the first party was employed purely 
on adhoc/temporary basis and when the branch office 
started functioning from one building from November 1987, 
the Services of the first party workman were not consid¬ 
ered necessary and were dispensed with; that the services 
of the first party were utilized from 01-04-1985 to 
31 -IkI 986, from 1-04-1986 to 31-12-1986 and from 1-01-1987 
to 2p-l 1-1987 and at no time he was assured regular em¬ 
ployment in either of the cadres; that for the appointment 
of Sweeper and peon on regular basis the management is 
to follow the procedure as per LIC Class III &IV Recruit¬ 
ment Instructions, 1979 which are deemed to be rules made 
by t|ie Central Govt, under Section 48(2)(cc) of UC Act, 
1956 as amended by LIC(Amendment Act, 1981); that the 
case of the first party for regular appointment could have 
beep considered only if he was eligible as per the aforesaid 
instructions if he competed with eligible candidate at the 
relevant point of time; that the first party since was work¬ 
ing as a casual labourer on daily wage basis, that too, for 
IV 2 hours a day and was being paid wages once In a week, 
the question of breach of violation of any provisions of 
the ID Act does not arises. The management in its counter 
statement thereafter referred to several decisions on the 
poipt that the first party being a casual labourer-working 
on temporary basis could not seek regular employment 
and that his termination comes under Section 2(00) (bb) of 
the ID Act and not under Section 2(00) of the ID Act. 
Therefore, the management requested this tribunal to dis¬ 
miss the reference. 

4. It would appear from the records that after the 
reference to this tribunal when the matter was taken up for 
hearing, both the parties made appearance through coun¬ 
sels but no claim statement as such was filed on behalf of 
the‘first party. On the other hand Counter Statement was 
filed by the management and evidence on its behalf was 
adduced by examining one witness as MW1 and getting 
marked documents at Ex.Ml to M19. Thereupon, this tri¬ 
bunal by award dated 11-10-1993 rejected the reference 
holding that the action of the management in terminating 
his services was justified. It would appear from the records 
that the first party then filed a miscellaneous application 
No,2/1993 before this tribunal to recall the aforesaid award 
passed exparte. This tribunal rejected the said application 
and then the first party approached the Hon’ble High Court 
in WP No. 11288/2003 challenging the above said order 
passed by this tribunal on miscellaneous petition and his 
Lordship by order dated 22-11-2006 allowed the writ peti¬ 
tion setting aside the order of this tribunal on the aforesaid 
miscellaneous petition. Allowed the Miscellaneous Peti¬ 
tion itself and ordered to restore the original reference pro¬ 
ceedings on board with a direction to this tribunal to dis¬ 
pose off the matter afresh as expeditiously as possible. 

5. After the remand, both the parties filed their plead¬ 
ings and the management examined once again one 


witness as MW1. By way of rebuttal, the first party exam¬ 
ined himself and got marked 4 documents at Ex.Wl to W4. 
Thereupon, learned counsel for the management filed his 
written arguments and after hearing the learned counsel 
for the first party, the matter is posted this day for award. 

6. The Statement of MWl in his examination chief by 
way of his affidavit evidence is just the repetition of the 
contentions taken by the management to the effect that 
the first party was working with the management from 
1-04-1985 as a casual labourer Sweeping the office pre¬ 
mises located in two different buildings. He worked as such 
fromOl-04-1985 to 31-01-1986, from 1-04-1986to 31-12-1986 
and from 1-01-1987 to 20-11-1987. He stated that when the 
office started working from one building i.e. from 
November 1987, the services of the first party were found 
unnecessary and were dispensed with. He also stated that 
the first party did not get his name sponsored through the 
Employment Exchange and therefore, his name could not 
considered for regular appointment. Then, he referred to 
the documents already marked at Ex.Ml to M16 in the state¬ 
ment of management witness (recorded by this 
tribunal before the award was passed and the matter was 
remanded to this tribunal). He referred to those documents 
at Ex.Ml to Ml6 as payment vouchers made to the first 
party. He referred to the documents at Ex.M17,18 &19 4 

namely, the payment of bonus arrears to the first party and 
the communication made by the management to the ALC, 
respectively. During the course of cross examination of 
MW1, he admitted that the first party joined the services 
of the management as a Sweeper-Cum-Messenger on 
1-04-1985 and worked as such up till 28-11-1987 with a rider 
that it was on casual basis and was intermittently. He ad¬ 
mitted the first party was working for six days a week and 
the work of Sweeper-cum-Messenger was all along on each 
day of the working. While, admitting the fact that the man¬ 
agement regularized the services of other Sweepers-Cum- 
Messengers, he stated that the names of those workers 
were sponsored through the Employment Exchange. He 
did not deny the suggestion that the first party worked for 
a period of 240 days in each calendar year saying that he is 
not aware of it. 

7. Now, coming to the statement of the first party 
again by way of affidavit evidence. It is also the replica of 
the averments made in the claim statement and therefore, 
need not be repeated once again. In his cross examination 1 
it was elicited that he was doing the job of Sweeper be¬ 
tween 9 AM to 10.30 AM and then was being engaged as 
a Messenger. It was elicited that it is on his approach to ^ 

the branch Manager, he was taken into the employment. It 
was elicited that he was working from morning to evening 
and was being paid wages monthly. He worked for six 
days a week and he worked in this way uptill 28-11-1987 by 
signing the attendance register. It was further elicited from 
his mouth that he worked between the year 1985 and 1987 
continuously without any break. He denied the sugges- 
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tion that after he was out of the service of the management, 
he has been gainfully employed. He denied the suggestion 
that he was just working for about IV 2 hours in a day and 
not for the full day. He denied the suggestion that he 
worked with the management during the aforesaid period 
arid did not work with the management during the gap 
between the said period. As noted above, in his examina¬ 
tion chief the first party got marked 4 documents at Ex. W1 
to W4. Ex.Wl is the certificate dated 1-07-1989 issuedby 
the Sr,Brandi Manager of the management corporation 
certifying to the effect that the first party worked as a 
temporary Sweeper for the period from 1-08-1985 to 
31-12-1986. Ex.W2 &3 arc the receipts for payment of sub¬ 
scription towards the membership of the Union and Ex. W4 
is the failure report given by the Conciliation Officer. 

8. Learned counsel for the management as noted 
above, filed his written arguments almost reiterating the 
v&riojus contentions taken by the management in its counter 
statement and relied upon several decisions m support of 
his arguments 

9. Whereas, the learned counsel for the first party in 
his arguments submitted that there is sufficient material 
brought on record by way of oral testimony of the first 
party, in the oral testimony of the management witness 
himself and the documents produced by the management 
coupled with the admissions made by the management in 
its counter statement to suggest that the first party was in 
the service of the management as a Sweeper -Cum-Mes- 
senger all along between of the year 1985 & 1987 and that 
he undisputedly worked for a period of more than -240 days 
in 12 calendar months immediately preceding the date of 
his termination. 

10. After having gone through ihe records, I find 
substance in the aiguments advanced for the first party. 
Keeping in view the points under reference schedule, the 
pleadings of the parties and the evidence brought on 
record, the fact to be established by the first party work¬ 
man was whether the first party worked with the manage¬ 
ment as a sweeper-cum-messenger for a period of more 
than 240 days in a 12 calendar months preceding the date 
of his termination. The fact that the first party worked with 
the management w.e.£ 01-04-1985 to31-01-1986,1-04-1986 
to 31-12-1986and 1-01-1987to20-11-1987has; been admit¬ 
ted by tiie management in very clear words not only in its 
Counter Statement but also in the affidavit statement of 
the management witness as well as by way of suggestion 
to the first party in his cross examination as noted above. 
Leaving aside the services rendered by the first party work¬ 
man between 1-04-1985 and 31-12-1986 it is to be noted 
that he admittedly worked with the management from 
14-1987 to 20-11-1987 continuously and therefore, there 
cannot be any doubt in the mind of this tribunal to come to 
the; conclusion that the first party worked with the man¬ 
agement during the aforesaid period continuously and 
thereby fulfilled the requirements of Section 25(B) of the 


ID Act read with Section 2(oo) and 25F thereof. In order to 
meet the case of the first party, the management as could 
appear from the pleadings as well as the evidence adduced 
on its behalf has gone on taking self conflicting stands. As 
noted above, in one place the management took up the 
contention that the services of the first party workman 
were terminated there being a selection of regular candi¬ 
date as Sweeper-Cum-Messenger and in other place it took 
up the contention that when the office of the management 
started working from one building, it was found unneces¬ 
sary to take the services of the first party and therefore, 
were dispensed with. The management took up the con¬ 
tention that since the first party’s name was not spon¬ 
sored through the Employment Exchange, he was discon¬ 
tinued from service. The managemen t then took up a con¬ 
tention that the first party was just working as a Sweeper 
and not as a Messenger. Whereas, the Very aforesaid pay¬ 
ment vouchers produced by the management at Ex.Ml to 
M16 will tell the tale upon the fact that the first party has 
been paid wages not only for having worked as a Sweeper 
but also for having worked as a Messenger. Infact, as noted 
above, MW1 in his opening sentence of his cross exami¬ 
nation itself admitted that the first party was working as a 
Sweeper.-Cum -Messenger and as noted above, in the cross 
examination of the first party also it was elicited from his 
mouth that he. was doing the job of Sweeper between 9 
AM & 10.30 AM and then he was in the duty of a Messen¬ 
ger. Hie next contention of themanagement which again is 
self denying is that its office was working only for 5 days 
a week and the services of the first party were taken only 
for 5 days and that too for IV 2 hours. MW1 in his cross 
examination was to admit that their office was working for 
six days a week and the work of sweeper-cum-messenger 
was all along on each day of the working. From the perusal 
of the aforesaid payment vouchers, it is to be seen that the 
first party has been paid a meagre amount of Rs. 1001 and 
odd for working as a Sweeper but has been paid wages of 
Rs. 3001 and odd for discharging his duties as a messen¬ 
ger. Therefore, the contention of the management that he 
worked only for 1-1/2 hours a day and that it was only for 
5 days in a week again must be rejected as false and moti¬ 
vated. Now, therefore, as could be seen from the aforesaid 
records, viz. the documents produced by the management 
itself, the statement of MW1, the statement of first party in 
his cross-examination it is very much established that the 
claim put forth by the first party is well founded and sup¬ 
ported by the material on record and wheleas, the various 
contentions taken by the management to meet the case of 
the first party are self denying being self conflicting. The 
only relevant contention for the management taken in this 
context would be the services of the first party were taken 
intermittently that contention again is self conflicting when 
the management by way of counter statement, by way of 
statement of MW1 and by way of suggestion to WW1 in 
no uncertain terms came out with the case that the first 
party worked with the management from 1-1-1987 to 
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20-11-1987. It is never the case of the management that in 
between 1-1-1987 and 20-11-1987 the first party was out of 
the employment or did not work with the management in 
the capacity of sweeper-cum-messenger. Infact, the man¬ 
agement though produced the aforesaid payment vouch¬ 
ers for the period up till 2-1-1986 but very conveniently did 
not produce any payment voucher subsequent to the afore¬ 
said period which conduct of the management itself would 
speak to the fact that the management has made a deliber¬ 
ate attempt consciously, to suppress the material before 
this tribunal speaking to the fact that the first party was 
working with the management continuously during the 
aforesaid three to four spells as indicated in the Counter 
Statement as well as by way of oral and documentary evi¬ 
dence produced before this tribunal. In the result, the only 
conclusion to be drawn would be that the first party worked 
with the management continuosly for a period of 240 days 
and more immediately prior to the termination of his ser¬ 
vices. Therefore, as argued for the first party, the action of 
the management comes within the purview of Section 2(oo) 
of the ID Act, amounting to retrenchment and since 
undifcputedly, the management did not comply with the 
provisions of Section 25F of the ID Act, the retrenchment 
beccomes illegal amounting to illegal termination to be set 
aside by this tribunal as illegal and void abinitio. 

11. The various citations relied upon by the manage¬ 
ment in my humble opinion will not be applicable to the 
facte of the present case. In the first case reported in AIR 
2006 SC 1806, the dispute was with regard to the 
regularisation of the services of a daily wager and their 
Lordship held the view that appointment being not under 
due process of selection under the constitutional scheme 
no right will be conferred on appointee such as a daily 
wager. Similar, was the view taken by their Lordship of 
Supreme Court in the case reported in 2006 AIR SCW1235 
layipg down the principle that when the employee was 
appointed as a daily wager but not against a sanctioned 
vacant post by the authority concerned, then such an em¬ 
ployee cannot be made permanent. Principle laid down by 
their Lordship of Supreme Court reported in AIR 2006 SC 
387 will not be applicable to the present case for the reason 
that the appointment of the first party in the case on hand 
is not a contractual appointment to bring it under the pur¬ 
view of Section 2(ooXbb) of the ID Act. Similar are the 
principle laid down by their Lordship of Supreme Court in 
a case reported in AIR 1994 SC 1343. The principle laid 
down by their Lordship of Supreme Court in AIR 1989 SC 
1958 will be of no avail to the facts of the present case. It is 
the case of enhancing the age of superannuation not in¬ 
volving any point of retrenchment or illegal termination 
ommg under the provisions of Section 2(oo) read with 
Section 25 F of the ID Act The principle laid down by their 
Lordship of Supreme Court reported in AIR 1998 SC 327 


again in my humble opinion will not be attractive to the 
facts of the present case as that was the case of an 
appointment of a regular employee on probation and 
whereas, we are concerned with the case of a temporary 
employee working on daily wage basis. Therefore, the vari¬ 
ous decisions cited on behalf of the management to sup¬ 
port its contention that the case on hand does not come 
within the purview of retrenchment will not come to its 
rescue. In the present case we are very much concerned 
with the provisions of Section 25(B) read with Section 2(oo) 
and Section 25F of the ID Act. As noted above, the first 
party has fulfilled the condition of having worked with the 
management for a period of one year i.e. for a period of 240 
days continuously immediately preceding the date of his 
termination as contemplated under the above said provi¬ 
sion. There is therefore, a clear case of retrenchment as 
defined under Section 2( oo) and since the retrenchment is 
not preceded by compliance of Section 25 F of the ID Act, 
it is a case of illegal retrenchment tantamount to illegal 
termination. In the result, the action of the management as 
noted above, is held to be illegal and void abinitio. 

12. In the light of the aforesaid finding holding the 
termination of the first party as illegal, the natural corollary 
would be the reinstatement of the first party workman into 
the services of the management with all consequential 
benefits including the back wages, continuity of service 
etc. Hence the following award: 

AWARD 

The management is directed to reinstate the first 
party workman in its services with full back wages and 
continuity of service and all other consequential benefits. 
No costs. 

(Dictated to PA, transcribed by her, corrected and 
signed by me on 13th November 2007) 

A. R. SIDDIQUI, Presiding Officer 
^ 29 2007 

W.3JT. 3595 .—fam SlfatWT, 1947 (1947 
*FT 14) *IKT 17^ 31t£ 

ff^TT ^ ^ Pi qWT ^ 

(Tf^ 16/2006) 

Wilfrid W) t, ^ WJFK ^ 27-11-2007 ^ 

[*f. W-l 7012/30/2000-31^ (aft-II) ] 

New Delhi, the 29th November, 2007 

S.O. 3595. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 16/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in the Annexure in the 
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industrial dispute between the employers in relation to the 
management of LIC of India and then workman, which was 
received by the Central Government on 27-11*2007. 

[No. L-17012/3Q/2000-IR (M)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
AT AHMED ABAD 

PRESENT 

Shri A. A. ‘LAD’ In Charge/Presiding Officer 

Reference (CGITA) No. 16 of 2006 

Employers in relation to the Management of 
life Insurance Corporation of India 

The Divisional Manager 

LIC of India 

DivisionNo. 87 

Sura] Plaza-2, Sayajigunj 

Vadodara (Gujarat) First Pai*ty 

AND 

Their Workman, 

Sh. Sureshchandra Naginbhai Tailor 

Kamal Park Society 

HamiRoad, 

Behind Mangalya Society 
V adodara Second Party 

APPEARANCES 

For the Employer Shn M. J. Sheth 

Advocate 

For the Workman Shri P. C. Qiaudhary 

Advocate 

Date of passing award 28th Septembeir, 2007 
AWARD 

1. This reference is referred to this Industrial Tribunal 
under Section 10 of the Industrial Disputes Act, 1947 sub¬ 
section 2 A (1) (D) by Ministry of Labour, New Delhi by 
Order No. L-17012/30/2000/IR(B-II) dated 2-3-2001 for 
adjudication for the disputes under the law, The facts as 
stated in the Schedule according to reference; are as under: 

SCHEDULE 

"Whether the action of the Management of Life 
Insurance Corporation of India, Baroda Division 
Baroda in terminating the services of Shri Suresh 
N.Tailor w.e.f. 6-3-1999 vide order dated 6-3-1999 by 
way of removal from the services, is legal, proper 
and justified? If not, what relief the concerned 
workman is entitled to and what other directions are 
necessary in the matter ?” 


2. Second Party has filed statement of claim at Ex. 4 in 
the present case making out case that, second party joined 
as Typist in the year 1990 and was confirmed by S. R. 
No.439658 as'permanent workman in the first party 
institution. Charge sheet dated 6th April, 1998 was issued 
by the first party institution, wherein it was alleged that, in 
School Leaving Certificate No. 340 GR No. 321, dated 
29-3-1989 in thecerticficateof H. V. Shroff Memorial High 
School caste was manipulated and on the basis of this, 
backward cast certificate was obtained on 1st May, 1989 
and School Levaing Certificate was manipulated for getting 
the benefit of backward class to obtain job in first party 
institution. It was alleged that in view of said charge sheet, 
first party institution has investigated for the same and 
thereafter while considering the oral and other evidences 
into the inquiry proceedings, said charges are proved. 
Enquiry Officer has given die finding that charges are 
proved without assigning any reason. In view of said 
findings second party was issued a show cause notice 
dated 6th February 1989. Second party had given the reply 
in writing on 4th March, 1999. Without considering the 
said reply and evidence, the second party was dismissed 
from the service by letter dated 6th March, 1999. It is alleged 
by second party that the said order is illegal, erroneous 
and improper and not sufficient for the purpose of 
termination. So it is prayed that, the same be quashed. 

3. In addition, it was submitted that, sub caste of the 
second party is “Hindu Shoemaker”. The Social Welfare 
Officer has issued a caste certificate in view of the affidavit 
made by the father of the second party and also on the 
basis of school record. So it is contended that, no person 
can be punished for the caste certificate issued by the 
competent Officer. It is not proved in the Inquiry 
proceedings that, second party has obtained the service 
fraudulently by making some correction in the caste in 
School Leaving Certificate and thus the order of termination 
dated 6th March, 1999 issued by the first party institution 
is illegal, improper and hence, required to be quashed and 
set aside and second party is entitled for reinstatement 
with continuation of service along with the back wages. 

4. Written reply is given by the first party institution 
below Ex. 7 wherein it denied statement of demand of the 
second party and has contended that there is no change in 
the caste according to affidavit In the original certificate it 
is mentioned as “Hindu Tailor”. In addition if on the basis 
of School Leaving Certificate if competent officer had issued 
a caste certificate, it cannot be said false but in the case of 
second party the same is as fraud and forgery is made by 
him. First party institution is registered under Life Insurance 
Corporation Act, 1956 and is a Corporation and doing the 
business. First party is acting under Article 12 of the 
Constitution of India, the Staff Regulation, I960 is 
applicable to all the labourers. Industrial Disputes Act is 
not applicable to the first party. Second party has obtained 
the service by producing false caste certificate and far the 
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said reason second party has violated Article 21 & 23 of 
staff Regulation 1960 as well as second party has obtained 
the services illegally and got the benefit of reservation 
wrongly and hence, for the said reasons first party 
institution while following under regulation, 1960 in the 
case of second party, charge sheeted him, conducted 
inquiry by offering all opportunities under principles of 
natural justice. After the investigation the Inquiry Officer 
observed charges were proved against the second party 
and the order of dismissal was taken on that basis. 
According to first party, termination is legal, proper and 
hence the same is required to be confirmed and 
Rs. 25000 by way of cost be awarded to the first party 
institution. 

5. In the present case, the second party has produced 
24 dbcuments alongwith list below Ex.13, 2 documents 
alongwith list below Ex. 16&6 documents alongwith list 
below Ex. 72, By consent it is exhibited as Ex. 53 to 69,70- 
71,72/1 to 72/6 and 94 to 100. 

6. The second party has given the deposition in the 
form of affidavit below Ex. 18, wherein he has stated that, 
since) last 10 years i.e. from 18th February, 1990 he was 
servipg as Typist in LIC. He claims as a member of Hindu 
family. His father was tailor and therefore this surname is 
mentioned. The LIC has given him charge sheet on dated 
6th April, 1998. He had replied it by Ex. 16/2. The Inquiry 
proceedings were initiated in his presence. LIC had issued 
one show cause notice to him which he has replied. He was 
terminated on 6th March, 1999. He had tried to get service 
after termination but did not get the job arid at present he is 
unenjployed. He states that, he is staying in joint family 
with his father, and he is maintaining him. His wife is 
ayurvedic doctor. Charges as mentioned in the charge sheet 
are ndt admitted to him. He received a certificate from social 
welfare of his caste as “Hindu Mochi”. The same is 
produced by him in the examination-in-chief. In the cross 
examination he states that, for getting the service in LIC, 
he applied for that service, but alongwith said application 
caste certificates he has produced. He was asked to produce 
during enquiry proceedings and the Inquiry Officer has 
told him to produce original School Leaving Certificate 
which he produced. He remained present in the enquiry 
proceedings alongwith certificate. The Inquiry Officer after 
verifying original certificate gave it back to him. Above 
referred School Leaving Certificate was demanded by 
Inquiry Offiaer. He denied he assure to send it by registered, 
post. He admits that, before obtaining service in LIC, he 
has applied on 17-10-1989 for the purpose of getting the 
Job in LIC. The document below Ex.83 is his sub-caste 
certificate mentioning as “Hindu Mochi”. He admits that, 
he got it from H V. Shroff, High School. He admits that, the 
School Leaving Certificate wherein “Hindu Tailor” was 
mentioned was corrected as “Hindu Mochi” and he had 
produced the said school leaving certificate in LIC. He 
states that, certificate produced below Ex.79 wherein 


H.V.Shroff High School is mentioned. He states that, the 
LIC has issued a letter dated 23rd October 1998 for die 
purpose of production of original School Leaving Certificate 
which is received by him. Certain note is mentioned at the 
bottom of letter below Ex. 80 and he admits his signature at 
the bottom for the same. He states that thereafter another 
letter dated 6-11-1998 was issued by the LIC which he 
received. He states that, he had replied the said letter by 
Ex. 86. He admits that alongwith letter at Ex. 87 he had 
submitted the letter dated 10th November, 1998. He admits 
that, other remaining documents alongwith letter dated 10th 
November, 1998 in respect of Ex. 87 were not produced. He 
states that, certificate below Ex. 78 was issued to him in 
view of School Leaving Certificate (Hindu Mochi). He states 
that, this certificate was obtained by him from District B. C. 
Welfare Baroda Vadodara. He states that, he is not ia a 
position to produce another duplicate School Leaving 
Certificate from H. V. Shroff School in the present case. He 
states that, at present he is unemployed and not doing any 
business. According to him from termination till today, he 
tried to get the job but did not demand it in writing. He 
admits that, after termination, he had not tried for job. 

7. Below Ex. 9 list total 34 documents are produced 
by the first party institutions which are Ex. 19 to 52. 

8. First party examined at Ex. 89 Principal of the School 
at Ex. 90 Mr. Makwana Clerk of the school at Ex. 91 Inquiry 
Officer at Ex. 92. 

9. The principal states that, certificate below Ex. 79 is 
prepared by him and it bears his signature. He admits that, 
this certificate was prepared as per the instructions of the 
LIC. He states that, he has prepared this certificate as per 
the record of the school. He states that, School Leaving 
Certificate produced at Ex. 82 is of his school, wherein 
Shri S.N. Tailor of the concerned student is as mentioned 
with caste “Hindu Cobbler”. He admits his signature on 
copy at Ex. 82. He states that, said true copy was given to 
LIC on demand of the LIC taking from the original. Original 
is produced before the court. (The School Leaving 
Certificate at Ex. 82 is at page No. 340 and general registration 
No. 321 is mentioned to it.) As against this, in the cross 
examination he states, that, when any student is admitted 
in the school the information which is provided by the 
guardian regarding surname and other details, are record 
in the record of the school. He has no right or jurisdiction 
to verify the facts whether it is true or false as submitted by 
the guardian. The certificate below Ex. 79 is given according 
to G. R. but same is not at present with him. He states that, 
the handwriting and signature are similar to that of Ex. 82 
and 83. He states that, the certificate below Ex. 79 which is 
given before that the note is put in the said institution. At 
that time, he was not in service. He admits that, if original 
School Leaving Certificate is lost, in that case, duplicate 
certificate is issued after producing affidavit to that effect. 
He admits, the certificate below Ex. 82 & 83 are issued by 
the school. 
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10. Shri Vinod Dhulabhai Makwana, the witness No. 
2 Clerk of H. V. Shroff High School is examined on oath at 
Ex. No. 90 stated that: 

“I am serving in H. V. Shroff Memorial School. My 
post in the school is junior clerk. Last 15 years I am serving 
in the school. The School Leaving Certificate below Ex. 82 
is prepared by me. My signature appears in the said 
certificate as preparing clerk. The certificate at Ex. 83, wherein 
suB-caste “Hindu Mochi” is mentioned is the same is not 
written by me”. 

As against this in the cross-examination he has 
said that: 

“Certificates below Ex. 82 are issued by the school. I 
can not say whether hand writing are similar for the 
facts stated in the certificate at Ex. 82 'Hindu Tailor 
Vadodara and Hindu Mochi at Ex. 83” 

11. Shri Ashish Prabhakar Joshi, the witness of the 
company is examined on oath at Ex. 92. He has said in the 
examination-in-chief that: 

“I was serving as Manager in the first party institution 
in Vadodara in year 1998. In the case of second party, 
l was appointed as Inquiry Officer. The registered 
cover dated 12-11-1998 was issued by second party 
during the inquiry proceedings. I had opened one 
letter received in the said cover. The s«iid letter was 
dated 10-11-1998. In the said cover there was only 
one letter and no such School Leaving ^Certificate of 
tlie second party was attached. Relevant note I have 
made on the said cover. My signature appears 
against the said note at Ex. 86. 

As against this in the cross-examination he has 
said that: 

“The cover was received by me on 12-11-1998. It is 
true that this cover was received on 12 -11-1998 but 
no such note is made by me in the inquiry 
proceedings. It is true that, this cover alter 6 days on 
dated 17-11-1998,1 had opened in inquiry. During 
the proceedings, the objection pertaining to opening 
the cover, the note to this effect was made, but I 
have not investigated for the same. I can not say 
whether second party had attached original school 
leaving certificate in the cover or not” 

12. Heard the arguments of representatives of 
cencerned parties afresh at this stage. This is rather third 
round of this litigation. At first round reference was 
disposed of by Industrial Tribunal (Central), Vadodara by 
passing award-dated 31-3-2003. Said was challenged before 
Hon’ble High Court of Gujarat by filing Special Civil 
Application No. 8540 of 2003 and Hon’ble Gujarat High 
Court observed that, the contention taken by the first party 
about “jurisdiction of Tribunal”, appears not considered 
and decided by Industrial Tribunal, (Central) vadodara and 
remanded reference directing Tribunal to decide first, issue 
of jurisdiction and then if Tribunal found it has; jurisdiction, 
shall proceed to decide entire reference on merits within six 
months from the receipt of the writ. 


13. Since at Ahmedabad no regular P.O. was 
appointed the direction given by remanding reference back 
and to decide it within sex months were not complied. 
During my sitting at Ahmedabad, in the capacity of 
additonal charge of Central Government Industrial 
Tribunal, Ahmedabad, first party’s advocate rather in the 
nature of complaint referred these directions and drew my 
attention towards it saying that, this Tribunal has to decide 
whither it has jurisdiction over the subject matter of the 
reference. Said was accepted by the second party’s 
advocate, Shri Chaudhary. However, both ignored later 
paragraph no.8 of the judgment of Gu jarat High Court where 
instructions were given to decide entire reference if it hold 
thisTribunal has jurisdiction over the subject matter 
involved in the reference the subject matter referred in the 
reference after hearing both. When both advocates did 
not press that point, and were eager to dispose of the 
reference, and did not express that, they want to add any 
other evidence besides the evidence recorded by Vadodara 
Tribunal, I presume that, they are relying on the evidence 
on record and asking me to proceed on it and decide the 
reference as earlier it. 

14. At the time of arguments before me learned 
Advocate for second party union referred the English 
translation of the award of Industrial Tribunal (Central), 
Vadodara taking it from the file of the first party’s advocate 
and referred page 44 more precisely the, bottom portion of 
it, where it is mentioned like this: 

“In the prsent case first party institution LIC of India 
is doing the procedure systematically. While 
recovering the premium issuing insurance policy, thus 
doing business. Therefore, first party is an institution 
within the definition of industry. Therefore first party 
is an industry. The first party institution in its reply 
has mentioned one decision but said decision is not 
applicable in the present ease. The facts of the said 
decision are all together different than the present 
case and hence first party institution is “industry” 
which is proved and Industrial Disputes Act 1947 is 
applicable”. 

Taking reference of this typed portion from page 44 
of the English copy of Award of Industrial Tribunal 
(Central), Vadodara, which is not objected by even first 
party’s advocate, submits that. Industrial Tribunal (Central) 
Vadodara has decided the point of jurisdiction very well. 
He submits that, advocate appearing for second party 
before Hon’ble High Court of Gujarat might have failed to 
point out that portion. According to second party’s 
Advocate it does not mean that point of jurisdiction is not 
considered by Industrial Tribunal (Central) Vadodara, when 
matter was before Industrial Tribunal (Central) Vadodara. 
On this, there was no reply from first party’s Advocate 
who is appearing in this reference before me. Even it is to 
be noted that, Award of Industrial Tribunal (Central) 
Vadodara is in Gujarati and second party’s advocate took 
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copy of the translation of it from the custody of first party’s 
advocate knowing that, Incharge/Presiding Officer, Central 
Government Industrial Tribunal Ahmedabad does not know 
Gujarati language and place reliance on bottom portion of 
page 44 as stated above. So from this it is crystal clear that, 
Industrial Tribunal (Central), Vadodara has decided 
jurisdiction point and observed it has jurisdiction over the 
subject matter referred in the reference. 

15. Besides Ld. Advocate for the first party 
appearing before me, referred two important decisions of 
Apex Court published in 19821 LU page 110 it is case of 
Nactyanae and Ors. V/s. Union of India & ors. In the form of 
Writ Petition where point bonus and DA of LIC employees 
of Gass III and IV was under scrutiny and in that case 
(supfa) rules were made by LIC under Section 48 (2) (cc) 
depriving Gass III and IV employees of the LIC to claim 
bonus and dearness allowance. According to union. 
Section 48 (2) (cc) can not be incorporated and it can not 
be made applicable to the Class III and IV LIC employees 
by which right it bonus and DA which they were getting 
can be taken away. According to employees, Parliament 
can not pass such a regulation and such a regulation if 
passed, is against provisions of Industrial Disputes Act 
and |n that case, without following provisions of Industrial 
disputes Act, such type of “change” can not be made 
which affect on class of employees. While deciding that, 
Apex Court observed that, when rules are made by 
incorporating Section 48 (2) (cc) in the Life Insurance 
Corporation Act, depriving the LIC employees of Class III 
& IV to claim bonus and DA with retrospective effect, in 
that, case provisions of Industrial dispute Act does not 
apply and Tribunal has no jurisdiction to decide the sanctity 
of such an amendment. So according to me, the facts of 
that case (Supra) i.e, case of Nachane and ors are different 
to the facts of case at hand involved in the reference. It is 
no where stated that. Industrial disputes Act is no 
applicable to the employees of LIC. On the contrary, it is 
observed that, LIC Act and Industrial Disputes Act both 
are passed by parliament. Since both are passed by 
Parliament, both are at part and none of it prevails over 
other. As far as amendent made in Section 48 (2) (cc) of LIC 
Act, is concerned, it is pertaining to bonus and DA regarding 
LIC Class III and IV employees. It was also discussed in 
that case since LIC class III and IV employees were already 
getting higher scale than the scale of its cadre with other 
employees of other department it was considered that, it is 
not necessary to protect the right to claim bonus and DA 
of the LIC Gass III & IV employees. As per settlement took 
place on 24*1-1974 and 6-2-1974 said benefits were given 
to those employees on the basis of above two settlements. 
Since LIC Class III & Class IV employees were already 
getting good salary and benefits than other employees of 
their cadre in other departments, by making charge in 
Section 48 (2) (cc) of LIC Act, said facility is withdrawn and 
it is observed that, in that case Tribunal has no jurisdiction 
to entertain grievance of that type of employees. 


16. One more citation referred by the first party’s 
advocate to oust jurisdiction of this Tribunal regarding 
LIC employees is the citation published in I LLJ 1994 SC 
page 597. That was case between M. Venugopla and LIC 
of India where point regardings regulation relating to terms 
and conditions were under challenge. As per regulation 
14, LIC was empowered to terminate the employment of 
probationer during probation if work of such probationer 
found unsatisfactory treating said termination is not 
retrenchment and Section 2 (oo) does not apply to such a 
retrenchment. Under that provision, if any probationer is 
removed, LIC has right to terminate the employment of 
such employee during probation period and while doing 
that, LIC is not supposed to observe the provisions of 
Industrial disputes Act as observed while retrenching the 
employees on other grounds. So in that case also, taking 
reference of amendment carried out in Section 48 (2) (cc) of 
LIC Act which empowers LIC to terminate the employee 
during probation if work of such probationer found not 
satisfactory. As far as termination of the probationary 
employee is concerned, action taken by LIC in that respect 
observed can not come under the scrutiny of provisions of 
Industrial Disputes Act and Industrial Disputes Act is not 
applicable to such a decision. In this case also except that 
area. LIC Act regarding other termination, is not protected 
and it can be challenged under Industrial Disputes Act 
and Trinunal has jurisdiction over it. As rest of the 
provisions of Industrial Disputes Act are applicable to the 
rest of the employees of LIC in other area, these two 
decisions does not debar CGIT to consider the grievances 
of the LIC employees. In these two cases it is observed 
that, Special Act i.e, LIC Act has upper hand since it was 
made by introducing Section 48 (2) (cc) in LIC Act which is 
treated at par with Industrial Disputes Act observing LIC 
Act vis-a-vis Industrial Disputes Act are passed by the 
parliament and both have equal status and sanctity. So 
according to me, the two case laws more precisely decision 
given by Apex Court in Vanugopal and Nanchane does 
not come in the way of this Tribunal to consider the 
grievances of this type of the employees involved in the 
reference since nature of grievance of these cases are quite 
different to those of case which is at hand. Besides this, 
learned advocate for second party referred decision of 
Allahabad High Court published in III LU 1995 page 467, 
1983 II LU page 429 decision of Apex Court, Citation 
published in 1995 III LU page 797 decision of Bombay 
High Court, citation published in 1982 LAB ICpage 1864 
of Rajasthan High Court and citation published in 1994 
LLR page 573 Allahabad High Court reveals that, dispute 
between employees of LIC of India and LIC can be very 
well come under the scrutiny of Industrial Disputes Act, 
and Tribunal has jurisdiction over it. Besides he referred 
the Repealing and Amendment Act 1988 which was also 
passed by Parliament and placed reliance on Schedule 1 
page 12 of the said Act, where against the LIC Act of 1981 
it is shown that the whole act is “amended”. That means as 
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per the Repealing and Amendment Act 1988 the entire LIC 
Act is amended on which first party’s advocate submits 
that, it is not like that which is not supported by any of his 
convincing points to accept his case and discard the case 
of second party. 

17. Considering this position and decision of Apex 
Court given in Nachane and Venugopal case and various 
other cases referred by second party’s advocate. I conclude 
that this Tribunal has jurisdiction over the subject matter. 

18. As far as relief given to second party is 
concerned, it was not under scrutiny of Hon’ble High Court 
of Gujarat. The evidence which I have referred above reveals 
that, action of the LIC dated 6-3-1999 is unjustified and 
unfair. The charge of preparing false docume nt about caste 
is not proved against second party. Even witness of the 
LIC admits that document was produced by second party 
obtaining it from the competent authority and relying on 
that, entry was made in the service record of the second 
party. The charge levelled against second party for forgery 


is not proved. When charge is not proved, it cannot be 
observed that, decision taken by first party in terminating 
second party was just and proper. When decision taken of 
the first party was taken on wrong facts and wrong 
assumptions. I conclude that, decision of the first party 
must be quashed and set aside with direction to first party 
to treat second party as its employee and give benefits as 
given by Industrial Tribunal (Central) Vadodara by its order 
dated 31-3-2003. Hence the order: 

ORDER 

Termination under challenge dated 6-3-1999 is 
quashed and set aside with direction to first party to follow 
the order of Industrial Tribunal (Central), Vadodara passed 
on 31-3-2003 and comply it within 60 days from the 
knowledge of the order and report. 

Date: 28-09-07 
Court-Ahmedabad. 

A. A. LAD, Presiding Officer 
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